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PREAMBLE

This Agreement entered into by the TOWNSHIP OF MAHWAH,
haereinafter referred to as the "Township®, and the MAHWAH POLICEMBN'S
BENBVOLENT ASSOCIATION, hereinafter referred to as the "PBA", is in
accordance with Law, the final undersfandins on all bargainable
fssuas between the Township and the PBA subject to N.J.S.A. 34:13A-
5.3. This Agreement has as 1ts purpose the promotion of harmonious
Employee relations betwesen the PBA and the Township, the
establishment of an equitable and peaceful procedurs f{or the
resolution of differences and the establishment of salarles, wages,

hours of work and other terms and conditions of employment.
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ARTICLE 1

TERM OF AGREEMENT

A. This Agreement shall be in full force and effect as of

January 1, 1989 and shall remain iIn effect to and including December

31, 18981,

B. This Agreement shall continue in full force and effect
unless one party or the other gives notice, in writing, no earlier
than July 1, prior to the expiration date of this Agreement o! a

desire to change, modify or terminate this Agresement.
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ARTICLE II

RECOGNITION

A, The Township recognizes the PBA as the sexclusive
bargaining a_gancy for its Employee for the purposes of collective
bargaining 1in respect to rates af! pay, wages, hours or other
canditions of employment.

B. For the purposes of this Agreement, an "Employee" or

the "Employees" are those Employees In the following titles:

Patrolman Datective
Sergeants Detective Sargeant
Lieutenants - Detective Lisutenant

C. Chiefs and Captains shall constitute a separate

bargaining unit.

i



ARTICLE I1I

THE BEMPLOYEES' RIGHTS

violated,

Rights:

A.

the

To insure that individual rights o! Employees are not

following shall represent the Employee's

i

Both parties recognize and incorporate Chapter
303 Public Laws of New Jersey, 1968 and
nothing herein shall be construed as a walver
o! any rights thereunder.

An Employee has the right to negotiations of
grievances in accord with present Mahwah
Police Department regulations except as
modified and/or augmented by this Agreement.
An Emplaoyee has the right to iaspect his
personnel flle. This right of! inspection
shall be restricted to two (2) occasiaons per
man, each year, the time for which shall be at
the discretion of the Chief of Police.
Employses may pursue PBA business in a
reasonable manner and In appropriate placss in
Pollice Headquarters, as may be designated by
the Mayor and the Chief of Police provided
that there 13 no interference with Police and
other Township business. All participants
therein shall be in an off-duty status.

of

The Township shall give a leave of absence with pay to

- p—— i g
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every parson in the service of the municipality who 1s a duly
authorized representative of the New Jersey State Pollicemen's
Benevolent Association to attend any State or Natiamal convention of
such organization. The PBA Delegatae or his designee shall be
permittad to attend the regular monthly State PBA meeting without
loss of pay if on a scheduled monthly State PBA meeting without loss
of pay if on a scheduled working calendar day when scheduling parmits
and provided that a request is submitted to ths Chief at lesast one
(1) week prior to the meeting date, so appropriate scheduling can be
congidered. The Paolice Department shall be advised in advance of any

such meetings.

-5~



ARTICLE 1V
MANAGEMENT RIGHTS

A. Except as expressly limited by other provisions of
this Agreement, all aof the authority, rights and responsibilities
possessed by the Township are retained by it.

1. The management and direction of the working
force shall remain with the Township and its
R ' executive officers as may from time-to-time be
determined by the Township, including the
right to make reasonable rules of procsdure
and conduct, to use improved methods and
equipment, to determinse work schedules and
shifts, to decide the number of Employaes
needed for any particular time and ta be in
" gole charge of the quality and quantity af the
work required.

2. The right of management to make such
E reasonable rules and regulations as it may
' from time-to-time deem best for the purposas
of maintaining order, safety and/or the
effactive operation of the Department after
advance notice thereof to the Employees to
require compliance of the Employeses |is

recognized. _

3. The Taownship reserves the right with regard to
all other conditions of employment not
reserved to make such changes as it daéﬁs
desirable and necessary for the efficiency and
effective oparation of the Department.

G-
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B. Notwithstanding anything herein to the contrary, the
Management, being now, herein and hereinafter known as the Chief of
Police, Mayor and/or Township Councll, reserve unto themselves all
authority with respect to management of the Department and the
direction of the working forces, including but not limited to the
right to direct, plan and control Department operations, the right to
hire, promote, demsts, suspend or discharge Employees for cause, or
the realieving of Employees because of lack of work ar for othsr
legitimate reasons, or to change existing methods or facilities aimed
at improving the productivity of the Department and the working
forces, and to menage the Department facilities pursuant to N.J.S.A.

34:13A-5.3



ARTICLE V

SALARIES

The ragular salary 1s to be pald every other Friday

{twenty-six (26) per ysar) according ta the rate sestablished in the

made a part of this Agreement.

attached Appendix A which 1is
Additional sums representing other payments, vacation, etc., shall be

pald by the Township as they accrue.
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ARTICLE VI

HOURS OF WORK AND SCHEDULE COMPENSATION DAYS

A. The normal work week shall consist of forty (40)
hours. The hourly rate shall be computed by dividing tha'weakly rate
by forty (40}, the number of hours in the Employee's prescribed work

i
week.

B. 1. All Employees covered by this Agreement who work
a non-fixed work day schedule, including any midnight shift work,
shall receive annual schedule compensation days each year.

2. An annual schedule compensati&n day shall be
defined as one full shift of work and shall be given as time off
taken at the Emplaoyee's sole option, subject only to prior
Departmental approval at the end of each calendar year. Such annual
schedule compensation days to which said Employee was entitled during
that year, but which were not utiiized, shall be deemed to he earned
time and shall accumulate for Iuturs use.

3. The annual schedule compensation days under this
Article shall be as follows:

(a} Bffective January 1, 1988 - Three (3) annual

schedule compensation days paer ysar.
(b) Effective January 1, 1990 - Five (5) days.

—_—— e ——



ARTICLE VII

BASE SALARY

Base salary shall be the highest salary that any Officer is
authorized to receive at the beginning of each calendar year,
oxclusive of overtime, vacation and other increments. Longaevity,
differential and equipment allowance payments ars to be considered as

part of base pay. Average earned rate shall be determined from this

base salary.



ARTICLE VIII

LONGEVITY

The salaries paid to Employees shall be supplemented by
adding thereto the amount of Sevanty;Five ($75.00) Dollars for each
year of service. However, no longevity payments shall become duye and
payable until the Officer has served four (4} years on the Township
Police Department. Thereafter, payments shall be calculated so as to
include credit for the first four (4) years of service. Ths period

of! probation is to be counted when determining langevity.

-11-
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ARTICLE IX

OVERTIME

A, Overtime premium shall be pald for all time worked in
excess of eight (8) hours per day or forty (40) hours per week as

follows:

.

1. . Time and one-half. An hourly overtime payment
o! one-half {%) times the Employee's averége earnad
rate for the period in which the overtime occurs
shall be paid for all time worked:

a. On the sixth day of his wark week:

b. In excess of eight {8) hours in his

work day. '

2. Double Timae. An hourly overtime premium
equal to double the Employee's average earned rate

for the pay period in which the overtime occurs
shall be paid for all time worked:
a. When an Employee is called to report
for duty on his regularly scheduled
day aff which falls on a holiday,
Saturday or Sunday;
b. In axcess of sixteen {16)
consecutive hours in his work day.

B. When an Officer has worked during any given week, he
shall complete a form to he provided by the Township and submitted to

the Chief of Police.

-12=



c. All overtime shall be paid not later than the second

paydate following the overtime workad.

in

-13-




ARTICLE X

COURT TIME

A, Wwhen an Employee is on duty, he shall be pald for all
court time at his regular rate of pay, unless the provisions of
Article IX apply.

B, When an Employee Is of! duty, he shall be paid for all
court time at a rate of one and one-half ({1%) times the Employee's
average earned rate.

c. The amount o¢f overtime to which an Employee may be
entitled to under this Article shall be the actual time required,
including waiting time in the Court or Administrative Body, togethar
with any applicable travel time, provided however, that the
Employes's entitlement to overtime under this Article shall not be
less than two {2) hours of overtime pay at the time and one-half (1%)
rate for Mahwah Municipal Court appearances and not less than four
{4} hours of oavertime pay at the time an one-half (1%} rate for all

aether Courts, Administrative proceedings and Grand Jury proceedings.

_—— s m——— e i R T T



ARTICLE XI

VACATIONS

A, The purpase qf the Vacation Article is to establish a
system of wvacations with pay for Employees 1in order to proQide
periods of rest, recreation and healthful change without loss of pay.

1. Entitlement to vacation is based upon length of
time in sarvice.

2. The phrase "year of service"™ as used in above
schedule means twelve (12) months of service.

3. Vacation shall be considered on a calendar year
basis.

4. All vacation beneflts shall be calculated as of
July 1 of aﬁy year. -

5. Accumulation of vacation leave beyond that earned
in a twelve (12) month perlod shéll he permitted only with the
consent of the Chief of Police in accord with present policy.

B. Length of Vacation

1. Newly hired Employees who have not completed one
(1) full year of employment in the Township as of July 1 of any year,
shall be granted one (1) day of vacation for each {full month
emplaoyed, but in no event shall éuch Employee bhe grantedbmora than
ten (10) working days vacatian.

2. Employeets vacation thereafter will be as follows




provided that the Employee's anniversary date falls on or before June
30.
3. New Members - One (1) day per month as of June

30th for a total of six (&) days to the first of the next year.

One through Completed

Four (4) Years Two (2) Weeks

Fifth Completed Years Three (3) Weeks -
Completed Six (§) Years Threa (3} + One Day
COmpleteﬁ Seven (7) Years Three (3) + Two (2) Days
Completed Eight (3) Years ~ Three (3) + Three (3) Days
Completed Nine (9) Years Three (3) + Four (4) Days
Completad Ten (10) Years Four (4) Weeks

cnmplataﬁ Eleven (11) Years Four (4) + One Day
Completed Twelve {12) Years Four (4) + Two (2) Days
Completed Thirteen {13) Ysars Four (4) + Three (3) Days
Completed Fourteen (14) Years Four (4) + Four (4) Days
Completad FPifteen {(15) Years Five (5) Weeks

c. Scheduling

1. It is 1intendad that wvacations bhe taken In
accordance with the wishes of the individual Employees insofar as
this 1{s possible. consistent with proper departmental operation.
When necessary, allotments aof vacatlion time will be subject to rules

established by the Chief of Policae,



2. Annual wvacation periods shall be selected
according to senlority within the individual ranks. in the ranks
above Patrolman, whan the accfued seniority in rank 1s equal, the
determining factor shall be the length of g8ervice in tha next
preceding rank.
N 3. Vacation periud shall not be scheduled bhetween
December 15 and January 2, without the permission of the Chief of
Police. Vacation schedules shall be arranged by commanding Officers
with regard to requirements in the branches o! service under their
commands. Vacations shall be completed by December 15 unless
extended by the Chiel! of Pollice.

4. No Employee shall take more than ten (10} working
days vacation #t one time unless approved by the Chiaf of Polica.
D. The rate aof pay during vacatlions shall be the same as

the rate of pay to which the 0Qfficer is entitled during normal

working periods.



ARTICLE XII

HOLIDAYS

A, In addition to the salaries paid to the Employees as
set forth in Article Vv, the Township shall allow to all full time

Employees paid holidays which are those declared by:

- i. The Federal Government
2. The State Government
3. Such days as shall be declarsd holidays by the
Taownship.

B. Ko additional holiday shall be allowed when such is
declared by the Federal or State Governments, or .the Township, in
lieu of one of those specified in Section C below. ‘

C. In any event, the [ollowing shall be paid holidays:

New Year's Day Columbus Day

Martin Luther King's Dﬁy Vateran's Day

Lincoln's Birthday Blection Day

Washington's Birthday Thanksgiving Day

Good Friday Friday following Thanksgiving
Memorial Day Christmas

Independence Day Labor Day

D. By virtue of the nature of Police emplayment, the
Chiefl of Polica, at his discretion, may in lieu af allowing the ®paid

holidays" as aforesaid, provide for time off on other days, aor for

=18«
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additional compensation at time and one-half (1l%) earned rate to the
end that a full schedule of Police protection is maintained. There
shall be no wmore than twelve (12) days accumulated at any one tima.
Officer will be advised to take days off or they will be assigned
off.

R, If a holiday occurs during an Employee's vacétion or
regularly scheduled day off, he shall be entitled to another day off.

F. Personal Days: In addition to and exclusive of any

other vacation or holiday, each Employee shall be entitled to three

(3) personal days aff at his rsgular rate of pay.

-19-
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ARTICLE XIII

MILITARY LEAVE

A, Periods of military leave shall be permitted In
accordance with established Fedaral and State Laws.

B. Any Employee who 1s a2 member of the National Guard,
Naval Militia;” Air National Guard or a resarve component of any af
the Armed Forces of the Unlted States and is required to engage in
field training, shall be granted a paid military leave af absence for
the period of such training as is authorized by law. This paid leave
of absence shall be in addition to his vacation. The Employee ﬁay be
raquired to evidence sufficient proof as to Military Leave.

C. When an Employee not on probation, has Bbeen called to
active duty or iInducted into the military or naval forces of the
United States, he shall automatically be granted an indefinite leave
of absence without pay for the duration of such active military
sarvice. Each Employee must be reinstated without loss of privileges
or seniority provided he reports for duty with the Township within
sixty (60) days following his honorable discharge from military
service and provided he has notified the Township of his intent to
report for duty thirty (30) days prior to his dlécharge from military

service.

20—



ARTICLE XIV

LEAVE OF ABSENCE FOR DEATH IN FAMILY

A, In case of the death o! a father, mother, grandfather,
grandmother, grandchild, wife, son, daughter, brothér. sister,
father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-
law or daughtar-in;Taw. an Employee will be allowed time off at his
regular rate of pay from the date of death until the day of burial,
inclusive.

B, In case of the death of an uncle, aunt, nephew, niece,
cousin of thevfirst degree, an Employee will be allowed time off at
his regular rate of pay for the day of the funeral only.

C. Exception to this rule may be made wharalthe deceasad
is buried in another City and the member would be unable to return in
time for duty with the leave granted, Officer attending funeral

under an authorized absence Is excused until 8:00 A.M. on the day

following the funeral.




ARTICLE XV

SICK LEAVE

A; Leaves of absence for sickness will be granted by the
Township Council. The proucedure set forth in Towuship Ordinance 521,
and the Mahwah Police Manual shall govern determinations of sick
lgave. ™

B. | The Chief of Police has the discretion to supervise or
recommend to the Township Councll! and allow leaves of absence with
pay not exceeding three (3] months to the members and Off{icers of the
Township's Police Department who shall be Iinjured, 111 or disaﬁled
from any cause, provided that the examining physician appointed by
the sald Governing Body, shall certify to such injury, illﬁess or
disability and the Employee’s inability te return to active duty
during the period of his absence,.

C. In the avent that a member or 0Officer's injury,
i1llness or disability extends beyond three (3) months, the Chief of
Palice shall forward the physician's certification and his
recommendation pertaining to further leave of absence with pay to the
Toinship—Eahdhfi*?ﬁ}m;h;f}-iﬁﬁfaval or diaapproyal. If the Tawnship
Council approves of continued leave of absance with pay, it shall
then pass a resolution stating the length of! time that such leave

shall be extesnded up to a total of one (1} year in accordance with

N.JOSOA. 4GA= 14‘137-
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ARTICLE XVI

PERSONAL LEAVE

A. The Township Committee shall be authorized to give a
leave of absence of up to a period of six (8) months, without pay,
after consultation with the Chief of Police and Officer so requesting
such leave.

B. He shall be entitled to return to the employment of
the Township as a Policeman at the expiration of the leave pertiod
with the same seniority status prior to the commancement of his
leave. In no evént shall leave without pay be utilized for private
or personal galin, -and in no event 3ha11.this leave be utilized to
undertake any other employment unless good cause can be shown why the
Employee can pursue other employment but not pursue Police work.

c. The period af personal leave shall not be considered
in determination of pension or vacation benefits.

D. This Agreement expressly provides for continuance of
insurance coverage pursuant to N.J.S.A. 40A:9-13 during a personal

leave of absence up to six {(8§) months.

-23~



ARTICLE XVII

LEGAL EXPENSES

A, The Township of Mahwah shall maintain in force
liability and false arrest insurance Including riot and demonstration
coverage with reasonable limits,

B. Whenever an Employee covered Dby thls Agreement 1is a
defendant in any action or legal proceeding arising out of or
incidental to the performance of his duties the Employer shall
provide sald Employee with all necessary means for the defense of
such actions or proceeding, but not for his defense in a disciplinary
proceeding instituted against him by the Emplaoyer ar in a criminal
proceeding instituted as a result of a complaint on behalf of the
Employer. If any such disciplinary or criminal proceeding instituted
by or on complaint of the Municipality shall be dismissed or finally
determined in favor of the member of Officer, he shall be reimbursed
for the expenss of his defense.

1, In the event that the claim is based in tort or
upon an alleged civil rights violation, the Emplayer shall defend and
indemnify the Employee, however, the Employer reserves the right to
lusa an attorney provided by its insurancs carrier (or J.U.P. counsel,
in the event that the Township of Mazhwah is in such pool at the
time).

2. When the complaint or claim is criminal, quasi

y.§ B
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criminal or departmental in nature, the Employee shall have the right
to select the defense attorney.

c. The Township shall pay to the PBA on an annual basis
an amount aqual to Fifty ($50.00) Dollars per Employees covered by
this Agreement for the establishment and maintenance of a legal
gervice program for the Employses covered by this Agrsement. The
legal service program shall be arranged by the PBA, The number of

“}Employees. tor purposes of establishing the amount of the Township's
payment to thé PBA for that year, shall be those persons employed as
of January 1st of that calendar year. Payhent shall be made to the

. PBA during the month of April in each year under this Article.

-25-
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ARTICLE XVIII

SPECIAL REIMBURSEMENT

A. Schools.

If transportation {s not provided, aeach Officer shall
be paid for transportation to and from a Police Academy or any other
in-service Pollice Training Institution that he shall be ordered or
authorized to attend by the Chief of Police. In such event, the
Officer shall receive a mileage allowance of Twenty-One ($.21) Cents
per mile (applicable to out-of-town schools only).

B. Court;

Mileage is to be paid at Twenty-One ($.21) Cents per
mile to off duty Officers who must attend Court outside of the
Township.

C. Other Assignments.

Mileage shall be paid at Twenty-One ($.21) Cents per
mile to any Employee who is on official assignment for the Department
and transportation is not provided.

D. If the mileage allowance Twenty-Ome ($5.21) Cents {s
increased for any other Mahwah Employee. then i1t is agreed that such
higher amount shall apply to this Article and be available to the

bargaining unit.

-25-



ARTICLE XIX

CLOTHING AND EQUIPMENT

A. The furnishing and cleaning of uniforms shall be
governed by the present Department Regulations.

B. Plainclothesmen shall receive a clathing allowance in
the amount of Six Hundred ($600.90) Dollars per annum,

C. Any Officer who shall damage his civilian clothing
while off duty, but while Iin the line of duty, shall be reimbursed

for repair or replacement,.

B. The Township shall provide uniforms to all uniformed

Officers as per present practice.

E. BEach Employee covared by this Agreement shall receive
an annual equipment allowance. The annual equipment allowance shall
be pald to each Employee along with his regular salary on a regular
basis. The amount of the annual equipment allowance shall bhe Fifty
($50.00) Dollars.

F. No ties shall be requiraed when the Employee i3 wearing
a uniform short-sleeve shirt,.
| 'G. New winter coats shall be supplied at the Employer's

expense.
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ARTICLE XX

WEAPONS

A, The Township shall be responsible for providing each
Officer with one (1} service revolver. This {tem shall be replaced
by the Township If damaged in the line of duty.

B. Employees coversd by this Agreement shall be entitled
to carry speedloaders aﬁproved by the Chief of Police.

C. The Employer shall provide safe and secure security

holsters for all duty weapons.
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ARTICLE XXI

MEDICAL, DENTAL AND OPTICAL BENEFITS

A, The current level of coverage  for medical, major
medical and other related {nsurance which is currently provided by
Insurance Design Administrators (I.D.A.) shall continue in full force
and effsct. The dental” insurance coverage and 1life 1insurance
coverage, or.aquivalent covarage shall continue in full force and
effect.

B. Police and Fire Pension and Insurance shall be
provided for the Employees by the Township under the terms in effect
on January 1, 1979. '

Cc. The current level of medical and related insurance
coverages (I.D.A.) shall continue in force and shall be paid for by
the Township for the surviving wife and children of an Employee of
the Mahwah Police Department who dles while aither on or off duty.
Children shall be eligible until they attain their elighteenth (18th)
birthday, or later in accord with current health {nsurance carrier's
contract. The widow shall bes eligible for 11fe unless she remarriles.

D" The current level of medical and related insurance
coveragaes (1.D.A.) shall be providad for retired Employeses and the
Employer shall assume the entire cost of such coverage and pay all
the premiums for Employees who have retired after twenty-five (25)

years or more service with the Township, i{ncluding the premiums on

-29-~



their dependents, 1f any, 1in accordance with N.J.S.A. 40A:8-14.1,
Pursuant to N.J.S.A. 40A:9-13, a3ll  retired Employees and thelr
dependents may continue to be covered if they were covered by a group
contract immediately prior to the Employee's retirement. The major
medical deductible will be Fifty ($50.08) Dollars.

| E. The Township will pay up to a maximum of Two Hundred
Fifty ($250.00) Dollars per Employee per calendar year for the cost
of a mutually agreed upon dental plan.

F. The Township reserves the right to change {insurance
carriers sc long as equivalent coverage is maintained and provided.
In the event that the Township decides to change Iinsurance carrisrs
then the Township shéll praovide the PBA with at least a sixty (60}
calendar day notice of such change and shall, at the time of notice,
supply such information as may be necessary for the PBA to evaluate
the proposed change. A copy of the proposed policy, or policies,
should be provided at the time of notice.

G. The Township shall provide an coptical plan covering
Employees and their f{amilies, Said plan shall provide full and
complete coverage for all expenses incurred in thae following areas:

1. All eye examinations.

2. All costs of contact lenses, lenses
and [frames. |

3. Opthomologist expenses.

4, Optometrist axpensas.

~30~



Said optical plan coverage shall be without any daductible
amount, however, in no event! shall the Township be'obllgated ta pay
more than Two Hundred Fifty ($250.00) Dollars per year per Employee
family. 1In the event that an Employee family does not utili{ze all of
the Two Hundred Fifty ($250.00} Dollar allocation in any one calendar
year, then sald Employee family shall bhe entitled‘to carry forward
said unuti{lized amount into the next calendar year for use together
with the subsequent year's maximum allacation. Payment for covered
axpenses shall be made with seventy-two (72) hours of the
prasentation of the bills to the Township's designee. The Township
shall designate a person, or persons, as the proper person for

presentation of the bills,
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ARTICLE XXII

TUITION CREDIT

A. Any Employee of tho Township Police Department wishing
to take Police related collegiate course work, on his own time, shall
avall himself of any and all State and Federal funding to cover the
cost of same. i

B. Upon certification to the Township Council by said
Employee that all such subsidies have been fully explored and taken
advantage of, then the difference or subsequent caost of the credit
shall be borne by the wanship up to one hundrsd twenty (120) hours
toward Police Science Program {(B.S., Masters, Ph.,D.). Police Officer
shall give notification of intent to take course by September 1 of
prior calendar year so that the budget line item can be establishad.

If no notification, reimbursement in calendar year only if funds are

avallable, then payable in calendar year after course is taken,
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ARTICLE XXII1

EDUCATION INCENTIVE

A. In addition to other benefits provided in this
Agreement, each Employee who has earned, or who hereafter earns, a
college degrae, shall thereafter be provided with an annual monetary

—

benefit, as is provided below:

a. Upon Completion of a Bachelor's Dagres:
$500.00 Per Year.

b. Upon Completiaoan of an Assoclate's Degree!
$250.00 Per Year.

B. This educational incentive shall be effective January
i, 1985, for all Employees who have earned a Degres. In the futurs,
when an Employee earns a Degree, said Employee shall receive tha full
incentive, commencing with the year In which the Degree ls received.
New Employees with a Degree shall be entitled to the educational
incentive from the data of employment. -

C. All educational incentive payments shall be paid {n a
separate single lump sum check naot later than the [first regular
payroll date in December of sach year.

n. The Employer agrees to provide reimbursement for all
college tuition expenses Iincurred by Employess covered by this

Agreement who are attending college courses,. The amount of sald
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tuition reimbursement payments shall be the actual cost of the
cradits but in no event shall the per credit cost exceed that average

per credit cost at the New Jerssy State colleges.
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ARTICLE XXIV

GRIEVANCE ADJUSTMENT PROCEDURE

A, The purposae of the grievance adjustment procedure
shall be to séﬁure. at the lowest passible levai. disposition and
salution of difficulties which may arise as the result of an
Cfficer's employment.

B. Definition.

A grievance 1is defined as the IiInterpretation,
application or violation of policies, agreements, and administrative
decisions affecting Emplbyaes and may be ralsed by an individual, the
FBA.

cC. Steps aof the Grisvance Procedure

i. The aggrieved party shall institute action within
fourteen {14) days of the oaccurrence of the grievance. The {first
step shall be a discussion of the grievanca between the Employee and
the members of his chain-of-command and forwarded to the Chief of
Polica. The Chief of Police shall render a written decision within
ona (1) week of the meeting.

2. ' If the aggrieved party 1is unsatisfied with the
decision of the Chief of Polica, and the griévance {s an alleged
violation of this Agreement only., grievant(s) shall, In writing, file
a written statement of the grievance with the Chief of Police and the

Police Committeeman within one {1) week following, the determination
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by the Chief. Within one (1) week of such submission, the aggrieved
party, a representative of the PBA, the Police Comhitteeman'and the
Chief of Police shall attempt to settle the dispute.

3. In the event that the above fails toc resolve the
grievance, then, within one (1) week {ollowing the determination
above, the matter shall be submitted to the Township Council for
ad justment. The Mayer or Committge thereof, shall respond within
thirty (30) days.

4. Arblitration.

{A) If the grievance Is not settled through Steps
One, Two, and Three, grievant(s) may refer the
matter to the Publlc Employment Relations
Commission {PERC)] within ten (10} days after
the determination by the Mayor.

An Arbitrator shall be selected pursuant to
the Rules of PERC,

(B) The Arbitrator shall be bound by the
provisions of thils Agreement and by ths Laws
and Constitutions of the Stats of New Jersey
and of the United States and restricted to the
application of the facts presented to him
involved in the grievance. The Arbltrator
shall not have the authority to add tao,
modify, detract from or alter {n any way the
provislions of this Agresement or any amendment
or supplement thereta. The decision of the
Arbitrator shall be in writing with findings
of fact and reasons therefor, and shall be
binding upon the parties.

(C) The costs for the services aof the Arbitrator
shall be borne equally between the Township
and the PBA. Any other expenses, Iincluding,
but not limited to, the presentation of
witnesses, shall be pald by the party
incurring same.

(D) The time limits expressed herein shzlil he
strictly adhered to. 1! any grievance has not
bsen in{tiated within the time llmits
specified, the grievanca shall be deemed to
have heen waived. If any grievance 1s not
processed to the next succeeding step In the
Grievance Procedure within the time limits
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prescribed, then the disposition of the
grievance at the last preceding step shall be
deemed to be conclusive. Nothing herein shall
prevent the parties from mutually agreeing to
extend or contract the time limits provided

for processing the grievance at any step in
the Grievanca Proceduras.



ARTICLE XXV

EXISTING BENBFITS

Benefits enjoyed by Employees covered under this Agreement
as contalned in existing Township Ordinance and Resolutions., the
Mahwah Pglice Department Manual and Orders, Memoranda and Directives

issued by the Chief of Police, will be continued during the life of

this Agreement.



ARTICLE XXVI

ASSOCIATION REPRESENTATIVES

A. The designated Assoc¢lation representative shall be
granted time with pay during working hours, when scheduling permits,
and with the approval of the Chief of Police, or his designee, to
investigate™and seek to settle grievances and to attend all meetings
and conferancés on contract negotiations with Tawnship Officlals.

B. The PBA President shall be permitted time off to

. attend monthly and special meetings of the PBA without losing any

salary or beneflit entitlemenf.
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ARTICLE XXVII

POLICE DIFFERENTIAL

The salaries paid to Employees shall be supplemented by
adding thereto the amount of Twenty-Five ($25.00) Dollars for each
year of servics. However, no Police differential payments shall
become due@ and payable until the Officer has served four (4) years on
the Township Police Department. Thereafter, payments shall be
calculated so as to include credit for the first four (4) years of
sgrvice. The period o! probation is to bs counted when determining

Police differential.
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ARTICLE XXVIII

SAVINGS

If any provision of this Agreemant or any application of
this Agreement to any Employee or group of Employees is héld invalid
by opsration of law or other tribunal of competant jurisdiction, such
provision shall be inaperative, but all other provisions shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XXIX

MAINTENANCE OF OPERRATIONS

A. It {s recognized that the need for continued and
uninterrupted operation of the Township's Departments and Agenclies 1s
of paramount impoctance to the citizens of the communlty, and that
there should be no interference with such cperaticn.

B. The Asspciation covenants and agrees that during the
term o! this Agreement neither the Association nor any person acting
in Its behal! will causa, authorize, or support, nor will any of its
members take part in, any strike (i.e., the concerted fallure to
report for duty, or willful absence of an Employee from his position,
or stoppage of work or abstinence in whole or in part, from }ha full,
faithful and proper performance of the Employee's duties of
employment), work stoppage, slowdown, walk-out or other Job action
against the Township.

c. The Assoclation agrees that It will do everything in
its power to prevent its members f{rom participating in any strike,
work stoppage, slowdown or other activity aforementioned, including
but not limited to, publicly disavowing such action and directing all
such members who participate in such activities to cease and desist
from same I1mmadiately and to return to work, along with such other
steps as may be necessary under the circumstances, and to bring abount

compliance with {ts order.
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D. In the event of a strike, slowdown, walk-out ar job
action, it 13 covenanted and agreed that participation In any such
activity by the Association member shall entitle the Township to take
appropriate disciplinary action iIncluding possible discharge in
accordance with applicable law.

B. Nothing contained in this Agreement shall ﬁe cons trued
to limit or restrict the Taownship in {ts right to seek and obtain
such judiclal relief as it may be efititled to have in law ar in
equity for ihjunctinn or damages, or both, iIin the event af such

breach by the Association or its members.



ARTICLE XXX

DEPARTMENTAL INVESTIGATIONS

A.

procedure for Departmental investigations to be conducted {n a manner

The purpose of this Article is tg set forth

which is conducive to good order and discipline.

B.

and Regulatioﬁs deemed by the Chief of Police to be af a serlous

nature or in any situation whers the Employee may be subject to any

Tha following rules shall apply to violation of Rules

discipline or penalty.

The interrogation of a member of the force
shall,. whenever practicable, be at a
regsonable hour.

The 1interrogation shall take place at a
location designated by the Chief of Police.
The member of the force shall be informed of
the naturs -of the interrogation bhefore any
interrogation commences.

The guestioning shall be reasonable in length.
Upon request, a representative of the PBA may
be present far the purpose of observation
only, provided that there is no Iinterference
with the operation of the Department.

The foregoing rules do not apply to
questioning by a Superior Offlcer concerning
employment or matters relating to continuing
fitness for Police service.

in the event of any alleged violation of this
Article, a grievance may be f{iled within gseven
(7) days of the occurrence and shall commance
at Step Three of the Grievance Procedurs.

In the evant the grievance is processed to
arbitration, the authority of the Arbitrator
shall be limited solely to a determination as
to whether or not the procsdural aspects of
this Article have been violated. In no avent
shall the Arbltrator have any authority to
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substitute his judgment for that of the Chief
ol Pollce or any other representative of the
Township.

i
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ARTICLE XXXI

AGENCY SHOP

Any permanent Employee in the bargaining unit on the
effective date of this Agreement wha does not join PBA No. 143 within
thirty (30) days thereafter, any new permanent Employee who dces not
join within thirty (30) days of initlal employment within the unit,
and any permanent Employee previously employed within the unit who
does not join within ten (10) days af re-entry into employment with
the unlt shall, as a condition of employment, pay & representation
fee to PBA No. 143 by automatic payroll deduction. The
representation fee shall be in an amount equal to eighty-five (85%)
percent of the regular PBA No. 143 membership dues, fees and
assessments as certified to the Employer by PBA No. 143. PBA No. 143
may revisge its certif{ication of the amount of the representation fes
at any time to reflect changes in the regular PBA No. 143 membership
dues, fees and assessments., PBA No. 143's entitiement to the
represantation fee shall continue beyond the termination date of this
Agreemant so lang as PBA No. 143 remains the majority rspresentative
of the Employees in the unit, pravided that no modification is made
in this provision by a successor agreemant bestween PBA No. 143 and

the Employer.
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ARTICLE XXXII

MATERNITY LEAVE

Any permanent Employee in the bargaining unit who s
pregnant shall be provided with thres {3) months of leave without
pay, however, all other benefits shall continue as well as a
guaranteed Tight duty assignment during pregnancy. Light duty is to
consist of wﬁrk in Palice Headquartsers, Radic Room and Records Room
details. An additional three (3] months way be granted at the
discretion o¢f the Chief of Police after consulting with the
Employee's physician and the Police Doctor. It is further provided
that there be a relaxation of the uniform regulations during

pregnancy.
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IN WITNESS WHEREOF, the parties have hereunto set thelr

hands a seals at Mahwah, New Jersey, on this 15/-}3‘: day of
' aecdy , 1989,

Lo

TOWNSHIP OF MAHWAH,
ATTEST: BERGEN COUNTY, NEW JERSEY

(ﬁ/f}//.@ ‘ 4(/&)/64 -

L willg Py . Mayor

MAHWAH POLICEMEN'S BENEVOLENT

ATTEST:

%LIM& Witk
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APPENDIX A
SALARY SCALE
Bffective EBEffoctive Effactive
03/01/89 01/01/90 01/01/91
Patrolman —
Starting (1st Year) $21,600 $23,112 $24,730
During 2Znd Year 28,917 30,941 33,107
During 3rd Year 33,561 35,910 38,424
During 4th Year 38,205 40,879 43,741
Over 4 Years (Maximum] 42,851 45,851 49,060
Detactive $44,231 $47,328 $50,641
Sergeant $45.614 .. $48,807 $52,223
Detective Sergeant $46,994 $50,284 $53,803
Liesutenant $48.374 $51,760 $55,384
Detesctive Lisutenant $43.,755 $53,238 $56,965
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