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PREAMBLE
. THIS AGREEMENT effective this 1st day of July, 1585, by
and betweén the Essex County Vocational and Technical Board of
Education (hereinafter the Baard), and the International Union of
Operating Engineers, Locél &8 - Local €8 A-B (hereinafter the

Union) is as follows:s

WITNESSETH

WHEREAS, the Board and the Union recogrize and declare
that providing a quality educatieon for the children of the Essex
County Vocational Schools is their mutual aim,

WHERERS, the parties have reached certain
understandings which they desire to confivm in this Agreement,

In consideration of the faollawing mutuwal covenants, it

is hereby agreed that:



ARTICLE ONE

RECOGNI TION

A. The Board recognizes the Internatiorial Union of
dperating Engineers Local 68 — Laocal 68 A-B as the saole and
exclusive representative of the head custoedians, custodiarns,
maintenance persons, cafeteria emplayees, security guards, truck
drivers, and all related employees of the Board and specifically
excluding managerial executives, professionals, clericals and
cther employees of the Board.

E. References-to the male gerder shall alsco include
the female gender;

C. Refererice to the Union shall mean the Internaticrial
Union of Operating Engineers Local €8 - Local &8A-H.

D. Referernce herein to the Board or the Employer shall
mean the Essex County Vocational and Technical Board of

Educatior.

ARTICLE TWO

MANAGEMENT RIGHTS

A. Excepf as otherwise provided hereiny, the management
and direction of the working forces and the agency are vested
exclusively with the Board. The Board retains all of its rights .
which were in existence prior to this Agreement, subject to this %

Agreement and appliable law.



ARTICLE THREE

DUES DEDUCTION

A. The Board agrees to deduct from the salary af any
employee covered by this Agreement, initiation fees and dues aof
the Uricorn which the employee authorizes the Ecard int writing to
deduct.

B. The Union shall certify to the Board in writing the
‘current rate of its membership dues.

€. The Union shall hold the Board harmless from arny
claims concerning such dues and other deductions providing the
Board has forwarded such monies to the Union.

D. Dues shall be deducted bi-weekly and forwarded to
the Urnion monthly and in accordance with the statute as currently
amended.

E. The Board anrees that effective July 1, 1381 the
Board shall deduct the sum of eighty five (B5%4) per cent of the
rate of the Local £8 Lviicrn dues from each and every wnon—Urnion
member of the barpgainivng unit PepFESEﬂtea by Local €8 orn a
morithly basis. This agerncy shop agreement shall conform to all

provisions of the New Jersey agewncy shop statute.



ARTICLE FOUR

INSQRQNCE PROGRAN

A. The EBoard shall continue to provide the health and
life insuranée programs présently in effect at ric cost to the
individual employee and deperndents for the life of the Agreement.

EB. The Bocard shall contivue to provide death benefit
insurarnce policy coverage in the sum qf %4, 000. 00 for each
regularly employed indiwvidual in the bargaining unit.

C. The Board shall maintain the existivng family drug
plan for the life of the Agreement.

D. It is understood that if the Beoard improves
insurance bernefits to cother 1& and 10 month employees, it will
alsc grart the same to employees covered by this ceomtract.

ARTICLE FIVE

SALARY AND DIFFERENTIALS

The saléry irerease for 1985-86 shall be 7.&5%, which
includes irncrement, on the base salaries; and the salary incéease
for 13586-~B87 shall be 7.5%, which ircludes irncrement, on the base
salaries. These increases shall be placed on a2 matually
acceptable guide attached hereto as the Schedules,

Custodians shall be givern a 10% differertial on
their base salary for a scheduled work week while performing the
late shift (doces rnot include fireman extra pay). This late shift
will cperate QOctober 1 through May 20. Such differenmtial will be
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« paid to those custodians commencing work after 2:00 F.M..

ARTICLE SIX

UNIFORMS AND MAINTENANCE ALL OWANCE

A. All employees shall be provided work uniforms as
per present practice of three (3) uniforms per year}

E. All employees must wear the uniforms provided every
day school is in session and shall maintain them in clearn and
gaod repair.

C. To defray the costs of the abligation to maintain
the uniforms, for each year of the contract, all custodial and
mairnterarce employees shall be paid an allowarce of ore hurndred
seventy five ($1735.00Q) dollars armually.

D. Security Guards shall receive a clothing allawance
af two hundred ($200,00) dollars énnually for each year of the
Contract.

.

E. Four (4) sets of Boiler Cleanirng coveralls shall be

provided at each building for such work.

ARTICLE SEVEN

WORHK HEEK

The work week for al employees shall comsist of 40
hours for all menths of the year, allocated 8 hours per day
inclusive of a 30 minute lunch pericod. Ary haurs worked prior to
7:00 A.M., or after the irdividuals normal assigned shift shall
be paid at the rate of time ard orme—-half.

—-5—-



ARTICLE EIGHT

EMPLOYEE RECLASSIFICATION -

The Board will adopt job descriptions after

consultation with the uniorn,

that are mutually agreeable to both
parties.

ARTICLE NINE

VACANCIES AND FROMOTION

A. The Board agrees to publiecize all vacarncies arnd

promations occurring within the bargaining

unit. All vacarcies

shall be posted with a copy of said posting sent to the Head
Custodian of each school.

B. The procedure for fillirng such vacarncies and
promotions shall be as follows:

1. A rotice shall be posted in each school at

least ten (10) school days before the final date applications
must be submitted.

Said notice shall contain a Job descriptian,
salary,

experierce and educaticnal requirements.

o

Members who apply for such vacancies and
promaotions shall

submit their applications to the Busirness
Rdministrator in

writing within the time limit specified in the
notice and shall

receive written ackriowledgment.
2. Members who desire to apply for positions which

-E—



ﬁéy be filled during their vacation periocd shall submit their
names to the Business Administrator, tagether with the
position{s) for which they desire to apply and an address where
they can be reached during_their vacation.

4, The following factors shall be amaorg the
criteria applied in vacarcy and proamctiormal decisions.

1. The required license for the position, if
necessary.

2. The wature of the duties of the position.

2. The employee’s experience as it relates to
the position.

4, The employee’s years of service in the
system.

o. No Custodiarn may be pramoted ta Head
Custodiarn urniless he possesses a current Boiler
Firemar®s Licermnse, and as Head Custodian, he
must continue to hold a current licernse.

ARTICLE TEN .

TRANSFERS AND REASSIGNMENTS

The Business Administrator with the récommendatioﬂ aof
the Director of Operation or Mainterance Foreman will assign or
reassign employees to the schools and to shifts as to provide |
adequate coverage at all times.

| ARTICLE ELEVEN

SCHEDULES

Schedules within the school will be made up by the
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ﬁkincipal arnd Head Custodian with the approval of the Director of
Operations. The schedule shall then be filed with the Busirness
Administrator,

ARTICLE TWELVE

SICH LEAVE

A. Sick leave is hereby defirned to mean the absernce
from his or her post of duty, of any member because of personal
disability due to illrness or injury, or because he or she has
‘been excluded from school by the school?’s medical authorities on
accaunt of a contagicus disease or af being guarantivned for such
diseases in his or her immediate househaold.

E. In case aof personal illrness for full-time
employees, an allowance <f full pay will be made for* fourteen
{(14) schaaxl daysy for 10 mornth employees twelve (12) schoaol days
in any schoal year. If any such person requires in a schaal year
less than this specified rnumber of days of sick léave with pay
allowed, all days of such leave not utilized that year shalljbe
accumnuelative to be used for additicnal sick leave with full pay
as needed in subsegquent years.

E. A dacter’s certificate stating illress, the
inability of the employee to report for work, and the pericd of
sucH disability will be required in case of absernce on account of
personal illress for more than three (3) consecutive days.

D. In the evernt af a pralonged illress, as evidenced
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by é doctor’s cértificate, satisfactory ta the RBoard’s Médical
Examiner, if needed an additiornal five (5) days shall be granted
for each year of employment, In ro case shall less than
twenty—-five (éS) days be available.

E. Members shall be given a written accournting of
accumulated sick leave days rno later tharn September 15 of each
school year.

F. The Board retains its power to grarnt additional
sick leave at its discretion.

G. Ir, the first yvear af emplaoymert, sick leave shall
be prao-rated per month based upori the number of sick days set
focrth in paragraph B.

ARTICLE THIRTEEN

VACATIDONS
A. Armual vacatian leave with pay for 12 month
emplayees shall be earned at the following rate: '
a. Two (2) weeks after ocne (1) year.
b. Three (3) weeks after five (3) years.
c. Four (4) weeks after fen (10} vyears.
d. Five (5) weeks after twerty (20) years.
E. Vacaticorn shall be pro-rated on employee’s

armiversary date each June 30th to determine amourt of eligible

vacation for that year.



ARTICLE FOURTEEN
SEFARABILITY AND SAVINGS -

A. If any provision or article or clause of this
agreement or any application of this Agreement to any employee ar
group of employees is held irnvalid by cperation of law or by a
Court or other tribunal of competent jurisdiction, such provision
shall be irncperative but all other provisions shall raot be
affected thereby aﬁd shall continue in full force and effect.

ARTICLE FIFTEEN

FULLY BRARGAINED EROVISION

A. This Agreement represents and irncorporates the
complete and fihal Uhdersfanding and settlement by the parties aof
all bargainable issues which were or cauld have beers the subject
of negotiations. During the term aof thiS'Qgreeméht rneither party
will be required to negotate with respect to any such matte;,
whether or rot covered by this Agreement, and whether or not
within krowledge or contemplation aof eieher or both of the
parties at the time they negotiated or sigrned this Agreement.

B. This Agreement shall in no way abbrogate the

Board's Rights and FPowers as defined in Title 18 and the

Administrative Code.
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ARTICLE SIXTEEN

MEMBERS' EMPLOYMENT

All persormel who desirve to leave the employment of the
Board through retirement must apply in writing to the
Superintendent givirng the effective date aof such retirement at
least sixty (60) days before such retiremert is to berame
effective,
ARTICLE SEVENTEERN

MEMBER RIGHTS

A. FPursuant to Chapter 123 Public Laws of 1374, the
Board hereby aprees that every emplayee of the Board shall have
the right freely to organize, Jjoin and support the Urnicon arnd its
affiliates for the purposes of erngaging in ecollective
riegotiations and processing grievarnces.

B. No member shall be prevented from wearing lapel

pins or cother similar idertificaticor of membership in the Uniom
or itgs affiliates. J

c. The personal life of a member is rot an
apprcpfiate concern or attention of the.anrd except as it may
directly prevent the member from performing properly assigred
functions during the worhday.

D. Members shall be entitled to full rights of
citizenship, and ro religicous or political activities of any

members, or the lack thereaf, shall be groaurnds for any discipline



or discrimination with respect to the professianai enplayment of

such members, providing such activities do not violate any local,

state or federal law, or interfere with the educational process.‘
| ARTICLE EIGHTEEM

UNION RIGHTS., PRIVILEGES AND RESFONSIRILITIES

A. Whernever any representative of the Union or any
member is mutually scheduled to parficipate during working hours
in negotiations or grievance proceedings, he shall suffer rno lass
in pay.

B. Local Unicn members and their representatives
may meet in school premises with prior permission of the
Superintendent, provided there is ro interference with normal
school operations. If rnecessary, the Busirness Administrator
shall assure access to premises to attend such meetings.

€. No meetirngs shall be held without pricr appraoval
of the Busiress Admirnistratocr. The Union arnd ité representatives
shall request permission fram the Business Administrator for the
right to use scheoeol buildings at &ll reasornable hours for
meetings. The Prirncipal of the buildiﬁg in questiocn shall be

rnotified in advanmce of the time and place of all such meetings.




ARTICLE NINETEEN

GRIEVANCE FPROCEDURE

A. Definition

1. A_grievance shall be defirned as a
complaint by an employee or the Union.

Class A grievarnces shall be defirned as
complaints that there has been a misapplication,
misirterpretation or viclation of a term or conditiorn of this
Agreement.

Class B grievarnces shall be defined as
complaints that there has been almisapplicatinn,
misinterpretation or viclation of a pzlicy or administrative
decision , and therefore Class R grievances shall rot be subject
to arbitration.

2. The term "grievance" and‘the procedure
relative thereto shall rct be deemed applicable in the case of
the failure or refusal of the Board to rernew the contract of a
prcbationary emplaoyee.

3. The term "empldyee" shall mearn any
regularly employed individual covered in Article One -
"Recognition". )

4. The term "representative" shall include
the Uriion and its aughorized nfficers.

5. The term "immediate" supericor shall mean



the person to whom the aggrieved emplaoyee is directly
responsible.

B. Procedure

étep 1: The matter shall be reduced to writing on
an approved grievance form and submitted to the Business
Administrator. The Busirness Administrator shall respond nc later
than three (3) working days fraom the receipt fo the written
grievance.
| Step 2: 1In the event the grievance is rct resclved
at Step 1 and'provided the grievance is a Class A grievance, then
the Union and only the Unicon, may submit the matter to binding
arbitraticon in accordance with the procedures of the Public
Employment Relations Commission.

The written reqﬁest for arbitration by the Union
must be filed with FERC and a copy served upon the Business
Administrator rno later ‘than tern (10) working days‘fram the
receipt of the Business Qaministratnr’s response at Step 1.

1. No response at any step within the time
allotted shall be deemed to be a denial‘of the grievarnce at that
step.

2. Urnicorn sponsored grievarices may be filed
at Step 1 within its discretian.

3. Written dispositions of all pgrievarnces at
Step 1 shall be focrwarded to the Union.




4. In the event of arbitration, the c&sts of
the arbitrator?s services shall be shared equally by the parties,
exéept that late cancellation fees shall be the sole
responsibility of the party requsting postporement.

S. Time limits shall be strictly adhered tao
and a grievance not raised or processed within the time allotted
shall be deemed to be abardoned.

E. Rll documents, communications or records
dealing with a grievarce, except disciplinary matters, shall not
be filed in any employee's persaﬁﬂel file.

7. R1ll meetings and hearirgs pursuarnt to
this procedure shall'not be canducted in public and shall aonly be
attended by the parties in interest and authorized
representatives.

B. The issue of the rorn-rernewal of
non—tenured employee shall not be the subject to Erovisioms of
this procedure.

9. A prievarnce must be raised at Step 1 rao

later than severn (7) workinp days follawing its occurrence.




ARTICLE TWENTY

EXTENDED LEAVES OF ARSENCE

A. Maternity lLeave

1. Natural Birth

A member shall rotify the Busirmess Admirnistrator
of pregrnancy as soom as it is medically confirmed. Said member
shall be permitted to work provided that statement fraom the
_physician certifyirng that the member is capable of carrying on
regular duties. The member also must submit the date of plarnmed
anticipated returmn to assignment.

= Adoption

Ary member adopting anm infart child shall
receive similar leave which shall commence upon receiving de
facto custody of said infant, or earlier if necessary to fulfill
requirements for the adoption.

E. Hold Public Office

The Board shall prant a leave of absernce without
pay or benefits to any member to serve in the first term of
public office other than those covered in Title 18R or in
~existing contracts.

C. &Special
Other leaves of absence without pay may be

granted by the Board for pood reasor.



D. Benefits
All benefits to which a member is entitled at
the time the leave of absence commenced, includirng unused
accumulated sick leave, sh&ll be restored upon returr, and shall
be assigried to the same position held at the time said leave
commernced, if available or, if not, to a substantially equivalert
position.

E. All extensiorn or rerewals of leave shall be
applied for and answered in writing. The regquest for such an
extensiocn or rernewal shall be made to the Busiress Administrator
at least rnirnety (30) days prior to the expiration of the leave.

ARTICLE TWENTY-OME

TERMINAL LEAVE

A. Each member with fifteen (15) or more years of

service in the system at the date of his retiremert (o vested

=

retiremert after fifteen -(15) years) shall receive a termiral
leave allowance of ene (1) day salary for each four (4) days of
accumulated uwnused sick leave, rot to exceed a total of Ffifty

{50) days salary.

ARTICLE THWENTY-TWQ

DAYS—-0OFF AND TEMFPORARY LEAVES

A. Fersons employed for full time service and paid
on the basis of a year or mornth shall be subject to the folleowing
rules. Thase employed for full time service and paid on the

[
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basis of a week, day aor hou?, shall be subject to the follaowing
r@les after three (3) months of continuous service:

i. Members shall not be abséﬂt from work
without first obtaining permission from the Busirness
Admirnistratocr urnless the abserce is caused by persorial illriess
which is covered by sickleave.

2. They shall forfeit their pay for absence
from any cause except personal illness, death in the immediate
family, deternticn on account of quarantine, enforced atterdarnce
at court, or by reason of court suprEha except where the
absentee is a party to the suit, irn which case orne day with pay
shall be allowed.

3. The EBusiress Admirnistrater shall have the
authority to excuse upcn request, at his discretion, and emplaoyee
for absence from duty of three (3Z) days during any school year,
withcut forfeiture of salary. The request hust bé submitted in
writing on a form provided %ive {3) days prior to the reques%ed
absernce. However, rno apprval shall be granted for days
immediately preceding or following a scﬁool holiday. The f;ve
(5) day limit will be waived in dire emergercy cases.

(a} If the above aforemernticrnd days are
unused they shall carry over as accumulated sick days based upon
the follawing Tarmula:

If three (3} days are unused at the end of



the year — two (2) days shall be carried over as accumulated sick

leave;

If two (2) days are unused at the end of the
year — one (1) day shall carry over as accumulated sick leave:

If cre (1) or less days are uriused at the end
of the year - zero (0) days shall carry over as accumulated sick
leave.

4, Irn case of death «f a wife;, husband,
father, mother, brother, sister or child in the family, no
deductiorn of salary will be made fﬁr abserice up to four (4)
waorking days within a week folloawing the death.

S. Irn the case of the death of a
grardparent, step—-grandparents or grandchild, no deduction in
salary will be made for the absernce of up to two (2) days
following the death.

In case of the death of a rephew, niece,
uncle, aunt father—-in-law, mother-in—law, brother—in-law or
sister—ir—law, 1o deduction in salary will be made for absence an
the day of the funeral. |

E. Ivi computing the salary of all employees engaped
for the ten month school year, 1/200th of the pay for a year will
constitute a day's pay. Irn computing the salary of all employees
engaged for twelve month contracts, 1/250th of the pay for a year

will constitute a day's pay. A deductiorn will be made cnly for
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absence on schoal days. No deducticorn will be made fer holidays
that may intervene, but absence on days in which there is anly
one session of school will be counted as a full day's abserce.

ARTICLE TWENTY-THREE

NEGOTIATION FPROCEDURE

A. Negotiatioms leading to a successor agreement
shall commence rno later than April 1 immediately preceding-the
termination date of this contract. The procedure af such
“terminations shall be in accord with the requirements of the
Publie Empoymerit Commissiorn then prevaiing, or as agreed uporn by
the parties at that time.

E. This agreement shall rnct be modified in whole aor
“in part except by an instrument in writing duly executed.

C. Except as cotherwise pravided in this Agreement,
all terms arnd conditions of employment set forth in written Board
policy shall remain in effect for the life ﬁf this Agreemerit.

ARTICLE TWENTY-FOUR
TENURE

The Board of Education shall have the right to grant
ternure to all members aof the custadial staff after three (2)
years and ore (1) day of service'if they are in possessicon of a
current Black Seal Certificate - Fireman's License upon a
resalutior passed at a public meetirg granmting said ternure.

All members of the custodial staff will receive
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teriure after five (3) years and one (1) day of service if they
are in possession of a current Black Seal Certificate Fireman'’s
License. This provision shall be effective for all emplayees
hired subseqﬁent to July 1, 1983. All peaplerpresently o staff
shall come under the provsion aof the 1981-832 Corntract.

Secuwrity Buards shall receive teriure after five (5
years arnd one day. All present Seurity Guards who have been
employed for five (3) years or longer must work an additioral
year (1385-86&) ard one (l) day to acquire said tenure. All
Custodians presently under terure who tréhsfér to the position of
Security Guard shall achieve tenure in the riew paosition after
warking three (3) years and ore (1) day subseguent to said
transfer.

ARTICLE TWENTY-FIVE

LICENSING REQUIREMENT

The Custodians preserntly employed, wha do not have a
fireman’s license within 20 months of appointment will be
terminated.

ARTICLE TWENTY-SIX

LONGEVITY
Laripevity paymens shall be made as follows:
Custodian 400,00 after fifteen (15) years
400. 00 after twenty (20} years
400, 00 after twenty—-five (23) years
Head Custaocdiar $4E&E6.00 after fifteern (13) years



and Utility 466. 00 after twenty (20) years
Repairman E466. 00 after twenty—-five (25) years

ARTICLE TWENTY-SEVEN

SPECIAL ASSIGNMENTS

A. All employees possessing a Firemen's licencse
shall be paid an additiornal %$2235.00 per year as set forth in the
appropriate salary Schedules.

E. A Custodian holdirng a current Elack Seal
‘Certificate will be eligible for the compensation set forth in
paragraph A of this Article plus extra compensation. This
compensation shall be Five Hurndred Twenty Five ($52S5S.00) Dollars
for the term of this Contract, while regularly assinred as the
fireman on either the early or late shift. They will be
responsible for the operation and mainteriarce of the heating
system, and shall be respornsible for weekend and holiday building
and boiler inspection. This amount is refle:ted.on the
appropriate salary schedules.

C. In case of illress or emergercies, Custodians
who are assigned to act as firemen continucusly for acne (1) week
or more, will be compernsated at the prevailirg firemer’s rate
based on Five Hundred Twenty Five ($525.00) Dollars.

D. Custodians substituting for head Custodians on
vacation or for any extended abserice will be given extra

éompensatimn of Fifteen ($15.00) Dmllars per week whern assigned

M
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to this duty for one (1) week or more.

E. The firemen in the Career Center shall receive
arn extra stipend of Two Hundred Seventy'Five ($275.00) Dollars
for the yearlISBS—BE and Three Hundred ($300.00) Dallars for the
year 139B8&-87.

F. All stiperds for Security Guards ($100,00),
Bus-Drivers ($30.00), and Standby Bus-Drivers ($25.00), are
reflected on the appropriate guides.

B. For the year 1985-86 there shall be a payment of
Two Hundred Seventy Five ($275,00) Dollars made orn or about
Jarwary 1, 1986 for each bargaining unit employee to EE forwarded
to Local 68, I.U.0.E. This amount will be utilized by the
membership of Loccal €8 at its discretion. The ratification of
this Agreement shall be the authorization of the Board to forward
this payment to the Union. For the year 138&-87, made on or
abont Januwary 1, 13987, this said amount shall be ‘increased tao
Three Hundred ($300.00) Dollars. '

ARTICLE TWENTY—-EIGHT

TERM_AND RENEWAL

This Agreement shall be in full forece and effect
from July 1, 1985 to and including June 30, 1987, and shall renew
itself from year to year thereafter unless, at least sixty (6O
days prior to its termination o the anniverséry date thereafter,

writter notice to the contrary be given by either party hereto.

= =
—23—-



MISCELLANEOUS
The Holiday Schedule for all members of the Unit for

1985~86 ard 1386-87 are attached hereto although riot a part of

this Contract.

IN WITNESS WHEREOF, the parties have hereuntco set

their harnds ard seals on this day of s 198&.

ESSEX COUNTY VOCATIONAL SCHOOL ~ INTERNATIONAL UNION OF
' OFPERATING ENGINEERS

LOCAL €8 - LOCAL &&A-E




1985

July 4
September 2
October 14
November 3
Novermber 7-8
November 11
November 28-29
December 24-25
1986

January 1

January 20

February 17°
March 28

May 26

ESSEX COUNTY VOCATIONAL-TECHNICAL SCHOOLS

TWELVE-MONTH SCHOOL YEAR

1985-86
Thursday Independence Day
Monday Labor Day
Monday Columbus Day
Tuesday Election Day
Thursday & Friday NJEA Convention
Monday ‘ Veteran's Day
Thursday & Friday Thanksgiving
Tuesday & Wednesday Christmas
Wednesday New Year's Day
Monday ‘ Martin Luther King's
Birthdgy
Monday President‘s Day
Friday : Good Friday

Monday Memeorial Day
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