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Article I
RECOGNITION

The Board hereby recognizes the Saddle River Education Association
as the exclusive bargaining representative for the employees as herein
defined.

The Board agrees not to negotiate with any organization seekdng to
represent the e:nployeea; other then that designated above, for the periad
covered by this agreement.

The Board of Education of Saddle River; hereinafter called the
"Board"; and the Saddle River Education Associa.t.ion; hereinafter called
the “Associa.t.ion"; desire to exscute this contract covering those matters
wh:i.ch; through good faith and negotiation, have been agreed upon.

GENERAL DEFINITIONS

(a) The term, "“Association” when used herein shall mean
the Saddle River Education Asaociation,

(b) The term, '"Doard” means the Board of Edueation of
Saddle River, and shall include its members,
officers and agents.

(¢) The term, "Employee" means all certified teaching
personnel under contract with the Board, but excludes
supervisory and executive personnel, auxiliary, -
substitute teachers, office, clerical, maintenance,
and operating personnel.

(d) The use of any masculine pronoun herein shall
include the feminine counterpart and singular shall
include plural.

Article II

NEGOTIATION OF SUCCESSOR AGREEMENT

Negotiations for a successor agreement will begin not later than
October 1, 1977.
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/RTICLE III
GRIEVANCE PROCEDURE

Definitions

The term "grievanc;'e" means a complaint by any employee that, as to
h:un, there has been an inequitable, i.mproper; or unjust application,
interpretation; or violation of a policy; agreemen‘t; or administrative
decision affecting said employee.

The term "grievance” and the procedure relative thereto, shall not be
deemed applicable in the following insgtances;

(a) The failure or refusal of the Board to renew a contract of
a non-tenure employee;

(b) iy matter for which method of review is provided by law or

any regulation of the State Cammissioner of Education or
any natter beyond the scope of Eoard authority.

The term "employee' shall mean any regularly employed individual
recelving compensation from the Board but shall not include .the
superintendent, or any other employee excluded under General Definitions,

The term "representative: shall include any orghnization, agency
or person authoriged or designated by any employee or any group of
employeas; or by a public employees' association or by the Board to
act-on its or their behalf and to represent it or them,

The tqrm "immediate" superior shall mean the person to who-_;_x the

aggrieved employee is dirgctly responsible under the organization
prevailing in this School District.

The term "party' means an aggrieved employee; his irmediate superior;

the school prineipal or any staff member below the superimtendent who
noy be affected by the determination of the epuperintendent in connection -

with the procedure herein established.
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PROCEDUIT
1. An aggrieved employee shall first discuss his grievance orally

with the Superintendsnt of Schools within ten (10) calendar days of the
sccurrence complained of or within ten (10) calendar days after he would
reasonably be expected to know of its occurrence in an attempt to solve
the.problam. If the problem is nmot resolved to the satisfaction of the
enp)oyee within five (5) calendar days of such oral discussion, the
employee shall then, within a perdiod five (5) calendar days, file his
grievance in written form with the Superintendent of Schools specifying:

(a) The nature of the grievance:

(b) The results of the provious decision:

{¢) The basie of his dissatisfaction with
the determination.

Failure of the employee tn act. within said ten (10) calendar day
period, shall be deemed to constibdute an abandonment ef the grievance
which shall not thereafter be proeessed.

2, Within ten (10) calendar days from the receipt of the written
grievance (unless a different perisd is mutually agreed upon); the
Superintendent shall hold a hearing at which all parties in interest
shall receive due notice and have the right to be heard.

3. YWithin ten (10) calendar days after said hearing (unless a
different perioed is mutually agreed upen), the Superintendent shall,
in writing, advise the employee and all other parties in interest, if
there be any, of his determination.

4, In the event of the fallure of the Superintendent to act in
accordance with the provieions of Paragraphs 2 and 3, or, in the event a
determination by him in accordance with the provisions thereof, is deemed

unsatisfactory by either party - the dissatisfled party, may within ten
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(10) ecalendar days of the failure of the Superintendent to act or within
ten (10) calendar days of the determination by him, appeal to the Board
for a review of the Superintendent's failure to act or his determination.

5. Where an appeal is taken to the Board, there shall be submitted
by the appelliant:

(a) The writing set forth in Paragraphs. 1
and 3, and a further statement in
writing setting forth the appellant’'s
dissatisfaction with the Superintendent's
action. A copy of sald statement shall
be furnished to the Superintendent and
to the adverse party, if there be any.

6. If the appellant, in his appeal to the Board, does not request
a hearing, the Board may consider the appeal on the written record
submitted to it, or the Board may, on its own, conduct a hearing; or it
may request the submission of additional writtem material. Where additiond
written materials are requested by the Board, copies thereof, shall be
served upon the adverse party who shall have the right to reply thereto.
When the appellant desires a hearing by the Board-, he shall incorporate
such request in writing as part of his appeal for review, whereupon
& hearing shall be held,

7. The Board shall make a determination within thirty (30)
calendar da.ys from the receipt of the appeal for review if no hear:lng
is requested, or within thirty (38) calendar days after the hearing,
if one is requested, and shall in writing notify the employee, and all
parties in interest; and the Superinmtendent of its determination. This
time period may be extended by mutual agreement of the parties.

8., In the event an enployee 1s dissatisfied with the determinatien
of the Boar'd; he shall have the right to request advlsory arbitration by
fohg Public Erplloynent Relations Comrlssion under the provisions of Chapter
303, Laws of 1968,
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A request for advisory arbitration shall be made In writing no
later thaen fifteen (15) calendar days following the determination of the
Eoard, A copy of such request shall simultanecusly be served upon the
Doard, Tailure to file within said time period shall constitute a bar to
such arbitration unless the aggrieved emplovee and the Ecard shall
mutually agree upon a longer time periocd within which to assert a demand,

In the event of arbitration, the costs of the arbitrator's services shall
be shared by the parties and each of the parties shall bear their own cosis.
9. In any cases, where a grievance is based upon the direct order,

ruling or determination of the Superintendent, the aggrieved employee

may appeel directly to the Doard within ten (10) calendar days cf the
issuance of said order, ruling or directive, or within ten (10) calendar
days of the time when same has been brought to the emplovee'!s attenticn

by filing with the Secretary of the Board; a written complaint setting forth:

(a) The order, ruling or determinatisn complained of;

(b) The basis of the complaint;

(¢) A request for a hearing if a hearing is desired,

A copy of the complaint set forth above shall be served upon the
Superintendent simultaneocusly who shall have the right to reply in writing
there to., A copy of such reply shall be served upon the aggrieved employee.

10, Upon receipt of a grievance filed under the provisions of Paragraph
9, the procedure shall be as set forth in Paragraphs 6 and 7.

RIGHTS OF TEACHERS TO REPRESENTATION

1. TEACHER AND ASSOCIATION:

Any aggrieved porson may be represented at all stages of the grievance
procedure by himseli‘; or at his option, by a representative, When a teacher
is not represonted by the Association, the Association upon the aggricved!'s
approval shall have the right to be present and may be asked to state its
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views by either party to the griewvance. Whenever the-ecployee appears with
a representutive the Board shall have the same right.

2. REPRISALS:

No reprisals of anmy kind shall be taken by the Board or by any
perber of the administration against any party in interest, any representative,
any menber of the Association, or any other participant in the grievance
procedure by reason of such partieipation.

MISCELLANEQUS

1, YEAR END GRIEVANCE:

A grievance filed at such a tine that it cannot be processed through
all the steps by the end of the school year shall be contimued into the surmer
adhering to the preecxdbed time 1limits (as with all time linits, both parties

may sgree to changes, )
2. GROUP GRIEVANCE:

If a grievance affects a group of teachers, the group nay submit such a
grievance in writing to the superintendent directly and the processing
of such grievance shall be camenced at level two (2) of the procecdure.
The group may process such a grievance through all levels of the

grievance procedure.

3. SEPARATE GRIEVANCE FIIE:

A1 doeupents, corrmnications and records dealing with the
processing of a grievance shall be filed in a separate grievance file
and shall not be kept in the personnsl file of amy of the participants.

4, MEETINGS AND HEARINGS:

A1l neetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest and thelr
designated or selected representatives .heretofore referred to in this article.

Page 6



Article IV
TRACHING HOURS AMD TEACHING LOAD

A. Bvening and Schoo) Progrems

It is agreed by 21l ccnoerned that school progrems are the responsitdlity of
mwwmmmmmum-mmm
be worked out betwsen the Supsrintendent and appropriste staff or staff mesbere
ctcmﬂmﬁmﬁtth.uhmlm

m«mmmmmwnmmumn-mm
Association, muwwwwmm;mumm
ﬂtbthhoﬂdpthttuohnprﬁdpﬂonhtmmilm
Mdfm-'wh“hﬁﬂumnanomumuv
eaTly as possible, so that the teachers may plan shead for their perscal participati
B., Teaching Dey

Teachers are required to report by 8:15 AM and to remain a minimm of 30 mimtes
after school dismissal. For the 78-79 school year the official school day will be

as followms:
Gredes 7 & 8 8:20 AN -~ 2:%0 P
Gredes 1-6 8:90 AM - 2:30 ™
AN Kind, 8:90 AN - 11 AM
P Kind, 12 Noon -~ 2:50 MM

If the need to change the official school day should arise during the Cemtrect
period, for any mechanicel or educational reason, the Board will involve the teachers
htbhddm.ﬂngm,ﬁthmattqttoh“tomohsm
sstisfactery decision, but the Board retains the final suthority showld this not be
possible. |

Fothing in this seotion 1s in any way to limit the Supsrintendent's powers to
assign necessary supervisory duties to teachers during the time of required attendanc:
before school or during the 30 minutes after diwmissel.

Teachers will be required to stay for faculty meetings upon notios by the Super-
intendent for such mestings. rmimb.mmuuqm-mwmp

| muumntmmm-dumntlaumnmuuhymwnr
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" such meetings. Bvery.effort will be mde to adhere to the sbove requiremeuts, but
if emergency sitmations prewail, the Superintendent will not be required to ocob-
form to the above stipulations.
Article V
LUNCH TIME DUTIES
The Board acknowledges that a teacher's primary respomsibdlity is to teach
and that his energies should be utilised to this extent. The Board recoguises
thltlmehtinddummﬁlmdmtowm_phdph. The ' .
Board shall engage appropriste persamnel to perform lunchroom and playground super-
vislon. Mnnwuommm.m,mﬁnhm
by & teacher on & pre-scheduled, rotating basis. R
Artiale VI
TEACHER EVALUATION
A1l observations for tescher evaluation puposes are to be done by fully
oertified and qualified educational supervisors or administretors.
Teachere are to be given comnes of his or her evalwmtions pertaining to
teaching done within the Saddle River School System.
Teachers have the Tight 4o review their files periodically. This review must
matmum-wmwummmmm.
Staff mesbers shall have the right to insert material on their bebalf into
their personal files.
Article VII
SICK IEAVE
A. TYPES | '
1. Cuamlative
Every teacher sball be allowed sick leave with full pay for & mirdmm of
ten school days in esch school year. Said sick leave shall be cumulative, and
wmu&i-nmmtmm;tmuorwm‘m
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shall be carried from yesr to year unless and until it is used in any of smch
subsequertt years.

2. Non-Cwmmlative

If, in the opinion of the schocl medical inspector, the nmature of an illness
or injury is such as to require a teacher to be oconfined to hame or hospital for
not 1ess than twenty-edght consecutive calendar days, such teschers shall be allowed
in addition to the sick leave provedsd in Paregreph 1 of this Section, sick leave
with full psy for twenty school days in each school year with the stipulation that
such leave is to be applied after all regularly acoumlated leave bas bemn ex-
hausted. The additional sick lesve hereby provided shall not be cumilative.

3. Transfer from Other Districts

The Board of Education will give fiftesn (15) days sick lesve to any tescher
new to Saddle River for their firet year. Only ten (10) of these days are to bs
cumlative. The firet ten (10) days used are to be taken from the tem (10)
cmmlative days. In order to Qualify for the fifteen (15) days, the teacher mst
have at least five (5) wused accumlated sick leave days from ancther district
in New Jersey.

Artiale VIII
TEMPORARY IEAVES WITH PAY (WITHIN THE SCHOOL YEAR)

11 leave requests require spprowsl of the Superiztendent, and if possibls,
muumumwasmnﬁ(s)muﬁmm
date., Yo leawes before or after & holidsy, veocation or recess will be approved
unless special cirousstances prewall.

1, Up to four (4) days for religious holidays not now obsarved by school

a.ﬁ.;lﬁ%(s)mmmmw’. Request msy criginate

from or Teacher (workshop; visitation; in-servios, ebo.)

3. Up to five (5) days at one time for death in immediate family.
&. Two (2) days for necessary perscoal leave.
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5. A special form shall be awailable for any school related temporery
m&mmmm Such a leave will be subject to approwl
by Suparintendent.

Ho lsaves bayond these grented adove, will be approved without permission

of the Board of Education. The Board may grent additicmel days at the cost of
sabetitutes pay, &t full pay, or &t no pay depending upon the ressons oontained

in the request for additional lsave.



Article IX

EITERIED IEAVES OF ABSENCS WITHOUT PAY FOR YENUKE TRACHERS

While the Board is most ooncernsd with the individual tescher availabdlity,
tims assuring oontinuity of teaching method and approach, we ere aware that
osrtain situations mxy arise requiring the absence of a temure teacher for a
period of time., Such leaves, when granted, must oonform to scheduls arrenge-
merts required by the Board in order to assure proper tescher coversge, Grents
of time, without pay, upon sutmission of a request and approwal by the Superin-
tendant would recedive consideretion in the following instanoces:

1.

2.
3.

h.

5.

Two (2) years for Pesce Corpa; Vista; Exchange; Pulbright and other
similar progrems.

Two (2) years to teach in oollege.

Pregoancy - Maternity leave - Sinos this ares is dependent upon many
uninown faotors, it is felt that policy regarding pregnancy - matarnity
leave 1s best handied cn an individual teacher basis. Priority of
conaideration is the bealth and walfare of the teacher and the wnborn
infant. The Superintendent shall make an effort to return the tescher
to the previous assipment if the tescher so desires.
nlmu-mtimhhdmhmrwhuofam
up to one (1) yesr, for reascns of illness, after axpiretion of sick
days. Since this ares is dependent upon many unknown factors, it is
felt that policy regarding illness is best handled om an individmal
teacher baslis.

Tp to coe (1) year to care for sick mmmber of family. Such leave to
be granted for the remsinder of & "school year® and the following full
school year if necessary.

Mnumrummmmmhmuuqnmwm,
teaching wirile in pesce oorp, vists, or other clroumstances to be considered

on an individoal besis.
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Article X

SABDATICAL IEAVES

Subject to the applicable New Jersey statutory provisions
and any amendments thereto, the Board may grant sabbatical leave
for atudy; including study in another area of specialization, for
travel or other reasons of value to the school system providing;

1. No more than one (1) teacher be absent on sabbatical leave
at a time and no such leave shall be granted more frequently than
each year.

2. Request shall be received in writing by the Superintendent
no later than Jamuary 1lst; action to be taken no later than February 15th
of the school year before commencement of the requested leave year.

3. The teacher has completed at least seven (7) consecutive
full school years of service in the Saddle River School District.

4. The teacher shall agree to remain in the employ of the
Saddle River School District for a period of not less than two
yoars following his return from sebbatical leave. In case of
resignation within the two (2) years, the teacher shall refund to
the Board such proportion of the salary paid during the leave as
the unexpired proportion of two (2) years shall bear to said period
of leave,

5. The teacher on sabbatical leave will be required to file
periodic reports with the Superintendent every four (4) monthe.

Upon return; the teacher shall be entitled to advance to the
guide step which would be in force had no sabbatical leave been
granted, providing all requirements of the sabbatical leave policy
have been fulfilled satisfactorily in the judgment of the Superintendent.
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The Superintendent shall meke an effort to return the teacher to the
previous assigmment 1f the teacher so desires,.

Seniority of service in the Saddle River School District will
prevail in case two (2) or more applications for sabbatical leave
are received in any one (1) year.

The Board; upon the recommendations of the Superintendent,
shall be reeponsible for granting all leaves, Leaves shall only
be granted for one (1) full year and shall be paid at the rate of
fifty (50%) percent of the teacher's salary scale for the sabbatical
year. Salary payments to a teacher on sabbatical leave will be
made along with the ususl teacher salary payments during the school

year in which the sabbatical leave has been granted.
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article XI
SALARTES
It shall be clearly understood by both parties that the salary
schedule:s ~ttached do not  guarantee an autooatic salary inerease. The
Board reserves the right to withhold for inefficiency or other good cause,
any and all enploymert, adjustnent and merit increcents, In the event the
Board wishes to exercise such a right, it does hereby angree to follow this
procedure:
1. Whenever the Superintendant of Schools decides to subrdt a
recamsendation to the Board to withhold a salary increment, the

ezployee to be so deprived shall be put on notice of this recormendation.

2, Arranganents shall be made to afford sald employee a reasonable

opportunity to speak in his own behalf befcre the Board. Such a neeting

before the Board shall not constitute a plenary hearing.

3. The Board will not take necessary formal action until a date
subsequent to the above neeting.

L. If the resultant action of the Board i1s to withhold an increment,
it shall, within 10 dnys, glve written notice of such action, together

with the reasons therefor, to the employee concerned.
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EmgugﬂSqummru»ng

SADDIE RIVER BOARD OF EDUCATION
WANIELL SCHOOL

1978-79 Salary Guide

'
[

BA, 415 B.h. 490 M.A. KA 85 KA, 490
11,200 11,450 11,825 12,050 12,300 12,675

11,665 11,925 12,320 12,550 12,810 13,200
12,150 12,420  12,8% 13,070 13,345 13,750
12,655 12,940 13,365 13,615 13,900 14,325
13,185 13,480 13,920 14,185 14,480 14,920
13,735 14,000 14,500 14,775 15,085 15,540
14,305 14,625 15,110 15,390 15,710 16,150
14,900 15,235 15,735 16,030 16,365 16,865
15,520 15,870 16,390 16,700 17,050 17,570
16,165 16,5% 17,075 17,395 17,760 18,305
16,80 17,220 17,790 18,125 18,500 19,070
17,545 17,940 18,530 18,830 19,270 19,865
18,275 18,6590 19,305 19,670 20,075 20,695
19,060 19,470 20,110 20,490 20,915 21,560



Artiole III
IRSURANCE
The Board of Ednoation will provide the following group health
ingurence plan:
1. §.J. Elue Cross and Blus Shield with Rider "J",
2. gg?rggwfumwhmmwmm.Mm
Total cost of the above plans coverage for the cmployee, including ...
dependents of "Head of Household” amployees will be paid for by the Board.
A1l other dependent ooverage, if desired, will be paid for by the om-
Ployes.

3. N.J. Blus Shield Dental Progrem ($25 deductible Progrem Basic
Dental Service with Prosthodomic Rider).

The Board will pey for #3 above as follows: Total oost of the plan,
a8 of rates effective March 1, 1978, for the employeess, including dependents
of "Head of Household™ employees. 411 other dependent coverage, if desired,
wll be paid for by the employee. The cost of any rate inoreases during
the duretion of the contract will be sssumed by the employee.

Article IIIX
PROFESSTONAL DEVELOPHENT

The Board is conscious of the valus of having ocur teachers attend warious
workshops and special courses for professional development whioch enrich our
total teaching concept. The Board will, therefore, continue its present prectice
of providing funds for thoss workshops and courses recommsnded by the Superin-
tendent for approval of the Board. '

Tuition costs for greduate study would be paid for by the Board in the
following manner; Tuehn‘dllrood.uupio”ﬁinlm-w for courees not
required for certifiocstion. muwumwwm'supw
or tescher, and mst require appreval of the Superintendent in order for the
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mmuhmammmnummmtmm. Evidenos
of sucosssful completion of the oourses must preceds paymnt of tultion by
the Board.

Artiale XIV
MISCELLAXEOUS PROVISIONS
Coples of this agresment shall be reproduced at the expense of the
Board within thirty (30) days after the agresment is signed snd presented
to each teacher now emplgyed or hereafter esployed. '

Article IV
DURATTON OF AGREEMENT

This agresment shall be effective as of July 1, 1978 and shall
oontinue in effect wtil Juns 30, 1979. This agreement shall not be .
modified in whole or in part by the parties except by sn instrument in
writing duly exeouted by both parties.

In witoess whereof the Association has ceused this agresment to be
wigned by ite president and searetary and the Board has csused this
agresment to be signed by its president and attested to by its secretary,
this day of » 1978.

SADDLE EDUCATION ASSN.
By: Q(&:u, O e g
J

By: @/% ﬁ/gﬁ letor
SADDIE i/ma BOARD OF EDU
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Tequast & conference vith the
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BOARD POLICY

' ADVISORY INSTRUCTIONAL COUNCIL

An advisory instrurtional council shall be established and shall®
neet no later than Septenber 30 of each school year. The purpose of the
Council ahnll be to otrsngthm the education progran thrwslx




> ADMOTISTRATIVE POLICY
. c:la.asroon Control and Diacipnne

- .- .

. When, in the judgment ofateacher,astudmtiabyhia(her)bchsuar
seriously disrupting the instructional program-to-the. detrinent of the

classroon and refer hin (her) to the Superintendent., Lo
School Calendar : ' - .

The Premident of the Association is to be given an opportunity to help

develop and naks suggestions to the profected school calendar bafore its

' adpptionbytho Board, o

TeacherAad.g;mﬂ;
mmmtmw@mmmumumuﬁmm




