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FREAMBLE

THIS AGREEMENT i=s entered into to bhe effective the lst day
of January, 1995, by and between the CITY OF HORTHFIELD,
in tne County of Atlantic, of the State of New Jersey, a
Municipal Corporation, hereinafter called the "City" and
the NEW JERSEY STATE POLICEMEN’S EBENEVOLENT ASSOCIATION,
INC.,LOCAL NO. 77, hereinafter referred to as= the "union®,
the "Associaticon®” or the "FBA", and represents the
complete and final understanding on all bargainable issuess
hetween the City and the Unioarn.
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ARTICLE I - FURPOSE

This Agreement is entered into pursuant to the provisions
of Chapter 303, Law of 1968, =a2s amended by Chapter 123,
P.L., 1974 (N.J. Rev. Stat. 34:13A-3.1 et seq.) of the
State of New Jersey to promote and ensure harmonious
relations, cooperation, and understanding between the Czty
and Employees; teo provide for the resolution of legitimate
grievances, to prescribe the rights and dutiez cof the City
gnd Employes=, all in order that public service shall be
expedited and effectuated in the best intersst of the
people of the City of Northfield.

(v
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ARTICLE II - EMPLUYEE REPRESENTATIVE

A, MAJORITY REFRESENTATIVE - The City recognize= the
Union to be the "Majority Representative” as the exclusive
negotiating agent for all regularly appointed, full-time
police personnel within the City of Northfield, of the
rank of Patrolman, Sergeant, Lieutenant or Captain,
hereinbefore and hereainafter referred to a= "Employees. "
The City and Employess agree the Majerity Eepresentative
of PBA #77 has the right to negotiate as to rates of pay,
hours of work, Ifringe benefits, working conditions, safety
of equipment, procedures for adjustment cof disputes and
grievances, and all other related makters which are the
proper subject of negotiation. The Majcrity Representative
ghall be .appointed according to the preocecure set forth in
NJ Rewv. Stat. ?4:13a—5.1 et seg. and shall have =11 the
rights and privileges pursuant thereto.

B. STEWARDS -~ One Steward, named by th= Northfield
members of PBA #77 for the duration of this Agreement,
shall be permitted to switch tours of duty tc attend
meetings of the FBA #77 which occur monthly.
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ARTICLE III - GRIEVANCE PROCEDURE

DEFINITION -7A grievance is any dispute between the
parties concerning application or interpretation of the
Agreemen r any complaint by an employee as to any action
or non-action which violates any right arising out of hisg
or their employment. The City shall not discipline any
employee without just cause.

STEF 1 - All grievances by an employee, and response
thereto by the City shall be in writing within ten (10}
working days of its occurrence or the knowledge cf its
occurrence, and then submitted to the Steward for
proce=s=sing. The PBA shall appoint an Associate Grievance
Committee, hereinafter referred to as the "Committee, " and
the Committes shall receive, screen and process all

ar tevances submittsd by the Steward on behalf of the
employse within ten (10) working days of written receipt.
The processing of grievances shall take place without
discrimination and irrespective of membership or
affiliation with the PBA #77.

ZTEF 2 - The Committee shall, within ten (10) working days
aft=r the acceptance of a grievance submit the grievance
to the Chief of Polaices for resclution. The Chi=f of Police
must render a decision within ten (10 working days cf
receipt in writing.

STEF 3 - In the event the parties are unable to reszolve
the grievance in the Secornd Step, either party may within
ten (1Q0) working days refer the grievance to the City
Police Committes for resclution. The City Police Committes
shall con=sist cf the Mayor or his designee and two members
of the Northfiesld Common Council to be appointed by the
Mayor. The two Council members may be appointed as
standing members of the Committee or may be
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appointed by the Mayor on as needed basis. The Police
Committes must render a decision within 10 working days of
receipt in writing.

STEP 4 - In the event the parties are unable to resolve
the grievance in the Third Step, either party may within
10 working days refer the grievance to the City Council
for resolution. City Council must aaswer in twenty days.

STEP 5 - In the event the grievance is not resolved at the
Fourth Step, either party may refer the matter for
impartial binding arbitration. Any party wishing to move a
grievance to arbitration shall notify the Public
Employment Relations Commissicon within ten working days
after receipt of decision in Step 4, that they are moving
a8 grievance to arbitraticon and reguest that a list of
arbitrators be , furnished to the City and the Grievance
Committee. If the City and Grievance Committee cannot
mutually agree to a satis=factory arbitrator within fifteen
working days after receipt of the list from the Public
Employment Relations Commission (the "Commissioa™), shall
select an arbitrator. The arbitrator shall hear the matter
on the evidence and within the meaning of this Agresement.
He shall render his award in writing which shall be final
2nd binding. The cost of the arbitrator’s fee shall be
shared equally hy the City and PBa #77.

Any Steward or officer of PBA #77 reguired in the
grievance procedure to settle disputes on any arbitration
=hall be released from work without loss of pay for =such
purpose, and any wWitnesseg reacsonably required shall be
made available during wcrking hours without loss of pay
for the purpose of dispeosing of any grievance or
arbitration matter.
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EATENSIONS AND MODIFICATION - Time exten=zions may be
mutually agreed to by the City and the Grievance
Cammitte=s. However, no more that 2 extension=s, not ta
exceed thirty days each, shall be permitted, and shall be
agreed to in a writing signed by both the City and the
Union.
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ARTICLE IV -~ NON-DISCRIMINATION

A. Neither the City nor the Union shall discriminate
against any employes= with respect to terms and conditions
of employment by reaszon of sex,creesd, religion race, or
national origin.

B. Neither the City nor the Unicon shall discriminate
against any employese due to that Employee’s membership,
non=-membership, participation, or lack of participation,
or activities on behalf of, or hig€ refraining from
activity on behalf of the majority representative.
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ARTICLE V
BULLETIN BOARDS - DUES CHECKOFF

A The City shall permit the use, by the PBA, of the
bulletin board located in the Police Department
Eeadquarters for the posting of notices concerning PBA
business and activities.

B. Trhe City agrees to deduct from the salaries of the
Employees subject teo this agreement the dues of the
Association. Such deductions shall be made in compliance
with Chapter 310, public law of 13987, N.J.S.A. S2:14-13.5
(e) as amended. Said monies together with the records of
any corrections shall be transmitted to the Association
office on the first day of each month following the
monthly pay period in which the deductions were made. If,
during the lifé of this agreement, there shall be any
change in the rate of membership dues, the as=sociation
shall furnish to the city new authorization cards from its
members showing the authorized deduction for each
employee, The association will provide the necessary
checkocff authorizaticn forms and deliver the signed forms
to the City Treasurer. The association shall indemnify,
defend and save the city harmless against any and all
claims, demand=, csuits, or other forms of liability that
shall arisze ocut of o1 by reason of action taken by the
city in reliance upon the salary deduction authorization
cards submitted by the association to the city:

C. The city agrees to implement an agency shop in
accordance with Chapter 477 of the laws of 1979, with a
represeantation fee for non-members sgquivalent to 83% of
the regular member=ship dues, fees and asse=sments. The
association, in exchange for the implementation of said
agency shop, hereby agrees to hold the City harmless
against any and all claims or suits, or any other
liability occurring as a result of the implementation of
this agency shop gprovision, including costs of suits and
legal f=2es.
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ARTICLE VI - MANAGEMENT'S RIGHTS

A. The city hereby retains and reserves unto itself,
without limitation, all powers, rights, authorities,
duties and responsibilities conferred upon and vested in
it prior to the signing of this agreement by the laws and
constitution of the State of New Jersey and of the United
States, including, but without limiting the generality of
the foregoing, the following rights:

(1) The executive management and administrative
contrcl of the City government, its propertiesz and
facilities and the activities of its employees.

(2) To hire all employees subject to the provisions of
law, to determine their qualifications and conditions for
continued emplggment or assignment and to promote and
transfer employees.

(3) To take any and all disciplinary acticn according
to law. Appeals shall be subject to grievance procedures.

{4) To maintain the efficiency of its operations,

(3) To determine the methods, means and pecsannel by
which its operations are to be conducted.

(&) To determine the content of job classifications.
(7 Ta schedule hours of work and shifts.

(8) To take all necessary actions to carry out its
mission in emergencies.

(9) To exercise complete control and discreticn aver
its organization and the technology of performing its
work, and toc make and modify rules of prucedure and
cenduct.
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B. The reasonable exercise of the foregoing powvers,
rights, authorities and responsibilities ¢f the City, the
adoption of policies, rules, regulaticns and practices in
the implementation thereof, and the use of judgment and
discretion in connection therewith shall be limited only
by the specific and express written terms of this
ayresment and then ocnly to the extent that those terms are
in conformance with the constitution and laws af the state
af New Jersey.

C. The parties agree thzt the Chief of Fulice and other
officers shall exercise their supervisory duties
faithfully, irrespective of the fact that they have or may
have maintained affiliation in the FPBA.
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ARTICLE VII - NO STRIKE PLEDGE

The association covenants and agrees that during the term
of this agreement neither the as=sociation nor any person
acting in its behalf will cause, authorize, or support,
nor will any of itz members take part in any strike (i.e.,
the concerted failure to report for duty, or willful
absence of any employe2 from his position, or stappage of
work cr wbstinence in whole or in part, from the full,
faithful and proper performance of the employee’s duties
of employment) work stoppage, slowdown ar walkout.
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ARTICLE VIII - POLICE OFFICERS’ RIGHTS

A. The elected representatives of the PBA shall be
permitted time off from their regularly scheduled work
hours to attend mutually scheduled negotiations sessions,
grievance s=ecsszions, as well as regular meetings of the PBA
Management Committee, provided that the orderly operation
of the Police Department i=s nct impaired thereby, in the
sole and exclusive discretion of the Chief of Police.

B. Employees shall have the right to switch tours of duty
and hours of duty with other members of egual rank
praovided that the shiit Commander of each =shift is
notified at least forty-eight hours in advance and that
said mutual switch of tours is approved by each Commander.

C. Employeesx shall be made aware of any repcrts or
charges concerning thewm and shall receive a copy of said
report cr charges within ten working days of the filing of
such. Employees =hall nct be campelled to make any verbal
or written statement until he has consulted an attorney or
the PBA with respect to such charge.

D. Emplocyees shall not be suspended or suffer any lass in
benefits until aft=r the empleovee has had a Council
Commitiee hearing s2nd has beesn found guilty, except in
cases gf a severe nature when the superior officer in
charge deems the susgension of the member an immediate
necessity for the safety of the public, or the welfare of
the department. The superior shall then immediately submit
a written repcrt explaining such action to the Chief of
Police, City Council and a copy af this report will he
made available toc the PBA on request, The employee
sugpended shall e given a hearing and if found guilty,
shall have such rights of appeal as are sebt forth in law.
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E. Employees will be permitted to see their persgonnel
file upon written request to the Chief of Folice. This
file will be reviewed in the presence of the Chief of
Police or his representative. Employees may attach a

rebuttal to any report or material found in their file
which has besn placed therein since their last review.

F. During the term of this Agreement the following
eguipment will be properly maintained by the city:

1. Police vehicles regquired to be used on duty will be
in gwod, safe working condition. Any vehicle not
considered to be in safe worlking corder by the Shift
Commander will not be used for duty until the condition is
corrected.

£ . . .
2. Protective screens will be ipstazllsd in all
regular, marked patrol vehicles.

3. Shotguns will be maintained in locked mounts in
each regular patrol vehicle.

4. All police wvehicles will have air-conditioning
units.

5. All police vehicles will have AM-FM radip in same.

G. Employ=ez will be permitted a 30 minute dinner break
during each eight hour tour of duty. It is further agreed
that employeess may take at least one ten minute (10) break
during each four hours (4) of duty. During the course of
such breaks as provided by this section, the =mplovee
shall notify headguarters through the police
communications system of his or her whereabouts and shall
remain availablz for emergency response at the regquest of
headquarters.

H. All employeses shall be permitted to request attendance
at training schocls. Permission for attendance at such
schgols shall be based upon seniority and the need of the
police department as determined at the sole discretion of
the Chief of Folice.

I. Employees woarking a rotating shift on a :regular basis
& work days per calendar week, will bhe z2llowed cne
compensatory day off each month. Thig will be Jdone oo a
seniority ba=zis on each ghift, The comgeagsztory Jday may be
taken during aany regular working day, after octifying the
appropriate shifli commander forty eight 48, hours in
advance, in writing. It must be taken in the mcnth earned
with appreoval. If the day 15 unable to be talken, it may bs
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carried over to the next wmonth for the proper operation of
the police department with approval of the Chief. However,
anly one, 1 day may be carried over and that day must then
be taken within the month to which it was carried, or the
day will be lost.

J. It is agre=d that the sgenior ranking cifificer on ezch
shift while on duty will have access to emergency
equipment such as shotguns, ammunition, Body Armor, riot
helmets and the like, so that the public welfare and the
safety of the employees can be maintained in emergencies.

K. The city agrees to provide every puolice officer while
on duty with a portable police radio in goaod working
condition.

L. The city sh®ll provide, at its expens2, an attorney
from the approved list of attorreys tc be used. Said list
shall be approved by the governing body of the city and
maintained by the Chief of Police and the Mayor. Ths
attorney chosen shall be used for any criminal actien
brought against any employee in the performance of his
duties. In the event an attorney whose name does not
appear on the approved list is requested by an employee,
it shall be the final determination of the city council to
approve or disapprove said attorney, at its discretion,

M. No charges for disciplinary action for any violaticn
of the police rules and regulations, or standing general
orders, may be filed against any employe= after
forty-£five, 45, calendar day=s following the Chief’'s
knowledge of said offense, unless the matter has heen Lhe
subject of an ongoing investigation.
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ARTICLE IX - HOLIDAYS

Employees covered by this agreement will earn thirteen 13,
compensatery days as holidays, as well as any other day or
half day provided by the Mayor and Council to other city
employees cther than those employee= subject to a
collective bargaining agreement, and so long as the total
number af holidays granted to =uch cther city emplovees
gshall have reached, in the aggregate, the same number 13
as the holidays granted to those employees covered by this
agreement.

A. The specific holiday schedule is as follows:

NEW YEARS Davy *

MARTIN LUTHER KING DAY
LINCOLNS BIRTHDAY
WASHINGTONS BIRTHDAY
GOOD FRIDAY

MEMORIAL DAY
INDEPENDENCE DAY

LABOR DAY
COLUMBUS DAY

GENERAL ELECTION DaY
VETERANS DAY
THANKSGIVING DAY
CHRISTMAS DAY

It is agreesed that anv other day officially designated or
order=sd by the Governor of New Jersey, o0f the President cf
the United State=, to be a holiday, special holiday, will

become a holiday for employees

if such special holiday is

treated by the city as a paid holiday for all other
non-union city employees shall have reached the =zame
aggreygate number 13 as the holidays granted to the
employees covered by this agreement.

B. In the event & special

holiday is officially

designated or crdered as provided in the preceding
paragraph, and occurs while an employee 1is on sick leave,
or on his wvacation, he shasll not have such holiday counted
asz a day against hi=z sick leave or vacation leave,

C. Employees shall receive two 2 personal paid days off

from work far the purpose
buziness=.

af attending to persanal

D. Any ccmbination af heolidays and perscnal days shall not
excesd more than two, 2 days per month per emplayee, unlesc

admirnistrative scheduling

reguires additional days tc be

talkken at ths direction of ths Chief of Police or unless
additiovnal days are authorized to be taken with the
approval of the Chief of Police, which shall be granted in
his discrstion. The taking of any holiday or personal day
shall be subiject to the reguirements of Subparagraph e.



E. Holidavs and personal day= will be granted upon
approval of the Employee'’s shift commander, and scheduling
officer. Holidays and accumulated days must be sarned
before thesy can be taken cff., However, at the discreticn
of the Chief of Pelice, in order to accommodate scheduling
requiremcents the Chief cf Poclice may permit an employes to
takes cff a2 holiday in anticipation of earning that
holidzy. Any =such holiday taken in advance will be off:
againest and deducted from the employees wages in th
of termination or separation prior to earning such
holiday. With the excepticn 0of holidays or accumulated
days which the employee shzll be specifically requeztsd to
carry by the Chief of Fclice in oarder to accommodate
scheduling needs, all other hcolidays or accumulated days
not taken off quring the year will be forfeited.

[I:
M
<

F. A1l emplcyees covered under this agreement during t
2ffective term hersof shall, in addition to a compencsa
day off, =shall be paid at the rate of time and cne-hal
th2iv kase hourly rate when such employees are reguired
work on Christmas day, New Years day and or Thanksgiving
day. Fur purpcses of this calculation, each of the three,
3 spescifisd holidays shall commence at 12:0) am coa the
calendar day cf the holiday and shall terminates a“ 12:7
midnight on the calendar day of the holiday.
Employee:z must work the specified holiday in order te
entitled to the overtime payment.

J

(

[
b
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ARTICLE ¥ - VACATIQNS

Al An employee during his first year of employment shall
be entitled to earn one, 1 work day of vacation for each
month of eervice up to and including the twelfth
consgecutive month of hig initial year. Thereafter, hs
shzall be eatitled toc a2 paid vacation according Lo the
following schedule:

ar of

m
n
i
™
<
P
1]
T

Starting at two and through the fifth y
12 working days

Starting at the sixth and through the tenth year of
service....

a =

13 warking days

Starting at the eleventh and through the fifteenth yezr of
gervice. ..
18 worlkting days

Starting 2t the sixteenth and through the nineteenth yss=o
cf service....
21 working days

Starting at the twentieth yesar of szervice, and esach yszar
of service thereafter

24 working Jdays
B. It i=s th= intent cf this article to assure employeess

covered by thiz agreement that they shall receive the
maximum amcunt of actual vacation day=s to which they are
entitled. Day=z on which they are normally scheduled off
that £fall during the vacation period shall not be computed
2z part of the vacation. Employees will not be recalled to
duty which cn vacaticn, except in extreme emergencies when
declared by the Chief of Police.

C. Compen=zation for accrued vacaticn leave shall be paid
wvhen the employe= becomes separated in good standing, =and
voluntarily from service with the city. Any employee who

terminates =zervice without giving two weelks neotice irn
writing to the Chief cof Police shall be considered to b=
not in good standing.

-

o, Vacation Jay= may be acscumulated from one year to th
next up to 20 aggregats total of thirty-five, 35 days. I
the accumualation is due to inability on the part of the
Cirty to 21lluw the emplcoye= take hi=z vacation time, Lh
city shall have the opticn pay the empleoyee a2t the
straight times rate for such unused vacation time, or may
permit trhe employee to continue teo carry such cf the

oot
oo

[}
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unused vacation days as that employee had been

directed to work by the Chief of Police in order to
accommodate scheduling need=s, even though this may result
in an accumulation of vacatiaon days in excess of
thirty-five, 35 days. All Employees covered by this
2greement shall have the option not to use up to five ¢
vacaticon days per calendar year to which they are entit
with the agreewment that the city "buy back" thoss day=s at
the employees dzaily rate of pay. Employee shall notify the
hief of Police, in writing, of hisg intention by Novarnber
1%, It is further agreed thzt thse vacation "huy back”
zhall be paid in one lump sum to the employee, to he pald
on the first pay date of December.

3
1

)
e

E. In the month of January, it will be the responsibility
of the Chief of Fclice to iss=ue a statement to each
employee"ic+ing the unu=sed vacations accumulated from
previous years/ along with the vacation days dus feor th
current y=ar.

M

F. Employees may apply to the City treasurer to receive &
special advance pay when going on vacation of ten, 1C davs
or more. However, the emplaoyee must first obtain writtser
rmission from the Mayor and the Chief of Police which
* be reguested in writing not less than thirty, 30 days=
icr to commencement of the intended vacstion,

3. Subj=ct to the requiremeats of Paragrapgh H, employess
may be permitted to take their regular i.e. not accrued,
vacation days at any time during the calendar year.
YVacation Jdays shall be selected on a seniority basis
gccording teo esach shift or division. Each employee agres
to provide the Chief of Police with a proposed scheduls

(A
(o]

yvacation days by March 1=st. Said schedule may be alis
Ly the employe=, but in no event may an employes =che
a vacation w1-hcut providing at least ten, 10, days n
to the shift commander. The regquest =hzll then be =suk
te final approval by the Chief of Police.

P v 1]
o 1~ |1
[aaN PR T

il

H. No employss shall bs pgermitted to schedule or take any
accrued varcation days in encess of 10, ten days during any
calendar yssr without the express written consent of the
chief of pcolice, which censent must be requested from the
Chief of Folice, in writing, nct less than thirty, 30
2zlendar days prior to the firzt day reguested to be used
3% 3 vacaticne day. The chiefl may grant such regussts at
his discreticn depending upon the work load and scheduling
neads cof *tho Jdepartment. A sopleyee may schedules and
tzke, in *the aggregate, lews than ten, 10 zccunulated
vacation Jdays upon prios notice as regquired by the
Policies and Procedures Manual and department practices.
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ARTICLE XI - LEAVES
A. SICK LEAVE

l. Service Credit for sick leave
a. All permanent employess oy full time
provisional employess shall be entitled to =sicl leave with
pay based upon their aggregate years of =zservice at
straight time base salary.

b. Sick leave may be utili-ed by employes
when they are unable to perform their work by reason cof
personal illness, accident, exposure to contagicus
disezse, or attendance upon a member of the employes’s
family residing in the same househecld who is '
and requires the care and attendance of such smployees.

L4

-

Z. Amount cf Sick Leave

a. Paid sick leave ghall zccrue fcor &ll
full-time employee=s on the basis of ons working day per
menth during the remainder of the fir=t calendar ysar oI
employment after initial appointment and fifteen, 13
vorking days in each calendar year therssfter.

b. Any amount cf siclk leavs allowances not
ugad in any calendar year shall accumulzte to the
empleoyee’s credit from year to year to be usad if and when

needsd for such purpose.

3. Reporting of absenée on sick l=ave

a. If an employee is absent feor reasons that

&~ti1tls him to =zick leave, the disgpatghsr zhzll be
utified two, 2 hourszs prior to the smployese’s starting

tl“é

1. Failure to €0 notify the dispatcher
ghal! Lbe cause for denial of the use of sick leave for
that abzence, =hzall be deemed to be z2n unercused absence,
and =hall constitute cause for disciplinary action.

2. Absence without notice for five, £,

cunzzevtive days shall constitute o re=micn=tiorn,

. When an employee 1= returning from sichk
lesve, said emplzyees shall, unless preveactsd from doing =c
22 a rezult of circumstances beyend Lhe esnglcoyees ccocntrol,
221l to inform the dispatcher of his intended return at
izazt feour, 4 hcours in advance of the =s=cheduled start of
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4, Verification of Sick lLeave

a., Sick leave is a berefit, and not a right. It is
intended to be used for Employee illness, and not for
vacation or for perscnal business. Any employese who shall
be absent on sick leave in excess of 5, five aor more
consecutive work days in any calendar year =hall be
required to submit acceptable mediczl evidence
substantiszting his illnecz after the fifth such
congecsutive lost work Jday in such calendar year. The cit
may require proof cf illness of an employee cn sick rave,
notwithstanding the limitation in the preceding sent ’
wvhenever the Chief cof Police suspects that the employse isg

=]

abusing sick leave benefits. Abuse of sick lesve shall be
causze for disciplinary =2ction. The medical evidence shall
indicate the nature of the illnecs, the sstent to which it
incapacitates the emplays=e, or the member of hiz fanily,
the diagno=sis and pregrosis for recovery, 1l in the forw
cf a physicians certification. In the esveat aof any
qgquestion concerning the above entitlement, the City may
regquire the employee to be examined by the City’s
physician.

b. In case 0f sick lezve dus to exposure to
a contaglous disezse, a certificate from the Department of
Health shall ke required to be submittsd to the city by

I = 1

Likewiz=e, in uvrder to return to work

csure to a contagious disezse, a certificate
rtmenat of health indicating that the empleyes
any contaminstion may be reguired by the

the employes.
following exp
from the dJdepa
ig free from
city.

c. Ths city may require an eaployes who has
been out because of persconal illness as a condition of his
raturn toe duty, to ke examined at the expense of the city
by a physician designated by the city. Suech exzmination
zhall establish whether the employee i= capable of
perferming hi= nocrmal Jduties and that his return will not
jecpardize the health of the other employ=sss or =a2ny other
city employee. ’

o. Worlk incurred injury

. Whsre an empleoyes cowversd under this
agreement suffers a work connected injury or Jdizability,
the city =hall continue =uch employes at full pay during
the continuance of suzh enployees inakility to worlk
zubject to the reguicregments of the worker's compansation
act of the Ztate of New JTerusey. In accurdance with Lthe
warker s compenszatiuon act of the State of New Jersey znd
empleoyee may he entitled to full pay for a pericd of up tg
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one, 1 year. In such event, the sole abligatian of the
=ity =shall be to pay the employee the difference between
his regular pay and any compensation, disability, or other
paymentg received from all other sources other than
procesds from private disability policie=s of insurance
maintained by employese. At the city’=s option, the emplocyee
ghall either surrender and deliver any compensation,
disability or other such payments to the city and receive
hi=s entire salary paywent, or the city shall only pay the
differesnce during the period such injury leave shall he
granted.

b. The emgloyes shall be reguired to present
evidence of a certificats from a responszible physician
that he is unable to work, The city may reguire the said
employee to present an additional certificate from the
degignated city doctor.

.

c. In the event the employs=s con
he is= entitled to a pericd of disability pay beyond the
period e=stablished by the treating physician, or a
physician employed by the city or by the city’s insurance
provider, then, and in that event, ths burden shall be
upon the employee to establish entitlement to additionel
disability payments by ohtaining a Judgment and order
through the Worker's compensation court of the state cof
New Jersey, which =shall include a final wrder from the
court of ultimate review, which decision shall then be
‘binding upon the parties. A refusal to return to work
pending such final determination shall not constitute
cause for disciplinary action.

tends that

d. For the purpose of this Article, any
injury or illness incurred while the employee is acting in
any departmental activity at the direction of the city,
ghall be ceonsidered to be within the line cf duty.

e. In the event a dispute zrises as to
whether an absence shall bhe computed cor designated as sichk
leave or as an injury con duty, the partie=z agree to ke
bPound by the decision of an appropriate Worker’s
Compensation Judgment, or, if there is=z an appeal

herefreom, the final deciszion of the last reviewing court.

f. An injury on duty requiring time off for
, recuperation or rehabilitatice shall not he
sick leave under the terms ¢f the =sick leave
=
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g. If the employee’'s injury is due to
willfu} or wanton misconduct or a wanton disregard for the
personal safety of the employee or others, the city may
refuse to pay the difference between the employee’s salary
and any amount paid through workmen's compensation.

6. Fzy upon Terminaticon

a., Upon retirement after twenty-five, 29,
full years or more of gervice, or ugcon retirement hased
upon permanasnt dicsability from the department, up to
gseventy-five, 73, earned Jdays of accumulated sick leave
will be granted as term leave to the retirdng officer, at
the then current rate of pay. In case of death, in the
line of duty, the city will pay cne hundred per cent of
the enplodyee’s accumulatsd =ick leavs to the employee’s
bensficiariz=s, !These monies are to be paid within siuty,
€0, Jdayz of the issguance of the Death certificate of such
enplcovescs.
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c. No compensaticon for accumulated bhut
unused =ick leave will ke paid to any employes upon
terminaticn, withdraw or separation except as provided
within this paragraph 6.

7. Azcountability

a. In the month of January, it will ke ths
respongibility of the Chisf of Police to ics : :
to ezch emplayes listing the amcount of sick dayse

during the year, and the tobtal accumulated -
during the employee’'s emplcyment.

g, FPartial leave frecm duty

It

i d thzt when an employse reporis
for work, and iz f e
o) 1

of illness to leave work

gres
=d becau
afte: worlking 3t 25t two, 2, heours, the maimum
deducticn from ths enployes’s =sick leave will ke agrne-hali,
1/2, day. Employees that lsave work after working a
minimum of faur, 4 hours will not be charg=d with a2 daoy of

sick leave.
S, ADVANCED SICK LEAVE, HOLIDAYS CR ACCUMULATED DAYS

Rafm
b e

No advzance sick leave, o 2
te granted except for advance holiday

m
will &t = which mzy Ytv
permitted at the discreticen cf the Chief of Police z= set
forth in Article IX in ordsr to accommodate scheduling
nesds cf the Department.

1., Special leaves of absence with pay of three, 2
working Jdays shall be granted to any emploves im cazc of
death within the employees immediate family, with up itc
twe, 2 additiconal days which may be grantsd by the Chiaf
cf Pclice, only in extenuating circumstances=s.

2. The term "immedizate family®™ shall includs cnly
father, mother, stepfather, stepmother, fzther-in-law,
mother-in-law, grandparents, sister, brother, =gouse,
child, znd fcster child of any emploves, znd =hzll azl:xno
include the employess relatives reciding in hiw houvsehold,

3. The funeral lesve shall commencs immediztoly
following the death cf such immediate family ber
zhall te for the gale purposs of arranging
attending funersal services. Funeral lesvs
extesndesd, without pay, at the discretion
Peolice., Funeral lgave chall not constituts
zhall ot ke deductsd froem the emgployeez =znn



or vacation leave.
C. LEAYE FOR FPBA MEETING

When it is necessary, the executive delegate and
president (or appcinted alternats) of FPBA #77 shall be
grantesd leave from duty with full pay for all state
mestings of the FBA when such meetings take place at the
time when such officers are schedulsd to be on duty,
providing the affected cfficer give gsventy-two, 72 hours
notice to the Chief of Police te¢ =ecure another officer to
work in his place and such replacement officer is
availakle to do =o.

D. LIMITATICNS CN LEAVES

No leave .0f absence or combination of lezves of absence
for any cause whatscever shall exce=sd one, 1 year. Any
employee absent in exces= of thai time =zhall ke
automaticazlly sgeparated from the degariment on the first
anniversary date from the date such abssnce began., Such
emplocyee shall be nectified by certified mail at least
fourteen, 14 days pricr to such tarmination, and shall be
entitled to all separzation compensaticn lawfully due to
him. All leaves must be appruoved by th= Chief of Police

¥ leave and funeral lezave, must z2ls0 be
ey and an affirmative maicrity vote of

-

3]

and, except for
agpproved by the
the City Ccuncil.

1
-

Tw

»
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ARTICLE XII - SALARY, LONGEVITY AKD OVERTIME

Al BEASE SALARY

1, The annual basze =salary to be paid to the following
emplayess of the City =hall ke as follows, aad chall be
paid every other Friday:

RANE EFFECTIVE EFFECTIVE EFFECTIVE
1-1-95 1-1-29¢ 1-1-27

Cartain $47,284.00 $£473, 249.00 £50, 972.00

Licutenant  $45, 142,07  $4€,723.00  $48, 258.00

Sergeant s44, T0G. 00 s46, 0E3. 00 47, 879,00
.

Fatrclmean s41, 122,00 S42,610.00 S44, 101, 00

(after 4th yr)

Patrolman s32%, 868. 00 $27,123.00 S38, 422,00

(after 3rd vyr)

Patrclman 33,016, 00 s34, 171.00 =35, 387. 00

(after Znd yr)

Patrolman s28, 980. CC s23, 994, 00 £21,044. 00

tafter lst yr)

Patrolman <25, 240, 00 €26, 230.00 s27, 292. 20

(start)

The effective dates set forth above shall rot madify
the reguiremesnt that employees change steps upon their
anniversary dates.

B. OVYERTIME

1. Quertime =hall consizt of all heours worked in
excess of the normal eight, & hour tours of duty per day,
or fority, 40 hours per we=k average.

. Overtime as defined shall include all such hours’
authcrized to bhe spent on emergencias, training sessions,
all court appearances connected with and arising from
thelr respective employment, snd in any other eutra duty
zctivities which reguire the emploves’= attendance.

z. If 2n =mployes iz recalled te duty, ke shall
recsive a minimum of tws, 2 hpurs overtime pay, and may ke
reguiresd to work sueh 3 minimunm
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4, If an employss is called to duty on his day off,
he shall be paid for 211 hours worked and shall be
guaranteed a minimum of four, 4 hours pay, but shall not
be required to remain on duty merely toc fulfill the
minimum hcursg set forth herein, but may be required to
remain an duty it, in the discretion of the chief of
police or the shift ccmmander, the employee’s attendance
is reguired. Qvertime shall be paid in the pay periad
following the overtime werked, or as agreed to by the city
r a2nd ths PBA steward acting on behalf of the

[
=

1

9. Fer periods of =stand-by, officers will receive
two, 2 hours of =traight time for every eight, 8 hours on
staznd-ky, with a2n elght, 8 hour stand-ty minimum.
Enmployess who =hall bs required to be in contact by besper
and employees while on break pursuant to Article VIII.C
ghell not be deemed to be on stand-by, unless seo
deszignzted by the chief of police.

c. All employess covered by this agreement in
additicn te their ba=s salaries shall ke paid one and
one-half, 1 1/2, times their straight time hourly rats of
rpay, bs=zed on = faorty, 40 hour wsek, fcr all overtime
authorized te be worked., Or, any and all hours worked over
eight, & per dzy cr forty, 40 per week may be taken as
Compenzatory time at the discreticn cf the employse or at
the digcretion of the chief of police. Compensatory time,
when tzalken a=s a credit against overtime hours, shall Lte
calculated bazed upca one and cne-half, 1 1/2 times the
employee’s straight time hecurly rate.

c. LONGEVITY

i Tach emgloyess listed in Articls XII, section A
2hagll, in additisn tu and together with hiz annual bacse
szlary, e paid zdditional compenszaticn based upon the
lenugth of his service asz determined accerding to the
follewing schedule:

YEARZ QF ZERVICE AMCUNT

Ttz of fifth, Stk vyezco 2% of base salary
Start of tenth, 10th yessr 4% of basze salary
Start of fifteenth, 1Thth year S% 2f baze salary
SHart ¢f wlightoeznth, 18Yh year =% wf hasze salery
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Longevity pay shall ke applied on the basis of the
employee’s anniversary date of empleyment, and shall
commence at the adjusted rate, and be paid the first pay
day in November pro-rated.

EMPLOYEES HIRED AFTER THE SIGNINCG OF THIS CONTRACT WILL
NOT BE ENTITLED TO LONGEVITY.

2. Employees covered under the terms of this
agreement who shall have completed twenty-four, 24
continuocus years of credited service into the pensicn
csystem shall be granted the following cpticn upon
completion of the twenty-fourth continuous year:

a. Cﬁmmencing with the twenty-fifth, I35tk
year of gervice, employvess caovered by this agresment =zhall
have the gpticn to include &= part of the hase annuzl
salary the amcwnt cf the lungevity pay, which ghall thern
be pzid tec the gaployse in egual inztallments oa the
regular payroll psyment dates rather than az 2 lump sum
payment to be paid on the first pay date in November,

b. Employees covered under this agreement,

and during the term hersof, after completing twenty-fou-,
24 y==’s of credit service under the pencsicn =ystem, =hall
ks entitled to the payment of longewity gpay in the amount
of eight percent, 8%, which shall not be in addition to

the percentage of base salary specified in paragraph C. 1.
of this agreement. Said employee shall Le entitled to
receive this additional longevity pay from and after the
date of filing with the Chief of Police and the Maycr and
the gity treasurer 2 noctice of intent to retire which
shall be effective nct later that ocne, 1 yesr following
the date of submittal of such letter., Upon the £filing of
such letter as herein provided, the empleyes ghall be
entitled to include this longevity as part of the
emplcy=ze’s basze annusl lary in the £ame manner as
provided in subparagraph (2) cf this article 2, to be pzid
orr a prcerated basis at the regularly schedulsd payroll
pericds of the city, rather than on the first pay date ia

Novenmber. Payment to an emglsoyee upon exercise cof this
optizn (k) shall be in liszu of payments undsr cption (ar,
In the evenht z2ny emgleyes who shall have exsrcized

cption (w) shall thereafier retract, in writing, the
letter cf intent cr =hzil fail teo retire on the date
gpecifiad therein, szid emgloyes shall ke rezponsible to
regay toc the city, in c¢ne lump sum by a2 deduchticn freom
z3id engloyee’s payr:ll choeck, the difference in longewity
pay Estwzen the amcunt Lo which the emplcoyes woculd have
begen entitled undes Articls C.l., e.3. €% o0f baze salary,
sad the 8% paid to the enployee az =z reszult of the
employse’s exercize ol cgticn (b}, By acceptarce cf this
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contract each covered employee agrees to be bound by the
terms of this obligation, and by acceptance hercof
avthorizes the city to make such deducticn, without
further acknowledgment, consent or notice.

In such event, an employee shall nco longer have the
right to exercise option (b). However, said employes shall
cantinue to have the right to exerciss option (2)., Qzitiuon
() may be exerciszed only once by any eligikle coversd
gmployvas,

. CN CALL PAY
During the term cf this agreement it iz understocd zond
agreed that in the nature of police worlk, certzin
gmployess caovered under this contract may be reguired,
from time to time, to be "on call” as part of their police
duty. However, it is further recognized by ezch cof the
empl:y@e: covered by this agreement and by their
azzociation that certain covered ewnployees of the rank of
patrolman, serdesznt or lieutenant whe shall be asgigred Lo
the Detective bureau on a full-time ba=sis caly, may te
required to be on call on a continucus kasiz. In
reccgnition of the fact that those covered employsez of
the rank of patrolman, sergeant or lleuteqant whe are
desgignated to ke on call cn a continuous basis and ars
azsigned full time to the detect*v# bu*e=u, will malke
thersslveg available at the direct cf the Chief of
ga2lice, or the lieutenants and Captal s dirzcted btz
cyeroee the worl and operations of the detective bu:wz.
who =zhall not ke deemed to be assigned full time Lo the
detecztive bureau, each covered employe2 cf the rank of
patroclman cr ssrgeant assigned to the detective bureau on
2 full-time bazis shall receive a stipend in the amcunt cf
thriee percent cf the covered employees bzas=ze salary
{exglugive of overtime and other adjustments) for the
calendar year in guestion, preorated kased upon the
percentage of the year said caovered employee =spent zz a2
member of the detective bureauv on a full-time kazzis

T+ ig further agreed that this on cz21) pay stipend
shall be payable in ore lump sum tg the employee, Lo be
paid 2n the last pay date in November. It is further
undarstocud and agreed that this "on call stipend” ghzll be
i liew cf any cther payment or compencation toc the
covered smployees for making themselwes zvailable nd L
Zuall Ytz the detsctive bursau cocn 2 centinunus kozis,

It 1z further understood and agreed Lthat neo "on ozall
puy cr on ocall stipend” or 2ay other an call compeazaticn
2all le payveble to gany obther employss covoersd by thiz
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ARTICLE XITI

COLLEGE INCENTIVE FPROGRAM

As hereinafter set forth, the city agress ccpen=ate
employeses who undertake higher educaticn the arsz of
employment.

A ELICIBILITY

Cour=ses nust ke taken in the arez of pcli scienc

part cf a2 degree program in police =cienc must r

the zppraoval in advanpce cof the peolice zommittoe ch

and mu=t ke taken at sn accredited two cor ur yeso
college, and a passing grade must be zchieved and
certified by 2 transcript of credits zarn gzt thz =~d of
each sencster.

B. CCHP V"ATIDN

Emgloyzez who are members cf the police Je riment 3z of
1/3/782 =z2nd whe, as of that date ve besn zeiving
education compensaticn benefits pursuant the termz 22
pricr contract will continue to be cumpensated by tha
fellowing stipends:

FRCM 2 TO AND INCLUDING 13 CREDITS....... .55, pes cosdit
FCR 2C CREDITS & QVER TO 64 CREDITZ.........%5130,

FCR THE AZSOCIATE OF ZCIENCE DECGREE.........SE£4C,

FOR THE BACHELQR OF Z=CIENCE DEGREE..........S$l,6 CCOC,

Fack stipend will be regarded a= an annual s=tipecd unlessz
an employ=e without a degree dces qct garn credits any
two ygar period in which event the stipen 111 ce
Emplcyees who as of the commencement dzte this zocntract
were nct rn~e1v"ng educaticon compensation £
pursuant o thes terms cof a pr lﬁr contr

whe Joinsd the police department af

dz2te cf this contract will not be en

educztion compensation benefits.

The city will not offer ny meoretary acsistance to
emplayees while earaing 2ir degres.




Fage 30

ARTICLE XIV
ACTING OFFICER, SENIORITY AND PROMOTIONS

A. ACTING OFFICER

Any employee who sghall act for a senior cfficer in the
absence o0f such zenior officer whethsr formally appointed
or not, and who =shall have performad the duties thereof,
for 2 period of thirty, 20 continucuz working days during
the year, =hell, thereafitzr, be entitled to cocmpensation
appropriate to such cffice for the time so held, except
when acting tec f£ill vacation openings=.

B. SENIORITY

It iz the purposgse of this secticn to properly establicsh
the chain of authority nJ responsibility throughout the
police department concerning employees of equal rank.

1. If appointed ga the same date Lheir respective past
crity willidetermine their rark;ng. If their previous
termin

zenis
cenicrity is equal, eu_orﬂty will ke de ed by their
gfficlal standing in the cvesrall ranking.

Z. All employees belew the rank of Sergean*t will hold
2iority and authority according tc their badge number.
icers with the lowsst badge number will have the

LA TILS T N U/}
i D Hh o
Jmlﬁﬁ

ponsibility for making necessary decizicons whensver a
anking cfficer is nct present, cor iz unavzailable to make
guch decisions
C. PROMOTIONSE .

1. Promotions to zay higher raak Lo the police
department shall be mads pursuant to M. J.Z.A, 40A:14-129
and 1n accerdance with the peolicy of the city of
Northfield pertaining tc promotions within the police
department. Promoticasl t=s will be nducted on week

o)

d 3 p.m at the
o

tes afu
days only between thes hours of 8 a2.m. an
(H= tion =z= may ke

Municipal building, or su
dz=signated by the city.

2. A notice of the tezt must be gecsted on the police’
department bulletin roard at lezszt thirty, 30 dayes prior
te the date cf the test,

3. Any empleoyes whoe Lg =ligible =nd wants to take the

S S
ezamination must give written notize Lz Lhe Chief of
Pelice not less thzan seven, 7 days pricr to the dats of
the examination. A copy cof ths list of 211! =smployees
desiring to take the test must ke givern 2 the PBA stawar
twz, 2 days pricc to the tazt.

[P
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ARTICLE XV - HOSPFITALIZATIAON INSURAMCE

of this paragraph, the

1. (a) Subject to the provis =
/Blue Shield mediczl
1
n

city agrees to provide Blue Cr
ingurance as well as Major Med

employees cavered hy thig agre
exnense.

(b)Y Should any employee ccovered under this agreement
chocse to be covered by 2 Health Maintenance Organization
(herein referred to as "HMO"), the city zgrees toc pay the
Blus Cross / Blue Shield rats plus twenty-nine dollars,
$22.00 during the course of the calendar year. Any
additional cost will bhe pzid by the employse through
2ither a payroll deduction or a2 direct paymeant tc the
Trezzurer,.

insurance for all
t, at the city’'s

fD|-D+A-
3 0 0 0

(c) The additional cogt for HMO coverzge to the
enployeses coversd under thiz agresment has besn certified
for the caleadar year 1995,

These costs are:
SINGLE PERSON COVERACGE: NONE
HUSBAND / WIFE COVERACE: MONE
AMILY COVERAGE: $6.€4 f2r the year
PAREMT / CHILD COVERACGE: $43,00C for the vezr

INFOQRMATION TC BE CERTIFIED BY THE CITY TREASURER

{dY The additional costs during the tsra cf this
contract may be changed contiagent upon the Blue Cress /
Blue Shield and HMO costs for the two, 2 recpective years.
The ceosgts feor these years will be certifisd by the
Treasurer. )

{e) No employee shall be entitled to z carry-over
credit in the event the maximum cbklig=ztion for payment by
the city =shall nct be rezchsd within any calendar year.

2. {a) Subject to the provizicon=s of Subpsragraph (b)
enployees shall continue to te provided with prescription,
gye and dental preograms which =hall be either the Atlantic

Tounty Plan, or caomparable.

() Notwithstanding anything te the ccontrary ccntained
within this agresement, upcn the effective date of this
agreement, and thereafter, the prescription, eye =nd
dental program provided for the
zhall he subject to a maxinrum aggr

ity of $1,000.Q0C per person foo
£2,000.00 pe: family for all =wu
calendar year., For any expendit
delrzss asmeunt linitationsz, thws

zhall Yo limited to 2 SOY% co-2a
wach: Jdollar in sicess of the g
the responsibilitly of the zopl:
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(c) In addition to the limitation set forth in
Subparagrazph (b)), upon the effective date of this
agreement the co-paymenl obligatiocn of the employee for
2ll prescripgticn drugs =hzll be as follows:

(1) Employes shzll ke respcnsible to pay the first
five dollarg ($5.00) for ezch non-generic drug
prescriptiocn (except in those limited circumstances where
the employese can supply a cortification from the
employee’s physician that ne generic alternative i
nt the "generic" co-payment

=

availahble, in which ev
provisgion shzll apply): ar

{(1ii) Euwployece zhall he regquired to pay the firzt five
dollars ($3,00) for each generic p*eerlpt on: and

{1iii) The okligaticn of the city =hall be to pay the
remainder of =zuch prescrigticn up to the maximum payment
set forth within subkparzagraph (k).

DENMTAL, ORTICAL, PRESCRIPTION COVERAGE

ny Employee hired pricr tz Jan uary 1, 1389 =zhall ke given
full credit toward time =f =zeorvice for Lhe purpose cf
carrying cn thecse benefitz a2fter retirement. Employes
hired after January 1, 122%2, who have pricr gervice with
another Department in the NI Police/Fire Retirement Systam
{PERS), sghall bhe g*ven e year of credit for every twce
years =sarved elsewhere, Thiz is for the purpose of credit
teward time of service for retirement hene2fit purpcses.

TER 12/31/94 WILL NOT RECEIVE

NOTE: ALL EMPLOYIEZS HI! F
RET ON COVERAGE AS A BENEFIT AFTER

DENTAL, QFTICAL, PREZCR
RETIREMENT.

¥

o -z & ability insurance

gent tc represent thase employees who
1

obtain diszbilit, nzurancr at their own expense. All
cests of inszurance ghall b= born by the employee electing
tc participate isn game., The city will not become a
sponsor, a bargalndng Eor 3 designated part cipant in
Ay such group Jizebiloty insurance pregram. The zelescstion
o2f the zirgls grogran ind ocarticipation the*ecf ghall v
zolely ot o kbte wleocticn 2f bLhe covered employees,



Howvever, the city doss agres to permit each covered
employse to request 2 payroll deduction for the pavment cf
such insurznce S0 long as payment shall be made not less
frequently than monthly, and 3o leng 28 the city accepts

no liability or responsibility te the employee ar to the
insurance provider other than to deduct the payments and
to submit a checl to the provider on behalf of the covered
employees.

It ig understood and agreed that the city shall undertale
this program for only one digability carrier, which
carrier shall! be z=lected by the majority of those coversd
gmployeas olecting Lo participats therein.

It 1g further agreed that digability insurance ==
dezcribed in this gection is intended to refer to privats
dizability coverage cifered by iadividual carcsiers and
does not pertain Yo any program of State dicabkility
insurance which iz currently in effoct.
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ARTICLE XVI - CLOTHING ALLOWAMNCE

A, Every employ=se, both uniformed and nen-uniformed shall
be entitled to an allowance for cleaning and meintenance
of his/her clothing and uniformsz in the =sum hereinafter
set forth for each of the calendar years which are the
subject of this agreement:

PERSONNEL 1925 199¢ 1297
uniferm pers. £350. 00 $500. 00 $5650. 00
nonp~-uniform pers. $800. cC +830. 00 S300. GO

reflectz the

The stipend for Ncn-uniformed per el
ent clothing and

s0on
cleaning and the purchase of replace:
related eguipment for work gpurposes.

This clothing allowance shall be paid to the eligible
covered employees cn the last gz=vy in November of sach year
0f the contract.

B. Tt ig further agreed that unifermed perscnnel chall be
entitled to replace uniforms, where required and approved
by the Chief of Pelice, cor hiz designee, in an amount nct
in encess cf $300.00 per yesar, for each of the years
covered by this contract. Each year of the contract shall
be subject to the $300.00 limitaticn, and shall not be
cumulstive cr carried over. Each unifcrmed personnel may
transfer any amgunt of his unused $300.00 uniform purchase
te another uniformed perscnnel for the purpose to purchase
uniforms,

It i=s further acgresd that the city zhall have the
discretion concerning the purchzze of the uniforms and the
supplier thersof. All purchass=s ghz2ll ke made by the
individual cfficers using a voucher which shall be isgssued
ty the Chiesf of police and the chisf financial officer of
the city, which wvoucher shall Jdesignate the ltem approved
for purchase and =shall centain the gigned authorization of
the chief cf pualice, or his desgignee, For purposes aof this
section of the contract replacement uniforms ghall
include bocts, bkatteries, f£lashlight, equipment deemed
nececssary for uniformed perscanel to perform duty, and
zuzh cther itemg aszs may be approved by the chief of police
in writing. It iz further underszteosd and agreed, however,
that uniform re2placement ghall be the priority and that
under no circumstznce sghall zany itesm cf uniform cr
squipment ke approved except aftar iangpecticn by the chi
cf pelice, cor hiz Jdesignes,
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All purchases ¢f uaniforms and eguipment which has
hereinabove designated a8 part hereof, must be made prior
to Dctober 15 of ezch calendar year cof this agreement, in
order to be eligible under thisz section of the contract.

B. All uniforms, watches or =syeglzsses damaged in the
line of duty =hall be replaced by the city only after
inspection and certification bty the chief <¢f police, ar
hig designe=.
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ARTICLE X¥VIIX
COMNTINUATION QF BEWNEFITS NOT COVERED BY THIS AGREEMENT

All conditions nct covered by this agreement shall
continue to ke governed, controlled, and interpreted by
reference to the city charter, ordinances, rules and
regulation of the police department of the city and any

present ar pest benefits which are enjeoyed by the emgploy
.‘J

covered by thisz agreement, that have not been addreucze
thie agreement, shall be continued.
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ARTICLE XVIII

NEGOTIATION QF SUCCESSOR AGREEMENT

G

Al The city a2nd the Association agree to enter into
aticns over a successor agreement in accordance with
and regulations of the public employment
comnission. At that time, the As=sociation agrees
t to the city its proposzls for modifications to
ed in the successor agreement. FEach party shall
v propose and negotiate with regard to all
iate zubjects which it Jdesires to place before ths
tion. Any agreement g0 negotiated sha
ht=z and orligaticns 2=zumed by ezg
e complete and final understandicg con
= which were, or cculd have been,
ining table. Such agressment shall
of the negotiating unit, shall be
and after ratificaticr by the city,
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reduced to writing
signed by =1 t

B. Neithevr party 1n any anegotiations ghzll have contrel
over the =selection of the negotiaticn representative of
the cther. The parties mutuelly pledges that their
represzesntatives shall be clothed with all necessary powsars
and autharity to make proposals, cengidar proposzals and
mals ccocunter-propoesals in the course of acsgotiations,
conziztent with their status ag repreosentatives of thei:
principals.

c. During itz term, *this agresment ghzll ot be modified
in whele or ia part by the parties, eicept by mutual
agresmaent ta reopen for negetiations, and by & written
amendmnent Jduly executed by both parties.

D. Thiz z2grssment incorporates the entirs undeecstanding
cf the gsartiesz ca all matters which were 2r could have
besn the zubkjsct of negotiaticon. During the term of this
agrecmnent, ns=ither party shall be required to negotiate
with rozpesct Lo any =Lﬂh matter whether or not coveresed hy
thiz agresment and whether or not within the krnowledge of
conterplati £ 2ither or both of the partiez at the time
they ne or executed thisz agreement.
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ARTICLE ¥IX - SEPARABILITY

A. In the event that any provisicn of th

shall be finally determined to be
applicable state or civil service
or regulaticn, such determination

validity and enforceability of the remaini
In the evern
invalid cor nul

provisionse of thiz agreement.
is declared to be illegal,

a provision re

AND SAVINGE

in visl
(vhers

shall nc

-cpenser

t 2
the partiez sh2ll meet inmmediately to =zttt

<

h
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subject to %}

S . is
2 integrest arkitraticn law.
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ARTICLE XX - PROBATIONARY EMFLOYEES AND ENLISTMENT

AL An enployee will be conszidered prokationary until he
haz completed six months of service following his
completion of police trazining. During such period the
enploves may bhe terminated at the discretion of the city.

B. The city will make every effort to place new
appuintess into police academy == sSoon 2= possibkle aftsrs
thelr sppeintment.

C. Al =mployeses hired con vr z2fter Jan., 1, 19282 whe shall
rec2ive basic police training at city enxpenze shall
raimbhurse the city for the coszt of such basic training aad
for zuch additionazl exnpenses incurrsd by the city in
cannsction with =said emr*C/ment gnd trairing, provided
such smployes terminastes his emgployment (whether
valuntarily or laveluntarily) with the city within thres
yeare from the,dats of eatry intc the police academy and
bozomes emplayed slsewhers in police or security relztsd
worlk within twe years sfter terminztion of employment with
the city., Reference herein to police or security related
zrh ls intended to ke broadly construed ia favor of ths
sihy.
ty and the union agree that in lisu of 1ltemizing

TrgeEn z, for the term <f thiz agreemenit, the
relinskursement reguired of any tsrminating employea shall
e =zevern thousand dellar:s, 7,000.00, Thiz reimbursement
z=hzll be pro-rated if the employee terminates pricr tc
rayment b/ the city of theg ccst ¢f bassic training.
Thereafter, there shall be no skatement cr preoraticn.

T+ iz further understocd and agreed that reimbursenent
zhzll not be required cf z=ny employse whe terminates az a
i=sult of binding orders Lo rejort for active militacy
zarvice.
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ARTICLE X¥HXI - MISCELLANEQUS

A, Thi=s sgreement shall be governed and construsd by the
laws of the =slazte of Hew Jersey.

B. When uszed heregin the singular =
include the plural where interpreta
masculine gender shall be deemed to
gender, and vice-versa.

hall ke dosped
tion warsuants

i ,
include tre fazminin

€. This agrecment may be executed in one cr more
countergarste, each of which sghall be dzsemsd to b=

original,.
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ARTICLE H¥TII - COMMENCEMENT DATE AND DURATIQN QF
ACREEMENT
Trhiz agrscment, =sometines herein referred to 2z contract,
ghall be in full forcs and seffect 2z of Jas., L, 1995 ( the
Cummnencenent dats ) and shall remainp in «£fect o and
iacluding Dec. L, 1927, without any recpsning Jdate.



In Witness Whereof, the parties hereto have caused this
Agreement to be signed by their respective Officers, effective the

date and year first above written.

CITY OF NORTHFIELD NEW JERSEY STATE POLICEMEN’S
BENEVOLENT ASSOCIATION, INC.
MAINLAND LOCAL NO. 77

[[a] G5 A%
date-)‘ . - _ date F
A ) i/ } L
ool e /e ov Clles b/ [oud™
‘Philip Munafo, Mayoér Charles/Faistt,

Shop pteward

ATTEST:
P

) +

zz:cgu( A. Surace, Notary

B A SHRARE
SRR ARUE 7 T HANE

P ot -
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