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THIS AGREEMENT made and entered this day of 

by and between the -TAN TOWNSHIP HUNICfPBL UTILITXES 

AUTHORITY, Hunterdon County, Mew Jersey, hereihafter referred to as 

the WEMeLUYER", and BARITAN T O ~ S H I P  MUNfCIPAL UTILITIES AUTHORITY 
8 

EPlPZdYEES ASSOCfATI, hereinafter referred to as the  

P m m B L B  

This Agreement represats the complete and final understanding 

on all bargainable issues bet*= tho -layer and the Association 

.and is designed to maintain and promote a ham~nfous relationship 

brtwem the Emplayer and such of i t s  employees who awe covered by 

ART1 CLE I, RECOGNITION fn order that efficient and progressive 

public service may 33s; renderad, with the public health and welfare 

being of paramount consideration in this mntract. 

aR21eXlE I 

~ m T I o M  

The Employer recognizes the Asarociatian as the  oole andfor 

exclusive bargaining aqent for the purposes of e r t h l i s h i n g  

salaries, wages, hours and other conditions of employment far all 

of its employees, whose titles are s e t  forth in SCHEIlULE: nAn, but 



excluding managerial executives, confidential employear, and a l l  

othar  supezvisory ithin the meaning of the New Jersey 

Public Emplayer-Employee Relations Act ,  and all other  employee^ of ' 

the Employer. Ttle Asmoiation recognizes that the Executive 

Director s h a l l  mean the person in charge of the day to day 

operations bP the A~th~rity. In all cases where the term 

"Executive D i r e ~ t ~ r "  is used fn this Agreement, it is understood 

that such reference mha11 include "or his 

An'P3eLE IS 

HamaEWEaoT RXQHTB 

It is recognized that the Management 09 the Authority, the 

control of its properties and the maintenance of order and 

efficiency, is solely a responsibility of the Employer. 

Accordingly, the Employex retain8 the rights, irrcludhg, but n o t  

litnitad to, select and direct the working forces, including the 

right to hire, suspend 02 discharge, assign, promote or transfer 

for just cause, to determine the amount of overtime to be worked, 

to relieve employees from duty because of lack 09 work, dsaide the 

n M s r  and locations of its facilities, stations, etc, determine 

the work to be performed by specific employees, to establish work 

erchedules and specific job functions, maintenance and repair, 

amount of supervision, and training programs necessary machinery 

and tool equipment, methods, selection, procurement, designing, 

engineering and the control of equipment and materials; purchase 

services of others, contract or otherwise. Nothing contained 



reszrlct the Employe -:.from hiring, suspenuing or 

discharging, assigning, promoting or transfarring newly hired 

probationary employees w i t h  or without just cause, without any 

recourse whatsoever in accordance w i t h  Article IV. Nothing 

contained heroin shall restrict the  ~ s k c i a t i o n  from any rights 

afforaea t o  it by *a rawg of the State of New Jersey, or the 

Constitution of the United States. The foregoing express 

enumeration of  right^ reserved to Managewent &all not be deemed t o  

preclude exercise by ManetQmemt OX other rights ewrcissd by it 

prior to the execution of this Agreement 'which are not inconsistent 
8 --.' . .I - * 

. ", - with-*& ucpre.6 therdbT. 

The Ass~ciation and the Employer mutually agree that there 

shall be no strikes, W ~ U Q U ~ S ?  elowdms, rsidcots, ewla other .forms 

of work stoppaye. - I 22, a - '  .k,;r: ,&;30y$r, 
The ~ d ~ b c f a t i o n  an recognize that the 

by law, is charged with the respnnsfbility a$ ~ c ~ l l , ~ @ t b a n ,  

transportation and treatment and reclamation of the wastewaters in 

its system to abate the pollution of the waters and streams in 

Raritan Township and - . . -  the other arras in Hunteran C m t y  served by ' .  
the Raritan I"OW&$ jluniczipal FJtilities Authority. 

that the En~loyie_r . is I -  under legal obligation, 
. E,,. :. 

to provide thQ xiou6ssaey faailitems a.nd to 



conditions and standard tiset forth in the permits issued to the 

Employe: by the Unit& States Envlromental protictian Agency md 

the Hew Jersey Department a& mviromental protection. In the 

event that a s t r i k e  w a s ,  the -layer shal l  notify the 

Association and t4e Association shall have twenty-fuw (241 hours 

aftex m w h  notice in which to return such nesmbero t o  their job.  

If this is not acoomp%ishe& within said twenty-four (24) hours, 

thea th& E5apbyer m218111. be Egea to dimbarge sa9d emphyees from 

their &aid emplupent andfar take suuh 0th- action as is 

approprf ate. 

II - Dun8 AllD DEDUC'PIOrea: 

Upon receipt of a lawfully executed written authorization from 

an employee, the Employer agrees to deduct the regular monthly 

Assoaialiun dues of suah -layer from hia Jher f irat and jteeuad pay 

check of each month, and remit such deduction by the tenth ( 1 0 )  day 

of the succeeding m o n t h  to the o f f i c i a l  designated by the 

Association, in writing, to receive s u ~ h  decinctbns. 

The ~arociation w i l l  notify the Employer, in writing, of the 

exact amount of such regular membership dues to be deducked. 

M y  eztplcyee may, in writing, terminate hia ar her respective 

dues deduction authorization as of July 1st or January 1st of t h e  

contract year. 

all L e g a L ,  Fublkc E@pl~Feas R e t i r m  Sy~.t;lem 4P@&t] an& other 

authorized deductions @all be made from smpl@yeeAa pay. 



rn L 

SECTION 1 x 1  - REPRESEWPATIOH FEE I1 LIEU OF DUES: 

In accordance with the  provisions of N, J.S.A. 34: 13A-5.5 .  , as 

amended, the employer s h a l l  deduct and pay over to t h e  Association 

a representation fee in lieu of dues by payroll deduction from the 

salaries of a11 employees covered by this Agreement w h o  are not 

members of the Association. The representation fee, in lieu of 

dues, s h a l l  be in an amount equivalent to the regular membership 

dues, i n i t i a t i o n  fees and assessment charged by the Association to 

its own members less the cost of benefits financed through the 

dues, fees and assessments and available to or benef i t ing  only its 

members but in no event shall such fee exceed 85% of the regular 

membership dues, fees and assessments. The sa id  representation fee 

in lieu of dues shall be deducted from the   employee*^ firat and 

second pay check of each month and t h e  Employer shall remit such 

deduction by the tenth (10th) day of the succeeding month to the 

Association treasurer. 

The  Association agrees to establish and maintain  a "demand and 

returnw system in accordance w i t h  N . J . S . A .  34:13A-5 .6  whereby 

employees who are required to pay the representation fee in lieu of 

dues may demand the return of the "pro-rata share" of expenditures 

by the Association that is either in aid or activities or causes of 

a p a r t i s a n  political or idealogical  nature only incidentally 

related to the terms and conditions of employment or applied toward 

the cost of any other benef i t s  available only to members of the 

Association. The demand and return system shall also  provide t ha t  

employees who pay the representation fee in lieu of dues m a y  obtain 



I 
', L 

I 

review of the amount paid through full and fair proceedings placing 

the burden of proof on the Association. Such proceedings shall i 
d l 

provide for an appeal by e i ther  the Association or the employee to I 

4 

the review board established for such purposes by the Governor in A 

accordance w i t h  N.J.S.A. 34:13A-5.6, as amended. 

If during the term of this Agreement there shall be any change 

in the rate of membership dues which affects the  amount of the 

representation fee in lieu of dues, the Assediation shall furnish 
, ).s 

to the Employer written notice thirty ( 3 0 )  days prior to the 

effective date of such change. d -I . 

BECTIOM fV - 2 W ~ ~ T S O I l  RBE!RB6SWTlhTIVlW: - 

-. 

Representatives of the Association, who are not employees of . I . 

the Employer, shall be achitted on the premised of the mployar for 

Association businaes solely and by the Representative presenting - 

himself/herself to the EZacutive Director ar hPs/her designee, 
i 

provided that said Representative has notified the Executive 

Director of hir/her intended purpose. The Assmiation and the 

Employer shall m o p e a t e  to the extent that such visits aha11 be 
X- 

made at a time and in a zngnner involving the lea& interference .I 

w i t h  the schedules a- operations of the Employer. 

The mployer agrees to recognize one Association President and 

one Association V i c e  President selected by the Association; how- I ' 

ever, the vice President w i l l  only be recognized and nubject to the 
<- 

requirements of this agreement only when the president is absent . I  

due to vacation or illness. The President and/or Pice President 
\ 

shall be granted a reasonable amount of time during his/her working 

.. . .": 



I 

hours to interview an employee Who has a grievance and to dirmsa 

the grievance w i t h  the enploy&o's iamediate supervisor. 

When the President and/or V i c e  President is requfred to leave 

his/har place of work to handla grievanaes, they must f i r a t  get 

permission frem their supervisor, and also from the supervisor of 

the employee w i t h  whom the Prwbdent and/or V i c e  President will be 

interviewing. Such permissian shall not be unreasonably withheld 

by the supervisfirs, but shall be granted upon reasonable terms and 

condit ions not interfering with the schedules and operations of the 

Employer. 
I 

Neither the emplayee nor the Presidle!nt/Vics president shall 

receive any reduuthn ut sutapensfon of pay for such activities 

provided that the total  t i m e  expended during working haura does not 

exceed a total of seventy ( 7 0 )  houra per yeax for the 

President/Vfcr President and twelve (12) hours per year per other 

employee. Any t i m e  in exceas thereof will be dedtlcted from the 

employes's pay. Any unu~ed time shall not be cumulative from year 

to year. 

S B C T I ~  V - E Q U S  TRM-: 

The Employer agrees that  there ohall be no discrimination or 

favoritism for reasons or sex, age, nationality, race, religion, 

political affiliation, Association membership or ~s~ociation 

activities, 

The Emplayer and the Association agree not to interfere with 

the right of employees to become or not to become members of the 

Association and further that there shall be no discrimination or 



coercion against any employee because of Association -ship or 

non-menberahip. 

A* PROBA21- - W l l r  

1. Newly hired mployees shall be considered 

probationary employees for the first two (2)  aonths of their 

employment. Such eaployees mag be laid off or discbarged auring 

such period with or without cause, w i t h d t  axy recourse whatsoever. 

An extension of tho trial period m y  be m e  by m u t u a l  agreemsnt 

between the mployer an8 t h e  employee. 

a.  Upon completion of the pro$atianary period, an 

employee's seniority mhall be hisjher a t  of camemcment of 

employment by the Authority, including the prabattrfwry period, for 

purposes of specific benefits i d e n k f f i d  elmawhor~) in this 

Agreement. 

B ~ I M = X ~  OB 8mOWI'PPr 

seniority Ls defined as the length of an mployee's 

continuous s m p l o p n t  by the Empleyar, and does not include part 

time, seasonal or other similar employmat. 

1. An ap l syer#s  sehiority shall a upan the 

following: 

a- Diaraargs; 

be Voluntary quit t ing;  



c. Failure P$ an umployae to return to wozk upon 
recall within seventy-two ( 7 2 )  hours of the 
t h e  the Emplayer has sent a notice tu return 
to t b  emplayeef s last  buwn nddreer appearing 
an the Zngluyer's rrlrpre, unZms examad by 
the $mgLayff  by reman of illness or other 
reasonable cause; 

d. Abeence due either to layoffm, disability, or 
non-piaid sick leave for a eriud equal to the 

whichever i~ lssr; 
P employee's ~en ior i ty  or e *teen (18) months 

e Absence without notice far three (3) ,aye.  

2- An employeeOs renfority will not be affected by an 

authorized leave of absence for a period of leas than one month, 

In the case of an authorized leave of absence far a 

period of mare than one month, seniority shall cease unlass, in the ;pLF&;,c>;r . q - " )  J 

.ole opinion of me- kployer, it is determined that, that would not 

be irppr~w&&%0.&3sed upon a review of the following factors: the 
. ,- - 

..t . , ;*: 
reason for the h ~ e ,  the length of the leave, the employeet e 

number of years of ,-rvf*+, and the -loyeers gartimlaAr 

qualifications, skills and abilities. 

Any empLoyee returning from an authorized leave sf 

absence shall receive 

received but for the lea 

of the above reasons, the seniority af any such emp'loyee shall be 

recommenced from the dat% upon which . employes shall be 

rehired, returned or is recalled; a l l  s a i o x i t y  gained fxom a prior 
' .,< " .,; r ; * 4 . - , - . - L  .. - 7  . ' ' 

.-7 ' . , . 
period of employment shall b+ 1 0 s ~ :  : ' ' L  _. - 

I. 

'+-.. ' 





or reassignment with regard t b  the emaloyee - flalifications, 

skills and abilities to perform whatever work may be available and 

in its discretion. 

3, Employees having equal qualifications, in the sole 
'c_ g:i 'F . - . . ',', ' 

opinion of the Employer, t t O l 1  be Wlet5ted for pr6-5f~n eiili' %be 

basis of length of employmeat. 

4. A t  no time shall  an employee with a D.E.P. License 

of a lower grade Ise parmitted to displace an employee w i t h  a higher 

grade D.E.P. License regardless of seniority. This clause does not *',... - . 

pertain to overtime assigma&: 

a. The probationary rates specified in Schedule "Atfi 

apply to new employees only. 

6 In the event of a job opening or the establishment 

of a new job classif icettion, the Employer agrees to post said 

vacancy for one (1) week. However, the Employer agrees to exkend 

such posting if an eligible employee is MI vacation during the one 

(1) w e e k  posting period &nB ~ W B  not  otherwise have n e i c s  of the 

job opening. 

The employees who bid shall be evaluated by the 

The position will be offered to an employee, if, in 

the sole discretion of the hiployer, the employee is determined to 

be qualified for the position. The Emplayer agrees to make a 

d e c f ~ i m  and to advise a l l  applicants within  thirty (30) calendar 

days after posting. 
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s i ck  time offenses will h hsed  on a rolfing twelve (12) 

month t i m e  p r i d  Irom tho date of the written natice  for abuse of 

sick leave, 

H- Sick leave c r e d i t s  shall anti-nue ta aceme while an 

employee is on any leave w i t h  pay. Credits shall not accrue while 

an employee is oh any leave without pay. 

f, Incase of illnessor injury suffered by an employee for 

which Statutory Worker"  ampe en set ion or Unemployment D h a h i l i t y  

payments are due the employed for any period in which the employes 

would also he entitled to sick pay under the f'aregcling provieions 

of this ~gre-nt, the amount of the Statutory benei tar  received by 

the employee shall he deductad from the sf& pay b a l e f i b  the  

employee would have recalved and only excess of such benefits shall  

be paid to the employee; hutever only the actual amount of sick 

pay, so computed, paid to the employee shall be earget3 against his  

total sick pay allowance. 

J. If an employee is granted a leave of absence w i t h  pay 

pursuant to Paragraph "Aw above, such t h e  off shall be included as 

time worked for purposes of computing eligibility for overtime, and 

the accumulation of s i c k  IWR and vacation t h e .  

SECTXOM I1 - OCGlZPA'PfOBSL ZHJOW'E: 

A. Any employee who is disabled because of occupational 

injury may be granted a leave of absence with  full pay if, in the 

opinion of the Employer, the injury was not incurred through the 

employee's own f a u l t  o r  negligence. Any amount OF salary or wages 

paid or payable to such an enployee for disability leave shall be 



reduced by the amount of Worker's Compensation paid under the Hew 

Jersey Worker's Compensation act, for temporary disability, an8 any 

other  disability insurance benefits payable through the a p l o y e r .  

Such leave shall be limited to a maximum 03 one hundred and eigbty 

(180) days from the date of injury. 

8. A n ~ l o y e e r o ~ n i n g f r o m a u t h a r i z a d l a a v e c r f a b s ~ d e a s  

set fo r th  above will be motored to his/her original job 

~Xaseiiication at the then appropriate rate of pay w i t h  no loss of 
I 

seniority or other mployee rights, privileges or benefits. 

C. Beforereturning from authorized leave wfabsmaasse t  

forth above, an employee must furnish a certifiate from a 

physician regarding the in-jrary and ability to return to work. 

BEGTIOH 111 - B % W ; I S L ,  frmir 
Time off for death in the family shall be giver! as follows: 

Five ( 5 )  day& for spowe, motbar, father, son, daughter, brother or 

sister; three ( 3 )  days for grandparents, mother-in-law, father-in- 

law, brotherJs is t~- in- law;  and one (1) tEay for first cousins, aunt 

or uncle, and niece or nephew. Such days off shal l  normally be 

taken caneecutively, but may be divided and/or split and taken as 

non-consacutive days within ten (10) working days of family 

member's death. 

Unusual bereavement circumstances are subject to the approval 

of t h e  Executive Direckor. In me event of a h a t h  af an ~mplmyee 

of the ~uthority, tihe o f f ,  with pay, ahall be g i v e n  t o  maeplbms of 

the Association to &&tendl memorial services and/or funeral 



services, provided that the AuthorityRs Wastewater meatment 

~acility shall not be left unattended. 

The employee shall furnish proof as to the death and the 

relationship of the family member for each bereavemat leave 

requested within two (2 )  weeks of returning ta work. 

An employee may be granted a leave of ahsefirrs up ta two ( 2 )  

weeks per year to complete hPs/her military obligation. me 

Employer will make up the difference in pay which the employee 

receives from the military and his/- regular gay providd that 

the employee provides the Executive Director w i t h  proof of the 

amount of military pay. 

SECTfm B - JURY DlPPPt 

In the  event that an employes is called to juxy duty, the 

employee will be granted t&me off as the court require#. Suah 

absence from work will not be counted against emplayee's regular 

vacation period or sick leave acougxulation. The 11 be 

paid the difference between the payment received by the employee 

from jury duty and hisfher regular pay, The enployre will be paid 

only for the time required to serve on the jury duty, and if there 

are times when the  employee is not scheduled for jury duty, then, 

and in that case, the employee must rapart for work. A l l  requests 

for jury duty leave mst be filed with the Executive Director prior 

to the leave. If a f iret shift employee is released from jury duty 

on or before 10:30 a . m .  on m y  morning, such employee fs t o  return 

to work at 12:30 p.m. The Executive Director, at h i s  discretion, 



may allow a second or third shift mployee time off combsuratr 

w i t h  time spent at jury duty. 

B#CTIOH VI - PRO08 0% m-t 
It is intended that m y  payments made pursuant to Section I 

through V above, or far  vacation or holiday pay, shall be made only 

in the event that the employee would have actually been working; 

therefore that an employer cannot receive holiday pay, vacation 

pay, sick pay, jury duty, military or disability benefits for any 

day that the employee Would not be regularly scheduled to work. 

Ezmployees shall be required to submit grmf thereof for the purpose 

of receiving payment for the same if requested by the Executive 

Director. 

IBCTIOM V I I  - HOM-PAID LMVE OF -8=lt 

When there are importan* personal reasons which justify it, 

the employee may make a request, in writing, to the Executive 

Director for non-paid leave of absernee, giv2ng the Lollawing 

information: 

1. Period for which leave is desired; 

2.  Reason for leave; 

3.  The specific date on which the employer will return 

to work. 

The Executive Director shall determine whether in hiofher 

judgment the reasons and conditions justify the request, and 

forward it to the Personnel Cozmpittee with his/her reemment%atfons 

and comments. The Personnel Committee with the concurrence of the 

Employer shall decide the action to he taken and notify the 



Executive Direct~r, who 3&3U $g$,rzIp M~.e.mpkwee .of ..$he $e~.b io& 
=- * , - 7 ,  ,+ . A $  . :i'i,. , I ,  . - ,  

- 9  1 .  ' . . . ; .,.. L-I?..: '<,. >,, ' 
Tha .lEamcutive ~irectok ' shall f i l e  & - dicision;fn the employeels 

- > . - . >  
- .  . 
' 3 -  

I , '  

, . . : . - .  I' . . I  

An employee who takes:$$~ appro.4 leabe o f  &&oe without pay 

must be referred to the Payroll O f f i c e  prior to starting leave t o  

arrange any hea n payment due during the period the 

employee " is st be stressed tha t  failure to make 

these arrangements may result in loar of benefits in th is  Plan. 

Deductions will be resumed an return from leave. However, tho 
I 

employee may continue coverage for only the first nine (9) months 

of t h e  leave by making pasorral remittance of the  total employee 
-I\-';, , 3%' 1 , .  - - P ,.? , . - 4 I.* .3cl,  7.2%;- Fc- 7 -:,< .' - 

and dependent chdrhl. ' dkd premium m$kt A% ~ ~ ~ t t d  f er.-&& hff:38 

for t h e  ent ire  nine (9)  =nth period, in advance. The Employ- 

provided coverage will resume when the employee reurns to the 

payroll after the leave haa terminated. 

A t  tho discretion of the Executive Directo~:, i bef ore returnf nq - 

loyee may be r*frecI <k& 'fWiiiSh' a 

certificate from a physician regarding hislher physical condition. 

In the discretion of the mloyar,  upon returning from a 

leave, an employee's seniority may cease in accordanas with the 

provisions of Article I V ,  Section 1 (8) ( 2 )  above. 

An employee returning from an authorized leave of absence 

shall receive any salary increaser which he would have received but 

for the leave of absence. 



The tern working days herein shal l  man an emplo)reags normal 

working days as established by histher' specific work schedule ' 

established pursuant to Article VfI, Section f below. 

Any grievance or digpute which may arise between the par tie^, 

involving the applicatf on, weaning, i nterpret,&tion_ or allaged 

violations of the term a d  conditions of t h h  Agreement, shall be 

settled in the following m2ume.r: I 

dten I: The h ~ o c i a t i a n  President, w i t h  the.anggfieved 

employee, shall present the grfevanae or disgute in writing to the 

smployee8s immediate nupervisot within f ive ( 5 )  working &tys of the 

date of the occurrence af the grievance, The $uge'Wi~br &hall att- 

empt to resolve the mi%ter and shall rrsgormcE to the President, in 

writing, within five ( 5 )  weking days, ff tB4 grievance or dispute 

is n o t  taken up in accordance w i t h  this pruvisioa within f ive  C5) 

working days of its occurrence it &all  be deemed abandoned. 

Sten I= If the grievance has not heen s e t t l e d  t o  the 

employee's satisfaction, it shall be presented in writhg by the 

President to the Dcacutivo Director within five '(3#$ , e k i n g  days 

after the immediate Supervisor'ts reapo+nse is due, The Executive 

Director shall meet w i t h  all partirs,  'involved within five ( 5 )  

~ o r k i ~  ex@, @cision in . - i  .+ ,.!i* 
(7) working days following suah meting* 

Steo 111: Xf the grievance still remains unadjusted, it 

shall be presented in writing to the Personnel Committee of the 



mployer within seven ( 7 )  working days after the cbcis2an of the 

Executive Director is due. Association representative m y ,  at 

h i s  discretion, request a meeting with th& Pe&sbmef Cmnfttee, the 

Executive Dire~tar w# grievant present at mck aeetimg. Tbe Per- ' 

same1 C m d t t e e  shall respmd, in writing, w%n t h  (3 )  

working days after mrftan Tamship M~mfePpaieL U t i l i t i e s  

Authority's next regu1afe.y scheduled meeting* 3f the grievance , - ... _ is 
,' - -. 

- .i .'+ 
not presented in wrf ti ng in aucordance wi- a i r  pro-vis5da'~ithf n 

seven ( 7 )  working days, it ahall be deemed abandoned. 

r~ IV: If the grievance still remaim unadjusted, it 

shall be presented to the public -1oyeeo &Latian Commission 

(PERc) in writing, within sewm ( 7 )  working days after the response 

of the Personnel Committee of the Employer is due, PBRC shall 

rrapond, in writing, within ten (10) days. If the grievance is not 
- -  , ,..r , W E - - . .  - . ., - 5 .  I... -- . 

presented, in writing, in accordance w i t h  t h i s  e*$&a%$66' wi th in  

seven ( 7 )  working days it sha l l  be deemed abam%Uned. The decbim 

015 the arbitrator shall be in writing and shall be rendered within 

twenty-one (21) clays and such deaision eha11 be advisory only. 

The aployee is ent i t led  to a repressnkative of h i s  

choosing at h i s  own cost and expense. 

m I C & E  V I X  

SECTIOM I - HOURS OF wmx: 

The normal uoxk week shall be Monday through Sunday and shall 

consist of shifts. The number of hours worked by svah employees in 

a normal work week shall be forty (40) hours per  week, Normally 

employees will have at l east  two (2 )  days off per week, except in 



the case of an aergency. whether an emergency exists shall be 

determined in'the %ale discretion of t h e  Employer, A l l  employees 

The Ehployer reserves the right to establish shift schedules 

to maintain efficient, economical and orderly operations of the 

Employsrts facilities, to provide the necessary continuous service 

to the US=. of the mloyer'8 S Y S ~ ~  of 

the tjatef ann&' b loyar 

All emplqyees @hall work schedules a e,st@lS.sh.& by the 

Executive Direct=. A ~ b g i e  meal t i m e  of th i *y  (303 hinutea fs 

included in the shift  time, to be taken as SeheduZed by the 

Supervieor-in-charge between the middle tm hours of the ahift. 

Employees shall work thme shifts as per panted srcb~dules and 

merform thore duties as ~osted and directed hv the Executive 

approved in advance by the gxecutive Qirqcgqt. 

Employees shall punch % amd out df the time clock daily when 

starting work and upon completing a shift. mployees shall not 

make unauthorized trips away from the plant during work tim&+ 

Employees will be docked in mult iples  of fifteen (IS) minutes 

when they are t&rdy. For fastance, an employee who is tan (36) 

minutes late will not receive compensation Ear  the f irs t  fifteen 

(IS) minutes of his/heur scheduled work period and an employee trho 



is twenty-five C25) minutes lake lot receive compensation for 

the first thirty (30) minutes of his/her scheduled work 

An E I ~ J ~ Q ~ Q Q  who forgets to punch hia/fier time card at the 

proper times, Who is not Oxmsed by a supervisor, shall be docked 

one (1) hour compensation for the first offense, two (2) hours far 

the second offense, and so on fox the first five times. After the 

sixth (6th) offense (within a rollirfg twelve (133 month periadj., 

said employee is W j e ~ t  t~ fqtber d i s c i p l , $ ~  ; .. action, ug to and 
:.YI"'_rL.'I 

including discharge, at the solem d&sar&tion of the Executive 
1 

Director. 

Work $chedu%e& showing the employee's shifts, wolf)Edays and 

8ECTfOLO XV - OVERTfdJE CGMPEM8ATIOEl TIME: 

A. Except as provided in paragraph B and c below, Tim and 

one-half of the employee's regular rate of pay shall h paid as 

overtime pay for work under any of $he following conditions, hut 

compensation shall; hot be paia twice for the same hour. A 1 1  

overtime ie to be ~iumarieed.,,by the EY lative Director or person 

the Executive Directop delegates, The M c u t i v e  Director, Chief 

Operator, Maintenance Wpervinor, Crew misf ar m y  other  Authority 

Supervisor shall be tasgonsible for calling in overtime if warran- 

ted. The Executive Director, Chief werator, Haintenance S q e r -  

visor or any other Supervisor of the Authority may delegate the 

responsibility to calling in overtime help on a case hy case hasi~. 



1. An -$lope shall  be paid overtisla for a l l  work 

performed in excase of forty ( 4 0 )  hours per week. 

P a  A11 work wf~med on a h~lidar lahall be paid 

for time a+ one-half plus hdliday pqy so that an -emp&oyrcr will 
, - 

, ',.. -.r.r:-.( ;.. . , . , * I : : > ,  ,,.<..,j~t~-:,'?;4';: - ,;.,.TI--'+ - ,, -*.; 7, 
- ' ,  J,...v.'.- . ' I '  ' 

aceiv * two && %s'? R a a A k  .$&3kk I,h;>'-ggk&61 t$h, 
*==qr L: 7 K, $ 'yA*;''- ..- worked on a holidq& :'V fi . . A - , - -  -'?- :- .- : 

3 .  In ma event that any holiday shall fall on a 

regular work day and the employee is not required to work on said 

holiday, such holiday shall be considered as a day worked for - - 

purposes of corputing overtimqiq;~;.=-,j .. 

8 .  Overtime at the  PLemingtm Facility to be #a&* Qst t i m e  

and one-half times pay. Overtime at W,T.M.U.A, BWkn Plant or 

Collection System to be paid at time and nw-balf t-s pay or 

eqyfvalent conp tima at the employee's d i s ~ r e t i ~ n ,  Comp Time will 

be capped at fdfty (41)) ~ W k t  and nngt be ir&I ~mln FmQ-five 
= -.,, r 4 + - p ~ ~ #  .i .?.* 

( 45 )  daye and approvaq by suparyisorL$~E-: % - -;'*.r&+. c q  - 8-8 

A 1 1  requests for comp time 'd l1 be in written ifom 

w i t h i n  forty-eight (48 )  hours i n  advance thereof except in case oZ 

emergency when a request may be made verbally,., 

C. Vacation: Va~ation, personal, sick, c m g  , -b.erreeevemgnk 

leave days are all twenty-tour ( 2 4 )  burs in duration. Personnel 
, . . . - . . l  . .  4 .  

' I .  

on these daye w i l l  -:&ly'' beLcdlIW fat .bveft'ima>ffi'' w&LW~ 
I 



A. If the relieving s h i f t  scheduled to work calla mt sick 

or f a i l s  t o  arrive for work, then the s h i f t  that lo being relieved 

nust notify the Executive Director or h i s  designated repre- 

s ~ t q t 3 , ~ - , * , ~  Operator from that shift  must remain on ,@&x and .- 
., , < '1.4 

work until a replacemant Operator or shift arrives to religve him. 

Under no circumstances viZl the Plant be left unattended. 

B. In the case where a scheduled overtime shift k 8 ~  not been 
r 
X 

f i l l e d  through the tiu-1 prace;&zres, Lhm the 
1 

the right to make o v ~ t i m r  assi.grments -, as deem+d n ~ ~ s a g x t a  meet 
2 .  

. : / 

the Authority's need ko opekaw *Plant. - 
C. Overtime shall be equally distributed to the extent 

possible amdng the employees capable of performing the work to be 

completed. No overtime shall be worked or paid fur unlerr first 
, . .  . . . 

authorized by t h e  suprvisor , . . . in charge, - ' -  

, - , ,  a - -  :: . . * . ! ,  , -. ., ' t - . . t  : . - 
' - - * - -  ~ h e  rnarn&d "f- '*&& ai. oapfcryocr= dberZb; M I ~  a 

+.* 
.. -.. - - ., , . ." ,:- % -. - - .-  . . . . . -  . $ > -  

- - -  .- . - -  >' . . .  . 
f allows-1 ... . C ;  - w  ',: .- . - t .. , 

. - - .  . - r .  - . . . m * -  - ,. , 

2 .  Overtime employee orally ref usgd. 

D. The employer will maintain a current list of overtime 

actually worked together with overtime charges in accordance with 

Section B above w%BB 



An employee who is called and returns to work during periods 

other than his/har regular scheduled shift, shal l  be guaranteed 

four (4) hours pay at the overtime rate unless it is continurns to - - - - F;ITl'.!: ~ ~ ~ : - . r ~ ~ + i ~  $:+wPy ' X % ~ + ~ g ~ ~ I $ $ $ ~ j ~ 3 ~ ~  

the normal work dw.'-"' $.: ~.,.* .. ~..~.-:'-;t-i~-.c:,~~'*~.*+::,,. ~ < s ; : - s ? , , ~ ~ ~ ~ , ~ . ~ , ~  ..,! ,. , , 

B m X a  fFTX - PBX SC&LES OW RAT18 OF PAY: 

Pay day shall be every 2nd Wednesday at the rates as per the 

Schedule attached. 

An employee who performs work in a paid classification 
I 

of employment than his own for kwo (2 )  hours or long= sb11 

receive compensation at the rate of said higher classifioation. 
- .: 

Any out of htl& work parformad by an employee for lass than two 
. .  

(2 )  hours, ehall not be paid for at &her rati ,  

~t is further -==stood &d agreed that managerent employees, 

who are not members 'rrf the Wgaf nfng unit, will not be restricted 

from acting in a capacity which would normally be garformed by unit 
' ' 

m&Weia. .~mw$r, .'arywdt m e m b e r  will perform wor& if he/slra is 

available and qualified to .perf- me work in the sale opinion of 

the ~wecutive DireckvptPt or 'his disihee. 

SErnIOEJ VIII - r r o ~ ~ ~ l a ~ ~ k , ~  

A There shall be e i r t e e n  (13) "paid holidays during tho 

term of this Agreement. The fallowing days will be recogmi-eed 

under this Agreement : 

2 .  President's Day 
3.  Good Friday * 
4. Memorial Day 
5 .  Independence Day 
6 .  Labor Day 



7 .  Columbtts Day 
8. General Election Day 
9, Veteran's Day 
10. Thanksgiving Day 
11. Christmas Eva * 
1 2 .  Christmas Day * 
13. New Year's Eve 

Easter. shall be considered a holiday for the purpose of 

computing overtime for all employees rsguirad to work an that day. 

B .WB Qaf*.$#- ... -$$~l .&~.&&~~1,@9&i~i  L b T i ~ + ~ $ & - ~ - ~ - e e ~ * p 5 h  fhe . 
**.,A - 1  ' - -i ,, -$ ,. ::-, - "?-, F:-' : , .J I. .- . !,c,..,: 

;, . s.. , ' . -.ye h . . . . t. . . , *.! -:a,.- A+.-. . . >:.>- ;,; &;,,A;*-t. .*: ;.->-. 
Hew Jersey State ~alsnaar. 

C. In order to qualify for holiday pay, arn tmployee muat 

work his/her scheduled workday immediately preceding and 

immediately fallowing the holiday unless on an excu6ed absence. 

(An excused gbsence is defined as a mcation cBay, s comp day or a 
, 

pre-approvbd pwsonal-.&. ' A sick @hall be considered an 

excused absence only if such absence ia excused by a doctor by way 

of a doctorrs note.] 

O. In the event that a holi-y f a l l s  wit&in an 9mployerfs 

vacation period or on a day . which - is the employee's normal day off, 
".iX7;',~7_ 7,. ! 

the holiday shall be clitwatga insotar as possible &%* - 

employes's ~pt&pp, . . . , I  ..subject to the Executiva Direet~r's ~ P P I O V ~ ~ ,  
1. 1.b 

provided that  tw&; {P) weeks notice is given. In that w e n t ,  the 

eamployeer shall he a l l o w  an alternate date, the employee shall ark 

the Executive Director a t  least two (2) weeks gri~z to the firek 

* Other holidays of religious or ethnic observance may be substi- 
tuted for Good Friday and Christmas Day at the request of the 
employee, provided that such re@ests are made sixty ( 6 0 )  days in 

' P ? ,  . >  - - " -. . 
advance of tho substitute dq@*,'. ' . '  . . . . ,. 



day of his/her vacation period for the date the employee wishes to 

take off . 
E. A permanent q l o y e e  w i t h  two ( 2 )  or more consecutive 

months employment fa  eUgWe for h~l iday pay. 

F. Whenever a holiday f a l l s  during the t h e  an w l a y e e  is 

on excused paid sick leave, that day will not be e h q e d  against 
? .  . A -  I., ' h i s / h w  sick leave. ., I' e 

-4 

L .. .,:' - .  

c. 8 m g ~ ~ i a - ~ k " i i ~  leave a; withcut pay w i n h  

n o t  be el ig ible  for holiday pay. a 

H. Employees w i l l  be able to switch &Sfts on holidays w i t h  

approval of the Executive Director if request fr made within two 

( 2 )  weeks o f  t h e  holiday. 

X. Holiday schedule to be on a voluntary basis, praviding 

all s h i f t s  are covered. 

BRCTIO~ IX - P E E I S O W  LBAVB: 

A. Leaves ~ f :  - ~ d  w i t h  pay, for personal business ahall 
. , ..,- ,, -F: 

be granted at a maximum of twenty-four hours per year, after 

completion of one full year of employaent, which leaves of absence 

shall, if unused, not be cumulative from year to year. Personal 

business &all include: illness or death of family or friend; 

attendance at weddings or other related celebrations; attendance 

in court; personal or legal business matters or family matters 

which cannot he attended to outside the scheduled wark hours; or 

any other emergency or urgent reason, if approved by the Executive 

Director or h i s  designee. 



~ l l  requests for personal days leave of absence shall be in 

written form within forty-eight (48)  hours in advan- thereof 

except in the case of an emergency when a request may be made 

verbally. V e r b a l  requests must be followed within one week by a 

written request. 

8. Personal days w y  be taken at the pleasure of the 

employee, provided t b  the hployer has sufffeiant remaining 

employees to co~duct  Employer's business and plirovided that t h o  

employee provides the Employer w i t h  adequate notice thereof. 

C .  The resl?ective employes shall be paid hia/her hourly rate 

of pay for his/her usual work hours for any ouch days of excused 

absence which occur during his/Rer normal work week. 

SICTIOM I - VgCgTIOW6z 
All permanent aployeea, covered by this Agreeraant, shall  be 

entitled to vacatt~n ..lawg. b ~ e d  upon $JFAF y-rs * of continqqus; 
I '  

-. 
I .  , I.-' 

Id -.* . . . 

service am Raritan .~owir;ihi~ micigl ,btiiitib..- ~~ti;ority 

employees. periods of t h e  on Leave of absence w i t h a u t  pay, except 

for military leave, shall he deducted from the employeer# total 

continuous service for purpoew of determining the earned service 

credit for vacation leave. Vacations w i t h  pay shall be granted to 
. ' r -  . - - .  '>>(* . : . - * - (b  3.', - 
, > .  , * l  '?>. J -  .. -*,:- 

I .  

employ4es- as fd"LoW i: , 

A. An employee will receive vacation w i t h  pay according to 

the following schedule computed from the employee's annivesary 

date of  employment, each vacetion day being an eight (8) hour.day: 

1. Forty-eight (48) hours during the first year of 

employment to be taken after the probationary period. Vacation for 



the first year of employnent shall be pro-rated, that is an 

employes earns four 14) hours vacation for each month worked during 

the first year of employment and may take the number of full days 

of vacation he or she has earned by the time the vacation is + 

requested. 

2 .  Ninety-six (961 hours per year during the second 

year of employment, up to and including five (51 years of 

employment. 

3. Onehundred and forty-four ( 1 4 4 )  hours per year for 
I 

+ . .  
each year of omployni.rif b6iwk f itte (5j ahd (rp'.to and inbl\iding 

twelve (12) years qf emgloyment. 

4.  One hundred and ninety-two (192) hour@ per year 

after twelve (12) yearB of employment, 

8. Vacation periods shall be approved an4 saheduled by the  

Executive Director. Employees with the greatest length of service 

receive preference in choice of vacation period insofar as 
. 1  

effective staffing requirements permit provf *d t h e y  h v e  aubd.tt@ 

vacation =weak.  sllips ,4, ,,+g~px@ncg,. yi#  . , P w ~ ~ a @ + ~  .J .WOW .. 
4.:.*;.. , 4': 

: : ' f b ' -  . . , ; , , ,  , . ,  
C ' . I  

, - .  .. . . 
..>-+:. ; ' .; , * - - _  .. - 

Employees may iequeet spec~fio';)acation subje;?t ta'the-tima 

they have available at any time during the year, 

C. Each employee granted a vacation will be paid therefore, 

at his/her basic hourly wage rats far hisJher r e d -  class- 

ification in effect at the t i m e  such employee t a k e s  said vacation. 

1. An employee elLgible  for six (61 days vacation shall 

receive forty-eight (4,83 hours pay at the employeels classified 

rate as aforesaid. 



2. An employee eligible f o r  twelve (12) days w a t t i o n  

shall receive ninety-six (96) hours pay at the employee's 

classified rate as aforesaf$. 

3. An employee eligible for eighteen (18) days vacation ' 

shall receive one hundred and forty-four (144) h w s  pay at the 

employee's classified rate as aforesaid. 

4.  An employee eligible far twenty-four i 24 )  days 

vacation shall receive o m  hundred and ninety-two 4192) haws gay 

at the employee's classif ied rate as af~resnid, 

D. If any part of the annual v a a t i o n  leave is not  taken 

within the gear hecause of the p r e a e w  of work in the d e p a r h n t ,  

such vacation accumulates to tbc credit of: the individua-1 employee, 

and must be taken during tk& next six ( 6 )  months fallowing. It is 

the responsibility of the Eaployee ta see t h a t  vatzatfono are taken 

within the time allotted. 

E. Vacation shall normally be taken i n  ccunsecutive daya, but 

may be divided and/or s p l i t  an6 taken at various nan-consecutitra 

days at the pleasure of the employee w i t h  @he approval of the 

Executive Director in h i s  sols  discretion and grovided that the 

Employer has sufficient -irning employees to coryduct Emplayer's 

business and provided that* tha employee provides the Employer with 

a t w o  ( 2 )  week natics thereof; however, vacation perf &s of two [Z) 

days or less will require anly a forty-eight ( 48 )  hour natios from 

employee to Employer. Such rsgueet will not be unreasonably 

denied. 



F. An employee: who is retiring or who has otherwise 

separated on g o d  terms shall be entitled to any earns vauation 

leave which may have been carried over and any current vacation 

t i t a m ,  A n  mployae who is terminated for cause or who wits without 
giving proper notice (2 weeks) shall not be entitled to any 

vacatfon t h e  *ether carried over or current. 

Q. Whenever a pemanent amploya: d i e s ,  having any earn& 

annual vacation leave, #are shall be calculated and paid to his/  

her estate a sum of money equal to the qarned pro-rated vacation, 

basad on hisfher salary rate at the time of his/her death. 

If. Vacation leave creaits shall continue to accrue while an 

m l o y e e  f a  on leave w i t h  pay. Credits shall not acJcrue while an 

employee is on leave without pay. 

I. An employee ca l l ed  b&ck to work while an vacation &hall 

receive double t i m e  for that time. 

J. The? Employer shall p o s t  a notice by March 1st of each 

year which will remain poeted for a two ( 2 )  we*k period requesting 

that employees sthiit vacation request s l i p s .  The Rmployer shall 

post a vacation schedule by April 1st of each year giving 

preferential vacation to t h o  employees wha submit slips in 

accordance with their seniority. Those employees who receive 

scheduled vacation t h e  in accordance with this paragraph w i l l  

receive priority o r  t h 0 ~  eaplayaea who f a i l  to request a 

vacation regardless of seniority. However, a l l  such vaaation 

requests are subject to tho approval of the Executive Director 

provided t h a t  sufficient employees w i l l  remain in the necessary job 



classfficatians in order to rim the Emp1.byer'm plant in a safe and 

efficient manner. 

$. An employes who is taking five (5 )  or more cons&cpztivs 

vacation days may receive his/h&r paycheck prior td vacetkAm ti- 
' 

if the employee re~~estpi SU& early pameat &&X ( 6 )  ~ I G S  prior to 

the beginning of hiapher vaatfon. 

BHCTIObl Z - BtJXlfrBTXH 80ARb8: 

The Employer agrees to make available a bul l e t in  board at the 

Treatment Plant exclusively for use by the bargaining uni t .  The 

said bulletin bsard is the only location where posting of 

Association notices is permitted. Only the following notices may 

be posted on the said bulletin board, provided they are first 

approved and i n i t i a l e d  by the Association President: 

1. Association Meetings 
2 .  A s s o a i a t f ~ n  alsctfons and returns 
3. Association appointments to office 
4 ,  Assocfatfon recr sational ar aocial affairs 

The Classif ication for employees covered by this Agreement 

shall be e a t a b l i a a d  by the Employer as defined in Schedule A 

attached hereto. Any newly established classificat~ons or any 

changes in the existing classif icatians will be discussed w i t h  the 

Association prior to implementing. 

A. JOINT LIAISON AMD SAFETY COUITTEE: The Employer and 

the Association hereby designate a Joint Liaison and Safety 

32 



Committee. It shall be the joint resunsesil l ity of the ~faisswa and 

Safety Committee to investigate and advise for the corrmtion of 

unsafe and unhealthy aorufiitions, 

The Executive Elkactor shall be the Chairman of the ' 

Liaison and Safety Camittee. The Associ&tfon representation on 

this committee shall w n s i ~ t  of the Prbsidmt and one addftlonal 

Association elnployeo, d e s i g ~ a t d  by the Ahts&ufion. The Employer 

representation shall consf& of the Exe~~tive Pirector or his 

designee and one s u p e r ~ i s o ~  employee. 8 

The Cawttee  & a l l  met periodically as detrrnined by 

the Executive Director but mYt less than quarterly, 

The entployeea shall report a l l  safety hazards a t  once to 

the Executive Directcrr, Failure to report safe ty  hazards will be 

aufPfcient cause for dbciplinary action. The Jo in t  Liaimorl and 

Safety Committee w i l l  Investigate the reported safety hazwd or 

complaints at a time determined by t h m  Executive Director. If t he  

Exscutfva Director fincts it neceseary to schedule the Joint L i d s o n  

and Safety commfttee'er meetings or investigatlmns during a 

committee member8r working hours, such cuBlmitt8e BW@WS -11 be 

paid f o r  the time spent in committee act iv i t ies  at his or her 

regular rate of gay. The findings of the ~o~auittee ~haQ1 be 

utilized by the ~xecutive Director to establish a course af  

remedial action. 

B. PRYSI- laam, WCBXATIQBBt A l l  W P ~ V ~ ~ S  

shall submit to physical examinations from t i m e  to t int¶ as directed 

by the Employer or the Employer's physician, at the expense of the 



Employer, in order to fk1s~k5 g m  health and ability to perfam 

required duties. The Enployer shall also make inomlat-3ms 

available to each employee, at the Ewloyer*~ expense, such 

inoculations to be taken In me sole discreition of #e employee 

after @onsultatian w i t h  h i r b b r  phy~ician, Available inaculatims 

shall include an armual ketanw boaster ahot for sash employee. 

C.  EQmlWWTr There shall hea prav iW t<oals or aevieas, 

including s a f e y  helm*, deemed nectmsary by -8 Eap1oyer to 

protect the healeh and safety of the emp1o-e. It shal l  be the 

obligation af the employee to urn those provisions l o o u d  for the 

benefit of the employee. Worn out items shall. be rat-ed for 

replacement. Ebployeee shall  wear safety Relgets with pratective 

liners at a l l  times. 

Failure to w l y  w i t h  safety pre~eclures or to usa 

required eafety equipment will result  fn progreesi- 8fs:iglinary 

act ion : 

1st Offense verbal 
2nd offense Written 
3 r d  Offense 1 Day Suspension without pay 
4 t h  Ofi fe f i se  3 days Suspension without pay 
5th Offense Terrmirzatiorr 

Safety offenses will be based on a rolling twelve (12) 

month t i m e  period from date of verbal warning; 

The mploysr shall grant two ( 2 )  paid fifteen (15) minute rest 

periods, one in the first par t  of the shift and one i n  the second 

part of the s h i f t  at a time and place designated by the respective 

department heads, 



SBC!cIOH V - mmRQmrCY: 

In an emergency each and every employee shall be subject to 

call for overtime duty and it is each employeera re~gonsibility to 

cooperate and accept such uvrrthe work, when required. Emergency ' 

is hereby defined as that period of t i m e  when the health, safety 

and general welfare of the public is in jeopardy. rhs 8etamin- 

ation as to what conditions constitute an emergency w i l l  be at the 

sole  discretion of the Bmployer and will not be t h e  subject of the 

grievance procedure. 
I 

SECTIOH V I  - mIW19UR8- BOW COURSEB: 

The Ermployer shall establish tuition reimbursement program, 

A. Tuition reimbursement may be granted to employees. To be 

e l i g i b l e ,  the employee may enroll in only such courses that meet 

the following requirements: 

1. They are j oh related, as determined hy t h e  Executive 

Director, 

2 .  They are non-work hour courses and the Ex#cutive 

Director has determined thak the employeets participation in these 

courses will not interfere w i t h  the efficient operation of the 

plant or t h e  employee's health or job performance. 

8. An application l m  may be obtained froa the Executive 

Director, which form must be cornplstsd and submitted a t  least one 

month p r i o r  to tho first meeting a t  class. ft is agreed t h a t  the 

school could be paid by voucher so that the employer would not have 

to pay and then seek reimbursment. Also, if the employee does not 



have satisfactory attendance* the  A u W s i t y  would h repaid frm 

the employee's paycheck. 

Under no circmmtahceo will eur mloyee be reimbursed for 

taking a particular course more t han .  two t i m e s .  Uhder no 

circumstances will tuf tion rrirnbursermnt be wanted for cover1 ng 

the costs of text h o k s ,  materials, examination fees, or 

transportation. No tuit ion keimbursemrent will h granted f o r  

courses for which any g e t  of the expensee .are m e t  by o&olarships 

or G.I. education benefits. 
L 

C .  A l l  training and course8 shall be approved by the 

R.T.M.U.A.  one (1) day with pay shall ailma to employee to 

complete each level of licensing testa. mploplree shall not  be 

allowed additional t i m e  off t o  retake the t e a t  but employes shall 

be allowed to use vacation t b  or a personal day to retake the 

t e s t .  

ARTICLE IX 

Ibt&URAWE RB9IREMEMT BEMEFITS 

A. Tha Employer will proviiie, in full, the New Jersey State 

Health Benefit Plan, which includes Hajor Medical and ~ i d e r  J* for 

the employee and employeegm family, or HMO. 

1. All employees who have HMO as their basic medical 

coverage supplier will receive the HMO prescription plan as a part 

of t h e i r  basic health insurance coverage, The employees w i l l  be 

responsible far the co-pay requirement which is currently $ 2 . 5 0  per 

applicable prescription. 



2. Employees who have Blue Cross and Blue Shield or PPO 

as their basic health coverage, will receive the follawing 

prescription plan: 

A f t e r  paying for their prescription and receiving 

it, they will submit the payment to the provider of basic health 

coverage and receive reimbursement back in the amount of 80% for 

Blue Cross and blue Shield or 90% for PPO. They will then submit 

to the Employer for payment of the balance of the cost, less the 

co-pay portion. 
I 

An example of this would be if a prescription costa 

$100, the employee wmld pay for the prro~riptio-n at the t h e  they 

obtain it, submit the bill: to the major medical carrier which in 

thia example is Blue Cross, from whom they will receive back 80% of 

the cost of the prescription, or $80.. 00 .  They would then a u k i t  to 

the  Authority for relm3uursement of the balance of the prescription 

and would receive back fxclm .the Authority $Z7.50 which is the 

$20.00 difference minus the $2.50 co-pay. 

8. The Employer agraes to proviae retirement benefits CPERS) 

in accordance w i t h  applicable New Jersey Statutes. 

C.  The Enploy= agree& to pay each enployee up to $200 for 

dental coverage, provided employees turn the bill in to the 

Authority. Any or all of the allocation not  used within the 

contract year, shall aecmmula.te from yoax to year. 

ARTICLB X 

ACCESS TO PEZISOE43lE& BOLDNP EVMJJATXUHS 

An employee shall within Five ( 5 )  working days of written 



his/her personnel folder in the presence of the ~xecutive Director 

to examine and obtain i f  requested, a copy of any criticism, 

commendatfon or any evaluation of his/her performance or conduct ' 

prepared by the Eaqloyer during the term of his/her employment. An 

employee shall be allowed to tespond in a reasonable length a f  time 

to anything therein and said response shall be placed in t h e  

employee's file. 

~t is agreed that an employee h a l l  i any written 

correspondence placed in hi~/her file and further that if an 

employee is exonerated of a charge after cumpleting the grievance 

procedure, any pertinent correspondence would be ptemdved Pram 

his/her fi le.  

BW'EICLS XI 

WORE ~F~ 

T h e  Employer shall provide to each employe# a $500 .00  clothing 

allowance each contract year to h distribute& as follows: 

Ef f eotive Decembeir 1st of each Contract year, $250.00 and effective 

June 1st of each Contract year, an additional $250 .00 .  The 

clothing allowance provided to each employee shall be used by the 

employee to purchase unf f o m s  including pants, shirts, jackets, 

safety shoes, foul weather gear, etc , ,  as directed by the 

Authority's Executive Director. The Executive Director shall 

approve of a l l  such clothing, shoes and foul weather gear which 

must m e t  State and Federal requirements. Any employee who fails 

to wear the appropriate clothing, shoes and/or foul weather p a r  






















