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MODIFICATION OF
MEMORANDUM OF AGREEMENT BETWEEN
THE BOROUGH OF GLEN ROCK, NEW JERSEY AND
THE PATROILMEN'S BENEVOLENT

ASSOCTATION, LOCAL 110, OF GLEN ROCK, WEW JERSEY

THIS AGREEMENT, dated this /ﬂ&T' day of January 1970,
between the Borough of Glen Rock and The Patrolments Benevolent
Association shall be effective from January lst, 1970 to December
3ist, 1970 inclusive and iz a Modification of the existing
Agreemgnt between the Borough and "the P.B.A.", dated March

3lst, 196%. Said Modification affecting mso0lely and only

Article I1I, sections 1 and 2, of the Agreement of March 31st,
1969, which as to all of its other terms, articles and sections

remains in full force and effect,

This Modification is hereby made after negotiations and agree-
ments between the parties which took place after the PuBads
notified the Borough of its invoking of Article III, Section

3 in the Agreement of March 31lat, 1969.

Article III, Sectlon 2 is hersby modified as foliowa:
Section 2, 1970 Wages = The following salary scheduls,
effective January 1, 1970 and in force until December 31,
1970, ig the astablishedhannual aalary rate for all covered

personnel:
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TLisutenant $12,200.
Sergeant 11,300,
"Patrolman ~
After completion of L2 months 10,400,
After 320 months thru L2 months 9,900,
After 18 months thru 30 months 9,400.
After 6 months thru 18 months 8 900,
After 0 thru 6 months 8, s 100,

Overtime - Additional compensation for overtime hours worked
will he paid at the rate of $5.15 per hour for all personnel
in accordance with existing procedure,

The Borough of Glen Rock

| A LM

William V. Benken, Mayor

Date Executed 'G{?/éa

(il oot/ —

Coupncilman, Chairman Division
of Public Salety
Charles F. Smith

Date Exscuted éﬁgéﬂéd

Patrolmenta Benevolent Asso-
ciastion, Loecal 110

By_éiéﬁéémﬁ»JQLKZmeézahf~

- Bertram W. Kerrigan

Date Exscuted é;é;%?ﬁgﬁ

Date Execubed 421(}%%/220



BOROUGH OF GLEN ROCK

BERGEN COUNTY NEW JRRSBEY

MUNICIFPAL BUILDING
GLEN ROCK, N. J,. OTA32Z

April 16, 1970

Mr. Louis Aronin, Executive Director
New Jersey Public Employment
Relations Commission

Labor & Industry Building

John Fitch Plaza

P.O, Box V

Trenton, New Jersey

Dear Mr., Aronin:

Pursuant to your April 23, 1969 request we are enclosing
a photo copy of ‘Modification of Memorandum of agreement
between the Borough of Glen Rock, New Jersey and the
Patrolmen's Benevolent Association, Local 110, of Glen
Rock, New Jersey',

This modification increases the 1970 salary which were
incorporated in the two year contract negotiated during
the early part of 1969.

Very truly vyours,

L)2?53i7r,?&/zy<ffiaxia,,~/

MARY H. LOCKE
Borough Clerk

vmd



MEMORANDUM OF AGREEMENT BETWEEN
THE BOROUGII OF GLIY ROCK, NEW JERSEY AND ;N;QE;QMQULAE@
THE PATROLMENS' AENEVOLENT |
ASSOCIATION, LOCAL 116, OF GLEN ROCK, NEW JERSEY
CI-70

FAFAMBILIE

This Agreement is by and belween e Borough of Glen Rock, a muni-

cipal corporation of the State of New Jersey, herein referred to as ''the Borought ~

and the Patrolmens' Benevolent Association, Local 110, of Glen Rock, New Jersey,

. o e
bt .

herein referred to as "the P. B, A. ", , ' ‘ R

This Agreement dated this  35/355 day of Marchl, 1969 between the

Borough and the P, B. A, shall be effcctive {rom January 1, 1969 to December 31, . .
. ‘l -

1970 inclusive, except as otherwise provided, .

. .

It is agreed and acknowledged by both parties and that it is the desire of

both parties to cooperate to maintain the mutually satisfactory conditions of Cu

employment and haymonious relations heretofore experienced between the-parties,f'_-__‘

and further that every effort will be made {0 maintain this atmosphere. o S
i : SO

. r{:, - \-- . & .

. "ARTICLE I, L

Section 1. Recognition - The Borough and the P, B. A, agree that during the B k

]

term of this agreement the P.B. A, will act as the exclusive collective
bargaining representative of the persornel of the Glen Roek police department

as get forth below.



Section 2, Covered FPersormel - At Jeil-time members of the Department

repularly and normally employed by the torough as policemen except the chief of
Jolice, the first depuly chicl or ac.i raaking scnior officer and temporary
satrolmen who have not completed the probationary period. Specifically ex-l
cluded are school erossing guards, snecial patrolmen, constables, marshalls

and reserve policemen,

ARTICLE 1T

Section 1. Admninistration - Nothing in this Agreement shall be construed to = ™
L

olter or impair in any manner the excluzive right of the Borough to administer

the department and control the work of its perscnnel, SR e

A

Section 2, Department Regulations - It is understdod that the efficient operatic;n

of the Department requires the Borough to establish a Code of Rules and .

Regulations of the Department fox the operation of the Department. : .
oy ;T'.-\

ARTICLE ITI

Section 1, 1969 Wages - The following salary schedule, effective January 1,

1969, and in force until December 31, 1969, is the ecstablished annual salary

rate for all covered personnel,

Lieutenant $ 11, 300 ' T
Scrgeant a 10, 400 .
Patrolman, Mazxiroum g, 500 ’
Patroliman, Third Year * g, 000

Patrolman, Secound Wear®x 8, 500

Patrolman, IPirst Year ks 8, 000 d
Patralman, Probetlionary 7,500



#* Beginning two years {rom dute of conipletion of probationary period.
%% eginning onc yecar from daic of completion of probationary period.

#x% Beginning at cornpletion of probationary period,

Section 2. 1970 Wases - The Iocllowing salary schedule, effective Jdnuary 1, 1970
and in force until December 31, 1970, is the established annual salary rate for all

covered personnel.

ER
i

I.ieutenant 11, 800
Sergeant 10, 900
Patrolraan, Maximum 10, 000
Patrolman, Third Year = g, 500 .
Patrolman, Second Year ®% 9, 000 ' e
Patrcelman, First Year =@kl 8,500 .
- Patrolman, Probationary 8,000

* Beginning two years from date of completion of prabationary period,
%% Beginning one year from datc of completion of probationary period, ’ g

#%% Beginning at completion of probationary period,

L Y4

Section 3. @m- In the event that the "cost of living'' as . . Ii «-

determined by the Cost of Living Index of the United States Department of Labor,, "'

¥
o
Y "

Bureau of Labor Statistics, increases by more than 5% for the period from’ .

1
~ -
-~ o 3o

October 1, 1968, to Oc{%a-:.ber 1, 1969, the Salary Sche&ule as contained in S.‘elctionlz | .
of this article may, at the opﬁiﬁbn qif\‘cither party, be sﬁbject to renegotiatioﬁ
provided notice is given to the other party in writing not later than Novemb;:r 15,
1969, of the desite to invoke the provisions of this scetion, It is agreed that nc;

other section of this agreement is subject to such negotiations,



AT LY

Section 1. Longevity - In addition to the aanual salary schedules contained in

Article III, compensation will be 3aid based on the length of continuous service
of all personnel. Such longevity compansztion shall be calculated at the rate of
1% of the annual salary for ench completed [our years of scrvice, with 1%

to be paid after four years service, 2% aiier eight years service, 3% after

¥
4

twelve years service, 4% after sixteen years sevvice and 5% after twenty or
morelyears of service, Such longevity corapensation, computed on an annual
basis, shall be included in the regular salary payment check and will take effect
in each instance on January 1, next following the anniversary date for which the
longevity compensation is ecarned or is incrveased. Ior purposes of calcﬁlating
longevity payments, the date of hire as a probationary patrolman shall be
considered the starting date in 51|1ch computation,

T .
L= ™ #

Section 2, Holidays « The benefits of twelve holidays will accrue to all !
\

covered personnel, six days of which may be not worked and six days of which

may be worked with additional c.(.)mpensation at the single fime rate for all such

days worked, with all of the above scheduled in accordance with existing

procedure.

Section 3. Overtimce - Additional compensation for overtime hours worked

will be paid at the rate of $4. 75 per hour for all personnel in accordance with

-
-

existihg procedurec.

e -

FR
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Section 4. Vacations - Consecutive days off with full compensation, ox at the

ik

option of the employee, non-consecutive days, will be provided as follows;

one yvear of completed service including probationary period, eleven days; after -
e el .

fifteen years of service, fifteen days, For purposes of interpreting this._sectioi}

days off for vacation purpos;s shall be considered as days on which an emplloyee
would normally work or would be scheduied to work, with all of this section o=

in accordande.with existing procedure, Co

el

Section 5, Court Time - Additional compensation based on the overtime =~ *r'
. e .\

provision of this Article will be paid for court appearances when such occur v
S .

during normal off-duty hours, with a minimum of two hours for each such ™ : - ...

I}
el |

appearance, in accordance with existing procedure,. \ . o

o

Section 6, ' Hospitalization - The Borough will continue the hospifaiiz.atior'l'w

n

and rnaj or medical benefits program in a

ccordance with existing procedure,
L) . B
i

-~
~
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Section 7. Educational Incentives - The Borough will provide, at the rate of o

B
L T
B,

$15 additional compensation for each college credit or point earned on or after the

effective date of this agreement, when such credits or points are awarded i}y'an' e

as approved by the Borough. Said compensation will be paid in'one' instailment 1

[

annually in the first salar;r check of the year following the accredation or iﬁcreé.sé‘r

R

in accredation of the employee, Such compensation will be limited to $ 1,950 ;‘;".'

per year for each member of the department, Sk




Section 8. Limitation of Txtra Comnnunasnilesa - Additional compensation as

described herein will not he computed a3 annual salary for purposcs of longevity
payment noxr shall any such compensation benefit be construed to be in lien

of or an extention ol annual salary.
JATICLE ¥V

Section 1, Qualification for Apnointmeat - The Borough may, at its optien,

appoint to the Police Department zs probationary patrolmen any person it -
deems qualified in accordance with a Standard of Qualifications the Borough
may from time to time establish and at such annual salary schedules as it
may establish for such appointees, It is understeood that such appointees will

not receive an annual salary greater than that established as maximum for

patrolmen.

e ARTICLE VI i

o~

Section 1, Grievance, Definition - A grievance is defined as any allerg. ed

violation of this agreement arising as a result of a difference of opinion as to the _

interpretation or application of this agredment, Both parties agree to make z i::rompl

and earnest effort to settle any grievance in accordance with the general

procedures of this article, Any grievance “not, presented for consideration within the

e T

b"

time limits established for each step in the Grievance Procedure shall be deemed

——

t?‘hb\e waiv:i(l‘a;nd the grievance sMhe Term '"days'" where used herein sha.llﬁ

be deemed to mean regular working days specifically inclusive of all holidays,

Sundays and regular days off. There shall be no suspension of work during the

process of any grievance and the "status quo" shall be maintained at all times,



-
.+
-

“éction 2. Crievance Procedure

Step 1. The respective employee will consult with his immediate ‘
superior within 24 hours of the instance of the alleged grievance to
determine if a grievance does in fact exist.

Step 2. A written description of the grievance and its suggested
remedy must be filed with the Chief of Police or his acting deputy by L
Lhe appropriate officer of the PBA within 24 hours after Step One
nas not resol@éd the alleged grievance.

Step 3. The Chiel of Police or his deputy, will render his
adjudication in writing to the appropriate officer of the PBA within
48 hours after Step Two,.

Step 4. If the alleged grievance is not adjudicated, present a
written description of the alleged grievance to the Chairman of the ?)
Public Safety Committee of the Borough Council or to such person or

&

~ommittee designated by the Council.

Step 5. The Chairman of-the Public Safety Committee, acting ;n
hehalf of the Borough Council, shall render to the PBA within 48 hours
of receipt of an alleged grievance, its written adjudication.

Step 6. If an alleged grievance remains unresolved, either party

may at its option, within 48 hours of the receipt of the Councils'

wdjudication, request mediatian'by Alexander Fascli, Esq. 1In the event Lk

ey, a—

‘i, Fasoli is unwilling or unable to serve, then it is agreed that the

nediator shall be the senior clergyman in service resident.




Step 7. If alter mediation has counmenced either party desires to submit

the @ to binding arbitration it zmaay do so by notification of the other party

and the mediator. The arbitrator may be sclected hy mutual agreement of the
parties, or in event of failure to mnwtually agree, the arbitrator shall be

designated by the State Board.of Public Employment. The decision of the

i
e ——

arbitrator shall be binding and final on the parties. The expense of

e

arbitration prédgedings shall be sharcd equally by the Borough and the PBA., -

ARTICLE VII

Section 1. Effective Dates - This agreement shall becomec cffective upon its,
execution by the Borough and the P. &, A | aad shall remain in force without

change, except as indicated in Articie I1I, Section 3, wntil December 31, 1970,

Section 2. Renewal -~ If mutually acceptable negotiations for a renewal of

this agreement, or renewal withvamendments or changes, shall begin not lafesr
than thirty days prior to the expiration of this agrecement and shall continue
as necessary to reach agreement or until such negotiations are terminated

Ly either party upon ten days notice.

vection 3. Termination -~ This agrecemeat shall remain in full force and effect

as provided in Section 1 of this Article but cither party not desiropus of

narticipating in renewal negotiations as contained in Section 2 of this Article

rnust notify the other in writing on or before December 1, 1970,

e g g 4



In Witness Whereof,

the partics hereto have caused these presents ta be

;igned in their names and in their behalf by thelr respective representatives

i hereupon duly authorized, on this day of March, 1969.

The Borough of Glen Rock

o sy (Do D2 1508,
M 7 e /

Councilman

Chairman, Division of Public

Patrolmens' Benevolent
Safety
Association, Local 110
By /{ g/g/f P .(.j //e’rz%ﬁ,;bm
. Ghnts (o

%

. ..u».a'l??-z"-":’:'é%é



