Agreement Between
The RUMSON BOARD OF EDUCATION
and
The RUMSON EDUCATION ASSOCIATION
For the Fiscal Years

Commencing July 1, 2021

THIS AGREEMENT is entered into this 1% day of JULY, 2021 by and between
THE BOARD OF EDUCATION OF THE RUMSON SCHOOLS (hereinafter called
“Board”) and THE RUMSON EDUCATION ASSOCIATION (hereinafter called
“REA”).

WHEREAS, the parties have reached certain understanding which they desire to
confirm in this Agreement.
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PREAMBLE

All aspects of this contract shall be in effect through the 2021-2022 school year, or until a successor
agreement has been agreed upon resulting from collective negotiations between the Board and the
REA which shall begin no later than November 1, 2021.

ARTICLE I
RECOGNITION

A. The Rumson Board of Education (the Board) hereby recognizes the Rumson Education
Association (the REA) as the exclusive representative for collective negotiations
concerning grievances and terms and conditions of employment for all certified
professional employees including but not limited to: teachers, librarians, nurses, learning
disability teacher consultant, social worker, speech therapist, guidance counselor,
technology specialist and all secretaries employed under contract or on Board leave, but
excluding: Superintendent, Principals, Supervisor, Director, Secretary to the
Superintendent, Board Secretary/School Business Administrator, and the Secretaries to the
Board Secretary/School Business Administrator.

B. Unless otherwise indicated, the term "teacher" or professional employee shall refer to
certified, educational personnel as specified in Section A; the term "secretary" shall refer
to non-certified, clerical employees as specified in Section A.

C. Unless otherwise specified, the term "employee" shall encompass all unit members as
specified in Article I: Section A and B.

ARTICLE II
NEGOTIATION PROCEDURE

A. In accordance with Public Law 1974, Chapter 123, the Board and the REA agree to enter
into collective negotiations over a successor agreement in a good-faith effort to obtain
agreement on all matters concerning the terms and conditions of employment. Any
agreement so negotiated shall apply to the employees cited in Article I, Section A, be
reduced to writing and submitted for ratification by the REA and approval by the Board.
If ratified and approved, it shall be signed by the parties.

B. If any provision of the Agreement or any application of this Agreement is held contrary to
law, then such provision or application shall not be deemed valid and subsisting, except to
the extent permitted by law, but all other provisions or applications shall continue in full
force and effect.
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ARTICLE III
EMPLOYEES’ RIGHTS

A, The Board and the REA agree that there shall be no discrimination in the implementation
and enforcement of all policies and procedures governing the hiring, training, assighment,
promotion, transfer, and discipline of employees.

B. No employee shall be discharged or reprimanded without just cause. Any action to
discharge or reprimand an employee without just cause shall be subject to the grievance

procedure herein set forth.

Ci Any rights granted to employees pursuant to this Agreement are in addition to and in
accordance with New Jersey Laws and/or other applicable regulations.

D. The Association President(s) and one Association representative per building will be
excluded from assigned duties in order to handle Association business.
ARTICLE IV
GRIEVANCE PROCEDURE
A. Definition:
A grievance is a claim based on the belief that a wrong has been suffered by an employee,
a group of employees, or the REA through unfair or inequitable treatment or through
interpretation or application of Board policies or as a result of administrative decision or
through failure to comply with the provisions of the Agreement.
B. Terms:
1. Aggrieved Person
An "aggrieved person" is the employee, employees, or the REA making the claim.
2, Party in Interest
A "party in interest" is the employee or employees making the claim and any
employee including the REA or the Board, who might be required to take action or

against whom action might be taken in order to resolve the claim.

C. Purpose
The purpose of this procedure is to secure, at the lowest possible level, equitable solutions

to problems which may arise affecting employees. Both parties agree that these
proceedings will be kept confidential and include only the appropriate parties of interest.
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Nothing herein shall be construed to limit the right of any employee having a grievance to
discuss the matter informally with the appropriate member of the administration and to
have the grievance adjusted without invocation of the grievance procedure provided that
such adjustment is not inconsistent with the terms of this Agreement.

D. Procedure

1. The number of days indicated at each level should be considered as a maximum
and every effort should be made to expedite the process. The time limits specified
may, however, be extended by mutual agreement. The aggrieved person must
initiate the grievance procedure within 45 school days from the time when the
grievant knew or should have known of its occurrence. Failure at any step of this
procedure to communicate the decision on a grievance within the specified time
limits shall permit the grievant to proceed to the next step. Failure at any step of
this procedure to appeal a grievance to the next step within the specified time limits
shall be deemed to be acceptance of the decision rendered at the step.

2, Any aggrieved person may be represented at all stages of the grievance procedure
by himself, or at his option, by the representative(s) selected or approved by the
REA. When a teacher is not represented by the REA, the REA shall have the right
to be present and to state its views at all stages of the grievance procedure.

3. Beyond Level One, all grievance submissions and subsequent dispositions shall be
in writing, and all dispositions shall set forth the decision and the reasons thereto
and shall be transmitted promptly to all parties in interest and to the REA.

LEVEL ONE

An employee with a grievance shall first discuss it with the principal, either directly or, at the
employee's discretion, through the REA with the objective of resolving the matter informally. Any
employee whose duties are routinely performed at both schools may initiate a grievance with the
Superintendent of Schools.

LEVEL TWO

If the aggrieved person is not satisfied with the disposition of the grievance at Level One, or if no
decision has been rendered within 5 school days after presentation of the grievance, he/she may,
within 10 school days, refer to the Superintendent of Schools, who shall communicate a decision
in writing to the grievant within 10 school days of receiving the grievance.

LEVEL THREE

If the aggrieved person is not satisfied with the disposition of the grievance at Level Two, or if no
decision has been rendered within 10 school days after presentation of the grievance to the
Superintendent, the aggrieved person may, within 10 school days, notify the REA that the
grievance is still pending. The grievant may, within 10 school days, request that the REA move
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