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AGREE¡{ENT, made this 1"' day of January,

r-^+,,^^- +r-^ ¡-i .l_ r¡ nf Ncw Rrrrnswi r-k _ Mi clclf eSeXlJf:LwçEIlt LIIS VrLy Vr l\çW UrUllowaur\t rllvu

Jers,ey, ;hereinaf,Ler'.ref,erred Lo .as .the "City'1,

2070 by and

Pol-icemen' s Benevof ent Association Local- No. 2

hereinafter referred to as the "Emplovee. "

ARTTCLE I

ñ^,,^f ,, \r^.,\-\_,LrrI Ly f I\Cw

and .the

J t IrrV. /

Purpose

It is the pLirpose of this agreement to promote and insure

harmonious relations, cooperation and understanding between the

City of New Brunswick and the Poficemen's Benevolent Association

Local- No- 23, Inc-, and to insure sincere bargaininq, establish

r>roDer sLandarcls of sal arv. worki nrr r:ondi t'i ons - horlrs and otherulvyur ¿sLvLJ I I r¡vq!

conditions of employment; to present the rights and duties of

J- he C'i tv ancl of f he Emnl or¡ee: tn nrorri619 for 1-he rescll vi no ofL¡rç vr uÌ u¡(tt/¿vJ vv /

legitimate grievances all- in order that proper service shal-l- be

expedíted and established in the best interest of the people of

the City of New Brunswick and its Employees. The continuous

ef f i r:i enr:v and exCellenCe of the Po1-i r:e f)ena rtmenl shall beç!!¿ç¿v¡¡vi

considered foremost at all times by both parties of this

agreement.
ÀRTICLE II

The Cíty recognizes

Locaf No. 23, fnc. as

rêrìrêsênf at'i ve f or New

Recogmition

the Pol-icemen's Benevolent Association

the excl-usive coÌlective bargaining

Brunswick's Pol-ice Officers, it being

lOO012342;r I



agreed that this bargaining unit. includes members of t.he

Policemen's Benevolent Association Local- No. 23 havinq the rank

.:of .Pol-ice,.:Of-f.icer only- .This ,article,':do,es ,not, appfy .t;o the

r:nl¿q nf Çorna:n1- T 'i arrf an:nl_ :nri l-anf - '
---JedI]L/ LreuLeildItL/ dno \-apLal-n-

ARTïCr.re rrI

Duration of AgreemenL

The City and the Employees agree that the duration of this

agreement shaff be for a period of four (4) years commencing

T--"--.' 1 t^l0 ancl encli no Der:emher 31 - 2013.uarluq!y L I Lv !w qr¡u u¡¡uf rrv ueuurrwu! J L f

ARTÏCT.T: IV

Discrimination

The City and the Employees both recognize that there shall

be no discrimination by reason of sex, âge , creedf _race, origin

as far as any application for employment or job or as a

condition for employment - This City further agrees that it wilf

not interfere with nor discriminate against any employee because

of membership in, or legitimate activity on behaÌf of, the

Policemen's Benevolent Assocíation Local No. 23, nor wilf the

City encourage membership in any other association or union or

do anything to interfere with the excl-usive representatives of

the City in the appropriate bargaining unit.

{00012342;1 }



ARTTCLE V

Standards of Service

It is ,the..right,of ,the 'City,to determ-ine the,,.standards of

service to be offered by it agencies; determine the standards of

selection for employment; direct its employees; schedule work;

]_ ¡L^ 
^'i -^.i ^'l 'i ñ1rr' -¡1. j ¡n 1 i ^-'^ 

j +a ^'nnl r¡r¡ecq f rom |lltr¡LdJ!ç L-¿-LòUl-P-L-LIldIy d\-L-LUII¡ IEJTEvE fLò ElttyrvjçuJ !!vr(t uuLJ

because of lack of work or for any other legitimate reasons;

maintain the efficiency of its operation,' determine the methods,

means and personnel- by which its operations are to be conducted;

determine the content of the iob classifications,' Lake all

necessary actions to carry ouL its missions in emergencies; and

exercise compfete control and discretion over its organization

and the technofoqy of performing its work. The City's decisj-on

on those matLers are not within the scope of collective

bargaJ-ning, but notwithstanding the above, guestions concerning

+1-^ ^--^+-i ^-r -:-*-^+ +Ì-^! -iecisions on these matters have onLllc IJr du LIUdr rrttydL- L Lrrd L L

employees, such as questions of workl-oad or manning are within

the scope of col-lective bargaining. However, ûo employee shall

be dÍsciplíned or díscharged without just cause-

ARIICLE VI

Sick Ti 'ne

Section 1. Sick Leave

Each member

month for a total

^1-^r r I^^ --ed ten hoursÞrld.r-L rJE 9r-dlrL

of L20 hours per year up

of sick time per

to the time of

IOO0l2342;t )



coinmencement of terminaf leave (see Section 4 below). Sick time

may be used for personal illness or to care for a sick or

disabled .relative. unused sic,k ,.time.,shaf.l ,be ,cumulative .up to

the levef of 1400 hours. Such accumulation shall- be known as

"regular accumufated sick leave." The pBA and the citv wiÌ1

mutually estabÌish accumulated fevefs of sick leave time as of

December 31, 1988. Any member having an accumulation of síck

-leave in excess of 1400 hours as of December 31,'1988. shalr be

"red-circled" or "capped" at such accumulation. Thereafter,

sick time accumul-ation shaÌl be handfed in the followins manner:

a. At the end of each cafendar yearr each member shafl

make an el-ection to accumulate the unused portion of his /her

annual sick feave allotment for use as "excess accumul-ated sick

leave", or receive payment. for one-haff of the unused porti_on

with the other one-half being banked for future use as excess

accumtrlated sick leave. Members who have not Vet accumulated

1400 hours of regular accumulated sick l-eave time wifl have

hís/her entire unused alfot.ment of sick time accrue as regular

accumufated sick time. If, through the use of reguJ_ar

accumulated sick Ieave, a member's feve] has dropped below 1400

hours or capped t.otals as of December 3r, 1988, his/her unused

sick leave will accrue as regular accumul-ated sick l-eave until

the levef of 1400 hours or capped totat as of December 3r,19BB

is once agiain established at which time he/she shaff once aqain

10o072342;L , 
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use the election process mentíoned earlier- Effective Januarv

L, 20L7, members who have reached the 1400 hour cap shall no

.J-onqer have .the,.ab.ility to;sell .back one:harf of ,accurnurated

sick time-

b. Members shall be compensated for ordinary short-term

illness or injury (not meeting the criterr-a as established in

Article vr, sectÍon 3 Major rflness) by charging such time

against excess accumulated sick feave. If insufficient excess

accumulated sick time is not available, mem_bers may use regular

accumulated sick leave. If such use reduces l-evels below 175

days (the equivalent of 1400 hours) or the capped total as of

Decem,ber 37, 1988, such levef s may be re-established by accruì_no

unused sick leave time each year until previous revefs (1400

hours or capped) of regular accumufated sick leave are attained.

c. At the City's option, a member may sell back

accumulated, unused sick .l-eave time at J5e" of the employee's

current rate of pay. This program shalÌ be initiated, if at

arl, soÌe]-y at the city's discretion on or about 1 November of

^-^l- ^-l ^^^--^cd.Li1 ud-LcrrL-ldr Veaf -

d- Any memJrer of the Department who reports in for duty

and subsequent]-y reports off duty due to iflness within a harf

day from shift start will be charged against sick time onlv

those hours actualJ-y not worked. Members who report off sick

after this half day Ìimit will not lose any sick tlme.

100072342;7 )



e - Whenever certification of illness is required to be

mecle bv fhe Cifrz ânncl'i nfecl nhvsir:ian uncler the terms of this

iArtic1e, said phys-ician',s .decision shall be .final-..

Section 2 - Service Connected Disabilities -

Service connected disabilities shall be treated in

+f-^ ç^'ì I ^.,ì '--t'ne IOll-O\¡/f ng manner:

a- Members who are injured whife in the performance of

duty or who sustain an ilfness directly related to the

norformân..e ô€ .-:,,F,, ,,.i'ì I be oll¡l i f i erJ lln¿-lor f ho nrÔrrigiOnS OfI/E! !VIlttqrluL u! uuLy f wlf ! !ç Yuqrr!f uu urruu! Lrrv

the Worker's Compensation Act of N.J., but will receive full pay

and associated benefits for up to one year.

b- Such time wifl not be chargeable under sick time

rÕñ1rl:tì nnq

c- Any servrce connected disability may be verified by

nr¡l'i r-e renorf s and/or verified by the City appointed physician

or: Worker's Compensation Panel physicians if required by the

City.

d. Any Worker's Compensation checks received by members

during this one-year period shall be endorsed over to the City

by the member.

e. If the memJrer is judged by the Cíty Physician or

Worker's Compensation physician to be able to perform Iight

drrf r¡ f he mcmber wi l'l renort for I iohf cllrtv or inr:tlr a l-oss ofUULJ / Lr¡u

benefits under this section.

{ 00012342; 1 |



Section 3. Major flfness.

Major illness is defined as an illness or injury which is

not .servj-ce related and, which,'rÊguires .hospítalization .for six

(6) or more days, or non-efective surgery, or an aifment or

contagious disease requiring a leave of thirty (30) or more davs

which would render a member unfit for liqht dutv.

a. Any member who is not working due to a major illness

as defined aborre for : noris6l of one (1) year, wil1 not be

charged sick time.

b. Members who suffer a major i-rlness, as deflned above,

shalf request as soorr as possible, a letter from the attendino

physician, indicating the type of ilfness or iniurv and

recolnmended recuperative t j-me. This f etter shall be sent to the

Chief /DÍrector of Pol-ice.

c- Verification of the recommended recuperai-ive time must

1^^ *-^^ Ì-,, - l- j J_ r¡ aññ^ j nf ^À ^l-,,- -l ^.i ^^Þe maoe Þy a urLy dy¡,\-/rrrLctr ¡,rrjÐrçao1r7 and when the recuperative

1. i mo i q cnmnl o.l- od l-Þ¡o nf f j-Cef Shall ¡.ettlrn f o rìrri- r¡LrrL(ç ar uvrllyru Luur Lrrç vrr¿C€.f Snall fet*-,. sqL 
', 

. An Of f iCef

failing to return to duty after completion of such recuperative

time shall have sick time deducted for each day he/she fails to

return to duty. A case may be re-evaluated by a city appointed

physician every thirty (30¡ calendar days. rf a third medical

opinion is necessary, it is to be paid by the City.

d. The employee shall- receive furr pay during the periods

of major il-fness as defined above.

10oo12342ì7 |



e - Notwithstanding the above, effective upon the

execution of this Agreement, the first ten (10) days of a leave

.of .abs.ence.due, to.-major illnessI ,subject to..a maximum'charge 'of

f on l1n) |.rrzq in ân\./ ônê ll l \/ê.ar nerìorl '.'i'ì I l.ra aì-'-¡6p'¡l l_ ¡Lutl \rv,, uq]o rv'+vel W¿lf Ug Ulloryuu Lv

sick ti-me banks-

f- the definition of major ilfness shafl recognrze a

^ì ^-r-i r-;]_ ., ^L¡se of r)reonAn.\/ drrrino whiCh individUals wilI beUaÒO.UIrrLy lJrraJU y!eYt¡urruJ uu!r¡¡y wt¡I\

entitl-ed to the benefits of the Agreement's Major Il-fness

provision. Major ÍIlness shafl include a períod of absence due

to pregnancy or medical conditions related to preqnancy or

dalir¡êr\7 r^rhorc !r^^ -1^^^-^^ ìe fr¡r l_on l-1o\ r^,i Lrle duuellue FJ/ Of mofe OayS.

Section 4- Liqht Duty.

a- Light Duty is defined as any duty which may be

recnìi recl of ân off icer which will not s¡çeed h'i s/her r^L"^': ^-l
--1 

(JLII\-Ur WlrrUlr Wrf r ttuL E^UçEU llrÐ/ llç! }JlryòIUdI

limitations, âs imposed by illness or injury.

b. An officer placed on light duty may refrain from

wearíngi the uniform and may wear proper civilian attire until

f hc I i oht dul_ " ^^^': -*-^-r 'aS been concluded.Lllç rfyrrL uuLy d>òl.9ÌllttgltL lt

c. An officer who is on light duty shall work his/her

regular hours (or a portion thereof if not eligible to work a

ful-} tour) if helshe is responsible for the care of a chil-d or

other family member during his off-duty hours. An officer's

horlrs mav l-re r-h:nrleri hv muf rral âclreement of f he Ci tv and",,"..Y

officer.

IOO0L2342;L )



Section 5 - Accumulated Sick Time Reimbursement at Retirement

Upon retirement, members sha]l be entitled to paynent for

.regtular. .a.ccumulat'ed..sick, time, :if ,.termination occurs while in

good standing, at a daily rate equal to the sal-ary of said

memlcer at retirement- Such payment shall be pajd as folfows:

a. Members will receive ÞaVnrent for one-half of the totaf

amount of reguJ-ar accumul-ated sick l-eave in regular payroll

increments until one-haff of the total regular accumulated sick

feave has been paid-

b- Payment for the other one-half of the total amounL of

regular accumulated sick leave shall be made by lump sum on the

day of termination of employment or the end of the nearest pay

period thereafter.

c- The heirs, assigns or designees of a member whose

omnlor¡ment ìq term'i n:ter-l l^rr¡ cle:j_h whilo ìn cnnd eJ_:nrl'i-^ ô1-îllçrttyIvJILt9¡¡u Io uU!IrlI¿¡quuu vJ uuqL¡¡/ WrrlIç Yvvv JuqIrUlll9/ òIldII

-^^^; -.^ f 1-^rcuç-Lvu urrc yâfinents as set forth in Section 5, paragraphs (a)

and (b) of this Article or paragraph d, whichever applies.

d- The foll-owing conditions shafl apply to members hired

after 1 Novenber 1990: These members shalf be entitled to

receive the val-ue of accumul-ated unused sick feave uÐ to a

maximum of 481 hours calculated at the member's hourlv rate. The

hourly rate will be calcufateci by adding the officer's base

salary plus any longevity benefit and then dividing this num-ber

l-rr¡ ?O8O- fhe number of hours worked annuallv- Reimbrrrsement for

1OO012342; I I



accumulated sick tíme may be taken in a furnp sum payment at

retirement.

.Section ' 6.- Disabifity ReLarernent -

Members who retire under a disability retirement within the

meaninq of the Poljce and Firemen's Retirement svstem shall

receive payments in accordance with section 5, paragraphs (a)

and (b) of this Article.

Section 7 - Accumulated Sick Time ReÍmbursemenl Separation in

Good Standing-

Members severing service to the New Brunswick porice

Department after not less than ten years continuous police

service to the city of New Brunswick shafl- receive payment for

one-half of the total amount of regular accumulated sick feave,

1f termination occurs whrle in good standing, ât a rate equal Lo

the salary of said member upon separat.ion. such payment shal_I

be made in regular payror-l increments unti-L one-half of the

total- regular accumulated sick leave has been paid. payment for

the other one-haff of the totaf amount of regular accumulated

sick leave shaff be made by lump sum payment.

ARTÏCLE VII

Bereavement

Any employee suffering bereavement by reason of death in

his famiJ-y as defined 1n Chapter 5 of the Genera-l- ordinances of

fhe CjfV Of New Rrllnqwir-k ol-,r'l'l -^^^.i-'^ lrn fr.: fhroo l?l r^¡nrl¿.in^Ç¡¡u v¿LJ v! L\çw urullùwIu^/ ÒrloII l-t;\_ËIVc uy Lv LtlIçg \-r

1O0072342ì 1 |

10



days off with pay for the purpose of attending the funeral or

arranging for his personal affairs. Notwithstandinq the

. definÍti.on ,in .Chapter,- 5 rof . the,,Gene::al ;Ordinances, for the

purposes of this Articfe, the term "immediate familV,' shall

incfude parentr spouse, child, step-child, foster child,

si bl 'i no- moth^- ': ^ I -" €-'her- ìn-l aw- qñn-ì n-l =,., Är,16þf. or- j n-¿LpLLrtYr ¡tlvLrrcr--Llr--Ldw r Ld L¡¡ur !uw I uUll-Ill--LdW, (.ldL:l..---

law- orenr-lr-hild- orancln¡rcnts- nier-e and nenhor^¡ Tn qno¡.i-lL¿.t f urr LU I r¡rsus stlu rrçyr¡çw . alt òyEUIÕI

situations where the request is reasonable, such time may be

extended up to seven (1) days. rn const.ruing this Article, the

City Administrator wilf give due consideration to the

circumstances of any employee who has a death in the familv out

cf state.

ÀRTICLE VIII

Personal Days

Members shal-l have forty-one (47) hours of personar time

per year to be used for any purpose whatsoever. personal- time

may be taken separately or consecutively- However, the member

should, whenever possible, give the shift commander: at reast one

(1) day notice for each personal day to be taken. fn the first

calendar year of employment, a new employee shafl- accrue eight

(B) hours of personar time at the end of each third month of

employment or major portion thereof.

accumul-ated from Vear to vear.

{0oo12342 ì I I
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The Citv wifl not have to hire more than two men to

cover anyone taking a personal day. The City will girant anyone

:wanting a 'personal day on , Decenùrer . 24th, .25t'l:.t ,3lst .and January

1st.; however, the City will not have to grant such days if the

manpower woul-d drop befow the minimum required to man each

shift -

ARTICLE TX

Owerti me

fn the event that an employee is assigned any overtime work

by the City or a superior officer within the Police Department,

that employee shall be entitled to receive his time and one-half

for hours worked overtime. Overtime shall be defined as anv

hours worked by an employee over, beyond and above his regular

tour of dutv.

In the event that any employee must appear in any court as

a resul-t of a case that the employee is involved in arising as a

resul-t of employment with the department, the employee shafl be

paid at time and one-half. This Article is applicabfe when the

employee is cal-led or subpoenaed to Court during his time off

from the regular tour of duty or when the time in Court extends

beyond his reguJ-ar tour of duty-

lÙOol2342i7 |
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ARTICLE X

Standby Time

. ;-Any r;employee .re.gui-red. to .l'.standby" .shall :be called into, the

police station and be paid as if that time was part of his

regular tour of duty- The employee shall present himself at the

police station in uniform ready for active duty. However, no

empJ-oyee shall be required to "sLandby" at home or any other

place other than the police station. For the purposes of this

Article, an employee shall be entitled to a minimum of two (2)

hours. With regard to standby time, the employees are required

to feave a telephone number where they may be reached at all_

times -

ÀRTÏCLE XI

Uniforms

Sect'l_on 1

If

initial

shal-l- be

^--f ^€POr L Vr

Section

^! r;-^ Ê\a l-i f i' ñ1L^- ân\/ lln'i fnrm nh:nao f L¡oaL ÕIry LrlttE LIlc \--L Ly ll.tdr!çò *-.1 -^rqrrvç/ LllE

cost of requiring each officer to change his uniform

l.rnrna lrr¡ l-1-'^ Ci tv ancl sha I f nOt be bOf ne o¡t of ânwq¡ru Jrlqr¿ rrvL v9 vvI¡lL vuL v! qrry

the officer's uniform or cleaning aJ-l-owance.

2.

Any officer who has had his uniform damaged in the Ìine of

duty shall have that portion or a1f of his uniform completely

replaced and the costs shal-l- be borne by the City. Any item of

nêrqrlnâl nroncrtv- ilsrlellw r-¡rricr^l hr¡.an :\/pr:õê nêraô- y'vyç+ vJ r *y- r-*--n/

{00012342.'1 |
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belonging to an officer, which is damaged in the Ìine of duty,

shall be replaced and the costs shall be borne by the City,

-except that the.repl.âG€rnÊr,t of -a. watch ro¡ .t-j-me .piece, shall_ be

limited to a maximum of one hundred dofl_ars ($100.00) and

eyeqJ-asses or contact lenses sharr be l-imited to a maximum of

one hundred fifty dollars ($150.00)above replacement costs not

covered by insurance for replacement in kind. In no event shall

the cost to the City exceed actual replacement cost-

Section 3.

There shall be regular inspect.ion of uniforms by designated

superiors. If in the superior's discretion, he determines that

an officer should change a uniform or part thereof, the officer

shafl- change same. However, said di-scretion shalf not be used

in an arbitrary, capricious or discriminatory manner. Further,

the Ci tv recôrtni zes encl er-r-enJ_ q 'l_ ha nf f i nor r q ri ahJ- trL¡¡u vruJ leuvyrlr¿ur orru auuul1Lo Lrrç v!rru-, - 'J gffeve

the superior's determination.

ARTÏCLE XII

Hea].th Bene¡fits

Hospitalization

Section 1

The Ci tv qlr:l I nrn¡ri da tO aIl fUf I i-.i me emnl nr¡poo- tJ- qrr !ur! Lr¡Lrç çIttyrvyEEù

hospitalization and sickness insurance. rn the event that the

cÍty shall cancel or be cancel-ed by the hospitalizatíon and

sickness plan that r,vas in effect prior to the writing of this

{ 00012342; I }
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contract, it shall_ be the obligation of the City to provide the

same coverage and benefits to the employees with another

,carr.ier-, rr¡,adr¡i.t-iorì, . the "city wil-l-,,provide :a major medical

benefít program or opt-ion pran for all employees and wifr pay

the cost for each employee and his immediate family. The parties

agree that employees shall- contribute towards the cost of health

care premiums as required by P-L. 2010, chapter 2. Any change

in the raw which either increases or decreases, or otherwise

changes the required premium contribution shall onlv be

effective with the next successor agreement unless otherwise

required by 1aw.

Effective January I, 2003, employees choosing to

participat.e in the HMO and PPO major medicaf health plans will

b'e required to make a $10.00 co-pay for each doctor,s visit-

There wilr be no chanqe to the co-pay for the traditionaf

indemnity plan.

The city agrees to continue benefits to the widow and

dependents of a deceased member for a minimum of one year after

the death of a mem-ber- Effective January r, 2orr, benefits

sharl- continue for a period of two (2) years following a

member's death. Said benefits incÌude hospitalization, dentaf,

major medical-, prescription and vision-

10OO72342;1 l
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Effective January 7, 2017, current employees and future

retirees shafl no longer be able to submit prescription co-pay

"reimbursement requests through Ãetna-

Section 2.

HospiLalization, s-lckness insurance, dental, fräjor medical,

ñrêq.ri ni- i on --'l -'i ei nn ñr-^ +l--f +l-^ ^**r - -'^^ 1--'l at the-^-r ancl vlSIOII pru9ldll15 L-ttdL L1lc urlt}JrvyuE rroL

time of retirement shafÌ continue to be provided for retired

members and their dependents at no cost to saj-d retired member.

Reo¡rclino other benefits retired employees are entitled to

participate at group rate.

Seci-ion 3 -

,ì-ha f-i i_ r¡ mar¡ r-hanoe he¡ I f h nl an nrorli ders - nrovi cled thatrtru vrui lttaJ çlrurlYU rrvqrLr¡

the benefits and coverage of any new plan are, in the aggregate,

substantially equal to the plan currently in effect. Any

unresol-ved disputes regarding whether t.he benefits and coverage

of a proposed new plan are, in the aggregate, subsLantially

equal to the plan currently in effectr may be submitted to

expedited arbitration. The Cits-y w.ill- provj-de reasonable notice

to the PBA of any Proposed new Plan -

Section 4. Dental.

The City will continue to provide the same dental coverage

as currently in effect. The benefit will consj-st of not less

than a 50% Co-pay/ "Usual-, Customary & ReasonabÌe" Coverage

Plan.

100012342;L I
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section 5- P@'

Effect.ive upon the execution of this Agreement, the

prescript,ion pi-an.,co-pay .shall,be,one ($1.,00) Dol.lar for'generic

druqs and Seven ($7-00) DoÌlars for brand-name drugs. However,

the co-pay for brand-name drugs will be Five ($5-00) Dol,l-ars

where the physician who has ordered the prescription certifies,

-in writing, that the brand name drug is medically necessary-

Effective January 1, 2001, the prescription co-pay shall be

as folfows:

$10.00 co-pay for generic drugs

$20-00 co-pay for preferred brand name drugs

$30.00 co-pay for non-preferred brand name drugs

Co-pays will- be doubfed for 90 day supply via mail order, i.e.

$20-00/ç40.00/$60.00

Cosmetic drugs shall- not be covered under the prescription

plan unJ-ess medicaJ-ly necessary. For example, Retin-A would be

covered if prescribed for acne but woul-d not be covered if

prescrilted to fill out holfow cheeks, thin lips or to eliminate

wrinkles -

Section 6 - Chiropractic Benefit -

Effective January 7, 7991, the City shall only be

responsibte for the payment of a l-imiLed chiropractic benefit

nêr vear of Five Hundred ($500-00) Dollars per empl-oyee and eachv"'

f00012342;1 )
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dependent, provided such chiropractíc treatment is medically

IlEUUòJÕI V.

..ARLTCT-E .XTII

Pensions

The City wilI provide pension and retirement benefits and

contribute as heretofore to all- employees' coverage by this

contract under the Pol-ice and Fíreman's Retirement System

pursuant to provisions of the Statute and Laws of the State of

New Jersey-

ARTICLE XTV

Vacations

Section 1.

AÌf employees shaff be entitled to annual vacations as per

the fol-Ìowinq schedule:

A. Upon the completion of one year of service - forty

(40) hours.

B. Upon the completion cf two years of service - eighty

(80) hours.

C. Upon the completion of three years of service one

hundred sixty (160) hours-

D- Upon the cornpletron of ten years of service two

hundred (200) hours.

{000I2342;1 |
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E. Upon the completion of fifteen years of service two

hundred forty (240) hours.

:F- 'Upon.,ther,cornp,Letion "of ;üwentl¡' yeal:s, of ,servi,ce '- two

hundred eighty (280) hours -

Section 2 -

At t.he City's option, a member may self back unused,

accumulated vacation leave hours at 152 of the employee's

current rate of pay. This program shall be initiated, if at

all, solely at the City's discretion on or about 1 November of

each cafendar year-

ARTTCLE )fl/

Longevity

In addition to base PaY, the City agrees to pay, as a

fringe benefit, and in addition to the regular salary, a

longevity increment as per the following schedule:

A. Upon the completion of four (4) years - 2.2 of annual

base pay.

B. Upon the completion of eight (B) years - 4Z of annual

base pay.

C- Upon the completion of twel-ve (I2) years 6Z of

annual- base pay.

D. Upon the completion of sixteen (16) years Bã of

^-*,.-l t^-^^ ^-annuar Dase pay.

{00012342;1 )
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E- Upon the compJ-etion of twenty (20) years 103 of

^-*--^l 1^-^^annua-L Þase pay.

.-For ,empl'oyees hired after,,,Iuly '13 r '',2OOO, 'Lhe' City,' ggrees'to

ic : rr j nrrc l^renef i t. ¡nd in addition to the regular salary,Pdf t OÒ A tlfl¡Yç uurrvrrLl

a Iongevity increment as per the following schedul-e:

A. Upon the completion of four (4) years - one and one-

h¡ I f nerr:enf (1 I /2e" ) of annual base pay.

B. Upon the completion of eight (B) years three percent

(3%) of annual base PaY.

C. Upon the completion of nine (9) years four percent

(42) of annual base PaY.

D- Upon Lhe completion of twefve (12) years 6% of

^**,,-t t^-^^annuar Dase pay.

E. Upon the completion of sixteen (16) years BZ of

annual- base pay.

F- Upon the completion of twenty (20) years - 10? of

^**,.-t ¡^--^annuat Ðase pay.

]TRTICLE XVÏ

Sawings C]-ause

In the event that any provision of this Agreement shal-I be

finally determined to be in viol-ation of applicable New Jersey

Department of Personnel Law or Regulation such terms shall not

impair the validity and enforceability of the remaining

nrowision.s of fh'i .s Aoreement-v!vv

{00012342;r )
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Unless otherwise provided in this Agreement, nothing

contained herein shall- be interpreted and/or applied so as to

,,eliminate, .,r:educer:rrìor¡,otlrer.wise. deLract f-rom ;any employee

benefit existing prior to its effective date.

ARTTCT.E XVTI

Eo]-idays

The Cì tv ¡crrees to na\- -L ì ^"^^ ì ^ -Jri t i ^- to ther*J Lltç Er.tyr\./yEs I Ll| Õuul Lr\rlr

rorrlr'l :r q:l:r-- --r -r,r'.: +: ^*^r ^^--^-^af i On - Si xf een l16l
-_---y dlÌLl d.> dL-fL-f-LLI(JI-tdI UUlttIjYllòqLrvrrt ¿LAueçtr \ru/

holidays. Such compensation is equal to one hundred and twenty

eight (I2B) hours pay at the officer's indivjdual hourly rate-

Holiday pay shafl be included in base salary and paid in equal

amounts as part of an officer's regular payroll cycle with his
-l ¡r n:.¡¡l-ra¡l¿ E-mnl nrzooc lrì rael rìrr¡i nn f l-^ ôÈ11 I -^^^-i -r^Ie9Llldr PdyL,.tlt:uA. LlrrlJruyEEÐ lrrrEu uu!rrrv LtrE ysor ÒrlÕfr ruuErvu

pro-rata pay for hol-iday pay.

ARTTCLE XVTII

Leave T^lithout Pay

The City Administrator upon the request of an employee and

after reasonable written notice, may grant a six (6) month leave

of absence without pay to the said employee. SaÍd leave may

only be granted by the City Administrator when the written

request is endorsed by the Director of PoÌice. The City

Acl-rninistrator may extend such l-eave for an additional six (6)

months. If. however, the said employee overstays such leave,

his employment with the Cíty shal-l be deemed to have terminated-

(00012342;1 I

2I



Seniority of the employee shall continue to accumulate during

such leave. Alt provisions of this Articl-e are subject to the

yappropriate Ner¿ .,Jersey .Departrnent .'of -'Fersonnel ;'.rules .and

regulations.

lO0Ol2342ì1 |
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ARTICLE XÏX

,The . f,oIlowing', salary

term of this Agreement:

Salary Guides

,guides ,shaf-L..be in 'effect: during 'ttre

The salary guide figures are based on the following

cal-culations and understandíngs:

A- 20L0 - 0? increase of the 2009 ending base salaries

B. 2077 - 2-67% increase of the 2010 endrnq base

salaries.

C. 2072 2.61 ? increase of the 207L ending base

saia ries

n

^-r ^-j ^-

2013 2.61? increase of the 2012 endinq base

PO-LACC

Officers
2070 20l-7 2012 20'r3

'l rãì tlt l-ìõ \rêlì

ttt-l / m^cl
\ v ¡((vu / ç40 ,061 ç4r, r31 ç42,235 l/aJ I JwJ

Ql-an I
(q? Áqq
YJJ 

' 
VJJ $55,0BB Aa -

YJvt JJJ $58, 069

Step 2

$61,873 4a- rôr+OJ,J¿f, ç65,227 6a- 
^a^t v v f r e1

\TêN A

$71,087 ç1 2 ,985 ç1 4,934 ã- a
Y t vf JJJ

Qi_on A

$80,302 ç82, 446 ç84,641 $B 6, 907

$89,516 $91,906 s94,360 ç96, 81 9
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E. All officers assigned as a training officer shall-

receive four (4) compensatory days off and the secondary officer

.-two .(2) compensatory dalis .aff.-

F- A differential of 3eo shaff be added to the base pav of

patrolmen with nìore than fifteen (15) years of contlnuous

service with the New Brunswick Police Department. This

differentia-l shaf I not l-,e applied when calcu]-ating salary

differential between ranks nor shafl- it apply to any officer

hnldìnrr .l_he rank of Seroe:nf or above.rrvru!rrY

.ARTÏCLE )O(

Grievance Procedure

Section 1. Purpose.

(a) The purpose of this procedure is to insure the prompt

resolution of grievance arisíng under this Article and to

provide an excl-usive mechanism for the settlement of employee

grj-evances.

(b) No resolutj-on of any grievance under this Article

shall add to, subtract from or modify any terms of this

Aqreement -

(c) The time limits expressed herein shall be strictly

adhered to- If any srievance has not been initiated within the

finro liinifs sner-ìfiecl - then the oni ewance shall be deemed toLII([U uuvvr ! 4vst

have been abandoned. If any grievance is not processed to the

next succeeding step in the grievance procedure within the time

(00012342,'l I
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fimit prescribed thereunder, then the disposition of the

crri ewance at f hc I esj- nrer:edi no sf en sh¡r I 1^^ r^^-^' t-o bel-!uviu¿lrY o LUIJ rlrqlI UU uEElttgu t

cCInci-usive - . . -If, .a. decision. i-s . not rendered ,with-in ,the . ti¡ne , Iimit

rìrescri hecl at ânv sten i n the ori evanr:e nrnr-edrrre - 1- hen they!çou!rvgu qL

orievance shall be deemed to have been denied- Nothino hereinYr+uvslrvv

qhrl I nrar¡onÈ tho nerfi oq f-^- -''+"-l I '' "r ti no fo* r- -r\rlr. rttL-lLudray agfee1ng fn Wf

extend or contract the time limits for processing a grievance at

ânv steo in ti- ^ -*: ^-'-^^^ rrocedureo1.¡)/ JLet/ rrr LllE 9!fEVoIIUs F

Section 2. Defínitions -

(a) A grievance is defined as any dispute, controversy or

issue involving the interpretation, appfication or violations

(alleged or otherwise) of any provision of this Agreement or

regarding employment or the application of any rules,

regul-ations/ ordinance and/or statute which actually affects

working conditions.

(b) A "grievant" is defined as any bargainíng unit

omn] nr¡oo .)r nâr1.r¡ fcl fh'i e Arrreemcnf who L-^ ':^---.^-nas a gr]evance as

defined herein. The PBA may file a grievance on behalf of an

injured or unavail-abl-e employee and may file a class grievance

on behalf of two or more employees if the grievance involves

common issues of fact and faw-

(ci Mj-nor disciplinary action (as defineci by the rules and

regul-ations of the New Jersey Department of Personnel) which is

{00012342;1 |
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reduced to writing shalf be subject to the grievance procedure

under this Article-

criteria:

1- It shall set forth the name of the employee(s) and/or

^--+-. -rr^-^r fo he Àñî.rrie.irgcl -f/ALLy OlrEVEu LV uç qy9rrEV

2 - It shall set forth the date of the occurrence or event

oì wi no ri se to the ori evanr:e.

3. It shall set forth a concise sLatement of the facts

cri r¡'i ncr ri qe J- cl the ori evance -

4. ft shafl- state the specifíc provision(s) of the

Agreement. rule (s) , regulations (s) , ordinance (s) and/or

statute (s) which form the basis of the gr-ievance-

5- It shall set forl-h the specj-fic rel-ief reguested.

Section 3. Steps of Grievance Procedure.

The fol-l-owino constil-utes the sole and exclusive method of

resol-víng grievances between the parties covered by this

Agreement. with the exception of major disciplinary actj-on or

other malters which are coqnizabfe under New Jersey Department

of Personnel rul-es and regulations, in which case it shall be

submitted for resolution, if any. in accordance with the rules

and regulations of that agency. i'he steps of the grievance

nror:eclilre shall be followed in their enti retv nnless ânv sten ì s

wa j-ved by mutual written consent.

{00012142;1 }

26



Step 1. The grievant shall informally discuss a qrievance

with the employee's immediate supervj-sor within twenty (20)

calendar .days' after the .occurrence or.event giving .r,ise ,to the

grievance or within twenty (20) cafendar days after the gríevant

]<new or shoul-d have known of the existence of the qrievance- If

1-he grievance is not amicably resolved within one (1) working

dry, the grievance shafl be reduced to writing within seven (l)

calendar days, signed by the grievant and submitted to the

Lieutenant at Step 1. It is expressly understood that no

grievance shalf be initiated more than twenty (20) calendar days

after the grievant first knew or should have known of its

occurrence - The Líeutenant shalf investigate the grievance and

provide a written answer to the grievant within three (3)

calendar days of the date of submj-ssion.

Step 2 - fn the event the grievance is not resolved at

Q+- an -1 
+- ì-ro ^rievant Shal_] fil_e the written orievanr:e wiLh theu uv¡/ L f

Director/Chief of Pol-ice, copyi-ng the City Administrator with

same, within three (3) cal-endar days from the date the Step 1

written answer v¡as received or should have been received- The

Director/Chief of PoÌice shall submit a written answer to the

grievant within three (3) cal-endar days of the date of receipt

of the grievance.

Step 3. In the event the grievance is not resofved at

er-an ) rr¡a -rievant Shall SUbmit the wrj tf en ori erranr-s tO theULçtJLfylru

100012342;l I
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City Administrator within three (3) cafendar days from the date

the Step 2 written ans\^/er was received or shoul-d have been

recei.i¡ed- The Ci.ty .AdminisLrat.o¡,.shaIl-: provide. the .grievant,

the DirectoriChief of Police and the attorney or representative

for the grievant, íf âny, with a written answer to the grievance

within fourteen (14¡ calendar days of its receipt-

Any employer grievance shall be initiated at Step 3 and

fited with the PBA President. The PBA President shaff submi,t a

written answer to the grievance to the City Adminístrator within

fourteen (74) calendar days froni íts receipt.

If the PBA President is the grievant for members of the PBA

local, Step 3 will be handl-ed by Vice - President of the PBA

local -

Step 4 - In the event the grievance is not resolved at

Step 3, the PBA local (or the employer, where applicable) shall

fil-e a written demand for arbitration wíth the Public Emplol'ment

Relations Commission (PERC) Iocated in Trenton, New Jersey shalf

become the arbitral agency. A copy of the demand for

arbitration shall be simul-taneottsly filed with the City

Administrator if the PBA is the demanding party or the President

of the PBA l-ocal- if the employer is the demanding party. Any

demand for ¿rbÍtral-ion shal-l have a copy of the grievance

attached.

{00012342;1 |
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The selection of an arbitrator and the conduct of the

hea ri no sha I I hc nrlrsrlanf to the rules ancl recrìr I at i ons of the"" -v

arbitral-,agency then in effect-

The cost for the services of the arbitrator shafl be shared

ê^ìrã'ì I rz l¡r¡ tl-ra n,arti eq Al I n1- her êxnênqêq inr-l llrìi nrr lrrlf nnfEYUOrry UJ LlIç ¡/q!LIEJ- n¿ ---F ---Jçr/ -LrruruulrrVt pU U Il'

limited to, the presentation of witnesses and attorneys fees/

-1-- I I l-^ ^1 ì ¡ Þrrz l_lro n:rl_r¡snarr De pa_ro -_¡ rncurrlng same -

The arbitrator so sel-ected shall hear 1-he dispute at a

mutually agreeabl-e date, tÍme and place. The decision of the

arbitrator shall be final and binding and shai-l be in writing

setting forth findings of fact, reasons and concfusions on the

issues submitted.

No one arbitrator shafl have more than one grievance

submitted to him/her, and under consideration by him/her, at any

one time unless the parties otherwj-se agree in writing. A

grievance shafl be deemed under t-he consideration by an

arbítrator until he/she has rendered a written decision which

shafl be done within thirty (30) days from the close of the

]-^--;^^llEo! rrrv .

In the event of the submission of any matter for

arbitration as herein provided, the arbitrator shalf have no

'-'r-1-i- to alter or moclifv fhe terms ni'fhis Aoreement orL_L9rlL Ur yUWEr LV OaLçM r(rvqrrj L¡ru Lu!lrrJ ur Lrr!Ð ny

to impose upon the parties any obligation or l-iability not

expressly assumed by the parties under the provisions of t.his

10OO72342; I I
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ðaraomonl_ - nôr mã\/ thê ârhi l_ râtôr rJenri wr- +1-^ ^--+i ^^ ôf ânv¡lgLeEIttEr]L/lIv!L!GLvIuuy!fvÚLrIçyo!L1çÐv!qlrJ

r.i nhJ- reser\/ecl - e¡¿nressecl or i mnl i ad l'¡r¡ them f Of their benef it!f91rL !çOL! vUU/ ç^Y!erJuu v!

hereunder-

The party initiating arbitration who subsequently withdraws

the grievance from arbitration or otherwise discontinues the

rrhj+-r:l-inn ^ror:eecllno shall be deemed tO have dOne SO withaLU! L! O Urvrl IJ! VULUurrrY

nroirrdino :nd m¡r¡ nnf t-hcrpafter invoke the grievance procedureY-")

as to the same matter except by written consent of the other

party.

ARTICLE )O(I

Standards and Benefits

Section 1.

The C'i f v herehv ãÕrees that aII benefits and conditions ofvr ul

empfolrment including but not limited to holidays, clothing

afl-owance and general working conditions presently in effect for

the employees covered hereunder, be maintained and the

conditions of employment shal-l be improved whenever specific

provrsions for improvement are made in this Agreement-

Section 2 -

The City agrees to provide a room for exclusive use by the

PBA in Pofice Headquarters. The responsibility for the

condition of the room and its continueci maintenance shal-1 rest

with the PBA.

I 00012342; 1 |
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Section 3

The Ci tv â.rreês to a nawrol I s¡vì nos declrlr-f i on nlan. SaidIrru vrLj qyluur s YUJ

payroll - savings deduction, .p-l-an , is, .Lo..be ,worked .out.l¡etw.een the

PBA and the City, for the benefit of its employees, wishing to

ancl authorízinq the City in writing to withhold money from their

^-.,^h^^L . Ì-rì -week'ì v ha.si ^ --J +^ ^r â-e sai cl mônev in aIJdy(-:IIg(jJ( Ull d. -- ----Lò7 d1lu LU IJrouu ru!u rltvrrçJ'

Bank, Savings fnstitution, or Savings and Loan Association,

mutually agreeabl-e by and between the City, and its employees

herein covered.

ARTTCLE )O(TI

General Provisrons

A. Both the City and the Employees acknowledge 1-hat this

Arrraement is ^ .tr-.i* -^r^^ñ^nt ancl bofh tl--+.:^^ ^ ihat nOd Id-LI dll l-ECI{tLrru u¡1 Pãr LIEò ay!sç t

modification or wai-ver of any of the terms of this Agreement

shall be vafid unfess in writing, signed and acknowledged by

both parties. No waiver of any breach herein or default

hereunder shal-t be deemed a v¡aiver of any subsequent breach oI

defautt of the same oI simifar nature- Further, the waiver of

any breach or conditj-ons of this Agreement by either party shall

not constitute a precedent in the future enforcement of the

terms and conditions thereof.

B- It is understood and agreed by and between the City

and the Employees that if any part of this Agreement is in

conflict with applicable State or Federal Laws, that such part

{00012342;1 I
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shal-l- be suspended and the appropriate applicable provrsfon

shall prevaiJ-; the remainder of thís Aqreement shall not be

affected 'the.rebv-

C. |Jotwithstanding Paragraph B of this Article any

provision irr this AgreemenL that provides additional protections

and/or benefits to the Department of Personnel Rufes and

Regulations shall remain in fuÌf force and effect, it being the

intention of the parties hereto to supplement the protection

afforded to Civil Service employees or Civil Service Laws -

D. Notwithstanding any prior Articles, aff paraqraphs of

this Article or provisions of this Agreement may be changed or

al_tered provided both parties mutualJ-y agree in writing.

E- The Cj-tv agrees that new rufes or modifications of

^-,.; -f .i -^ -,.I a rki ncr r:oncìi t'i onSexastJ.ng fU-LeS govefnlnÇ WOr^rrry vvlruf,LrI mrr qf ho nonnJ_ j :1_ aÄrrruo L vç ¡ruYv ulA LEU

established.with the P-B.A- and may not be unilaterally

ARTICLE )C(ÏII

Pos t-Termination EmPlolauent

Any employee whose services are terminated, and who is in

good standíngr and who is called to testify or assist in any

nrr-,r-oe¿i no - .i ¡^ì 'rÄi na hrr+- not l-imited tO Cf iminal and Civilp!v\-Ecurrrll r r¡luauurrry uuu r¡

cases, administrative hearings, disciplinary hearings and so

forth, that he investigateci or was involved in prior to

terminatíon of hís services, shall be compensated for such

appearances by a day's pay at the present plevaiJ-ing rate at the

100072342t1 |
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same compensation

immediately prior

AS ^^.i ^lJofu

histo

1- o the emnlo''^^^ ':.- +1-^ --nk he heldLV Llrç çrrr¡/!vyguò fIl LIIE Io

termination excÌusive of overtime.

.àRÍICTE I()(IV

Personne]- Fi]-es

There shall- be one New Brunswj-ck Pof ice Department employee

fil-e, and the employees shall have tne righl to examine their

files at a reasonable time. Employees shall- have the further

r.i rrhf f r¡ rel-.'rts --,, ^^F^õ-+orv materíaf incl-uded in their f if es.rlyllL Lv luvuL d.Ily ugru9cLvr a lt¡uruuuu rrr

No reasonable reguest to view a file shall be refused, and no

advance notice shall- be required, except that an employee shal}

be limited to viewing his file during regular business hours.

Furthermore, a log shalf be maintained indicating when a file

has been viewed, by whom, and whether any material has been

removed -

No employee shal-l be clischarged, disciplined, reprimanded,

reduced in rank or compensation, oT deprived of any occupational

advantage, or given an adverse evaluation of his services

without just cause- Any such actionr asserted by a supervisor,

or any agent or representative thereof, shall be subject to the

grievance procedure herein set forth if recourse is not provided

for under N.J. Department of Personne-l- Rules and Regulations.

loojl23Az;1 l
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ÀRTTCLE ¡OTV

Legral Representation and Leg'a1 Fees

The City .agrees .to..pro:vide, for. t-he'def,ense of,'-actions or

proceedings in accordance with N.J.S.A. 404:14-745- The City

further agrees that the officer or officers of the New Brurrswick

Pol-ice Department who are the defendanl- or defendants in such an

action shal-I have the right to select the Attorney of hìs /thetr

choice, except that the officer or officers agree that the City

shafl pay for such J-egal services pursuanL to practice.

ARTICT,F )OTVT

Po]-ice Procedures & Eguipment Committee

There shal-] be a standing committee cafled the "Police

Procedures and Equipment Commi-ttee", consisting of the

Director/cfriet of Po-lice, the City Administrator. the PBA

President, the PBA State Delegate and one other authorized

representative of the local- , for the purpose of discussr-ng any

matter or material or ideas refevant and helpfrrl to the harmony

and efficiency of the Police Department. Such qroup shali- act

- *r -^^.: .-^ -^J -,1-.-i ^^*.,dÞ Õ. ¡,r.,.rrrrrrrg drrL.¿ dLrvròuLy group to resofve and improve working

conditions and public safety. Such group shall study equipment

and uniforms used in faw enforcement and the City Administrator

shail- make reconìmendations to the Mayor anci Municipal Councif

concerning the purchase of and use of recolnmended equipment.

(00012342; I I
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There shall- be no more than (1) meeting per month of the

Pofj-ce Procedures and Equipment CommitLee, except upon mutual

consent,.ias ,r.eq.uested..by^ the,-PBA Pr,esident or ,.the Ci.ty

Administrator. Either party shall submit a letter itemizing the

topics to be discussed at the meeting of said committee, which

letter shatf serve as an agenda for the scheduled meeting. The

meeting shall be held within two (2) weeks of the other party's

receipt of the l-etter- Either party may have in attendance at

the meeting such other necessary advisors as related to the

issues to be discussed.

The Pofice Procedures and Equipment Committee shafl- conduct

investigations and hold seminars and conferences for the purpose

of creating a commendation structure- This AgreemenL, upon

execution, shaÌf serve as written notice to alf parties that the

aforementioned item is listed, schedufed and agendized and a

meeti-ng of all parties shalf take place in accordance with this

Agreement- The Committee shal-1, within a reasonable amount of

time, conclude their investigation into the creation of a

commendation structure, which may be simil-ar to other Pol-ice

Departments. Al-1 recommendations of the Committee sha1l be

submitted to the City Council with recommendations regarding

implementation. All recommendations to tire City Council shal-1

be submitted through the City Administrator.

loo0l2342;L t
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ARTICLE XXVTÏ

Secondary EmPlof'ment

An employee.may-accept .and. òe -employed j-n any-.occupation

rìrrr.i nrr h.i e off-drlfr¡ hollrs- nror¡ided snr-h rìr-.-rrnãi-'i on iS nOt in
-^L UULy llvu!o/ y!vvluuu ouur¡ vvuuuu

v.iolatio¡t of any Federal, State or. Local Law, and providing Lhat

suclr occupation does not cause a confl-ict of interest with his

job as a police officer. The employee shall be required to

obtaj-n the permission of the empfoyer before he obtains other

emplo)rment. Permission to engage in off-duty occupatrons or

work shall noL be arbitrarily or unreasonably denied, nor shaÌ1

harsh or restrictive terms and conditions be set. An employee

is limited to a maxj-mum of twenty-five (25) hours per week in

l- ì ^¡ ôr ô.r-ìrrìât'i ons clrlri no his of f -clrrJ- r¡ hottrS - NOdlly uuuuPd Ll-lJlr uL vuuuya urvf rr su!f r¡:, suu I

officer shall engage in out'side employment for more than four

(4) hours on a regularly schedufed work day-

ARTICLE ]Ofl/III

Management Rights

Section 1

There are no provisions in this Aqreement that shall be

deemed to limit or curtail- the City in any way in the exercise

of the rights, powers and authority which the City had prior to

the effective date c:f this Contract unless and only to the

extent that provisions of this Agreement curtail or limit such

riõhl-s- rlôwers and authority which the City had prior to the
LLY!Lç¿ |
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effective date of this Contract unless and only to the extent

t_h¡i_ nrovì sions of fhis Aoreement curtail- or limit such rights,urru L ¡/! v v

.'powers,.and rauthorÍty- The ,.PBA recognizes that .ttre ,City's

rights, power and authority include, but are not limited to:

/- \ mI-^ ri ohJ_ to m¡narrr' ì ts or)erâf lon,-\d/ fllç !rvrrL Lv rl(ar¡qYç

(b) Direct/ select, decrease and increase Lhe work force

inr-llrjinrr þj ¡ina nrnmnl. inn damn1_ inn 1_ r:ncfor crreno¡5i6¡,
_LIrU-LUUll]\j lMr¡rY / y!vlttv / verrrv I vL!J!'¿ LvL (

rìiq¿-h:rrro ôr l:r¡-off Thes^ -i-r-f^ L^'-ever. sha'l I be exe¡.CiSed-*-I -..-Jç II9ITLò/ lluwuvu! t rrrurr

reasonabfy, in accordance with this Agreement and for good

cause;

(c) The right to make all plans and ciecisions on matters

-i ¡r¡nl rz'i na i i c r'ìrlêrâJ- i r¡nq:
IIMI v rIlY vì/ç! q ervf rv /

(d) The extent to which any Department thereof shall- be

operated, the condjtions thereto and replacements, curtaifments

or transfers thereof;

(e) Removal- of equiPment;

(f) Outside purchase of products ol: services;

(g) The scheduling of oPeratÍons;

(h) Means and processes of operations;

(i) Material-s 1-o be used and the right to introduce new

and improved methods and facilitíes and to change existing

metirods and faciliiies;

(j ) To maintain discipline and efficiency of employees and

to prescribe rufes to that effect;

loool2342;I I
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(k) To establish and change standards of performance;

(l) Determine qualifications of employees;

(m) ReguJ-ate quality".a-nd quanti,ty .of ,¡>erformance''

(n) To run a Department efficiently-

The City in the exercise of any of its management rights

shaff, however, be bound by the terms of the Agreement and abide

by same. The city shall exercise its management righl-s in

accordance with Law and due process- The recognit-ion of the

management rights of the City is not a waiver by the PBA or its

members of any rights, benefits or privileges that the PBA or

its members may have under this Agreement or any other

authorlty -

The PBA and its members shall have the right 1-o grieve,

rrnclcr thi s [¡roomanj- j-ho ]rnreasonable and/or arbitrary exerciseulIuE! Lfrf r arY!ee¡trv¡1u/

of any of the foregoing management rights of the City-

Sectíon 2 Maintenance of Operations

The PBA covenants and agrees that dur:ing the term of this

Agreement neither the PBA nor any person acting in its behaff

wil-l- cause, authorize or support/ nor will any of its member

feke nart in ên\/ qfriko (; ê fho cnnco¡lg6[ failUfe tO fepOftl_o\ç vo!L Irf ult_v oL!rrru \¿te. t ç¡¡v

for duty or the concerted will-ful absence of a políce officer

from hisz'her duties of employment ) work stoppage, slowdown,

wal-kout or other mass absenLeeism against the City- The PBA

{00012342; t I
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agrees that such action would constitute a material breach of

this Asreement-

In .the -s¡¡ent.iof .;a','strike, sJ,owdo.wn, .'walkout or: 'organ-ized

mass absenteeism, it is cor¡enanted and agreed that the

nrrfi^i^-f-ian -:* ^'.^t- -r.f ivifv bv an" -^^-f ^^--'fnt Ofpaf tf Cl-patl-OIl l-Ji dlly l;UUrr duur v ruY vf qrry 4YUrrL/ ùç! vc

employee of th; PBA or by any bargaining unit member shalt be

Äaomoel ¡rnrrndc €^- ¡'i ê- j ñl ì ---" -^+ i ^- ììl) tO ancl inclucl'i nollEgrttEu v!vurruJ IUI L-rIòUrParlrCry oçLlvrr uIJ Lv qrru rrru!

termination of emploYment.

Nothing contained hereín shall be construed to l-imit oI

restïict the City in its right to seek and obtain such judicial

relief as it may be entitl-ed to have in faw or in equity for

inirrn¿-tir',n .)r clamaoe- or bof h. in f he event of such brear:h bvf lIJ UrIUL!VI1 v! ua¡LtqYU/ v! uvwLLl

the PBA, its agentsr servants or employees or employees of the

bargaining unit.

.ARTTCLE )O(IX

Association Business

Section 1 -

The employer agrees to grant the necessary time off without

loss of pay, including reasonable travel time, to the members of

the Association selected as delegates to attend any state or

national convention of the New Jersey State Policemen's

Benevolent Association as provided under N.J.S.A- 114:6-10'

4A;6-1.13 and 404:14-I17 but not more than three (3) including

the deleqate and the two (2) alternates -

(00012342;1 )
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Section 2

The employer shall_ grant time off without loss of pay to

the legislatÍve "state delegate.rof ,the,.Ner,¡,.Jersey -State ,PBA, or

his designee, to conduct association business on the state or

-Local levef and to attend monthly state, counLy conference/ and

schedu-led Lri-county meetings which require their attendance-

Section 3.

The PBA President, or his designee, and recording

secretary, or his designee, shalf a.Lso be granted similar time

off without Loss of pay to conduct associatiorr busíness as

required by the Association. The Director/Chlief of Police shalf

not deny a reasonable request for such time off '

Section 4 -

A copy of all notices regarding police department business

shalf be sent to the PBA President prior to posting or

disseminating to al-l emPloYees.

ARTICLE ]OO(

Misce].laneous

Section 1 Workshops. Semj-nars, Special Training

On those occasions when an officer attends a workshop,

seminar, oT special- training program he shall- be provÍded with a

$15.00 per diem meaÌ allowance. Effective July 73, 2000, Lhe

per diem meal allowance shafl be increased by $10.00 to $25-00-

The per diem meaf all-owance shal-I not apply if said aflowance is

1O0O72342ìl I
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-'1 -^-^!' ñr^rriclecì for as Dârt of a reoi Stration fee Or in SOmed-Lr\idL-ry PrUv rqvu uqr L luYtr

way included in the overall costs of a workshop/ seminar or

.,,.specia'l-., training rprograrn -

SectLon 2^

The Director /Cntet of Police shall make every reasonabÌe

effort to provide a City owned police vehicle for out of county

assiginments as well- as those occasions when an officer or

of f-icers are assigned to particípate in a workshop, seminar, oT

special traíning program. If a City owned police vehicle is

unavailable and the Director/Chief or designee has granted

authorization to use one's o\,!ln vehicle, the officer shall be

reimbursed in a timely manner a mileage allowance equivalent to

the IRS rate -

Section 3- MeaI Break.

Effective JuIy 7, 1996, the meal break for police officers

shall be increased from thirty (30) minutes to fort.y-five (45)

minutes.

Section 4. Vehicle SafetY.

Effective January I, 1996, the City shal-l have al-I police

department vehicles with seventy-five thousand (75,000) or more

mil-es inspected at a state certified inspection center.

{00012342;1 )

4I



Section 5 . Schedul-e Commíttee -

The parties shal-1 establish a schedul-e committee forthwith

,to ,d,-Íscuss scheduling issues raised.by .the .parties .ãnd, if

needed, make recommendations to the City Administrator.

ARTICLE )OO(T

Seniority

Officers of the New Brunswick Police Department shall be

entitled to se.Iect their vacation and meal time based on their

seniority with the New Brunswick Police Department -

.f h i e :.f rêêmên1_ ì nr-nrnô--r-^^ +l-,^ ^-^ViSiOnS Of an addendUm
-f - -:glltcrrL !rruv!yu!dLgò Lllç y!v'

to ân aoreement between PBA Local 23 and the City of New

Brunswick between January I, I9B2 and December 31, 7982-

positions in the patrol division shall- be selected and/or

assigned on the basis of seniority except in those situations

where special skilfs and/or qualifications may be required or

emergent matters dictate a deviation from seniority-

ARTTCLE )OOCÏI

WORK SCHEDI'LE

Secti-on 1. Work Schedule: Patrol Division

Effective October L, 2000, the Patrol Division's work

schedule wilÌ consist of four (4) days on followed by four (4)

t_lays off (,'4x4") officers wilf work 70.25 hours per shift for

a total of 4I hours per eight (B) day cycle-

Section 2. Work Schedule: Detective and Administrative

42
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Ðivision

Effective October I, 2000, the Detective and Administrative

Diwisi.on5{ :.work.'schedu}e. 'n¡i-l-J- ,,con,sis't' -of ,four '(4.) ,days :-orr

followed by three (3) days off (ax3). Officers will wofk 9-25

hours Þer shift for a total- of 31 hours per seven (1) day cycle-

Section 3 Training' and Bank Time

The above work schedul-es result in a reductj-on of seventy-

six (16) hours worked annually. In order to compensate for the

loss of hours due t.o the schedule change, the City may direct

each offj-cer to work an additional seventy-six (16) hours

annually over and above his or her regularly scheduled tour of

duty without overtime consequences. The seventy-sj-x (1 6) hours

is incfuded in each officer's base salary as set forth in this

Agreement- Thirty-two (32) of these hours wilf be al-located to

training time, while the remaining forty-four (44) hours will be

cfassi-fied as "bank time" which will be exhausted as an officer

works detail-s outside his or her regular shift or work period.

The City agrees to provide an officer with as mut:h advance

notice as practj-cabl-e under the circumsLances when the City

requires an officer to use his or her "bank time" to work

outside his oï her normal tour of duty or cover overtime

assignments -

Effective Januarv 1, 2017, "bank time" shal-I be eliminated

43
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Section 4 - Benefit Time Conversion

upon implementaLion of the new work schedules, employees

wif I 'be charged benefi-t;tsi-me acco:cdin9".Lo 't'Ìre''nurnbe.r -of 'hours'

or portion thereof, util-ized-

Section 5. On-CaII

An offrcer whose assignment requires .that he/she be

avaitable on an on-call basis to respond to an incident or crime

during off hours shalÌ receive four (4) hours overtime pay for

each on-cafl rotation of seven (7) calendar days. This

-.ìmnen.sat-i on shall be in addition to overtime compensation for
vv¿lLYUr¡e

t.he actual unscheduled work performed'

ARTICLE )OO(III

TUITION RETMBT'RSEMENT

officers shall be eligible for the city's tuition

reimbursement program only under the fol-Ìowing qircumstances:

1 - An employee seeking reimbursement for colleqte tuition

must obtain prior approval from the city Administrator before

registering for any colJ-ege coìrrse '

2. Approval of a course for reimbursement does not

necessarily constitute the City's approval of an overall program

of study. Each course will be assessed for eligibility

separately and individuallY-

{00012342;t }
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3. Tuition charges only will be eligible for

reimbursement; fees for parkitg, computer user student

, actÍr¡jti.es, etc-,. ,will no -J-onger,be el.ig.ibJ-e f.or -rej-mbursement-

4. Reimbursement will be processed by the City upon

receipt of final- grade report and/or official transcript and

evidence of eraployee payrnent Lo college or university-

5. Reimbursement will only be made when an employee has

satisfactorily completed a course having earned a grade of \\B//

or better.

6- Courses of studv must be related to an indivÍdual's

job. Final determination of eliqíbility will be made by the

Citv Administrator or his designee-

1. The Citv will reim-burse an individual for 50? of one's

actual tuition charges or 50% of an equivalent Rutgers

University tuition charge. whichever produces the fesser value.

ARTTCLE )OOilV

LATERAL TRANSF'ERS

If the employer exercises its right under a Department of

Personnel- Inter-Governmental Transfer procedure or other

procedure authorized by law to hire an officer with prior

experience (incl-uding but not limited to the Inter-Governmental

Transfer Program) , such transferring of ficer shal-l- not receive

credit for and shall be considered a new hire for seniority

{00012342; I I
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vacation selection,

bidding assignments

overtime selection, and seniority based

.ã¡TTICI,E ffi:V

OF'FTCER'S RTGHTS

State of New Jersey, Office of the Attorney General

Directives and Guidelines, âs amended from time to time, shal-l

guide all departmental investigations of police personnel. No

change shal-1 be made to the collective bargaining agreemenL

nror¡ìdecl f h¡f thi.s aoreement shaf Ì survive the execution of the

successor coflective bargaining agreement-

\--LLV \-.LUIJ\

poLrcEMENrs BENEVOLENT ASSOCIjATTON LOC.A'L NO. 23, rNC

Michael- Sutton, President
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R{91043

BY THE MUNICIPAL

WHEREAS, the City of New Brunswick recently concluded negotiations with Locals 23 and 23¡"
Policemen's Benevolent Association, for Collective Bargainíng Agreements Íor 2O1O - 2013; and

WHEREAS, the proposed terms of that Agreement are set forth in a document, entifled
"Memorandum of Agreement Between lhe City of New Brunswick and Association t-ocals No. 23 and 23A.
Inc. January 1, 2010 to December 31, 2013"; and

WHEREAS, the proposed terms of Agreement have been reviewed by Cíty Council and found to be
in the best interest of the CiÇ,

NOW, THEREFORE, BE lT RESOLVED, by the City Council of the City of New Brunswick that the
Mayor and City Clerk be and hereby are authorized to execute Collective Bargaining Agreements for 2010 -
2013 with Locals 23 and 23A, Policemen's Benevolent Association, said agreements to be in accord with
aforementioneC document; and

BE lT FURTHER RESOLVED, that certified copies of this Resolution are forwarded by the CiÇ Clerk
to the following:

- C¡ty Administrator
- Director of Police
- President, Local 23

- President, Local 234

ADOPTED: September15,2010

'cffi*¡.,Súl
COUNCIL PRESIDENT

ryCLERK

ALS:

t_,-u
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