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PREAMBLE

This Agreement entered into this jﬂyﬁaay of January, 2017,
by and between the City of Paterson, in the County of Passaic,
New Jersey, a municipal corporation of the State of New Jersey,
(hereinafter the “City”), and Council 52, Local 3474A, American
Federation of State, County and Municipal Employees, AFL-CIO
(white collar supervisors), (hereinafter the “Union”),
represents the complete and final understanding on all

bargainable issues between the City and the Union.




ARTICLE T

RECOGNITION

A. In accordance with the certification of the New Jersey
Public Employees Relations Commission dated January 30, 1989,
the City recognizes the Union as the sole and exclusive
bargaining agent for the purposes of establishing salaries/wages
and other conditions of employment, and the administration of
grievances arising thereunder for the term of the Agreement for
all professional, white collar supervisory employees employed by
the City of Paterson, excluding all non-professional, Dblue
collar supervisory employees, confidential employees, police
officers, craft employees, fire employees, managerial executives
with the meaning of the Act, all non-supervisory employees, all
other employees in bargaining units and all other employees.

B. Whenever titles are used in this Agreement, they shall
be defined to include the plural as well as the singular and to

include males and females.




ARTICLE TII

BILL OF RIGHTS

A. An employee shall be entitled upon request to Union
representation at each and every step of the grievance procedure
set forth in this Agreement.

B. An employee shall be entitled upon request to Union
representation at each stage of a disciplinary proceeding

instituted pursuant to this Agreement in Article V.




ARTICLE IIT

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without 1limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including, but
without 1limiting the generality of the foregoing, the following
rights:

1. The executive management and administrative control of
the City government and its properties and facilities and
activities of its employees by utilizing personnel, methods and
means of the most appropriate and efficient manner possible as
may from time to time be determined by the City.

2. To make rules of procedure and conduct, to introduce
and use new and improved methods and equipment, to contract out
for goods and services, to determine work schedules and shifts
to decide the number of employees needed for any particular time
and to be in sole charge of the quality and gqguantity of the work
required.

3. The right of management to make, maintain and amend
such reasonable rules and regulations as it may from time to
time deem best for the purposes of maintaining order, safety

and/or the effective operation of the Department after advance




notice thereof to the employees and to require compliance by the
employees is recognized.

4. To hire all employees, and subject to the provisions
of law, to determine their qualifications and conditions of
continued employment, or assignment, and to promote and transfer
employees.

5. To suspend, demote, discharge or take any other
appropriate disciplinary action against any employee for just
cause.

6. To lay off employees in the event of lack of work or
funds or under conditions where continuation of such work would
be inefficient and non-productive or for other legitimate
reason.

7. The City retains the right to sub-contract any or all
of the work performed by employees covered by this Agreement.

B. In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the adoption
of policies, rules, regulations and Dpractices and ’the
furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the specific and
express terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the

Constitution and laws of New Jersey and of the United States.




C. Nothing contained herein shall be construed to deny
or restrict the <City of its rights, responsibilities and
authority under R.S. 40A, or any other national, state, country
or local laws or regulations.

D. Also as part of this Agreement, the Union agrees to

accept the City of Paterson’s Drug and Alcohol Policy.




ARTICLE IV

GRIEVANCE PROCEDURE

A. The purpose of this procedure 1is to secure at the
lowest possible level, equitable solutions to problems arising
that affect the terms and conditions of employment.

B. A grievance is a claim by an employee or the Union
based upon the interpretation, application or violation of this
Agreement and includes minor discipline as noted in Step Three
below.

C. The term ‘“aggrieved” shall be taken to include all
those employees covered by this Agreement.

D. If a grievance affects a group of employees, the Union
may process and institute such grievance at Step Three, provided
it is initiated and signed by at least one employee.

E. The term ‘days” when used in this Article shall,
except where otherwise indicated, excludes Saturdays, Sundays,
and Holidays.

F. The parties shall attempt to hold grievance meetings
during normal Dbusiness hours and on the City’s premises.

However, all grievance meetings with the City shall be without

loss pay.
G. The Union President and AFSCME Council 52 shall be
notified of all proposed disciplinary actions. The Union shall

have the right to submit a grievance concerning a minor




suspension as well as major discipline involving provisional
bargaining unit members directly to Step Three, and shall be
handled in accordance with this procedure, including
arbitration. All bargaining unit members with permanent Civil
Service status subject to major discipline shall be required to
challenge said discipline through Civil Service rules and
regulations and shall be precluded £from using the Grievance
Procedure to resolve the discipline. A1l bargaining unit members
with permanent Civil Service status subject to minor discipline
shall have the right to appeal such discipline through the
Grievance Procedure up to and including arbitration.

H. The Union reserves the right to have non-employee
Union representatives at all steps of the Grievance Procedure.

I. Procedure:

STEP ONE : The Union Steward  or other authorized
representative, with the employee, shall take up the grievance
or dispute with the employee’s immediate supervisor within
twenty-one (21) days of its occurrence. The written grievance at
this Step shall contain the relevant facts, the applicable
Section of the Agreement allegedly violated, and the remedy
requested by the grievant. The supervisor shall then attempt
to adjust the matter and shall give his/her answer to the
Steward within five (5) workdays. Failure to initiate the

grievance within the time limit specified above shall constitute




an abandonment of the grievance, and the grievance shall,
thereafter, be forever barred.

STEP TWO: If the grievance has not been settled in Step
One, it will be reduced to writing and presented to the
Department Head, or his/her designee, within ten (10) work days
following receipt of the determination from Step One.
Thereafter, the Union and the Department Head, or his/her
designee, shall meet at a mutually agreed upon time to discuss
the grievance. The Department Head, or his/her designee, in
consultation with the Division Head and immediate supervisor,
shall render an answer, in writing, within five (5) workdays
after its presentation at Step Two.

STEP THREE: If the grievance is still unresolved, it
shall, within ten (10) workdays from receipt of the answer in
Step Two, be submitted to the Business Administrator or his/her
designee, who shall schedule a meeting within ten (10) work days
with the Union and the grievant. The Business Administrator or
his/her designee shall forward his/her answer in writing to the
Union President and the grievant within five (5) workdays
thereafter.

STEP FOUR: If the grievance is still unsettled, the Union
may, within thirty (30) days following the answer in Step Three,

request arbitration.




1. The arbitrator shall be selected in accordance
with the rules and regulations of the Public Employment
Relations Commission.

2. The arbitrator shall conduct a hearing and shall
render his/her decision in writing with findings of fact and
conclusions of law. The decision of the arbitrator shall be
final and binding upon parties subject to the rights of the
parties under law.

3. The arbitrator shall not add to, subtract from,
modify or amend in any way this Agreement.

4. only one (1) issue or grievance may be submitted
to an arbitrator unless the parties agree otherwise.

5. The cost of the arbitrator will be borne equally
by the Union and the City and all ‘other expenses incurred by
either side, including the presentation of witnesses, will be
borne by the side incurring same. However, upon timely request,
the City will make available for an arbitration hearing,
employees of the City who the Union requested as witnesses on
its behalf. The City shall make such employees available with
the least disruption to the work of the City, and such
individuals shall suffer no loss of their regular straight time
rate of pay during their regular working hours for such

appearance.
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J. 1. Failure to process the grievance at any step
within the time limits specified for that step shall constitute
an abandonment of the grievance, and the grievance shall,
thereafter, be forever barred.

2. Failure by the City at any step of this procedure
to communicate to the aggrieved employee and the Union the
decision on a grievance within the specified time limits shall
be deemed a negative response, and shall permit the Union to
proceed to the next step of the grievance procedure.

3. Any of the time limits specified above may be
extended by mutual agreement.

K. Miscellaneous

1. Any employee shall have the right to present his
grievance with assured freedom from restraint, interference,
coercion discrimination or reprisal.

2. The grievance procedure shall in no way impair,
diminish, or preclude any rights of the parties as set forth in
New Jersey Statutes, N.J. Administrative Code, or any other law.

3. If, in the judgment of the Union a grievance affects a
group of employees, the Union may process and institute such
grievance at Step 3 of this grievance procedure, provided it is
initiated and signed by at least one employee.

4. Grievance Committee members may have a reasonable

amount of time to investigate and process grievances during
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working hours, without loss of pay, upon notification and
approval by the Director, or designee, which approval shall not
be unreasonably denied.

5. The concept of progressive discipline shall be kept in

mind in all disciplinary matters.
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ARTICLE V

DISCHARGE AND DISCIPLINE

A. The City may discharge or discipline an employee
including a monetary loss through suspension or fine for just
cause. The City shall notify, the Union of any discharge or
discipline of an employee. Where such an action involves loss
of the employee’s wages, the Union and the City shall endeavor
to meet within two (2) work days from such action to try to
resolve the matter. If the matter remains unsettled, the
grievance procedure may be invoked. Any grievance involving
discharge or discipline may be initiated by the Union at Step 3
of the grievance procedure.

B. A grievance may be settled at any stage of the
disciplinary grievance procedure, provided that the Union shall
be notified and offered the opportunity to be present at all
meetings, hearings, disciplinary proceedings oOr discussions
which involve the employees covered Dby this Agreement. The
employee and the Union shall be provided with a written copy of
any such settlement within three (3) work days.

C. In the event a grievance regarding discipline of a
permanent employee and involves a monetary loss through
suspension or fine of up to and including two (2) days or of a
provisional employee of up to and including five (5) days the

matter may be grieved to Step 3A, Director of Personnel, who
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decision shall be final and binding. In the event a grievance
regarding discipline of a permanent employee involves a monetary
loss through suspension or fine in excess of two (2) days or of
a provisional employee involving a monetary loss or fine in
excess of five (5) days or discharge, the Union may process the
matter to arbitration. The discharge of a permanent employee may
proceed only through, the appeal processes of the NJ Department

of Personnel.
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ARTICLE VI

UNION RIGHTS

A, Bulletin Boards

The City agrees to provide bulletin boards for the
exclusive use of €he Union to post notices and other Union
information at each work location such notices shall be affixed
with the Local AFSCME number and/or Council 52 and/or AFSCME
International letterhead.

B. Access to Premises

The City agrees to permit representatives of the
Tnternational Union and Union Council 52, subject to prior
approval of the Director of Personnel or his/her designee to
enter the premises of the City for individual discussion of
working conditions with employees, provided such representatives
do not interfere with the performance of duties assigned to
employees. Upon entering the workplace, the Union President or
other authorized representative shall notify the Department Head
or other designated supervisor.

C. Contract Negotiations

The City will give time off with no loss of pay to the
President and two (2) members of the bargaining unit negotiating
team to participate in contract negotiations. If such meetings
are conducted during regular business hours, there shall be no

loss of regular straight time pay for such employees.
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ARTICLE VII

UNION SECURITY

A. The City agrees to deduct the annual dues of the Union
in twenty—four (24) equal deductions from all employees who
execute a written authorization pursuant to N.J.S.A. 52:14-15.9%e
such notice shall be given to the head of the City’s Payroll
Department.

B. The dues check shall be accompanied each month with an
alphabetized list of all employees in the bargaining unit. The
list shall include new hires, along with their home addresses,
dates of hire, classification, status and whether they are
terminated or on leave of absence, and the amount of dues
deducted.

C. The total of such deductions, together with the list,
shall be remitted to the designated Financial Officer of Council
52, AFSCME, AFL-CIO, 516 Johnston Avenue, Jersey City, NJ 07304,
monthly, by the 15th of the month following such deductions.

D. Employees shall be eligible to withdraw dues deduction
authorization as of July 1 of each year upon timely notice of
withdrawal.

E. Agency Shop

Any employee in the bargaining unit on the effective date
of this Agreement who does not join the Union within thirty (30)

days after any employee who does not join within thirty (30)
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days of initial employment within the unit shall, as a condition
of employment, pay representation fee to the Union in the amount
equal to eight-five percent (85%) of the regular Union
membership dues, fees and assessments as certified to the City
by the Union. The Union shall establish and/or advise the City
that it has established a demand and return system in accordance
with N.J.S.A. 34:13A-5.5.

F. Indemnification

The Union agrees to indemnify and save the City harmless
against any and all claims, demands, suits or other forms of
liability that arise out of or by reason of action taken by the
City in reliance upon dues, deduction, authorization,
information furnished by the Union or its representatives or in
reliance upon the official notification on the letterhead of the
Union and signed by the President of the Union advising of any
changes in such deductions.

G. P.E.O.P.L.E.

1. The City agrees to deduct from the wages of all
bargaining unit members a deduction for the Public Employees
Organizing for Political and Legislative Equality
(“P.E.0.P.L.E.”) as provided for in a written authorization.
Such authorization must be executéd by the employee and may be
revoked by the employee at any time by giving written notice to

both the City and the Union. The City agrees to remit any
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deductions made pursuant to this provision promptly to the
Union, together with an itemized statement showing the name of
each employee from whose pay such deduction had been made, and
the amount deducted during the period covered by the remittance.
2. The Union agrees to indemnify and save the City
harmless against any and all claims, demands, suit or other
forms of liability that arise out of, or by reason of action
taken by the City, in reliance upon dues deduction and/or
P.E.O.P.L.E. authorization information furnished by the Union or
its representatives or in reliance upon the official
notification on the letterhead of the Union and signed by the
President of the Union advising of any changes in such

deductions.
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ARTICLE VIII

NON-DISCRIMINATION CLAUSE

A. The provisions of this Agreement shall be applied to
all employees in. the bargaining unit without discrimination as
to age, sex, marital status, race, color, creed, national origin
or political affiliation. The Union shall share with the City
the responsibility for applying this provision of the Agreement.

B. All references to employees in this Agreement
designates both sexes and wherever the male gender is used, it
shall be deemed to include male/female employees.

C. The City and the Union agree that every employee shall
have the right to organize, join and support the Union for the
purpose of engaging in collective negotiations or the refrain
from same. The City and the Union undertake and agree that they
shall not directly or indirectly discourage or deprive or coerce
an employee in the enjoyment of any right conferred by Chapter

30-3 of the Public Laws, 1968 as amended.
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ARTICLE IX

PERSONNEL FILES

A, Evaluations shall be made at least once every year by
the City for all employees.

B. Each employee shall be notified of his/her performance
and shall have the opportunity to review such evaluation with
his/her supervisor. Duplicates of the evaluation by the
supervisor shall be provided to the employee upon request. The
employee shall sign or initial the City’s copy of the evaluation
form to indicate that such employee has reviewed and noted the
contents of the form. Such signature does not necessarily
constitute agreement with the contents of the form but signifies
that the employee has reviewed the form and/or received a copy
of same.

C. Upon request in writing, an employee shall have access
to his/her own personnel file during working hours. An employee,
upon request, will be furnished a copy of an individual item (s)
in his/her personnel file.

D. The employee shall have the right to respond in
writing to any document in the file such response shall become
part of the personnel file.

E. The home telephone number and address of employees
will not be made available for the use of outsiders but such use

shall be confined to the business of the City.
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ARTICLE X
SENIORITY

A. Definition.

Seniority means an employee’s length of continuous service
with the City since his/her last date of hire.

B. Application

Seniority shall apply toward longevity payments and length
of vacations.

C. Seniority List.

A copy of the seniority list shall be furnished by the City
to the Union 1local annually. The seniority 1list shall show the
names, Jjob title and date of hire of all employees in the
bargaining unit, and shall be posted by the Union on all
bulletin boards.

D. Breaks in Continuous Service.

An employee’s continuous service record shall be broken by
voluntary resignation, discharge for just cause and/or
retirement. If an employee returns to work in any capacity
within one (1) year, such employee shall receive credit for the
previous service. However, the time spent on leave (with or
without pay) or through resignation, discharge or other cause,

shall not count as service time.
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E. Layoffs

1. In the event the City plans to lay off employees for
any reason, the City shall meet with the Union to review such
anticipated layoff prior to the date such action is to be taken
in accordance with procedures of the NJ Civil Service
Commission.

2. The City shall forward a list of those employees being
laid off to the Local Union Secretary on the same date that the
notices are given to the employees.

3. Employees to be laid off will be given mnotice in
accordance with NJ Civil Service Commission regulations and will
be afforded all rights due them under such regulations.

4. In the event that NJ Civil Service Commission
regulations governing layoffs, notice, bumping and other rights
are not applicable, then as employee subject to layoff will Dbe
permitted to exercise his/her seniority rights to bump, or
replace, an employee with less seniority. Such employee may, if
he/she so desires, bump an employee in an equal or lower job
classification, provided the Dbumping employee has greater
seniority.

F. Recall
When the workforce is increased after a layoff, employees
will be recalled according to seniority. Notice of recall shall

be sent to the employee at his last known address by registered
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mail. If any employee fails to report for work within ten (10)
days from the date of mailing the notice of recall, he shall be
considered a voluntary resignation. Recall rights for employees
shall expire in accordance with NJ Civil Service Commission
regulations. Written notice of expiration of recall rights shall
be sent to the employee at his last known address by registered
or certified mail. A copy of both recall notices and notices of

expiration of recall rights shall be sent to the Union.
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ARTICLE XTI

HQOURS OF WORK

A. Work Day

The regular work day shall consist of eight (8) consecutive
hours within a twenty-four (24) hour period, inclusive of meals.

B. Work Week

The regular work week shall be Monday through Friday.

C. Work Schedules

wWork schedules showing each employee’s hours and work week,
and whether employed on a full or part time basis shall be made
available to the Union upon request. Except in cases of
emergency, employee(s) and the Union will be notified not less
than one (1) week in advance of any change in work schedule or
hours. 1In cases of emergency, the Union will be notified of the
change within the pay period following the implementation of the
new work schedule or hours.

D. Overtime

Overtime is defined as work in excess of the employee’s

regularly scheduled work week. Employees who are normally
scheduled to work thirty—five (35) hours per week will receive
straight time pay for the hours from thirty-five (35) through
forty (40) and time and one-half (1 1/2) the regular straight
time pay for all hours worked in excess of forty (40) hours per

week.
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E. For the purpose of computing overtime, the following

paid absences shall be considered as time worked:

Bereavement Days personal Days
Holidays Sick Days
Jury Duty Vacation Days
F. Employees called for Jjury duty will receive their

regular straight time pay from the City and will turn in to the
City any payments received or jury duty.
G. All overtime worked shall be paid for promptly, no

later than in the next regular payroll check.

H. Smoking breaks are included as part of entitled
breaks. Smoking breaks are mnot in addition to the Dbreaks
already allowed. Abuse of this provision will lead to

disciplinary action.




ARTICLE XTI

HOLIDAYS
A. The following days shall be recognized and observed as
paid holidays:

New Year'’s Day Labor Day
Martin Luther King’s Birthday Columbus Day
Good Friday Election Day
Memorial Day Veteran’ Day
Fourth of July Thanksgiving Day
Presidents’ Day Day After Thanksgiving
Floating Holiday December 24

Christmas Day
B. If the paid holiday falls on a Saturday, the preceding

Friday shall be considered the holiday. If the paid holiday
falls on a Sunday, the following Monday shall be considered the
holiday.

C. If an employee is regularly scheduled to work on any
of the above holidays, he/she shall be entitled to time and one-
half (1-1/2) pay for actual work performed on the holiday in

addition to a straight time day’s pay for the holiday as such.
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ARTICLE XITT

VACATIONS

A. All employees in the bargaining unit hired before the
signing of this Agreement shall be entitled to paid vacations in
accordance with the following schedule:

1. From date of hire to one (1) year: One and one-quarter
(1.25) working days per month once the three (3) month
provisional period for new workers is complete.

2. Employees with one (1) year and one (1) day through
three (3) years: Fifteen (15) working days vacation per year.

3. Employees with four (4) years and one (1) day through
fifteen (15) years: Twenty (20) working days vacation per year.

4. Employees with sixteen (16) years and one (1) day and
over: Twenty—six (26) working days vacation per year. Those
employees, who at the date of signature of this Agreement, are
receiving thirty (30) working days vacation per year will
continue to receive such vacation.

B. All employees in the bargaining unit hired on or after
the signing of this Agreement shall be entitled to paid
vacations in accordance with the following schedule:

1. From date of hire to one (1) year: One and one-quarter
(1.25) working days per month once the three (3) month

provisional period for new workers is complete.
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2. Employees with one (1) year and one (1) day through
four (4) years: Fifteen (15) working days vacation per year.

3. Employees with five (5) years and one (1) day through
sixteen (16) yéars: Twenty (20) working days vacation per year.

4. Employees with seventeen (16) vyears and one (1) day
and over: Twenty—six (26) working days vacation per year. Those
employees, who at the date of signature of this Agreement, are
receiving thirty (30) working days vacation per vyear will
continue to receive such vacation.

C. Vacation leave may be taken one (1) or more days at
any given time pending staffing needs and wupon request,
providing such written request is received and approved not less
than one (1) week prior to the vacation leave.

1. In the event of conflict over a vacation period, the
choice of vacation shall be granted on the basis of seniority,
except in the event of failure of an employee to give prior
notification. In addition, no employee who has been approved for
vacation time will have such approval withdrawn 1if an employee
with more seniority subsequently submits a conflicting request.

2. If a holiday occurs during the calendar week in which
an employee is on vacation, his/her vacation shall be extended
by one (1) day, or he/she shall be given an additional day’s pay

or another day off at the discretion of the Department Director.

28




3. . An employee who is laid off, retired or separated, or
terminated by the City for any reason, shall be paid for unused
vacation accumulated at the time of such separation.

4. Employees unable to use their full accrued vacation
because of the City’s inability to grant such vacation by the
termination of this Agreement may carry one year’'s time into the
next succeeding year only.

5. Written request to your supervisor for vacation time

will be three (3) days in advance.
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ARTICLE XIV

SICK LEAVE

A, Employees shall be eligible for paid sick leave after
ninety (90) days service with the City, retroactive to their
date of hire.

B. Sick leave shall be earned at the rate of one and one—
quarter (1.25) days for the first calendar year of service-
Thereafter, sick leave will be earned at the rate of one and
one-quarter (1.25) days for each succeeding calendar year, not
to exceed fifteen (15) days per year, which fifteen (15) days

shall be credited to the employee on January 1 of the year.
C. Accumulation

Sick leave shall be accumulated from month to month and from
yvear to year and shall continue to accumulate during authorized
leaves of absence with pay and during sick leave with pay.

D. Employees shall be entitled to utilize accumulated
sick leave for the following reasons:

1. Personal injury or illness.

2. Where exposure to contagious diseases endangers the
health of other employees

3. Where a member of the employee’s immediate family is
critically i1l or disable.

4. TFor medical/dental examinations or treatment for which
arrangements cannot be made outside of working hours.

30




E. Sick Leave Accumulation payment

Employees on the payroll as of the signing of this
Agreement shall receive payment for unused sick leave as
follows:

1. Employees who retire after twenty (20) years of
service shall receive compensation for unused accumulated sick
leave at the rate of the employee’s daily rate of pay, based
upon the average base pay received during the last full year of
his/her active employment prior to the effective date of said
retirement.

2. There shall be a maximum payout for unused accumulated
sick leave of $15,000.00 per employee.

3. Employees may request a lump sum payment for their
unused accumulated sick leave when they receive mnotice of
retirement approval, payable as soon after the effective date of
their retirement as possible.

4. Employees shall notify the City no later than December
lst that he/she plans to retire. Failure to so notify the City
may cause a delay in the retirement payment due.

5. With twenty-five (25) years of service, a bonus of up to
eighty (80) days of sick time will be added to the buy-out,

based upon the hourly rate at the time of retirement.
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ARTICLE XV

PAID LEAVES OF ABSENCE

A. Personal Leave

Each employee covered by the Agreement shall Dbe entitled to
four (4) non-accumulative personal days per calendar year. This
provision shall not apply to any matter arising out of the
bargaining relationship between the City and the Union.

B. NJ Department of Personnel Examination
Employees shall be allowed to take time off with pay to take
open competitive and promotional examinations offered by the NJ
State Department of Personnel system.

C. Workers Compensation

1. a. In the event an employee becomes disabled by
reason of service-connected injury or illness and is unable to
perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay
for a period of up to one (1) year. 1In the event an employee 1is
granted said injury leave, the City’s sole obligation shall be
to pay the employee the difference between his regular pay and
any compensation, disability, or other payments received from
other sources provided by the City. At the City’s option, the
employee shall either surrender or deliver his entire salary
payments, or the City shall pay the difference.

b. If an employee returns to work from injury leave
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for less than one (1) year, he may return to injury leave for
the same injury for an additional period of time which, when
added to the initial period of injury leave, totals no more than
one (1) year.

C. When an employee returns from injury leave, he
shall be entitled to a new period of injury leave for a period
of up to one (1) year if the employee submits a new injury claim
due to an independent even causing re-injury or a new injury.

2. When an employee reguests injury leave, he or she
shall Dbe placed on “conditional injury leave” until a
determination of whether or not an injury or illness is work
related and the employee is entitled to injury Ileave is
initially made by the City’s Worker’s Compensation carrier, with
the final determination, if necessary, to be made by the
Worker’s Compensation Bureau or Court. When and 1if it 1is
finally determined that the injury or illness 1is not work
related and that the employee is not entitled to job injury
compensation, the employee shall be denied injury Ileave and
shall have all time off charged against his or her accumulated
sick time and, if necessary, against any other accumulated leave
time. If the employee does not have enough accumulated time
off, he or she shall be advanced sick time to cover the absence.
If the employee leaves the employ of the City prior to

reimbursing the City for such advanced time, the employee shall
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be required to reimburse the City for such advanced time.

3. Any employee who is injured, whether slight or severe,
while working, must make an immediate report within two (2)
hours thereof to the City Administrator.

4, Tt is understood that the employee must file an injury
report with the City Administrator so that the City may file the
appropriate Worker’s Compensation Claim. Failure to so report
said injury may result in the failure of the employee to receive
compensation under this Article.

5. The employee shall be required to present evidence by
a certificate of a physician designated by the insurance carrier
that he is unable to work, and the City may reasonably require
the employee to present such certificate from time to time.

6. Tf the City does not accept the certificate of the
physician designated by the insurance carrier, the City shall
have the right, at its own cost, to require the employee to
obtain a physical examination and certification of fitness by a
physician appointed by the City.

7. Tn the event the City appointed physician certifies
the employee fit to return to duty, injury Ileave benefits
granted under this Article shall be terminated, unless the
employee disputes the determination of the City appointed
physician. Then the City and the employee shall mutually agree

upon a third physician who shall examine the employee. The cost
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of the third physician shall be borne equally by the City and
the employee. The determination of the third physician as to
the employee’s fitness to return to duty shall be final and
binding upon the parties. In the event the third physician also
certifies the employee fit to return to duty, injury leave
benefits granted under this Article shall be terminated.

8. If the City can prove that an employee has abused his
privileges under this Article, the employee will be subject to
disciplinary action by the City.

D. Military Leave

Employees shall be entitled to military leave in accordance
with applicable federal and state statutes and regulations.

E. Jury Duty

Employees summoned for jury duty shall be granted paid
leave for the period of such serviced Fees received by employees
for travel or meals may be retained by the employee. Any other
fees by the employee in connection with such jury service shall
be turned over to the City.

F. Bereavement Leave

In the event of a death of the employee’s father, mother,
sister, brother, spouse, child, mother—in-law, father—in—law,
grandparents, grandchild, and members of the family living in
the employee’s household, the employee shall be entitled to two

(2) calendar days of leave with pay from day of death.
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ARTICLE XVI

UNPAID LEAVES OF ABSENCE

A. Education

After completing two (2) years of service, any permanent
employee, wupon written request, may be granted a leave of
absence not to exceed six (6) months, but it may be extended or
renewed at the request of the employee with the approval of the
Department Director and Personnel Director. Such leave shall not
be provided more than once every three (3) years.

B. Extended Sick Leave

Extended sick leave without pay may be granted to permanent
employees for a period not to exceed six (6) months, such leave
to be extended upon request and with the approval of the
Department Director and Personnel Director. Such approval shall
not be unreasonably withheld.

C. Parental Leave

Parental leave shall be granted for a period of up to six
(6) months and shall, upon written request, be extended to a
maximum of one (1) year. The employee may exhaust all earned
sick and vacation time prior to such leave, but will not be
required to do so.

D. Union Business

Employees elected to any Union office or selected to take

full-time employment with the Union may, at the written request
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of the Union to the Director, be granted a leave of absence
without pay, not to exceed one (1) year.

E. Other Leaves of Absence

Leaves of absence for a limited period not to exceed three
(3) months may be granted to permanent employees for any
reasonable purpose and may be renewed or extended, by written
request, up to twelve (12) months with the approval of the
Department Director and Personnel Director

F. Union Convention

Union members from Local 3474, Local 3474A, and Local 3474B
who are elected to attend State, Council, and/or International
Union conventions will be permitted time off without loss of
leave time or pay to attend such conventions. The total number
of days granted for such purpose shall not exceed fifteen (15)

days per year in the aggregate for all three units.
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ARTICLE XVII

HEALTH INSURANCE

A. Hospitalization

1. The City shall pay the cost of hospital and medical
insurance for full-time employees and their eligible dependents
for the benefits currently in effect, subject to paragraph I of
this Article, at the present deductible amounts $300.00 single
coverage, $425.00 family coverage.

2. The City shall pay the cost of the drug-prescription plan
currently in effect for full-time employees and their eligible
dependents, subject to paragraph I of this Article. The current
drug-prescription plan provides for a $00.00 co-pay for generic
drugs and a $5.00 co-pay if no generic drug is available.

3. The City shall pay the full cost of the dental plan
for full-time employees and their eligible dependents. Effective
January 1, 2000, there will be an 80/20 Dental Plan, and
employees enrolled in plan will pay one-half (1/2) of the
monthly increase of the premium.

4. The City shall pay the full cost of an optical plan
for full time employees. Effective July 1, 2003, the optical
plan shall increase to provide a fifty dollar ($50.00) allowance
for eye examinations a fifty dollar ($50.00) for frames/lenses.
Bargaining unit employees shall be entitled to this benefit

every other year as in the current plan.
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5. Employees shall first become eligible for insurance
coverage provided in this Article, Section Al, upon completion
of ninety (90) continuous work days.

6. The City reserves the right to change insurance companies
in providing health benefits agreed to hereunder as long as the
benefits set forth in this Agreement and/or presently in effect
(as defined in Section A, Section F, and/or Section H of this
Article) are substantially equivalent.

B. HOSPITAL, MEDICAL DENTAL & DRUG PRESCRIPTION -RETIREES

1. The City shall pay the cost of hospital, medical,
dental and drug-prescription coverage for the individual
employee, spouse, dependent unmarried children under the age of
twenty-six (26) for employees who retire on a paid pension under
the following circumstances:

a. Employee retires after twenty-five (25) years of
continuous service with the City.

b. Employee retires with fifteen (15) years of
service with the City and has attained the age of sixty-two
(62) .

C. Employee retires on an accident disability
pension or ordinary disability pension with not less than five
years continuous service with the City.

d. The provisions of Sections A & B shall cease when

any of the following occur:
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1. Spouse dies
2. Spouse remarries
3. Spouse reaches 65 years of age

2. Any retired member of the bargaining unit covered
under the provisions of this Section taking employment with any
other City providing medical-hospital and drug-prescription
insurance in the aggregate substantially equivalent to the
City’s insurance plan (s) shall be taken off the City’'s coverage
while so employed.

3. Upon the death of the retiree, the surviving spouse
and dependent children under the age of twenty-six (26) shall be
entitled to remain enrolled in the City’s medical-hospital
insurance plan with the full premiums being paid by the City.
This coverage shall cease when any of the following occur.

a. Spouse dies
b. Spouse remarries
c. Spouses reaches age 65

4. The City will pay the full cost of the Medicare
supplement effective January 1, 1990 for those employees who
retired on and after January 1, 1990.

5. The provisions of this Section B are subject to the
rules and regulations of the carrier and the Public Employees
Retirement System, Division of Pensions.

6. Retiree contributions to insurance premiums will be in

accordance with applicable law.
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D. MISCELLANEQUS

The City shall pay one-half the cost of medical and
hospital, insurance for the spouses and eligible dependents of
employees who die while not on duty. Effective January 1, 1990,
the City shall pay the cost of the afore-mentioned insurance.

E. The City and the Union agree to implement the New
Jersey State Disability Plan, if all other eligible City
employees agree to be so covered.

F. Effective as soon as possible after the signing of
this Contract, the Traditional Plan will be eliminated, and
employees in that Plan will move to the PPO Plan. The Personnel
Department will notify the affected individuals.

G. 1. Effective as soon as possible after the signing
of this Contract, the coverage of brand name prescription drugs
to employees and their dependents under the prescription plan
shall be subject to a medical necessity requirement. That
requirement shall be deemed satisfied in the event that a
prescribing physician certifies on a form agreed to by the
parties that the prescribed brand name prescription drug(s) are
medically necessary for the patient employee or dependent. A
copy of that form will be attached to this Agreement.

2. If an employee or eligible dependent submits a
prescription for a brand name drug to the pharmacy without the

signed form from the doctor stipulating that the brand name
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prescription is medically necessary, the prescription will be
filled as written, and there will be a 10-day grace period for
the employee to submit the required form.

H. The Union agrees to allow the City to change from a
self-insured insurance program to the SHBP provided all SHBP
plans are made available to bargaining unit members. Should the
City provide prescription coverage through  SHBP, the
prescription coverage will be that provided under NJ Direct
10/15. (A document delineating the 2016 Prescription Co-pays
under the SHBP BJ Direct 10/15 plan is attached to this
Agreement for the parties’ reference). If, at the time the City
decides to move to the SHBP, the Direct 10 plan has Dbeen
eliminated from SHBP or the benefit levels have significantly
changed based on the benefit levels in effect at the time the
Memorandum of Agreement was ratified, the City and the Union
will negotiate prior to making the change to SHBP.

I. All insurance shall be provided in accordance with
P.L. 2011, Chapter 78. When employee contributions to benefits
become negotiable for the successor agreement, the starting
point for the parties’ proposals to increase, decrease, Or
otherwise modify the contributions will be the present level of

contributions.

42




ARTICLE XVIII

WAGES

A. 1. Effective retroactive to July 1, 2014, there
shall be an across-the-board wage increase of 2.0% for each
employee, with the following exceptions: (a) Employees with a
base salary of $29,000 or less will receive a $1,000 increase
instead of the 2%; and (b) Employees with a base salary of more
than $29,000 but less than $29,412 will receive an increase that
is equal to the dollar amount that would raise their base salary
to $30,000. The minimum salary shall be increased to $26,000.

2. Effective retroactive to July 1, 2015, there
shall be an across-the-board wage increase of 2.0% for each
employee, with the following exceptions: (a) Employees with a
base salary of $29,000 or less will receive a $1,000 increase
instead of the 2%; and (b) Employees with a base salary of more
than $29,000 but less than $29,412 will receive an increase that
is equal to the dollar amount that would raise their base salary
to $30,000. The minimum salary shall be increased to $27,000.

3. Effective retroactive to July 1, 2016, there
shall be an across-the-board wage increase of 2.0% for each
employee, with the following exceptions: (&) Employees with a
base salary of $29,000 or less will receive a $1,000 increase
instead of the 2%; and (b) Employees with a base salary of more

than $29,000 but less than $29,412 will receive an increase that
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is equal to the dollar amount that would raise their base salary
to $30,000. The minimum salary shall be increased to $28,000.

4, Effective July 1, 2017, there shall be an across-
the-board wage increase of 2.0% for each employee, with the
following exceptions: (a) Employees with a base salary of
$29,000 or less will receive a $1,000 increase instead of the
2%: and (b) Employees with a base salary of more than $29,000
but less than $29,412 will receive an increase that i1s equal to
the dollar amount that would raise their base salary to $30,000.
The minimum salary shall be increased to $29,000.

5. Effective July 1, 2018, there shall be an across-
the-board wage increase of 2.0% for each employee, with the
following exceptions: (a) Employees with a base salary of
$29,000 or less will receive a $1,000 increase instead of the
2¢%: and (b) Employees with a base salary of more than $29,000

but less than $29,412 will receive an increase that is equal to
the dollar amount that would raise their base salary to $30,000.
The minimum salary shall be increased to $30,000.

6. The retroactive increases for 2014-15, 2015-16
and 2016-17 will also apply to any overtime, longevity and shift
differential for those years.

7. Payment of retroactive increases will be
deferred, as follows: One-half of the retroactive monies will

be paid within ninety (90) days of contract approval by the City

44




Council and the State; one-half of the retroactive monies will
be paid in July, 2017. Each bargaining unit member will be
given a copy of the 3.75 Form showing a breakdown of the
retroactive money due to them.

8. In order to be eligible for the retroactive pay
increases, a bargaining unit member must be: in employment
status with the City; or, between July 1, 2014 and September 27,
2016, have retired, deceased, been laid off, or resigned in good
standing (not in connection with any disciplinary charges).

9. A bargaining unit member eligible pursuant to
paragraph 8 above who leaves City employment Dbefore all
retroactive increase payments referenced hereinabove are made to
him/her shall be paid any outstanding retroactive monies due to
him/her.

10. The City shall notify the Publié Employee
Retirement System (PERS) of the salary increases for bargaining
unit members who retired prior to ratification so that their
final base salary can be adjusted for pension purposes. The
City shall make its pension contributions and shall deduct and
submit the bargaining unit member’s pension contribution from
his/her retroactive amount due. The City shall also make its
pension contributions and shall deduct and submit the bargaining
unit member’s pension contribution from his/her retréactive

amount for bargaining unit members who retire prior to the first
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pay period of July 2018, prior to the bargaining unit member’s
retirement date.

B. While the City shall maintain the right to continue
performance evaluations, said evaluations shall not be used to
determine wage increases for the life of this contract.

C. out of Title Pay

Effective upon the signing of this Agreement, employees
designated by their supervisor and verified by their Department
Head to perform duties in a higher title will be compensated as
follows: For the first five (5) working days per calendar year
in the higher title, there will be no additional compensation.
From the 6™ working day to the 20" working day per calendar
vear, the employee will be compensated 51,500 (pro rated), or
20% of the difference in wage rates between the two positions
(pro-rated), whichever 1is greater, in addition to his/her
regular pay. Beginning with the 21°% working day per calendar
vear in the higher title, the employee will be compensated at

the rate of pay of the higher title.
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ARTICLE XIX

LONGEVITY PAY

A. In addition to the foregoing, employees in the City’'s
employment for the period of years indicated below shall receive
longevity ‘pay as provided by the Ordinance of the City of
Paterson in the percentage amount of their annual base salary

set forth below:

oe

5 Years -
10 Years -
15 years -
20 Years - 1
25 years - 1

o\©

oe

N O oY N
o\

o©

B. Effective July 1 2008, any person hired or promoted
into this bargaining unit shall not be entitled to receive
longevity. This provision shall not apply to any present
employee promoted into this bargaining wunit who 1is already

entitled to receive longevity.

47

894




ARTICLE XX

REQUIRED SCHOOL AND TUITION REIMBURSEMENT

A. Required School or Instruction

If an employee is required by the City to attend school or
a program of instruction, the City shall be responsible for
tuition, fees, books and materials connected with such course or
program.

B. The tuition reimbursement plan of the City is designed
to assist an employee in securing further education or training
which, in the Jjudgment of the City, will meake a direct
contribution to the employee’s job. Such direct contribution
means that there must be a definite technical or professional
relationship between the course and the present job
responsibilities of the employee as determined by the City. All
of the following conditions must be met for tuition
reimbursement :

1. The employee seeking approval for a course
must be employed by the City of Paterson for at least one (1)
yvear prior to consideration for tuition reimbursement.

2. The course which the employee seeks to take
must be directly related to the employee’s present job or must
be a course which will prepare the employee for future

opportunities within the employee’s department.
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3. Approval for a course must be made prior to
enrollment.

4. The employee must first complete the
Application for Tuition Reimbursement and submit it to his
supervisor.

5. The employee will pay the tuition.
Reimbursement to the maximum noted below will be made upon
presentation of a Bursar’s receipt showing satisfactory
completion of the course.

6. The maximum allowance reimbursable for one
(1) semester is fifty percent (50%) of the total tuition, not to
exceed three hundred dollars ($300.00) for the school vyear
September 1 through August 31.

7. There is no reimbursement for the cost of
books, special fees/other incidental charges.

C. The City and the Union agree to discuss an Educational

Incentive Program.
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ARTICLE XXIT

AUTOMOBILE ALLOWANCE

The present automobile allowance program will continue for

the life of this Agreement.
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ARTICLE XXIT

LABOR MANAGEMENT COMMITTEES

A. Labor Management Committees

1. To facilitate communications between the parties and to
promote a climate conducive to constructive employee relations,
join labor management committees shall be established at the
departmental levels of‘operations to discuss important matters
of mutual interest. The size of the committees shall be limited
to the number of representatives needed to accomplish their
objectivgs. Committee gize shall be determined by mutually
agreed upon local arrangement.

2. Such committees will meet as necessary, but at least
guarterly. Written agenda will be submitted a week in advance
of regular meetings. Special meetings may be requested by
either party. An agenda will be submitted along with the
request. Such special meetings will be scheduled as soon as
possible.

3. Approved time spent in such meetings shall neither be
charged to 1leave credits nor considered as overtime worked.
Management shall make every effort to schedule meetings during
reasonable hours without loss of pay.

4. The employee relations, joint labor management

committees will meet quarterly.
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5. Labor management committee meetings shall be conducted
in good faith. These committees shall have no power to
contravene any provisions of this Agreement. Matters may be
referred to and from the facility and departmental levels as
necessary. The parties may issue Jjoint meeting minutes and
letters of wunderstanding. Disagreements growing out of the
implementation of memorandum or letters of understanding signed
by the Director may be subject to the grievance procedure.

6. Staff representatives of Council 52 will render
assistance to local Joint committees on procedural and
substantive issues as necessary to fulfill the objective of this

Article and may participate in such meetings.
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ARTICLE XXITT

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any employee/group of employees is held
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative, but
all other provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXIV

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the
complete and final understanding and settlement by the parties
of all bargainable issues which were or could have Dbeen the
subject of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect to any
such matter whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed
this Agreement.

B. This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing only executed

by both parties.
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ARTICLE XXV

TERM AND RENEWAL

A. This Agreement shall be 1in full force and effect
retroactively as of July 1, 2014 and shall remain in effect to
and including June 30, 2019.

B. This Agreement represents and incorporates the
complete and final understanding by the parties on all
bargainable issues which were or could have been the subject of
negotiations.

C. This Agreement 1s subject to the City Council
ratification and will be executed after such ratification.

IN WITNESS WHEREOF, the parties have caused their names to

LM
be signed on the a2l day of January, 2017.

CITY OF PATERSON AFSCME LOCAL 3474A

MAYOR

/?Q,KZLQQ f%z;

BUSINESS ADMINISTRATOR
-

(-t ﬁwﬂw ﬁ/ﬁ

DIRECTOR{j OF PERSONNE

ATTEST:
oy A,

T /fzfm
CITY CIERK Yy /.

LA A
p L
- For // Ty

55




| wiog

o

"g|qejene a1 sa1dod peyiues SO b_o 8u1 40 ApoISNo auL Ut UfeLES] Hm:E)vmﬁoum USyM UCHN|OSeY Sy L+

M.OMUS EHAAHB

...............

el Ao

SINT ZF1IA

B

JHONY HOZAVYS

=

X HLINNIY SIHHON °

vV ODONINOQ ZAANIA -

"0 AVITTIM "AOMON

NIHVYHS ‘FNOITVYHY

TIVHOIN ‘NOSMOVT

VZLINVIN VIAVA

N[O | O] -] oD

LB Ealla i Bl Rl R

‘N ASNY 'NOLLOD ™

ANISGY NIVILSgY AVN JAY IRVYSSV TYNIZ NO JLOA TIONNOD 40 AHOO3H
aurT siy mojeg eords 8s/) 10N od

...... FRANEN XTIV, OONTHOT © NOSHIJTIONNOD A8 GIANOOIS

"§10T “0€ Suny YISO $10g 1 AT Jo potred oy J0T Juowseidy
SurieSreg SANOS[OD) MU B oI payerodioou] 9 O} 918 YITgM JO STiI) o (srostardng)
GrLyE VLY YLyE S[O0T TS TOUN0) FINDSAV PUB TUOSIRJ JO AID o1 Teamiaq
Juow20iSy JO WMPURIOWSIN B OZLIOINER O} SI WORN[osey SRR Jo osodmd oyf,

HSOLHd SO INHINELVLS

SES[D A1 S JO SOLFQ SU3 UL O[I U0 3q
WAWSISY JO TWNPUBICWOJA PIes Jo Adoo € 1Byl QHATOSH WAH.LINA LT A6

pue Juotnireds(] MBT ST AQ ULIOT 01 S8 pesocidde Juowissise pies USIS 01 pazione
Aqerey a1B JIB[D AND pue I0ABN O oY) QHATOSEY YAHIENA 11 FD

Pue {6107 “0€ Sunf gSnoxy $107 “1 AM[ wox powed oy) 10 1uemeni8y Summedreg
SATIOSTIO) MoU B Oyl pojeiodioon] oq 01 poAcxdde Agoisy ST puw oq (SIosiaredng)
GrLyE “VELYE pLYE ST00T 76 TIMmo)D HINDSIY PUE TOSIONEg JO A1) 571 192418 0JUT
POISIS TUSTINSISY JO WNPURIOUWDA] PIYOBIIR oY1 18Y) UOSISNed Jo A1) s 10 TIINNOD
IVAIDINOIW HHI A4 CIATOSTI II 49 ‘TIOLHYAHIL AMON

pue ‘peacidde oq JUCTWIOITY JO TWINPUBIOTISIA]
peYdEnR SN JRr) UOLRISHIIWPY U} JO UOHEPUSTHINOsST ST ST 11 ‘SVHNAHA

pUE uoTIIdy SurieSieyg 2A109[[0 MO 1) 01Ul
parerodiosur oq v JueTnesiSy JO WMPURIOWISJA] STUL JO ST} O ‘SVENTHAA

%610 0€ eunf 01 10T “1 A potrad joexnuod oy; 10f (siosiaredng)
GYLyE “VYLYE YLYE STeo0T *76 Touo) FNDSIV Pue AJL) Sy} Usemiaq OJUT PIIJUS Sem
TUSUISSISY JO WNPERICWS]A PSYIRNR S 9107 ‘L7 oquueydes uwo ‘SYINAHAM

PUR p107
‘0 oun( o paxidxs (sTostatedng) GyLyE “ViLYE “PLYE STBOOT ‘TS [0Uno) FNDSIV pue
TOSISEd JO AL S UedmISq JUSWSIISY STurEsey SAL0S[0D U1 ‘SYIMAHA

‘uonnjosey Buimopod o mso%eE_ ............ s VITAV VZITIVIET NOSHIJUONNOD

e .m_.wz:@mu zo_.cqmomn_moq\« g/
w%x?\ —7 et SV IOVIINGD 6I0Z ‘0 ANAL

Uuo4 188 mﬁuwn_ © PI0T ‘T A1Ar (SIOSIAYHINS) FrLys ‘VELPE ‘PLYE
siseg uo AyfeBse pue uuod o sy peroiddg TV IO T ‘28 TIONAOD AINOSAV ANV NOSHHAIVI

- J0 ALLD THL NIAAILIE INHIWTHEEDV 40

R goon s WONANVIOWHIN THL INTAQHEIdV NOLLOY'TOSHE .
LY, Ly = alint
A u\\ / :W(.
>m tmm%_tmo w“r—, u‘C —m:unomm ...................... :O_w_\,_D
s s . .O.Hd.N- -n‘m-N- ‘mﬂmvm.o.H\r.u.ov .. co_ﬂaou< %0 muv.mm ........ -ONN-H.@NH- . % .mmm ......... .w.m. .. vOZ

N7 ‘vosxagrpl Jo Apy) alp o uoynjosayy




