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This Agreement made and entered into as of the day of July, s

between the North Bergen Board of Education, hereinafter referred to as the

"Board", and the North Bergen Attendance Officers Association, affiliated

with the New Jersey Education Association, hereinafter referred to as the

"Association'.

WITNESSETH

WHEREAS, the Board has recognizedfthe said Association as the sole and
exclusive bargaining agent for all Attendance Ufficers of the Beard.
NOW, THEREFORE, it is mutually agreed between “the parties as follows:

§

ARTICLE 1 ~ RECOGNITION

Section 1. The Board hereby recognizes the Association as the sole and
exclusive repregentative for collective negotiations concerning the terms and
conditions of employment herein provided for all Attendancgil\':ers now
employed or to be employed by the Board.

Section 2. The bargaining unit shall consist of all Attendance Officers
cf the Board.

"Section 3, Wherever used herein the-term "emplqyeas” shall mean and be
construed only as referring to Attendance Officers of the Boaré. ‘
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ARTICLE 2 - CHECK-OFF

- Section 1. The Board, after receipt of written noticg from each individuai
enployee who is a member of the Association, agrees to ée&u;t from the sélaries'i
of szid emplovees their moﬁthly dues, Such deductions shall be made from the _
first salary paid each employee during the month.

Section 2. In making the deductions and transmittals as above specified,
the Board shall rely upon the most recent communicafion from the Association
as to the amount of the dues. The total amount deducted shall be paid to the
local Associatioﬁ within five (5) days'after such deduction ié made.

Section 3. The Association shall hold the Roard harmless aﬁd shall

indemnify the Roard against any claims made against it by wvirtue of any

payments made to. the Association under this article.

Section 4, The Board agrees to forward the full name and address of all
new employees. The Board further agrees to notify the Aséociation when unit
employees are discharged, granted leaves of .absence, absent due to illness or
injury, or leaves the employ of the Board, for any reason whatsogyer,'when

submitting the deduction list to the Asgsociation each month.

ARTICLE 3 - SENIORITY

Section 1. The Board shall establish and maintain a senirzoity list of
employees' names and date of employment from date of last hire on a job

classification basis, with the employee with the longest length of continuous



and uninterruypted service to be placed at the top of said seniority list.
The name of all employees with shorter length of Foniinuous service shall
follow the name of such senior employee, in order, until the name of the
employee with the shortest length of service appears at the foot of the
iiSt. ‘Such seniority list shall be kept up to date with additions and
s;btractions as required.

-

Section 2. Employees' seniority shall be deemed lost for the following
reasons:
A, Discharge

B. Resignation .

Section 3. No Attendance Officer may be discharged without just cause.
Any Attendance Officer who is being so charged shall have the right to a hearing
-within seven (7) days of notification with the full Board of Education. The
Board of Education must render 2 decision concerning the Attendance Officeé-
within seven (7) days after the hearing. 1If the Attendance Officer is not
satisfied with the decision; he/she may submit the decision t:™ “bitration.
The arbitrator's decision shall be final and binding on the parties.

CARTICLE 4 - HOURS OF WORK '

Section 1. The normal work week shall be from Honday to Friday, inclusive,

and shall be comprised of five (5) days. The hours of the Attendance Officers

shall be those of the students.
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Section 2. The in-school work year fqr Attendanﬁe Qfficers shall be
the same as teachers, except the Attendance Officers may be required to work
two (2) additional days at the ené of the school year. )

Any Attendance Officer employed beyond his/her regular work
year shall be compensated at his/her per diém rate of. pay.

In the event the Board of Education finds it necessafy to
empléy anyone during the summer closing Lutside ;f an employee's regular
assignment (second job within the schpol system), the émployees in the

bargaining unit shall be given first preference to such assignment on a

seniority basis and at the prevailing rate for such job._

ARTICLE 5 - GRIEVANCE AND ARBITRATION FROCEDURE

Section 1. Any difference or dispufe between the administration and the
association relating to the terms of this Agreement or its interpretation,
application, or the enforcement thereof, shall be subject to the following
procedures which shall be resorted to as the sole means of obtaining-adjustment
of ﬁhé dispute which shall hereafter be referred to as a 'grievance".

STEP ONE

The grievance, when it first arises, shall be taken up orally

between the employee and the principal of the school where such employee works.

STEP TWO

If this grievance is not settled during the first informal
conference, then such grievance shall be reducded to writing by the Association

Representative and, served upon the Secretary of the Board within seven (7) days
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thereafter. Where a written grievance has been se}ved upon the Board, the
désignaged representative will consider such grievance and such Board Representa-
tive shall confer with the employee or Association Representative within seven (7)
wo;king days, after writtén grievance has been filed with the Secretary of thg
Board, and give a written answer thereto within five (5) working days after

said .conference,

STEP THREE

.In the: event the grievange is not satisfactorily settled by the pro-
cedure in STEP TWO, then the same shall be the subject of a conference between
the Association and the Bgard at its next regular meeting, and the Bo;rd shall
. notify the Association of its decision within seven (7) days thereafter.

STEP FOUR

In the event the grievance is not satisfactorily settled by the
discussions in STEP THREE, then the matter may be referred by the grieving party

to the New Jersey Public Employment Relations Commission for a list of arbitrators
*»
which is empowered to hear and determine the propriety of tl s ~ievance and its

decision thereon shall be final and binding upon both parties. Unless this
step is taken within ten (10) days after notification of the decision of the

Board, it shall be considergd abandoned.

+
-

Section 2. The cost of aribtration shall be shared equally by the Board

*

and the Association.

L

Section 3. Only the parties to this Agreement shall have the right to
request any hearing under this Article,

Section 4. 1t is agreed that the arbitrator may not chﬁnge, wodify, alter,
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arising out of any question pertaining to the renewal oi,thié agreement shall
be subject to the arbitration provisions of this Agreemeﬁt.
Section 5. In the event an award is made for back pay, it is agreed that

any employee earnings elsewhere during the period covered by the award shall be

deducted from the award.

ARTICLE 6 - BEREAVEMENT PAY

Section 1. Bereavement pay shall be paid as fq}lows:
. A.- Death in the immediate family, provided such absence does not
exceed five (5) school days. Immediate}family is definedlas parent, spouse,
brother, sister, child, wother-in-law, father-in-law, sister-in-law, brother-
in-law, son-in-law, daughter-in-law, grandchild, or any relative who makes his
home with the eﬁployee and is considered a permanent member of the household.

B; Funeral o¢f a relative other than defiﬁed above or a close friend

provided such absence does not exceed one (1} day.

ARTICLE 7 -~ HOLIDAYS

All Attendance Qfficers shall be dismissed at 1:00 p.m. on the days preceding

Thanksgiving, Christmas and Easter holidays.

ARTICLE 8 -~ HEALTH AND WELFARE BENEFITS

Section 1. The Board agrees to continue the présent welfare benefits, including
Blue Cross/Blue Shield, Rider J and Major Medical for the eﬁployees and their dépendents
Section 2. For the 1980-81 school yvear, the Board agrees to provide Dental
Insurance for alllemplcyees covered by this ag}eement. _Said coveraée shall be at
least equal to the teachers' coverage.

Section 3. For the 1981-82 schoel year, the Board agrees to provide Family



ARTICLE 9 - JURY DUTY PAY

An empleoyee who is called and serves on Jury'Duty shall be paid the
difference between the daily fee allowed By the court and straight time pay

for scheduled working tima lost.

ARTTCLE 10 - LEAVE OF ABSENCE

Section 1. Upon timely applipat}on, employees may apply to the Board
for a leave of absence without pay er a period net exceeding ninety (20) days
without loss of benefits. The reason for such reguest sbzll be made ﬁnown to
_ the Board, a;d the Board Qill give reasonable consideration to such 'application..
It is further provided that nothing contained hérein shall prevent an employee
"who is on a 1eave'oé absence without pay from applying for an extension of_Such
leave of absence without pay. In such an event, the employee shall state the
reason for the leave of absence extension and the granting‘of the leave shall
be at the discretion of the Board of Education. “

Section 2. Each employee shall be allowed three (3) absences per year for
personal reasons. No deduction will be made in the Attendance Officers' salary
for these absences. It is further provided that unused personal days will be
addéd to accumulated sick leave. - .

Personal days may not be taken on the day preceding or the
day following a school holiday. However, under extenuating éircumstances,

exceptions may be made by request to the Superintendent. Where possible,

three (3) days prior notice of absence for personal reascns is required.
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ARTICLE 11 - VETERANS' RIGHTS AND BENEFITS

Section I. The seniority ;iéhts of al} employees who en1¥st or who are
dfaf£ed pursuant to an appropriate law now in force, or to be enacted, shall be
maiﬁtained during such period of military service. Each ;uch employee shall
have the right to reinstatement to her former position or to aposition of equal .
stature, at the salary rate previously received by her at the time of ﬁer
induction into nilitary service, togethe; with al& salary. increases graﬁted
by the Beard to saiq employee's previous position during the period of such

. i
military service. !

Such reinstatement ¢f veterans shall be upon application made
within ninety (9b) days after such an employee is thorably discharged from the
service. This clause shall be subject to all pertinent and applicable provisions

of the Selective Training and Service Act, as amended.

ARTICLE 12 - SICK LEAVE

Section 1. An Attendance Officer absent from her position because of
persohal illness shall suffer no deduction in pay for each of the first tem (10)
days of absence in any school year. Such sick leave, if unused, shall be
cumulative.

Section 2. The Board shall provide each Attendance Officer with an
accounting of accumulated sick leave by September lst of each yéar.

Secfion 3. If the absenpe of an Attendance Offic?r in any one year,

because of personal illness, exceeds ten (10) days plus the accumulated sick
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be
signed by their duly authorized officers as of the day and year first above

written.

NORTH BERGEN EOARD OF EDUCATION NORTH BERGEN ATTENDANCE OFFICERS
| . ASSOCTATION
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Section 2. The Board agrees that it shall post alnotice of such new
job, vacancy, or promotion on the bulletin board for a period of three (3)-
working days. Such notice shall contain, where available, a2 description of
the job, the rate and when the job will be available. Anyone interested, in
order to be eligible, must‘sign the notice.

Section 3. The successful bidder and the Association shall be notified
in writing of the employee's acceptance by the Board within seven (7} days of
such acceptance. If there arelno successful bids, the Board may appoint or
hire to £ill such job. S

Section 4. Any employee so selected to £ill such job shail be granted
a trial period of up to sixty (60) days. If it shall be aeterminéd by the
Board during the said trial periocd that the promoted employee is not qualified
to discharge the duties of the position teo which he or she was promoted, the
employee shall reshme his or her'former position or a position equilavent
therete, During the trial period, the employee shall receive no increase in
salary by reason of the promotion, but shall, if accepted in the new position,
receive such an increase in salary retroactive to the commencement date of the
trial period. However, if the employee has experience and has previously
adequately performed the higher rated position, such employee shall receive

the higher rate immediately.
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© ARTICLE 15 - SALARTES AND JOB CLASSIFICATIONS

Step " 1980-81 1981-82
1 § 8,225 " $9,100
2 8,525 _ 9,400
3 8,825 9,700
4 . 9,125 10,000

For the 1980-81, there shall be a $400.00 car allowance for any Attendance
Officer whe uses his/her car. TFor the 1981-82, there shall be a $500.00 car

L]

allowance.

Employees employed prior to January lst will be placed on the next succeeding
.4 .

step on July lst. Such employees will receive credit for a full year's service.

Enployees employed for the first time after January lst will not receive credit

for a full year's service until the second July lst.
Employees, upon completion of years of service indicated below, shall
receive an additional increase above the maximum.

Years of Service

10 to l4 years $ 75.00 .

15 to 19 years 225.00 »
20 to 24 years 375.00

25 to 29 years - 425.00

30 to 34 years 475.00

35 to 39 years ©  525.00

40 years and up . 625.00

The parties agree to meet prior te July 1, 1%81, for the purpose of discussing‘
the further upgrading of employees.. Upgrading or the failure to agree on upgrading

shall not be subject to the grievance procedure or to arbitration.
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ARTICLE 16 - TERMINAL LEAVE COMPENSATION

.Section 1. Unit members attaining the age of fifty-five (53) years and
having at least fifteen years of continuous service with- thé North Bergen
School System immediately prior to termination of employment shall, upon

termination of employment for whatever reason, receive terminal leave pay as

follows:

k]

One~half day's pay for each accumulated sick day. A day's

pay is defined as 1/300th of the member's maximum guide step for job classificatien.
. o .
Section 2. The estate of a unit member whe dies during the duration of this

contract and who has otherwise qualified to receive termimal leave pay shall

receive such pay for accumulated unused sick days, computed on the same basis

as cutlined above.

ARTICLE 17 ~ TERMINATION AND RENEWAL

This Agreement shall become effective July 1, 1979, and shall continue
in fgll force and effect until June 30, 1980. After June 30, 1980, and there-
after from vear to vear, this Agreement’éhall continue in full force and effect
unless either of the parties is given notice in writing at least sixty (60) days
_prior to the expiration date to change, modify or‘terminape this Agreement. In
~such case, the parties shall endeavor to negotiate a new agreement within

sixty (60) days after receipt of said notice.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be
signed by their duly authorized officers as of the day and year first above

written.

NORTH BERGEN BOARD OF EDUCATION NORTH BERGEN ATTENDANCE OFFICERS
' — ASSOCIATION




