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PREAMBLE

This Agreement entered into this 2lst day of June, 1976, by
and between the Board of Education of Millville, hereinafter
called the "Board", and the Millville Teachers Association
hereinafter called the "Association.

WHEREAS, the Board and the Association recognize and declare
that providing a quality education for the students of the
Millville Public Schools is-their primary aim. :

WHEREAS, the Board has an obligation, pursuant to Chapter 123,
Public Laws 1974 to negotiate with the Association as the rep-
resentative of employees hereinafter designated with respect
to the temms and conditions of employment, and

WHEREAS, the parties have reached certain understanding which
they desire to confirm in this Agreement, be it .

RESOLVED, in consideration of the following mutual covenants,
it is hereby agreed as follows: ,



1

1

RECOGNITION AGREZMENT

Pursuant to Chaptar 123, Laws of 1974, State of New
Jersey, known as ''New Jersey Zmployer-Employee Rela-
tions Act'', the Millville Board of Education recognizes

the Millville Teachers Association as the ezclusive repre-
Sentative for the purpose of collective negotiations concerns
ing the tarms and conditions of employment for all full time
certificated personnel under contract to tha Millville Boazrd ;
of Education included herein: '

Classroom Teachers

Librarians

Nurses ' e

Special Teachers in the Selds of Azrt, Reading, Music
and Physical Education .

Learning Lisability Specialists N

Reading Specialists

Speech Therapists

Visiting Teachars and Cocial Workers

Cepartment Chairmen : ‘

but excluding:

Superintendent

Assistant Superintendent

Business Manager .
Principals ‘
Assistant Principals

and all other employees of the IMiillville Public Schools not
enumerated in the unit described in the inclusion set forth
abwec

Unless otherwise indicated, the term '"teacher!' when used
hereinafter in this Agresment, shall refer to all certificated
employees representad by the Association in the negotiating
unit as above defined, and referance to employees shall be
deemed to include both the mala and the female, except .
when the context clearly limits the intent to one sex, and
words used in the singular shall include words in the

plural as tha text so raquires, : -
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"ARTICLE 2

k8
REZE.

NEGO“_'IIA.‘I}QN OF SUCCESSOR AG
Leadline Cata

The parties agree to enter into collective negotiations cver
4 successor Agreement in accordance with Chapter 123, ‘
Public Law 1974 in a good-faith effort to reach agreement
on matiars concerning the terms and conditions of teachers'
employment. Such negotiations shall begin not later than
October 30th of the calendar year preceding the calendar
year in which this Agreement expires., The Association
shall furnish to the Board at such time, all of its proposals,
at the first meeting, ' :

Any Agreement so negotiated shall be submittad for ratifi«
cation by the Association and approval by the Board, If
ratified and approved it shall be signed by the parties,

Nothing in Chapter 123 shall be construed to annul or ,
modify, or to preclude the renewal or continuation of aay
agreement heretofore entared into betwsen any public
employer and any employee organization, nor any provis
sion of Chapter 123 shall annul or modify any statute or
statutes of this Stata, |

Tha Board agrees that representatives designatad or
selected by public employees for the purpose of collece
tive negotiation by the majority of the employeas in a
unit appropriate for such purposes or by the majority
of the employees voting in an election conducted by the
commission as authorized by Chaapter 123 shall be the
exclusive represeatatives for collective negotiation cone
cerning the terms aad conditions of employment of the
employees in such unit, Nothing herein shall be cone
strued to prevent any official from meeting with an em-
ployee organization for the purpose of hearing the views
and requests of its members so long as (2) the majority
Tepresentative is informed of the meeting; (b) any
changes coversd by the agreement or modifications in
terms and conditions of employment are made oaly
through'negotiation with the majority Tepresentative

and (c) a minority organization shall not Present or
procass grievaaces.



This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been
the subject of negotiation. Luring the term of the Agree-
ment, neither party shall be required to negotiate with
FTespect to any such mratter whether or not covered by
this Agreement and whether or not within the knowledge
OT contemplation of either or both of the parties at the
time they negotiated or executed this Agreemens,

This Agreement shall not be modified in whole or in part S

by the parties excapt by an instrument in writing duly
executed by both parties. *

od w
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- ARTICLE 3

GRIEVANCE PRCCESURE

A "grisvance' shall mean a c¢omplaint by a teacher or
teachers that there has been a personal loss, or injury bee
cause of a violation, misinterpretation or inequitable ap~
Plication of Board policy, this Agreement or an admine
istrative decision affecting teacher(s), A grievance to be
considered under this procedure must be initated by the
teacher within twenty-one (21) calendar days from the
time when the teacher(s) knew or should have known of

its occurrence, S «

PURPOSE Thae purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to griavances,
Both parties agree that these PToceedings will be kept as
informal and confidential as may be appropriate at any
level of the procadurs,

PRCCECURE

Failure at any step of this procedure to comrunicats the
decision on a grievance within the specified time limits
shall permit the aggrievad teacher to proceed to the

next step, Failure at any step of this procedure to appeal
3 grievance to the next step within the specified time
limits shall be deemed to be Acceptance of the decision
rendered at that step,

It is understood that taachers shall, during and not with-
standing the pendency of aay grievance, continue to ,
observe all assignments and applicable rules aad regula«
tions of the 3oard until such grievance and any imple«
mentation thereof shall have been fully detarmined,

E::ténaisn of tme

Where evidance of bardship would result from compliance
with the time regulations set forth in the above levels, a
written requast for an extension of time at any cne of the
levels in this Grievance Procsdurs shall be recognizad,
An extansion or contraction of time at any givena leval
may be mutually agreed to.

.5.‘
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LEVEL ONZ

Any teacher who has a grievance shall discuss it first with
his principal or immeadiats superior in an attempt to re-
solve the matter informally at that level., «

LEVEL TWO

If, as the result of the discussion, the matter is not re-
solved to the satisfaction of the grievant within seven (7)
calendar days, he shall set forth his grievance in writing

to the principal specifying: (a) nature of the grievaace; - -

(b) date of oécurrence; (¢) basis of grievance; (d)dissatisfage
tlon with the rravious decisioni)(e) redress sought; (f)

steps of grievance and outcorme., The principal shall com-
municatz his decision in writing to the grievant within Pl
seven (7) calendar days of Teceipt of the written grievance,

LEVEL THREE

The grievant, no later than seven (7) calendar days after
Teceipt of the principal's decision may appeal the princis
pal's decision to the Superintendent of Schools, The
appeal to the Superintendent must be made in writing,
Teciting the matter submitted to the principal as speci-
fied above and his or her dissatisfaction with decisions
Previously rendered, The Superintandent shall attempt

't0 resolve the matter as quickly as possible, but within

a period not to exceed fourteen (14) calendar days. [he
Superintendent shall communicata his decision in writing
to the teacher and the pPrincipal,

LEVEL FOUR

If the grievance is not resclved to the teacher's satisfacs
tion, he, no later than geven (7) calendar days aftar res
ceipt of the Superintendent's decision, may request a
review by the Board of Zducation, The request shall be
submitted in writing through the Superintendent of Schools
who shall attach all relatad papers and forward the re-
quest to the Board of Education. The Board, or a com-
mittze, thereof, shall review the grievance and shall, at
the option of the Board, hold a hearing with the teacher,
The Board shall render a decision in writing within

thirty (30) calendar days of receipt of the grievance by
the Board,
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3:8, 6

- LEVEL FIVE

No claim by a teacher shall constitute a grievable matter
beyond level four or be procsssed beyond level four, if
it pertains to:

Any matter for which a method of review is prescribed by
law, or any rule or regulation of the State Commissioner
of Education, or any matter which according to law is
either beyond the scope of Board authority or limited to
action of the Board alone.

Cismissal or failure to renew the contract of a non-tenure
t&aChQro

A complaint by a certificated personnel occasioned by ST 2
appointment to or lack of appointment to, reteation inor =
lack of retention in any position for which tenurs is
either not possible or not required,

If the employee is dissatisfied with the decision of the
Board of Education and only if the grievance pertains to
a viclation of .this agreement between the Board and the
Association, the employee may request the appointment
of an arbitrator. Such request to be made known to the
Superintendent by certified mail, Tsceipt returnable, no

later than fifteen (15) calendar days after the decision,

in writing, of the Board.

Such request can be honored only if the grisvasnt 6% |
grievants and the organization representing them, waive
the right, if any, in writing of said grievant or griev-

- ants and the organization representing them to submit

the underlying dispute to any other administrative or
Judicial tribunal until after the grievance procedure has
been exhausted,

Within fourteen (14) caleadar days after such written
notice of submigsion to arbitration, the Soard and the
Association shall attempt to agree upon a mutually ace
ceptable arbitrator. The following procadure will be
used to secure the services of an arbitrator,

2+ A joint request shall be made to the American Ar-
bitration Association, to submit a rastar of persons
qualified to function as arbitrator in the disputs (n
question, -

.7.
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be If the parties arz unable to agree upon a mutually
satisfactory arbitrator from ths ligt submitted, they
will requaat the American Arvitration Asgociation
to submit a second list, ‘ :

C. If the parties are unable tg agree, within fourteen
(14) calendar days of che initial requast for arbitra«
tion, upon a mutually satisfactory arbitrator from ,
the second submittad list, the American Arbitration
Association may be requested by either party to
designate an arbitrator. The arbitrator shall lirmit
himself to the issues submitted to him and shall
consider nothing else. He can add nothing to, nor
subtract anything from the agrsement between the
parties or any policy of the Board, The findings of
the arbitrator shall be binding upon the parties,

Cost of Arbitration

Each party shall bear the total cost incurred by them-
selves,

The fees and expenses of the arbitrator are the only costs
which shall be shared by the two parties and such costs
will be shared equally,

Where grievance proceedings are mumany scheduled by
the parties during school time, persons ‘proper to be
present shall suffer no loss of Pay. -

Miscellanecus

Commencing with Level I'wo of the Grievance Procesdure
the grievant may be represented by a representative se-
lected or appointed by the Association, The Association
shall be apprised of all formal gTrievances commeancing
with Level Two. Such apprisal shall be made by both
parties submitting carbon/xerex copies of the documenta
submiited pertaining to the grievance in question, Such
submission shall take place as follows:

a. Grievarnt shall submit such copies simultaneously to
the recipientdesignated in the Grievances Procedure
and to the Association's presideat, '

Torms for filing grisvances are attached herswith,

Locuments used in processing grievances shall be maine
tained in a separats foldsr than the pPermanent personnel
folder, . ‘ '



ARTICLE 4

RIGHTS OF THE PAR TIZS

.....

4:1 Pursuant to Chaptar 123, Public Laws 1974, public employess
included in the negotiating unit have, and shall be protected
in the exasrcise of, the Tight, ireely and without fear of
Penalty or reprisal, to form, join, and assist any employee
organization or refrain from aoy such activity. As a duly
selected body exercising governmental powers under cover
of the law of the State of New Jersey, the Board undertakss
and agrees that it shall nct directly or indirectly discourage
oT deprive or coerce any teacher in the enjoyment of any
rights conferred by Chapter 123, Public Laws 1974, or
other laws of New Jersey, or the Constitution of New Jersey
and the United States, : ,,

e

4:2 No teacher shall be disciplined without just cause,

433 Representatives of the Association shall be permitted to
< transact official association business on school property
at all reasorable times provided that this shall not inters
fere with or interrupt normal school operations and that
approval has been granted by the appropriate administrae
tor, Such approval shall not be withheld unreasonably,

4:4 The Association or its Tepresentatives shall have the right
to use school facilities at all reasonable hours for official
purposas, provided approval has heen graated by the ape
Propriate administrator, which approval shall not be
withheld unreasonably,

4:5 Tha Association shall have, in each school building, the
exclusive use of a bulletin board in each faculty loungs,
The Association shall also be as signed adequats spacs on
the bulletin board in the school building office for Assocs
meeting notices provided copies are presented in advancs
for posting to the appropriate administrator,

4:6 The Association shall have the right to reasonable use of
the scheol mailboxes and the inter-schoof 1nail facilities,
provided appropriate approval has been given, which ape
proval shall not be withheld unreasoznably,

4:7 Referring paragraphs 4:4, 5, and 6, the official starp of
the Association, or signature of an Associrtion officer,
shall aprear on all posted itama,

;' .
8 f
,

-9.
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Visors concerning theizr educational functions,

Requirsd ivieetings or Hearings:

Whenever any tzacher is-raquired to appear before the
Boazd of any committea, or any mamber thersof concerne
ing any mattar which could aaversely affect the continuation
of that teacher in his office, position or smployment or the
salary or aay increments pertaining therets, then he shall
be given prior written notice of the reasons for such meet-
ing or interview and shall be entitled to have a representa-
tive of the Association present to advise him and represent
him during such meeting or interview. If, by mutual con-
sent of the parties, hearings are held during school hours,
persons proper to be present shall suffer no loss in Pay.

Criticism of Teachers:

Any question or criticism by a supervisor, administrator,
Or board member of a teacher and his instructional methe
odology shall be made in confidence and not in the presence
of students, rParents, or other public gatherings, unless
public disclogure is required by law, The Association
agrees that its members and officers will accord similaz
treatment to board members, administrators and supers

Association Idenﬁﬁéaticn:

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its
affiliates provided such pins are in goad & sta,

Information:

The Board agrees to make available to the Association in
Tesponse to reasonable requests from Hme to Hme availe
able information concerning the educational program and
the financial resources of the district, that are a matter
of public record, The Board shall make such information
available within a reasonable amount of time following
such request,

Leave for Association President:
The Board may grant full leave without pa*f to the president
of the Association during his tarm in office according to

a schedule submitted by the president prior to the begine
ning of each school year,

el0e



4:12.2 Ta2 Board, at iis sole iiscretion, may, when aducationally
feasikle, release tha ~3zsociation Prasident frora non«
academic assignzasnts such as homeroora and study halls
to carry out Association businsss,

" 4113 Exclusive Rights:
4:13,1 The rights and privileges of the Asscciation and its rapres
sentatives as set forth in this Agrsement shall be graated

only to the Association as the exclusive representative of
the teachers, and to no other similar teacher organization,

M

«lla
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- ARTICLE 5

S:1 As a professional, a teacher is expectad to devote to his
work the time necessary to accomplish the task at hand,
The Association agrees that a teacher's day is not nec~
essarily coterminous with that of a pupil's, However,
it shall be no less than that which ig established for the
pupils. The school day for teachers shall not exceed
seven (7) hours and thirty-five (35) minutes in the sece ,
ondary schools and seven {7) hours and thirty-five (35)
minutes in the elementary school consecutively, except
where, as a part of their professional responsibility,
teachers are required to attend department and other
proiessional staff meetings designed to provide meaning«

ful professional growth or clarify school business in
general, ~ '

5:1.1 Teachers may be required to remrain after the end of the
. time set forth in 5:1 without additional compensation for

the purpose of attcnding faculty or other professional ,
meetings three (3) times each month, Such meetings
shall begin no later than fifteen (15) minutes following
the end of the pupil day and shall run for no more than
sixty (60) minutes, if additional time is Lizeded, students
shall be dismissed early, Teachers shall not be re
quired to clock in and out by hours aad minutes but shall
indicate their arrival and their departure from the builde
ing by initialing the appropriate eolumn of the faculty
sign-in/sign-out roster, Such roster shall be easily
accessibie to the teacher, :

5:2 Teachers may leave the building during their scheduled
duty fr2e lunch periods provided they have notified the
school office and initialed the appropriate column in the
faculty sign-in/sign-out roster, :

5:3 In general and except under emergency conditions required
attendance at faculty meetings will not occur on Fridays
or days preceding a holiday,

5:4 Elementary Class room teachers shall be granted preparae
tion tirfe during the time a specialist in tife fields of Art,
Music, Physical Zducation, or Library Sciences is in
charge of their class, The Board will, therefore, make
Teasonable eifort, to the exteat poasible, to securs spec-

2

.te '®
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7:1

5
1
b
|

i
i1

lalist substitutes for special teachers absent a full day
because of sick or personal leave.

The teachers in-school work year shall not be in excess of
one hundred eighty-seven (187) school days required atten- ~
dance, for the 1976-(78) school years, five (5) days of which
are designated as snow days and shall be eliminated from o
required attendance if unused. Teachers newly employed
may be required to attend an extra four (4) days for
orientation, '

The individual teaching contract for non-tenure personnel
shall concern a thirty (30) days notice clause in the event
of termination of either of the parties.

ARTICLE 6

CLASS SIZE

. The number of students to be taught in a particular class

is determined in part by the adequacy of the physical
facilities and the nature of the course offered. It is
realized that class sizes, as specified by the New Jersey
State Department of Education, represent desirable goals.
The administration shall sit with the pecple involved for
the purpose of their input prior to the implementation of
any new substantive instructional program.

" ARTICLE 7 '
SPECIAL SERVICES

It is recognized that particular special services are nec-
essary in order to provide a baianced education program. S
Such services will be provided so as to met State require-

~ments, unless an exception is granted by the State.
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ARTICLE 8

EXTRA CURRICULAR ACTIVITIES

The Board and the Association agree that the extra currie
cular activities listed in Schedule B are educationally
worthwhile, Therefore, the Association agrees that for
the salary considerations set forth herein the Board, in
the absence of sufficient applications to fill all positions,
may assign faculty members to fill said positions,
Further, that the refusal of a faculty member to accept
the assignment by the Board shall constitute a breach of
this agreement and the employment contract of the indie
visual teacher, thereby subjecting the individual to
disciplinary action by the Board. :

Salazry:
Salaries for extra curricular activities shall be compen-

sated in accordance with the rate of pay set forth in
Appendix B attached herewith,

Applications for the vacant positions in the extra currie

cular matrix shall be open to all certificated personnel

.employed in the Millville Public Schools,

Coaches who use their own automobiles in the performe
ance of their duties, including scouting, shall be reime
bursed for all such travel at the rate of thirtesn (13)
cents per mile, ‘

Half credit for experience shall be given when employing
staff members for vacancies occurring in positions
covered by Scheduls B providiag such prior experisace
shall have been in the field as the new agsignments
herein covered,

Individuals will not assume duties under this contract
unless employed in writing,

The Board reserves the right to delete positions from oz
add positions to the Schedule 3, Matrix or to traasier
personnel {rom cne school to another whers such transe
fer is indicated, o
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&RTICLE ¢
2CN-TEACHING CUTIES
etV i e

The Millville teachers shall not be required to perform the
following duties: :

as Cafeteria supervision, traffic direction and playe.
ground supervision at lunchtime shall not be required
by teachers in the elementary school, Ia additicn,
teachers at theHigh School and Jz. High School shall
act Be required to supervise traffic direction in the
pazking lot, ‘ -

be Collection of money from students except as pres-
cribed in the Staff Guide. :

The Board and the Association acknowledge that a teacher's
primazry Tesponsibility is to teach and the Board will en-
deavor to substitute professional agsignments for non-
teaching duties in progressive stages, The Board's intent
shall net comstitute a subject for grievance.

Transporting Students:

Teachers shall not be required to drive students, A teacher
may do sc voluntarily, however, with the advance written
approval of his principal or immediate supervisor, Comea
Pensation shall be at the rate of thirteen (13) cents per
mile for the use of his own automobile, Nurses and social
wozkers will continue to transport students at the discree
ticn of the Administration and will be paid approved mileage.,
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CARTICLE 10

¥

SALARIES
Salary Schedule

Salaries of all teachers covered by this Agreement are as |
set forth in Schedule A which is attached hereto and made
a part hereof, 3

Metha& of Payment

Zach teacher employed on a ten (10) month basis shall be
paid in twenty (20) Semi-monthly installments,

Teachers may individually elect to have ten (10) percent
of their monthly salary deducted from their pay. These
funds shall be paid to the teacher on the final payday in
Jmeo .

Payday shall be scheduled on the Friday on or before the
15th and 30th of each month,

»

Teachers shall receive their final checks on the last work.

 ing day in June,

Teachers who may be required to use their own automoe
biles in the performance of their duties, including home
instruction, and teachers who are as signed to more than
one (1) school per day shall be reimbursed for all such
travel at the rate of thirteen (13) cents per mile for all
driving done between/ among schools, .
The hourly rate for home instruction shall be set at six
(6) dollars per hour, - '

The Board agrees to deduct Association dues pursuant
to law and the Commissioner's Rules and Regulations,
and to deduct for payzoll savings plans pursuant to State
Ragulations appropriata thereto, .

“Afle
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CARTICLE 11

PROTESSIONAL DMBRCVEMENT

The Board recognizes that it shares with its professional
staff responsibility for the upgrading and updating of edu-
cational performance and atHtudes. The Board and the

To work toward the end stated above, the Board agrees to
implement the following at the beginning of the 1973-.74
school year: ‘

To pay the full cost of six (6) credits, in- aany onme school
year, taken beyond the Bachelor's degree, with approval
of the Superintendent, A school year for credit purposes
skall be defined as the period between September lst and

August 31st, ‘ (s

.To pay the reasonable expenses (includi.ng.fees, meals,

lodging and/oz transportation) incurred by teachers who
attend workshops, Seminars, conferences, in-service
training sessions or other such Sessions with the approval
of the Superintendent and the Board whers policy 80 re-
quires,

alTw
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SSIGNMENTS,

- &R TICLE 12

L REASSIGNMENTS, AND TRANSFERS

Assgignments:

Teachers presently employed shall be given notice of ten-

‘tative class and/or subject asgignments and building

dssignments for the forthcoming year not later than the
last pupil day in June,

Prior to April 30th of each year, non-tenure teachers
shall receive notification of the Board's intention to renew
OF oot to renew their contracts for the ensuing year, Such
notice will be issued in writing by the office of the Super-
intandent, ~ ‘

Teachers shall return proffered contracts, signed or une
8igned, to the Board two weeks after the contracts have
been issued to the teachers,

The Superintanden chall make every effort to assign all
newly appointed personnel to their specific positions
within that subject area and/or grade level for which the
Board has approved the teacher. The Superintendent shall
give notice of assignments to new teachers as soon ag
practicable, | :

Teacher Transfer and/or Reassignment - Voluntayy:

During the school year, tha Superintendent shall post, in
all school buildings, notifications of vacancies aad job
Tequirements for positions as they occur, Copies of all
job postings will be sent to the Association President on

a twelve (12) month basis, Such notification shall be given
to the Assaociation President 15 days prior to the dead-
line ’date.

Teacher requests for reassignments shall be submitted in
wTiting, via the Principal, to the Superintendent of Schools,

In the determination of Tequests for voluntary reassignment
and/or transfer, the wishes of the individual teacher will
be honored to the extent that the transfer does not conflict
with the instructional Tequirements and best intarests of
the school systam, It will be the policy of the Board to
make all transfers within the System eifective September

-18o
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1, in order to avoeid disrupting existing classes, However,
if it is practical to effect transfers during the school year
without excessive dis ruption of the school system, trans-
fers shall be made at any time upon the recommendation of
the Superintendent and approval of the Board, If interim
appointments are deemed to be necessary for the well be-
ing of the school aystem, such interim appointees shall not
bave prior consideration for the position the following Sep~
tamber 1,

In the event that emergencies arise to bring about changes
in schedules, class and/or subject assignment or building
agsignments after the last payday in June, aay teacher
affected shall be notified promptly in writing and, upon
the request of the teacher, the changes shall be reviewed
between the Superintendent or his Tepresentative and the
teacher affected. '

Teacher Transfer and/or Reassigmenﬁ- Iovoluntary

It is recognized that somae transfers or reassignments of
teachers may be made on an involuntary basis; notificae
ticn of such transfers shall be made on an individual
basis,

No involuntary transfers or reassignments shall be made
after September 1 unless necsisitated by an extrems
emergency, .

Under this article transfers shall be made at the recoms
mendation of the Superintendent and the approval of the
Beard, Such determination by the Eoard shall be deemed
final and not subject to the arbitration provision set forth
in mczﬁ 3. » :
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CARTICLE 13

TEACHER EVALUATION
- M

Supervisory Teports are to be issued to non-tenurs teachers
at least four (4) times each year and to tenure teachers at
least once (1) each year, Such Teports shall be two narrae
tive and two form, .

At least once each year each principal, or his designee of
equal rank, shall have a conference with each teacher, at
which time the evaluation of the teacher shall be reviewed.
The teacher shall sign the evaluation to indicate that he

bhas read it, Such signature shall not indicata concurrence
with the contents of the evaluation. All such evaluations
shall be maintained in the teacher's personnel file,

I any written nozice or writlen reprimaand is given to a
teacher such notice or Teprimand shall not be submitted
to the central office, Placed in the teacher's file or cther

wise acted upon without a Prior conference with the teacher

involved and a sigrature acknowledgment by that teacher,

The teacher shall have the right to submit a written answer

to such material and this answer shall be attached to the
file copy of the material in question, ‘

The Board shall have the right to dismiss aa«y. teacher for
Just cause wnder provisions of Title l18a, |

A teacher shall have the right, upon request, and reason-
able notice to review the contents of his personnel file,

A teacher shall be entitled to have a representative of the
Association accompany him during such a review,

No matarial derogatory to a teacher!'s conduct, service,
charactar or Personality shall be placed in hig Fersonnel
files unless the tzacher has bad an opportunity to review
the material., The teacher shall acknowledge that he hag
had the opportunity to review such matarial by affixing
his signature to a copy of the material with the express
understanding that such signature in no way indicatss
agreement with the contents thereof,

Any complaints T2garding a teacher mada to any member
of the Administration by any pareat, student, or other pere
son which are usad in any manner in evaluating a teacher
shall be promptly investigated and brought to the attanticn

-atl
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of the teacher, If, after investigation, an account of said
complaint is to be placed in the teacher's file, the teacher
shall be given an Opportunity to respond to and/or refute
such complaints and shall have the right to he represented
by the Association at any meetings or conferences regarde
ing such complaints, '

However, should a tzacher refuse to sign material referred
to in this article, the Principal shall invite the designated
Tepresentative of the Millvilla Teachers Association

ilding Teprasentative) to witness the fact and the oppor.
tunity to affix hig signature acknowledging that the oppore
tunity was presented; and said building representative
shall sign to indicate his knowledgas of the Ccircumstances,



ARTICLE 14
EDUCATIONAL ADVISORY COUNCIL

14:1 A joint Educational Advisory Council consisting of four (4)
representatives for the Board of Education, including the
Superintendent of Schools, and four (4) representatives of
the Association appointed by the Association is hereby G

> established. Chairmanship shall rotate yearly between a S
representative from the Board and Association. The Council
shall meet at least four (4) times a year and advise and
consult the Board on such matters as school calendar, teachmg :
hours and teaching load, class size, education specialists,
non-teaching duties, teachers employment , teacher assigmment,
teacher transfers, promotions, teacher evaluation, teacher
facilities, professional development and educational improve-
ment, protectlon of teacher, students and property, mainten-
ance of classroom control and discipline, personal and academic
freedom, books and other instructional materials, teaching .
technlques curriculum improvement, extra curricular pro-
grams, in-service programs, pupil testing and evaluation,
phllosophy and educational specifications for buildings,
teacher responsibilities, and other matters regarding the
effective operation of the school district.

14:2 The Educational Advisory Council shall establish rules
. of procedure. The Council shall appoint its own chaimman.

14:3 The Council shall meet by prepared agenda.
14:4 The Council shall be empowered by majority vote to fom

sub-committees to study and render reports to the Council |
concerning the topics suggested in 14:1 above. o

14:5 The primary function of the Educational Council is to rec-
ommend for Board consideration the establishment of
policies and practices pertinent to the items suggested in
14:1 above. The Council, in preparing its recommendation
for Board consideration, shall, at all times, avail it-
self of the most up-to-date research pert,ment to such
recommendations. In addition, it shall provide for minor-
ity reports if any, pertaining to. its recommendations.

14:6 The Board reply to the recommendations of the Council
setting forth in writing their reaction to such recommenda-
tions within a reasonable period of tme, as indicated by
the nature of the recommendations.
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14:8

14:9

4ll reports and recommendations outlined above in 14:5
shall be in writng, : v

Meetings shall generally be held during evening hours,
usually beginning at Seven-thirty p.m.

The Board, in ordar to establizh this Council and to en-
able it to function adequately, agrees to budget $300. 00

annually to provide for expeaditures related to the work
of the Council, | :
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15:2

- 15:2.1

15:2,2

15:2.3

15:3

LEAVE OF ABSENCE
Sick Leave:

An employee is entitled to an annual leave of absence on
account of personal illness for a period of fifteen (15)
school days at full pay.

If any person requires in any school year less than this

- specified number of days of sick leave with pay allowed,

a2 maximum of ten (10) days of such sick leave not utilized
that year shall be accumulative to be used for additional
sick leave as needed in subsequent years,

A maximum total allowance of five (5) days per yeaar,
which shall be deducted from the total fifteen (15) days
granted for sick leave under provision 15:1 shall be
granted for.a combination of the following reasons, ex-
cept that two (2) of the days for death in the immediate
family, if required, shall not be deducted from the total
days in 15:1,1 above,

Death in the Immediate Family: Immediata family shall |
be considered grandparent, parent, brother, sistar,

husband, wife, child, or other relative hmg with the
famﬂv.

Serious illness in the immediate fa.m.ily' Immediate
family ‘same as 15:2,1 above., Maximum days that may
be used for this is three (3) days in any otie year,

Personal Days: Aa employee is ez;titled to an annual
leave of absence on account of the death of a relative,

a wedding, a religious holiday, business or other justie-
fiable personal reason for a period of two (2) school
da.ys at full pay. Such leave of absence must receive

Prior approval by the Superintendent upon’ the written
application of the employee,

School Business: Permission may be granted by the
Superintendent for teachers to attend meetings or cone
ventions concerning school business aad also to visit
a designatad school for not more than one (1) day each
year without loss of pay.



15.4

o

15:4,1

15:4,2

15:4. 3

Maternity:

Any regularly appointed teacher shall notify the Superinten~
dent of her pregnancy as soon as it is medically confirmed
and not later than five (3) months prior to the expected
birth,

The Board shall not rermcve any teacher from her duties
during pregnancy, except on any one of the following bases: ,

as Performance: Her teacher performance has substan-
tially declined from the time immediately prior to her
pregnancy,

bs Physical Incapacity: Her physical condition or capac-
ity is such that her health would be impaired if she
Wwere to continue teaching, and which physical incapace
ity shall ve deemed to exist only if: »

l. the pregnant tsacher fails to produce a certifica=
tion from her physician that she is medically
able to continue teaching, or

2. the Board's physician and the teaché:'s physician
. agree that she cannot continue teaching, or

3+ following any difference of medical opinion bee«
tween the Board's physician and the teacher's
physician, the Board raay request expert cone
sultation in which case a third impartial

- Physician, agreed upon by the teacher and the

Board, shall be appointed to examine the
teacher and whose medical opinion shall be
conclusive and binding on the issue of medi-
cal capacity to continue teaching,. The ex-
‘Pense of any examination by an impartial third
physician under this paragraph shall be shared
equally by the teacher and the Board,

€. Just Cause: Any other 'just cause'' as defined in
NOIOSQAQ Tiﬂe IBA. )

The Board shall graat maternity leaves of absence without

Pay to pregnant teachers undar the following terms aad
conditions: '
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Any tenured or non-tenured teacher secking a leave of
absence for pregrancy shall make application to the
Board or its authorized agent at the %ime she notifies
the Superintendent of her pregnancy, Said application
shall set forth, in writing, the commencement date of
the requested leave of absence and the date which she
desires to return from said leave of absence, The
Board shall grant such leave of absence with the ree
quested commencement date, and date of return,

which commencement date may be azy time prior to
bil'thd. '

Any tenurad or non-tenured teacher may return to work

within the school year in which her leave begins, pro-
Vided she shall have requested to do so in her applicas
tion for a leave of absence and shall have specified
the month when she desires to return, Any extension
or raduction of the date of return within the same
school year shall only be allowed at the discretion of
the Board provided application is made following the
original grant of the leave of absence but prior to the
aanounced commencemaeant date thereof, Such extene
sion or reduction may be granted by the Board for aa °
additicnal reasonable period of time for reasons
associated with the pragnancy or birth or for other
proper cause provided that such extension or reduce
tion will not substantially interfere with administra=
tion of the school, Any tenure teacher graated a

leave of absence with a return date during the same
school year who wishes to extend said leave beyond
the school year in which it commences shall be per-
mitted to do 50 if she makes application at laast

three (3) weeks prior to the commencament date of
her leave of absence and subject to the provisions of
Paragraph 3 (d) of this Article.

'."I'he Board shall not be required to extend the leave

of non-tenure teachers beyond the school year for
which they were hired, Non-teaure teachers wishing
to return for the following school year shall be cone-

sidered by the Board for re-employment for the
following year, ’

Any tenured teacher may return to work subsequent
to the school year in which her leave begins, provided
she shall have requested to do so in her application
for a leave of absence., Any such teacher shall be

«2bw
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Permittaed to retura to work at the beginning of any of
the two (2) school years following the school year in
which har leave commences, provided such teacher
has given the Board written notice of her intention to
do so not less than six (5) months prior to the begin-
ning of the school year in which she wishes to return,

Zxcept as otherwise provided in this Article, no tenure or
non-tenure tzacher shall be barred from returning to work
after the birth of her child by any prescribed waiting period
between the date of birth and the date of return to work;
however, each such teacher shall be required to file, at
least two (2) weeks prior to the date of return or at the time
of giving the required notice of intention to return, which-
ever is earliar, a certificate from her physician stating
that she is physically capable of resuming her full duties,
provided that, if the Board's physician is in disagreement,
that conflict of medical opinion shall be resolved in the
Same manner as set forth in paragraph 2 (b) (3) of this
MCIQQ .

Any teacher granted a leave of absence under this Article
shall be eligible for an increrent in the following year
(or in a subsequent year in which she actuzally returas
from such leave) provided she has completed at least ‘
ninety (90) days or more of service to the district in the
year in which the leave commences, :

The Board reserves the right to request a statement of
health from said teacher's physician and further reserves
the right to require the leave to start sooner or later
should her coadition (mental or physical) warrant this
action, :

In no case does she have the right to be reinstated with-
out Board approval, A teacher under tenure may request
2 maternity leave without pay or not more than two (2)
years from September of the year in which she requests
the leave. If graated, she will return as a tenure teacher,

o7
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- ARTICLE 15

IZACHER ATMINISTRATICN LIAISON
Building Level Faculty Council

The Association shall appoint a Faculty Council for each
school building which shall meet with the Principal at
least once a month during the school year for the dura-
tion of the school year, Said Council shall consist of not
more than one (1) member for every ten (10) teachers in
the school building, but shall in no event have less than
three (3) members, '

Areas for Faculty Council Consideration:

Areas for consideration by the Council shall include but
not be limited to school building level discussions regarde
ing: ,

a., Administration of this igreement

be TFacilitation of programs and recorumendations of
the Educational Advisory Council establish in
Article 14 of this agreement

€e Revision and development of building policies and
practices .

Meetings with Superintendent:

The Association's representatives may meet with the
Superintendent or his designee at least once a month
during the school year to review and discuss current
school problexs and practices and the administration
of this Agreement,

«28.



ARTICLE 17
INSURANCE

17:1 The Board shall provide employee and dependent coverage
at the rate of one hundred percent (100%) of the cost,
Blue Cross, Blue Shield, Rider J, and Major Medical coverage
by such staff who elect to have this coverage, as provided
by the N. J. State Health Benefits Plan.

17:2 For each teacher who remains in the employ of the Board
for the full school year, the Board shall make payment of
insurance premiums to provide insurance coverage for the
full twelve (12) month period.

17:3 Each teacher who elects coverage, shall receive during the
Second year of this Agreement a Blue Cross of N. J. A
(or) equivalent) employee prescription plan ($1.00 Deduct-
ible, Co-Pay.)

17:4 The Board shall provide to each teacher a description of
the health-care insurance coverage provided under this
Article, no later than the beginning of the school year,
which shall include a clear description of conditions
and limits of coverage as listed above.

ARTICLE 18 ‘
| DEPARTMENTAL CHATRVEN *
18:1 For Departmental Chaimmen at the Senior High, Memorial

High, Rieck Avenue School, and Holly Heights, the Board
and the Association agree to the following conditions.

18:1.1  Remuneration shall be at the rate specified in Appendix B.

18:1.2 Department heads shall not write rating or evaluation re-
ports regarding teachers, nor shall they make written
recommendations for employment or re-employment or
continuing employment unless and until such department
chairmen shall posess a valid current Supervisor's
Certificate issued by the New Jersey State Board of
Examiners., :



‘AJRE1CIJ3,12

SABBATICAL LTAVE

19:1 Sablutical Leave: A teacher may be graated ''sabbatical o
leave' under the follecwing conditions: '

19:1.1 Must bave completed seven (7) years' service in the school
' digtrict, the last four (4) years must have been consecus
tive,

19:1.2  Shall be reimbursed at the rate of half salary for a full
year or full salary for one-half year,

19:1.3 Requests for sabbatical leave rmust be recsived by the

' - Superintendent in writing on such forms as designated by
the Board no later than January 1 and action must be
takan on all- such requests no later than the third week
in March of the school year preceding the school year
for which the sabbatical leave is requestad,

19:1.4 The teacher must be enrolled in an accredited college or
university and be engaged in a formal program leading to
3n advanced degree leading to a specialization which is
needed by the district, : :

19:1.5 The degree requirements must be completed during the
; Period of sabbatical leave if the program is for work
toward either a Master's Degree or a Certificats of
~ Advanced Graduate Specialization, The abave policy
shall be waived for those persons engaged in a program
leading to a Coctor's Degree.

19:1.6 Requests for sabbatical leave on a basig other than the
critaria established herzin shall be given consideration
and nothing contained herein shall prohibit the Board
from granting such leaves, However, such requests
must contain significant rationale seiting forth the value
of such leave to the school district. Upon the recom-
mendation of the Superintendent and the approval of the
Board, such leave shall be graated,

19:1.7 Upon return from sabbatical leave, a teacher shall be
Placed on the salary schadule at the level which he would
have achieved had he remained actively employed in the
systam during the period of his absence.

«30-
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Any tzacher grantad a sabbatical leave of absence must
agree in writing to continue working in the system for at
leagt two (2) years following the sabbatical leave, If the
total remission of service is not made by the teacher,
the teacher shall agree, by signing a promissory note
beifore being granted the leave, to remit to the Board the
monetary amount equal to the time not served. Remise
sion of the total amount expended by the Board shall be
made at the rate of one-half (1/2) per year of service

except in the case of death or total chsabxhty of the em-
ployee,

A report or summary of the sabbatical leave shall be
submitted to the Superintendent of Schools and the Board
upon completion of the leave. Periodic progress reports

. of the sabbatical leave, as requested by the Board and the

administration, shall be furnished by the indivicual during
the leave period.
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ARTICLE 20

MISCELLANEQOUSZ PROVISIONS

Both parties recognize the desirability of continuous and
uninterrupted operation of the instructional program dur-
ing the normal schaol year, and the avoidance of disputes
which threaten to interfere with such operation, Since
the parties are establishing a comprehensive grievance
Procedure under which unresolved disputas may be settled,
the parties have removed the basic cause of work inter-
Tuptions during the period of this Agreement, The
Agsociation accordingly agrees, during the period of this
Agreement, that it will not, nor will any person acting in
its behalf cause, authorize, or support, nor will any of
its members take part in, any strike (i.e. the concerted
failure to report for duty, or willful ahseace from his
position, or.stoppage of work or abstinence in whole or
in part, from the full, faithful and proper performance

of the employee's duties of employment) for any purpose
whatsocever, : ~

The above is interpreted that; The Association may be
held liable in damages for '"wild cat' strikes, unless the
Association, in writng, immediately disavows the strike
and notifies the strikers to return to work,

In the case of a strike, the Board-may apply for aa ine
junction against the A3 sociation, :

The Association agrees that any strike is a breach of
contract and that such act removes all impediment from
and permits the Board to dismiss or otherwise discipline
employees taking pazt in that breach of contract,

- The School Board, on its own behalf and on behalf of the

taxpayers of the district heraby retains and reserves
unto itself, without limitation, all powers, rights,
authority, duties and Tesponsibilities conferred upon
and vested in it by the laws and the Constitution of the
State of New Jersey, and of the Unitad States, including
but without limiting the generality of the foregoing, the .
right: : _

To exercise executive managemernt and administrative
cantrol of the school system and its properties and
facilities, and the activities of its employees,

32
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20:4

*8

To hire all employees and subject to the provisions of law,
to determine their qualifications, and the conditions for
their continued employmient, or their dismissal or demoe
tions; aad to promote, and transfer all such employees:

To establish grades and courses of instruction, including

special programs, and to provide for athletic, recreational

and gocial events for students, all as deemed necessary or
advisable by the Board:

To decide upon the means and methods of instruction, the
selection of textbocks and other teaching materials, and
the use of teaching aids of every kind and nature: .

The exercise of the foregoing powers, rights, authority,
duties and responsibilities by the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connece ,
tion therewith shall be lirnited only by the specific and
express terms of this Agreement and then only to the ex-
tent such specific and exXpress terms hereof are in con= .
formance with the Constitution and laws of the State of

New Jersey, and the Constitution and laws of the United f :
S&tes.

Nothing contained herein shall be considered to deay or
Testrict, the Board of its rights, responmsibilities, and
authority undey the New Jersey School Laws or any other
national, state, county, disirict, or local laws or
Tegulations, a

If any provision of this Agreement or any application of
this Agreament to any emplayee or groups of employees

is held to be contrary to law, then such provisioas or
application shall not be deemed valid and subsisting, ex-
cept to the extent permitted by law, but all other provie
sions or applications shall continue in full force and effect,

Nothing in this Agreement which changes pre-existing
Board Policy, rules, or regulations shall operate retro-
actively unless expressly 3o stated, The pPaTties agree
that teachers shall continue to Serve under the dirsction
of the Superintendent of Schools and in accordance with
Board and Administradve Policies, Rules and Regula-
tons,provided that the provisions of this Agreement
shall supersede and prevail over aay conflicting pro-
visions, ,‘
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20:6

20:7

20:8°

It is understood that, under the rulings of the courts of

New Jersey and the State Commissioner of Education, the

Board is forbidden to waive any rights or powers granted

it by law. Anything to the contrary notwithstanding, nothing
contained in any section, paragraph or sub-section of this
Agreement shall be interpreted in any manner or be so con-
strued as to indicate that the Board has waived rights which.
are gxpressly required by the courts to be retained by the
Board.

The Board and the Association agree that there shall be no
discrimination and that all practices, procedures, and policies
of the school system shall clearly exemplify that there

is no discrimination in the hiring, training, assignment,
promotion, transfer, or discipline of teachers or in the
application or administration of this Agreement on the basis

of race, creed, color, religion, national origin, sex,
domicile, or marital status. ~

Copies of this Agreement shall be printed or mimeographed
at the expense of the Board, and distributed to the members
of the bargaining unit promptly. .

Notices under the Agreement shall be giveh by either party
to the other by telegram or registered letter as follows:

To the Board at: - '
23 North High Street

Millville, New Jersey 08332

To the Associaﬁion at: ‘ ;
P. 0. Box 544

Millville, New Jersey 08332
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22:1

22:1.1

22:1.2

22:2

ARTICLE 21
RETIREMENT BONUS

Upon retirement from the Millville School System, each
teacher who has at least one hundred (100) accumulated
sick days, which were earned in the employment of the
Millville Board of Education, shall receive a bonus of
twenty-five percent (25%) of the pro-rata rate of the
starting salary for the bachelor degree guide for all
such acamulated sick leave days.

ARTICLE 22
DURATION OF AGREEMENT

This Agreement shall be in effect as of July 1, 1976
and shall continue in effect until June 30, 1978 subject
to the following provisions:

Appendix A § Appendix B shall be negotiated for the 1977-
1978 school year in accordance with Chapter 123, -P.()1974.

This agreement is in part subject to the Association's
right to negotiate over a successor Agreement as provided
in Article 2. B '

In witness whereof, the parties hereto have caused this
Agreement on the day and year (first) above written.

-35-



22:3 This Agreement saa.ll not be extended orally and it is
expressly unders:ioed that it shall expire on the date

indicata d.

MILLVILLE TEACHER'S ASSOCIATION

b? ' ar R A
President
)
Attast:
-/ ,7’ (:’ PIS T
-/ L"‘i'h(.,i ,,e-.z/ , /’fi.“i" ’/J\_
i Secretazy

M‘.II.LVILL... BOARD OF ECUCATION

P"eszdent

Attast:

@/ﬂ/(/ //7///1/(/

Secretary

Signed: _ L _ 2 Y—7¢
Late
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2376 Co-curricular Salégzycuide Final Cooy
Grades 9-12
: 1976-77 Annual
Salary Rangsa. Increments -
7 -~eball Head Coach $1400-1300 3100
2e-€ball Assiseant Coach 650-1050 n
Foothall Assistant Coach 85Q0-1050 it
Football Assistant Coach 650~1050 "
Football Assiscant Coach 650-1050 i
Football Assistant Coach 850-1050 i
Foothall Asgistant Coach 650-1050 "
Football Assistant Coach 8§50-1050 "
Footdall Assistcant Coach 550-1050 "
Football Assistant Coach 850-1050Q '
Basketball Head Coach 31000-1400 i
Basketball Assistant Coach 550- 95Q v
Baskatball Assistant Coach 35Q- 950 i
Basketball Assistant Cozeh 530=- 950 1
) .

Hrestling Head Coach - $1000-1400 "
Wrastling Assistane Coach 3530~ 950 *
Wrestling Assistanr Coach 550- 950 "
Hrestling Assistant Coach 550~ 95Q "
3aseball Head Cozch $ 900-1300 "
Baseball Assistant Coach 450Q= 850 "
Bageball Assistant Coach 450~ 850 o
P7 ball Assistant Coach 450~ 850 1
Soceer Hesd Conch S 900-1300 R
Socser Assistant Coach 45Q- 850 i
Scegcer Assistant Coach 450- 850 "
Irack Head Coach § 900-1300 "
Irack Assistant Coach 45Q- 85Q *
Track Assistanre Coach -45Q0- 8%0 "
Track Assistant Cozen 450- 85Q "
Track Assistane Coach 450- 850 "
30ys Tennis Head Coach 3 500- 900 "
Golf Head Coacheinkarscholastic 8 300- 500 b
Czoss Countrr Head Cosch 3 600- 940 n
20YS - Grades 9 & 10 Intramural Ssores

721l (2 coaches) 8 250-. 450 "
¥intar (2 coaches) S 230- 430 '
joring (2 ceoaches) § 25Q-%43Q "
2. J - Gradas 9 & 10

N

7all (2 coaches) $ 250~ 450 '

iiager (2 ccaches) S 250~ 430 1

ioring (2 coaches) S 250~ 4350 "
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1976 Co-curricular Salary Guide

"Final Copy
Int®¥amural Scorts - continued
3oys - grade 11 & 12 1976-77 Annual
Salary Rangs Increment

Fall (2 esoaches) § 250~ 4390 5100
tngar (2 cosches) $ 250~ 450 "
= _ing (2 coaches) $ 250- 435Q "
Gizls - grades 11 & 12
Fall (2 coaches) 8 250- 430 "
Winter (2 coaches) $ 25Q- 450 i
Sering (2 coaches) $ 25Q- 430 i

L ]
Swizming Head Coach Intesrscholastic) $ 500
Swizming Assistant Coach S 300
Equivment Managar 8 800-1100 3100
Equipment Manager §C0- 800 i
Izainer -Senjor High - Fall $ 500
Irainer -Semior Hizh - Winrar $ 500
Izainer - Senior High - Soring $_500
Girls Hockev Head Coach 8 200-1300 _”
Girls Assistznt Hockay Coach 3 450« 850 i’
Girls Assistant Hockav Coach $ 450~ 350 "
Girls Baskathall Eead Coach S 800-1200 1
Girls Assistant 3askarball Coach $ 350~ 750 1
G!—'s Assistant Basketball Coach $_350- 750 1t
$ =8 Assistant 3agkatbkall Coach $ 350 -730 i
Girls Temnis Head Coach $ 500- $00 ' "
GLrls Softball Bead Cosch $ §00-1000 - n
Chaerlaaders Head $. 400- 800 ” "
Cheerleadars Assistant $ 400
Calor Guawrd 3 200~ 500 "

[z the future all attempts will continue

%> Be made 25 zveid amy discriminating practicas
scucarning coaching positicns held either by

2ala or famala employees.

-
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Fiznal Couy T
¥iscallanecus 1976-77 Annual
Salary Range - Increments

B~vensics and Debate $ 500- 900 $100
. msics and Debaca Assiset, $ 300- 500 "
Orama Dirsctor-Senior High $ 600-1000 1
Orzma Diractor Assistant - S. H. $ 400
Orzma Dirsctor-Memorial $ 4Q0- 700 $100
Crama Director Assistant - Memorial $ 300 :
Stage Craft Manager - 3. H. $ 6Q0- 300 $100
Staze Craft Manager - Memorial 8§ 300- 500 "
fublicarions
fattler Head $ 500~ 800 "
Asgistant $ 300~ 500 "
Pareh Head $ 600~ 900 "
Mzsic E
Jand Director $ 700-1000 "
3and Assistant 8§ S00- 7C0 "
feeal - S, H. $ 400- 800 "
fecal - Memorial $ 400~ 800 d
10 stza 3 5Q0- 900, "
leccempaniste $ 200
jenior Class Variaty Show Dizeczor $ 300
\WA~Public Addrass System Coordin.- S.3. $ 700
WWA- " " " . Mem., § 400
‘ablic Ralatiocns -~ S. H. $ 500
2blic Relations = Memowrial $ 300
iuservisor of Adnissions 8 5C0- 300 s$1c0
itudent Council Advisor - §. H., $ 400
itudent Council Advisor - Memorial $ 300
lass Advisor - grade 9 $ 250

grade 10 $ 3Q0

grade 11 $ 350

grads 12 $ 400
cusr Sociaecwy - S, I, $ 400

'n-  ment Chairmen
o Non=Cartificatad:

- Cartiﬁicated:

$500 olus 25.00 ver teacher o tos denaremont

3800 ninae 2% 0 ner Pagc':ev- <4 f-;ye deﬂa-ﬂh o
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Bacon

Culver

Mt. Pleasant/Westarm
Ueck Ave,

Wead

Holly Beights

Public Relations
Sacon

Culver

ME. Pleasant/Westarn
Riack Ave.

Noad

Holly Heighes

Publicatrions -

Rieck Ave. (Jetliner)
Eolly Beights

Gre§ &7 Intramural Sports Coordinator

All seascns - Riasck Ave.

A1l seascmns - Holly Baights

TECK AVE - grades 5 & 7-30vs Intrzmurals
.2 esaches) Fall ,

2 esaches) Wincar
.2 coaches) Spring

izadas 6 & 7 - Gix1ls Intrzruarals

.2 coaches) Fall
2 coaches) Wintaw
2 csaches) Spring

S .- &8Intramural Sports Coordinaror

' Pinal Covvy

1976-77
Salary Range

g
33330

W

$ 150
$.150
$ 150
$ 300
$ 150
$ 300

$ 220
$ 200

$ 300

$ 300

§ 250- 450
$ 230- 450
$ 250- 450

$ 250 - 4590
$ 250 - 4350
$ 250 - 450

QLLY BEIGETS - azade 6-3 - 3ovs Intraourals

2 coaches) rFall
Z ecoaches) Winrer
Z coaches) Spring

Izls Intramurals - orada 5-3

Z  aches) Fall
L " saches) Wiztzr
2 coachaes) Soring

'9/76 dr

$ 250 - 450
$ 250 - 430
$ 250 - 450

$ 250 - 430
$ 250 - 430

© $ 250 - 450

-41-
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APPENDIX C

GRIEVANCE FORM

r :
Date:
The undersigned grievant hereby submits the following grievance
to .
(a) The nature of the grievance:
(b) The date of occurrence:
(" () The basis of the grievance:
.
" {d) The grievant is dissatisfied with the Previous decision
in the following way:
(e) .The gneva.nt seeks the following redress:
()  The grievance has previously proceeded thz
© . steps with th ,sﬁdﬁbbﬁiéa: o

WUR Griavant ’



