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the Rudson County Welfare Board and Local
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o 3tate,

23D DURZOSE , ' T

faith betwean
2305, auerican Federation
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Qur aim and goal is to establish a foundation for a normally

acceptabla Labor management partnership,

which will give purpose

to a more efficient Department arnd provide to our Count both its
e Fy »

Adninistration and
and needs.

normally strive for equity,

its citizens,

the servigces to which it is enti
As a sociologically conscious Agency,

tlad
it is our intent *o

justice and respect between all persons.

The terms of this Contract were entered into in ocrder o mors

clearly fix =xist
..any event,

ting areas in nead of d2finitive agresenment,
condition, or contingency should arise,

When
-not covered herein,

it is the intént of the undersigned to review the matter and mutnally

-';arvlve at an equitable solut%on.
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‘ PREAMBLE | | .
o This Agreemént? dated February 13,.1974, is entered iﬁta
by and between the Hudson County Welfare Board; 100 Newkirk Street,
Jersey City, New Jersey,.(hereinafter referred to as the "Board") A
- and Local #2306, American—Federation of State, County and-ﬁhnicipal ,
Employees, AFL~CIO, (herh fter referred to as the "Union'),
1 Foye Place, Jersey City, New Jersey. The dquration of this'
_Aurﬂement aha‘l be from Janua-y 1, 1974 to and including -
December 31, 1976.
o 'ARIICLE I
| DURATION OF AGREEM%NT‘

. A. This Agresment shall be'éffectivé,frcm'ﬂanuafy 1, 1974

and shall remain in fﬁli force and effect until Decsamber 31,iw
1976. . T
B.lHeootlatlons on a succéssor cont;act shall conmence on Or
about October 31 1976, upon written notlca by one party
‘to the other, at least sixty (60) days prior to the -
expiration dats of thls Agreement. |
C. By mutual Agreement, this contract and its provisions can be-
‘extended to remain in full force and effect during any extended"?i
pericds of nagotlatlons that take place on new contracts
subsequent to this contract's expiratlcn date.
- D. If portions of this Agreement are found to be in violation .
of any statuﬁés, the remaining portions of the Agreemént shall
be in effect. |

E., Wage Re~Opener:

Negotiations as to wages only shall be re-opened on or

after July 1, 1975,

e e e e




F‘. )

By mutual,agraement, any provisions of this contract may
be re-opéned for purposes of negbtiations.

ARTICLE IX

RECOCNITION | |
In accordance with the certifications of the New Jexsey
Public Employment Relations Cormission dated January 6, 1970

 and November 12, 1572, the Board recognizes the Union as the

exclusive collsctive negotiations agent for the employses in
the clagsaifilcation of Cas= Workers, Welfare Aldes, Clerk
" Transcribers, Clerk Typlsts, Aceoumt Clerks, Clerk Stenographers,

CIerks, Telephens Operators, Senicr GClexk Transcribers, Senior
Glerks Senior Account Clarks, aenio' Clers Typists, Senior
Clark Stenoorap_era, Seniar szica Applicance Operators, Hesaenger,
and Office.Aupliaﬂch Operatora, both permanent and temporary.

In accordance with the resolution passed by the Board,
the latter recognizea the Union as tha exclusive collective |
negotiations agent for Investlgators and Scelal Sarvice Aldes

without the Intervention of the New Je_sey Public Emplogment

Relations Commission or an election under its rules.,

The Recognition clause ahall extend to all new titles or
changes of tizles involving perscmnel covzred by this Agréeméﬁt.
It is further understood that the Recognition clauéa shall extend
to all new titles or changes of titles adopted by tha Boafﬂ, ﬁelew
tha Supérvisory and Principal Clerk titles, |

| ARTICLE ITX
MANAGERTAL, RIGHIS

right of the Beard to determine the standard of

R

t is ¢
oxvices to be offexed by its agsmcy; determine the gtandarids

4]

)
h

selsctlon foxr employmant; diwect iis cmployees; take disciplinar

aztlcn for just cause; relieve lts employses from dury becauase of

lack of work or for any other legitimate reasons; malntaln the
»)




efflclency of 1ts operation; determire metheds, means and‘
paracnnel by which Its operations are to be conducted; determine |
the contents of job classifications; take all necessary actidns
to carry out its mission in emergencles; and exercise complete
control and discretion over its organization and»the technology
of performing its work, except as specifically abridged,'limited
and modified by the terms of tﬁis Agreement,

The Board's decision on those matters are not within the
scope of coliective bargaiaing, ‘ut,'ao;withstanding'the above,
| questions concerning the practical impact that declsions om
tha above matters have on employees, such as qLeoticas of worxload

ox maaning, are within the scope of collectiva bargainlng.

ARTICLE IV -
GRIEVANCE PRCCEDURE

‘a. PURPOSE: _ |

The purposa of this procedure is to secure at the lowest
possible level, equitable solutions to the probiems ‘which may
.a ise affecting the terms and conditions of employment.

‘b, DEFINITION: |

1. A grievance 1s any dispute betwzen the partles
arising out of the employees' employment or -
concerning ‘the application or interpretation of
thia_Agreaﬁent. |

2, In tha wording of this statement of procedures,
the term aggrieved shall be taken to include all.
those employees coverad by thls Agreement,

3., Any employee shall have the right to preaent
hiz grievance through the ateps dascribad in the

following paragraphs wlth assured freedom from



C.

“raztralnt, Intexference, coersion, discrimination

or raprisal. |
4. In the event no decisiocon is forthcoming within

the preséribed time limit as indicated below, the

“aggrieved may, upon notice, proceed to the next step.

5. Any of the time lbmits sppclfied below may be extended
by mutual avreement.

6. This griavance procedure shall in n5 way impair,
diminigh ow preclude any righta to the parties as szt
forth in New Jerséy Statutes, N. J. Administrative
Code, or any'other La, | | _

7. If, in the judgment-of'the ériﬂvhnce Commitiee, a - |
grievence aFfecta a group of enploynea, the Grievance
Comittee members may process and institute such a -
grisvance thrOLgh all qters of this grievance p;ocedura,‘
provided it 1is initiated and signed by at least one.
employeae,

8. In the evént an erployee feels that any Cilvil Servica
Ruleg or Regulations are being vinlated, such empluyea.
or the Union shall have ihe right to sezk remedy through
the MNew Jersey Civil Servica Department,

INFORMAL PROCEDIURE :

Nothing harein contailned shall be construéd as limiting the
right of any employee having a grievance at the time the
grievanca occurs to discuss the metter informally with any
appropriate member of the adminlstration, Such agzrieved

empleoyee shall have the »ight to dlseuss sald zrievanca



I,

with hias Administrative Supervisor, Chief Clexrk or Head

Clerk Bookkeeper, with a member of the Grievance Committee

prasent or not present, according to his choice,

FORMAL PRCCEDURE:
The Union agrees that whersver possible, the informal
procedure as described in sub-section (C) of this Article

1V, titled Grievance Proéedure, will be used.

s 1 |

1. Any employee who has a grievance may, at the time the

-grilevance occurs, notify his grievance representati#és

firét, and then his Administrative Supervisor. The

employ2e and his Griavance Committee represeﬁéatives

shall meet with the appropriate Administrative Supervisor,

Chief Clerk or Head Clerk Bookkeeper, at the time thé -

grievance occurs, In the event the grievance cannst |

be resolved, the grievance shall be reduced in writing

to the Adm, Supervisor, Chief 81érk or Head Clerk Bookkeepér,

within five (5) full working days immediately follewing |

dccurvence complained of or within five (5) working days

of the disccvgry of the occurrence of the grievance,

Failure to act within five (5) full working déya'shall

be deemed to constitute an abaandonment of the grievance.

-_2. The Adm, Suparvisor, Chief Clerkrof licad Clerk Bookkeéper .

shall render a decision, in writing, within five (5) full

working days of the receipt of the written grievance.



. days, appeal in writing to the Persomnel Committes of the

STEP II

Should tha employee feel that the decision reached in Step I
is not satisfactory, he mway, within five (5) full working days
after the receipt of the writien decision, present his grievance in

writing, to the Grlevance Commiitee of the Union,

STEP 11X .
The Grievance Committes shall, within ten (10) full working

days, present’its position, in writing, to the Director or his .

designee, fallure of the Grievance Committee to notify the
Diractor or his designes, in writing, within ten (10) full

working days shall constitute sn abandorment of the grievaﬁce,

A meeting shall be held lmmediately among the employee,
Grievance representatives and the Director or hils designee,

This meeting shall be held in an attempt to resolve the

© grievance; The Director or his designee shall, within five

(5) full working days, render his or her decision in writing

to the:‘smployea involved, and the Grievance Committee,

. STER_ TV
If the grievance is not resolved at Step 3 to the satisfaction

of the employee, he or she may, within five (5) £ull working

Hudson County Welfare Becard which shall consist of no less than
threa (3) members of the Boaxd. Service of said grievance on the
Persconnel Committee shall be made by Certified Mail, Returm

Receipt Requested.
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3.

be

Such deductions shall be made in equal embunts
every pay day. - '

Monlea collected by the Board under this Articls
siﬁll ba :eﬁittéd to the 'J:reasuéer of ftm Unicn as
soon after each period as 'practicabie.' '

Tha ﬂﬁ;a_ cneck shall ba accompanied by a 1list of

_mberal added and members who have reaizned frem
'_empls:ymté _

Duzing ‘the‘ months of Januazj, Apxil, July ard
Octobay, tha Administration shall submit to the Uniem

© a current list of employ2ea fronm whom dues payments

are beiny deductad.



1.

2.

3.

4,

S.

ARTICLE VI
UNION RIGHTS
The Unilon shall have the right to distribute through the

employzes’ mall boxes and/or desks, all materlal dealing
with the proper and legitimate busineas of the Union,

except during working hours.

Tha officers of the Union arnd :epresentétives'of the Grievance
Commitiae shall, when situations warrant, be free to bring to

thé inmediate attention of the Director, any conditions which
may ba a threat to the normal opa:ating conditions of the Board,

The Bcatd shall pravidé bulletin bba:ds.in the main Cageworkers
rocma on the first, secend, third, fourth, £ifth and sixth

floors, part of which bulletin boards may be used by thg'Uaicnv

for posting notices, ete., partainiag to said Uniocm,

When meetings are called that require the participation of the

Unlon and the Hudson County Weifare Board at any departmental
neetinga, court proczedings, quasi-judicial weetings and any
administrative neetings, such necessary representatives shall

not lose pay a3 a result of such attsndance,

There shall be no Union meetinga on Board premisas without
prior consent of the Director, who agress not to withhold

such consant without just cause,

A, Ho employee shall be suspended or terminated from
employmsnt.uithqut a hearing before tha Director or his

~Du
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designea., Any employee facing possible terminatlon or
suspension shall be represented by the Union, before
- such action is effected, ) ”

B. (1), The Director may suspend without pay, any employee
due to misconduct, nezligenca, or for any other
aufficlent cause, Tha Director shall notify the
employee and the Departiwent of Civil Sevvice of the
reason for ch» suspenslon, It 13 tha intention of
the‘Director that»whare time permits, to give prior  

notice of thé reascn for sald suspension., Howaver,
it is recozi aed that there may ba 1nstance3'where |
such advance notice is not poasibla,
(2). Before the Deputy Directo;, Administ*ator andlor
| : Supervisor recammend 0 the Director suapension or
termination of an em:layee, such Daputy Direcbor,
A&ministrator aqdlor Suparviao;, shall give the
employ,e Live (5) working days notlce of the
Intention to suspand or terminate, during which
tims, an attempt will be made to resolva the matter
- at a menting éﬁcng the Députy Director, Administrator
and/or Supervisnr, the employea and the Union.

Layoffs, terminatuuuiand demotions shall be on tie basis of
length of service in title, accumilated by thz employee, with tha

Hudson Gounty Welfare Board.

‘In the event that the administraticn of assistrance programs



are transferred to other govexrrmental agencies, employees
with the moat senloxity in tiltle, will have praference to
thoss positions still remaining wunder the administration

of the Hudson County Welfare Board.

9. During tha duration of this contract, when a Case Worker,r
Investigator, Welfare Alde or Clerical position becomes vaeant,
and an appointment is censidered, and an amployza currently
working at the Hudson County Welfara Board is among the persona
-certified by the Civil Service Commisslon to this positien,
such employea will bergiven preferance in appoinﬁment to the
maximmm extepﬁ parmitteﬁ-by law and regulaticns, pfavideﬂ |

that such employesh work performance warrants the appointment,

10, A; The Board agrees to.p:epare a list of all appointments, both
permanént and temporary, and to submit game to Union President
as scon as ?ersoﬁnal Departwent prepares same for Civil Sexrvice
'Department._ (List applies to perscnnel.withihAthe Baigaining |
unit). ' |

B8, All employees who have passed the Civil Service teaﬁ shall be
notified, in writing, as to whather or not they have been.apﬁointed;
Any employze who is not appointed shall be notified, in writing,
as to the reasons why he was not appointed. Such notification
shall be given within five (5) working days after the firs:t
Welfare Board meeting immediately following the employee's
certification to the Civil Service list. Coples of all

correspordence shall ba given to the Unlon,

«ll-




ARTICLE VIX

ORGANIZATIONAYL, CHART _ ’

The Board agrees to make avallable to the Unlon copies

of the organizational chart no# in use by the Director.
The Board further agreés to notify thes Unlon of any changes
or proposed changes of sald chart,

ARTICLE VIIL
UNION ACTIVITY WITH PAY

The Board agress that during working houra, on its premises
and without loss of pay, Union mepresentatives shall be allowed
to: | o |
1. Represent empioyzes in the negotiating unit purauant.
to grievance hearings. 71_
2, Attend negotiating meatings if designatéd as a member
of the negotiaéing tean, | |
3. Attend scheduiéﬁ meetings witb the Board and its
representatives concerning the application of
this Agzeement‘whenever thg Union and the Direétor‘

deem it necessary.

ARTICIE IX |
'MEETINGS AND CONWFERENCES

Special mee;ings and conferences = The Directox, Deputy Diréctor,

and/or Administrative Supervisors shall meot with repregentatives

of the Union whenever: | |

| a, Thare are any changes in the present administrative
guldelines which might affeet the daily réaponsibilitiea

of Casework or cause a significant change in same,




b, There are any new or additional prograns added to
the present system. | |
The ﬁurpoaé of such meetings will be to work cut a coordinated
plan in advance of implementatiom of said changes, to the best
1ntereét.of élients, agéncy and staff,
c. The Director shall meeé regularly with representatives
‘of the Union to dlscuss the prasent administration of
 the cathDVical‘aééistancﬁ programs and related programs
with the aim of lmproving services to clients and to
discuss and recammend c&_ngas dealing aith sama._.
It 1s recammended that represhnbativﬁs of client

groups be invfted to join in such meetings.

‘ ARTIGLE P8

A, _YOLUNTARY TRANSFERS: o

' In all volunta?y transfers of personnel, employees shall '
be transferred, in title, on the basis of thelr senfority

. in that title. Such tranaxers*will depend upon tha
avallability of jcb openings and adequate ccvnrage of
th2 vacangy created by ‘the tranafer. Tha Board agrees
to tfain somecne to fillvthe vacaney in frder to faéilifate
tha tranafexr, '-. | : o _ .
It is wnderstood that the job openings will not be permanently
£111ed In the interim, sployees will be limited to one (1)
volunﬁary transfar per year, Voluntary transfers 6f employees
shall be limited to ome (1) every three (3) months within

onz supervisory uvnlt or ore clerical unit, designated as

-12Ar



follcw3° _ . :
Clerks with special Social Service duties, Clerks
with special Validation duties; Transcriution
Depa?tment; Machine Rocm" Inactive File Rccm,
Registers or Financial Portion of Board.hlnutes,
Insurénce and Burial Units hedicaid Unit;
Bookkeaping Depa'cmenc; File Room3 3 Secvatar_es
to Supe*viaors, Clerical eﬁdloyees on the 6th floor.
Receptionist Roomg. Assignmant cl erks; witchboard,-

Food Stamp Department and WIN Program, = L
Perscnnel will have to demonstratz competenca to perform tha o
duties and willl ba glven a one {1) to three (3‘ months period -

to demcnstrate same at the discrution of the Director.
Seniority is defined 8s an enploysa's unoroken'lgngth of |
‘servica in the title classification with the enployer,

' B. INVOLUNTARY TRANSFERS:

In connection with all invo1untary transf ra, thnre will be

a meeting between tha Administrative Sunerv*so“, Desu“y Directdr,
Chief Clerk or Head Clerk Bookkeaper, and the employea affected,
concarnino this transfer, during which the exployee ahall be |
notified of the purpose of this transfer, In luvoluntary _
transfers, the Board will make auch selection of individﬁals ,

for transfer based on work performance and ssnlorlty.

S . I
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D,

E.

JOB_POSTING:

In order to keep employees within a department or organizational

unit Informed of positlions in which they may be interesated for

" the purposes of reassignmeht or prcﬁotion, and to provide an

opportunity to app1§ for exis ting or planmned job vacancies,

vacancies shall be posted upon thelr occurrence, Said notice shall

recain posted for Fivs {5) worklng daﬁs during shich time an
interested emplovee may make written fequaet for tha position
through his appropriate Administrator. Failuxe'td act withig
the above stated five (3) day pericd shall permit the employer  ,-

to f£111 such vacancy. None of the above provisions shall

. preclude the employar from meking an interim appolntment,

DISCIPLINARY TRANSFERS:

Tran5¢er or reaasignment of other duties or areas shall not be_

made for tha purpose of Imposing discialine.

UNION OFYICERS AED STEWARDS :

The Board and the Unlon zecognize that Unlon officers and
Stewards have in thelr rvelationship to their jobs a need
for continulty in tha assigned loecation which exceeda that

- of othe; fellow employeas. The Board will endeavor to maintain

F,

| Unlon Officer and Job Steward cantinuiLy in thelx gob

assionmants.

CGHSOLIDATIOH Oz ELTMINATION CF JOBS:

Eaployees displﬁced by-the eliminatrfon of joba thfough Job
consolidation {(combining the duties of two or more joba), the

~14~




" ingtaliatioh of new equipment or machinery, the curtailment

‘ or xeplacement of éxisting facilitiés, tha 'dee;elnpmant of new
faecilities or for any other :eaaon, 'shall be permitted to
ezarcise thelr senlority zights to transfer to any other |
job in the servica of the Employers . Any employea transferred
as a result of the apnlicatio.n of this provisim éhal]. be
givan any tralaing neaded to pera.cm satisfacto-ily tha
job to which ke is tranafar*ed | |

Such emplcvea will hznre to demmstrate competenca dur:lz-.g a.
e (1} to thres {3) ponth trai‘aing paz 1od,

ARTIC‘LE XT

LI”R’AEY .
A Library cmmittea canaisting of one (1) member of ths Un:lon |
2nd cue (1) menbey of the administration is to bo established,
This cmittea will arriva at g bibliography to ba purchaseqd

during tha dnraticn of this 2greement,; The size of this
bibliography will be decided by the Ccmif:tea."' The bibliography
| will te ordersd within s“ixty {50) days follcwing the aigning |
of this Agreement, | | |

ARTICLE XTI
PERSONNIL FILES & EVALUATICHS
i, Buplicéte coples of evaluatiuna .by Supervisors will |
~ba gilven to tha respasctive employes 23 per Civil Serﬁce
Rule 4:1-20,2, | |
S Evalﬁation shall be maa,a a.tr leasz ence each yeag -
~ for all employees, |
bs Eech employas shall be notified of his perfmca |
and shall haye the opportwnity to review such |

=15
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3.

4.

5.

2.

evaluation with his or her Supervisor. Subéequéﬁt
reviews for considération'of-an employae’s evaluation
may be had ﬁith the Administrative Supervisbr,'Chief
clerk or Head Clexk Bcokkeepef. _ ,
All employees shall have access to thelr own perasﬁnéi file
during reasonablae workina'hou“" of 9?06'+b 11:00 A'H.; and:
1'00 to 3:00 P,M., upon wr*tfen rotifichuion to their Adm,

Supervisor, Chief Clerﬂ or Head Clerk Bookkeeper‘

A1l Qocuments contained In this fiia‘shall be sequentially
nugbered and upon examination of szid dccuments,'each doctment

shall be initialed'by employees concexned.,

The Signature affixed to ‘any dociment on any data Qoes nol :

f indicate 1n any way that the employee agreas with tha contents-

of this fille, ”th signature is affixed to show only that
this flle has been reviewad in accofdanca with the contractual
agreement'betweau the Board and tha Unlon. The emplcyeé shall
have the right to respond in wrlting to any docﬁmant in the
file. Such response ahail becone part of the pefsonnel £ile,
Tha exmployee raserveé the right to griave'any material in this

file dating from Jamuvary 1, 197%, either in total or in part,

A copy of subsequent documents placed in the peracnnel file
shall ba givern to the emalcve#.

ARTICLE XITI o | -
HOURS OF EMPLOYMENT ' -

The work day shall begin a2t O3 30 A.M, and terminate at 4315 P.M,

Threa~fourths of an hour shall ba a11owed for lunch, frmm

/6
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iliOVErtime; meloyees coverad by this agreement will be compenaated taf.
ig—at the rate of time and one half in caah for overtima hours aco*ued_;nlh
nin excess of the normal hours of the established.work week, - Hours : |
”'A.'workad on a holiday shall be comoensated at time and one half in '.:._
'7‘add1tion to the holiday credit, Overtime will be computed at R
f;tﬁe rate of one and one half times the regular hourly rata'of--
‘ﬁfthat emoloyee. Net accumulated overtlme on a weekly basis ahall

._fjbe ccmoensatad on a monthly basis at the rate of time and ona half SRR

";_ pay. Assignment of ooportunity for overt_me earnings shall be _i¥,~1 o

“«fomade on a rotatino basis in order oL seniorlty 1n title.-'

" 4. .. Coffee Breaks‘ - *her’ shall be two (2) fi:teen (15) minute-f;f{{
:"'”jfcoffen breaks du*:.no the day, allowed at any time during tneff{@if
‘.day, subject to the individual's schedule, Each break sha11"ﬁ"

f]onot exoead fifteen (15) miautes, provided that coxfee braaka

;qrfshall not be usad eirhar to lengthen fthe lunch perlod or Shorten -:E“ﬁEZ‘
the work day. Employees sball remain on thalr respective floors.‘Jh

J'*,ldurinv coffee breaks

'5.if1we1fare Aides who are in tHe field need not return to o .
- "the office at 3.30 P.M, Tols prov1sion shall be reviewed 'Hffffv'”

for po;sib;e revigion after six (6) months,

-17-




" ARTICLE XTI~ . S
VACATION R

"ff?Tne follcwinﬁ prcv131ons apﬁly to all employeas within the -
. . bargaining unit employed at the Welfare Board up to and including
~ June 30, 1974: :

- 1.0 PERHANEﬁT IMPLOYEES ¢

‘ _ a, Fifteen (15) vacation days starting on Janﬁary 1st of
- the year follcwinv their appointment from a Civil Service

list based on 1% days earned a month

;"s b. 1. Afte* 16 ynars of em?;Qjment lo dajs vacatlon dafs aﬁéilzariliiéfi

o be granted V“f= ff‘ '_“ }:

2. A:ter 17 years of em?lOyment, 17‘days shéll'be granted.z‘:f:ff"*”"
3. After 18 years of em?loyment, iS-Gajs shall be grantad;fi 1,l: }—g -

4. After 19 years Of-amployment,_lg_daya shall be granted. BRI

5, Aftef 20_years of em?loyment, 20 days shall be orantad.ﬂii,f?JU{a:;f

";;c. Schedulinc of vacation shall be g*anted on senloxrity
. 'basis.' In event of confliect of vacation schedule, senlority

zin title shall prﬂvail

"? d. ,Vacation tﬁme shall be 8ranted on short notice in the- :'-

‘ﬂ'EVent of an emergency.

51;1f‘e; ‘In e?ent'of termination, only earnsd vacét;on will be

paid._

£, Vacation may ba cazried into the following year, but no furfﬁer;ijFR'

-18-
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e HOLrBUASEMENT:

Where an employee has either resigned or been ﬁerminafed from
his services with this Board and has used his credited but
unearned vacation time receiving pay therefor, he shall refund
to the Board the amount of such overpayment. Where such

an employee has a salary check due-him at the time of

such resigpation or termination, the Board shall_dedcct

the amount of overpayment therefrom,

TEMPORARY EMPTOYEES:

a. Temporary exmployees shall be granted one (1) working day
| vacation leave for each full month of service or = major
fractlon thereo_ during temporary employmant, tc be taken ;'
as accrued. No vacation leave in excess of the amcunt ”
' actually earned wlll be anproved in antlclpatﬂon of

' continued employment.

b Schedul_ng of vacations shall be granted on 3en10r1ty

ba91s in event of conillcc of wvacation scnedule, senlorl*y
- in tltle shall prevail. | _
Ce Vacatlcn time shall be granted on Shcr* notlce 1n the event

L of an emevgency..

'd. In event cf termlnatlon of employment, earned vacatlon 3111

- be pald.

| e.' Vacatlon may be carrled to the follownng year and no fnr*her. ;

REQUESTS FOR VACATION: -

a. Requests for vacation ghall be made and.submitted in4cd?accc
for permission at any time of the year. Vacafion maé bc takeﬁr
at ény time with the intent that emplcjees will ccntince

iemployﬂent to‘the,end of the calendar year, pe?mission not
to be withheld without substantial reason. '

All employees hired aswof July 1, 1974 will receive Vacation and

Personal Days pursuant to the Prov151ons of Ruling #11, whlch is

twelve (12) Vacatlon Days and hrca (3) Personal Days after one
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ARTICLE XV

PERSONAL DAYS

.1, Employess of the Board, with not less than one (1) year's.

continuous sexviece, shall be entitlad to two (2) P rsonai

{jto employees after five (5) years of service,

fff“fwill be entitled to the above Personal Days' to be Oranted

'ifg?fto them aftnr tﬁelr ;-spect1Ve annzversary datﬁs.

least twenty four (24) hours in advance and approved in

. Days per year. #An additional ?ersonel Day sha1l be grantad

" Only those employees with one (1) yaar s cont;nuous servicnf'

a.. quuésts for Personal Days shall be made 1:1 writing at - .

-\'._- - T e
T

advance of tha requested date or dates frem the embloyae S'ffl”

| immediata Supervisor, Deputy Diractor, Adm_nist*ative '

Superviaor, Chief Clark or Hezad Clark Book&eeoer.

of an emergency.

ARTICLE XVI

B, . HOLIDAYS

.HeW'Year 8 Day '
Washlnaton 3 Birthday .
. Lincoln's Birthday
Good Friday
Memorial Day
Independence Day

™

jﬂ_b. Peraonal days shall be granted on snort notlce in the event .. e

?~Reoular paid holidays shall be as follcws.

Labor Day
Vetarans Day
Columbus Day
General Election
Thanksgiving Day
Christmas Day



In éddition té the aforementionéthdlidays, tﬁe Bééré
will gfant a holiday when the Governor, in his role as
Cnief Executive of the State of New Jeréey, declares a:'
holiday by.Proclamétion or when the Board of Chosen
Fresnolders of-Hudson County deciares a holiday for all

county emplovees.

EOQLY DAYS: -

Employees: shall not be perm1tt=d to attend rellglous

serv1C°s dur*ng ‘work hours on Poly Days of Obllgatlon. .

-

ABSENCE B‘:‘FOQ::. AND AFT'F“R HOLIDAY:

An employea who is absent from work du° to 111ness the

day before and the day follow1ng a legal Hollday, shall |

not be pa*d for the holiday unless he has accrued sick .

leave or has requestsd vacation time in advance, oxr produces .

a doctor's certificate. -

ARTICLE XVII . .

SICK LIZAVE

P..P.MANL\TT E.?-!DLOYE ES:

a. ,Flftenn (75) 51ck days startlng on January 1st of the year
follow1ng th21r aDU01ntmant f*am C1v11 Service llst based
on 1% day earned a month. The leave is credited in advanca

at the beglnnlng of the year in'anticipation of continued

employment for the full year.

~21-
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2. TEM

b.

In the event of terminatiorn of employment due to illness,

term of emplovmernt.

earned sick lesave is to be paid.

Iz

through the grievance procedure or an appeal is made to

th° Civil Servica Comm1531on and a z*nal d=c131on is handed "

“down orderlng a re-instatement oxi such emplogee tne sald

employee, upon re-instatement by the Board,

entitled to.the sick

if so ordered

TORARY EMPLOYE

—ESs

a.

Temnorary amployees shall be g;anted one (l) worklng day

time and vacation

beror° dlsmlssal and up to the date of

shall be

time earned,

‘the re-instatement, '

Sick Leave may be accumulatad indefinitély during

the matter of the employee's dismissal is taken up .. . -

51ck leave for each full montn OL sexrvice or a majo;.'

fractlon thereof durlng the remainder of the flrst_year'éf;ff‘

eﬁployment,

accrued.

-

Sick leave may be accumulated indefinitely during term

of employment.

In event of termination of employment due to

earned sick leave will be paid.

If the matter of the employee's dismissal is

22

illness,

taken up

and 15 days a year thereaftsr, to be taken-éngzfﬁ=ﬁ7'
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Do

through the grievance procedure or an appeal is made to
the Civil Service Commission and a final decision is
handed dowm ordering a re-insfatemént of such employee,
the said employsze, upon re-inatatement by the Boarg,
shall be entitled to the sick time and vacation time
earned, bﬂfare dismizsal, and up to tha date of tha

reoinstatamert, 1f ao ordered.

DGCTOQ'S GFPTIFICA"E‘

- A doctor's suntement fc; illness shall be required
aftar five (5) conszscutive work days absenca and pursuant -
| with Civil Sexrvicza revulations. The Director may require _
acesptablse medical evidence suastantiatina i’lnesa whenaver
stich "equiremenu aapaara reasanable. Abuse of sick leava..:f
shal; ba cause for ﬂlsciplinary action. -

CHECKING RECOKDS FOR VERIFICATION OF ACCTMULATED VACATIUW AHD }
SICK LEAVE: .

-Upon a reasonable written roquest of exployee to Depnty

Piractor, Adminiafrattvu Supervisor, Chief CIerk ox head '{;f

- Clexk Bockkeeperx, informa*icn regarding accumulated vacation oo

“and sick leava will be given. It iz not the intent of tha

a&ministration to deny this request,

Rﬁmmsmmr- -

Whern an employee has either resigned or been terminated

| from his services with the Board and has used his credited

but wnearned sick time recelving pay therefoa, he shall refund

to the Board the amount of such ovnrpayment. Where such aa.

employee has a salary check due him at the time of such

resignation or termination, tha Board shall deduct the amount:
of overpayment therefrom, .
' «?23e




ARTICLE XVIiTT

'PAID LEAVE

1, EMIRGENCY AND SPECTAL LEAVE:

Employees shall be orantad Emergency ard Spaclal Leave
ersuant to N, J.A.C. 4:1-17.8.

2, VOTING TIME:

Employeeé shall be granted a leave of absaacs with pay in
‘accordance with Statz and Coumty policy.

B

ARTICLE XIX

- LEAVES:
1. REASONARLE PURPOSE:
' a, PERMANENT FMPLOYRES:

Leaves of Absence, for a 1imitad period not to excsed
three (3) months, may be granted to permanentrempioyees
fox anjkreasdnaﬁie period and such leave may be extandeﬁ‘”-j'
ox renewed om writtea anolicaticn, up to twelva (12) months
with apuraval of the Board,

' b. TEMPORARY EMPLOYEES:

Tempoxrazry employees may be graﬁted authorized leavalof;
absence, without pay, for 2 maximmm pexiod of sixtjr(GO)
aaya for reasons deemed appropxrlate by the Hudsom Cﬁunty'
Welfare Board, and such lz2ave may not be consecutively
renewed or extended. '

2, UNICOM BUSINESS:

Employees elected to any Union offica or selscted by the
Union to do wozlk which takes tham from their zoployment.

with the employer, may, at the writtan raquest of the Union, be

Dl




3.

granted a Leave of Absenﬁe, without pay, The Leave of
Absence shall not exceed three (3) months but it may be
renewed or extended for a similaxr period, up to cne (&)
year, at any time; upon the written request of the Unilon,

with approval of the Board,

. EDUCATION:

After cpmpleting two {2) years of snrvice, any permanent -

'hemaloyee, upon writtun requesu, may be granted a Leavarof

Absance FC» educationaljpurpossa. The pericd of the ledvai
SRR :
of absence shall not excead one (l) year, but it may be
extendad 0% To neved at the request oF the emalojue,'with

Board approval, subJPbt to Civil Service regulations.

~ One year's Leave of n%snnce (witﬁ anj requested extension) a

for educational purposes, shall not be provided more than

once every three 3) years._

EK'I.'E.?TDEI} SICK LEAVE:

Extended Sick Leavn‘will be granted to permanent employees

for a pericd not to erceed ona (1) vear, provided that such

leave has been substantiated by a Hedical Certificate; such

leave to be extended upon request and with the aoproval of .

the Board.
INTENT: |

It is not the intent that parmimsion shall be withheld on the

abova mentioned requests without substantial reasom.

w23~



6. LEAVE WITH PAY AS A RESUIT OF DISABILITY:

a. Leave with pay as a result of disability may be granted
in accordance with Ruling #11,

b, Where dlsabllity leave with pay or with part pay 1s

| granted to an exployese with respect to a certain period
of absence, and the employee 3ubseqﬁent1y racavefa an 7
awafd under the WDrkmen's Ccmpgnsatibn-laws which‘includea:f 
‘pay or part éay ﬁitﬁ Taspect to‘thé game pariad; resti*ution
shall be raruired of the employee to the extent naaassa:y :
to avold duplica;ion or augmen;aglcn of pay for the same

:period

7. MATERYTTY LEAVE:

Maternity Leava for pregnancy and coqflnement w111 be
granted to permanent employees. Subﬁ request must be A
‘aecampanied by a written and signed phyaician's statemant.,
Such laava will be granted for a pe ericd of le (6) months
and will be, unnn.written rzquest, extended to a maximum of
one (1) year. Tha employee may exhzaust all sick and

' vacatidn'time.priorrto such leava..

8,  MILITARY LEAVE:

Hilitary Leava ta be granted as providpd by Fed=r31 N
-Law and Rulinb 711,

ARTICIE IX -

LEAVE FOR ATIEMDANCE AT UNTON CONFERENCES OR CONVENTIONS:

Leave will be granted tc Union deiegates to attend Conventlona

-2 5




3.

and Conferenca, not to exceed twenty five (25)days in the
aggregate, during the year of the biennlal-A.F.S C.M E.

Conference and not to exceed twenty (20) days in interim years.

ARTICLE XXI
= JOB CLASSIFICATION

Job Classifications for all employeea covered by this
‘Agreement will follow the guidelines gatablished under

Ruling #11 of the Division of Pyblic Welfare, Department

of Institqtions and Agencies and the Civil Sarvice Commissicen,

ARTICLE XXIT -
HRALTH AND WELFARE

The Board agreses to provide health'inéurance coverage for

eligible employses and their irmediate families in accordance

,1with thacexigting Hudscn County Health Benafit Program, provided -
' that'in the event that Hudscn COunty extends the coverags

. afforded its employees, it shall autematically apply to

employeea coverad by this contract.

The Hudson County Pension Plan shall be available to all

" employees except where prohibited by law,

The existing Credit Union shall be made available to all

employees,

_ ARTICLE XXIIT |
CAR MILEAGE AND INSURANCE

All employzes responsible for field assigmments shall receiva
$.12 per mile as submittéd on an itemized voucher, Any
Increase iﬁ mileage allowance by'the State or County sha;l
ba granted proporﬁionately to employees covered by this
Contract,

-27=
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CONTINUED = ARTICLE XXIII

2. INSURANCE: | _
The Board shall.prcvide to 211 employees performing-field
- work and u51ng his or her pafsonal autcmobile:
| " a, Liability Insurance for $100,000, par pefson
and for $300,000, per occurreﬁge.

b.  ?roperty Damage -l$10,000. 

S ARTICLE XXIV
" EDUCATIONAL STIPENDS

Final decision on applications for educational leave will
be the reapbnsibility of the Board., In screeanlng appiicanﬁs'
for educational stipéndé, the Board shall take into ccnsidgra-
tion the following: | o l L
1. Applicant's performancé in present joﬂ, seniority, .
" his interest and capacity for stuayiﬁg at a -
~ graduate level and his potential for gpecial job
" assignments. | - |

2. Applicant must be zn employee of the Hudson County
Valfare Board; in a permanent status, for at least

two {(2) years,

3. Selection will be limited to two (2) candidates perx
year for a Master's Dagree in Social Work, in

- New Jexsey.

b, Appréval is contingent upcﬁ Agency's abllity to
' absorb andlre-assign wotklcad Quring the pericd
6f study, | -




6.

7.

.;.

2.

Upon graduation, ecployee must remain wlth this
Board for a period of a month and a half (1%) for

every month’s attendance at school.

Subject to Boar} approval, ths cost of any graduate or

: undergradusie cburses taken by pérmanent employeas with

tvo (2) yeays‘oi-servica, with.this Ageney, in crdgf to
inérease their knowledze in the fields of Spclal Work,,l
Psychology, Sociblogy or other job-related flelds,

will be éeimburséd by the Board, provided that the
employeés make appiication,.in'writing, in advance, _
continue In full-time emplogment with the Boaxd and .

~attaln & pasaingrg?ade. Such‘cauxéés arg-to be taken ati i

a Hew Jersey State Imstituticn during nom-working houraf- ”

The Board will pay for tuition and stipends and -

' other expenses as provided for under Ruling #11,

Applicants hereunder will ba limited to employees
within the bargalaing wmit. -

ARTICLE XXV
PROMOTIONS AND APPOINTMENTS

Upon promotion of a permanent employee, allalck leave and

vacation balances shall be retained by the employee,

Upon prdmction, an employee shall bs informed of his

nzw rate of compensation one week in advance of the

-39
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-effectivé date,

Whenever a position bazcomes vaeant, senlority and past

perfbrmanca shall be weighted evenly in £illing tha poaition;

APDOTNTMENTS : B

a,

Durinz the durétion nf the eontract,ﬂemﬁ}oyees ;111‘ |
be given preference in appointment frem Civil Service
lists of Eligibles, to the maximum extent permitted

by law and regulations provided that such employea's

work perfo:mancg warrants the appointment.

" Any employee working with this Aoency for a minimm of o

threa (3) months arnd who, during that period or

aftérwards, takea and passes tie competitive Civil
Serv;ca Examination, shall be immediately appointed
to the pexmanent peositlon, sudject to Civil Service

rules and the exlstencse of a vacancy. .

ARTICLE XXV1
HIRIﬂG

Hiring 1s a managerlal right, Gnlj those meeting Civil Service

requirements shall be subject to hiring,

ARTICLE XXVIY
TRAINTNG

The Board will éndeavor to provide at least one (1) Tralning

LY
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¥ of Being performed by existing persommel within their titles,

ARTICLE XXXII

_SALARTES AND COMPENSATION

A, - Ths salaries and stipulations contained in this Article are based

- on the standaxd five (5) day, thirty-five (35) hour work week.

b.t; Except as heréinafter p*ovided. effective Jenua*yrl‘ 19742

Efif(Schedule B, 7/1/72 and new Scnedu1e B, 7/1/f3 as well es new

”t{i Rul:.no #11, 7/1/74, are attached hereto) ‘,_'_ ST fﬁgﬁfilifiﬁﬁﬁ;

-2'1,_

 Schedule B., (July 25, 1973).

" the nrlor-conc*acc, who shall move to the maximum step under R

" thea new. Schedule B.

- All Social Service Alde Tralnees who are prcmoted to the"-

All employees snall move from theix. respective column on Y

Schedule B., (July 1, 1972) to thi same column on __\

All employeaa will receive an increment of one (1) additional

step on thei* annxversary date according to the State anniversary |

' Plan, except for thoze who have reeched their maximum under

R

‘All Seniors in clerical positions who have rcached their {,‘"

maximom under the prior contract ahall receive an increment

- of 5,5% of theiz present aalary.

position. of Soeclal Serv1ce Alde as of July 1, 1974, shall :

mova frcm Ranbe 73 to Renge #4 minimum, effective July 1, 1974
All future Sociel Service Alde Tralnees who are promoted to o
Social Service Aides upon.sarisfactory cempletion of |

a six (6) mouth probationary period, shall, at such .

time, move from Rangef#B, minimum, to Range #4, minimum,

~32-
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Supervisor who meets the Clvil Sexvice épecifications.

ARTICLE XXWiil
NON~DISCRIMINATION CLAUSE

The Board recognizes the comstitutlonal equallty of each and

every employee, and agrees that no employee shall be disériminatgd

against in the course of his empléymen: with this Board by

reason of age, sex, marital status, race, religion, national

oxlgin, political affi%iaticns or Union membexrship or .

Union activicy authorized by tha contract.
ARTICLE XXIX
WORR STODTAGE

Neither tha Union ﬁnr any employes repregsented by it, qill'

| enzage in, or support any strike, work stoppags, slowdowm

or other job action. Thera shall be no umion activity on
Board premisea during business hours except by mutual consent

and as hersinbefore agreed upon.

ARTICLE XXX

GENERAL FPROVISIONS
WORK RULES

Pfoposed new rules or modifications of existing xules

_governing wurkiﬁa conditions shall be nesgotiated with the

majority rapreaentattve before they are established.

ARTICLE XXXI _
CONTRACTING AND SUB~CONTRACTING OF PUBLIC WORK

“During the term of this Agreemeat, the Emplayer shall

=31~
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ﬂ:”-:;'SOCiai Service Aide Trainees hired prior to 1973, -shall, upon .

prcmotion'to Social Service Aidss, move into the minipum of
Salary Range #4, effective January_lg 1974,  and thay shall
receive an anniversary increment of aﬁ additional étep on their

quarterly anmiversary date.

The 3a1ariés of every employee covered by this Contract haye been

computed on a separate schedule, raflectino the Range changss and .
increments abcve descr*bed. Approved caples of the schedula shall

be maintalned cn f11e in the offices of the Board and tha Unlon.

'iIn the event of a dispute of this Artlcle, ‘the prcv131ons of the

‘-’schednle shall be controlllng.

TAll emnloyees with one year s service as of January 1, 1972, w1ll _

bave an anniversary date of January 1, for 1974, . 1975 and 1976.

Employees with less than one year s Service as of Jamuary 1,_1972;

- will recéeive merit increments on quarterly anniversary date according

to State Plan. . State Plan for annxvnrsafy increments in 1974 and

1975 shall be as follows: | o - |

1. Employees hired or last promoted between October 2 and January 21.

- will be eligible to recﬂiv° an incrament as of Jamary 1. |

2. An employee hired or last prcmoted between January 3 and Aprll 1_."

will be eligible to receive an increment on Aprll 1. N

3. An employee hired or last promotad between April 2 and JuLy 1-.ff

will be eligible to receive an increment on July 1. |  ‘7_-_

4., An employese hired or last promoted between Jﬁly 2 and Oétqber 1.

will be eligible to receive an imcrement on October 1. |

All em?loyees-covered by this Agreement shall be placed on step in

the new salary raﬁge provided for in Schedule B, adopted with the
promulgation of the new Ruling #11, effective July 1, 1974,

*Ali employees covered by this Agreement shall receive a 57 per yeax

wage dAifferential effective January l; 1975 ratroactive to July 1,

1974, the percentage calculated on the minisnm starting salary for




-

period of

.f¥ﬁ each job classification aa of July 1, 1974. Payment for the

July 1, 1974 through Decemper 31, 1974, shall be one

lump sum wade during the month of January 1975, Payment for the

period of January 1, 1975 through June 30, 1975, sball be

. made with
shall not

on salaxy

-7f 0n1y emnloyees enoaoed in emnlcyment with thls Board on Feb-ua#yt_

the employees’ regular salary. The wage differential -

affect the employeea' salary rate, having no effect

Tanges.

ARTTCLE XXXITIT

. ENTITLEMENT OF ECONOMIC BEWEFITS -

 f“.l3th 1974, will be entitled to the salaries and ccmpensatlcns

previously noted and all other hersinbefores mentioned econmomic

benefits.

-33A~



Subséquent'to the prcmulgaticﬁ.br ‘__.a Revised “{ulmg F11
affactive on July 1, 1974, the paxrtizs hereto modified theiz
orizinal Agreement dated Febrrvarxy 13, 1974, to coaform to the
nsw Ruling #11, |
The forzgoing Agrasment consists of the original Agrsement

as s0 modified.

N WITNESS WEEREQF, the pa,.._::.ss ...av._ enizraed into th...s

' Agx e-.:ﬂnt a.nd causzad same to be exacute:d b its raspective
7th day of August, : -

oificers ox agents on th... WWIQY&
' HUDSON COUNTY WELFARE BOA‘RD

-Bys: el €lia iﬂ/uc&,,q/
TUCRETIA PHILLIPS, Chaizman '

A’I’TES'I’ 3

~— M-»v W /7@"“”’%

JAMES ¥, LOUNG, /}ctlno Dizector L o
' IR , T.OCAL #2306, AMERTCAN FEDERATION OF

STATZ, CCUNTY AND MUNICIPAL EMPLOYEES,

AF¥L-CI10

ATTEST: \/
/I / (/( 7(
M
M’ CHAJ_J.. LadNL, Pxeecutive Dizacior
A,F,85,CM,E..~ Counecil #52

Raviewed and approvad by the
.Divigion of Public Weliaxa
N. J. Departsment of Institotions and Agencies

G- .:".;LG L":.D R.-......, .)-L......C..O.;. 9%%
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IN WITNESS WEEREOF, the parties hava entered :i.nto this.
. Ao‘-awnent and cansad sa:ne to be executed by its respective officers
or agants on the 13th day of Februa*y, 197-& ' |
' HUDSCN cown WELFARZ BOARD
. p/o& /{’{’/’bw
ALICE WALIERS, Chaizzan

 ATTEST:

Jé...&‘gs F X0UNG, ?cting Director

i

o R LOGAL #2306, AMERTCAN FEDERATION OF
Vo o - ‘ggériocomm AND w.mc.t?AL EMPLOYEES,
. _ o : . =0 . . .

ATTESTS

| . ,///'/‘ff,/ /..4/ ///f"’ O i

‘Reviewsd and aﬁﬁéuved by the-h s |
" Division of Public Welfars '
- N. J, Dﬂpaz-'.::nent of Ins*i“ut:lons and Avenciea

iv

- G, 'l'm R RIL".L‘ » Act.{ng I{ractor - ?m A, E’Eu"ﬁ , Directoxr-
. ODffica ox Emnloyaaswaalatims '
Governor's Offica-w-q_ g -

RARRGS e 2
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Raling So. 1l ) - Effective T/1/72°
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Rng.MNo.
Intar- Incre-  HMin. :
.val 5% ment 5% Start 2nd 3ra
AOL :221 4413 4634 4855
202 | 232' 4634 2366 5038
'A03 243 4366 5109 5352
04 255 5109 5354 56;9;
»05 263 5364 5632 5900
'Laos 282 5632 . 5914 6195
.éss 5914 6210 6506
Y 311 6210 6521 6832
.- RO9 326 6521 6847 7173
¥ 342 6847 7189 7531
Can 359 7189 7548 7907
a12 377 7548 7925 8302
A13 395 7925 8321 8717
nl4 216 8321 8737 = 9153
- B15 237 8737 9174 9511
Al6 459 9174 9533 . 10092
A17 482 9633 10115 10597
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T 531 10621 11152 11683
A20 553 11152 11710 12263
A21 586 11710 12296 12832
22 615 122956 12911 13526
n23 545 12911 13557 14203

' 5076 5297 5518 5739 5950

5330 5562 5794 6026 6258

5505 5838 6081 6324 6567 o
5874 6129 6384 6639 5#94 o
6168 6436 6704 6972 754052_
6478'_‘ 6760 7042 7328 7606
6802 7098 7394 7690 j795-35:}{;1'
7143 7454 7765 8076 8387
7095 7835  el1s1  eer7 3363 
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11079 11561 .12093 12525° 1300fl
11633 12139 12645 13151 13657.j7
12214 12745 13276 13807 14338‘
12826 13384 13942 14500 15d58
13458 14054 14640 15226 ~ 15812
14141 14756 15371 15985 | 16601

14849 15425 15141 15787 17433
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Png. MoO.
Irter-  Incre- Min. :
val 5% rment 5% Start 2nd 3rd 4th 5th 6th 7th Max.
24 678 13557 14235 14913 15591 16269 16947 17625 18303
A25 712 14235 14947 15659 16371 17083 17795 18507 19219
a26 747 14947 15694 16441 17188 17935 18582 19420 20176
a27 785 15694 16473 17264 18049 18934 19619 = 20404 21189 -
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a32 1002 20030 21032 2203¢ 23036 24038 25040 26042 27044 -
233 1052 21032 22084 23136 24283 25240 26202 27344 28396 ;
a34 1104 | .2208¢. 23188 24292 25396 26500 27602 ° 23706'},39813*;"""'
A35 1159 23188 24347 25506 26665 27824 28983 30142 31301
a36 25564 26701 27998 29215 30432 32866
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