INTRODUCT I ON

This ,Agreement entered into this ;Zééé/ day
of £§i¢4§2a&a4§¢\ /Cf?fﬁf by and between the Board of Education

of Hamburg, Newéngsey, herelnafter called the "Board", and the Hamburg

Education Association, hereinafter call the ”Association“

RESOLVED In consideration to the follow1ng mutual covenants it

Is -hereby agreed as follows:
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ARTICLE 1
RECOGNITION

B2
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ARTICLE 1]
_—xet 1l

GRIEVANCE PROCEDURE

—— - TRULEUURE
A. DEFINITIONS
=l IUNS

1. Grievance
—_-zvaice

A grievance js a claim by g teacher or the Asscciation based
upon an alleged violation, misinterpretation Or misapplication of any
of ﬁpe provisions of this agreement.

2. Aggrieved Person
—==2_ - -YEU Ferson

An "aggrieved person” is the teacher or teachers or th

e Associ-
ation making the claim.

B. PROCEDURE

1. Both Parties agree that Tthese proceedings w

i1l be kept as
informal andg confidentia]

as may be dppropriate at any level of the
procedure sg hereinafter described.

2. Time Limits
—— = Lits

a. The number of days indicated at each level shkould be con-

sidered as g maximum and every effort should be made t¢ ex

pedite the
process.

The time limits Specified may,

however, be extended by mutua]
agreement.

b. Grievances must be filed within thirt

after its occurrence.

3.

Y calendar days

If aggrieved fails to follow the prescribed Procedure within
the time Iimitations set forth, the grievance becomes vojig.
4. Year-end Grievances

——— - Dbrlévances

In the event j grievance

I's filed at such time that It cannot

be processed through all the Steps

in this grievance procedure, the

time limits set forth herein shall




5. Level one - Principal or Immediate Superior
A teacher with a grievance shall first discuss It with the
Superintendent or his/her designee, either directly or through the
Association‘s designated representative, with the objective of
resolving the matter informally. |
6. Level two - Board of Education

If the aggrieved person is not satisfied}with the dispbsition

of his/her grievance at level one, or if no decision has been rendered

five (5) School days after the decision at level one op ten (10)

within tenp (10) days after the completion of the hearing.
If after 3 “cooling-off—period” of ten (10)~days the grievance

remains unsolved, either party may proceed to arbitration,

7. Arbitration
—2n ,
a. If the parties are unable to agree upon an arbitrator, 3

request for a3 list of arbitrators may be made to the American Arbitra-

tion Association in the selection of an arbitrator.
b. The arbitrator so selected shall confer With the represen-

date of the close of the hearing or, if oral hearings have been waived,

then frop the date of the final] statements ang proofs on the Issues are




3
4
[#%)

- submitted to him. The arbitrator's decision shall be in writing

and shall set forth his finding of fact, reasoning and conclusisons
on the Issues submitted. The arbitrator shall be without power or
authority to make any decisions which require the commission of an

act prohibited by law or which is in violation of the terms of this

Agreement. The decision of the arbitrator shall be submitted to the
Board and the Association and shall be advisory.

€. The cost for the services of the arbitrator, Including per
diem expenses, if any, end actual and necessary travel, subsistiance
expenses and the cost of the hearing room shell be borne equally by
the Board and the Association. Any other expenses incurred she
be paid by;the party incurring same.

C. RIGHTS OF TEACHER TO REPRESENTATION

1. Teacher and Associlation

Any aggrieved teacher after level one may be represented z: =21

other stages of the grievance procedure by himself, or at his optior,

i
jon
)

by a representative seIected'Br approved by the Association at
cost to the Board of Education. |

2. Meetings and Hearings

All ‘meetings and hearings under this procedure sha Il not te cor-
ducied in public but shaII include only such parties concerned are
their designated or selected representatives. |

3. Any teacher involved in a grievance procedure is obliged to
follow administrative directives and Board policies while the ¢rieveance
procedures are belng reviewed.

D. SEPARATE GRIEVANCE FILE

All documents, communications and records dealing with the pro-
cessing of a grievance shall not be kept in the personal file of any

of the participants.




ARTICLE 117
—_— 1L

ASSOCIATION RIGHTS AND PRIVILEGES
INFORMATION
— AT UN

The Board agrees to furnish to the Association In response to

feasonable requests from time to time all available information

in Neégotiations, grievance Proceedings, conferences, Or meetings,and

thereof.

D. RELEASE TIME FOR MEETINGS INSIDE DiSTRICT

in negotiations, grievance Proceedings, conferences Or meetings

he/she shal] suffer no loss in pay.




ARTICLE 1y
—_—rt iV
TEACHER RIGHTS
— = TER RIbATS

STATUTORY SAVINGS CLAUSE

Nothing contained herein-shall be construed to deny or restricz,
to any teacher, Such rights as he/she May have under New Jersey'SchooI
Laws or other abplicab]e laws and regulations. The rights graniec tg
teachers thereunder shall be deemed to pe in addition tg these pre-
vided in the Acreement .

MEETINGS WHICH couLp ADVERSELY AFFECT EMPLOYMENT

Whenever any teacher js required to dppear before any adminijs-
trator, Board, or any committee member, representative or agent thereof
concerning dny matter which could adversely affect the cohtinuatiCt of
the teacher In his/her office, position or employment or the Saiary

Or any increments Pertaining thereto, then he/she Sshall be given prior

and when 3 teacher is found guilty al} Pay received during the
suspension shal] be returneqd to the Board.

EVALUATION oF STUDENfS
————————— > S TUDENTS

(7)



CRITICISM oF TEACHERS
——==2" YF IEALHERS

of a teéacher and his/her Instructional methodology shall bevmade ih
confidence and not in the presence of Students, Parents, or other
public gatherings. |
PERSONAL RECORDS
A teacher shall have the right, upon request, to review the
content of his/her personnel file and to make copies with Board equip-

ment of any documents contained therein. A teacher shall be entitled

review. At least once every three (3) years, a teacher shall have

the right to indicate those documents and/or other material in his/her

designee, and if he/she desires, amendable notes Mmay be added to show
changes in the Situation. : '

DEROGATORY MATERIAL ,

1. No materia] derogatory to j teacher's conduct, service,

character or Personality shall be placed in his/her personnel file

with the express understanding that ,such signature in no Way indicates

agreement with the contents thereof. The teacher shall also have the



shall

be placed In the fjle, ;'

NO SEPARATE FiLg
N0 SEPARATE FILg

personnel references,

ments,

which

the Board shall not establish any separate bersonnel fijle

1S not available fop the teacher's inspection.

(9)



ARTICLE v
TEACHING HOURS AND TEACHING LOAD

TEACHER DAY

The workday for classroom Instruction shaj] cénéist of not
more that six (6) hours and thirty(BO)‘minuteS which shall include
instructional, preparational, and g duty-free lunch period. In
gddition to the workday for classroom Instruction, teachers shal]
arrive ten (10) minutes before and remain’fifteen (15) minutes
after the close of the pupil's day. On Fridays or on days preced;ng
holidays or vacation, the teachers:! day shall end at the cleose of
the pupil's day unless Otherwise announced. |

LUNCH PERIODS _

. Al teachers shall] have 3 daily duty-free lunch perioc¢ of
at least thirty (30) minutes.

2. Leaving the Building

during thejr scheduled duty-free lunch periods but must inform the
office upon leaving and returning.
MEETINGS |

. Prior to Holidays and Weekends

Whenever possible, meetings which take place after the
regular workday and which require attendance shall not bpe called on
Fridays or on any day Immediately preceding any holiday, or other
day upon which teacher attendance is not required at school.

2. Faculty :

Teachers may be required to remain after the end of the

regular workday, without additional compensation, for the purpose

of attending faculty meetings. Such meetings shall begin no later

w




D.

F.

than fifteen (15) minutes after the student dismissal time.

3. Association Right to Speak

An Association representative may speak to the teacher
during any meeting referred to in Article V, Section C. Par. 2,
for a reasonable period of time on the request of a representative.

INCLEMENT WEATHER

Teacher attendance shall not be required whenever student
Ettendance 1s not required due to inclement weather.

DEFINITION OF IN-SCHOOL WORK YEAR

The work year shall include days when pupils are in attendance,
orientation days, and any other days on which teacher attendance is
required.

MONITORING DUTIES

1. The regularly employed teaching staff shall be expected to
perform bus, cafeteria, and pléyground/recess duties, and these
duties shall be of equal scheduling as determined by the Superinten-
dent. These dUties, with the exception‘of detention, shall not
exceed the teacher workday as described in Article V, Section A.
TEACHER DAY. Whenever possible, the scheduling shall be made at
least one (1) month in advance of any duties performed.

2. The regularly employed teaching staff shall be expected
to perform detentijon dutiés. These duties shall be on’a rotating
Schedule, Tuesday through Thursday, and shall not exceed 4:00 p.m.
These duties shall be proportionately scheduled by the Superintendent,
as determined by the teacher work loag, which shall be defined as
"The direct supervision of children".tFWhenever possible, the sched-
uling shall be made up at least one (1) month in advance of any

duties performed.

{111
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3. The required supervision of evening duties shall be secureg
solely through volunteer persons, who as compensation for their
efforts, shal] receive $25.00 Per person, per evening assignment .
The HEA shall provide to the Superintendent, a list of Suitable

persons who shall provide supervision for assignment to such duties.

year with the exception of the following:
d - Lunch money

b - Specific classroom activities that would apply just for

that graqde.
PREPARATION TIME

Teachers shal] have five (5) preparational periods per week, of

.3

at least forty'(40) minute duration, when they shall not be assigned

any other dutijes.

TUTORING DUTIES

(12)



ARTICLE VI

TEACHER EMPLOYMENT

A. NOTIFICATION

Upon employment the Superintendent shall report to the Associj-
ation in writing the certificates and degrees held, maJor and minor
fields of study, and prior. experience of each new teacher.

B. NOTIFICATION OF CONTRACT

Teachers shall be notified of their contract and salary status
for the ensuing year no later than April 30. Teachers shall in
turn, notify the Board of their intentions for the ensuing year no

later than May 15.

C. PLACEMENT ON SALARY SCHEDULE
1. Upon initial appointment, a teécher’s salary or placement
on the guide shall be negotiated between the Board and the candidate.

2. Adjustment of Salary Schedule

Each returning teacher shall be placed on his proper step
of the sa;ary schedule at.fhe beginning of each academic year. Any
teacher employed.prior to February 1, of any academic year shall be
given full credit for one (1) year of service toward the next incre-

ment step for the following year.



B.

ARTICLE vI1
MALLEL L LINEY

SUBSTITUTES
=2 YTk

LIST

During the academic year the Board j;

grees to maintain, to the

best of theijr ability, a list of Substitute teachers,

COVERAGE
The Board sha]] make
Substitutes for all person

teachers and nurses.

€very reasonable effort to provide

nel in al} departments,

(14)
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ARTICLE vIII
TEACHER FACILITIES
LISTING oF FACILITIES
During the academic year, the Board shall Provide, whenever

economically pPossible, the following facilities:

tional materials and Supplies.
'" 2. A serviceable desk, chair andvfiling cabinet for exclusive‘
use of each teacher.:

3. Copies, exclusively for each teacher's use, of a1] texts
used inkthe Subject taught by the teacher.

4. Needed books, Paper, pencils, pens, chalk, chalkboard Space
and other materials required in daily teaching résponsibility.

5. A communication system so that teachers can Communicate
with main office from their classrooms.

6. Lighted and cleaned teachers! restroom, Séparate from the
Students’ restroom. ;

7. Closet space for each teacher to store coat, overshoes and
personal articles.

8. Maintained off-street parking facilities.

(15)



A.

ARTICLE 1x
—_—t A
TEACHER ASSIGNMENT

NOTIFICATION DATE FOR PRESENTLY EMPLOYED TEACHERS

All teachers shall be given Written notice of their class and/
or subject assignments, building assignments and room assignments
for the forthcoming year not later than June 30, except in cases
of emergéncy.

) REVISIONS

In the event that changes jp such schedules, class and/or
Subject assignments, building assignmehts Or room assignments are
proposed after June 30, the teacher affected and 3 representative
of the Hamburg Education Association shall be notified promptly in
wWriting énd upon request of the teacher, the changes shéll be re-
viewed between the Superintendent ahd the teacher affected, accom-
panied by a representative of the Hamburg Education Association if

S0 desired by the affected teacher.

ASSIGNMENT CRITERIA

In order to assure that pupils are taught by teachers working
within thejr areas of competence, teachers shall only be assigned
to teach in areas for which they hold a standard teaching certifi-

Cate issued by the New Jersey State Board of Education.

(16)



ARTICLE X

NON TENURED TEACHER EVALUATION
T ———————=——="_ZYALUATION

FREQUENCY

tendent or his designee at least four (4) times in each academic

yéar. Each e€valuation to pe followed by a written e€valuation ang

GENERAL CRITERIA
—"- VRIICKIA

1. Open Evaluation
—— —ydludtion
2. Evaluation by Certificated Supervisors

instruction and who are Currently employed on g3 full-time basis by the
Hamburg Board of Education, eéxcept in cases of emergencies . |

3. Copies of Evaluation
———=_— tvdluation

any conference to discuss jt. No such report shall be submitted to
the centra] office, placed in the teacher's fijle Oor otherwise acted
upon without Prior conference with the teacher. No teacher shall pe
required to Sign a blank or incomplete evaluation form.
4. Standardized Tests -
| Results of stahdardized tests‘used for évaluating Students

shall not bpe used to evaluate teacher performance.

(17)



EVALUATION PROCEDURE

1. Communication

had appropriate communication with the teacher which shall include

all steps in Par. 2, Article 10, Section C, of this agreement.

Evaluationvreports shall be presented to each teacher by the

Superintendent In accordance with the following pProcedures:

a supervisory Capacity.
b. Such reports shall be addressed to the teacher.

C. Such reports shall be written and shall include, when

pertinent:

(1) Teacher Strengths evidenced during the period since
the previous report. ~

(2) Weaknesses of the teacher as évidenced during the
period since the Previous report.

(3) Specific suggestions as to measures which the teacher
might take to improve his/her performance in each of
the areas wherein weaknesses have been indicated,

TERMINATION OF EMPLOYMENT

set forth in this Article.

(18)




ARTICLE XI

NOTIFICATION

oF ST}C;TUSVWZN: -

A. DATE

t
o
.

-

On or before April 30, the Board shell give tc each non- tenu%e‘

teacher contznuoucly enployed sxnce the preceﬁlnc Septembe

exther

“}}' A urltten offer of &

contrcct fc:

3G

EFD}O\eEFt for the next

suamedum year provxdlng for at least the same ternsiand<gond§tjcns

] of emrloyment but with <uch increases in selary

gnc benefits

< [
c 2 HER

~be required by law or agreement~between the Boerd ang the Asscciztion,

B.

.;:C.' .

"'notify“Thé‘Board‘Df'such‘acceptance,

or

2. "A Written notice that such employment shzll not be offered.

. REASONS

Any non-tenured teecher

mey, within five (£) deys therecfier,

ment of reasons for such ncn-employment from the Supe

Iin writing

b4

whi receives & nciice cof non-errlovrent

recuest & s1iecie-

thch statement may be given to the teacher in writing within

‘*1ije iS)igéys éfter receipt of such reqguest.

~NOTIFICATION OF INTEKTION TO RETURR

If the teacher desires to accept such employaent, he/she

‘in writing,

on or -before

in which event such?employmént shall continue &s provided for

In default of such notice, the Board shazll not be required to

the employment of the teacher.

P
f-

rintendent,

herein.

continue
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ARTICLE XxI] )
—— vttt Al
EXTENDED LEAVES oFf ABSENCE
————————="1%2 U ABSENCE
MILITARY |
Military leave without pay shall bpe granted to any teacher who

I's inducted Or enlists inp time of National emergency in any branch

MATERNITY
1. Natural Birth
—=_¢. BIrtn

a. Maternity leave shal] commence and eng oOn the dates reques-
ted in writing by the teacher, Subject to approval by the Board.

b. Any teacher granted maternity Jeave shall bpe restored to g4

lapse between childbirth and the desired date of return; when medical

documentatijon of fitness js Provided to the Board.




f. If a teacher does not wish to return to the staffias described
in Article XII, Section B., Paragraph 1, Sub-sections € and f, the

Board shali require a written notice of termination by April 15th.

EXTENSIONS AND RENEWALS

All extensions and/or renewals of leaves shall be applied for and

acknowledged jin Writing with the approval of the Board



13

ARTICLE XIII N N
VOLUNTARY TRANSFERS AND REASSIGNMENT
NOTIFICATION OF VACANCIES |
. Date _
Norlatef,than July Ist of each year, tﬁe Superintendent shall
make knoWn,ro the'faculty a iist of khoWn vacancies.

2. Filing Requests
. =

by May 15, of the curfent year.

3. Written Notification

As sodh as practicable, angd no later than July 30, the Superin-
tendent shall notify and dellver to the Association d system-wide
Schedule showing the names of aj] teachers Qho have been reassigned
Or transferreqd.

CRITERIA FoOR ASSIGNMENT

In the determination of requests for voluntary reassignment

Instructiona] requirements and best ihterests 0f the schog] System

as determined by the~Superintendent. No such request shall be denied
arbitfarily, capriciously, or wWithout basis In fact. If a teacher's
request for transfer has been denied, a renewed or subSequent request
made in the following academic yéér shall bpe granted under the con-
ditions described above, unjess there_is noAavailable position to
whiéh the teacher can be transferreg Sr an adequate replacement for

the teacher cannot be obtained.

(29
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ARTICLE X1y

MISCELLANEOUS PROVISIONS

SEPARABILITY

If any of the Agreement or any application of this Agreement
to any employee or group of employee$ Is held to bpe contrary to
“law, then such provisions or app]icafion shall not be deemed valid
and subsisting, except to the‘eXtent permitted by law, but all
bfher Provisions or applications shal] continue in fy]lj force and
effect;

COMPLIANCE~BETWEEN}INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any indiVidual Contract between the»Board and an individual
teacher, heretofore or hereafter eéxecuted, shall be Subject to and
consistent With the terms and conditions of this Agreement . If an
individual contract contains any language Inconsistent with this
Agreement, this Agreement, during its duration, shall be_controlling.

PRIVATE NEGOTIATIONS

the parties except by an inStrUment-in wrifing duly éxécufed and

mutually agreed upon by both partijes.
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ARTICLE xy
—_—tr AV

ABSENCE FoOR PERSONAL ILLNESS
T2 WAL TLLNESS

A. DEFINITION
— X1 IUN

B. SICK DAYS ,
All teachers eémployed sha]] be entitled to twelve (12) sick
days with full pay in;each academic year.
C. ACCUMULATION
If fewer than twelve (12) Schoo] days or allowed Sick leave jg
taken in‘any academic year, then the number of days not used shal]
be cumulatijve without limjt.

D. ABSENCE ON SICK LEAVE
———— 218 LEAVE

(12) day allowance fgr the “current Year until it jg fully utilized,
and thereéfter, to the Cumulative Credit to the éxtent that such
Credit js available to the Individual teacher.

21 In all absences on Sick leave €xceeding three (3) consecuy-

tive schoo] days, the teacher shalj be requireqd to file 3 physician's

E. NOTIFICATION OF ACCUMULATION ;



CARTICLE xvi
TEMPORARY LEAVES oF ABSENCE

TYPES OF LEAVE

At the beginning of each academijc Yeéar, teachers shell be
eéntitled to the following temporary nonaccumulative lezves of ebsence
With full] Pay each academic year:

I Deatn

Up to three (3) days at any time in the e€vent of death of ¢ teacher
chiid > _ Spouse, parent father-in-iaw, mother~in-law, brother and

Sister. Thig leave to pe used within five (5) horking deys fellonin;

Z. Persona] Days

Four (4) days leave of absence for personal, legel, business,
household,br family matters which require absernce during working
hours snall be zvailable.

Except ip cases of emergency, Personal deys shall be useg With
notification to the Superintendent Of at least three (3) days in
advance of the day requested; with only one (1) persons] day to bpe
taken on 3 Monday and one (1) personal day to be taken or a Friday
Per academic Year, Except in cases of emergency, the following days
shall be excluded from the availability of Personal days: The day
‘prior to and the day following al] Schoo] Scheduled vacations, which
shall include Thanksgiving, Christmas, Winter, Spring, and Easter.

Emergency shall be defined as, "an eéxtraordinary Personal occur-
rence that coulg not be addressed'en any other day",

In the event of multiple days requested, approva) must be obtained
from the Superintendent. Notification’shail be five (5) school days

to date requested. Response fron Superintendent shall be within

three (3) days.




B.

(26)
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ARTICLE XVII

HEALTH CARE COVERAGE

New Jersey Blue Cross, Blue Shield, Rider J and Major Medical
benefits or its equivalent as mutually agreed, for teaching staff

members, as described in Article I, and eligible dependents, shall

be provided by the Board.

(27)
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ARTICLE XVIII

UNUSED SICK LEAVE

RETIREMENT BENEFITS

Effective July 1,-1985, upon retirement, teachers who have
completed twenty (20) years service in the Hamburg Sthool Disfrict
shall be eligible for 40% of their unused sick days at $20.00 per
day up to a maximum of $1500.00 per employee, provided that the
proper fiiing process to draw pension annuity be completed according-
to the rules of the Teachers Pension Annu1ty Fund Teachers
plannlng to retlre July 1985, shall be requ1red to give not1ce of
their intent to the Superintendent no later than December 15, 1984.
Teachers plannlng to retire July 1986, shall be required to give
notice of their intent to the Superintendent no later than

November 15, 1985.
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ARTICLE X1y

SELARIES

METHOD OF PAYMENT.

I. Ten (10) Month

Teachers employed on a'ten (10) month besis shell be peid in
twenty (20) equal semi-monthly payments on the 15th ard lest workirg
dey of eech month.

2. Exceptions

When & pay day falls on or during ¢ sch;ol holidevy, vecatlicon,
or weekend, teachers shall recejve their pey check on the Jact Drevic «
WOrkKing day.

3. Final Pay

Teachers shall receive their final checks on the last woerkine
dey in June. The saleries of all perscrnnel covered by thic gcreerert
are set forth in Schedule A which 1s attechec hereto end rzce & par:
thereof.

ADDITIONAL CRED]TS . :

1. Any regularly employed teacher whe has or sha]l achieve fif-
teen (15) graduate school credits in his field of education beyond the
B.A. degree on or before October 31, shall receijve $400.00 in addition
to basic salary.

2. Any regularly employed teécher who has or shzll achieve thirty
(30) graduate school credits in his/her field of educetion beyond the
B.A. degree on or before October 31, shall receive $800.00 in addition
to basic salary.

3. Any regularly employed teaénér who has or shall achieve
fifteen (15) graduate school] credits in his field of education beyond
the M.A. degree on or before October 31, shall receive $400.00 in

addition to basic salary.

(29)




thirty (30) graduate schoo] Credits in his/her field of education
beyond the M.A. degree On or before October 31, shaii receive |
$800,00 In addition to basic Salary.

5. The Board wil] pay $70.00 bPer graduate tredit earneq duning

the fiscal Year. The total number of credits to be Subsidizegd for

Notification of extra-duty positions shall bpe Posted no later

than July 3¢, service to begin September 1.

MID YEAR SALARY GUIDE ADJUSTMENT

submit to the Superintendent Prior to October 31, a written notice

that he/she Intends tgq reach the~next~horizonta1 Salary Ievel by

(30)




A. DEFINITION
— YL LUN

No part-

PERSONAL DAYs
—8E UAYS

This leave Will be on 3 pr

get .4 x 4 = 1.6 or 2 days.)

DEATH pAYs
—— T YATo

ARTICLE Xx
—xtt AX

PART-TIME STAFF MEMBERS
o

Jp-rateé basis. (Example - 40% will

(Example - 40% wil]

211



ARTICLE xx1

DURATION oF AGREEMENT
:

This Agreement shall bpe effective as of July 1, 1984 and shal]

DURATION PERIOD
——==" "ERIOD

continue jnp effect througn June 30, 1986.

STATUS oF INCORPORATION
“-“-“--f‘f___“‘—“—

and its Corporate sea] to be placed hereon, all on the day and year

first above Wwritten.

HAMBURG UCATION ASSOCIATION

Its Secretary

HAMBURG BOARD oF EDUCATION

By -

v (2

Its Secretary

(32)




SCHEDULE 4
T nEPEE A
SALARY

Effective duly, 1984,

Effectlve July 1, 1985,

movements would be

SCHEDULE A. B, ¢
S-IROULE A B, €,

See attached;

1. Teachers who have completed 29 Years of
School District shajj receive an gnnua]
and above the salary guzde

2. Teachers who have completed 25 years of
School Distrjct shall receive an annual
and above the salary guide.

3. Teachers who have coﬁpleted 30 years of
School District shall receive an annual
and above the salary guide. .
4. Teachers receiving $650.00 on or before

to receive $650.00 until they reach the

Then they will receive the longevity step

INCREASE

Salaries for full

increased by $1800.00 per teacher inclusive of

Salaries for full time teachers
1ncreased by $1900.00 per teacher inclusive of Iincrement.

In addition to the $1900.

e

time teachers to be

Increment. Longevity

movements would be 1n addition to the $1800. uo.

tc be

Longevity

employment in the Hemburg

amount of‘$850.00 over

employment in thevHamburng

amount of $1,200.00 Over

empIOyhéﬁime“fhé"Héhbth““m‘”
amount of $2,000.00vover

June 30, 1982 will continue
first step of longevity.

in place of $650.00.



SCHEDULE A
————UtE A
SALARY GUIDE 1984-1985
\\\—\ .
STEP B.A. M.A.

1. 13,133, 14,289,
2. 13,818, 14,974
3. 14,503, 15,659,
4. . v 15,188, 16,34] .
5. 15,898, 17,052,
6. 16,595, 17,747,
7. 17,325, 18,477,
8. 17,901. 19,053,
9. 18,441, 19,207,
10. 19,353, 20,503
11. 20,078. | 21,226 .
12. 20,799, 21,947,
13. 21,522, 22,669
14, 22,156, 23,303,
15. - 22,961 . 24,107.
16. 23,680. 24,826 .
17. 24,724, 25,885 .

Ihe:attqched Schedule A Salary Guide Is for this contract
period only. a New salary guide will be established as per
agreement sjgneqd 11/3/84 that g committee be established
Prior to next negotiations Process.



SCHEDULE A

SALARY GUIDE 1985-1986

STEP ' B.A. M.A.

. 14,348, 15,504,
2. | 15,033, 16,189.
3 15,718. 16,874 .
4. | 16,403, 17,559,
5. 17,088. 18,241 .
6 17,798. 18,952,
7 18,495, 19,647,
8 19,225, 20,377.
9. 19,801 . 20,953

10. 20,341 . 21,107.

11. 21,253, 22,403.

12. 21,978. 23,126.

13. - 22,699, 23,847,

14, 23,422. 24,569,

15. 24,056, 25,203.

16. | 24,861 . 26,007.

17. | 25,580. 26,726.

18. 26,624 27,485,

The attached Schedule A Salary Guide is for this contract
period only. A new salary guide will be established as per
agreement signed 11/3/84 that a committee be established
prior to next negotiations process.



SCHEDULE g
SCHEDULE B

- EXTRA puTy POSITIONS
" TU21110NS

ACTIVITY : YEARS OF COACHING EXPERIENCE

] 2 3 4

Basketball (Heaq) 350 400 . 450 550
(Asst) 250 250 275 300

Wrestling (Head) 600 650 700 825
(Asst) 250 300 350 450

Track (Head) 350 400 450 ‘575
(Asst) , 300 300 350 400

Cheerleading : 400 425 450 475



CACTIVITY

SCHEDULE C

CO-CURRICULAR ACTIVITIES

YEARS OF EXPERIENCE

1

Intramural Soccer 250
Intramural Volleyball 250
‘Drama (Head) 350

(Asst) 250
Safety Patrol 75
A.V.A. 350

2
300
300
400
300
125

400

3
350
350

150

350
150
450

400
400

500
400

200
550




