


















































ARTICLE 13
OVERTIME

. Overtime shall consist of all hours worked (as defined by the Fair Labor Standards Act) in
excess of the employees regularly scheduled work week, and shall be compensated at the rate of
one (1) hour for each hour worked, to be paid as compensatory time. Employees have the option
to sell back compensatory time quarterly earned in the previous quarter at the current year’s rate
of pay. Compensatory time can also be banked, not to exceed 400 hours. Banked hours will be
used only as time off. Any banked compensatory time is payable upon retirement, not to exceed
400 hours.

. It shall be the obligation of the Department Head to assign and/or authorize overtime work. No
employee shall be entitled to be paid overtime unless such overtime is ordered, authorized or
approved by his/her Department Head, such order, authorization or approval to be recorded and
maintained with the records of the Department in a from to be determined by the Township.

. Bargaining unit employees may be scheduled to supervise certain pre-scheduled events
sponsored by the Township.  The Township§ shall rotate weekend assignments as equally as
possible.

. In all cases of approved leave for use of compensatory time, the employee shall not be obligated
or responsible to be on call, nor shall they be obligated to carry a cell phone. If the Township
requires coverage for the employee who is utilizing compensatory leave time, it shall be the
obligation and the responsibility of the Township to obtain and provide such coverage.

. CELL PHONE PAY: Employees are compensated ($4,000.00) for being on call. This amount

would be included into the annual salary portion of each existing unit member. For contract
years 2021 through 2023, this $4,000.00 will be increased annually at the 2.5% increase. For
contract years 2024 through 2026 there shall be no increase. These monies would be included in
each employee's pension calculation and hourly rate for the duration of t?is contract. Members
(present and future) agree to serve in the same capacity for being “on call” as they do currently.

. EMERGENCY CALL-IN TIME: Any employee who is required to return to work during

periods other than his/her regularly scheduled hours shall be guaranteed not less than two hours
(2 hours) of pay, regardless of actual hours worked. Emergency call ins would consist of calls
from police dispatch that require a supervisor on site 1.e., a tree down blocking a roadway, sink
holes, or other natural disasters. Call ins would also consist of calls from the department head to

assess an emergency situation. Coming in off hours for reasons other than, those listed above
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ARTICLE 19
INJURY LEAVE

In the event an employee becomes disabled by reason of service-connected injury or illness
and is unable to perform his duties, then, in addition to any sick leave benefits otherwise
provided for herein, he may be entitled to full pay for a period of pr to one (1) year. “Full
pay” shall be defined as the employee’s net salary (take home pay).

If an employee returns to work from injury leave for less than one (1) year, they may
return to injury leave for the same injury for an additional period of time which, when added
to the initial period of injury leave, totals no more than one (1) year.

When an employee returns from injury leave, he shall be entitled to a new period of injury
leave for a period of up to one (1) year if the employee submits a new injury claim due to an
independent event causing re-injury or new injury.

When an employee requests injury leave, they shall be placed on “conditional injury leave”
until a determination of whether or not an injury or illness is work related and the employee
is entitled to injury leave is initially made by Township’s Workers’ Compensation carrier,
with the final determination, if necessary, to be made by the Workers’ Compensation Bureau
or Court. When and if it is finally determined that the injury or illness is not work related
and that the employee is not entitled to job injury compensation} the employee shall be
denied injury leave and shall have all time off charged against his or her accumulated sick
time, and if necessary, against any other accumulated leave time. If the employee does not
have enough accumulated time off, he or she shall be advanced sick time to cover the
absence. If the employee leaves the employ of the Township prior to reimbursing the
Township for such advanced time, the employee shall be required to reimburse the Township
for such advanced time.

When an employee is granted either “conditional injury leave” or “injury leave,” the
Township’s sole obligation shall be to pay the employee the difference between their regular
pay and any compensation, disability or other payment received from other sources paid by
the Township. At the Township’s option, the employee shall either surrender and deliver any
compensation, disability or other payments to the Township and receive their entire salary
payment, or the Township shall pay the difference.

Any employee who is injured, whether slight or severe while \;vorking, must make an

immediate report as soon as possible to their immediate supervisor.
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