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ARTICLE IT - NANAGEMENT AND EMPLOYEE RIGHTS

A. Manacemepnt Rights - The right to manage the affairs of
the Bosrd snd to direct the working forces and operation of the
Boerd, subject only to the limitations of this Agreement, and any
applicable Faderel cor State Statutas or regulations are vested and
reteined by tha Board.

B. [Employee Richis

1. Nothing contained berain shall be construed to deny
or restrict to eny employee such rights as be may have under the
New Jersey Stetutes, the New Jorsay State Department of Personnel
Laws, the Rulas and Regulations ..uh the New Jersey State Departmesnt
of Personnel or other nbv.:o..buo lsws and n_n.u_:hn:ou-. The rights
granted to employses hereunder shall be deemed to be in addition to
those provided alsewhers.

ii. Ewployses shall be entitlad to full rights cof
citisenship, end nc religiocus or political activities of any
employee or the lack thereof shall ba grounds for any discipline or
discrimination with respect to the smployment of such employee,
providing such activities do npot wviolate any local, state or
Federal law.

iil. Any aggrieved person may be represented at all
stages of the grievences procedure by himsalf, or, at bis option, by
e representative selscted or approved by the Union. ¥hen an
employee is not nnh—.oho.,.non by the Union, the Union shall have the
right to be present and to stata its viaws at all stages of the

grievance procedyrae.

dv. No reprissls of eny kind shall be taken by the Board
or by any member of the administration against any party in
interest, eny representetive, any member of the Unlon, or any other
participant in the grievance procedure by reason of such

participation.
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ARTICLE IV - WORK NEEK -

A-1. The standard work week shell consist of thirty-two and
ona-half (32.5) hours per celendar week; five (5) deys per week
batwean Monday and Saturday; six end ona-half (6.5) bours per day
(axcluaive of one hour unpaid lunch as established by the Director
of the Library). Modifications to the esteblished schedule shall
ba accomplished in compliance witb the New Jersey Employer-
Employee Relations Act ﬁq..&..h.b.. 34:13A-5.13 ,Pnlhmh.r-

A-2. Tha stendard work week for any eamployee hired after
7/1/91 ehall consist of thirty-seven and one-belf (37.5) hours per
calendar weak, five (5) days per week between Monday and Saturday;
aaven and onea-half (7.5) hours per day (inclusive of one hour paid
lunch)} aa established by the Director of the Library.

Modifications to the established schedule shall be
accompliabed in compliance with the New Jersey Employer-Employee
Ralationa Act (N.J.S.A. 34:13A ET 5EO.)

- B-1.1 Overtime compensation will be paid et time and one-
balf ¢1.3) for support staff hired before July 1, 1991, after
thirty-two and one-half (32.5) hours per week or six and one-half
(6.5) hours per day.

B-1.2 Overtime compensation for librarians, Senior
Librarians, Admipistrative Clerk, and Seanlor Library Assistant
poaitions will pegin at thirty-seven and one~half (37.5} hours per
waek or seven and one-half (7.5) hours per day. The first hour of
overtime per dey will be pald et straight time and time and one-
half ¢(1.5) thereafter. urtha—ion in 2...—- category have the choice

7

to take overtime as compensation time If agreed to by the Director.

B=-2.1 Overtime compensation for employees hired after July
1, 1991 will be paid et time and one-helf (1.5) for support staff
after thirty-seven and one-half (37.5) hours per week or seven and
one-half (7.5) hours par day.

B-2.2 Overtime compensation for Librarians, Senior
Librarians, Administretive Clerk, and Senior Library Assistant
positions hired efter Julr 1, 1991 will begin at forty~two and one-
half (42.5) hours per «.max or eight and one-helf (8.3} hours per
day and time and one-balf thereefter. The first hour of overtime
per day will be paid at straight time. Employees in this catagoery
have the choice to take overtime as compensatory time If agreed to
by the biresctor.

c. All parties hersto recognise that it bas been and shall
continue to be the policy of the Boerd to schedule hours of
esployment so that employees are not required to work overtime and
that to effaectuste this purpose e substitute list hes been adopted
and will be kept in effect. The purpose of including the overtime
provisions in this Agreement is to cover that rare instsnce when an

employee mey be required to work overtime hours.
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ARTICLE VI - VACATIONS

Employeea ahall ha entitlad to paid vacations in accordance
with the following schedule:

A. From the date of hire through December 311 of the year of
bire - one (1) day for each thirty (30) days of employment.

B. From January 1 of the first full calendar year after data
of hire through December 1I of tha fifth full calendar year after
date of bire - twelve (12) daya.

[ From January 1 of tha sixtd full calendar year after date
of bire tbrough December 1! of the tanth full calendar year aftar
date of bhire - fifteen (15) days.

D. From January 1 of the eleventbh full calendar year after
date of bire tbrough December 31 of the fiftaenth full calendar
year after date of hire - twenty (20) daya.

E. From January I of the sixteegth full calendar year after
date of hire and theraafter - twenty-twe (22) days.

Nhen in any calendar year the vacation or any part theraof is
not granted by tha Director, such vacation periods or parts thereof
sball accumulate and aball he granted during the next succaeding
calandar year. Additionally, in any calendar year when all
vecation days are not taken, the employee may carry up to five (5)

days into the aucceeding calendar year.
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ARTICLE VII - HOSPITALISAYION AND INSURANCE BEWEFITS

A. Bospitalisation and Insurapnce Banafits

The Employar shall provide to all full time employaes, (full
time for this purpose means thoss amployess working twenty (20)
hours per week or more on a regular basis) at no cost to tha
employeas, the sawme bhospitaligation and medical payments plans, or
tbelir equivalent, that were actually providad by tha Employer im
tha year 1988, which plans shall include coverage not only for the
employaas but their eligible dependents as well: Blua Cross/Blue
Shield, Mmjor Nadical with the increase in extendad Ridar J
Benefits, which are fundad by the Borough of Lodi.

All full time membars of the bargaining unit sball be provided
with a family dental program by the Employar which plan shall be
the same or aquivalent to tha program which is currently provided
by the Board of Education of tha Borough of Lodi to the teaching
personnel in accordance with their Collective Bargaining Agreement:
i.e8., Program No. 3 of New Jersey Dental Service Plan which shall
be defined as 90/10 coverage. The orthodontic portion of said
coverage shall be whsnuo. The Employar shall continue to pay tha
full premium cost for Employes and family for this covarage which
ia fundad by the Borough of Lodi.

All full tise members of the bargaining unit shall be entitlad
to receive a family prescription program wbich shzll be the same as
or aquivalent to the $1.00 co-payment prascription program
currantly providad hy tha Borough of Lodi for its employaes and
pursuant to the Collactive Bargaining Agraamwent hetwean tha Lodi

12
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ARTICLE VIIY - SICK LEAVE

A, Sick leave is hereby defined to mean absence from work of
any amployee hecause of illness, sccident, expogure to contagious
disease, ettendance upon a member of the nltu..owoo.- ismediate
family seriously ill requiring the care and attendance of such
employee, or absence cauzed by desath iIn the imwediaste femily of
such employee.

B. Sick leave pay shall be granted to all employees covered
in the attached Schedules. If such employee requires none or ouly
& portion of such allowable sick laave for any calendar year, the
amount of pick leave not taken sbell accumulete to his or her
credit from year to yesr and guch employee sknll be entitled to
soch accumulated sick leave with pay if end when needed. No
employee who mey be digabled either through injury or illness as s
result of or arising from their respective employment shall be
regquired to utilize the sick leave accumulated during such period
of dizsability.

c. Accumulested sick leave shall be determined and calculated
hno.l the date of employment.

D. If en employea is ahsent for reasons that entitle him to
sick leave, the Librery Diractor shall be notified promptly as of
the employee’s usual reporting time, except in those work
situations where notice must be made prior to the employee’s
starting time. An employee who 1s absent on sick leave for five
(5) or more consecutive working days, upon regquest by the Board
shall be required to zubmit scceptadble medical evidence

15

substantiating his or bar right to such leave. In case of leave of
abgence dus to exposure to contagicus digeass, a certificate froa
the Department of Health shall be ragquirad before n-n.:..l, to
employment, iIf requastad khy the Board. The Board mey raquire an
employes who has been abaent becauss of personal ilinass, as a
condition of bhis raturn tc duty, to ba axamined, at tha szpense of
the Board, by a physician designatad by the Board. Such
eramination shall establisb whether tba amployee ia capable of
performing bis normal dutiss and that bis rsturn will not
Jeoperdise the healtd of other amployees.

K. In the avant an employee covered by this Agreement takas
@ sick leave day the day before or the dsy aftar a paid holiday,
the employee shall provide documentation by way of latter or othar
evidence gubgtantiating the jillness to the Library Dirsctor upon
the employee’s return to work. Failure to comply with this
Paragraph sball result in the smployee suffaring loss of pay for
both the sick day and the holiday.

r. Compassion clause - Ths employees racognixa thair optiona
to seek compassion time (the continued payment of normal salary and
banefits for a employee experiencing a n-n-nnu..u.bun iliness) from
the Borough of Lodi. It is recognised that this has bean granted

on a case by cass hasis by the Borough.

16
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employee’s retirement to the deferred compensation plan or to the
employee, whichever the employee choosss. The difference sball not
exceed $15,000 less the amount already placed in the deferrad
compensstion program for the same. The employae is not entitled to
sny of the monies provided for in ‘D’ upon sasperation unless it has
slrssdy hsen psid.

a. Upon retirement no additional compensaticen for unused
sccumulsted sick days will be paid otber tban wbat is provided for
above. , '
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ARTICLE X - WORK-RELATED INJURIES OR SICKNESS

The Employer shell make payment of his or her full salary to
apy employee who receives an injury or illness as a result of or
rising out of the employes’'s amployment with the Employer, which
injury or illness prevents the employee from performing bis or her
duties, provided the amployee assigns and pays over to the Employer
any payments made to bim or ber for tamporsry disability under the
Norkmen's Compensation Lews of thes State of New Jersey.

Such reimbursament to the Employer shall he accomplished when
ths employee furnishes a photocopy of payment to said employee at
which time an adjusted paycheck will he issued on the pext payday.
Failure of an employee to furnish photocopy of WNorker’s

Compensation check may result in disciplinary sction.
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ARTICLE XIII - LONGEVITY
A. Employs=s sha'l receive longevity pay from tbe time the
employee first became omployed by the Employer (lncluding time of
service with the Borough) at two (2%) percent of their annual base
salary for every four calendar years of service in accordance with
the following aschedule:
O through 3 years . . . . . . . . . . . 0%

4 yeors through 7 years . . . . . . . . 2%

8 yeers through 1l years . . . . . . . 4%
12 yeers through 15 years . . . . . . . 6%
16 yeers through 19 years . . . . . . . 8%
20 yeers through 23 years . . . . . . .10%
24 yoars and thereafter . . . . . . . .12%

Effective July 1, 1995 longevity is to be capped at twelve
(12%) percent. Any employee wbo is psarning greater thac twelve
(12%) percent in longevity payment sball be frosen at the higher
rete.

B. The longevity payment will be computed on the amount of
bese selary of the alv.uuwn.o ot the time be or she becomes eligible
for e longevity hr&lorw.., Overtime uh_.-._._ not be considered in
computing longevity payment.

c. Longevity payments shall be added to an smployee’'s basa
selery and shell be peid in accordance with the same procedurs as

for seleries.
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ARTICLE XIV - PAYROLL DEDUCTIONS

A. Payroll deductions from employees’ salariss for dues to.
the union shall be mads hy the Employer upon submission by the
Union to the Employer of notificatjon hy the employee authorieing
the Board to deduct the dues from his or her pay and to forward
same to the Unionm.

B. Payroll deduction from employees’ salaries for payment
for the purpose of IRA accounts and life insursnce policies may bs
made for individual purposes.

c. Payroll deductions from employees’ salaries for tbe
Central Bergen FPederal Credit Union may be made for individual
purposes.

D. Effective July I, 1995 tbe Employer agrses to enter end
allow employsea to participate in the Borough of Lodi’s 457
Deferred Compensation Plan. Employea’s contrihution into the plano
will be voluntary, but participation will he mandatory for the

purpose of Article IX Benefits for Unused Sick Time.
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ARTICLE XVII - LEAVE OF ABSENCE

All permapent full-time mwi._o-iaq naww,nna by this Agreement
may be granted a leava of abaence without pay ..nun. a period of six
(6) months. The governing body shall consider each request opn its
merits and without establishing a precedent. The Empioyer will not
unreasopably deny any employee’s -.nﬂ:oun.. for a leave of absence.
Such leave may be for persopal iliness, disability, materaity, or
other reasons deemed proper and approved by Employer. Employee i»
not required to use his or ber sick days or vacation days at tbhis
time. Employer will contipue all beaith and insurance benefits,
and all leaves will be ip accordance with the New jersey State
Department of Personnel Rules and Ragulations.

This leave is subject to renewal for raasons of personal
illness, disability, maternity or other reasons deamed proper and
approved by tbe Employer., At the espiration of such leave, the
employee shall be returned to the position from wbich be is on

leave and seniority shall be retained.

27

ARTICLE XVIII - DISABILITY

The Employer !w-: make disability insurance tbrougb the State
of New Jersey, Department of Labor, Division of Employment Escurity
Revenue available to all employass. Employees racognize their

share of this insurance aa a payroll deduction.

2
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SCBEDULE A: (continued)

FISCAL YEAR 1996 - JULY 1, 1995 THROUGH JUNE 30, 19%6  +4\
TITLE STEP 1 | STEP 2 | STEP 3} | STEP 4 | STEP 3
CLERK 19,841 |21,694 [23,551 |25,406 |27,260
“““.hhh:u.\nhhhh. 23,088 |25,291 |27,496 |29,697 31,900
SR. LIBRARY ASS'T 25,294 | 27,613 (29,932 |32,252 |34,570
ADN. CLERK 28,076 |30,417 |32,756 |35,096 |[37,435%
LIBRARIAN 29,480 (31,937 |34,394 }36,850 |39,308
SR. LIBRARIAN 31,936 | 34,595 137,260 |39,921 |42,583
FISCAL YEAR 1997 - JULY 1, 1996 TEROUGH JUNE 30, 1997 +4%
TITLE STEP I | STEP 2 | STEP 3 | STEP 4 | STEP 5
CLERK 20,633 | 22,562 |24,493 |26,422 |28,350
LIB.ASS'T/EXHRIB. 24,012 [26,303 |28,596 |30.885 [)3.176
ART
SR.” LIBRARY ASS'T 26,306 |28,717 (31,129 |3),542 | 35,953
ADM. CLERK 29,199 131,634 |34,066 {36,500 |38,932
LIBRARIAN 30,639 |33,214 35,770 |38,324 |40,880
SR. LIBRARIAN 33,213 {35,979 |38,730 |41,518 | 44,286
FISCAL YEAR 1898 - JULY 1, 1997 THROUGH JUNE 30, 1998 +4\
TITLE STEP 1 | STESP 2 | SYEP 3 | STEP 4 | STEP 5
CLERK 21,460 | 23,464 125,473 | 27,479 29,484
LIB.ASS'T/EXHIB. 24,972 27,355 | 29,740 (32,120 | 34,503
ART
SR. LIBRARY ASS'T 27,358 | 29,866 |[32,374 |34,884 |37,331
ADM. CLERK 30,367 (32,899 |35,429 (37,960 | 40,489
LIBRARIAN 31,885 |34,543 37,201 (39,837 42,3515
SR. LIBRARIAN 34,582 |37,418 | 40,300 [43,178 | 46,057

31

ADDENDUM

Jue 30, 1995

The following statements ere understood by NJELU #1, SEIV
1988, the Library Board of tbe Borough of Lodi and tba Mayor or the
Borough of Lodi to be agreed upon:

1. The Employer agrees that on or about August 1, 1995 a
daily cleaning service will maintain the workplace.

2. The Employer agrses to arrange for incressed security hy
working with the Borough Police Department for incressad petrols
and to control student/school use of the workplace by working with

the schools.

By: @mb-m & WER

Vice-presidant of Lihrary Board of
Trustees







