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THIS AGREEMENT, made and cntered into on this 1St day of

THE CCUNTY OF PASSAIC, a Municipal Coeporation of the State of

New Jersey (hereinafter referred to as the "Township') and WEST MIT.FCRD

MUNICIPAL EMPLOYEES GUILD (hereinafter referred Lo as the '"Union'),
represents the complete and final understanding on all bargainable issues
between the Township and the Union and is designed to maintain and promote
a4 harmonious relationship betwecen the Township and such of its employees
who are covered by Article I, Recognition, in order that morc cificient and

prouressive public service may be rendered.



RLLOGLIEIdn

Ao e lavmnonip recognizes fhe Unilorn az tae sxciusive
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ARTICLE II

MANACEMENT RIGHTS

A, The Townsnip hereby retains and resarves uato itself,
without limitation, all powers, rigﬁts, authority, duties and respongibilities
conferred upon and vested in it prior to signing of this Agreement by the
Lav\;s and Constitution of the State of New Jérsey and pf the United States,
including, but without limiting the generality of the foregoing;, f‘ne following
rights:

1. To the executive management and adminis Erati:ve'_
control of the Towns‘:ﬁp Governmentland its pzl-operties and facilitiesy, and
the activities of its employzes;.

2, To hire all employees and subject to thé provisions.
of law, to determine their qualifications and conditions {or continuad em-
pioyment,’ 6r aés.i;r;ﬁment and to promote and transfer em;;:loyees , subject
to Civil Service rules and regulations;

3. .To suspend, demote, di_sc‘aar_ge or take o’c.har dis-~
ciplinary action for good and just cause according to law, subject to Civil
Service rules and regulatiofs:

B. The exercise of the foregoing powers, rights, authori'zy;
duties or responsibilities of the Township, the aciop':ion of policies, rules,
reg‘ulati;)ns and practices and furtherance thereof, and the use of judgment
and discretion in cannectioa therewita shall ’t.xe limited only by the specific

and express terms ot this Agreement and then only to the extent such

ific and oxpross ter-as hercot nre in coaformmance with the Constitution

M

spe

v

and Laws of New Jersey and of the United States.
C. Nothing contained hercin shall be construed to deny or restric
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Article II conltinued:

the Township of its rights, responsibilities and authority undsr R.S. 40

and ®.S. 11 or any other national state, county or local laws or ordinances. -



ARTICLE I

GRIEVANCE PROCEDURE

A. Purpose

1. The pﬁrposé of tnis procedure is to secure, at the
lowest possible level, an equitable solution to the proolerms which may
arise affecting thé terms and conditions of this Agreement. |

2 Nothing hereiﬁ shall be construed as limiting the
right of any employee having a grievance to dis'cuss- the matter informally
x-vith any appropriate membar of the Township Staff.

- B.  Definition

The term "grievance” as used herein means any controversy
arising over the interpretaiion, application or alléged violation of the terms
and conditions of this Agreerﬁent, and may be raised by the Unlon on behalf
of an individual or individuals, or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances betwaen the parties covered by this Agreement,
ond shall be followed in ifs entirety unless any step is waived by mutual
consent:

Step Orne:

(a) An aggrieved employee or the Union on behalf of
uan vggrieved employee or employees or the Township ghall institute action —
under tho provisions hereof wilhin five {5) days of the occurreace ot the
gricvance, wnd an earnest effort snall ve 1aade to settle the differences

5



Article III continued:

between the aggrieved employee and his immediate supervisor, for the
purpose of resolving the matiter inforn;lally.l Feilure to act within said
five (5) days shall be deemed -to constitute an abandonment of the grievance.

(b) The supervisor shall render a decision within five
(5) days after receipt of the grievance.

Step Two:

(2). Inthe event a satisféctory settlement has not been
reached, the employee or the Union shall, in writing and signed, file
his grievance with the Department Head within three (3) days following
ihe deterrnination at Step One.

(b)  The Department Head shall render a decision

in writing within five (3) days from the receipt of the grievance.

Step Three:

{a) In the event the grievance has not been resolved
at Step Two, then within five (5) days follo'xvi_ﬂg'the determination, the
matter nﬁay be referred to the Town,éhip Manager who shall review the.
matter and make a determination within ten (10) days from the receipt
of the gricvance.

Step Four:

(a) In the event the prievance has nol been resolved
at Step Three, lhe Union may wilhin ten (10) days request arhi-
tration, The avrhitrator shall be chozsen in accordance svith the Drtles

of the Amearican Arbilration Association.

6



Article 111 continueg

(b)  However, no arbitration hearing shall be scheduled
sooner than thirty {(30) days after the f_ihal decision by the Township Manager.
In the event the aggrieved elec;cs to pursue Civil Service Procedures, the |
arbitr;ation hearing shall be canceled and the matter Wit‘ndr;'zwn from arbi-
tration. The Union shall pay whatever costs may have béen incurred in
processing the case to arbitration.

(c) The arbitrator shall be bound by the provisions of
this Agreement and resiricted to the application of the fécté ;;resented
to him involved in the grievar..ce. The arbitrztor shall not have the authofiiy
to add to, modify, detract from or alter in any way fh'e provistons to this
Agreement or any amendment or supplément thereto.

(d) The costs for the services of the arbitrator shall
be borne equally between thé l'ownship and the Union. Any other expenses
incurred, including but not limited to the presentation of witnesses, shall
be paid by the party incurring same. ]

{e) The érbitrz;tor shall set forth his findings of facts
and reasons for ﬁzakmg the award within thirty (30) days after conclusion
of the arbitration hearing unlegs agreed to otherwise by the parties.

D. Township Grievances.

Grievances initizted by the Township shall be filed directly
with the Union within ten {(10) calendar days after the event giving rise to
the orievance has occurred, A mesting shall be held within tea (10) calendar
>
days after ling a grievance velween tzae raprosentative of the Township and

ihe Union in an earncst effort to adjust the differences between the parcties.

7



Article I continued:

In the event no such adjustment has been satisfactorily made, either
party may file for arbitration in accordance with Step Four above.
E. No response at any Step in this procedure by the Township
Qr its agents shall -be deemed to be a riegative response an& uport »he termina-
tion of the applicabple time limits, the grisvant may proceead to the next step.
E‘. | Time limits may be extended by tﬁe parties by mutual

written agreement.

G.  The term '"days' as used within this Article shall mean
“tworking days'' and not holidays, weekends, official days of mourning or

regular days off,



ST Co T

hoU‘u HNJ.J O Jon LJ.._...LL.l

A Wie regular nours of vork shall e consecutive evcent
for lngterruption ror lunca.

o, 1uae wori uay suall commence at 3:30 ALY, Ay shall
voridinate at 4:30 PL

C. 4 luanca period of sixty (64) minutes 3hall be szhedulad
i tac aliscretlion ol thie Townsnin lanager Letween the hours
ol woon anu 2:00 2.k,

D, dae work uveex shiall conslst of five (5) consecutive
wua/s in any calendar eew, londay Larouwsh rriday.

e Overclue in excess oif el:nt (C) worsing aours nar cav,
or nours wor.ied on a holiday or rexular schcaulead day off,
3uald we pald at one ai.t one-4all times the enploves's resular
race ol pay in Lfifteen (15) minute lrcrencrts, or counensaborw
visz ofl ab tne rate of tlre and one .alf, nrovided tlwe
overvime (423 peen apuproved In wrlitlng by the Townsihlp llanaper

ior Lo bDeing wWorked.

Foo o Uaere saall be no maxigum linitation upon tne nunmper
of overtime 1ours tnat nay oo worxked wlth the Yownsain flanagper
srior vrilten approval.

0veCe sunll oe granted four (1) hours earlw

Gueouir tiae on New Year's pEve and Caristras Lve wavs.



A.  nacik emdloyec shall be compensatza for the following

i

nolidays:
1. Lew Yesar's Day 8. Coluruus’ Birtuday
2. Lincoln's Lirtiuay Y. Ucn=2ral Llectlon Uay
3. Wasulngsbton's Dirtiaday 10. Veterans Dav

Good JSriday 11. Thanaszlvling Day

5. lMemorlal Day l2. The Day following
ksziving Day

t. Indeosendence Day 13. Carlstmas Dav
[+ Lavor Lay

B, Ia tae cvent Loe noliday falls on a regularly scazaulzd
wori aay, CJde enployee saall receive tle day o:
In Lhe event tlie aollday {alls onn 2 re,ularlv scacduled
way olf, Lut employee saall rscelve a normal regular days
pay atc stralgat tilae rate.

C. All employees axall ne eligivle Tor a0licay pay 1t the
cvapgloyac worked iz last senzduled wori dapy oprior to the

oliday or he 13 abacrt vy prior consant of nls sunerlor.
Lo I Loe cvent rartin Lathor Xisgg's nirvtlaate 5521l e
aeclareu 2 wWaaeral or S8tate nelidalr alftaer Jaruary 1, 1277,

suel. aolilday 3nall not oo cxkienacd o ennloyeed roeoHrescnosd

Uy Lo lunicioal Gulila (Suvervisorr).
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ARTICLE VI

VACATICNS
A, Amount of Vacation Leave
l. Annual vacation leave with pay shall be earned at

the rate of one (1) working day ol vacation for cach month of service during
tne remainder of the calendar year following the datc of appointment;
twelve (12) working days vacation thereafter for every ycar and up to five
(53) years ol service; fifteen (15) working days vacation after the complelion
of five (5) years and up to ten (10) years of service; eighteen (18) working
days vacation after the completion of ten (10) years of service and up to
fifteen (15) years of service; twenty (20} working days vacation after the
completion of fifteen (15) years of scrvice and up to twenty (20) years of
service., After 20 years of service, 1 addifional vacation day shall be
earned for the completion of each additional year of service to the maximum
of twenty-five (28) years. Permanent part-time cmployees shall receive
vacation credit allowance on a proportionate basis,

2. Vacation allowance must be taken during the current
calendar year at such time as permitted or directed by the appointing
authority vnless the appointing authority determines that it cannot he taken
because of pressure of work. Any unused vacation rmay be carried forward
into the next succeeding year only.

3. A permanent employce who returns from military
service is entitled to full vacation allowance [or the calendar year of return

and the year preceding, provided the latter can be taken during the year of

B. Vacation T.cave Due Upon Separation

1. An employee who is retiring or who has otherwise

11



Article VI continued:

scparated shall be entitled to the vacation for the current year prorated
upon the number of rmonths worked in the calendar year in which the
separation or retirement becomes cffective and uny vacation leave which
may have been carried over from the preceding calendar year.

(2) Whenever a permanent employee dies having o
his credit any annual vacation leave, there shall be calculated and paid
to his estate u sum of money equal to the compensation figured on his
salary rate at the time of the death,

C. ¥ a holiday falls within an employees vacation, he shall
be pzaid an additional days pay for the unworked i'loliday or shall he

granted one (1) additioaal day vacation at his option.



ARTICLE VII

SICK LEAVE

A, Every employee subject to this Agreement shall be

entitled to paid sick leave benefits per annum according to N.J.A.C, 4:1-1.1
et seq., of the Civil Service Rules for the State of New Jersey, revized

Novembar 30, 1973.
Service Credit for Sick Leave

B.
1. A1l psrmanent employees, or full time provisional

employees shall be entitled to sick leave with pay based on iheir aggregate

years of service.
2. Sick leave may be utilized by employees when they

are unable to perform their work by reason of personal illness, accident

or exposure to contagious disease.

3. Such sick leave may be utilized in the event of

serious illness of a member of the eraployee's immediate family requiring

the attendance of the employee.

Amount of Sick Leave

- C.
Sick leave with pay shall accrue to any full time

1.

employee on the basis of one (1) working day per mmonath during the remainder
of the first calepndar year of employment after initizl appointment and

fifteen (10) days in every calendar yecar thereofler.

13



Article VII continued:

2. Any amount of sick leave allowance not used in any
calendar year shall accumulate {o the employse's credit from y=zar to

yecar to be used if and when needed for such purpose.

3. Any employee shall bé reimbursed for accrued sick
leave carned subseguent to January 1, 1972 at the time of the termination
of his employrneh't in good standing at the rate of ten dollars -($10. 00} for
each unused sick leave day. Termination in good étanding shall not be
deemed to be attained if the employea fails to provide the Township with af
least fourteen (14) days adva.nce written notice of his termi'ua.tion..

D. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that enti;clecl
him to sick leave, his supervisor shall be notified promptly as of the
employee's usual reporting fime, except in those work situations where
notice must be made prior to the employee's starting tim;e.

a. I'ailure to so notify };is _supervisor mﬁy be
_cause of denial of the use of sick leave for that absence and constitﬁ‘ce
cause for disciplinary action. _ ‘
b. Absence withont notice for five {5) conse-

cutive days shall constitute a resignation.

. Veritication of Sick Leave

1. An employee who shall be absent on sick Jeave

Tor thres (3) or more congeruc

ive working days shall be requirad to .

submit accepiable medical evidence substantiating ine illaess.

14 ' ..



Article VII continuzd:

a. An employee who has bean absent on sick leave

for periods totaling ten (10) days in one calendar year consisting of periods
of less than five (5) days, shall submit accepiable medical evidence for anj
additional éick_ lzave in that year unless such illness is of a chronic or re-
curring nature requiring recurring ébsences of one (1_) day or less in which
case only one (1) certificate shall be necessary for a period of gix () monthé.‘
" b. The T-o wnship may require proof of illness of
an employee on sick leave, xvhenéver such requiremecat appears reasonable
and warranted ',mdef the cir-cums’tances. A‘hus-e of sick leave shall be cause
for disciplinary action. Alleged abﬁses gnall be investigated by the Busiz&ess
Representative ‘of the Union and a representative of the LTownship.

2. In case of leave of absence due lo exposure to contagious .

disease, a certificate from the Department of Health shall be required.

3. The Township may require an employea who ha-s been_ -
absent because of personal illness, as a condition of_his returﬁ to duty,
to be examined at the expense of the Township by a physician designated by the
Township_. Such examination shall cstabiish whether the employes is capable
of performing his normal duties and that his return will not jeopardize the
health of other employees.,

. Sick lcave accrued prior to January 1, 1972, ghall fiest

ba deducted from an employee's sick leave bank prior to any olther accarued

sick leave,

4



ARTICLE VITT

HCSPTITALIZATICN AND INSURANCE

A, The Townsbhip shall provide a fully paid hospitalization
insurance program to each employee and dependents which shall include
Blue Cross, Blue Shicld, Rider J and Major Medical Coverage.

B. The employer reserves the right to substitute carrier
provided the same benefits are provided.

C. Effective January 1, 1977 each employee who retires shall
be provided with the same hospitalization coverage under the same
conditions as active employecs until they reach their 65th birthday, at

which time such coverage shall ceasc.

16



ARTICLE IX

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a
leave of absence according to applicable Civil Service Rules for the

State of New Jersey, revised Novembecr 30, 1973,



ror

SALARY GUIDE

Liflective Januvary 1, 1577, all emvdlovees covered by
Acreenment snall Le centitled to receive Lne vwage rates

Llelir varticular jou title as roled in Scheduls A.

]
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ARTICLE XI

LONGEVITY

A, Effective January 1, 1977, for each ycar of the contract,

longevity payments based upon ycaxrs of continuous uninterrupted

service with the Township payable nn Dccember 1st shall be as follows:

After [ive (5) years of service
After ten (L0) years of service
Alter fifteen (15) years of service
After twenty (20) years of service

After twenty-[five (23) years of servicc

$ 125.00
$ 250. 00
$ 375.00
$ 500. 00

$ 625, 00



ARTICLE XII

BEREAVEMENT LEAVE

A. Death in Family

In the event of death in the immediate family of an employee,
cach full-time employee shall be granted a funeral leave of three (3) days;
if the funeral is outside of the State and requires travel time, an additional
two (2) days travel time may be allowed with the approval of the immediate
supervisor. Immediate [amily of the employees under this section is
dcfined as spouse, parents, children, brothers, sisters, grandparents and
parents-in-law., Reasonable proof of death mmay be required in the discretion

of the Township Manager,



ARTICLLE XIIT

PERSONAT, DAYS

A, Bach full-time employee shall be granted three (3) personal
days leave upon the approval of his immediate supervisor. Forty-eight
(48) hours notice must be given 'prior to personal day:; leave, which are
not accumulative.
In emergencies that could not be reasonably forseen under
th-e 48 hour rule, an employee shall consult with his departmentlt hégd to

determine whether the personal day can be granted.



ARTICLE XiV

NO-STRIKGE PLEDCE

A, During the term of this Agreament, (a2 Union agrees on

behalf of itself insofar as is legally possible o behall of gach:of its
membars that there will be no strike of eny kind aad the Township
agrees that il will not cause any lockonut.

B. The Union covenants and agrees ihat neither the Union
nor any persca acting in its benalf will cause, avthorize, or support,
nor will any of its members take part in any strike (i.e., the concertad
feilure to report for duty, or willful absénce of an employee J;‘rom‘hiis
position, or stoppage o§ work or abstinence in whole or in part, from
the full, feithful and proper parformance of the employee's duties 'c;f

employraent), work stoppage, slowdown , walkoul or other illegal job action
s
against the Township. The Union agrees ;h;‘ such action would constitute
a materj_al breach of this Agreement.
C. In the event of a strike, élowdown, wélkout or job acﬁon,-
it is covenanted and agreed that participation in any E;Llch activity by any
Union membar shall entitle the -'I'ownship to invoke any of the fallowing

altcrnatives:

1. Withdrawal of Union recognition;

b

Withdrawal of dues deduction privileges
(if previously grantca)

3. Such activity snall be deemed grouads tor ’
termination of craplaymeat of such

22



Articls XIV continued:

employe2 or employess
however, to the opplication of the
Civil Service lasw.

D. Nothing coatained in this Agresment sh

he Township in its right to seak and obtain such judi

=

rcliel as it may be entitled to have in law or in eouity for injunction or

ts membars.

=N

damages or both inthe event of such breach by the Union or



ARTICLE XV

POSITION CLASSIFICATION AND DESCRIPTION
A, The position classification and-position description for
employees as covered by this Agreement are attached hereto as Appendix
C and by reflerecuace are made part of this Agréement._ Any additions or
modifications made to them by Civil Service and adopted by the Township

shall automatically become part of this Agreement.

24



ARTICLE XVI

BULLETIN BCARD

A. Bulletin Boards shall be made available by the Township
for the use of the Union for the purpase of posting Union announcements
and other informalion of a non-controversial nature, The Towaship
Manager or his representative may have removed from the Bulletin
Roards any matcrial which does not conform with the intent and providion
of this Article.

B. The Union shall have the right to hold union meetings during
the last hour of the work day, provided however, that each department
must leave adequate personnel in its office Lo handle public inquiries and
phone calls during that hour. Not more than 6 such Guild meetings shall

be held per year without the express approval of the Manager or his designeec.

[\
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ARTICLE XVII

DEDUCTICNS FROM SALARY

A. The Township agrees to deduct frém the salarieg of itz
ermnloyees subject to this Agreement dueg for the Union. Such deductions
shall be made in compliance with Chapter 310, Public Laws of 19 6?,
N.J.S.A. (R.S-). 52:14-15.9e, as amended. Said monies together with
records of any corrections shall be transmitted to thé Union by the
fifteenth (15th) of each month following the monthly pay period in
which deductions were madea. | |

B. If during the life of this Agreement there shall 'be- any change
in the rat.e of membership dues, the Union shall furnish tolthe Township
written notice prior to the effective date of such change and shall furnish
to the Township either new authorization {rom ité members showing the
anthorized deduction for each employee or an official notification on the
letternead of the Union and signed by the President and Secr_etary«'fre:isurer

of the Union advising of such charged deduction.

C. The Union will provide the necessary ''check-off authorization"

form and the Union will secure the signatures of its members on the forms
and deliver the signed forms to the Township Manager. the Union shall
indermnify, defend and save the Township harmleés against any and all
claims, demands, suits or other forms of liability that shall arise out of or
hy reason of action taken by the Township in reliance upon salary deductio:'xl

)

autaorization cards submitted by the Unjion to the Township or in reliance

26



ATLICLE A VLY conLaied:

upon the official notification on the Jetterhead of the Union and signed by
the Presideni and Secretary-Treasurer of the Union advising of such

changed deduction.

s



ARTICLE XVII

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the
Union against an employee on account of race, color, creed, sex or
national origin.
B. There shall be no discrimination, interference, resiraint,
or coercion by the Township or any of its representatives against any
of the employees covered undef this Agreemsant because of their membershi-.p
or non-membership in the Unior; or because of any lawful activities by
sucn employees on behalf of the Union. The Unio-n, its ﬁem’oers and
agents shall fxot discriminate against, interfere Witl‘_l, restrain olr coerce
any employees- covered under this Agreement who are not members of

tne Union.

Y
e
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ARTICLE XIX

SEPARABILITY AXD SAVINGS

A, If any provision of -this Agreement or any application of
this Agreement ot any crmployee or group of employeeas is held invahid
by operation of law or by a Court or other tribunzal of compeient
jurisdiction, such provision shall be inoperative but all other provisioans

shall not be affected thereby and shall cortinue in foll force and effect.



ARTICLE X3

FULLY BARGAINED PROVISIONS

A. This Agreement represents aﬁd incorporates the complete
and final understanding aud settlement by the parties on all bar-gainable
issues wilich were or could have been the subject of negotiations-

During the term of this Agfeement, neither Party will bg reguired to
negotiate with respsct to any such matter whether or not covered by

this Agresment, and whether or not within the knowledge or contemplation
ol either or both of the parties at the time they negot‘}ai;ed or signed this
Agreement.

B. This Agreement ;hall not be modified in whole or in
part by the parties except ’-by an instrument in wril::mg only exccuted by

both parties.



ARTICLE XXI

TERM AND RENE WAL
This Agreement shall be in full [orce and effect as of January 1,

1977, and shall be in effect to and anludlng December 31, 1978, This

Agreement shall continue in full force and effect from year to ycar
thereafter, unless one party or the other gives notice, in writing, no
sooner than one hundred fifty (150) nor later than ninety (90) days prior
to the expiration date of this Agrcement, of a desire to change, modily
or terminate the Apreement.

IN WITNESS WHERECQCF, the parties hercto have set their hands

and scals at West Milford, New Jersey, on this day of February, 1977.

WEST MILFCRD MUNICIPATL TCWNSHIP F ST CRD,
EMPLOYEES GUILD PASSAIGC JERSEY

NI~ Wdff
il - e A\w«d\wﬂl
W ZMW%

//7 « George F. Eckhardt, Jr.
M’Jé}o Township Clerk

31



Title

Director of Public Works

Step 1
Sten 2
Step 3
Step 4
Step b

Chief Assistant Assessor

Step 1
Step 2
Step 3
Step 4
Step 5

Assessor

Assistant Tax Assessor

Step 1
Step 2
Step 3
Step 4
Step 5

Building Inspector
Step 1
Step 2
Step 3
Step 4
Step 5

Assistant Bailding Inspector

Siep L
Step 2
Step 3
Step 4
Step b

Tax Collecior
Step
Step

Step

DWW N -

Sten

-
~

Suep

Tix Seaceh Cificer

SCHEDULE A

12,719.00
13,324, 00
13,930, 00
14,536, 00
15,142, 00

15,585.00
16,559, 00
17,533, 00
18,507.00
19,482. 00

1,00

11, 924, 00
17, 330. 00
12, 737. 00
13, 143. 00
13, 550. 00

14, 600. 00
15,251, 00
15,902. 00
16,553, 00
17, 204, 00

11, 836. 00
12, 241. 00
12, 644,00
13, 047. 00
13,452, 00

15, 843. 00

16, 833, 00
17,824, 00
18, 813. 00
19, 30%, 0D

1.00

1978

13,393, 00
14,030, 00
14, 668, 00
15, 307. 00
15, 944. 00

16,411.00
17, 437. 00
18,462. 00
19, 488. 00
20,515, 00

1.00

12,554, 00
12,984. 00
13,402, 00
13, 840, 00
14, 268. 00

-

15,373, 00

16,059. 00
16, 744. 00
17,430. 00

18,116, 00

12,464, 00
12, 889. 00
13,314 00
13, 739. 00
14, 165, 00

L6, 683. 00
17,725, 00
18,768 00
19,811.00
Z0,8%5,. 0D

1,00

by



Schedule A Continued (Supervisory):

Assistant Tax Collector

Step 1
Step 2
Step 3
Step 4
Step 5

Recreation Director

Step 1
Step 2
Step 3
Step 4
Step 5

Municipal Court Clerk

Step 1
Step 2
Step 3
Step 4
Step 5

Deputy Township CGlerk

Step 1
Step 2
Step 3
Step 4
Step 5

Director of Welfare

Step 1
Step 2
Step 3
Step 4
Step 5

Chief Sanitary Inspector

Step 1
Step 2
Step 3
Step 4
Step 5

Asgistant Cngineer
(=)

Step 1
Step 2
Step 3
Step 4
Step 5

1977

11,087, 00
11,591, 00
12,094.00
12,598. 00
13,103.00

12,003, 00
12, 664, 00
13,325.00
13,986, 00
14, 647, 00

8,686, 00
9,082, 00
9, 448, 00
9,871.00
10, 273. 00

8, 889. 00
9, 275, 00
9, 662. 00

10, 048. 00

10, 435. 00

4, 738. 00
4,975, 00
5,218. 00
5 450. 00
5, 688. 00

15, 267. 00
15, 788, 00
16,308.00
16, 829. 00
17, 350. 00

13, 083. 00
13, 706. 00
14, 330, 00
14,953, 00
15, 577. G0

1978

—_—

11, 674.00
12,205. 00
12, 735. 00
13, 265. 00
13, 798. 00

12, 639,00
13,335, 00
14,031, 00
14, 727. 00
15, 423. 00

9, 146. 00
9, 563. 00
9,949, 00
10, 395. 00
10,817. 00

9, 360. 00
9,767. 00
10, 174, 00
10,581. 00
10, 988. 00

4,989.00
5,239.00
5,495.00
5,739.00
5,989.00

16,076, 00
16, 625. 00
17,173, 00
17,720.00
18, 269, 00

13,776.00
14, 433. 00
15, 089. 00
15, 746. 00
16,4072, 00



