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PREAMBIE

THIS AGREEMENT, made this /5*% day of January © ., 1991 by
and between the TOWNSHIP OF OCEAN, Monmouth County, New Jersey, a
municipal corporation of the State of New Jersey, hereinafter
referred to as the "Township," and P.B.A. LOCAL NO. 57 OCEAN
TOWNSHIP POLICE DEPARTMENT SECTION, hereinafter referred to as
the "Association," represents the complete and final
understanding on all bargainable issues between the Township and

the Association.



ARTICLE I

. ] RECOGNITION

Section 1. The Township recognizes the Assoclation for the purposes
of collective negotiations as the exclusive representative
of all probationary and regular full time police officers
of the Department of Police of the Township of Ocean of
the patrol officer rank including thase assigned to
detective or other duty.

Section 2. This Agreement shall be binding upon the parties hereto.

-

Revised - 1981
Revised - 1982
Revised - 1984



Section 1.

Sectlon 2,

Section 3.

ARTICLE II

COLLECTIVE BARGAINING PRQCEDURE

Collective bargaining with respect to rates of pay, hours

of work or other conditions of employment shall be conducted
by the duly authorized bargaining agents of each of the
parties. The authorized bargaining agent for the Township
shall be determined by the Township Manager. The authorized
bargaining agent for the Asspociation shall be the President
of the Association, if he be from the Township of Ocean
Section of Local No, 57, and any number of olther employees
as designated by the Association.

The number of employees representing the Assoclation shall
not exceed five (5) excluding the Assoclation's attorney
and/or Labor Relations Consultant(s).

Mot more than two (2) employees of the Township who may be
designated by the Assaciation to participate in collective
bargaining meeting called for the purpose of the negotiation
of a collective bargaining agreement will be excused from
their work assignments without loss of pay each for a period
of not more than six{6) meetlngs.

Revised - 1981
Revised 5-1984



Section 1.

Section 2.

Section 3.

Section 4.

ARTICLE III

CONDUCTING ASSOCIATION BUSINESS ON EMPLOYER'S TIME

Grievance Committee - The Association Grievance
Committee shall conduct business of the committee
which business consists of conferring with employ-
ees and management on specific grievances in ac-
cordance with the grievance procedures set forth
herein on the committee member's own time except
that one (1) committee member may participate in
grievance procedures Set forth herein, during the
duty hours of the members, without loss of pay,
provided the conduct of such business shall not
diminish the effectiveness of the Department of
Police or regquire the recall of off-duty employee
to maintain the effective operation of the Depart-
ment, Determinations as to whether the effectiv-
ness or effective operation of the Department
would be diminished as aforesaid, are retained and
reserved by the Township.

See Article II, Section 3,

Every person who is a duly authorized representa-
tive of the New Jersey State Patrolman's Benevo-
lent Association Inc. shall be given leave of
absence with pay to attend any state or national
convention of cthe New Jersey State Patrolman's
Benevolent Association.

A certificate 0of attendance to the state conven-

tion shall, upon request, be submitted by the riep-
resentative so attending.

The State delegate to the Patrolman's Benevolent
Association, 1f from the Qcean Township Section of
?.B.A. Local No.- 57, shall be permitted to attend
the monthly State P.B,A, meetings, and shall be
excused from all duties for said purpose, and
shall receive full pay, and, in the event the date
of attendance at the New Jersey P.B.A, meeting
occurs on the day off of said delegate, he shall
receive an additional day off, with pay, during
the contract year.

Contract Revision 1986



ARTICLE LV

DISCRIMINATION AND COERCION

r

There shall be no discrimination, interference or coercion by the
Township ar any of its agents against the employees represented

by the Association because of membership or activity in the
Association. The Asscciation shall not intimidate or coerce

employees into membership. Neither the Township nor the Associaticn
shall discriminate against any emplovee because of race, creed color,
sex, national origin or political affiliation.

-5 -



ARTICLE V

SICK LEAVE

Section 1. Sick leave is defined as any absence from duty
because of an illness or disability not arising out of an em-
ployee's course of employment.

a. Sick Leave may be used for the following:

i. personal illness,
N ii, when a member of the employee's family, defined
below, is ill and requires the presence of the employee,

b. Sick leave may not be used for the following:

i. dental or medical treatment or office visits, ex-
cept when that treatment is incidental to a period of continuous
personal illness or an acute emergency or the employee has satis-
fied the superior officer on duty that no -other arrangements were
practical.

c. Immediate family, for the purposes of this Article, is
defined as mother, father, spouse, and child, and sister, broth-
er, or a child of a sister or brother when the employee is the
sole support of the sister, brother or child and if said child is
under twenty-two (22) years of age.

Section 2. Permanent full time employees shall be granted sick
leave, as herein before defined, with pay to which he is eligi-
ble, as follows:

a. During the entire or any portion of the first calendar
year of employment {(until December 31} one {1l) working day for
each month of service completed will be accrued, Therefore,]
fifteen (15) days paid sick leave will be posted to every e11g1—
ble employee on January 1 of each subsequent year of employment
with the provision that, if at the time of separation from ser-
vice the employee has used sick leave days in excess of an accru-
al of one and one quarter {(1-1/4) days for each full month of
service completed, said excess days shall be deducted from the
employee’s last pay check,

. For employees hired after January 1, 1988, twelve (12)
days paid sick leave will be posted to every eligible employee on
January 1 of each subsequent year of employment with the provis-
ion that, if at the time of separation from service the employee
has used sick leave days in excess of an accrual of one (1) day
for each full month of service completed, said excess days shall
be deducted from the employee's last pay check,

c. Any amount of sick leave, as provided for above, not
used in any calendar year, shall accumulate to the employee's
credit from year to year to be used if any when needed in accor-
dance with the aforementioned provisions,

Revised - 1981
Revised — 1982
-6 Revised - 1988



ARTICLE V - SICK LEAVE CONTINUED

Section 3. Any employee must promptly notify the superior
officer on duty of his intended absence from
work. Notification shall be made before the em-
ployee’s usual starting time, except in such case
where because of the emergent nature of the ill-
ness, notification cannct be made as herein set
forth,

Section 4. The Township Manager, Police Chief or his designee
may require:

a, A certificate from a licensed physician as
proof of illness.

b, In the case of leave due to exposure to con-
tagious disease, a certificate from the De-
partment of Health or any person licensed by
the State of New Jersey to practice medical
arts.

C. An employee who is absent because of pérsonal
illness to be examined, to verify said ill-
ness, at the expense of the Township by the
Township Physican or at the employee's ex-
pense by any person licensed by the State ¢t
New Jersey to practice medical arts,

d. An employee who has been absent because of
personal illness may be examined, at the ex-
pense of the Township, by the Township Phy-
sician as a condition of his return to duty.
Such examination shall establish whether the
employee is capable of performing his normal
duties and that his return will nct jeopar-
dize the health of other employees. Final
determination is to whetter an employee is
capable of performing his ncermal duties are
retained and reserved by the Township.

Revised - 1986
Revised - 1988



Section 1.

Section 2.

Section 3.

Section 4,

Section 5.

ARTICLE VI

INJURY LEAVE

Whenever an employee is incapacited from duty be-
cause of a physical injury sustained in the per-
formance of his duty, he shall receive his salary,
less such amounts as shall accrue or be paid to
said inijured membér by Worker's Compensation bene-
fits, This said salary shall continue during the
term and period of temporary compensation bene-
fits as authroized by Workers' Compensation bene-
fits, This said salary shall continue during the
term and period of temporary compensation benefits
as authorized by the Workers' Compensation Stat-
utes of the State of New Jersey., However, any
permanent ¢r partial permanent award made to said
employee by any Workers' Compensation Court or

any other Court of competent jurisdiction shall be
and remain the property of said employee and shall
not be reimbursed to the emplover,

An Association employee shall, as soon as prac-
ticable after a physical injury has occurred,
file a Workers' Compensation Petition, and fail-
ure to do so shall render this said.provision for
paynent of salary void, and said salary shall
cease forthwith.

The provisions herein recited in the event of a
physical injury to an employee of the Association
shall not exceed the term of one (1} year from the
onset of said physical injury. The time wherein
said employee of the Association is not permitted
or is unable, by reason of certification by a
Township Physician, to perform such duties as
shall be directed by the Chief of Police, or his
designee, resulting from the said physical injury,
shall not be charged against sick leave of the
said Association employee.

In the event a disagreement arises with respect to
the existence or extent of a job-connected disa-
bility, such issue shall be determined according
to the provisions of state law.

An employee while on injury leave may not engage
in outside employment.

Contract Revision 1986



ARTICLE VII
MANAGEMENT RIGHTS

The Township hereby rerains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsi-
bilities confesred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New
Jersey and of the United States, including but without limiting,
the generality of the foregoing, the following rights:

a. The executive management and administrative control of
the Township Government and its properites and its
facilities, and the activities of its employees.

3

b. To establish reasconable work rules in written form, to
be supplied to each member of the Asscociation. In ad-
dition, the Chief of Police shall have the right to
issue oral work rules.

c. To hire all employees, and, subject to the provisions
of law, to determine their gualifications and condi-
tions for continued emplovment or assignment, and to
promote and transfer employees,

d. To suspend, demote, discharge, or take any other dis-
ciplinary action for good and just cause according to
law,

e. In the exercise of the foregeing rights and powers,
authority, duties or responsibilities of the Townsnip,
the adoption of policies, rules, regqulations and prac-
tices and the futherance thereof, and the use of judg-
ment and discretion in connection therewith, shall be
limited only by the specific and express terms of this
Agreement, and then only to the exent such specific
and express terms hereof are in conformance with the
Constitution and Laws of the State of New Jersey and of
the United States and the Ordinances of the Taownship of
Ocean.

f. Nething contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities
and authority under R.S, 11, 40 and 40A, or any other
national, State, County or local laws or ordinances,

g. In the event of a conflict between any provision of
this Agreement, and any existing ordinance, resolution,
rule or regulation of the Township, the provision of
this Agreement shall govern,

h. To interview any employee with respect to any phase of
his work without a representative being present. This
subsection shall not apply where such interview involves
considerations of matters which effect tenure of the em-
ployee in nhis office.

Contract Revision 19886



ARTICLE VIII
WORKING HOURS

Section 1, The parties understand and agree that the stan-
dard weekly work schedule for employees covered
by this Agreement requires employment services
centinuously throughout the seven (7) day week,
and that the standard work week shall ccnsist c¢f
forty (40) hours cf werk. Shifts will be sche-
dulel with a minimum of one shift off b=tween
shifts worked,

Sectign . . The work week shall consist of forty {(40) hours
on a shift basis on a schedule to be approved by
the Chief of Police or his designee,

Section 3. Overtime pay as hereinbefore or hereinafter re-
ferred to shall consist of payment at the rate
of one and one-half (1.5) times the employee's
base salary and longevity pay added thereto.
The rate of the employees shall be computed by
dividing the base salary and longevity by 2,080
and for purposes of calculating overtime then
multiplied by 1.5.

Section 4. The Chief of Police or his designee shall use his
best efferts for the scheduling of initial quali-
fication testing for the use of weapons so that
the same shall not occur on the employee's day
off, 1If weapons qualification takes place during
off-duty hours, employees shall report directly to
the qualifying site and shall receive two hours of
gvertime pay. Employees who must return, due to
failure, for re-qualification will do so on their
own time, without additional pay. Physical fitness
testing of the employees for general police abil-
ity shall occur on a regular working day during
working hours. None of the foregoing shall be
classified as covertime. In times of emergency, all
members of the Association are subject to call un-
less they are onh authorized sick or injury leave,
‘Police officers who work overtime that has been
approved by the Chief of Police or his designee
shall be compensated for such overtime work, and
the said compensation shall commence fifteen (15)
minutes after the tour of duty of the employee has
ended. In the event an employee is called back for
emergency duty by the Chief of Police or his de-
signee, overtime pay snall be paid to said em-
ployee. any member of the Association herein re-

-ferred to who shall be required to work after hav-
ing completed his forty (40) hour work week shall
be paid at the rate of time and one-half for such
additional time exceeding forty (40) hours, as

Revised - 1988
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recited in Section 3 herein. In the event a member of this
Association shall be called back for emergency duty, such employee
member shall receive not less than two (2) hours overtime pay al the
rate hereinbefore referred to. Tour of duty of each shift shall
start upon the hour and end eight (8) hours later upon the hour. The
parties understand and agree that a patrol officer will be duly
relieved of duty immediately after securing his vehicle provided said
officer has properly prepared all necessary reports related to the
shift and has turned in all necessary eguipment.

Seclion 5. The Association agrees to volunteer with the Township and
without compensation the time required to successfully promote police
week and open house in the furtherance of good community relations.
The Police Chief may from time to time call general police meetings
for purposes of instruction and/or procedural guidance and
information. The Chief may call twe Departmental meetings each year
on a mandatory basis without payment of covertine.

Section 6. Overtime compensation pay at the ratc set forth in
Section 3 of this Article will bec paid to any member of the
Association for the following:

Required attendance as part of official duties at any Court or
Administrative Body or Tribunal, excepting that time which shall
constitute the usual and normal police officers' regular tour hours
of duty or citizen's civil complaint against citizens. When required
attendance, as aforesaid, relates to county courts, there shall be a
guaranteed minimum of two (2} hours overtime compensation. When
required attendance, as aforesaid, relates tc municipal courts, there
shall be a guaranteed minimum of one (1) hour overtime compensation.

Section 7. When an officer appears in court as a defendant due to
actions while on duty and is found not culpable said officer shall be
paid at the appropriate rate. In the event that he is found
culpable, then payment shall be at the discretion of the Township.

Section 8. a. After the third incident of any change in schedule
for which there is not at least 10 calendar days advance notice, the
employce will qualify for time and one half pay for those hours
worked cutside the original schedule. This shall not apply to any
shift changes initiated by employees which are approved by
supervisory personnel. The word "incident" is hereby defined as any
change from the employee's normal shift to any other shift for which
he had not been previously scheduled.

Revised - 1986
Revised — 1988
Revised - 1991



b. An employee may voluntarily allow his shift or day off to be
changed in return for a more favorable shift or day off or to satisfy
an administrative scheduling problem. However, the employee will
have the right to refuse this request to change. If then ordered to
change his shift or day off, the criteria in Section 8a of Article
VIII would apply. A voluntary switch shall not count as an incident
in Section 8a.

Section 9. Employees may initiate shift or day off changes between
themselves, subject to approval by supervisory personnel.
Supervisory personnecl shall not arbitrarily deny requested switches

Section 10. All days off during the regular work week (00:00 hours
Monday through 24:00 Sunday) shall be consecutive days off with the
following exceptions:
a. Persons regularly scheduled to have Mondays and Sundays off.
b. Voluntary agrecement by the officer to have the days off
split.
c. Changes due to in-service squad training not to exceed three
per year. :

Revised - 1986
Revised - 1988
Revised - 1991
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Secticn 1.

ARTICLE IX

VACATIONS

Each employee who has had the time of continuous
employment recited in the following table shall be
entitled to the working time shown as a vacation
with pay at his reqular compensation rate:

Year 3jn Which Employees Employees
Anniversary Hired After Hired Before
Reached 1/1/88 1/1/88
lst - 5th 12 days 12 days
6th - 10th 16 days 18 days
1lth - 15th 18 days 20 days
l6th -~ 20th 21 days 24 days
20th - 25th 23 days 26 days
26th and beyond 26 days 28 days

The above days are to be considerd working days.

Section 2.

Section 3.

Section 4.

Section 5.

Vacation shall be credited as of January 1 of each
calendar year and will be considered '‘earned as of
the anniversary date except for retiring employees
in which case it will be considered earned as of
January 1.

In addition to the vacation schedule hereinabove
referred to, each employee shall receive credit
for one hundred percent (100%) of the number of
years of previous service with any state, county
or municipal police force, for the purpose of cal-
culating the employee's years of service to deter-
mine the amount of wvacation time to which the em-
ployee shall be entitled.

Vacatijons shall be taken within the year of en-
titiement.

In order not to hamper proper and efficient police
operations, both parties agree that the schedule
of wvacations shall be left to the Chief of Police
or his designee, but the selection of vacation
time shall be based on seniority within divisions
and sgquads.

Revised - 1988

-12-



ARTICLE IX
VACATIONS CONTD. |

s

Section 6. In order not to hamper proper and efficlent police operations,
: both parties agree that the schedule of vacatlons shall be left
to the Chief of Police or his deslgnee, but the selection of
vacation time shall be based on seniority within divislons and

% Squads .

- 13 -



Section

Section

Section

Section

ARTICLE X
DEATH IN FAMILY

In the event of a death in his immediate family,
permanent employees shall be granted time off
without loss of regular straight time pay, not to
exceed five {5) days, concluding with the day
after the funeral, unless the Chief, either due to
religious observence or tradition, or in his dis-
cretion approves a different concluding time,
which approval shall not be unreasonably withheld,
Notice of such absence shall be given to the Su-
perior Officer as soon as possible, for the first
day of the intended absence. For purposes of def-
inition of this Section, "immediate family" shall
consist of father, mother, spouse, children,
brothers and sisters,

In the event of the death of an employee member's
mother-in-law, father-in-law, brother-in-law, sis-
ter-in-law, daughter-in-law, son-in-law, grand-
parents and dgrandchildren, the said employee mem-
ber shall be granted time off without loss of reg-
ular straight time pay for three (3} days, con-
cluding with the day after the funeral.

In the event of the death of an aunt or uncle of
the employee member or his spouse, or spouse's
grandparents, the employee member sphall be granted
the day of the funeral for the purpose of attend-
ing the funeral without loss of regular straight
time pay.

The Township may require reasonable proof of such
death., Under extenuating circumstances, such as
the death of a relative, not part of the employ-
ee's immediate family, living in the home of the
employee, the Township Manager may extend the
death leave of an employee,

Revised - 1986
Revised - 1988
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Section 1.

Section 2.

Section 3.

Section 4.

ARTICLE XI
HOLIDAYS .

The following shall be recognized as Holidays
under this Adreement:

New Year's Day Labor Day

Martin Luther Kings Birthday Veterans Day
Washington's Birthday Columnbus Day
Lincoln's Birthday Thanksgiving Day
Good Friday Friday following
Memorial Day Thanksgiving
July 4th (Independence Day) Christmas Day

The Holidays herein above referred to shall be
given to the employees as compensatory time except
that employees may be paid for up to five days pay
at straight time in return for forfeiting up to
five days of compensatory holiday time. To be
paid for compensatory holiday time employees must
notify the Chief of Police on or before November 1
of the preceeding year. Payment for holiday com-
pensatory time will be made by the Township on or
before July 1.

Employees shall be entitled to two (2) personal
days which must be taken during the calendar year
granted unless an employee’'s inability to use
said days during said calender year was due to a
scheduling decisien of a superior officer. An
employee request to use personal helidays shall
be made not less than 48 hours in advance unless
walved by the Township,

Should the Township Council or Township Manager,
because 0f a special holiday proclaimed by the
President of the United States or the Governor of
the State of New Jersey or the Township Council or
Township Manager close the Township Administrative
Offices, thereby giving time coff to personnel em-
ployed there, the employees covered by this Agree-
ment shall receive equal time off at such time
that will not interfere with efficient peolice op-
erations.

Revised - 1986
Revised - 1983
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Section 1.

Section 2.

Section 3.

Section 4.

ARTICLE XTI

BOSPITALIZATION AND INSURANCE

The Township shall continue to provide enrollment in the
New Jersey State Health Benefits Program for all
employees and their families as defined by the insurance
carrier. C(Coverage will begin after two (2} full
calendar months of continucus service, providing the
employce has completed and submitted the necessary
application and enrollment forms.

The Township shall continue to provide for cach employee
member of the Police Department the current group life
insurance coverage of six thousand dollars ($6,000)
after two (2) months of continuous service.

The premium to be paid by the Township for dental
insurance shall not exceed $31 in 1991 and $43 in 1992
and 1993. Any excess will be paid by the insured
employee.

The Township may, at its option, change any of the
foregoing plans or carriers so long as substantially the
same benefits are provided.

Revised -~ 1986
Revised - 1988
Revised - 1991
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Section 1.

Section 2.

Section 3.

Section 4.

ARTICLE XIII

CLOTHTNG ALLOWANCE

A clothing and maintcnance allowance in the amount of
seven hundred and fifty dollars ($750} in 1991 and eight
hundred dollars {($800) in 1992 and 1993 shall be paid by
the Township to all full time, permanent employees.
Probationary employees shall receive a dry cleaning
allowance of three hundred dollars ($300) in addition to
provision of basic uniform reguirements by the Township.

Both the clothing and maintenance allowance shall be
pro-rated according to the following:

(a)

(k)

(c)

(d)

(e)

(£)

(g)

A probationary employee shall receive a maintenance
allowance of twenty-five dellars ($25) for each month
of service until the anniversary date.

Following probationary status and at the beginning of
regular status, an employee shall receive a
maintenance allowance of twenty-five dollars ($25)
for each month's service until 31 December of the
subject year.

Foliowing 31 December of said year in which the
employee achieved regular status and during sub-
sequent years, the employece shall receive a yearly
maintenance allowance of $300.

Initial clothing requircments for probationary
employees shall be provided by the Township.
Following probationary status and at the beginning of
regular status, an employee shall receive a clothing
allowance of $41.50 for each month's service until 31
December of the subject vyear.

Following 31 December of the year in which the |
employee achieved regular status and during '
subseguent years, the employee shall receive a
clothing allowance of four hundred and fifty dollars
($450) in 1991 and 5500 in 1992 and 1993.

Payments to full time, permanent employees shall be
made on cor before April 30. Probationary employees
shall be paid the monthly amount at the end of each
completed month of service.

In the cvent that all or any part of the present uniform
is changed, then such changes shall be borne by the
Township and not be considered as part of the yearly
clothing allowance and maintenance allowance.

The Township shall reimburse employees for watches or
prescription eyewear damaged in the line of duty up to
the value of the damage but not to exceed $50 per item.

Revised - 1986
Revised - 1988
Revised - 1991
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Section 1.

Section 2.

ARTICLE XLV
i

FALSE ARREST AND LIABILITY [INSURANCE .

- The Township shall at its cost and expense pfovlde false arrest

and liability tnsurance to cover each and every full time per-
manent and prutatlionary employee. The said coversge shall be In
the sum aof not less than one milllon (1,000,000) doilars per
Incident for each employee.

Whenever a member of the Police Department is made a defendant in
any action ur leyal preceeding arising out of or Incldental to the
performance gf his dJuties, ihe Township shall provide said member
with recessary means for the defense of such action or proceeding,
and, in such event, the Township shall satisfy its obligation
hereunder by providing services of the Township Attorney,
Assistant Township Attorney or outside counsel retalned by the
municipality, who would owe exclusive allegiance to the member.
Member may also submit to Township the name of an attorney of his
own cholce licensed to practice in the State of New Jersey., How-
ever, prior to utilizing the services of an outside attorney, an
agreement must be reached by the parties as to the services ta be
rendered and fees and costs thereof which must be reasonable to
Township. Nothing hereln shall be consirued to preclude a member
from selecting his own attorney either to assume sole contrgl of
the defense or to cooperate with the attorney selected by Township
without the conwent of Town:zhip, In either case, however, the
member's selection aof counsel without Township concurrence carries
with It member's personal obligation to pay legal fees.,

Township - Fall not provide a member with the necwssary means far
his defense in a disciplinary proceerding Instituted against him
by Township or in a criminal proceeding Instituted as a result af
a camplalnt on behalf of the Township., IF any swch disciplinary
or criminal procesying Instituted by of on cumplalnl of the Town-
ship shall te dismissed ar filnally determined In favor of the
member, he shall be reimbursed ror the expense of his defense.

- 18 -



ARTILLE XV

BULLETIN BOARD

The Township will provide a Bulletin Board in a conspicuous
lacation In the Patrol Divislon Headquarters for the use of
the Association for posting notices concerning Association
business and activities. All such notices shall be posted
only upon the autharity of officially designated Associlation
representatives and shall naot contain salacious, inflammatory
or annoying material.

- 19 -
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ARTICLE XVI

PENSTONS

The Township shall continue to make contributions as
heretofore to provide pension and retirement benefits
to employees covered by this Agreement under the Police
and Firemen's Retirement System pursuant to the pro-
visions of the statutes and laws of the State of New
Jersey.

- 20 -



ARTICLE XVIT
GRIEVANCE FROCEDURE

Section 1. Purpose

{(a) The purpose of this Article is to set forth a grievance
procedure by means of which employees governed by this Agreement, or
the Association as representive of such employees, may appeal the
interpretation, application or violation of policies, agrecments and
administrative decisions affecting them.

{b) It is agreed that the proccdure set forth herein will be
kept as informal as may be appropriate. Furthermore, nothing herein
contained shall be construed as limiting the right of an aggrieved
employee to discuss his grievance informally with any appropriate
member of the departmental supervisory staff and to have the
grievance adjusted, without the intervention of the Association.

(¢) Disputes concerning terms and conditions of employment
governed by state or federal statute or state or federal admin-
istrative regulation, incorporated by reference in this Agreement
either cxpressly or by operation of law, shall not proceed beyond
Step Five balow.

(d) 'The grievance procedurc cannot be invoked to cbhtain any
matter which PBA Local #57 sought but did not cobtain at the
bargaining table.

(e) Any penalties or suspensions cxcept termination may be
appealed through the grievance procedure. It is understood and
agreed that should an employee elect to use the grievance procedure,
he will waive his rights to institute an action directly to the
courts. This procedure will begin with Step Five.

Section 2. Steps of the Grievance Procedurc

The following constitutes the sole and exclusive method for
resolving employee grievances {(as that term is herein above described
in Section 1, and shall be followed in its entirety unless any step
is waived by mutual consent. Steps One and Two will be done on an
informal basis.

(i) STEP ONE: v

The aggrieved shall institute action under the provisions hereof
within twenty—-five (25) calendar days after the event giving rise to
the grievance has occurred and an earnest effort shall be made to
settle the differences between the aggrieved employee and his
immediate supervisor for the purpose of resolving the matter
informally. The immediate supervisor shall respond within ten (10)
calendar days, and if he or she fails to respond, the aggrieved may
proceed to Step Two.

Revised - 1986
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(ii} STEP TWO:

If the grievance is not settled at Step One, the grievant may
make request for a Second Step meeting within five (5) calendar days
after the answer at the First Step. The Lieutenant shall set a
. meeting within five (5) calendar days after the request. Said Second
Step meeting shall be between the Lieutenant and the grievant and
with the Association representative, if requested by the grievant.
The Lieutenant's answer to the Second Stéep shall be delivered to the
grievant within five (5) calendar days after the mceting.

Revised 1986
Revised 1991
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ARTICLE XV1I - GRIEVANCE PROCEDURE CONTINUED

(iii)

(iv}

(v)

Section 3.

STEP THREE: .
If the grievance is not settled at STEP TWO, the grie-
vant may make written reguest for a Third Step meeting
within ten (10) calendar days after the answer at the
Second Step, The Division Commander shall set a meeting
within ten (10} calendar days after the request. Said
Third Step meeting shall be between the Division Com-
mander and the grievant and with the Association repre-
sentative, if requested by the grievant, The Division
Commander’'s answer to the Third Step shall be delivered
to the grievant with a copy to the Association within
ten (10) calendar days after the meeting.

STEP FOUR:
If the grievance is not settled at STEP THREE, the grie-
vant may make written request for a Fourth Step meeting
within ten (10) calendar days after the answer at the
Third Step. The Chief or his designee, shall set a
meeting within ten (10) calendar days after the request,
Said Fourth Step meeting shall be between the Chief and
the grievant and witihh the Association representative,
if reyuested by the grievant, The Chief's ansver to the
Fourth Step snall be delivered to tne grievant with a
copy t£o the Associaticon within ten {(18) calendar days
after the meeting.

STEP FIVE:
If the aggrieved person 1s not satisfied with the hand-
ling or result of the grievance at STZ? FOUR he may
Wwithin five (5) calendar days notiry in writing the
Townshio Hanager that he wWwishes to have him rule on the
aggrieved matter, A meeting shall be set within twenty
(20) days after the Township Manager or his designee
has received tne reguest that he or his designee rule
on the matier. At such meeting, the aggrieved may
appear with a representative of the Association if re-
guested by the grievant. The Township Manager's or his
designee's answer to the Fifth Step shall be deliveread
to the grievant with 'a copy to the Association within
ten {lU) calendar days after said meeting,

Failure to respond by management within tne alloted
time sihall constitute a negative response,

TOWNSHIP GRIEVANCES

Grievances lnitiated by the Township shall be filed di-
rectly with the Association within thirty (30) calendar
days after the event giving rise to the grievance has

‘occurred. A meeting shall be held within ten (10) cal-
endar days after the filing of the grievance between

represenctatives of the Township and tne Association in

an earnest effort teo adjust the differences between the
parties.

Contract Revision 1986
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Section 1.

Section.2.

Sectton 3.

Section 4.

ARTICLE XVIII
ARBITRATION

If a grievance is not settled under Article XVII, such grievance

shall, at the request of either the Assaociatlon or the Township,

be referred to either the Public Employment Relations Commission

EPERC) or the New Jersey State Board of Mediation within fifteen
15) days.

After hearing the dispute, the Arbitrator shall render his decision
within thirty (30) days after the final date of the hearlng, which
decislon shall te filnal and binding upon the partles.

All submissions to arbitration must be made as aforesald.

The Arbitrator appointed under the above procedure shall interpret
the provisions of this Agreement. He shall have no power to en-
large upon or reduce the obligaticns of the parties under this
Agreement, '
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ARTICLE XIX
SALARY

Section 1. fThe annual salary for each of the classifitations shown

below shall be as follows for 1991, 1992 and 1993:

For employees hired in 1991 or eariier:

1991 1992 1993
PATRQOL QFFICERS STEPS:
0 - Graduation from Academy $25,000 N/A N/A
Graduation - 12 mos. $30,335 $32,458 N/A
13 - 24 $33,063 $35,377 $37,854
25 - 36 535,952 $38,469 $41,161
37 + over $40, 660 $43,506 546,552

For employees hired in 1992 or after:

1991 1992 1993
PATREOL OFFICERS STEPS:
0 - 12 mos. N/A $25,000 $25,000
13 - 24 N/A 529,625 . $30,390
25 = 36 N/A $34,250 $35,770
37 - 48 N/A $38,875 $41,160
49 + over N/A 543,506 $46,552

FOOTNOTES

Footnote 1.

Footnote 2.

Members of the Association not at Step D will progress
to the next Step of their classification on the
annivercary date of their employment annually until they
reach Step D so that they will receive an annual :
increment in addition to the annual increase.

It is understood that the above Steps are separated by
12 month pericds of time which must have been served in
the Township Police Department. It is understood,
however, the Township may advance a person to any Step
in the Classification, in the exercise pf its own
discretion at the time of his employment and that he
will move in the classification on the anniversary date
of employment.

Revised — 1986
Revised — 1988
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Section 2. Detective Personnel - An additional 5400 above the amount

for each rank shall ke paid to and for each employee
assigned to Detective duty. .

Section 3. Associate and Baccalaureate Degree Program

A.

A full time, permanent employee shall be eligible for an
additional pay of one hundred dollars ($100) per annum for
having obtained an Associatce of Arts or Associate of Science
Degree; or two hundred dollars ($200) per annum for having
obtained a Bacheler of Arts or Bachelor of Science Degree
from an accredited college or university under the following
conditions:

Said degrees are granted wilh a major and/or minor course of
study in Criminal Justice, Business Administration,
Psycholegy, Socioclogy or Social Sciences;

Proof of said degree is presented to the Chief of Police;
Following authorization by the Chief of Police a single
payment as stated above wiil be granted to eligible employees
not later than the first period in July.

Revised - 1986
Revised - 1988
Revised - 1991
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Section 4. Shift Differential Program

A. Employees shall be eligible for an additiopnal pay of
four hundred dollars ($400) per annum under the fol-
lowing conditions;

1. Said employee has worked thirty (30) or more
shift 1 (11 p.m. - 7 a.m.) tours of duty be-
tween January 1 thru becember 31; = °

N
2. Proof of said work is presented to the Chief of
Police;

3. Following authorization by the Chief of Police a
single payment as stated above will be granted
to eligible employees not later than the first
pay period in December,

Revised -~ 1988
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Section 1.

ARTICLE XX

LONGEVITY -

Each employee shall be paid, in addition to his current
annual wage, a longevity increment based upon his years
of continuous employment in the Police Department in
accordance with the following schedule:

Upon Completion of

Years of Service 1991 & 1992 1993
4 years $750 $800
& years $1,150 $1,200
12 vyears $1,550 . 51,600
16 years $1,950 $2,000
20 years $2,350 52,400
24 vyears $§2,750 $2,800

Section 2.

Section 3.

In addition to the foregoing schedule of increments, the
Township shall provide one hundred percent (100%) credit
for prior police service rendered by an employee member
for any state, county or municipal department in
calculating the amount of longevity increment to be paid
t0o said employee member.

Each officer of the Police Department shall gualify for
the longevity increment during the next regular pay
period following said employee's anniversary date of
employment, and such increment shall be paid from and
after such date.

Revised - 1986
Revised - 1988
Revised - 1991
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ARTICLE XXI

RETTREMENT

An employee member who retires in accordance with
service, special, accidential, or ordinary disa-
pility retirement provisions pursuant to the Stat-
utes of the State of New Jersey, shall be eligible
to receive a payment equal to accumulated sick
leave benefits in cash at his rate of pay at re-
tirement, provided that no member be eligible to
receive more than one hundred (100) such accumu-
lated sick leave days. Said employee may elect an
option of cash payment in full or early retirement
or any combination of cash and early retirement of
this benefit. This section shall not apply to
deferred retirements,

Any employee may also be eligible to receive pay-
ment equal to additional accumulated sick leave
benefits at twenty-five percent (25%) of his rate
of pay at retirement up to a maximum ©of one hun-~
dred and fifty {(150) days. 1In no event shall an
employee receive payment for more than two hun-
dred and fifty (250) days under paragraphs A and
B. (an equivalent pay-out of no more than one
hundred and thirty-seven and one half days
(137.5).}
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Scction 1.

Scction 2.

Section 3.

Section 4.

ARTICLE XXIT

QUTSIDE EMPLOYMENT

All requests for police related outside employment with
or without uniform during the off-duty hours should
originate through the Chief of Police or his designee,
who shall have the right to reascnably approve or
disapprove said request.

it is understood by the parties that the employee's
position on the force shall be considered their primary
job. Nothing contained herein shall prevent an employee
from engaging in any outside employment on his cff-duty
hours, providing the same shall not be in conflict with
his duties nor interfere with his efficiency or
performance as an employee of the Township of Ocean.

Final determination under this section is retained and
reserved by the Township.

The schedule of charges for outside employment shall be
set by the Association.

No employee shall engage in any outside employment on a
day in which he or she 1is absent from work due to
sickness. The exception to this provision shall be if an
employee is on terminal retirement leave pursuant to
ARTICLE XXI1.A.

Revised - 1986
Revised - 1988
Revised - 1991
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ARTICLE XXIII

PERSONNEL FILES

No material or writings relating to an employee's conduct,
service, character or personality shall be placed in the
said employee member's personnel file unless it 1s signed

by the person submitting the information before it is In-
corporated inteo his file., The employee may, if in disagree-
ment with the contents thereof, make an objectlon thereto

in wreiting, tugether with supporting proofs,  Any ooployce

shall have the tight, at reasonable times, to examine his
personnel file.

- 29 -



Section 1.

Section 2,

‘Section 3.

As used in this section:

XXIV

BILL OF RIGHTS

{a) "Law enforcement officer": means any person
who is employed as a permanent and fulltime active
member of the Ocean Township Police force whose
primary duties and responsibilities are the en-
forcement of the laws and requlations of the State
of New Jersey and the protection of the life,
peace and property of its citizens,

(b) "Law Enforcement Agency": means the Police
Department,

Unless other wise prohibited by law, no law en-
forcement officer shall be prohibited by the Law
Enforcement Agency from engaging in political
activity or be denied the right to refrain from
engaging in such activity, and no law enforcement
officer shall be denied the right to hold public
office, ©No law enforcement officer shall engage
in political activity while in uniform or on duty.
Whenever a law enforcement officer is the subject
or target of an investigation by the Law Enforce-
ment Agency for any reason which could result in
the law enforcement ocfficer being charged with a
crime, the following provisions shall apply:

(a) Any interrogation of a law enforcement offic-
er by the Law Enforcement Agency shall take place
whenever possible at the office of the law en-
forcement officer being investigated.

(b) The law enforcement officer being interro-
gated shall be informed at the commencement of
such interrogation of the nature of the investi-
gation, the statute, rule or regulation allegedly
vigolated, and the date and time period of any
alleged violation. Further, at the commencement
of an interrcogation, the law enforcement officer
shall be informed of the identity of all persons
present during such interrogatiocn,

Revised - 1938
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Section 4,

Section 5.

Section 6.

(c) The interrogation of the law enforcement

of ficer by the Law Enforcement Agency shall be
conducted at a reasonable hour, whenever possible,
in a noncoercive manner, without threat or promise
of reward.

(d) The law enforcement officer being interro-
gated by the Law Enforcement Agency if he so re-
quests shall be entitled to the presence of his
counsel, if he so elects, or any other one person
of his choice.

If a law enforcement officer is placed under
arrest or has become the target or subject of an
investigation by the Law Enforcement Agency be-
cause of an alleged criminal offense, he shall be
afforded all rights under the United States and
New Jersey Constitutions, applicable statutes, de-
partment rules and regulations, and the provisions
of any collective bargaining agreement which may
be applicable under the circumstances,

No law enforcement officer shall be required to
disclose for the purpose of promotion'or assign-
ment, any information concerning his property,
income, assets, debts, or expenditures, or those
of any member of such officer's household.

A law enforcement officer being investigated shall
be promptly advised in writing, if he so request,

of any determination made after the conclusion of
c¢riminal investigation of him,

Revised
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Section 1.

3

Section 2.

Section 3.

ARTICLE XXV

MISCELLANEQUS

Honor GSuard - In the event of a desire to attend
the funeral of a slain police officer, as many
Township officers as desire to attend will be per-
mitted to attend and will be permitted to use
Township venicle(s) provided that such attendance
does not interfereée witn the minimuwm manpower re-
quirements established by the Chief,

Milage payment - Employees will be provided with a
Township vehicle if one is available or will be
reimbursed at the rate of 21¢ per mile in the
event they use their own motor vehicle for travel
to and from reguired schooling, court appearances
in a criminal matter or in any administrative pro-
ceeding which is work related. Such reimbursement
for venicle use shall not apply to civil court or
non-work related appearances such as grievance
nearings, PZRC proceedings or pension matters.,

Workxinc Conditions - The parties abide by the
drovisions of N.J.S.Aa. 34A:13A-5.3 and 34:13A-5.4.
Disputes arising under this section shall be pro-
cessed pursuant to N,J.$.A. 34:13a-5.4{c).

Contract Revision 1986
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ARTICLE XXVI

REPRESENTATION FEE

A. Representation Fee

If a permanent employee does not become a member of the Association
during any membership year (i.e., from January 1 to the following December 31)
which is cavered in whale or in part by this Agreement, sald employee will be
required to pay a representation fee to the Associatlion for that membership
year. If the obligation to pay a representation fee as aforesaid does not
-commencg at the beginning of a membership year, the amount of sald representa-
tion fee shall be pro rated with respect to those dues, fees and assessments
that are normally pro ratec for members of the Association. The representation
fee shall be in an amount egual to rno more than eighty-five percent of the
regular Association membership dues, fees and assessments as certified to the
Township by the Assoclation, provided that in the event the governing statute
is amended so as to either increase or decrease the permissible amount of a
representation fee, this Agreement snall be deemed to have been automatically
amended to conform to such statutory change.

B, Pracedure

1. Notifiecation: Prior to March 1 of each year, the Association will
submit to the Township 3 list of those employees who have not
hecome members ol the Association for the then current membership
year. The Township will deduct from the salaries of such employees,
in accordance with Section 2 below, the full amount of the representa-
tion fee and promptly will ctransmit the amount so deducted to the
Association.

2. Payroll Deduction Schedule: The Townsnip will deduct the re-
presentation ree in equul instuylbnents, us nearly us possiile,
from the paychecks pald to each employee on the aforesald llst dur-
ing the remainder of the membership year in question. The decguctions
will begin with the First paycheck paid: (a) ten days after receipt
of the aforesaic list by the Township; or (b} thirty days after the
employee begins his or her permanent employment in a bargaining unit
positian.

3. Mechanics of Deduction and Transmission of Fees: Except as other-
wise provided in this article, the mechanics ror the deduction of
representation fees and the transmission of such fees to the
Association will be the same as those used far the deduction and
transmission of regular membership dues to the Association,

4. Changes: The Asspociation will notify the Township in writing of
any changes in the list provided for in Section 1 above and/or the
amount of the representation fee, and such changes will be reflected
in any cdéducticns made more than ten days after the Township re-
ceives said notice,



ARTICLE XXVI
REPRESENTATION FEE CONTO,

C. Indemnification

With respect to dues deduction, representation fee deductions, and the
Asseociation's demand return system established pursuant to law, the Associatian
shall indemnify, defend, and hold the Township harmless agalnst any and all
claims, demands, suits, or other forms of liability that shall arise out of,
or by teason of, actlion taken by the Township pursuant toe the abgye provisions
concerning dues deduction and representation fee. It is furthermore expressly
understood that the representation fee provisions set forth above shall not
be effective unless and until the Association shall have notified the Township
in writing that it has adopted a demand return system which full compllies
with applicable statutory provisions.

Added -1981



ARTICLE XXVII

DURATION

This AGREEMENT shall be in full force and effect as of January 1,
1991 and shall rcmain in effect to and including December 31, 1993,
with the express proviso that retroactivity prior to the date of the
execution of this Agreement shall extend sclely to the increases set
forth hercin concerning salary, longevity, and clothing allowance.
Thereafter, this Agreement shall continue in full force and cffcct
from year to year, unless one party or thc other gives notice, in
writing, no morce than one hundred and eighty (180) days or less than
one hundred angd fifty (150} days prior to the expiration datec of this
Agreement or a desire to change, modify or terminate this Agreement.
Retroactivity shall extend only to those persons in the Township's
employ on the date of the execution of this Agreement, or who have
retired in accordance with the provision of Article XXI.

Revised = 1986
Revised - 1988
Revised - 1991
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ARTICLE XXVIII

SAVINGS CLAUSE

It is understood and agreed that if any provision of this
agreement or the application ¢f this Agreement to any person
or circumstance shall be held invalid, the remainder of this
Agreement or the application of such provision to other per-
sons or circumstances shall be affected thereby.
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ARTICLE XXI1IX

- COMPLETENESS OF AGREEMENT

This AGREEMENT constitutes the entire collective negotiating
agreement between the parties, and contains all fhe benefits to which
employees covered by this Agreement are entitled, notwithstanding the
established past practices in existence prior teo this contract, and
includes and scttles for the term of this Aéreement all matters which
were, or might have been, raised in all collective negotiations

leading to the signing of this Agreement.

IN WITNESS THEREOQOF, the parties hereto have hereunto set their

hands and seals this I8 day of November . 1991.

ATTEST TOWNSHIP OF OCEAN

/ J

Terrance D. Weldon, Mayor =

P.B.A. LOCAL $#57 OF THE TOWNSHIP
OF OCEAN POLICE DEPARTMENT
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