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This Agreement entered into this 29tk day of April, 1988,
by and between the Board of Education of Plainfield, the City
of Plainfield, New Jersay, hereinafter called the “Board" and
Plainfield Education Association, hereinafter called the
"Assocliation.™

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement, be it resolved,

in consideration of the following mutual covenants, it is here-

by agreed as follows:



The Plainfield Board of Education hereby recognizes the
Plainfield Education Association as the exclusive reapressnta-
tive for the purpose of collective negotiations under N.J.S.A,
34:13A-1 et seq. for employees of the Board as follows:

A. 1, All professional staff personnel who are rsquired
to held an appropriate cortificito issued by the State Board of
Examiners, excepnt as listed below in B ‘ .

2. Aides, including, but not limited to, attendances.
lunchroom, teacher, clerical, library, bus, laboratery, and
locker room

3. Custodial and maintenance persconnel, including,
but not limited to, head custodians, custodians, custodian-
firemen, custodian-drivers, assistance custodians, maintenance
mechanics, maintenance mechanics helpers |

4. All secretaries and clerical omplo}on

S. All security officers

6. All extra-curricular (athlestic and non-athletic)
advisors and coaches

B. but sxcluding:

T. Managerial executives

2. Supervisors within the meaning of N.J.$.A.
34:13A-5.3

3. Confidential employees within the meaning of

N:J-th- 3‘:13&"’5-3



4, Probationary custodians and maintenance personnel
5, Hourly or day-to-day substitutes
6. Tcmporﬁry custodial/maintenance personnsl employed

for lass than ninety {(90) working days
7. Existing titles under the 1983-835 contracts cur-~

rently excluded will not be challenged by the PEA provided the
nature of the work of these titles remains unchanged

C. The term "employee" shall, when used hereinafter,
refar to all employees as listod'in the bargaining unit defined
above in A.1-6, The terms teacher, aide, custodian,’ secretary,
and security officer shall refer to the employees in classifi-
cations A.1-5, respectively, wvhen used hereinafter.

D. References to males shall include famales and refer-

ences to females shall include males.



ARTICLE II
IATION

A. The parties agree to snter inteo collective negotia-
tions over a successor agreement in accordance with Chapter
123, Public Laws of 1974, in a good faith effort to reach
agreement on matters concerning the terms and conditions of
employment. Such negotiations shall begin 1n accordance with
PERC rules. Any agreement s0 negotiated shall apply to all
employees within the bargaining unit, be reduced to writing, be
signed by cthe Board and the Association, and be submitted to
the Board for adoption after ratification by the Association.

B. The Board may be represented by a committee appointed
by the president. The Association may be represented by a
committee of its own choosing, not to exceed five (5) in num-
ber. The parties concerned may call upon competent, pro-
fessional or lay representatives to assist thena.

C. The Board agrees not to negotiate conéorninq said
employees in thes negotiating unit with any organization other
than the Assocjiation for the duration of this Agreement. The
Board and the Association also agree that all negotiation ses-
sions be conducted in private.

D. This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing duly

executed by both parties,
E. This contract contains a full agreement between the

parties. There shall be no verbal agresmants, understandings,



or warranties and any change hereto shall be by an instrument

in writing and duly executad by both parties.



ARTICLE III
GRIEVANCE PROCEDURE

A. A "grievance" is defined as an appeal by an smployess,
or a group of employees or the Association, of the interpret-
ations, application, or violation of the policies, agreements,
and administrative decisions affecting them.

B. Procedure

Any grievance to bs considered under this procedure
must be initiated by the employee within thirty (30) work days
of the time the employee knew or should have known of its oc-
currence. For the purpose otﬁprocnlaing 4 grievance of an
employee or homogeneous work-year class of eaployees, work day
shall be defined as a day as schedulsd on the work calendar for
said individual or class (i.e., for teachers - days for which
school's in sassion). For group and/or association grievances
involving'contcntionl of 10-month and 12-month employees, time-
lines shall be governed by the twelve-month work calendar.

LEVEL ONE: Any employes who has a grievance shall
submit a written grievance tolhil or her supervisor and sched-
ule a conference to discuss the grievance with his or her
supervisor. The written grievance shall include a statement of
the grievance and the remedy sought. The confarence to discuss
the grievance shall be held within ten (10} working days of the
submission of the written grisvance to the supervisor. The
aggrieved employee may have an Association representative

present at such conference. The supervisor shall communicate



his/her decision to the employee and the Association in writing
with reasons within ten (10) working days of the completion of
the conference.

LEVEL TWO: If, within ten (10) work days of the re-
caipt of the decision at Lavel One, the employee is dissatis-
fied, the Association on his/her behalf may appeal that deci-
sion to the Superintendent of Schools or to his/her designee.
The appeal to the Superintendent must be made in writing
specifying: '

(a) the nature of the grievance

{b) the nature of the resolution snuéht.

The Superintendent or his/her designee shall mest with the
concerned parties within ten (10) work days. He/she shall
attempt to resolve the grievance as quickly as possible, but
shall render a decision within a period not to exceed ten {10)
work days from the time of the meeting with the concerned par-
ties. The Superintendent or his/her designee shall communicate
his/her decision in writing with reasons to the employes, the
principal or supervisor, and the Plainfield Education Associa-
tion.

LEVEL, THREE: Within ten (10) work days of receipt of
the dacision rendered at Level Two, the Asscociation may appeal
that decision to the Board of Education. The appeal shall be
submitted in writing through the Superintendent of Schools who
shall attach all related papers and forward the appsal to the
Board of Education. Ths Board, or a committee thereof, shall

review the grievance and the decisions randered at all levels,



;nd shall, at the option of the Board or upon the request of
the Association, hold a hearing with the concerned parties and
render a decision in writing with reasons to all parties within
thirty‘(aoi calendar days of raceipt of the appeal.

LEVEL FOUR: A claim by an employee or a group of
employees shall constitute a grievanca beyond Level Three and
shall be processad by the Association beyond Lavel Three only
if it pertains to a misinterpretation, misapplication or in-
equitable application of the t-éns of this contract. If the
decision of the Board does not resolve the gri.vancolto the
satisfaction of the Association and the Association wishes a
review by a third party, it shall so notify the Board within
tenn (10) work days of receipt of the Board decision.

C. Proceduge for Securing the Services of an Arbitrator

The following procedure will be used for securing the
services of an arbitrator:

1. A request will be made to the American Arbitration
Association to submit a roster of persons qualiticd to function
as an arbitrator in the dispute in guestion.

2. If the parties are unable to determine, within ten
{10) calendar days of receipt of'tho list, a mutually satis-
factory arbitrator, the American Arbitration Association may be
requested by either party to designate an arbitrator.

3. The arbitrator shall limit himself/herself to the
issues sdbmittod to him/her and the arbitrator shall consider
nothing elsa. He/she can add nothing to, nor subtract anything

from the contract batween tha Board and the Association. The



recommendations of the arbitrator shall be binding, Oniy the
Boaxrd, the Superintendent, the employes and the Association
shall be given copies of the arbitrator's report of findings,
reasons, and decision. This shall be accomplished within
thirty (30) calendar days of the conclusion of the arbitrator’s

hearing.

D. Miscellansous Provisionsg
1. Any employes may be represented at Level One of

the grievance procedurs by himself/herself. At succeeding
levels he/she shall be reprasented by the Association or its
designee. ‘

2. Failure at any level of this procedura to communi-
cate the decision on a grievance within the specified tinme
limits shall permit the grisvant to proceed to the next level.

3, If the appeal is not forwarded by the grievant
and/or the Association (whichever is applicable) within the
required time limit, the appeal shall be considered t-rminat?d.

4. A grievance which is not settled Sy the last day
of the academic year shall be expedited so that settlement may
be achieved as soon as poassible.

5. A grisvance by a group of employees which is cen-
tered in one building shall be initiated at Lavel One. A
grievance by a group of smployees which is not centered in one

building shall be initiated at Level Two.
6. Each party shall bear the total cost incurred by

itself. The fees and expenses of the arbitrator are the only

costs which will be shared equally by the two parties.



7. Written grievances must be countersigned by the

Association.
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ARTICLE IV
EMPLOYERS' RIGHTS

A, 1. No teachsr szhall be disciplined, reprimanded,
reduced in rank or compensation or deprived of any professicnal
advantage without juat cause. Any such action asserted by the
Board, or any agent or repressntative thereof, shall be subject
te the grievance procedure hersin set forth but not to binding
arbitration; howsaver, disciplinary reprimands (as distinguished
from evaluations) shall be subject to binding arbitration.

2. No secretary shall be discharged, &1-ciplined;
reprimanded, reduced in rank or compensation for arbitrary or
discriminatory reasons and without reasonable grounds which can
be substantiated; and any such action sxecuted by the Board or
any -agent or representative therecf shall be subject to the
grievance procedure herein set forth.

3. No other eaployee shall be removed from his/her
position after the probationary period, or be in.n written
raprimand or be reduced in compensation or have an increment
withheld without just causes.

4. Prior notice to appear befores the Board or any
committea or member thereof or Superintendent or his/her
designee comcerning any matter which could adversely affect the
continuation of that employee in his/her office, position or
employment or the salary or any increments pertaining thereto,
shall be given in writing and shall include the reasons for

such masting or intsrview.
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5. Employees shall be entitled to have a representa-
tiva of the Association to advise him/her and represent him/her
at any meeting or interview which might adversely affect
his/her employment status.

B. An employee shall be suspended with pay pending an
investigation, hearing or trial thereof except in two cases
pursuant to N.J.S.A. 18A:6-8.3: (1) if the reason for the
suspension was a criminal indictment, and (2) if charges have
been filed in accordance with the tenure law, the suspension
may be with or without pay at the Board's discretion.

C. The Board and the Association agree that when and.it a
grade is to ba changed, the teacher should be consulted before
the change is made. If the grade is changed without consulta-
tion or approval by the teacher, the person making the change
shall sign it. The teacher shall be notified within two weeks
of the change provided that the teacher is still in the employ
of the Board.

D. The Board shall conduct a fair hearing of all griev-
ances. On hearings pertaining to matters restricted from going
to arbitration in accordance with Article III B, Level Four,
only the question of the fairnass of the grievance hearing
shall be possible to be submitted to arbitration.

;. Any smaployes who desires to may wear a pin or other
identification of membership in the Association or its affili-
ates, providing that the wearing of such pin or identification
does not adverssaly atfect the operation or morale in the office

or work station.



F. All maintenance/custodians, aides, and security offi-
cers shall be placed on a ninety (90) day probationary period
after initial hiring as a regular employee and during such time
may be removed with or without cause. No reason need be given
for such removal and such removal shall not be subject to the
grievance procedurs.

G. Notice of termination and nonrenewal of a teacher's
contract shall be governed by statute. Secretaries, security
officers, aides and custodians ihall be notified by June 1 if
their contract will not be renewed for the following- school
year. Employees other than teachers shall receive thirty (30)
days notice or thirty (30) days pay if their contract is termi-
nated during the schoollyork year. Noncertificated amployees
who are voluntarily resigning shall give thirty (30) days
notice.

H. 1. An employee shall have the right at reasonable
times and places to review his/her personnel fi}c, with the
exceptions noted below, to receive one (1) copy, at Board ex-
pense, of each iltem contained therein and within five (5) days
of the initial review, to append comments to such materials.

An employee may have a representative of the Association accom-
pany him during such review. The following type of documents
shall not be subject to review: (a) Letters of References; (b)
Comparative Evaluations used for purposes of promotions.

2. No material derogatory to an employee's conduct,
service, character, or personality shall be placed in his/her

personnel file unless the employees has been afforded an oppor-



tdnity to review the material. The employee shall acknowledge
that he/she has had the opportunity to review such material by
affixing his/her signature to the copy to be filed with the
éxpress understanding that such signature in no way indicates
agreament with the contents thereof. The employee shall also
have the right to submit a written answer to such material and
attach it to the file copy. The exclusions set forth in H.1.
shall he applicable.

3. An employee shall receive a copy of any evaluation
materials, letters of complaint, or commendation, excluding

material cited in H.1., before such material 1s:inuortod into

his file.
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ARTICLE V

SOCIATION RI AND PRIVILEGRS

A. The Board shall meet with the Asmociation's Executive
Committee at mutually acceptable times upon written request by
the Association. The Association and the Superintendent shall
set the agenda for such meetings.

B. The Superintendent and the Association's Executive
Committee shall meet at least twice a year during the months of
October and February. Other meetings may be scheduled at mutu-
ally acceptable times at the request of the Association.

C. The Association shall appoint people to serve on an
orientation committee for new employees and on in-service pro-
gram planning committees. This language is not intended to
reqﬁir- the establishment of either an orientation or in-ser-
vice program planning committee, other than referred to in
Article XX (Instructional Council).

D. 1. The president of the Association df his/her
deaignee, whichever shall be in a departmentalized aituation,
shall have no more than four instructional periods and shall be
excused from homeroom assignments and study hall duties. Such
classes shall be assigned in the morning unless. scheduling
makes this impossible. This assignment shall not interfere
with the necessary aid or assiatance to students required

ocutside of class time.

2. Should the Asscciation president be an alementary

teacher, release time will be granted from playground,

-1 5—
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cafeteria and p.m. bus duties for an elementary teacher who was
elected as president of the PEA. However, this assignment
shall not interfere with the necessary aid or assistance to
parents or students required outside of class time, which time
shall take precedance over the release time for Asaociation
duties, The building principal shall determine the priorities
of time in the event of a conflict in schedule.

3, For the Association president who is an elementary
teacher, avery effort to schedule classes at the end of the day
which are covered by a special teacher, i.e., physical educa-
tion, art, library and music will be made. Wherein possible,
svery effort will be made to schedule compensatory education
students at one time, Provided no parent or student conferance
has been scheduled, the Association president who is an elemen-
tary teacher may be allowed to be released as socn theresafter
as his or her students are dismissed. The Association
president who is an elementary teacher, need not come back to
release his/her students who are covered by a special teacher
by the end of the day, provided this additional responsibility
which is to be placed upon the special teacher, is assumed by
the special teacher on a voluntary basis, and if not, the
elementary teacher must release his/her class. _

4. Should the Association president be a secretary,
aide, security officer, or custodial employee, said presidant
shall be assigned to no more than twenty-four (24) hours per

week work responsibilities, as assigned by his/her supervisor.
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E. The Board agrees to furnish to the Association in
response to reasonable regquests from time to time all available
public information concerning the educational program and the
financial resources of the diatrict.

F. The Association shall ba notified and consulted prior
to the Board of Education taking action r-sulting in a reduc-
tien of force of ten (10) or more unit members.

G. The Association and its representatives shall have the
right to use school buildings at reasonable hours for meetings.
Approval for use of the buildings shall be acquired through the
appropriate channels, Such approval shall not be unreasonably
denied.

H. Where facilities exist the Association shall have the
right to use the inter-school mail facilities and school mail
box;s.

I. The Asscociation will be involved in the planning of
any in-service program. ,

J. 1. Ths PEA grievance chairperson shall be permitted
to be released immediately after the dismissal of his/her atu-
dents on those days that the said chairperson is activaly en-
gaged in handling grievance matt;rs, provided such person signs
out with the building principal and indicates where he/she is

going to conduct such activity.

2. Such assignment shall not interfere with the
naecessary aid or assistance due parents or students reguired
outside of class time, which time shall take precedence over

the release time for investigating grievances. The building



pfincipal shall determine the priorities of time in the event
of a scheduling conflict at Level One only.

3. Should the PEA grievance chairperson be a non-
teaching employee and be assigned to the first or sacond shift,
he/she shall be permitted to be released from work responsibi-
lities thirty (30) minutes on those days that said chairperson
is actively engaged in handling griavance matters, but no more
than a total of one (1) hour per week, provided such person
signs out with the supervisor and indicates that he/she is
going to conduct such activity.

4. Such assignment shall not interfere with the
necessary job responsibilities or emergency situations which
shall take precedencs over the release time for investigating
grievances. The building principal shall deteraine the priéri-
tieshof time in the event of a work conflict at Level One only.

K. In the event the need arises for a meeting to be held
during normal school hours:

1. For secretaries only, the president of the Associ-
ation is authorized to request permission for early dismissal
of secretaries for said meeting. Such approval for early dis-
missal shall be at the diacrotion'of the Superintendent of
Schools.

2. The Association shall be granted the right, upon
the conclgsion of negotiations only, for conducting one general
membership meeting baginning at 3:30 p.m. for the purpose of

ratifying the agreement,



L. Each new employee, when hired by tha Board of Educa-
tion, shall be informed by the Personnel Department of the
existence of the Plainfield Education Association and shall be
given a copy of this Agresment, if available.



ARTICLE VI
HOURS AND WORK LOAD

I. TEACHERS
A. For the purpose of this section, Special Education

Teachers will be consideared elementary or secondary school
teachers according to the school to which they are assigned.
B. 1. The work day for various categories shall be aa
follows: '
(a) Teachers at the elamentary achool will have a
maximum work day of seven (7) hours and five (5) minutes.
(b) Teachers at the secondary school will have a
maximum work day of seven (7) hours and twenty (20) minutes.
) (c) Child Study Team members will have a maximum
work day of seven (7) hours and thirty (30) minutes.
{d) Adult Learning Center teachers will have a.
full-time day from 9:00 a.m. to 2:30 p.m., inclusive of a
thirty (30) minute duty-free lunch period.

2. Teachers are on duty after school to hilp stu-
dents, confer with parents, and carry on other professional
duties. A principal may occasionally excuse a teacher at dis-
missal time for good cause. Teachers are excused at dismissal
on Fridays and days preceding a school holiday.

3. Teachers shall have a duty-free lunch period of at
least the following lengths:

(a) Elementary - 30 minutes
{b) Middle -~ 1t period



{c) Senior High - 1 period

{d) ALC - 30 minutes
except in cases of emergencies involving the health and safaty
of students and taachers.

C. Effective with the 1984-8% school year, the Board
shall have the right to reduce the High School lunch to thirty
(30) minutes. In the event this change is implemented, tha
difference between the new lunch period and the regular class
period shall be provided to teachers as added unassigned time,
scheduled at the end of the day. Teachers may leave school at
the start of this unassigned time. This shall apply only éo
those teachers whose lunch period is reduced to thirty (30)
minutes. The Board reserves the right to determine the langth
of the period.

'D. 1. Building-based teachers may be required to remain
after the end of the regular work day, without additional com-
pensation, for the purpose of attending building faculty or
other professional meetings on Monday no more than five (5)
days each month., Such mestings shall begin no later than ten
{10) minutes after the student dismissal time and shall run for
no more than sixty (60) minutea, except in cases of emergencies
involving the health and safety of students and teachers. An
Association representative shall hava the privilege to speak
after the conclusion of such meetings.

2. In the avent that Monday is not a working day, a
building faculty or professiocnal meating may be held the first
working day of the week not followed by a nonworking day.

- B



3. Whenever practicable, meetings which take place on
a voluntary attendance basis shall not be called on PFridays or
on any day immediately preceding any holiday or other day on
which teacher attendance is not required at school.

4. Whenever practicable, notice of an agenda for
meetings shall be given to teachers involved at least two (2)
school days prior to the mesting, except in an emergency.
Teachers shall have the opportunity, whenever practicable, to
suggest items for the agenda.

E. 1. Whenever posasible, middle school or high school
subject area tesachers shall not be required to teach more éﬁan
two (2) subject areas, nor more than a total of two (2) teach-
ing preparations (different subjects) at any one time, except
when a curriculum change necessitates such a practice.

-. 2. Whenever possible, regular classrocm tsachers in
the middle and high schools shall not be required to change
subject area teaching stations more than two (2) times during
the school day, except when a curriculum chanqornocoslttatos
such a practice.

3. Whenever possible, except in those situations
where the practice already exists or where a change in the
curriculum necessitates such a practice, elementary school
teachers shall not be required to change subject area tsaching
stations.

4. Prior to the adoption of any educational program
which would result in an exception to the provisions of E.1, 2,

or 3 herein, the teachers affected shall be given the opportu-
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nity to consult with the membars of the administration who are
making the decision. The teachers affected may be represented
by the Association. Sections 1, 2, and 3 above, are not sub-

ject to binding arbitration.

F. Teachers shall bs regquired to make themselves avail-
able four (4) evenings each year from 7:30 to 9:30 for the
purpose of conferring with parents or other interested persens.
The 7:30 to 9:30 times may be changed on two of these evenings,
providing the teachers and the bfincipals concur. The Board
and the Association encourage voluntary attendance at addition-
al worthwhile evening meetings.

G. For the duration of this Agreement, the Board hereby
agrees to continue its practice of granting one preparation
period pex day for teachers at the senior and middle schools,
except for English tesachers at the senior high school who shall
be granted two (2) preparation periods per day in light of the
requiraments of composition review. Effective January 1, 1977,
the English teachers at the sanior high achool may be assigned
by the Board to a fifth teaching period in lieu of a duty)
however, the English teachers at the senior high school will
retain their two (2) preparation periods and no presently em-
ployed English teacher at the senior high school will be laid
off or excessed as a result of this change.

H. School librarians may request secretarial assistance,
and such assistance will be provided with the approval of the
principal within budgetary constraints.

II. SECRETARIES



A. A normal work week for secretaries shall consist of
five (5) working days, namely, Monday, Tuesday, Wednesday,

Thursday and Friday.

B. A normal work week shall consist of thirty-seven (37)
hours per week during the school year, and thirty (30) hours
per week during the summer months. Dismissal on Fridays will
ba 1/2 hour earlier than the other days of the week during the
students' school year.

C. Each work day shall have a 15 minute break period in
the morning as well as a 15 minute break period in the after-
noon.

D. Each work day shall have a lunch period of one (1}
hour which shall not be included or considered a part of the
work day.

-'E. Each secretary, on regquest, shall be given in writing
by her immediate supervisor a definition of the duties for
which she/he is responsible. _

F. The starting and quitting times of sociotariol shall
be as uniform as practicable from building to building taking
into account scheduling requirsments as determined by the
building administrator. Changes in the starting and quitting
time on any day shall not be made without first affording the
sacretaries involved a minimum notice of four (4) working
hours. If the starting and quitting time is to be changed
permanently, the sacretaries involved shall be given a minimum

notice of two (2) weeks.
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G. A sacretary or secrataries requested to work in an
emargency falling on a holiday or vacation day shall be re-
quired to fulfill the request in inverse order of length of
gervice in the district. A roster of secretaries for such
assignments shall be compiled, distributed and brought up to
date every six months. A secretary shall be axcused from her
turn only upon verified personal illness or other clear proof
of unavoidable absence. In such case, the secrstary involved
shall be placed next in order of availability.

III. MAINTENANCE/CUSTODIANS .

A. The standard work week for all employees of this cate- .
gory, regardless of the shift to which they ara assigned, shall
be forty (40) hours consisting of five (S) eight-hour periods
of work, exclusive of one hour duty-free lunch,

B. One (1) week's notice must be given in order to change
any shift assignment, except in cases of emergencies.

IV. AIDES

A, Aides-shall be compensated for all hours worked.

B. Aides who are employed to work more than four (4)
hours par day shall be entitled to a duty-free unpaid lunch.

C. Breaks - Reqularly employed Aides will he entifled to
a ten (10) minute break if they work betwsen 9:00 a.m, and
11:00 a.m. or between 1:00 p.m. and 3:00 p.m, on a continuous
schedule.” The ten (10) minute break will be one for the morn-
ing and one for the atterncon. These breaks are considered
part of the regular working day and are to be taken at a time

or times mutually agreed upon between Aide and supervisor.



V. SECURITY OFFICERS
A. The normal work day shall be seven (7) hours and

thirty (30) minutes inclusive of one-half hour duty-free lunch

and one fifteen (15) minute break.
B, Overtime assignments shall be offsred on a rotating

basis for the purpose of equity.
VI. OVERTIME COMPENSATION

A. Part-time noncertificated employeses must work a mini-
mum of forty (40) hours in any one (1) week in order to be
eligible for overtime compensation at time and one-half rate of
pay based on their daily rate of pay.

B. Full-time noncertificated contractual employees shall
be eligible for overtime compensation at one and one-half times
their hourly rate of pay for all hours worked beyond eight (8)
houés per day and/or forty (40) hours per week.

C. All paid days under contract shall be considered as
worked for purposes of credit towards the forty (40) hour week

for overtime compensation.
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ARTICLE VII
SALARIES

A. 1. All employees entitled to mileage reimbursement
shall be paid at the rate of twenty-one cents (21¢) a2 amile.

2, Employees under ten (10) month contracts shall
have the option of being paid in twenty {20) or twenty-four
(24) installments, and under twelve (12) month contracts shall
be paid in twenty-four (24) installments on the fifteenth and
last day of sach month. In all cases when the fifteenth or‘th.
last day of the month fails on a day on which c;ployocs are not -
required to be in school, the paycheck will be issued the last
working day prior to the fifteenth or the last day of the
month.

3. If an error is made in the amount of money an
employee 1s supposed to receive, the arror shall be rectified
as soon as possible but in no case later than the next pay-
cheack.

4. The tirlg check of any year shall provide a state-~
ment of the deductions which have bean made.

5. Salary Schedules A-1 through H are in effect for
the years indicated thereon.

B. 1, BEffective July 1, 1979, the positions of Social
Worker, Learning Disability Specialist and Psychologist shall
be ten (10) month positions and the ratio for each shall be

1.1. However, the individual teacher's salary shall not be



-

lowerad but shall remain at the 1978-79 figure until such time
as the application of the 1.1 ratio exceeds the 1978-79 salary.

2. Any person hereinafter hired by the district whe
would fall into the classifications of parsons covered by Arti-
cle VII, B.1, shall be paid strictly according to the teachers'
salary guide {(without ratio) and such individuals shall work
the same calendar and work day as the other tsachers. The
length of the work day shall bn‘cqual to that of other teachers
in the building to which assigned, on a day to day bhasis.

C. Any teacher who is required to work beyond the regular
teacher in-school work year as defined by the School Calendar
and Article XXII of this contract shall be compensated at the
rate of 1/200 of his/her annual salary per day. This provision
does not apply io non-per diem employment such as Summer School
or Curriculum Committees.

D, The Board retains to itself the right in accordance
with N.J.S.A., 18A:29 to withhold any and all increments.

E. Twelve (12) month Psychologists and Learning Disabili-
ty Teacher Consultants with a sixth-year protollionil diploma
shall receive an additional $500.00. It is understood that
this article shall continue in the contract and shall apply if
the district ever res-establishes the twelve (12) month Psycho-
logists and/or Learning Disability Teachar Consultant posi-

tions.
F. Special Education teachers employed by the Board be-
fora September 3, 1983 shall continue to receive an additional

five hundred ($500) dollars each year. All Special Education
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Teachers hired after September 3, 1983 shall not raceive any
additional stipend.

G. 1. Adult learning Center Teachers will be given one
vear's credit on the salary guide for sach 935 hours worked in
Plainfield.

2. All hourly Adult Learning Center Teachers shall
advance a maximum of one step on the salary guide on July 1 of
each year of the contract if such hourly teacher works a mini-
mum of 260 hours between the preceding July 1 through June 30
period. In the event a teacher fails to make the niﬁimul num-
ber of hours during the preceding contract year to qualify for
a step, said teacher shall be advanced one step at the point
when 260 hours have been accrued, Howaver, under no circum-
stances may this provision be interpreted to provide for more
than one step advancesment in any single contract year.

H. 1, No more than thirty (30) days from the effective
date of retirement, a teacher shall receive compensation com-
puted at the following rates:

Compensation Maximum #  Maximum

Teachers per day of days Compensation
1987-88 $18.00 250 $4,500
1988-89 18.00 250 4,500

2. No more than thirty (30) days from the effective
date of the retirsment, the following employees shall receive

compensation computed at the rates listed below:



Compensation Maximum # Maximum
Secretaries per 3 days* of days Compensation

1987-88 $27.00 100 $2,700
1988-89 27.00 100 2,700
Maintenance/

custodial/bus

drivers,

aides, secu- Compensation Maximum # Maximum
rity officers per 3 days* cf days Compensation
1987-88 $21.00 100 $2,100
1988-89 21.00 100 2,100

*Compensation per three days is computed at a rate of
par day for one third (1/3) of unused sick leave.

I. The following provisions shall apply to aide employees
only:
1. Salary - Aides will be hired at an annual salary
based on an hourly rate for an established number of hours per
day for 200 days per year. These calculations are set forth in

Schidulo A-2.
2. Pay Periods and Pay Day - Aides working four or

more hours per day, hereinafter called "full time Aides," shall
be paid in twency (20) installments on the fifé.onth or last
day of the month. In cases where the fifteenth or last day of
the month falls on a day on which aides are not required to be
in school, pay will be issued the last working day prior to the
fifteenth or last day of the month. Aides working less than
four hours per day, hereinafter called "part time Aides,” shall

be paid twice monthly as follows:
(a) For time worked between the 1st and 15th of

any month - the last working day of that month.
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(b) For time worked hetween the 16th and final
day of any month - the 15th or lasat wbrkinq day bafore if the
15th falls on a holiday.

(c) The final paycheck of the school vear shall
be received on or before July 15 following the close of the
school year.

J. Any aide who is requested to supervise and/or parti-
cipate in a field trip that is scheduled or runs beyond the
normal work day shall be compensated at his/her hourly rate for
each additional hour or fraction thereof worked. .

K. Payment for overtime service parformed by regular
salaried éuntodiallmnintenanct and secretarial employess will
be at a rate that is equal to one and one-half (1-1/2) times
said smployes's regular rate of pay, except that service ran-
dered on Christmas Day, Easter Day, July 4th, Thanksgiving Day,
Labor Day, and New Year's Day will be paid at the rate that is
equal to two (2) times the daily rate of pay gt-thu eaployee
involved. The double time rate herein will be paid only on the
basis of service actually performed for a full one-half hour.

L. The !olloﬁinq hrovilion shall apply to only those
employees in the maintenance/custodial category:

1. Acting head custodians will be paid $6.75 per day
above their regular custodian/fireman rate.

2. Custodial employees assigned to work on Saturday
or Sunday as part of their reqular work week shall be paid a
bonus that is squal to twenty-five (25%) percent of their regu-



lar salary for each day worked. This bonus is to apply to
Shift One, Shift Two, or Shift Three.

3. Custodians assigned to work after 12:00 midnight
on the third shift will be paid a bonus that is equal to seven
(7%) percent of their regular salary Monday through Friday and
twenty-five (25%) percent 1f assigned to work Saturday or Sun-
day.

4., Custodians assigned to work after 7:00 p.m. on the
second shift will be paid a bonﬁl that is equal to four and
one-half (4-1/2%) percent of their regular salary Monday
through Friday and twenty-five (25%) percent if assigned to‘
work Saturday or Sunday.

5. Assistant to head custodian in charge of a second
shift will be paid a bonus of $565.00 per yesar, and when in
charéc of the third shift will be paid a bonus of $864.00 per
vear. These amounts are over and above the custodial/firemen
contractual salary and the shift bonus of four and one-half
(4-1/2%) percent, seven (7%) percent or twonty-fivc (25%) per-
cent as is applicable under Article VII, Section L, Items 2, 3,
and 4.

6. Custodian/firemen who are in charge of a one-man
school, and whers no supervision of employeses is involved, will
be paid a bonus in the amount of $600.00 for a twelve-month
period or a portion of such amount for that period of time or
part of the year when such duty is assigned.

7. An employee who is assigned custodian/driver in

charge will be paid a bonus of $415.00 while he performs the
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duties of this assignment. The bonus will not bhe considered a
part of his base salary.

8. An employee who is assigned as custodial/stock
clerk will be paid a bonus of $370.00 for the additional
responsibility of maintaining custodial stock records for a
twelve-month period or a portion of such amount for that period
of time or part of the year when such duty is assigned.

9., Maintenance and custodial cmployois who are re-
gquested to report to & building for overtime duty, other than
building security check, will be paid for a minimum of two (2)
hours at the overtime rate, provided that said employee would
have completed, without this overtime, a full week of service.

10. Employees who are assigned to building check on
weekends, and who performed said service, will be paid an over-
time rate of time and one-half for one hour. The head custo-
dian of the building should normally make this inspection.
However, if he is unable to do so, he will assign this duty to
a custodian/firsman.

t1. Custodian/drivers regularly delivering food from
the Plainfield High School cafeteria to slementary school
lunchrooms shall be paid an annual bonus of $150.00.

12. All percentage bonuses are prorated on the basis
of the base salary of amplovees receiving the honus. Such
bonus is paid for only such periods of time for which the extra
assignment is performed; it is not considered part of the base
salary. All bonus payments .for special assignment will be



prorated on an annual basis for the number of days worked at

such assignmant.
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SCMERULE 2.2

ATZES o 1987-88

Sours **TZALS OF REPRRLERCR-=~c=s

VYerted e | 2 3 &
oy 2104 - 2204 2304 2488 2788
201/2 2680 2780 2880 Nty 3486
3 3287 1187 3487 3732 4184
3.1/2 3833 3933 4033 4383 4879
a 4409 4309 4609 4976 3377
-1/2 4983 5083 5103 3398 6274
5 5361 se6l $761 6220 6972
S-1/3 6137 6237 6337 6851 7668
. 6714 6814 6914 7463 8365
$e1/8 - 7290 7390 7490 2086 906y
7 7866 1966 8066 s708 9760
s 9978 - 10073 10178 10901 12146

Bours TRALS OF RIPZRIEDCReeoe

Verked e 1 2 3 .
2 2287 2187 2487 2587 2996
2-1/1 2935 3038 3138 3238 3748
3 3581 68l 3781 3881 4493
3.1/2 4227 4327 . 4427 4327 5243
4 4873 4973 5073 5175 5992
4-1/2 $$22 . sen2 $722 3822 6742
3 6169 6269 6369 6669 7491
3-1/2 681 6913 701% 7118 8240
. 7662 7562 . 1662 7762 2988
e-1/2 8109 8209 8309 809 9738
7 8786 8856 8956 - 9056 10487
M 11037 11137 11237 11337 13053

All references to hours worked per day in this guide refer to the normal and customary
working day and no deductions from salary will be made for days shortened by storm,

schedule change, or other emergency.

Each aide shall be placed on the appropriate step and leveal of the salary guide
according to the number of years experience in the district and tha hours worked

per day.

Position of Attendance Aide and Computer Lab Aide shall receive additional hourly
stipend of $0.50/hr. to the appropriate step and level of the aalary guide according
to the number of vears experisence in the district and the hours worked per day.



SCHERULE B=)
CUSTODIAL/MAINTENANCE/BUS DRIVER SALARY GUIDE MQVEMENT

1984/87 1987/88 C 1988/
1 ) §

/

If
/|

I

2
3
4
3

I/




CLASSIPICATION 1
C*9 Nead Cuae, K. 8. 220%0
Hesd Cuse. Achlacte
Pield Ficazan Licanss
Raguired

C=0 Nead Cuat. Middla
Sch., Fireman Licanse
Ragquired

C=7 17460

13806

Ceh Mead Cust. Elam,
Seh. Fireanan Lisense
Required

17460

€=3 Naad Cust. Driver 17460
Seh. Fireman Licanna
Requirad

C+b Cust. Driver Seh. Bus 136
Driver License Raguired 3633

€e) Cust. Firessn License 13633
Requived

C-2 Asot, Cust, Cleanar
No License Reguited 12029

Payment at annual rate made only fer sctual time vorking ta'job elassificacion.

SCHEDULE Be2

SSYCIIAL SALARY CUISE « 1587.88

_'———-_.——*
2 3 4

22300 23269 24264
20056 21028 22020
17710 18377 19521
17710 18577 19821
17710 18577 1982t
13885 1485 15849
13888 164854 15849
12279 13018

13783

2579

23550

21051

21081

21081

17379

17379

15313

¢
23839

36562

2:219

24219

26219

21887

21887

18685

The abeve schedule 10 based upen an eight (8) heur day for (40) heuers par vask, 12 ponc™s

per year vorkh period.

Salary increments = soveamant from acep to otep on the sbeve schedule will de avarded if,
and enlv tf{, on empleyee’s performance ovear ehe last 12 wenchs has Veen sstisfactory.
(Annual Rating Casd » mumarical avearage murt exzceed 70 points to indicate sstisfaceory

pacformance of swpleyea.)

LONGEVITY bonuses ehsll be paid te employass having cacp!ctud the follewing periads c!

service prior ¢o July 1 of the a

pplicable year.

1. Leplovess having comaplated $ years service through nine years te rageive & benus

af $115. sdded to their ann

1, Eocplevees having covpleted 10 years service through 14 yesrs te receive s bonus

of 3230, added co ctheir ann

uval salary.

usl salary.

3. Esplevees having completed 13 yesrs service through 19 years te receive a deorus
of $375, addad to their annual salary.

&, Erpleyees having completed 20 vears of service of nore L@ receive & donus ef

$5C0. adced to thair annual salary.



SIPICAT

"’ n"‘ Cuae, .o’-
Head Cust. Athlecis
Field Tireman Licenss
Required

C=8 Nead Cuse. Middle
Seh. Firveman Licsnse
Requirved

C7

C+6 Nead Cuat. Llam.
S¢h, Firenan Licanes
Required

C+$ Raad Cust. Driver
Seh, Tirenan License
Rsgquired

|
23913

21537

18942
18942

18942

C~4 Cust. Driver Seh. Dus 14996

Beiver Licenss Raquired

C+) Cuat. Tireman Licanse
Required

C=2 Asst. Cust. Cleaner
Mo License Regquited

14994

13049

SCREZULE 8.3
CoSTCOTAL SALANY CUIDE - 1983-89

2
241635

21787

19192
19192

19192

13246

15246

13299

3
24463

22287

19692
19692

19692

15746

13246

13799

&
25720

23341

20692
20692

20692

16800
16800

14610

27341

24363

22314
22314

22314

184621
18428

16232

Payment st snnval reta made only fer actual time verking {m job classification.

S188 ¥4

18529

28104
26104

26104

23550

13530

20119

The abeve schedule 10 Dased upen an eighe (8) Mour day for {40) heurs per wveak, 12 corchs

per year vork paried.

Salary incresents ~ mevemsnt from step to step on the shove scheduls vill be avarded 11,
and onlv Lf, sn employee’s performance ever the last 12 senchs has been satisfactory.
(Anzual Bating Cavd = numesissl average susc excead 70 poines to Ladieats sstinfactary

parfornance of eaploeyes.)

LONCETITY donuses shall ba paid te eswployeas having complaced the folleving perieds of

service prior te July 1 of the applicadle yaur.

1. Esployees haviang complated § yosrs asrvice through nine years te receive 2 bonus
of 3123, added te thair annuel salary.

2. Isployeas having completed 10 years service through 14 ysars to recelve g benus

of $150. sddad to their anaval sslary,

3.  Ceployees having complated 1% years service through 197 years to recaive a borys

of $37%. sdded co chair snnusl salary,

L., Implovees having compleced 20 years of service or more to receive s bonus of
$500., sdded to cheir snnusl salary.



SLHEZULE 8.

MATNTENAVEE SALANY GUINE o 1987-38

CLASSTIPICATION | § 1 b [ 3 )

M+l Gereral Service 19131 13381 19381 19381 2083t 24134
me3 Carzenter Clazier 20383 21133 21633 2213) 22533 16028
M+) Pluzdar; Blees 23439 23709 2.209 24709 23209 28960

1.

.
3.

3.

s.

1.

cereian; OL)
Buensr Elactrician

Plusherccrsdacasn wust bo licensed pluader recogrizad as cortified to purlorm vare
tn the City of Plainfiald, New Jarsey.

Clastrician or Llectrical Teehnician sust be recognized by Beard of ?ttc Cadervriters.

The sbove schedule 10 daved upon aa eighe (8) heur day, forty (40) houro par veeh,
12 manths par year vork paried.

Sslary Lacrazentts © gevezant frae step Lo step en the adeve scredule =~ will b;

avardad 1S, 335_351:1}1. on esplayse’s perfervince sver the last 11 menths Mas
daen satisfsctory. (Annual Recing Card ~ nuserical average must engeed 70 points
te indicace satisfeccory perfarzance of employes.)

Trades=an sust file all sppliteatiens fer (nspectiens snd sudets sppreved firsl
cercificates for nev verk Co the Deerd of Lducstien when raquired by lav,

Suzervigtea » (M=1, N=2, o Me)) elasstfied anpleyea shall be paid ot the rsce of

% roures lar an B Rour day vhea that sapleyee §s sssigred duties of Fare=an s3patvinicg
) or 30ve tradeszen verking under his suparvisien Lia the ssae elassilicacion,

I=szector = Craftoman asoigned to ahach verk of centract tradesmen co ascortain !

vork is being done im & preper sanner shall be paid for verking in his nerral
clessificaction N=1, N=2, Ned, Thase assignaents are made by the Supecviser of
Sutldirgs., If & need axtsts for eueh ssnigmant in lieuw of regularly asstigaed cask
rsrzally perfersad by the ssplayes, & Nalntensnce Moshanic 1g to Do atsigned such duty.

LONGETITY honuses shall be patd te employees having compleated the folleving pericds of
service prior ¢o July 1 of che applicedle year.

1.

1.

Es7lovecs having souploted § years sarvice threugh aine yesrs te receive & berus
of $113. added to thelir sanual salary.

L=ployees Raving cowplated 10 years ssevice threugh 1é yosrs to receive 2 bonus
of $23%0. sdded to thaiy annusl salary.

taplayees Naving compleced 15 years service theough 19 yeore te receive ¢ borus
of 5173, asdded te their annual salary.

E=aloyees having completad 20 years of sarvice af mere to receive & bonys of
$460. added to their annual salary.



$CHECULE 8.3
MITNTENANCE SaLapy CUIOL .

ClassIrICATION | ] 3 4 s

M+l Cararal Serviee 23793 24043 246543 25043 23343 26043
M2 Carzenter Glazier 25837 26087 26587 27087 27587 28087
Ne3 Plusher; Elece 29000 29250 29750 30250 30750 31250

2.
3.

k.

6.

trigtang Oil
Surnar Llectrizian

Plusher=tradessan sust Be licensed plusher recognizad as cortified te perform vork
{tn the City of Plainfield, Nav Jerasay.

Pleezrician or Blectrical Toehnician must Be recogaised by Beard of Tire Undsrvriters.

The abeve schedule is Besed upen on etght (B) hewr day, ferty (40} Newrs por veek,
13 menths pat yesr vark pervied.

Salary (neraments © ssvesent frem step to scep on the sheve sehaduls - wil} Ve

avarded L1, gog enlv 1f, en enployed’s perfervance sver the 1sst 12 senths Ras
bean sacisfascory. (Annual Racing Card » nuaerical averaga sust excesd 70 peints
ta indicace satisfactary perforuince of emplayes.)

Tradesean sust file all applications fer tnapectisns snd subait sppraved final
cercificates for new verk te the Seard of Lducation wham required by lav,

32231335%33 » (Mel, Nel, or N3) classiftiad empleyee shall de paid at the race of

9 hours far an § heur day whea that esployes (s assigned duties of Feveman supecevising
J or mers tradesmen working undav his supervisieon in che same slaastficacion.

Inyzecser = Crafesman assigned te check verk of contrace tradasmen to ascercain if

wark 18 being dene in a praper manner shall be patd fer verking ta Nis nerwal
clasaification N=l, M=2, M=), Thase sesignments are mads by the Suparviser of
Buildings, [f & nead exises for sueh assignment {a Liew of regularly assigned task
rnerzsally perferncd by chea empleyee, 2 Maintanasnce Mechanie is te Ve assignsd such ducy,

LENCEZVITT bonuses shall be paid te smpleynss having completed the felleving periods of
ssrvice prisr to July 1 of the applicadla yesr.

l.

faployees having congleted 3 years service through nine years te recaive a borus
of $123. addad 18 their sanual salary.

Lapleyens having conpleated 10 years sarvice through 14 years te receive & bonus
of $2150. added te their annual salary.

fz2lovess having cowpleted 13 yaars service chrough 19 years te receive & Bonus
of $)7%. added to their annual salary.

E=ployeas having completad 20 yeasrs of sarvice or sers to receive & banus of
$300. adcad ca their snnual salary.

- ¥ K iR



SECRETABRIAL SALARY GUIDE MOVEMENT

1987/88 1580/49

1986/87
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SCHEDULE Ca2

SCHESULE C-2
SECRETARIAL/ CLERTCAL SALARY CUZDE - 1987-88

12 senth

Step Sasy 112 Seey 1V Secy ¥ Seay V1
. 13294 13594 14294 14894
: 13544 13824 14564 15144
3 13794 14094 14794 13396
‘ 14719 13019 15719 16319
s 15694 15994 16694 17294
. 16767 17067 17767 18367
’ 19805 20108 20805 21408

10 seetd :
t 11326 11582 12178 12690
2 11539 11798 12391 12903
§ 11900 12183 12750 13260
‘ 12687 12942 13837 14047
s 13814 13769 16364 16874
. 14586 16841 15436 15946
y 16794 17049 17646 18184

Izplovees having cowpletad 10 years of servica threugh 1A years te receive
s bonus of $100. added to their smaual salary.

teployees having conpleted 13 yeare of sarvice thraugh 19 years te receive
ar additional benus of $125, te de sdded ve their annual salary, fer o
total of $123.

Iaplovees haviag asupleted 20 years of service through 24 years to receive
an sddicional $130. te da added to their annual salary, feor & total of
$378.

Laployeas having sempletad 25 years of sarvice or sors to reseive an additiona)
borus of $175. te be added te their annval salary for & tectal of $350.

Increnents may de vithhald only as specified by Article VII D of this Agree~e~t.

In addition to the baae salary, the positien of cata technician shall receive
s stipeng of 3400.



SCHEDQULE =3
SECRETARIAL/CLERICAL SALARY GUIDE - 1953-89
\

12 sosth

Step Secy 11X Seey 1V Sesy V Sesy V1
1 14150 14450 15150 15750
2 . 16400 16700 15400 16000
3 Tllcesa 14930 15630 16250
‘ 14900 15200 15900 16300
3 15899 16216 16984 17587
. 18752 19061 19780 20396
7 21603 21903 22608 23208

10 menth
1 12130 12403 13000 13810
2 12400 12655 13250 13760
3 12650 , 12905 13500 14010
. 12900 13188 13730 16260
s 13687 13942 14537 15047
¢ 15014 15269 15864 16374
? 18112 18387 19028 19578

faployees having complated 10 years of service through 14 yeors to receive
s bonus of $100. added te their annual salary.

lagléiccu having cowpletad 13 years of service through 19 years to raceive
an additional bonus of $113, te ba added to their arnual salsry, for s
total of $223,

Isployees haviag completed 20 years of servics threugh 26 yaars to receive
an addictional 9130, to be added to their annual salary, for o tetal of
$378.,

Z=aloyees having cospleted 23 yeors of service or more te receive an sdéitional
bonus of $17S. to be added to their annual salary for & tetal of $350.

Increments may de withnald only as specified by Article VII O of this Agreement.

In adiition to the Base salary, the poasiticn of data techniclan shall receive
& stipend of 3600,



SECURITY QFFICERS' SALARY GUIDE MOVEMENT

1986/87 1987/88 198/89




SCHECULE J-2
SECURITY QPFICEAS' SALARY CUIDE

Step  1987-128 | Step  1388-99

1 13794 1 15635

2 140545 ] 2 15905

3 14544 3 16153

[ 15388 4 16403

s 16760 3 17868
¢

L] 18656 0214



1906/87

AlCD"GI—.&J‘L

M

< M U O N K O = X J




SIHEIULE -2
TEACMERS' SALARY CUIOE - 1987-88
e ey

Step 34 V93 ] L W 4 n 32 TR Y]
A 20750 2tns 22170 22765 23828 26220
» 11000 21963 2220 23018 23778 26470
e 22236 23201 21656 24251 25011 . 28704
d 22790 23753 24210 24808 25363 26260
g 2311 26376 24831 23426 26186 25381
y 24036 25001 25456 26051 26811 27506
¢ 24661 25626 26081 26676 27436 28131
B 2511 26376 26831 27426 20186 23881
T 26511 27476 27931 28326 29286 29981
3 29220 30185 30640 31238 31995 12690
K 32340 33305 33760 34333 35118 33810
L 36650 37418 37870 38663 39225 40000

0 !u.ll. (M=1 Tatal Experience; M-2 Plainfield Experience)

Nel 36730 31 370 38763 39523 40300
»-2 36850 37813 38270 38865 39623 40400

The districs has the sele diseretion to deternias the eredit vhich shall be grented for
prior experience. MNecvithatanding, all sev hired teschers grented sredit for sutaide
szpeciance, shall Ve placed on tha same 8tePp 46 seneons vithin the disgrist vith the sace
years of credited expariencs.

Selary Diffarentisle 1987~-88 1988-89
Jesd Putee 1,000 1,000
Cuidance Cousaler . 50 50
Coordinacere
Cifead & Talennad 1,250 1,330
Acttesdance . 1,800 . 1,800
Altarsative Sehoed 700 100
Sumner Schosl 1,800 1,800

(Based on & 7,200 winute course; sourses invelviag lesser or grester perieds
of time ohall be preraced.)
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- 1988~-89

step ) W Y 24432 RaA M +64 | "I H R ~43
A 22100 21080 231530 24160 24940 23728
) ] 2’.1350 23330 21300 26210 25190 23973
¢ 22600 23380 " 2:050 24660 25440 26225
p 23886 26866 25336 23946 26724 27511
g 26508 25485 25933 26565 27363 28130
r 25261 26241 26711 27321 28101 23885
¢ 25936 26916 27386 27996 28776 29561
g 26661 27641 28111 28721 2980t . 30286
1 28400 29320 29850 30460 31240 l 32023
1 30200 31180 31650 32260 33040 33828
K 34800 15780 36250 16860 37640 38428
L 39201 40181 40631 41261 42061 42826

30 TRARS (M=) Total Experience; M=2 Plainfield Experience)

M-l 39501 40481 40951 41561 42341 3N
N=2 19601 40381 41081 41661 244} lo;Zg:

The district has the sele discration te determine the credit vhich shall be granced for
prior experience. Netvithatanding, all mev hired cteschers granted credit for sutside
axperience, shall be plased on the 2an¢ siep 48 semeone within the discrics with the saze

yasrs of credited axperieonas,

Salary differentiszls 1987-88 ‘ 1988-89
Nesd Nures 1,000 1,000
Cuidanse Coumesles b} 1) 50
Conrdinatorss .
Cifeed & Talanted 1,250 1,350
Attendsnee 1,800 1,800
Altersative. Babunl 700 ] 100
Summer Schoel 1,800 1,800

(Based oo & 7,200 eisute sourss) ssurses lavelviag lesser er greater parieds
of time shall be prerated.)
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Head Coaches
Varsity Assistants
Varsity Assistants

Assistants - Niddle Bchools

Rootball
Bead Coaches

Varsity Ass't Coordinators
Defengsive Coordinators

Varsity Assistants
10th Grade Coach
£th Grade Coach

Development Assistants

Bassball

Head Coaches

Varsity Assistants
Varsity Assistants
Assistant - Middie

¥reatling

Head Coaches

Varsity Assistants
Varsity Assistants
Assistant ~ Niddle

Saccar
Head Coaches
Varsity Assistants

Assistant - Riddle
Assistant - Riddle

Softhall

Head Coaches
Varsity Assistants
Assistant -~ Middle

PLAINFIELD PUBLIC SCEOOLS
EXTRA CURRICULAR SALARY GUIDSE

3686
2012
1632
1453

= Freashmen

4906
3217
2497
2321
2113
1807
1571

2644
1732
1857
1435

- Preshmen
Schools (Male)

2644
1732
1857
1455

- Prashaen
Schools (Male)

2644
1732
1455
1455

Schools (Male)
Schools (Female)

2644
1732

Schools (Pemale) 1455

4018
2193
1779
1586

35348
3307
2722
asso
2308
1969
1713

2802
1888
1698
1586

2882
1808
1690
1386

2882
1888
1586
1586

2882
1888
1586



EXTRA CURRICULAR SALARY GUIDE {continued)

SCHEDULE F-1  SCHEDULE F-2
T19ELS8 T T Yoy

——— ——

Swimming

Head Coaches . 2644 2882
varsity Assistants 1732 1888
Tennis

Head Coaches 1969 2146
Assistant - Middle Schools 14535 1586
Golf i

Head Coaches 1969 + 2146
Volleyball '

. Head Coaches 2644 2882
Varsity Assistants 1732 1888
Crosscountry
Head Coachus : 2644 2882
Assistants - Middle Schools 866 944

~ Indoor Track
Head Coaches 2644 . 2882
Varsity Assistants 1732 ' 1848
Qutdoor Track
Head Coachas : 2644 2882
Varsity Assistants 1732 1888
Varsity Assistants - Freshman 1587 1698
Assistants - Freshmen 1248 1361
Assistants - Middle Schools 1218 1328
Faculty Mamsger ‘ 1732 1888
Cheerlctdlgp
Head Coordinators 2721 2963
Assistant Coordinators 1361 1483
Twirling Coordinators 1014 1105
pom Pom Squad Caordinators 1014 1105
Flag Squad Coordinators 1014 1105

Rifle Squad Coordinstors 1014 1108



o

EXTRA CURRICULAR SALARY GUIDE (continued)

SCHEDULE F-1 SCHEDULE F-2
— 1987-88 T 1988-B9
Band {Marching, Concert, Jazz)
Directors 4081 4449
Assistants to Band Director 1014 1108
All-City Concert Coordinator 573 625
Stage Managers (PHS) 1646 1794
Audio-Visual Coordinators
P.H.S. 1646 1794
MiddIe Schools 1176 - 1282
Student Council Advisors
P.H.S5. 1646 1794
Middle Schools 1057 1152
Treasurers - P.H.S. General Fund 924 1007
P.H.S, :
Oramatics 1160 1264
Assemblies 924 1008
Yearbook Editors 1088 1185
Newspapers- 924 1008
Chorus C 1160 1264
Student Publicatlions
Middle Schools 1103 1202
Ciass Advisors
12th Grade 953 1038
11th Grade 680 742
10th Grade 408 445
9th Grade 272 297
Intramurals - per unit 102.83 112.09

Advisors for Honor Society and Earth Club in the high school
shall receive units.
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SCREDULE G-1
ADULT LEASRNING CENTER SALARY GUIDE MQVEMENT

1986/87 - 1987/48 1988/89

A A A
n}\\ ';—:\5'
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£IEIuLe o2
* b

ADOLY LEARNIDG CINTER

Seep 1987-83 Step 1988-89
a 21078 a 23020
) 21578 2 23520

ADULT LEARNING CEINTIR/ADULT 11GE $SCROUL

hsurly ratke
Step 1987-88 Step 1988-89
A 16.24 A 17.71

*

All hourly ALC and AHS teachers paid on the guide will be placed on the
appropriate step and receive the corresponding salary amount.

In the event the position of part-time counselor is reinastated, the rate
of compensation shall be negotiated between the parties prior to employment
of individuale to that position.

All hourly ALC and AHS teachers shall advance a maximum of one step on the
salary guide on July 1 of each year of the contract if such hourly teacher
worka a minimum of 260 hours between the preceding July 1 through June 30
period. In the event a teacher fails to make the minimum number of hours
during the preceding contract year to qualify for a step, said teacher shall
be advanced one srep at the point when 260 hours have been accrued. However,
under no circumstances may this provision be interpreted to provide for
more than one step advancement 1in any single contract year. Due to the
fact the 1986/87 salary guide has only one rate of pay this language shall
not be applicable. In the event in subsequent rounds of negotiations a
multi-step guide is adopted, the above language shall be applicable.
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SCHEDULE H-)

ATTENDANCE OFFICER SALARY GUIDE

STEP * 1987/88 19808/89
1 20000 21820
2 nooo\zzszo
3 zzooo\ 23520
‘ 2aooo§ 24820

s 24000 25520
6 zsaoo\’ 26520
7 zsoooé 27520
.8 27000 29520
9 zsooo\“ 29520
10 zsooo\’ 30820
11 30000\ 31520
12 nooosazszc
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ARTICLE VIII
EVALUATION

A. A non-tenured teacher shall be evaluated at least
three (3) times a year and a tenured teacher shall be evaluated
at least once (1) a year in accordance with N.J.A.C., 6:3 et
seqg., as is or may be amended. A secretary shall be evaluated
at least once a year. Custodial employees shall be evaluated
at least once a year. The evaluation shall be reduced to
writing within five (5) work days. The employee shall be free
to append comments within five (5) work days after it is re-
dhced to writing and the employese receives a copy thereof. The
evaluation report shall be written in narrative form and shall
include when pertinent:

1. Strengths of the employee as evidenced during the
period since the previous report.

2. Weaknesses of the employee as evidenced during the
period siace the previous report,

3. Specific suggestions as to the measures which the
employee might take to improve his/her performance in each of
the areas wherein weaknesses have been indicated.

B. An employee shall receive a copy of any evaluation
materials, letters of complaint, or commendation, excluding
materials cited in Article IV H.1., before such material is

inserted into his/her file.
C. 1. Only persons having a valid New Jersey Administra-

tor's or Supervisor's Certificate, and who are employed in such
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capacity, shall evaluate the work performance of any teacher.
Other employees shall be evaluated by the appropriate super-
visor. However, a classroom teacher may discuss an aide's
performance with the principal in order for the principal to
conclude his/her evaluation. 1In addition, said teacher shall
not be present during the initial evaluation conference. Head
custodians shall provide in writing input on the evaluation(s)
of other custodians in their building. Head custodians shall
not be prasent during the initial evaluation conference.

2. All monitoring or observation of the work perform-
ance of a teacher shall be conducted openly and with full °
ﬁnowledgq of the teacher. All monitoring or observation of the
results of work performance of other employees shall be by
personal knowledge of the evaluator.

3. Any administrator or representative of the Board
of Education shall notify an employea in writing if he/she
intends to make use of any criticism submitted by a parent,
citizen, Student, or other staff member in the evaluation of an
employee, The employee may, at the tima such criticism is made
known to him/her, attach a written statement to the criticism.
The exclusion set forth in Article IV H.1. shall apply herein.

D. 1. The performance of Aides will be evaluated twice
per vear by the Building Principal. The Principal may discuss
the Aide's performance with the classroom teacher or others to
conclude his evaluation,

2. These evaluations will (1) be put in writing, (2)
be shared in conference with the Aide by the Building Principal
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or his/her administrative designee, and (3) be placed in each
Aide's permanent file. Aides will be allowed to append com-

ments to the evaluation within five (5) work days after the

conference.

E. Each first year security officer shall be evaluated at
least three {(3) times by a supervisor, and after the first
year, each officer shall be evaluated at least once a year by a
supervisor. The evaluations shall be reduced to writing and
given to the officer within five (5) work days. The officer
shall be free to append comments within five (5) work days
after he/she receives a copy of the evaluation. The evaluation
veport shall be written in narrative form and shall include,
when pertinent, strengths, weaknesses, and spacific suggestions
for improvement.

F. The evaluation of an employee shall cover only periods
prior to the termination of his/her employment and only those
documents which apply to the period of employment shall be
placed intthe parsonnel file of such employee after severance.
This language is not intended to require the Board of Education
to make an evaluation of the individual subsequent to that

which was in the file at the time of severance.
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ARTICLE IX
s Y CTION FOR TAX SHEL ANNUITIES

A. The Board agrees to enter into salary reduction agree-
ments with those employees who wish to participate in tax-
sheltered annuity programs. As of July 1, 1985, any carrier or
program not presently doing business in Plainfield must have a
showing of interest by twelve (12) employees in order to have
access to payroll deduction. Companies with participating
employees enrclled prior to July 1, 1985, shall not be subject
to the minimum requirement of interest.

: B. Neither the Board nor the Association endorses any

carrier or tax-sheltered annuity program. Employees wishing to

enter such agreement do so at their own risk.
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ARTICLE X

PERSONAL SICK LEAVE

A, Ten (10) days absence, for personal illness, with pay
shall be allowed in any school year. The unused absence shall
be cumulative without limit. 18A:30-3 of the New Jersey

Statutes.

B. Twelve (12) days of absence, for personal illneas,
with pay in any school year shall be available to all employees
under twelve (12) month contracts. Such employees shall also
have available cumulative factors of unused sick leave days
;ithout limit.

C. Employees hired for a regular assignment after January
15th will receive sick days on a pro rata basis. Ten month
employees hired on or bafore January 15th will receive ten (10)
sick days. Twelve month employees hired on or before January
15th will_receive twelve (12) days. The prorated rate shall be
one (1) day per month. Substitute employaes will not receive
sick days.

D. Unused cumulative days of sick leave are not paid for
at the time an employee terminateé his contract with the Plain-
field schools except as provided in Article VII H.

E. 1. 1In the event that a teacher leaves the school
district as the result of a reduction in force, and then is
subsequently recalled, the teacher's accumulated sick leave

shall be reinstated.
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2. Unless otherwise provided for by statute, in the
event that any other employee leaves the school district as the
result of a reduction in force, and then in subsequently re-
called within the next five (S5) years, the amployee's accumu-
lated sick leave shall be reinstated.

3. In the event any employee leaves the district
other than by a reduction in force and is subsequently rehired,
the employee’s accumulated sick leave shall not be reinstated.

F. Teachers employed in gsummer school or other summer
programs may draw upon their accumulated sick leave up to one
(1) day for personal illness while serving in this program,

G. Employees shall be given a written accouﬁting of accu-
Eulative sick leave days no later than October 31 of each
school year.

H. Work Connected Absence - Pursuant to N.J.S.A. 18A:30-
2.1, "whenever an employee, aentitled to sick leave under this
chapter, is absent from his post or duty as a result of person-
al injur§ caused by accident arising out of and in the course
of his employment, his employer shall pay to such employee the
full salary or wages for the period of such absence for up to
one calendar year without having such absence charged to the
annual sick leave or accumulated sick leave provided in Sec-
tions 18A:30-2 and 18A:30-3. Salary or wage payments provided
in this gsection shall be made for absence during the period the
employee received or was eligible to receive a temporary dis-
ability benefit under Chapter 15 of Title 34, Labor and Work-

men's Compensation, or the Revised Statutes. Any amount of
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salary and wages paid or payable to the employee pursuant to
this section shall be reduced by the amount of any workmen's

compensation award made for temporary disability."
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ARTICLE XI
PERSONAL, OTHER DAYS OP ENCE AND LEAVES

A. 1. A maximum of three (3) days of absence per year,
with pay, shall be allowed each full-time employee for reasons
other than those listed under Article XI of the contract and
Board Policy 4150.

2. If the personal days of abhsence permitted under
the terms of this Agreement have been exhausted and a valid
religious holiday of concern to any employe§ occurs, such em-
ployee may reguest an additional personal day of the Superin-
Zendent.

' 3. An employee may request the time neceassary for
appearance in any legal proceeding connected with the employ-
ee's employment or with the school system which does not per-
tain to a criminal or quasi-criminal charge against the employ-
ee, and which dces not involve a civil suit in which the em-
ployee se;ks a-monetary recovery.

4. 1If a teacher, in order to attend summer school,
raquires time in the beginning or the end of the achool year,
such employes shall provide adequate notice and substantiation
of this need when making application to the Superintendent for
his/her approval. Other employees may be released at the dis-
cretion qf the Superintendent.

B. Prior written approval of the employee's supervisor or
principal will be necessary, except in case of emergency. Such

absences are allowable for businesgs and activities that neces-
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sarily must be transacted on days when school is in session:
religious observances, legal matters, jury duty or unusual
family circumstances‘are some of the reasons said absences may
be applied,

C. Leave for Jury Duty - Upon receipt of jury duty
notice, an employee shall immediately deliver this notice to
the administration, who shall request an adjournment thereof to
non-schoel time. If such request is not granted, the employee
shall receive his/her regular salary less the jury duty sti-
pend.

D. Reasons When Applying for a Personal Leave Day
before/after a School Holiday or Vacation.

1. Teachaers are to provide specific reasons when
applying for a personal leave day on the day before/after a
gchool holiday or vacation.

2. For secretaries such personal days of absence
shall not be taken on days immediately preceding or following
any holiday or weekend, except in cases of emergency. Upon
request, the employee shall state the nature of said emergency,
and any disputes arising from withholding pay or benefits under
this clause shall be subject to the grievance procedure as
ocutlined in Article III through Level 4,

3. Por aides personal leave days shall not be granted
on days immediately preceding or following a weekend or holiday
period, excepting in cases of emergencies. In cases where a
request is made for personal leave covering the days mentioned

in this paragraph, specific reasons must be listed.
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4, For maintenance, custodial, driver and security
personnel the Board of Education provides a maximum of three
days per year with pay for reasons other than those outlined
for personal illnass and injury and family illness, injury, or
bereavement. Prior written approval of the employee's super-
visor or principal will be necessary, except in case of emer-
gency. Such absences are allowable for buginess and activities
that necessarily-must be transacted on days when school is in
session, Religious observances, legal matters, or unusual
tamily circumstances are some of these reasons for which such
absences may be applied.

€ E. The Board reserves the right to reject an employee's
request for a personal leave day before/after a school holiday
or vacation if it helieves the request does not meet the con-
tractual text set forth in Article XI. Such refusals are sub-
ject to the grievance machinery.

F. The Association recognizes employees have no right to
abuse the privilege of taking personal leave days. It alsc
recognizes that employees who abuse such privileges are subject
to appropriate disciplinary action.

G. Leave for Critical Illness or Death of Family.

1. {(a) Five (5) days absence with pay may be allowed
for secretaries for each critical illness or death in the imme-
diate family. This allowance may be extended at the discretion
of the Superintendent in unusual circumstances, particularly in

cages of service longevity in Plainfield.



(b) The Board of Education will provide all other
contracted employees five (5) days leave with full pay in any
one year for critical illness or death in the immediate family.
This allowance may be extended at the discretion of the Super-
intendent in unusual circumstances, particularly in cases of
service longevity in Plainfield.

2. Critical illness means illness which the attending
physician considers sufficiently serious to require the staff
member's presence at the bodsidé. Immediate family means hus-
band, wife, children, and any other members of the same home ;
or father and mother, brothers and sisters, grandfather and
grandmother, father-in-law and mother-in-~law, regardless of
residence. |

H. Leave Relative to Pregnancy and Childbirth,

1. The Board racognizes employees may exercise their
rights under Article X of this contract during periods of ill-
ness disability associated with pregnancy or childbirth.

2. In addition, the Board agrees to grant maternity
leave as provided by Board policy and practice.

3. when and if requested to qualify for benefits of
this section, employees agree to submit certification from a
licensed physician to verify pregnancy, disability, and/or to
indicate ability to continue or return to work. The Board
shall not remove any employee from her duties for reasons of
health during pregnancy unless she cannot produce a certificate
from her physician that she is medically able to continue work-

ing.
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4, Pursuant to Maternity Leave Policy #4152/4252, any
employee adopting an infant child shall raceive similar leave
which shall commence upon receiving de facto custody of said
infant or earlier, if necessary, to fulfill the requirements
for adoption.

I. Military Reserve Duty - In accordance with John Pappa
v. Bd. of EQd., Palisades Park, decided by the New Jersey Com-
missioner of Education, November 21, 1974, an employee called
to military reserve duty will be granted up to two (2) weeks
without loss of pay or other benefits while on annual active
duty, pursuant to active service in the U,S. Army, Air Forda,
Ravy, Marines, National Guard, or Coast Guard Ressrves. Em-
ployees will be required, if requested, to prove their reserve
status.

J. A leave without pay for military service shall be
granted,

K. Secretaries who are planning to be married may apply
for absente without pay by written request to the Superinten-
dent,

L. A leave without pay for health, study, or other
reasons may be granted to smployees under tenure at the dis-

cretion of the Board.
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ARTICLE XII

SUBSTITUTES

A. Effective September, 1987, if a teacher 13 required to
utilize his/her unassigned time for the purposa of substitu-
tion, such teacher shall be reimbursed ten ($10.00) dollars per
periocd. Effective September, 1988, if a teacher is required to
utilize his/her unassigned time for the purpose of substitu-
tion, such teacher shall be reimbursed eleven ($11.00) dollars
per period. This section shall apply to special subjects and
gspecial education teachars.

‘ B, Effective September, 1987, if an elementary teacher is
required to accept all or part of a class of an absent teacher
for whom no substitute has been obtained, the Board will pay
said teacher ten (3$10.00) dollars per day, per occurrence.
Effective September, 1988, if an elementary teacher 1s required
to accept all or part of a class of an absent teacher for whom
no substitute has been obtained, the Board will pay said
teacher eleven ($11.00) dollars per day, per occurrence. This
section shall apply to special subjects and special education
teachers.

C. This Article does not apply to Adult Learning Center
teachers,

D. Consistent to N.J.S.A. 18A:27-2 and N.J.A.C. 6:8-4.3
Aide; shail not be reguested or required to serve as substitute

teachers in the ahsence of a certifisd teacher.
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ARTICLE XIII
EDUCATIONAL GROWTH IMPROVEMENT

A, TEACHER
The Plainfield Board of Education recognizes the value

of professional growth as represented by courses designed to
improve a teacher's effectiveness in the classroom by providing
partial reimbursement to teachers for expenses incurred in
approved college and university courses,

1. Qualifications .

(a) This program will be restricted to studies
that are directly related to the applicant's present subject
field or grade assignment, or to the goals and objectives con-
tained in the teacher's professional improvement plan, and/or a
needed subjact area as approved by the Superintendent of
Schools, or te any applicant who is in a matriculating program
directly relating to education.

" {b) Provisions will be made for partial reim-
bursement for travel to approved summer institutions in cases
where the travel allowance provided by the institution is not
sufficient to meet the needs of the applicant,

{(c) Teachers will receive reimbursement for ap-
proved courses taken while employed in Plainfield for tuition,
necessary books,; and college fees to a maximum of three hundred
seventy-five ($375.00) dollars per year for successful comple-

tion of such courses,
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{d) Reimbursement will be made provided that the
final grade assigned by the college or university to the
teacher for having taken the course for which he/she seeks
reimhursement is either an A or B or C. Pass or registrat10p
credit shall qualify for reimbursement only if the college
catalogue specifies a pass or registration is the only type of
grade which can be received in that specific course.

{e) Courses for which there is no tuition charge
or which are fully financed not fequiring teachers' personal
resources are not eligible for reimbursement.

(£) Graduate credit received through correspond-
ance is not acceptable. Approved credit must be from an
accredited college or university to qualify for reimbursement.

2. Procedures

(a) There are two forms used for course reim-
bursement. An application for course work must be submitted in
advance of taking courses. An application for reimbursement
must be s;bmitted after taking courses as outlined in Section
2, Procedures. Applications for the professional growth re-
imbursement program will be available in all schools and
offices.

(b) All applicants will be reguired to submit
transcripts and receipted bills for expenses incurred under

this program.,

(c) Applications for course work will be submit-
ted to the office of the Superintendent of Schools for review

and approval. If approved, such approval shall be made known
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to the applicant prior to his/her taking such course. Prior
approval i; not required for any applicant taking a course in a
matriculated program. Only in the event the course for which
the approval was raquested and granted is unavailable at the
time of registration may the applicant submit a request for
approval for purposes of reimbursement under the terms of this
agreement subsequent to such course.

{d) approved application will include the amount
of reimbursement covered by the eligibility requirement.

(e) The Superintendent of Schools will recommend
payment based on each individual teacher's approvaed applica-
tion.

(£) Teachers shall be ineligible for reimburse-
ment if a voluntary reaigﬁation is in effect prior to the time
reimbursement is scheduled to be issued.

{(g) Reimbursement for allowable expenses incurred
by teachers when taking professional growth courses will be
made twice a year, at the October and March meetings of the
Board of Education. 1In order to facilitate payment, teachers
are required to subamit pheir transcript of completed work as
soon as it becomes available together with the application for
reimbursement and receipt for other allowable expenses. In
October, payment will be made for courses taken during the
immediate previous spring and summer semesters. In March,
payment will be made for courses taken during the immediate
previous fall semester. No payment will be made unless all

requirements for applications for reimbursement and receipts
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are fulfilled. It is the intent of this policy to include
payment for courses taken the previous summer; therefore, when
the institutions fail to send transcripts by September 1 and
February 1, respectively, it is suggested that the respective
staff members notify the Superintendent's office in writing of
the fact, and consideration will be given to such c¢ircum-
stances.
{h) This Article does not apply to part-time
Adult Learning Center teachers.
B. SECRETARIES AND AIDES

Qualifications
3 The Board shall pay a maximum of two hundred seventy-
éive {$275.00) dollars per year toward tuition costs of a full
time secretary, and a maximum of two hundred twenty-five
($225.00) dollars per year toward tuition costs of a full time
aide for courses taken to improve job performance. <Costs in-
clude tuition, necessary books, and college fees. Such courses
must be related to the secretary's/aide's present assignment.
Prior approval to enrcll in such courses must be granted by the
Superintendent or his/her designee. Reimbursement will be made
as soon as practicable after submission of transcripts showing
satisfactory completion of courses and of receipted bills,

C. CUSTODIANS
Qualifications
Custodians who are required by the Board of Education

to hold licenses or other certification required by city, state
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or other regulatory agencies shall have their annual renewal
fees for such licenses paid for by the Board of Education.

D. If it is the opinion of the Superintendent that an
employes or group of employees may bhenefit from attendance at a
job related workshop or seminar, the cost of such attendance,

if approved, will be paid for by the Board of Education.

~-852-



ARTICLE XIV
PROTECTION OF EMPLOYEES, STUDENTS AND PROPERTY

A. An employea shall not be required to work under unsafe
or hazardous conditions or to perform tasks which endanger
his/her health, safety or well-being, except as required in
emergency situations in the work responsibilities of custodial
and maintenance employees and security officers,

B. Employees shall immediately report cases of assault
suffered by them in connection with their employment to their
principal or other immediate superior. i
_ C. 1If criminal or civil proceedings are brought against
an employee alleging that the employee committed an assault in
connection with his/her employment, such employee may request
the Board to furnish legal counsel to defend him/her in such
proceedings. If the Board does not provide such counsel and
the emplcoyee prevails in the proceedings, then the Board shall
reimburse the employee for counsel feas incurred by him/her in
hig/her own defense.

D. Pursuant to Workmen's Compensation statutes, the Board
shall reimburse an employee for the cost of medical, surgical
or hospital services {(less the amount of any insurance reim-

bursement)} incurred as a result of any injury sustained in the

course of his/her employment.
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ARTICLE XV
MAINTENANCE OF CONTROL AND DISCIPLINE

A, A definition of the duties and responsibilities of all
teachers, administrators, coordinators, supervisors, and other
personnel pertaining to student discipline shall be reduced to
writing by the Superintendent and presented to each of these
employees at the start of each school year. Where appropriate,
the principal shall issue a statement for his/her school.

B. 1. The Superintendent or his/her designea will pro-
vide specific guidelines and procedures for dealing with stu-
dents suspected of drug abuse or possesaion of narcotics.

2. The Superintendent or his/her designee or the
Association may call upon the Instructional Council for assist-

ance in the development of these guidelines.
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ARTICLE XVI

INSURANCE PROTECTION

A. It is agreed that the Board will pay full family pre-
mium for medical, surgical and hospitalization insurance (Blue
Cross-Blue Shield prevailing fee, 120 day plan per confinement,
365 day Rider J, Major Medical).

B. Prescription Plan - Effective July 1, 1987, through
June 30, 1989, the Board will provide the annual payment per
employee for the purchase of a prescription drug program.

C. Dental Plan - Effective July 1, 1987, through June 30,
1989, the Board will provide the annual payment per employee
for the purchase of a dental plan.

D. Any premium increase in the aforesaid prescription or
dental plans subsequent to 6/30/89 shall be borne by the in-
dividual employee. Caps shall be set at the premium rate in
effect on 6/30/89.

E. REgardless of the type of coverage provided under
Section A, 8, C, and D of the Artic¢le, only those Adult Learn-
ing Center Teachers who are employed on a full-time basis are
entitled to coverage paid py the Board for the employee only.

F. Retirees shall henceforth be allowed to purchase the
various insurance benefits enjoyed by the PEA members, at their
own expense at the group rate, if agreeable to the carrier.
Similarly, the surviving spouse of a deceased retired bargain-
ing unit member, shall be allcowed to purchase the sundry in- |

surance coverages, at group rate, if permitted by the carrier.

-55-



G. Persons on authorized unpaid leaves shall be allowed
to purchase insurance under Section F above for a period of one
(1) year.

H. Effective in the second year of the contract (1983-
89), the Board will provide twenty-five ($25.00) dollars per
year per employee-only for vision care to cover eyeglasses or

examination. The administration of the plan is to be deter-

mined by the Board.
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ARTICLE XVII
ROOMS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

Teachers shall be consulted with regard to the selection

of textbooks, library books, and other instructional equipment.
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ARTICLE XVIII
DEDUCTIONS FROM SALARY

A. 1. The Board agrees to deduct from the salaries of
its employees dues for the Plainfield, Union County, National,
and New Jersey Education Associations, as said employees indi-
vidually and voluntarily authorize the Board to deduct. Said
monies together with the records of any corrections shall be
transmitted to the Treasurer of the Plainfield EBducation Asso-
ciation by the 15th of each month following the monthly pay
period in which deductions were made. The Assoqiati&n Treasur-
o shall disburse such monies to the appropriate Association or
Associations, Eacp_employee waives all rights and claims= for
monies so deducted and transmitted and relieves the Board of
Education and its officers from any liability thereof.

2. Each of the Associations named above shall certify
to the Board, in writing, the current rate of its membership
dues. Any Asscociation which shall change the rate of its mem-
bership dues shall give the Board written notice prior to the
effective date of such changa,

3. Additional authorization for dues deductions may
be received after August 1 under rules established by the State
Department of Education.

4, The filing of notice of an employee's withdrawal
shall be prior to December 1 and become effective to halt

deductions as of January 1 next succeeding the date on which
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notice of withdrawal is filed and as of the date prescribed by
law to halt deductions as of July 1.

B. The Board agrees to deduct from employees' salaries
money teo be transferred to the Union County Teachers' Federal
Credit Union as said employees individually and voluntarily
authorize the Board to deduct and to transmit the monies within
ten {10) days of such deduction to the Union County Teachers'
Federal Credit Union. Employees may authorize these deductions

to begin or end in September and January only.
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ARTICLE XIX
POSTING OF VACANCIES

A, All promotions paying a salary differential and/or
promotions on the administrative-supervisory level of responsi-
bility and summer school vacancies shall be adequately posted
within the system in order to give currently employed personnel
an opportunity to apply for said positions.

B. This article shall not'apply to acting positions. All

temporary positions of an extended termination date as declared
by the Superintendent shall be posted.
! C. All vacancies shall be posted in all schools and ad-
ministration buildings promptly as they become known. In ad-
dition, the Association president shall receive copies of all
postings.

D. A list of filled positions shall be posted monthly.

E. All notices shall be posted at least seven (7) working
days prior to the final date when applications will be accept-
ed. Such notice shall provide a general description of the
position, the salary lavel, the location of the position and
the last date on which employees may apply for the position.

F. All qualified employees shall be given adequate oppor-
tunity to apply for such positions and consideration shall be
given to all such applicants.

G. The Superintendent reserves the right to advertise

outside the district concurrently if considered neceszary.
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ARTICLE XX
INSTRUCTIONAL COUNCIL

A. 1. The purpose of the Instructional Council shall be
to strengthen the educational program through recommendations,
research, implementation, and evaluation by the Superintendent
and the Association to best meet the needs of the students, the
schools, and the community. The Council may consider, but not
be limited to, advising the Board on such matters as curriculum
improvements, teaching technigques, extra-curricular programs,
in-service training, pupil testing and evaluation, philosophy
and educational goals of the district, teacher recruitment,
research and experimentation, educational specifications for
buildings, and other related matters regarding the effective
operation of the Plainfield School District.

2. The Council shall consist of six (6) representa-
tives appointed by the Superintendent and six (6) teacher
representatives appointed by the Association.

3. The Council shall be authorized to establish Study
Committees for specific projects to allow for those who would
be affected by Council recommendations to have an opportunity
to be involved.

4. The Council shall encourage the initiation of
ideas and suggestions for projects by individual teachers,
departments, grade levels, Association committees, administra-
tors, Board members, students, parents and other interested

parties.
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5. Nothing in this Article shall be interpreted to
prevent the Council from consulting or adding to its number
such additional teachers, administrators, professional ad-
visors, students, parents, or other persons as the original
members herein designated shall determine are desirable and
appropriate for said purpose.

6. The Council shal; establish its own rules of pro-
cedure.

7. The Council shall meet at least once a month.

B. 1. The Superintendent shall consider all recommenda-
tions submitted to him/her by the Council and shall transmit
those that he/she feels should come to the attention of the
éoard. Those not s0 submitted shall be returned to the Council
within a reasonable period of time.

2. Reports of the council and any Study Committee
established by the Council may include minority as well as

majority views.

-
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ARTICLE XXI

REDUCTION~-IN-FORCE

A. The seniority list of employed Aides will be a major
consideration but not an exclusive factor regarding lay-offs.
B. Non-tenured non-teaching employees shall be laid off

before tenured non-teaching employees,
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ARTICLE XXII
WORK VACATION AND HOLIDAYS

A. The work year for all teachers, including Child Study
Team members, shall be a maximum of 187 days which shall begin
after Labor Day and end prior to June 30.
B. 1. Maintenance, custodial, and drivers will bé en-
titled to vacation as follows:
Years of Saervice Vacation Benefits
After 6 months of service,
employees earn one day of
paid vacation for each full

month of service starting
with the seventh month to a

! maximum of six days for the
Year -

1 - § 10 days
6 12 days

7 12 days

8 15 days

9 16 days
10 17 days
11 18 days
12 19 days
13 20 days
14 : 21 days
15 22 days
16 23 days
17 23 days
18 - 23 days
19 23 days

2. Any custodian who received in 1984-8% school year
more days vacation than the above schedule would provide shall
continue at the higher amount until the above schedule provides
for an increase,

C. All secretaries employed on or before October 1, 1985

shall have 23 days vacation per year. Secretaries hired after
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*Qctober 1, 1985 shall follow the schedule as outlined in Sec-
tion B'1%,

D. All vacation days must be taken during the month of
July and the first three weeks of August following the year in
which they were accrued, upon approval of the Administrator,
Principal, or Supervisor whera appropriate. Permission to
utilize vacation time during the last week in August or at some
other time, may be requested and permission for such resched-
uling shall not be unreasonably.ﬁithheld.

E. Employee shall be notified within ten (10) work days
of the disposition of said request., Approved vacation days
shall not be rescheduled unless regquested by the employee or
except in the case oflan emergency.

F. Permission to accumulate vacation days from one year
to another will not be granted unless an employee is asked by
the Superintendent to work during the month of July and the
first three weeks of August. Only then may vacation days be
held over for another year and taken during months other than
July and August at the pay rate of the year in which the vaca—‘
tion days are taken. |

G. Wwhere practicable, preference for vacation time and
approval shall be by seniority. However, head custodians shall
have preference over custodians in their buildings.

H. Employees of the maintenance/custodial shall be allow-
ed seventeen (17) paid holidays each year. These seventeen
{17) paid holidays shall coincide, where practicable, with days

that are established as holidays in the school calendar. 1In
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determining which days shall be recognized as holidays, thae
Superintendent of Schools shall take into consideration the
needs of the school system and the security of the buildings
and other properties belonging to the Board of Education.

I. The Superintendent of Schools in designating haliday?
for custodians and maintenance employees, shall designate za day
as a "floating holiday” which shall not be considered as one of
the seventeen (17) paid holidays mentioned abova.

J. If a reqgularly scheduled school holiday occurs during
an employee's scheduled vacation, the day will not be counted
as part of the vacation to which the employee is entitled.-

K. Twelve month secretaries shall be entitled to eighteen
(18) holidays in a work year. Ten month secretaries shall be
entitled to the same holidays as in the school calendar for
teachers.

L. Security officers and aides shall be entitled to the
same holidays as in the school calendar for teachers.

M. 1. All teachers and secretary personnel shall be
released from work in accordance with N.J.S.A. 18A:31-2 to
attend the NJEA Convention.

2. Those employees not covered by N.J.S.A. 18A:31-2
shall be released from work for one (1} day each year with pay
to attend the NJEA Convention under the same terms and condi-
tions ag set forth in N.J,S.A. 18A:31-2,

N. 1. Custodial and maintenance employees are required
to report for duty on days on which schools are closed due to

snow or other climatic conditions. Employees in this unit
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shall be given a day off with pay or a day's credit towards
their vacation allowance for each day worked under these condi-
tions. Any employee who fails to report to work on any of
these daﬁs, or any day considered to be a work day in which
there is snow removal work to be done, shall bes docked a day's
pay for failing to report on said day.

2. School c¢losings due to snow storms will be recog-
nized as snow days for the purposes of this article if an
announcement is made over the local radio station by the Super-
intendent of Schools or his/her designee.

3. The provisions of the above shall apply to proba-
tionary employees. If a snow day has been earned by a proba-
tionary employee who is terminated, such employee shall receive
one day's pay for the period worked upon termination of such
employee's service.

0. Employees under ten month contract who are changed to
a twelve month position may be permitted to take up to ten days
vacation during July and the first three weeké in August. Said
vacation days are to be borrowed from their vacation allowance
which begins to accrue with the start of their new twelve month
position.

P. If an employee terminates before earned vacation can
be taken, or if, in an emergency the Superintendent shall
determine that it is in the best interest of the school dis-
trictltha£ an employee not leave his/her post, the Superinten-
dent may authorize payment in lieu of vacation - that payment

per day to be 1/200 of a ten month employee's annual salary or



1/240 of a twelve month employee's annual salary during the
year said vacation should have been taken according to policy.

Q. 1. Secretaries must call the district’'s telephone
service or the immediate suparvisor between 6:00 p.m. and 7:00
a.m. to report unavailability for work. A secrstary may also
notify the service that a substitute secratary will be needed;
upon such notification the secretary will have no further obli-
gations to acqguire a substitute for her position.

2. Clerical employees are expected to report for work
unless weather conditions or the state of their own health
makes it impossible for them to report for duty on a day on
which schools are closed due to a storm.
| 3. Clerical employees who are reported as absent on
days on which schools are closed due to storm will not suffer
any loss of pay or vacation time.

4., Clerical employees who at the request of their
immediate supervisor report for duty on days on which schools
are closed due to storm will receive a day off with pay for

each day worked under these conditions.

-68-



ARTICLE XXIII

NON-TEACHING DUTIES

A. The Board and the Association acknowledge that a
teacher's primary responsibility is to teach and that his/her
energies should be utilized to this end.

B. Teachers shall not be required to accapt collected
money that is not in an envglope.

C. 1. Classroom or homeroom teachers need not be re-
quired to remain with students during those times when a
"special” (and properly certified) teacher is present in the
classroom and conducting the lesson unless the presence of the
classroom teacher is necessary to help the special teacher make
his or her program effective.

2, As a temporary measure, the principal may request
the assistance and/or the presence of the classroom teacher in
unusual c¢ircumstances. |

3. In the event that the Board exercises its legal
right to reduce the number of special subject teachers at the
elementary schools, it agrees to enter into negotiations with
the Association concerning the impact of such decision upon
other elemantary teachars.

D. Cafeteria Duty

The Board will provide for two {(2) positions of Lunch-
room Supervisor to be filled by certified teachers in each
elementary school. These positions would have a job descrip-

tion which would involve a daily one-half (1/2) hour lunchroom
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duty in each elementary school, supervision of the lunchroom
operation, directing lunchroom aides, and planning for the
operation of the lunchroom. The positions will be posted, but
if no volunteers come forward, the Administration will appoint
a teacher con the regular staff at each elementary school. The
position will be filled on a one-year basis. The payment for
serving in these positions is a one-half (1/2) hour stipend
based on the current stipend of $15.00 per hour. The teachars
in these positions would have a'auty-frae one-half (1/2) hour
lunch, and would be paid the above stipend for lunchroom duty.
Any elimination of teachers from lunchroom duty would in no way
qffect their obligation for playground/recess duty. In all
cases, the existing assignment of teachers to playground/racess
duty would be continued as presently in force. Only lunchroom

supervisors would be excused from playground/recess duty.
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ARTICLE XXTV
FAIR DISMISS PROCEIX/RE

The Board and the Association agree to abide by the re-
quirements of the statutes and the New Jersey Administrative
Code with respect to renewal and nonrenewal of nontenured
teacher contracts.  All decisions regarding nonrenewal of non-

tenured teacher contracts are not subject to binding arbitra-

tion.
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ARTICLE XXV
FACILITIES

A. Each work site shall have the following facilities:

1, Whenever practicable, free and adequate offstreet
paved parking facilities, which are protected against vandal-
ism, properly maintained, and identified exclusively for em-
ployee use;

2. Whenever practicable, space in each classroom
where instructional materials and supplies may be stored;

3. Whenever practicable, a teacher work area contain-
ing adequate equipment and supplies to aid in the preparation
df ingtructional materials;

4, Whenever practicable, a serviceable and accessible
desk, chair, and filing cabinet for the exclusive usa of each
teacher;

5. Whenever practicable, a communication system so
that teachers can communicate with the main office from their
classrooms.

6. Whenever practicable, well-lighted and clean em-
ployee rest rooms, separate for each sex and separate from the
employee lounge or students' rest rooms;

7. Whenever practicable, a separate, private dining
area for Fhe exclusive use of employees;

8. Whenever practicable, suitable closet space for

each employee to store coats, overshoes, and personal articles;
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9., Whenever practicable, copies, exclusively for each

teacher's use, of all texts used in each of the courses he/she

is to teach;
10. Whenever practicable, adequate chalkboard space in

evaery classroom;
11. Whenever practicable, a complete and unabridged

dictionary in every classroom; and
12. Whenever practicable, adequate books, paper, pen-

cils, pens, chalk, erasers and other such material required in

the daily teaching responsibility.
B. Whenever necessary, employees shall be given keys to

the employee lounge and to the classrooms in which they work.
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ARTICLE XXVI
STUDENT TEACHERS

A. No teacher shall be assigned as a cooperating teacher
without his/her prior approval.

B. A nontenured teacher in his/her first year of employ-
ment shall not be assigned a student teacher,

C. Teachers asking for or requasting student teacherg
will submit such request to the principal at the end of the
school year or at such time as the Board becomes aware that it
needs the names of teachers who are willing to participate in

;eacher training of college students,
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- ARTICLE XXVII
TRANSFERS

A. Teacher Transfer

1. Notice of a transfer or reassignment shall be
given to a teacher as soon as practicable, and except in cases
of emergency, not later than forty-five (45) calendar days
prior to the effective date of the transfer,

2. An involuntary traﬁsfor or reassignment shall bhe
made only after a meeting between the teacher involved and the
appropriate administrator, if the teacher is available, at
which time the teacher shall be notified of ths reason there-
for. In the event a teacher cbjects the transfer or re-
assignment at this meeting, upon request of the teacher, the
Superintendent or his/her designee, shall meet with him/her.
The teacher at his/her option may have an Asgsociation represen-
tative present at such meeting.

B. Other Employees

1. Transfer of personnel involuntarily or voluntarily
shall be made in accordance with administration's judgment as
to the most effectiv‘ use of such personnel; however, employees
to be transferred shall be consulted prior to such transfer,
and when transferred, shall not suffer any reduction in base
compensation,

2. The seniority list of employed aides will be a
major consideration but not the exclusive factor regarding

transfers and promotions,
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3. Notice of a permanent transfer or reassignment
shall be given to an employee as soon as practicable, and ex-
cept in cases of emergencies not later than two (2) weeks prior

to the effective date of the transfer or reassignment,

C. General Provisions

1. Any employee desiring a voluntary transfer shall

make an application in writing,

2. The Board retains the final, unilateral, and in-

arbitrable right to determine gualifications and who meets

them.



. ARTICLE XXVIII
IMPROVEMENT OF JOB P RMANCE

A. It is at times desirable for employees to observe
other employees and classes or work sites in and ocut of their
own school system in order to become more proficient in their
work. An employee may regquest, in writing, his/her building
principal to grant such request for such an cbsarvation. If
such an observation would be beneficial to the system and would
be feasible at the time requested, the building principal may
grant said request.

: B. The building principal may also request such visita-
fions. The building principal shall receive a complete written

report of such a visit,
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ARTICLE XXIX
PERSONAL AND ACADEMIC FREEDOM

The Board and the Association empowered the Instructional
Council with the responsibility of formulating a statement on
personal and academic freedom. The parties also agreed to make
the recommendation of the Council a part of this Agreement.

Although the actual formulation of the Personal and Aca-
demic¢ Freedom provisions stated below was not accomplished
through the negotiations process, it is recognized and agreed
by the Board and the Association that it shall have the same
affect as if it were negotiated by the parties.

P The Plainfield Board of Education and the Plainfield Edu-~
cation Association recognize the supreme importance of the
pursuit of truth and the nature of democratic citizenship.

They regard as essential to these ideals the protection of
freedom to learn, the freedom to teach. They encourage the
spirit of inguiry and the thoughtful formulation of educational
goals.

In achieving these ideals, specific responsibilities rest
upon the educator and the Board,

A. The educator

1. Shall provide undistorted and reasonably complete
information on the gsubjects for which he/she is responsible,
2. Shall not restrain students from independent in-

vestigations with access to various points of view.
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3. Shall identify statements of opinion as personal
points of view.

4. Shall refrain from use of the schools to promote
partisan political activities.

B. The Board

1. Shall guarantee non-interference with the employ-
ee's political rights or citizen rights and responsibilities.

2. Shall respect the privacy of the employee's per-
sonal life, except when personal activities directly interfere
with work peiformanca or viclate the education lawa of the
State of New Jerssey,
‘ 3. Shall protect the teacher's and aide's right and
responsibility to present relevant material that does not vio-
iate the education laws of the State of New Jersey,.

4. Shall require that objections to educational

materials be submitted in accordance with Board policy.
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ARTICLE XXX
COMPLAINT PROCEDURE

A. Any complaint regarding an employee made to any member
of the administration by any parent, student, or other persons
which, in the opinion of the administrator, does or may influ-
ence evaluation of an employees shall ba drawn to the attention
of the amployea.

B. The principal or 1mmed£ate superior shall discuss with
the employee the full nature of the complaint,

C. If the employee desires, and the administrator con-
gurs, a meeting may be established with the party making the
complaint, |

D. The employee shall have the right to be represented by

the Association at any meetings or conferences regarding such

complaint.
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ARTICLE XXXTI

ASSI

Except in cases of emergencies, the Board will provide
employees notice as to their next school year asgssignment(s)

and/or work location by June 1 of the prior school year.

~FLE
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ARTICLE XXXII
REPRESENTATION FEE

A. Representation Fes - If an employee does not become a
member of the Association during any membership year (i.e.,
from September 1 to the following August 31) which is covered
in whole or in part by this Agreement, said employee will be
required to pay a representation fee to the Association for
that membership year. This fee shall be the maximum allowed by
law,

B. Procedure

1. Notification
Prior to November 1 of each year, the Association
will submit to the Board a list of those employees who have
neither become members of the Association for the then current
membership year nor paid directly to the Association the full
amount of the representation fee for that membership year. The
Board will deduct from the salaries of such employees, in
accordance with Paragraph 2 below, the full amount of the
repregsentation fee and promptly will transmit the amount so
deducted to the Association.
2. Payroll Deduction Schedule
The Board will deduct the representation fee in
egqual installments, as nearly as possible, from the paychecks
paid to éach employee on the aforesaid list during the remaind-
er of the membership year in question. The deductions will

begin with the first paycheck paid:
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. (a) Ten (10} days after receipt of the aforesaid
list by the Board; or
~ (b) Thirty (30) days after the employee begins
his/her employment in a bargaining unit position.
3, Termination
If an employee is required to pay a representation
fee and terminates his/her employment with the Board bhefore the
Association has received the full amount of the representation
fee to which it is entitled under this Article, the Board will
deduct the unpaid portion of the fees from the last paycheck
paid to said employee during the membership year in guestion.
N 4. Mechanics of Deduction and Transmission of Fees
“ Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees and the
transmigsion of such fees to the Association will, as nearly as
possible, ke the same as those used for the deduction and
transmission of regular membership dues to the Association.
%. Changes
The Association will notify the Board in writing
of any changes or lists provided for in Paragraph 1 above
and/or the amount of the representation fee, and such changes
will be reflected and any deductions made not more than ten
(10) days after the Board receives the notice.
6. Indemnification
The Association shall indemnify, defend and save
the Board harmless against any and all claims, demands, suits

or other forms of liability that shall arise out of or by
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reagson of action taken or not taken by the Board in reliance

upon the representation fee information furnished by the Asso-
ciation or its representatives. The Association shall estab-
lish a procedure whereby an employee may challenge the deduct-

ions taken for such representation fees.
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. ARTI XXXITI
UNIFORMS AND EQUIPMENT

A. Security officers shall bea provided $175.00 per annum
clothing allowance, payable in one lump sum at the end of FYE
June 30, for maintenance, cleaning and minor repairs and for
purchasing of specific clothing. (Specific clothing shall mean
shirt and tie to be worn daily while on duty.) Security offi-
cers who do not complete a work:year shall receive a prorated
amount based on the percent of the work year completqd.

B. The current practice of providing uniforms to main-
genance/custodial enployees of this bargaining unit will con-
éinue. Currently, each new employeea is issued five (S5) sats of
uniforms: three (3) winter-weight uniforms and two (2)
summer-weight uniforms. Employees receive two (2) sets of
uniforms each year thereafter. Winter work jackets are re-

placed every five (5) years.

b
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ARTI XXIV
MISCELLANEOUS

A. The Board and the Association agree that there shall
be no discrimination, and that all practices, procedures, and
policies of each party shall clearly exemplify that there is no
discrimination in the treatment of employees or pupils or in
the application or administration of this contract on the basis
of race, creed, color, religion, national origin, sex, domi-
cile, or marital status,

B. Copies of this contract shall bea reproduced at the
?xpense of the Board and the Association on an equal basis.
There shall be mutual agreement as to the type of reproduction,
and the contract shall be reproduced within thirty (30) days
after the contract is ratified, unless the time is mutually
extended. Copies shall be presented to all employees.

C. Whenever any notice is required to be given by either
of the parties to this contract to the othar, pursuant to the
provisions of this contract either party shall do so by tele-
gram or certified or registered mail at the following address:

If by the Association to the Board:
Secretary

Plainfield Board of Education

504 Madison Avenus

Plainfield, New Jersey 07060
(Phone: 201-753-3150) _
If by the Board to the Asgociation:
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President
Plainfield Education Association

963 Park Avenue
Plainfield, New Jersey 07060
(Phone: 201-561-0664)

D. If any provision or application of this Agreement to
any employee or group of employees is held contrary to law,
then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all
other provisions or applications of this Agreement shall con-

tinue in full force and effect.
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ARTICLE XXXV
MANAGEMENT RIGHTS CLAUSE

A. The Association recognizes that the Board may not, by
agreement, delegata authority and responsibility which by law
are imposed upon and lodged with the Board.

B. Excapt as may otherwise be provided or limited in this
Agreement, the Board reserves to itself sole jurisdiction and
authority over matters of policy and retains the right, in
accordance with the laws of the State of New Jersey and the
rulings of the State Commissioner of Education, to do the fol-
1owing:
' 1. to direct employees of the Board;

2. to hire, assign, promote, transfer, and retain
employees covered by this Agreement with the Board or to sus-
pend, demote, discharge, or take disciplinary action for jusé
cause against the employees;

3. to make work assignments, work and shift schedules
including overtime assignmants;

4, to relieve smployees from duties bacause of lack
of work or other legitimate reasons;

5. to maintain the efficiency of the Board operations
entrusted to them; and

6. to determine the personnel by which such opera-

tions are to be conducted.
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ARTICLE XXXVI

DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1987,
and@ shall continue in effect until June 30, 1989, subject to
Association's right to negotiate over a successor agreement as
provided in Article II, This Agreement shall not be extended
orally, and it is expressly understood that it shall expire on
the date indicated, unless it is extended in writing.

B, IN WITNESS WHEREOF, the parties hereto have caused
this Agreement to be signed by their respective Prasidents,

!attested by their respective Secretarles, and their corporate

seals to be placed hereon, all on the 29th day of April,

1988.

ATTEST: PLAINFIELD BOARD OF EDUC?Z%GN

By: M/ﬂé‘ g/// -
V4 Secretary President

ATTEST: PLAIQEIQLD EDUCATION ASSQOCIATION

By: (§§>Eﬂfhz;n

Secretary
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SIDE BAR AGREEMENT NO, 1

This Side Bar Agreement is entered into this 18th day of
September, 1985, by the Board of Education of Plainfield, City
of Plainfield, New Jersey ("Board"), and the Plainfield Educa-
tion Agsociation ("Association").

This Agreement shall be effective as of the date of July
1, 1987 until June 30, 1989.

The parties have reached certain understandings which are
not a part of the Collective Negotiations Agreement for this

gperiod.

It is hereby agreed as follows:

1. All Supplemental Teachers in the district shall be
placed on the regular teachers' salary guide with all benefits.
However, the Becard does not make any representation that any
Supplemental Teacher positions will exist beyond the execution
of this Agreement.

2. All Travelling Teachers in the district shall have the
option of designating the location at which said teachers'
paychecks shall be delivered throughout the school year.
Travelling Teachers must exercise such option in writing during
the first week of school.

3. Any Alde or Security Officer employed in the district
sh;ll ﬁot be evaluated until such employee is furnished with a

job description.
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4. The Board shall administratively provide probationary
custodial employeses with sick leave and health benefits,

5. The Board shall administratively rctate overtime for
Bus Drivers in an equitable mannar,

IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to bhe s;gned by their respective Presidents, attested
by their respective Secretaries, and their corporate seals to

be placed hereon, all on the 29thday of April, 1988.

ATTEST: PLAINF 2 BOARD 0!'/4 :b/
By “‘/zé%&1°£’£241—'

L] b

1 </ Secretary “President

ATTEST: ‘ PLAINFIELD EDUCATION ASSOCIATION

ay=_@4.m_ Bys
Secretary Presigent
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8 BAR 2

The Plainfield Board of Education and tha Plainfield Edu-
cation Asscciation enter into the following memo of agresment
to modify the medical insurance coverage for the 1987-89 agreas-
ment and resolve certain unfair labor practice charges as
follows:

1. Effective January 1, 1988 to June 30, 1989 the pre-
scription drug will be capped at $24.16 par month per employes
on a $2/34 co-pay plan. During the same period, the dental
will be $30 par month per employee on an indemnity plan.

1 2. Effective January 1, 1988 to June 30, 1989 the major
medical will have a decrement as follows:

a) Sirgle -~ $1.30 par employee per month

b} Pamily - - $4.84 per employee per msonth

c) Parent/Child - $3.69 per smployee per month

This decresment pfohibitu the submission of all prescrip-
tion dru; clainms for major msadical reiabursement. This major
medical shall terminate at the end of the Blue Cross/Blue

Shield coverags for prescription drugs.
3. It is anticipated that a maximum of $1,507 in medical

coat savings will be left over as a result of this settlement.
If this be the case, such amount will be applied to either
dental, prescription drug or optical insurance cost in the next

successor agreemant.

DATED: JANUARY 15, 1988 )



