PROFESSIONAL EMPLOYEES AGREEMENT

between

LOWER CAPE MAY REGIONAL
BOARD OF EDUCATION

and

LOWER CAPE MAY REGIONAL
EQUCATION ASSOCIATION

for the school years
July 1, 1993 - June 30, 1996
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PREAMBLE

This Agreement, entered into this First day of July, 1993, by
and between the Board of Education of the Lower Cape May Regional
School District, Cape May, New Jersey, hereinafter called the
"Board", and the Lower Cape May Regional Education Association,

hereinafter catled the “Association”.

Whereas, the parties have reached certain understandings which
they desire to confirm in this Agreement;

In censideration of the following mutual covenants, it is
hereby agreed as follows.



ARTICLE I
RECOGNITION

A. The Board hereby recognizeas the Assocliation as
the exclusive and sole representatives for coliectlive
negotiation concerning the terms and condlitions of
employment for certliflicated personne! whether under
contract, on leave, on per dliem basls, employed or to
be employed by the Board as follows:

Classroom teachers, Nurses. Media

Speclalists, Reading Teachers,

Coe=-Curricular Sponsors, Guidance

Personnel, Department Leader, and Child

Study Team Members, and except

Substitute Teachers.

B. Uniess otherwise Indicated, the term *teachers®
when used herelnafter in thle Agreement shall refer to
all professional emplioyees represented by the
Assocliation In the negotlating unlit as above defined,
and references to maie teachers sha!l Include female
teachers.
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ARTICLE 11
NEGOTIATION PROCEDURE

A. The parties agree t0 enter into collective
negotiations over & successor Agreement |n accordance
with Chapter 303, Public Laws of 1966, as amended by
Chapter 123 Publlc Laws of 1974, in a good falth effort
to reach agreement on all matters concerning the terms
and conditions of teachers’ employment. Any agreement
8c negotlated will be reduced to writing and will be
subject to ratification by the Board and the
Assoclatlion.

B. Puring negotiations, the Board and the
Assoclation shall present relevant data, sxchange
polints of view, and make proposals and
counterproposals.

c. Neither party in any negotiations shall have
any control over the selectlon of the negotiating
representatives of the other party. The parties
mutually pledge that thelr representatives shall be
clothed with all necessary power and authority to make
proposals, consider preposals, and make counter
proposals |n the course of negotlations.

D. Should a mutually acceptable amencdment to this
Agreement bDe negotiated by the partles, it shall be
recduced to writing, be signed by the Board and the
Asscclation, and be catlfled and signed by the Board
and the Assoclation.

E. Except as this Agreement shall hereinafter
othervise provide, all terms and conditions of
empioyment applicable on the sffective date of this
Agreement to emplovees covered by this Agresment as
eatabllished by the rules, reguiations and/or policles
of the Board in force on sald date, shall continue to
be so applicable auring the term of this Agreement.

F. The Board agrees not to negotliate concerning
said employeses in the negotliating unit as defined In
ARTICLE 1 of the Agreement with any organization other
than the Assoclation for the curatjon of this
Agreement.



G. In accordance with Chapter 123 P.L. 1974,
proposed new rules or modifications of rules changing
the terms and conditlions of employment shall be
negotlated with the Assoclation.

H. Thls Agreement shall not be mocdifled In whole
or I{n part by the parties except by an instrument in
writing duly executed by both parties.



ARTICLE 111 -
GRIEVANCE PROCEDURE

A. Pucpose

It Is the policy of the Board and the Assoclation
that a)i grievance be resdived informally or at the earitiest
possible state of this grlevance procedure. However, both
parties recognize that the procecure must be avallable
without any fear of discrimination because of its use.

B. Definjtlons

1. A “grievance® |s any alleged vicolation of this
Agreement (or any dispute with respect to all matters
concerning the terms and conditions of teachers’
employment).

2. An "aggrleved party® can be a teacher, the
Association, or the Board.

3. Leve! One -~ Princlipal of the schoo!l in which the
alleged grlevance occcurred,

4, Leve! Two - Superintendent.

5. Level Three - Board of Educatlon.

&. Leve! Four - Binding Arbitration,

c. Submlsxion of Grlevances

1. Each grisvance shall be submitted by the
aggrleved party In writing on the form jdentifiea In
Schedule E and shall contaln those speclifics which are
required by the referenced form.

2. A grlevance shal) be deemed walved unless
submitted within twenty-one (213 calendar days after the
occurrence of the grilevance or after twventy-one (21) days
after the aggrieved party has reaschable cause to have
notice thereof.

D. Grisvance Proceduces
1. The aggrieved party sha)l first submit the

grievance In writing to the appropriate Leve! One
representative. The approprlate Level One representative
ghall have ten (10) calendar cdays from the date of
submission to render a declision. If the agorieved party is
not satisifed with the dispesition of the grlevance or if no
decision has been rendered within ten (10) days. the
aggorieved party may, within six (6> calendar days after the
decision has been rendered or sixteen (16> calendar days
after the grievance wvas submitted 1f no decision s
rendered, move the grlavance to Level Two.

s



2. Level Two - The aggrieved party shall
submit the grievance in writing on the appropriate form
contained herein to the appropriate Level Two
representative. Sald Leve! Two representative shali
have ten (10) calendar days in which to rendsr a
decision, If the aggrieved party is not satisflied with
the dispesition ¢f the grievance or |f no decielon has
been rengered within ten (10) days, the agorisved party
may, within six (6) calendar days after the declision
has been rendered or sixteen (16) calendar Cays after
the grievance was submlittea to Level Two !|f no decision
%s rendered, move the grlevance In writing to Leve!

hree.

3. Level Three ~ The aggrieved party shal!
submit the grievance in writing on the appropriate form
contalned herein to the Board of Education via the
Board of Education Secretary. The Board of Education
shall have thirty-five (35) calendar days in which to
render a decision. The Board of Education may grant a
hearing of the grievance 1{f requested by the aggrieved
party. 1f the aggrieved party is not satisflied with
the disposition of the grievance or 1f no decision has
been rendered within thirty-flve (35) calendar days,
the aggrieved party may, within six (6) calendar days
after the decision has been rendered or forty-one (41)
calendar days after the grlevance was submitted to
Level Three |f no decision is rendered, move the
grievance to Level Four: and the aggrisved party shal)
notify In writing the Board ¢of Educatlon Secretary that
the grisvance is being moved to Level Four.

4. Leve!l Four - If the aggrlieved party and the
Assoclation are dissatisfied with the disposition of
the grievance at Leve! Three, the Assoclation may,
within ten C10) calendar days ©of the Level Three
declsion or forty-five (45> calendar days after
submission to Level! Three, submit appropriate petition
for submission to artibration to the American
Arbitration Assoclation and dellver copy of sald
petition to the Board Secretary.

a. A reguest for the names of seven (7)
arbltrators shall be made, and upon recelpt of the
names of the proposed arbitrators, a designee of the
Board of Education and of the Asscclation shall strike
names from the 1let In accordance with the rules and
reguliations of the Amerlcan Arbitration Assoclation in
the selection of an arblitrator.



B. The arblitrator’s decision wili be In
writing and will set forth hie £indings, ceasonings and
conclusiones on the issuss submitted. The cdeclelion of
the ardbltrator shall be final and blinding on bdboth
partles; however, the arbitrator shall be without power
or authority to make any decislon which requires the
commiasion of an act prohibited by law or which s
violative of or adds to or cdetracts from the provisions
of thls Agreement.

E.

1. Any aggrieved party may be represented at
all stages of the grievance procedure by himself and a
maximum of five (5) representatives In accordance with
the provisions of Chapter 303, Public Lawes of 1968 as
amended by Chapter 123 Publlic Laws of {974,

2. A)! grilevance procscure determinatlions
shall be written, signed by the appropriate leve)
authority and shall be attached to the grisvance form.

3. All parties must Indicate in writing on the
form provided the fact that the grlevance has been
resolved,

4. Aggrieved parties who have flled a
grlevance under this Agrsement shall continue to work
in accordance with the directjion of the Superintendent,
Principal, or other superviscory personnel unt)! such
time se sald grievance 1o finally determined.

5. All gocuments, cammunications and records
dealing with the processing of a grievance shall de
flled In a separate grievance £flle and shall not be
kept in the personnel file of any ©f the participants.

6. The time 1imits specified at any given
level of the grlevance procedure may be extended by
mutual agreement. Such extension shall be specified In
writing and attached to the griesvance form.

7. The fees and expenses of the arditrator
sha!! be borne equally by the Board and the
Assocliation. All other costs relsted to arbitration
will be borne by the party Incurring same.

8. If a grisvance affects a group or class of
teachers, or 1f entering the grisvance at Level One
would be moot, the Association may enter the grievance
at either Level Two or Lave)l Three of the grievance
procecure. Level One and’or Level Two representatives
shall be notifled In writing of the grisvance at the
time the grilevance s submitted to Level Three.

9. Under

~94. the declislion of the Superintendent shall
be fi?al and no grievance may pe fllisd againet that
Secielion.



© ARTICLE 1V
TEACHER RIGHTS

A. Pursuant to Chapter 303, Publlic Laws of 1968,
as amended by Chapter 123 Public Lavs of 1974, the
Board hereby agrees that every emplioyee of the Board
shal! have the right freely to organize, Join and
support the Assccliation and its atfillates for the
purpose of engaging In collective negotiations and
other concerted actvities for mutual aig and
protection. As a culy selected body exercising
governmental power under color of law of the State of
New Jersey, the Board undertakes anc agrees that |t
shal] not directiy or indirectly dlscourage or deprive
or coerce any teacher in the enjoyment of any rights
confered by Chapter 303, Public Laws of 1968, as
amended by Chapter 123 , Publlic Laws of 1974, or other
laws of New Jersey or the Constitutions of New Jersey
and of the United States; that it shall not
discriminate agalnst any teacher with respect to hours,
vages, or any terms or cenditlons of employment by
reason of membershlp In the Aasoclation and its
~sfflljates, participation In any activities of the
Assoclation and its afflllates, colilective negotlations
with the Board, or institution of any grilevance.
complalint or preoceecing under this Agreement or
otherwise with respect to any terms or conclitions of

emp loyment .

B. Nothing contalned herein shall be construed to
deny or restrict to any teacher such rights as he may
have under New Jersey School Laws or other applicable
laws and regulations. The rights granted to teachers
hereinunder shall be deemed to be in addition to those
provided slsewvhere.

C. No teacher shall! be disciplined, recuced In
rank or compensation without Just cause. Any such
action asserted by the Board, or any agent or
representative thereof, shall be subject to the
orievance procoduro herein set forth.

D. Whenever any teacher 1@ required to appear
before the Board or any authorized committee or
representative of the Board concerning any matter which
adversely affeocts the continuation of that teacher !In
his office, position or smployment or the salary oc any
increments pertaining thereto, then he shall be glven
prlor written notice of the reasons for such meeting or
interview and shall be entitled to have @
representative of the Assoclation present to advise him
and reprssent him during such meeting or Interview.



E. Any suspension of a teacher pending charges may be
with pay within the discretion of the Board as limited by

lav,

F. Teachers shall not use their ingtltutional :
privileges for private gain at the expense of the students.

G. . Teachers should refraln from unprofessional
criticlem of thelr colleagues and supervisors and should
ablde by the accepted code of ethics of the Education

profession.

H. Nothing in this Agreement shal! be construed to
alter the obligation and dutles of persons In public
employment under ARTICLE I, paragraph 19, of the
Constitution of the State of New Jersey as the game has been
interpreted by the Courts of this state.



* ARTICLEY
MANAGEMENT RIGHTS

A. The Lower Cape May Reglonal Board of Bducation,
on 1ts own behalf and on behalf of the slectors of the
sald Board, hereby retalins and reserves unto Itselt
without limitation, al)l powers, rights, authorlity,
duties and respons!bilities conferred upon and vested
In It by the laws and the Constitutlion of the State of
New Jersey, and of the United States, incluging the
rights:

1. To sxercise gxecutlve management and

and the activities of Its

empicyees whlle In the performance of their teaching
duties for the good of the schoo! and the puplis:

2. Tohire all smplovees and sublect to the
provisions of law

and to promote and

transfer all such empioyess;

3.
lnstruction. including specla) programs, and to provide
for athletle, recreational and social events for
students:

4. 7Jo decide upon the means and methods of

teaching material=s, and the use of teaching alds;
5. To determine class scheadules, the hours of

instruction, and the duties, responsiblilities, and
assignments of teachers and other employess wlith
respect thereto, and extra-curcicular activitles.

B. The exerclse of the foregoing powers, rights,
authority, duties and responsibilities by the Board,
the acoption of policlies, rules, regulations and
practices In furtherance thereof, and the use of
Judgment and dlscretion In connection therewlith ghall
be 1imitecd only by the speclfic and express terms of
this Agreement and the Constitution and Laws of the
State of New Jersey, and the Constitution and laws of
the United States.

c. Nothing contalned herein shall be considered to
cdeny or restrict the Board of its rights,
responsipllites, and authority under the New Jersey
School Laws or any other national, state, eounty.
aistrict, or loca! laws or regulations as they pertailn
te ecucation.

10



ARTICLE VI
ASSOCIATION RIGHTS AND PRIVILEGES

A. Whenever any representative of the Assoclatlon
or any teacher !s mutually schedulec by the Board and
the Association to participate during working hours In
negotiations, grievance proceesdings, conferences or
meetings, he shal!l suffer no ioss In pay.

B. Representatives of the Assocliatlion, the New
Jersey Education Association and the Natlonal Educaticn
Association shall be permitted to transact officlal
Assoclatlon business on school property at all
reasonable times, provided that this shall not
intertfere with or interrupt normal school operations.
Said representatives shall notify the approprlate
building principal (or sign In) upon arrival on the
premises during school hours.

c. The Association and its cepresentatives have
the right to use schoo! bulldings and premises at all
resacnable hours for meetings. The Superintendent
shal) be notified In writing In advance of the time ana
place of all such meetinges and shall inltlal sald
notification Indicating approval.

D. The Assoclation has the right to use school
equipment, including typewriters, mimeographing
machines, other dupllicating equipment, calculating
machines, and all types of audlio-~visual equipment at
reavonable times when such equipment 1Is not othervise
in use. The Association shall pay for the reasonable
cost of al! materialw and suppllies (ncicent to such
use.

E. All sxpenses of the Assoclation In the conduct
of Its business and its organization shall be borne by
the Associatlion through its members unless othervise
provided within this Agreement.

F. The Association shall have the right to ass!st
the Aoministration In the planning of an orlientation
program for new teachers and shall have the right to
have its repressntatives address the new teachers as
part of the orlentation program for new teachers. The
Asscclation whall indicate the designated teachers who
have accepted the responsibility of assisting new
teachers curing the new teachers’ first year of
omp loyment.

11



G. All comunications from June 15th to August
3ist regarding this Agreement will be directed to the
President of the Assoclation by certified return
receipt mail. The Assoclation shal! assume the cost of
the mallings.

H. If any employee represented by the Assoclation
goes not become a member of the Assocliation during any
contract year (July i1 toc June 30>, he/she shall be
required to pay & representation fee which shall be
sequal in amount to the regular membership dues,
initiation fees and assessments charged by the
Assoclation to its own members up to the maximum amount
allowed by law (which |s presently set at 85%).

1. Durlilng each membership year, the
Assoclation will submit to the Board or Its
representative a 11st of those employees who have not
become members of the Assoclation for the current year.
The Board shall decuct from the salaries of sald
employees the amount specifled above and transmit the
amount @0 deducted to the Assoclation. It |s
understood that sald decduction shall be done In as
nearly as possible equal instaliments.

2. If an empioyee who |® required to pay the
representation fee terminates his or her smployment
with the Beoard before the full fee has been pald, the
Board shall decuct the balance owed from the last
paycheck of sald emplioyee.

3. The Association wil) Indemnify and hold the
Board harmless against any and all claims arising from
the Board’s conformance with thls provision.

12
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ARTICLE X
ZEACHER EMPLOYMENT

A. Each teacher shall be placed on his‘her
appropriate step on the salary guide and agvance
accordingly from year to year.

B. Teachers with previous teaching experlience
shall, upon Inltlal employment in the district, recelve
eredit up to a maximum five steps for all prior
teaching experience and up to four (4> yvears milltacy
experience as required by any law. The Board may, in
its discretion, grant acditicnal credit to any newly
hired teachers.

Placement on the salary guide shall be
non-grievable and non-~arbitrable.

c. Teachers wil!il be notifled In writing of their
contract and salary status for the ensuing year no
later than April 30.

B. Those who fall to fulfill thelr contractual
obligations as the contract has come to mean through
prior declislons and history, shall be subject to
appropriate action by the Board and/or the Association.

E. Dismissal procedures of teachers under tenure
shall be that as provided by law.

F. Dismissal procecures of non~-tenucred teachers
shall be that as provided by law.



ARTICLE XI

SALARIES

A. The salaries of all teachers covered by this Agreement are set
forth in Schedule "A" which is attached hereto and made a part
hereof.

B. 1. Teachers employed on a twelve (12) month basis shall be
paid in twenty-four (24? semi-monthly installments, except in the
case of a split salary guide.

2. Teachers employed on a ten (10) month basis shall be paid
in twenty (20) equal semi-monthly installments, except in the case of
a split salary guide. Pay days shall be the fifteanth and thirtieth
of each month.

3. Teachers may individually elect to have a percentage of
their monthly salary deducted from their pay. These funds shall be
paid to the teacher on the final pay day in June. This must be an
annua! commitment.

4. When a pay day falls on or during a school or legal
holiday, vacation, or weekend, teachers shall receive their pay
checks on the last previous working day.

5. Teachers shall receive their final checks on the last
working day in June.

C. . Longevity shal]l be paid each teacher upon his reaching each of

the following steps in the amounts specified:

Step 1993/94 1994/95 1995/96

17 $ 472.50 $ 518.00 $ 580.00
18 945.00 1,036.00 1,160.00
19 1,417.50 1,554.00 1,740.00
20 1,890.00 2,072.00 2,320.00
21 2,362.50 2,590.00 2,900.00
22 2,835.00 3,108.00 3,480.00
23 3,307.50 3,626.00 4,060.00
24 3,780.00 4,144.00 4,640.00
25 4,252.50 4,662.00 5,220.00
26 4,725.00 5$,180.00 5,800.00
27 5,197.50 5,698.00 6,380.00
28 5,670.00 6,216.00 6,960.00
29 6,142.50 6,734.00 7,540.00
30 6,615.00 7,252.00 8,120.00

18



ARTICLE XV
SUBSTITUTES

A. Teachers wvho must be asbsent from school shall
notify the person o cesignated by the Acministration
not later than 7:00 A.M. on the day they wlll be
unavailable for work, unless some prior agreed to
netification has been set by the involved teachers and
the Acninlistration., Once a teacher has reported
unavaliablilty, It shall be the cesponslibillty of the
Aaninjistration to arrange for a substitute.

B. Long term replacement teachers who are expected
to work for two months or more or who are filling a
vacated position shall be pald at the per diem rate of
1/200th of his or her appropriate classlfication at
Step § pro-rated for the period of his or her service.
Long term replacement teachers are not entitied to any
contractual benefits,
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LOWER CAPE MAY REGIONAL SCHOOL DISTRICT
Teachers Salary Schedule 1993/94

non-degrec
ST 4&BA. BA+15 BA+30 MA MA+15 MA+30 PHD
1 27,000 27,675 28,350 29,025 29,700 30,375 31,050
2 28,242 28917 29,592 30,267 30,942 31,617 32,292
3 29,484 30,159 30,834 31,509 32,184 32,859 33,534
4 30,726 31,401 32,076 32,751 33,426 34,101 34,776
5 31,968 32,643 33,318 33,993 34,668 35,343 36,018
6 33,210 33,885 34,560 35,235 35,910 36,585 37,260
7 34,452 35,127 35.802 36,477 37,152 37,827 38,502
8 35,694 36,369 37,044 37,719 38,394 39,069 39,744
9 37,044 37,719 38,394 39,069 39,744 40,419 41,094
10 38,394 39,069 39,744 40,419 41,094 41,769 42,444
1 39,744 40,419 41,094 41,769 42,444 43,119 43,794
12 41,094 41,769 42,444 43,119 43,794 44,469 45,144
13 42,444 43,119 43,794 44,469 45,144 45819 46,494
14 43,794 44,469 45,144 45819 46,494 47,169 47,844
15 45,144 45819 46,494 47,169 47,844 48,519 49,194
16 46,494 47,169 47,844 48,519 49,194 49,869 50,544
LONGEVITY:
17 46,967 47,642 48,317 48,992 49,667 50,342 51,017
18 47,440 48,115 48,790 49,465 50,140 50,815 51,490
19 47913 48,588 49,263 49,938 50,613 51,288 51,963
20 48,386 49,061 49,736 50,411 51,086 51,761 52,436

21 48,859 49,534 50,209 50,884 51,559 52,234 52,904

4]



22
23
4

26

e28Y

49,332
49,805
50,278
50,751
51,224
51,697
52,170
52,643
53,116

50,007
50,480
50,953
51,426
51,899
52,372
52,845
53,318
53,7191

LOWER CAPE MAY REGIONAL SCHOOL DISTRICT
Teachers Salary Schedule 1993/94

50,682
51,155
51,628
52,101
52,574
53,047
53,520
53,993
54,466

P:ja 2

51,357
51,830
52,303
52,776
53,249
53,722
34,195
54,668
55,141

b4

52,032
52,505
52978
53,451
53,924
54,397
54,870
55,343
55,816

52,707
53,180
53,653
34,126
54,599
55,072
55,545
56,18
56,491

53,382
53,855
54328
54,801
55,274
55,747
56,220
56,693
57,166



LOWER CAPE MAY REGIONAL SCHOOL DISTRICT
Teachers Salary Schedule 1994/95

non-degree

ST &BA. BA+15 BA+30 MA MA+15 MA+30
1 28,000 28,700 29,400 30,100 30,800 31,500
2 29,288 29,988 30,688 31,388 32,088 32,788
3 30,576 31,276 31976 3267 33,376 34076
4 31,864 32,564 33,264 33,964 34,664 35,364
5 33,152 33,852 34,552 35,252 35,952 36,652
6 34,440 35.140 35,840 36,540 37,240 37,940
7 35,728 36,428 37,128 37828 38528 39,228
8 37016 37.716 18416 39.116 39,816 40,516
9 is416 39516 39816 40,516 41,216 41,916

10 39,816 40,516 41,216 41,916 42616 43,316

1l 41,216 41916 42616 43316 44,016 44,116

12 42,616 43316 44016 44,716 45416 46,116

13 44,016 44,716 45,416 46,116 46816 47516

14 45,416 46,116 46,816 47516 48216 48916

15 46,816 41516 48,216 48916 49616 30,316

16 48,216 48,916 49616 50,316 51,016 351,716

LONGEVITY:

17 48,7 49434 50,134 50834 51,534 52,234

18 49252 49,952 50,652 51,352 52,052 52,7152

19 9,70 50,47 51,170 51,870 52,570 5320

20 50,288 50,988 51,688 52,388 53,088 33,788

21 50,806 51,506 52,206 52,906 33,606 54,306

45

L 3 3 = B _F
32,200
33,488
34,7176
36,064
37,352

39,928
41,216
42,616
44,016
45,416
46,816
48,216
49616
51,016
32,416

52934
53,452
53970
34488
55,006



SIEIRBPENY

LOWER CAPE MAY REGIONAL SCHOOL DISTRICT
Teachers Salary Schedule 1994/95

. ba e 7
s 52,04 2,74 344 54,124 54,824 35,524
51842 51542 33242 53942 - 54,642 55,342 36,042
52,360 53,060 53,760 54,460 55,160 35,860 56,560
52878 53578 5428 54978 55,678 563718 57018
53,39% 54,096 54,79 55,496 56,196 56,896 57,596
53914 54,614 55314 56,014 36,714 57414 58,114
54402 55,132 55832 56,532 37,232 57,932 58,632
54,950 55,650 56,350 57,050 57,750 58,450 59.150

55,468 56,168 56,868 57568 58,268 . 58,968 59,668

46



non-degree

ST &BA.
1 29,000
2 30,334
3 31,668
4 33,002
b 34,336
6 35,670
7 37,004
8 38,338
9 39,788
10 41,238
11 42,688
12 44,138
13 43,568
14 41,038
15 48,498
16 49918
LONGEVITY:
17 50,518
18 51,098
19 51,678
20 52,258
2 52,838

BA+15
29,725
31,059
32,393
33127
35,061
36395
37,729
39,063
40513
41,963
43413
44,863
46,313
47,763
49,213
50,663

51,243
51,823
52403
52,983
53,563

LOWER CAPE MAY REGIONAL SCHOOL DISTRICY

Teachers Salary Schedule 1995/96

BA+Y0
30,450
31,784
33,118
34,452
35,786
37,120
8454
39.788
41,238
42,688
44,138
45,5688
47,038
48,488
49938
51,388

51,968
52,548
33,128
53,708
54,288

MA

31,175
32,509
33,843
5177
36,511
37,845
9,179
40,513
41,963
43,413
44,863
46,313
47,763
49,213
30,663
52,113

52,693
33213
53,833
54,433
35013

47

MA+15
31,900
3324
34,568
35,902
37,236
38,510
39,904
41,238
42,688
44,138
43,588
47,038
48,488
49,938
51,388
52838

53418
53,998
54,578
35,158
55,7138

MA+Y
32,625
33,959
35,293
36,627
37,961
39,295
40,629
41,963
43,413
44,863
46,313
47,763
49213
50,663
52,113
$3,563

54,143
34723
35,303
53,883
56,463

33,350
34,684
35,018
37,352
38,686

41,354
42,688
44,138
45,588
47,038
48,488
49,938
51,388
52,838
54,288

54,868
55,448

57,188




SRENRREEN

LOWER CAPE HMAY REGIONAL SCHOOL DISTRICT
Teachers Salary Schedule 1995/96

Pupe 2
53418 54,143 54,868 55593 56,318 57,043 57,768
53,998 54,723 55,448 561713 56,898 51,623 58,348
54,578 55,303 56,028 56,753 57478 58,203 58,928
55,158 55,883 56,608 57133 58,058 58,783 59,508
55,738 56,463 57,188 57913 58,638 59,363 60,088
56,318 57,043 57,768 58,493 59,218 59,943 60,668
56,898 57,623 58,348 59,073 59,798 60,523 61,248
57478 58,203 58,928 59,653 60,378 61,103 61,828

58,058 58,783 59,508 60,233 60,958 61,683 62,408
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