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PREAMBLE
This Agreement, dated as of the day of January, 1985,
and effective the 1lst day of January 1985, is entzred into by and
between the Somerset County Board of Social Services (hereinafter
referred to as the "Board") and Local 2513, American Federation
of State, County and Municipal Employees, AFL-CIO (hereinafter

referred to as the "Union").
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ARTICLE ]
RECOGNITION

In accordance with existing certification, the Board recog-
nizes the Union as the exclusive collective negotiations agent

for non-supervisory professional and non-professional employees

as set forth below:

Clerk Health Aide

Clerk Typist Senior Health Aide

Senior Clerk Typist Social Service Aide
Principal Clerk Typist Social Service Tech.
Principal Clerk Social Serv., Tech, biling. -

spanish & english
Telephone Operator and

Receptionist I. M. Tech,
Clerk Transcriber I. M, Worker
Senior Clerk Stenographer I. M. Worker biling. -

spanish & english

Senior Clerk Transcriber
I, M. Spec.

Principal Clerk Transcriber
Investigator CWA

Clerk Typist & Interpreter

: biling. - spanish-& english- Social Worker .o
Sr. Micro. Oper, Social wWork Spec.
Principal Micro. Oper. Senior Telephone Operator

Clerk Bookkeeper Data Entry Mach. Operator

Senicor Clerk Bookkeeper Principal Date Entry Mach. Opr.
Principal Clerk Rookkeeper Senior Data Entry Mach. Opr.
Principal Payroll Clerk Senior Investigator CWA



ARTICLE 2

WANACGEMENT RIGHTS

All the powers, r._.hts, preroyatives, dutiles, responsibili:-

ties and authority that the Board had prior to the signing of this

Agreement are retained ry the Roard, except those and only tc the

extent that they are syecifically modified by this Agrecement and

are not contrary to puclic policy nor any law of the State ol NWew

Jersey, or any rules, reculations or directives promulgated b,

the Statre Division of Fublic Welfare.



ARTICLE 3

DUES CHECK QFF

In accordance with Title 52:14-215.9e of the hew Jersey
Statutes Annotated, the Board agrees to deduct the Union monthly
membership dues from the pay of those employees who individually
request in writing that such deduction be made. The amounts to
be deducted shall be certified to the employer by the Treasuvrer
of the Union and the aggregate deductions of all erployees shall
be remitted to the Treasurer of the Union together with a list of
the names of all employees for whom the deductions were made by
the 10th day of the succeeding month zfter deductions are mace.
The revocation of this authorizatior shall be in accordance with
the applicable statutes as presently existing Or as may be

amended.



ARTICLE 4

TRANSEER OF WELFARE PROGRAM

Should the Federal, State or County Government enact legisla-

tion to assume the supervision and administration of the Welfare

Program, specific provision should bhe made by the State to protect
and guarantee that the (Civil Service and Retirement Rights of
Board personnel transferred to employment under the Federal cr

State Government Welfare Program be continued,



ARTIZLE 3

HOURS OF WORK

Working hours shall be from £:30 a.m. to 4:30 p.m. or

Q:00 a.m.

to 5:00 p.m., Monday through Friday, or at such other

times or on such other days as may be establizhed by the EBoard

after consultations with the Union.

conslst of thirty-five {(35) hours.

On

a work day when the Agency 1is

entire normal work csay,

emplo

£ normal work week shall

veeo

P

considered to be closed

who have Dbeen aprroved

for vacation, sick, perscnal or bercavement days with pay shall

not be charged with the time specified in thelr request.
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ARTICLE 7
OVERTIME

trpleoyees coveres by this Agree~ent will be compensated at
the rate of time and c;e-half {1 1/2Y in cash compensation for
hours in excess of forty (40) in any calendar week. Hours worked
on a holiday shall be compensated at time and one-half (1 1/2} in
addition to the holiday credit. No zvertime shall be incurred
without prior written =2uthorization =-f the supervisor.

Hours worked in excess of thirty—five (35), up to forty (40),
will be compensated fcr- by compensatery time off at straight time,
and will be scheduled within the nexz two (2) calendar weeks. 1In
the event compensatory time cannot te scheduled within the next

two (2) calendar weeks, the employee will be paid at the straight

time hourly rate.
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ARTICLE 8
HOLTDAYS

The following shall be paid holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday General Election Day

Washington's Birthday Veterans' Day

Good Friday Thanksgiving Day

Memorial Day Christmas Day

Independence Day

In addition to the aforementioned holidays, the Board will
grant a holiday when the Governor, in his role, as Chief Executive
of the State of New Jersey, declares a holiday by Proclamation, or
when the Board of Chosen Freeholders of Scomerset County declares

a holiday for all County emplovees. Should any of the above paid

holidays fall on a Sunday, it shall be celebrated con the following

Monday.



ARTICLE 9

VACATION DAYS

tull-time employees shall be granted vacation benefits as

follows:

One (1) working day for each full month of service or major
fraction thereof during the remainoer of the calendar year

following date of appointment;

After one (1) year of service through five (5) years of
service, twelve (12) working days per year;

After five (95) years of service through twelve (12) years of
service, fifteen (15) working days per year;

After twelve (12) years of service through twenty (20) years
of service, twenty (20) working days per year;

With the twentyv-first (21) year of service and beyond,
twenty-five (25} working days per year.

Part-time employees shall be granted vacation benefits on a

prorated basis as above,

Vacation reguests snhould be made to the employees' supervisor

whenever possible at least one (1) month in advance. The one (1)

month in advance request may be waived at the discretion of the

. employees' supervisor should.sudden and unanticipated yacation

needs of the employee arise,

ACCUMULATION OF VACATION DAYS

When, in any calendar vear, vacation leave or any part

thereof is not granted by reason of pressure of work, such leaves

or parts thereof not granted shall accurmulate and may he carried

over to the next succeeding calendar year only.

-10-



ARTICLE 10

SICK LEAVE

Sick leave polici=ss shall be in

following Somerset County policy.

-11-
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Sormersed Cowes z@;

Approved By!

PERSONNEL POLICIES The Board of Chosen Fresholders

Section 2. Sick Leave During Remainder of First Calendar Year

A, Full-time employees shall earn one sick leave day for each full
month of service during the remainder of the calendar year in
which employed. Part-time employees shall earn sick leave time
during the remainder of the calendar year in which employed in
accordance with the following chart:

Employees who work five, 4-hour days per week shall earn one,
4-hour sick leave day for each full month of service.

Employees who work three, 7-hour days per week shall earn one,
7-hour sick leave day for each full month of service, up to
seven days.

Employees who work five, 5-hour days per week shall earn one,
5-hour sick leave day for each full month of service.

Employees who work four, 7-hour days per week shall earn one,
7-hour sick leave day for each full month of service up to

L?ine days.

B. TFor the purpose of this policy, all employees hired on or before
the 15th of a given month shall earn sick leave time at the end
of said month,

C. During the remainder of the calendar year in which employed
employees may use sick leave days only as earned. "

Section 3, Accumulation of Sick Leave Days

A. At the beginning of each subsequent calendar year, each full-
time employeec shall be credited with fifteen sick ieave days,
At the beginning of each subsequent calendar year, each part-
time employee shall be credited with sick leave days in accor-
dance with the following chart:

-12-
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Approved By:
PERSONNEL POLICIES The Board of Chosen Freeholdars

Employees who work five, 4-hour days per week shall be credited
with fifteen, 4-hour sick leave days.

Employees who work three, 7-hour days per week shall be credited
with nine, 7-hour sick leave days,

Employees who work five, 5-hour days per week shall be credited
with fifteen, 5-hour sick leave days.

Employees who work four, 7-hour days per week shall be credited
with twelve, 7-hour sick leave days.

B. Full-time employees may accumulate unused sick leave days, but
the maximum permissible accumulation shall not exceed 180 days.
Part-time employees may accumulate unused sick leave days, but
the maximum permissibie accumulation shall not exceed the number
of days designated in the following chart, '

Employees who work five, 4-hour days per week may accumulate up
to 180, 4-hour sick leave days,

Employees who work three, 7-hour days per week may accumulate up
to 108, 7-hour sick leave days.

Employees who work five, 5-hour days per week may accumulate up
to 180, S5-hour sick leave days.

Employees who work four, 7-hour days per week may accumulate up
to 144, 7-hour sick leave days,

C. Any annual sick leave days which would otherwise accumulate
thereafter shall earn additional vacation daye on the basis
of one vacation day for each three sick leave days (Note:
for part-time employees who work less than a 7-hour day, the
word "day" refers to the number of hours they are regularly
scheduled to work in any one, 24-hour period), Excess sick
leave days shall be converted to vacation days at the end of
each calendar year. For the purpose of this policy, any balance
of less than one and one-half excess sick leave days shall not
be converted to a vacation day,

-13-
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Approved By!

PERSONNEL POLICIES The Board ef Chesan Freeholders

Section 4. Termination

A, When an employee resigns in good standing or is terminated through
no fault of his/her own after ten years or more service with the
County, the employee shall receive payment for one-third of his/
her accumulation of unused sick leave days carried over irom the
previous calendar year, The employee shall also receive payment
for 1/12 of the sick leave days credited to him/her at the be-
ginning of his/her terminating year for each full month worked
during said year, provided the employee had not already used
such time. For the purpose of this policy, if an employee's
last day worked is on or after the 15th of a given month, he/she
shall receive credit for said month. If, after computing one-
third of an employee's accumulation of unused sick leave days,
there 1s less than one-nalf day remaining, the employee shall
not recelve credit for this,

B. An employee who resigns not in good standing or who is terminated
as a result of disciplinary action shall not receive payment for
any accumulation of unused sick leave days, regardless of his/her
nunber of years of service with the County.

Section 5. Death

In the event of death of an employee, the employee's survivor,
estate, or administrator shall receive payment for the employee's
unused sick leave time, regardless of the number of years of
service the employee had had with the County, computed in the
same manner &8s it is for an employee who resigns in good standing
after ten years or more of service.

Section 6, Retirement

When an employee retires, the employee shall receive payment for
one-half of his/her accumulation of unused sick leave days car-
ried over from the previous calendar year, regardless of the num-
ber of years of service the employee had with the County. The
employee shall also receive payment for 1/12 of the sick leave
days credited to him/her at the beginning of his/her retiring
year for each full month worked during saild year, provided the

14
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Approved By:

PERSONNEL POLICIES The  Board of Chosen Fresholders

employee had not already used such time. For the purpose of this
policy, if an emplovee's last dav worked is on or after the 15th
of a glven month, he/she shall receive credit for said month. If,
after computing one-half of an employee's accumulation of usused
sick leave days, there is less than one-half day remaining, the
employee shall not receive credit for this.

'

PROCLDURE

Section 1. LNotification of Siclh Leave Use

It shall be the responsibility of all emplovees to notify their
department head no later than the start of their regularly
scheduled work day if they are ill and {find it necessary to use
a sick leave day. It shall alsoc be the responsibility of these
emplovees to notify their department head daily if their illness
or disability continues for leonger than one day.

In cases of planned disabilities such as surgery or pregnancy, it
shall be the employee's responsibility to notify and submit to the
department head a doctor's certificate with a prognosis, dates of
anticipated duration of the disability and an expected return to work
date; and a request of the type (s) of leave to be used to cover

the disability.

In cases of grave iliness of a spouse, child or parent where an
emplovee wishes to use Sick Leave or accrued Sick Leave, the
emplovee shall submit an "Emergency Leave Reguest" “lto the
Fersonnel Office with the recommendation of the Department Head.
The application shall include a physician's statement concerning
the prognosis and anticipated duration of the patient's 1illness.
The Personnel Office shall submit the completed application to the
Freeholders for final approval.

Section 2. Physician's Statements

41 See page 207

In an instance where an employee shall be using sick leave days

for a period of five working days or longer, the employee must
submit a written statement from his/her physician to the employee's
department head who shall forward it to the Personnel Office for
placement in the employee's personnel file. 1n other instances
when the department head requests a written statement from the
emplovee's physician, such statement shall also be forwarded to

the Personnel Office for placement in the employee's personnel

-15-
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Approved By:

. a- -PERSONNE‘\, POLI,CIES . * The ‘Board "of 'Chul.n.--Fuqhoidon- e,

file. Written statements shall consist of a prognosis of the
illness, injury or pregnancy; extent and estimated duration of same.
A return-to-work statement shall also be required.

Section 3. Phvsical IExaminations

If an employee is required to undergo a physical examination by a
County~designated phvsician, the appointment shall be arranged
through the Personnel Office, and the employee shall be notified
by that office.

Section 4. Recording Sick Leave Use

A. Each pay periecd all department heads shall have their employees
record any sick leave time taken during that period on the "Time
Sheets,” as described in the Time Sheet Instructions on page 59.

B. The Personnel Qffice EYall maintain a "Memorandum of Employee's
Leave Balances" sheet on each emplovee for each year, and
shall record monthly any sick leave time that the employee has
taken. At the end of each calendar year, the number of sick
leave days used by each employee will be totaled. This figure
shall appear as the "Balance Last Year End" on the following
yvear's 'Memorandum of Employee's Leave Balances' sheet, a copy
of which shall be sent to the emplovee's department head. - The
"Memorandum of Emplovee's Leave Balances" sheet for the calendar
vear just completed shall be placed in the employee's personnel
file.

21 See page 195.

-16-
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ARTICLE 11

SATENDED L ICK T TAVE

The Hoard agrees <o implement the Somerset County "Extended

Sick Leave” plan attacned and made a part hereof, with the follow-~

ing amendmentsi

1. Reference tec zhe County Personnel Office shall be con-

strued to mean the OfZ:ice of the Director, Somerset County bBboard

of Social Services.

2. Any perscnal Zavs earned curing extended sick leave

cannot be carried over o the next calendar year as indicateg2 in

Arvicle 13.

3. ©Wwhen the exrplc-vee is on extended sick leave for the full

month or major fracticn thereof, he cr she shall receive vacation

©or sick leave benefits on a proratec basis as is indiceted £or

employees 1in part tire status in Article 9, Vacation Days ard

Article 10, Sick Leave, and they shall be credited for these days

as stated in the above Zlan.

4. Full time e=plcyees will bezome eligible for extenced

-sick leave benefits on the first day of the month following the
date that the employee cohplefed at least three {3) rmonths cf
continuous active erplcyment with the Board., 1In the event that
an -tployee's illness cr disability <Ses not arise out of or 1in
the course of any erplcyment and coriinues for a prolonged period

and the employee has ecxnausted his/Fer accumulation cf unused sick

17~



leave days, upon reccipt of medical evidence of the total disabil-

ity, the hoard may extend sick leave benefits to the employee

wnlle the cmployee 15 under the care of a licensed physician and

the disability continues for cach week or portion thereof, but not
to exceed the maximum_pariod of twenty-six (26) weecks at the rate
of 50% of the employees' dailly salary.

S. An employee must be unable to perform duties required by
the Board, and not be engaged in any gainful occupation, nor shall

the employee be entitled to this benefit if the employee is re-

ceiving a disability benefit from Workers Compensation or Federal

Social Security or similar legislation.

~-1&8-
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PERSONNEL POLICIES I1he Boord ot Chasen Frashaldars

POILICY

Section 1. Ceneral
In tne avent that on creplovee's Lllness: diaabilicy: or incaeaciza-
tinn canvoed by pregoaney, chrldbaorin aned confinenent continues an:
tne omployece bas estaustod hes/Zher accuanulation of unused wick
leave days, vxtended sick leave bencefits may be available to hirzes
for o maxinum perlod of rwonty-six (26) continuons weoks at the raTe
of 50% af =he cemployec's base salary, which continuenas 26~week perad>l
miy extend Inte the next calendar yoar.  Gowever, no oenployess will
bBe certitled to more than 26 weewxs 1 any cne calerdiwr veart.

rection 2, conditiens of Dligibilaity
Extended si-h leave benclyts shall boe availaclie to empleyees who
rect all of the o 'lowin: cunaztions:

A. An crployee shall have comploted hia/Zner rrobaticnary peoriod
ard shall bLe permancent or jrovisional, and a fon-classifed
employer shall have cemrleted three monthe of scorovice witn tne
Caounty.

8. An cnplovee shall have cxhausted hic/her accuwrulation of un-
vsed sick leave days and shall have continued to be ill; disabled;

- . . . * .'

or incaparitated” due to pregnancy, childbirth and recuperatiaon.

C. An enployee must be under the care of a legally licensed

- Sy

physician and must hove that physician cerblete an "Extended

Sick Leave Arplication™”" and sutiit 1t to the lTerswonnel 0ffice
r

prior to the expiration of tne caployee’s accumulation of urnased

siack leave days.

|EA LI LI B VIS
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PERSONNEL POL'C'ES Tha Baard of Chasen Freeholders

l&-

N, AN oployee on extended sich leawwos <hall be required te produce
perwodic  writtea staterents from hig/her pheician adivisng off
the natur-:, extent, and ceastimated Jduration ol the illnesys; disabilivy;
or invapacitation Jdue L pregyaancy, childbirth or recupecaten,
as well as a return-to-worh ntacrement. Al emplovee an extencled
ulow leave may, At any time, he rogmred to o andergo a pPhysaeal
examination by 1 vuney deswgnated vhiveatelan,

Section 1. Exrenriong o E!ig}LiLLpﬁ

A. EIxtended sick leave shall not be permissable Loyond the recureration
period for chkildbicrth unless for ceoplications which are fullvw
documented by tho phvsician.

Sectien 4. Status of fencliesg
A. TFTor tihe purpesa cf conmputing an employee's total length of =ervice

with the Cnunty, any perind uf extonded sick leave shall not be
considered a break in cervice, and the employﬂc shall be able to
accumulate scervice eredit during the entire period of extendod
sick leave.

n. If an empluyece it on extendoed sick leave fer the last seven or
less consecutive work days of 3 given calendar year anld continues
to be on extended sick leave inte the following calendar ycdar, he/
she shall be credited with vacation, sick leave, and personal davs
as 1f he/she had beren working, 1£ an emplovee 1s on extended sich
leave for longer than the last soven consecutive work dayz of o
given calendar ycar and continues to be on extended siek leave
into the follow:no calendar year, he/she shall be credited with
vacaticn, sick leave, and personal days uran roerturn fron ex-
tenred sickh leave. I an esployee 15 oo extended siech Jeave somne-
time durang the remadoder o tie caleodar yoar o an whiehy e abee s
hired, hee/she Shadl e e derad, oo retens From extoended Lol

leave, with those vacation, dick deave., and porsonal days ne/fahe

would hiave corned pad he/obe cantoanaed wor g

-20-
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PERSONNEL POLICIES The Boord of Chesen Freehaldars

C. I avCounty-vcooyuised haliday ocours while an erployen is on
extended alek Peave, and 17 the enployee would have receiwer
pay for rhnis holiday nad he/uhe boeen warking, toe employee shall
receive hall pay for the holiday huat nhall not recewve half pay
for extended nich léeave.

. Ancmployecon oxtemded sich Toeave Lhorll onot e eligible for

borcavoment leave,

Scection Y. Cumputation of Extended Sick Leave
Compurtaticn 9of payment for coxtemded =2icr leave penef:its shall b=
made on the basis of tne mumboer of fours normally ccneduled feor
the employee vo work per «day, whetres on oo full-¢ime ©or part-

time basis.

Section G. Maximum Use cf Fxtended Sick Leave

I1f an emplovee has cxhausted the maximum of 20 weeks ©f extendeld
sick lecave, a statement shall be requested {rorm hissner physiciar
voncrrning the ermployee's ability te rewurn to work.  If the
’ emplayee's physician certifies that the emnloyee is totally and
permanently :inecapacitated and unable to return to wark, the em-
ployee shall be terminoted or retared.  Such terminazion shall
pe considered to be in good standing. If the onplovec®s prhysician
states that the employer 14 unable to return to work upon conclu-
sion of extendoed sack lueave, but shall be able to at 2 late:
date or toa diftcrent position, the emcloyer shall have the cholce to
terminate or be placed on g leave withaub pay, Al errioyre who
is placed on a leave withiout pay shall be renquired to prodice periond-
ju wrttten statements frov hic S hoer poy reian cencerning the condizion
and may, at any Lime, be required Fo oanderago o physidas examanal J 27
hy a County-deuianated physician. 1Y o hean erployes derrrae .,
Shall e concndered tur oany County oo ey 1o he/uh Wl e oo

- .
BN A

b
i

OF Jertbrssmziing, e cea b i el by o haor oy ser1an.,
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PERSONNEL POLICIES The Roard of Chosen Frashoiders

PROCEDURE

Secrion 1. Application for txterded Sick Lcave

When it becomas sppnrnﬁt that an employee will ba exhausting
his/ner accwnulation of unused sick leave dnys, the employee

or his/her department head shall ismediatcly notify the Per-
sonnel Offlce. An “Extended Sick Leave Application' shall then

be sent to the employee for hls/her physician to cozplete. The
completed "Extended Sick lLeave Application"” must be returned to
the Personnel Office prior to the expiration of the employece's
accumulation of unused sick leave days so that it cun be processed
end so that & determination as to eligibility can be made., In the

- event that the completcd "Extended Sick Leave Applicaticn™ {s not
:G?E§ returned to the Personnel Office prior to the explraticn of an
. employec’s accuculation of unused sick leave days, the ecployee
J;”j shall be placed on a leave without pey until the completed "Ex-
p tended Sick Leave Applicatien'” is received by the Personnel

Qfficc and & ducermination is cmade. 1f, in such an instuance, 1t
is deterzined that an ezplovee Is ellgible to receive extended
sick leave pavoments, the vmployce vould then be refzbursed retro-
actively to the date he/she was firsc placed on a leave without

pay.

Section 2. Recordine Usc of Extended Sick Leave

A. Each pay period all department heads shall have their eacployees
record any extended sick leave taken during that period on the
“Time Sheets,' oas described in the Tim: Sheet Instructions on
page 5%,

B. The Personnel (fflce shall maintain a '"Mcmurandum of Emplovee's
Leave Balances" sheetld on each ecmployee for each ycar, and ahall
tecord monthiy anv extended sick leave Jdays that an ecployee has
taken, mnintaining a record of the total length of extended sick
leave taken by an employee In enchi calendar year.

Ry 23 Sec page 195,
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Section 3. Return == Work

On the first day ¢ an e¢=ployee's rezurn to work after extended
sick leave, the cesloyee shall sub=—=zxt a return-to-work statezent
from his/ner phystician to his/her ¢=;artzent head, Tie departmers
head sihall forwvard this statement t= the Personnel CZfice for
placeccent {n the —-=ployea's persoc—el file. In additiorn, the em-
ployce should telezhone his/her desasmment head as well as the
Personnel Office r-lor t> returnizs to work so that arrangexents
can be cade to chzziec the employee's status froa half pay to full

pay.

Secrion 4, Maximu= T2 of EIxtended TizW lLeave

the 26th weer of extended

Three weews pricc he expiraciczm =f .
1l scnd a letter *o the ex=-

< t
sick leave, the rrzscnrel Office sz-1
ployee requesting -i=/lLier to obtai= & statement froc his/hers
physiclan concerni=z the exzployece’s ability to return to wvork.
The statcment f[ro= = paysiclan cxmez bLe received tn the Per-
sonnel Office no laicr than one weer derore the expiration of
the 26th week c©f extended sick leawe. If this statement is not
received by the Psc-sonnel Office iz ke time limit specified,
the employee shall be placed on an ——acthorized leave without
pay after the extication 2f the 26> veek of extended sick leave.
A certified lette- shall be sent tz ke exzployee advising hé=m/
her of this actica znd advising thas faflure of the Persocnel
Office to recelve 15e required statement vithin five working
days of reccipt of the wvarning letter shall result in the
enployce's services being terminate2. Such tercination shall
not be considered to be in good sta=={ng.

If the employece's physician certi®2es thar the exployee 13
totally and permars=tly incapacitats! and unuble to returs to
vork, the Personnel Df{ice shall prace=ss the neccssary for=s
to terminate or reiire the employce.

If the physician csrzi{fies that the ==plcyce 1s unable to re-
turn to work upon conclusion of exte=zed aick lesve, but shall
be able to at a laz:: date, the Pe-s:z—mel Office shall process
the neceasary fora. to place the cozlzxyee on a leave without pay.

-23-
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If a vacanery docs not exist within the beparctment to which
the employee can qqualdfy nor o vacancy to which the employece
can transfer, Lhe cemployee <hall have the chosce to tuerminate
employmant , or tevminate [raom the Decartrent and be placed

or loive withoul pay.

An omployee who his Leen placed on a leave without pay may nol

return to work gynless he/she follows the steps ocutlined in

Section 3 of this proccdure.

o
At
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B
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ARTICLE 12

HZALTH DENZXITE

1. The Board agrees to continue those beneflts which
were in existence on December 31, 198&, for the term of the
Agreement. These benefits consist of either (a) or (b} below,
at the emplovees option:

a. Blue Cross/Blue Shield 14/20 Series, Rider J, Major
Medical covering employee and his/her family -- non-contributory.

b. Rutgers Community Health Plar -- Health Maintenance
Organization and Supplemental Benefits,

2. Dental Plan - The Dental Plan in effect on December 21,
1984, will be continued for the term of this Agreement. Parties
agree that 1if an expanded Dental Plan is implemented for a majority
of County employees, the plan will immedlately btecome effective for

the employees of the Board.

3. The parties agree that if a Prescription Plan is imrlemented
for a majority of County employees, that plan wlll immediately be-
come effective for the employees of the Board,

L, Vision Care Plan - Each employee and each eligible

dependent 1s entitled to one (1) reimbursement during the two
(2) year period January 1, 1985 -to December 31, 1986€. .-

The reimbursement will not exceed $25.00 for cingle lenses
or 330.00 for bifocal or trifocal lenses.

Employees may receive this benefit by obtaining & receipted
bill from the optician which clearly indicates the full name of
the receipient of the glasses and type of lens, i.e., single,
bifocal or trifocal, and the dollar amount. The receipt should

then be given or sent to their Director of Welfare or to the

-25.



'person designated for this purpose at the Agency.
Reimbursement will be by check on supplemental pay days.
Eligzible dependents for this program are the same as de-

scribed in the Health Beneflts Plan 1indicated in paragrarch 1.

el
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l Approved lr:
The Boaord of Chosen Free~aldary

PERSOMNEL POLICIES

T

CENTAL DROGRAY

Lweotien 1, vnaneral
Ixployees, with th= =xoezt.on of teriscrary o0 prolatienary =oo-
rloyees, arc eliq:c to onrall into tae County Dental 'reozzz
crovided by Dlue Saseld of NHew Jerser.

The employeer's ofisstave date of coverage hall bhe the f:2
the month after su.~onsfal complerticn of the probationary te

#n vmployee's dental coverase skal e

1n an eftfeet while ==
2rLioyee 15 on an 2-Troved paid lgave of czsence suth as vase—
L=

ticn, sick leaves, <x~tendaez <cizk leoave.,

IMPORTANT: The gereral telicy governinz the County's Dontal

Irogram 15 descr:itel belcw. For a rore deotailec dascripricr and

clar:ficatcion of tencfits, regaulations, exclusions, ctc., ezmmloyees

shall be guided by Twrclicazions 1ssucd by Blug Shield. Any Dew
regulations, chanstes or provisions adscted by the board of Toosen
Trecholders shall cake precedence over the existing policy.

SeTticn 2. Cental ¥-ocranm

1n this plan, prevenzative/Zdilagnostic doental uervieces are proraded
at J0Ov of the usual. customary or reasonabile {(UCR) fce charz=2

v dentists. Basic thcerapeutic/treacrent, additional basic corv-
1ces and peilodontirl are provided at Loy orl ok,

—ection 3. Cent oY ~- ~tal Trogram
———————— e b — e —————————— . et e

There chall be no rest to the enoployee 28 W/ ihe elects to 2oroll
i tne Dhental Proeer an.

Susan B, Iobrano . danarTs b, Yaen !
.

tssvad By: Etfeaciive Date:

Foge
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PERSONNEL POLICIES Tha Boord of Chosen Freahoaldary

P!ﬂ}CE[ﬂIRE
Svuctiaon 1. ;nrn!lmvnt 1l e s

Parollemt af teew polaye. o

vn the rivse day ol ernployment, an emgoaoyce shi

rnrcllimenc chara, vither Slecting single coverage or rejoecting
coverage catirely. 1he rvrzonnel Cfiice snall aive the emplovee
4 bouklct descrabang the bencefaits and rhall wntorm the emnloves
of the cffective Jdate of coveraac.

1 ocomplere ar

17 an ermplovee elects enrollment an the Reatal Prrocram he/ohe shall
receive identification cards throvah interoffice rall, aprroximately
sour to flve montnc after begintang work witlh the County.
a 4

Scectiorn 2. Twave Withont bPay
1f an caplovee 15 on an apgroved leave of abisence without pay,
dental coveraue shall be continucd at the cesrense of tho County.

Sccticn 1. Retirenwent g TerTinatien
Dental coverage chall ceasce on the firust of the month following
the {1rat full month for wiilch salary was not roceived.

Scction 4. Submittiny Cluaims Under the Dental Proagram
If an employce goes to a dentist, the employee should show the
dentist the Llue Shield peoral Ldentiticatiom Card. 1{f precerts-
fication 1& reguired far any services to i rerformed, the
dentacr should o oopdete the treatment plan portaaon of the Lo
and reccive aporodal brem Blue Shield prioon tn geondering e
sOTVICE,
Partawapabang chontasts walll coabano o tor Bl Shise B e 8
will e paaed dhrve oty (o vlaapebie ot g, e oy wi b

. Poocave notitication trew lac Sheceld or e emount of o
(:}é Fuent . Tt serva e e e b o e cpartioapatsng dent st
Poastent Lo conwered et vl awi bl Leomades et by 10 tae s mplayeo.
lssved By Eltactive Dale:

Svuar Looclrinoky Jamaey b0 Poge .
{




ARTIZLE 13

BEREAVEMENT AND PERSONAL DAYS

1. Employees who have completed at least one (1) year of
service shall be granted up to three (3) personal days with
pay per calendar year. FEmployees with less than one (1) year of
service shall earn personal days at the rate of one (1) day for
each four (4) months of service.

2. Personal excused absence days shsll be granted subject
to the prior approval of the Department Head and shall not be
used 1n conjunction with vacation but mav be used in conjunction
with sick leave or holidays.

3. Personel excused absence days and vereavement days shall
not accumulate from year TO year.

4. Bereavement leave s3hall be in accordance with the

following Somerset County bereavement pollcy.



Somersel %0((42/3/

- Approved By!
PERSONNEL POLICIES The Board of Chosen Freashoiders

BEREAVEMENT LEAVE

POLICY
Seccion 1. General
1f required, an emplovee mav be granted excusec absence with pav
for & death in tne immediate family and sttendance at the funersl,
lmmediate family shall be limired to father, mother, father-in-
law, mother-in-law, huspband, wife, child, son-in-law, daughter-
in-law, grandparenc, grandchild, orotner, sister, or & stepor half
relation of 2 similar nature, In the evenr of tne death of
otner relatives or in-laws, an employes may reguest a vacation
day(s), personal dav(s), cr a leave withou:r pay. Tempcrary
emplovees shall nor be eligible for pereavement leave.
Section 2, length of Bereavement leave
Full-time employees mav be granted up to five davs of bereavement
leave., Part-time emplovees may be granted bereavement leave in
accordance with the following chart:
EEmployees wno work five, &4-nour days per week may be granted up
Ito five, 4-~hour daye of bereavement leave,
Employees who work three, 7-hour dayvs per week may be granted up
t . .
jto tnree, 7-hour days of bereavement leave,
[
fhmployees whio work five, S5-hour cavs per week may be graztee up
{to five, 5-hour days of bereavemen:t leave,
 E—
i
?Employees who work four, 7-hour days per week may be granted up
fto four, 7-hour uays of bereavement leave.
~30-
Iansued By: | Ettactive Date:

Susan L, Dobrinsky July I, 197¢ Page :
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ARTICLFE 14

INSURANCT AND RETIFEMENT HBENEYITS

The Board agrees to participate to the extent required by

in the New Jersey .Public Employces Retircment system.

~31-
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EDUCATIONAL LEAVE

Leave of absence without pav shall be zranted to permanent
employees who are veterans desiring to further their education
under the G.I. Bill of Rights or other federal authorization
providing educational opportunities for veterans. Such leave
shall be approved for the period of training up to one school
year and such leave shall be reviewed on reguest until the veteran
employee has completed his educational work under the appropriate
federal authorization. If any veteran emplovee on leave hereunder
is released from the institution which he iz attending or dis-
continues suchh attendance for any rzason, authorized leave of
absence will terminate automatically, and he must return to duly
within thirty (30) days of the effective date of such release.
Failure to return within tne authorized period will result in
loss of status and separation from the service. An employee
desiring leave for educatlonal purpose shall request such leave
in advance, specifying the institutions which he is to attend, the
date of matriculation, the course or courses to be taken, and the
probable length of-attendance. - .

Leaves of absencsz for non-veterans for further educational
training may be granted, at the discretion of the County Welfare
Board, on the merits of the individual case in the same manner as
any other leave of absence without pay, except that the limitation
of one year otherwise applicable to leaves of absence without pay
shall not apply to leaves of absence wilthout pay for educational
purposes. Educaticnal leaves of absence without pay granted non-

veterans, however, will not exceed two consecutive years, provided

-390
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EDUCATICNAL LEAVE - cont.

there is a return to active duty of at least one month between the

two periods of leave,



ARTICLE 16

LEAVE OF ARSENCE WITYSUT PAY

Leaves of absence without pay me, be granted at the discre-
tion of the Board to permanent c¢mplovyees for any reason considered

good by the Board, for a period of nct to exceed six (6) montrs at

any one time, subject to approval by the Division of Public wel-

fare and the Department of Civil Service. Such leaves of arsence
may be renewed by the Board for an adZitional period not to exceed
six (6) months. No further renewal ==y be granted except upon the
approval by the Department of Civil Service for reasons as estab-
lished by Commission regulations. Ir all cases, a letter of re-
quest from the employee setting forth the reasons why leave is
desired and the dates for commencing 2nd terminating the leave
shall be submitted to the Board. Nc ieave of absence without pay
shall become effective without prior approval of the Board and/or
the Welfare Director.

Employees granted leaves of abse=ce without pay shall not
accrue annual sick leave or vacation leave credit for every full

month or major fraction thereof that the employee is on such leave

without pay for the year in which such leave is taken.

-34-



ARTICLE 17

MATERENTTY [E270D

Maternity leave is currently ccwered under sick leave
{Article 10), extended sick leave (article ll} and Leave Without

Pay {(Article 16).



ARTICLE K

PART -TIMD FMPTOYEES

Part-time employees who work at least 20 hours per week
shall have the same rights and privileges under this contract as
full-timc employees, with the following limitations: Part—-time
employees shall reccive helidays, vacation, sick leave and ex-

tendec sick leave on a2 proratec hLasic.
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AFTICLE 19

EENIORITY

1, Seniority, which 1s detined as continuous exployTent in
grade with the Board, ‘will —e given due consideration by t=e

Board with respect to promotions, transfers, demotions, lavoffs

and recalls.

2. The Board agrees to supply current seniority lists to
the Union on a semi-annual tasis.

3. In scheduling vacations and personal days, preferences
will be based on seniority from date cf hire. In the evenr twc cor
more perscns have the same 1n-grade senlority date, the ore with

more time 1in service with the Agency shall be considered as having

Greater seniority.

-37 -



ASTICLE 20

g8 POSTING

Existing or planned jcb vacancies will be peosted ar2 dated
on the bulletin board. ' The posting will include any regu:red
qualifications, the lccaticn of the vacancies and the procedures
to be followed by employees interested in making applicacT:on.
Said application must be mace within ten (10) working cays, {f
possible, of peosting. A cepy of the rosting and job spec:ifica-

tions will be given toc the Union President,



ARTICLE 21

PERSONNEL FILES & EVALUATIONS

1. A duplicate copy of the evaluation by the 1mmediate
supervisor which is reguired for probationers shall be given in
{ts entirety to the respective employee,

2, Each employee shall be notified of an evaluation of his/
her performance and receive a copy of this evaluation and have an
opportunity to review such evaluation with his/her supervisor.

3. All employees shall be notified of any documents to be
entered into their personnel files and be given a copy of that
document(s), upon reguest.

4. An employee by reguest for appointment shall have access
to examine his/her own personnel file curing office hours at a
reasonable time set by the employer.

5. The signature of the employee affixed to any document
does not indicate in any way that the employee agrees with the
contents of the documents or file. The employees' signature is
affixed to show only that the documents or file have been reviewed
in accordance with this Agreement. The employee shall "have the_
right to respcond in writing to any document in the file. Such
response shall become part of the personnel file unless as a

result of the response, the guestioned document is removed or

destroyed.

_39_



ARTICLE 22

DISCIPLINGE

1. Discipline ¢f an cmployee shall be imposed only for just

cause. The Union reccognizes the Board's right and obligation to

impose and implement disciplinary actions. The parties agree

that pricr to implementation of susgensicns of not more than five

(5} days as a matter cf general practice and intent, and where 1in
the judgment of the Cirector of wWelfare such suspension is not
directed at the immediate need to maintain safety, order or ef-
fective direction of work assignments, suspensions will not be
implemented until after a three (3) day period of notification
within which time the l'ccal President of the Union, representing
the involved employee, may unocertake 1nformal discussion with the
Director or his/her designee,.

2. Where the Director of Welfare, or his/her designee, im-
poses discipline, written notice ¢f such discipline shall be given
Such nctice shall contain a reasonable

to the permanent emplcyee,

specification of the nature of the charge, a general description

of the alleged acts ‘and/or conduct upon which the charge is based
and the nature of the discipline. A copy of such notice shall be

Given to the Local Urnicn President.

3. The Director cf wWelfore or his/her designeec, who shall
not e an individual «ho was personally i1nvolved in the facts ot

the dispute will convere and conduct a Departmental hearing in

~4o-



dccordance with Civil Service Rule 4:1-5.15. At dny such discip-
linary hearing, the employee may elect to be represented by the
Local Union President or another individual designated Dy the
Union,

4. In the event that discipline of an employee involves
suspension of more than five {(5) days and other penalties as
indicated in Civil Service Rule 4:1-5.15, the following procedure
shall be utilized:

a. The employee may request or petition the Personnel Offi-
cer of the Division of Public Welfare in lieu of the Civil Service
Commission for a2 hearing. Such reguest, pursuant to Civil Service
Rules, must be received by the Personnel Officer within twenty
(20) days from the date of receipt by the employee of the final
notice of disciplinary action. The Civil Service Law and the
Rules and Regulations promulgated thereunder shall govern the dis-
position by the Fersonnel Officer cf such a reguest or petition.
In the event the employee involved elects the Civil Service proce-
dure as provided above, such election will be deemed final and
binding and constitute an absolute waiver of the option to appeal
as provided in the discipline for advisory arbitration'pfocess.-

b. The Union may elect to appeal the matter to discipline
advisory arbitration provided that such an appeal is joined by the
employee in writing. The employee shall not be denied the right
to appropriate representation. The election of this procedure

will be deemed final and binding and const:itute an ahsoclute watver

=43



of the cmployee's option to appeal under the Civil Service proce-

dure provided above.

c. All waivers or clections will be made In writing by the
vmployee involved on a form to be provided for such purposes.

d. An appeal to discipline for advisory arbitration may be
brought only by the Union, through its Council Representative, by
mailing a writen request for disciplinary arbitration by certi-
fied or registered mail to the County Director of Welfare, which
must be postmarked within thirty (30) calendar days from the date
of receipt by the employee of the final notice of disciplinary
action. A request for disciplinary arbitration shall contain the
name of the employee involved, a2 copy of the original appeal, the
notice of discipline and any written decision rendered concerning
the matter.

e. The selection of the arbitrator shall be determined on
the same basis as indicated in the grievance procedures;

f. Arbitrators in disciplinary matters shall confine them-
selves to determinations of guilt or innocence and the appropri-
ateness of penalties and shall neither add to, subtract from, nor
‘modify any of the provisions of this Contract by any award. The
arbitrator's decision with respect to guilt, innocense or penalty
shall be non-binding upon the parties. 1In the event the arbitra-
tor finds the employee guilty, he may approve the penalty imposed
or adjust such penalty as appropriate to the circumstances, in
accordance with tnis Contract; howcver, removal from service

shall not be substituted tor a lesser penalty. In the event the

~4o



arbizrator finds the employee 1nnocen: or modifies a penalty he
may crder reinstatemer: with back pay :or any or part of an :m-
pose2 susponsion or rezZuction in grace or period that the er-loyee
was dismissed from service, Should tre arbitrator's award pF-ovide
reinstatement with back pay, the employee may be paid for the
hours he would have wcrked in his normally scheduled work week, a:
his normal rate of pay, but not exceecing thirty—-five (35) hours
per week or seven (7) hours per day, less any deductions reguired
by law, or other offsetting income for the back pay period speci-
fied by the arbitratcr. The arbitrator's decision shall contain a
short statement of the nature of the proceedings, the positicns of
the parties and specific findings ané conclusions on the facts.

In ad2ition, the arbitrator's decisior shall discuss any of the
testirony, evidence cr positions cf tne parties. which merit spe-
cial analysis.

G. The fees and expenses of the arbitrateor and recording of
the procedure shall be divided equally between the parties. Any
other cost of this proceeding shall be borne by the party incur-—
ring tnhe cost.

k. Nothing in this Article shall be construed to"limit the
righz of the County tz implement any disciplinary action notwith-
stand:ng the pendency cf{ any appeal preceedings.,

. The followir: shall censtitute the disciplinary appeal
procedure rights for pravisional erglcyvees, who have been em;loyed
In such capacity for e minimum of six (6) months:

&, In disciplirnary matters of s_:zpension of more than fave

{(5) cdays, except dismissal from service, such employees shall be

-h3-



entitled to utilize the provisions of this Article only to Depart-
mental hearing level.

b. In disciplinary matters i1nvolving dismissal from service,
such cmployees upon written request shall be entitled to a confer-
ence with the Director or his/her designee, to discuss the matter,
The Director, or his/her designee, may conduct an administrative
investigation of the matter.

c. 1ln no event shall the provision of this Article apply
where the employee 1s being removed as a result of the certifica-
tion of a Civil Service eligible list.

d. WNothing in this Article shall be construed as a waiver of
rights any employee may have under Civil Service Statute or the
Civil Service Rules and Regul&tions.

6. ©Oral warnings shall not be subject to the provisions of
this Article and the Article pertaining to grievances.

7. If the law should change to permit binding arbitration
for disciclinary matters involving the employees of this bargain-
ing unit, the parties agree to reopen negotiations within 30 days

with regard to binding disciplinary arbitration.

-hh .



ARTICLE 213

GRIEVANCE PROCEDURE

A, Purpese: The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to the problems
which may arise affecting the terms and conditions of employment.
The parties agree that this procedure will be kept as informal as
may be appropriate, Nothing herein contained shall be construed
as limiting the right of any employee having a2 grievance to
discuss the matter informally with any appropriate member of the
Administration and having the grievance adjusted without the
intervention of the Union,

B. Definition: The term "grievance" shall mean an allega-

[

tion that there has been:

l, A misinterpretation or misapplication of the terms of
this Agreement, which Is subject to the grievance procedure

outlined herein, and shall hereinafter be referred to as a

"contractual grievance:;" or

2. Inequitable, improper, unjust application or misinter-

- - - - -

pretation of rules or regulations, existing policy, or orders
applicable to the Board, which shall be processes up to and
including the Board, and shall hereinafter be referred to as a

“*non-conrtractual grievance.”

C. Presentation of a Grievance: In the presentation of a

grievance, the aggricved shall have the right to present his/her

own appeal or to designate a Union represcntative to appcar with

~b5.




him/her. The Board agrees that there shall be no loss of pay for
the time spent in presenting the grievance by the aggrieved and
one Union representatlive who 15 an employee ot the Hoard, through-

out the gyrievance procedure.

D. Steps of the Grievance Procedure: The following con-

stitutes the sole and exclusive method for resclving grievances

between the parties covered by the Agreement.

STEP 1 - The aggrieved shall institute action under the pro-

visions hereof in writing, signed and delivered to his/her super-

visor within five (5) working days after they would reasonably be
expected to know of its occurrence., Failure to act within said
five (5} days shall be deemed to constitute an abandonment of the
grievance. The supervisor shall render a decision in writing
within three {(3) working days after receipt of ‘the grievance., A
Union steward may participate at tne reguest of the employee.

STEP 2 - In the even: satisfactory settlement has not been
reached, the aggrieved shall, in writing and signed, file his
complaint with the Director of Welfare within five (5) working
days following the determination of STEP 1. The Director of wel-
fare, or his/her designee, shall render his/her decision within
five (5) working days after the receipt of the complaint. The
Union Steward, or Local Union Officer, may participate at the
reguest of the employee.

STEP 3 - Should the aggrieved disagree with the decision

of the Director, or his/her designee, the aggrieved may, within



five {5) working days, submit to the Zrard a statement in wr:iting

and signed as to the issues in dispuze. In the event the ag-

srieved files his/her stoatement with e Heoard at least tive (5)

working days prior to a Roard meetin;, the Board shall review the
decisicn of the Directcr, together witn the disputed areas sub-

mitted by the aggrieved. The aggrievez and/or Union representa~
tive’may request an appearance before the Board. The Board will

render its decislon within ten (1l0) w<rking days after the board

meeting at which the matter has been reviewed., If necessary, a
special Board meeting will be held tc hear the appeal prior to the
next regularly scheduled Board meeting. All members of the Board
are members of a committee to hear a--eals. However, a decision
can be made by a minimu= of three (3) Soard members, which stall

e the decision of the &oard. 1f the =oard's decision involves a

non—-contractual grievance, the decision of the Bqard shall be
final.

STEP 4 - Any unresolved contract grievance l(as defined :r the
B.l. Definition), except matters invclwving appointmrent, promczion
or assignment, or matters within the exclusive province of Civil
‘Service, may be Eppéaled éo arbitraticn only by the Urnion. The
work-=

Union must file the request for arbitration within ten (10}

ing cdays after the receipt of the BoarZ's decislion.
a. It is understocd and agreed etween the parties tha:

the subject of change i1n wages shall —~zt be subjeect to bindirg

arbitration.

L7



b. Nothing In this Agreement shall be construed as compsal-
ling the Union to submit a grievance to arbitration. The Union's
decision to request the movement of a grievance prior to submis-

sion to arhitration shall be final as to the interests of the

grievant and the Union,

c. Where the grievance involves an alleged violation of in-
dividual rights specified in Civil Service Law and Rules for which
a specific appeal to Civil Service is avallable, the individual
may present his complaint to the Civil Service procedure or the
grievance procedure as herein provided., Once the grievant makes
the selection of proceogure, such election shall be deemed final
and binding and constitute an absolute waiver of the procedure not

selected. The election will be made in writing at the appreopriate

L3

time on the grievance form.

d. The arbitrator shall be selected by agreement between the
parties from the panel of arbitrators maintainéﬁ by the Public
Employment Relations Commission, in accordance with the selection
procedures of the Public Employment Relations Commission.

e. The parties shall meet at least ten (1l0) working days
prior to the date of the arbitration hearing to frame the issues
to be submitted to the arbitrator and to stipulate the facts of

the matter in an effort to expedite the hearing.

f. The decision or award of the arbitrator shall be final
and binding on the Board, the Union and the grievant or grievants,

to the extent permitted by and Iin accordance with applicable law

and this Agreement.

~Ug.



Any arbitration Jecisions or awards affecting matters cciered

byf}uling 11 shall be rubject to review by the Department of ~_-an
— .. -

Services, Diviston of z=pblic welrtare.

Where the Uepartment of Human Services, Division of Publ:z

relfare refuses to approve an arbitrator's decision or award as

- T
——

being in contraventicn of Ruling 11, this shall not be constr.ed

\""“h-_,_‘,

as preventing the Unice from thereafter moving 1n an appropriate

forum for the enforcement of the arbitrator's decision or awar—=.

G. The arbitratcr may prescrilbe an appropriate back pay
remedy when he finds a violation of this Agreement, provided =zch

remedy is permitted by law and is consistent with the terms cZ

this Agreement, except that he may nct make an awarc which exo=eds

the Board's authority. The arbitrator shall have no authorit. tc

rrescribe a monetary award as a penalty for a violation of th:s

Agreement,

h. The arbitratcr shall not have the power to add to, su=>-—
tract from, or modify %tne provisions of this Agremeent, and sza21il
confine his decision sclely to the interpretation and applicaz:on
cf this Agreement. He shall confine himself to the precise 1i1ssue
submitted for arbitration, and shall have no authority'td detez--—
rmine any other issues mot so submitted to him, nor shall he summ:t
cbservations or declarations of opinicns which are not essentizl
in reaching the determ:nation,

i. The costs of tse services of the arbitrator shall be

borne equally by the Bcard and the Union. Any other expenses
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incurred in connection with the arbitration shall be paid by the
party incurring same.

)+ The cost of the transcript, 1t any, will be horne by the
party requesting it, If both parties request a transcript, the
cost will be shared cqually,.

k. The arbitrator shall hold a hearing at a time and place
convenient to the parties as expeditiously as possible after his
selection and shall issue his decision within thirty (30) days

after the close of the hearing.

1. Grievance resolutions or decisions at STEPS 1 through 4
shall not constitute a precedent in any arbitration or other
proceeding, unless a specific agreement to that effect is made by
the authorized representatives of both parties. This is not to
be construed as limiting the right of either pafty to introduce
relevant evidence, including such grievance resolutions, as to the

prior conduct of the other party.

Miscellaneous:

1. Union representation does not preclude representation by

an attorney.

r

2. A minority organization should not present or process

grievances.

3. Should the grievant elect to present his own grievance,
without Union representation, he should so indicate on the griev-

ance form in the procedural STEP 1.

4. Time limits under this Article may be changed by mutusal

agreement only.
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ARTICLE 24

NON-DISCRIMINATION

The Doard and the Union agree that there shall be no discrim-
ination against any employee because of age, creed, sex, marital
status, race, religious or political affiliation or opinion,

national origin, physical handicaps or Union membership.
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ARTICLE 25

UNION ACTIVITY

l. The Board agrees to grant officlally elected delegates

of the Somerset County Board of Social Services Local Union tixe

off with pay for the purpose of attending Union conventions ar</or

conferences, provided that:

a. Total time off does not exceed an aggregate of ten (1C})
working days 1in any one (1) calendar year.

b. Not more than two (2) such Union delegates shall be per-
mitted to attend such convention or conference at any one time,

except that the five (5) shop stewards shall be able to attend a

cone {(1l) day training session once per year.
c. Written reguest specifying the amount :0f time off is to
be received by the Board at least five (5) days in advance cf the

granting of each time off. Under certain circumstances this five

{5) day period may be waived by the BRoard.

2. Labor Management Meeting - The employer and two (2)
people representing the Union shall meet guarterly for the purpose
of reviewing the administration of this Agreement and to discuss

other matters of mutual interest. These meetings are not intenrced

to bypass the grievance procedure nor to be considered collect:ve
bargaining meetings, but rather are intended as & means of foster-

ing good employment relations through communication between the

parties. FEither party may submit their part of the agenda one (1}
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week prior to such meetings. Unmon representatives shall be

granted time off during working hours to attend without loss o

nay.
J. New Employees = The Union m2y supply membership pacxezs
which contain information for distrilJition to new employees. The

Board agrees to distribute such packets to new employees during

the initial phase of employment. The Eoard will provide a fifteen

{15) minute period during the new employee's training period to
allow an AFSCME Council Representative or the President of the
Union to meet anc¢ explain the Union's responsibilities,

4. Bulletin Board Use - The Board shall allow a section of

each bulletin board to be used by the Unicn or wnerever possitSle,

space for the Union to place its own bulletin board.
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ARTICLE 26

SEPARARTILITY AND S2VINGS

If any provisions of this Agreerent should be held invalid
by operaticn of law or- by a tribhunal of competent jurisdicttion,
including but not 1limited to the New Jersey Department of Civil
Service, or iIf campliance with or enforcement of anmy provision

should be restrained by such tribunal pending a final cetermina-

tion as to its validity, such provision shall be inoperative bat
all other provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE 27

FULLY=-HALKGATINED PROVISION

The parties agree that they have tully bargained and ayreed

upon all terms and conditions of employment, and that this Agree-

ment represents and incorporates the complete and final under-

standing and settlement by the parties of all bargainable issues

which were or could have been the subj)ect of negygotiations.
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ARTICLE 28

CIVIL SYRVICE REGULATIONS

The partices agree to be bound by all applicable Civil
Service Regulations covering transfers, reassignments, promotions,

discipline and layoff.
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ARTICLE 29

DURATION OF AGREEMENT

Change this article to read as follows: This Agreement shall
be effective from January 1, 1985, and shall remain in full force
and effect through December 31, 19586. Negotiations on the successor
contract shall commence at least ninety days prior to the expiration

date of thls Agreement upon writften notice by one party to the others.

Somerset County Local 2513,
Bgaré of Social Servicesg AFUCME, AFL-CIO .
. - L ,
122%}4@{91/1~’C:: /éaﬂhig‘éél__. %{VLQA,nggg&ﬁmgéhfﬁ{C;LJLL/“
, , . t;'! L ‘-_/‘
R S AL,
Cha rman of the Board //) S / LT

Director
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