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ARTICLE 1
RECOGNITION

A. The City of Camden hereby recognizes Camden Fire
Officers Association Local 2578, Internationa1,Association of
Fire-Fighters, as the sole and exclusive representative for all
Superior Officers employed by the City of Camden Fire Depart-
ment in the titles of Battalion Fire Chief and Fire Captain.

B. Applications covered: This Agreement shall cover and

~goyern the following classifications:

A11 Superior Officers in the ranks of Battalion Fire
Chief and Fire Captain.

C. Work Performed by Covered Employees Only: All work
performed in any classifications covered under this Agreement
shall be performed under the terms and conditions of this
Agreement.

D. The City of Camden shall not enter into ény Agreément
or Contract with its employees within the Bargaining Unit as
toiined in Paragraph B above, which in any way conflicts with
the terms and provisions of this Agreement. Any such Agpeement

shall be null and void.
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UNION PRIVILEGES & RESPONSIBILITIES CONTINUED:

designated by the Union shall be limited to and shall not
exceed the following duties and activities:

1. The investigation and presentation of
grievances to the City of Camden or the City of Camden
designated representative, in accordance with the provisions
of the Collective Bargaining Agreement.

2. The transmission of such messages and information
which shall originate with and are authorized by the Local

Union, or its officers.




PREAMBLE

THIS AGREEMENT entered into this 1st day of January, 1978,
by and between the City of Camden, in the County of Camden,
New Jersey, a Municipal Corporation of the State of New Jersey,
hereinafter called the "City," and Camden Fire Officers
Association Local 2578, International Association of Fire-
'Fighters, hercinafter called the "Union,“~represents the
complete urderstanding between the City and the Union and is
designed tc maintain and promote a harmonious relationship
between the City and such of its employees who are covered by
ARTICLE I, Recognition, in order that more efficient and bfo—

gressive public service wiy Le rendered.



ARTIGEE BT

UNION PRIVILEGE'. A4il RESPONSIBILITIES

A. The City of Camden recognizes the right of the Union
to designate one (1) Shop Steward per platoon and one (1)

Chief Shop Steward from among the employees in the Bargaining
Unit as indicated in ARTICLE I, Recognition. For each Steward
so designated, the Union may, in addition, designate one (1)
alternative Steward to perform the Steward's functions as stated
belpw in the event the designated Steward is unavailable.

B. Shop Stewards, or duly authorized representatives, may
enter City Fire Headquarters, Fire Stations, the Training School
and the Office of the Business Administrator, at reasonable hours,
for the purpose of observing working conditions or assisting in
the adjustment of grievances.

C. When the Union decides to have its Stewards., or duly
authorized representatives, enter the aforementioned City
facilities or premises, it will request permission from appropriate
City authorities and such permission will not be unreasonably
withheld, provided there shall be no interference with the
normé] operations of the business of City Government or novmal
duties of employees. |

D. A Shop Steward shall not suffer loss of pay when, during

work hours, he is required to attend grievance hearings.

E. The authority of Shop Stewards and aiternatives so

e s e

by et e i



ARTICLE 111

DUES DEDUCTION

A. The City agrees to deduct from the salaries of its‘
employees subject to this Agreement dues for the Union. Such
deductions shall be made in compliance with Chaptek 310,

Public Laws of 1967, N.J.S.A. (R.S.) 53:14-15.9¢, as amended.
Said monies together with records of any corrections shall

be transmitted to the Union office by the fifteenth (15th)
of‘each month following the monthly pay period in which
deductions were made.

B. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Union shall
furnish to the City written notice prior to the effective’date
of such change and shall furnish to the City either newb
authorizations from its members showing the authorized deduétion
for each employee or an official notification on the letterhead
of the Union and signed by the President and Seqretary of the
Union advising of such changed deduction. - .

C. The Union will provide the necessaryf"Check-Offff
Authorization" form and the Union will secure the signétures
of its members on the forms and deliver the signed forms<tp the
Director of Finance. The Union shall indemnify, defenq and
save the City harmless against any and all claims, demands,

suits or other forms of liability that shall arise out of or



DUES DEDYCTION CONTINUED:
by reason of action taken by the City in reliance upon

salary deductions authorization cards submitted by the Union
‘to the City or in reliance upon the official notification on
the letterhead of the Union and signed by the President and

Secretary of the Union advising of such changed deduction.



ARTICLE 1V

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without Timitation, al] powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constltut1on
of the State of New Jersey and of the United States 1nc1ud1ng,
but without 11m1t1ng the generality of the foregoing, the
foldowing rights:

1. To the executive Management and administrative
control of the City Government and its properties and
facilities and the activities of jts employees;

2. To hire all employees and Subject to the pro-
visions of law, to determine theijrp qualifications and conditions
for continued employment or assignment and to promote and
transfer employees;

3. To suspend, demote, discharge or take other
disciplinary action for good and Just cause according to law.

B. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the
adoption of policies, rules, regulations and practices in
kfurtherance thereof, and the use of judgment and disc?etion

in connection therewith shall be 1imited only by the specific




MANAGEMENT RIGHTS COWTINUED:

and'express terms of this Agreement and then only to the
" extent such specific and express terms hereof are in con-
formance with the Constitution and Laws of New Jersey and
of the United States.

C. Nothing contained herein shall be construed to deny
or restrict the City of its powers, rights, authority, duties
and responsibilities under R.S. 40 and R.S. 11 or any other

national, state, county or local laws or ordinances.



ARTICLE V
WORK WEEK AND OVERTIME

1. The present work schedule shall be contfnued in
effect for “he duration of this contract.
B. Overtime
. Any approved work assignment which requires the
presence of a Fire Officer beyond his regularly scheduled
tour of duty sha]] be considered as overtine.

-

2. Overtime shali be compensated for at straight

‘time rates in accordance wilh Lhe following schedule:
a 0-15 minutes - no compensation;
16-30 minutes - one-half (%) hour compensation;
31-60 minutes - one (1) hour compensation, and

thereafter in one-half (%) hour
segments for all time worked. '

3. Fire Officers can be required to-work overtime
in the event of an emergency.

4. Overtime shall be distributed as equitably as may
be practical within the Bargaining Unit.

5. MWhen overtime is required under minimum manning
or in an emergency in a given unit, officers of the same
rank shall be recalled if possible.

C. Call-up

1. In the event of a state of emergency declared by




WORK WEEK & OVERTIME CONTINUED:

the Mayor or a designee, as a result of an emergency, where,
in the opinion of the Mayor, or his designee, there is
adequate time for the marsha111ng of forces, preference in
call-up shall be given to Camden Fire Department Officérs
rather than others on mutual aid. In the event of such call-
up, the employees shall be guaranteed a minimum of three (3)
hours straight time pay, but may be required to remain on duty
fqy that three{3) hour period.

2. O0fficers on duty will be provided with $2.50 during
any normal mealtime period occurring during such riot or civil
disturbance, in lieu of being provided with the meals as here-
tofore.

D. Differentials

1. All1 officers covered under this contract who
work a night shift, shall receive a five (5%) percent

di%ferentia] on their annual base salary in 1978.
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ARTICLE VI

VACATION

A. The aunnual vacaticen shall be granted strictly in
accordance with seniurity in the unit within the Fire Depart-
ment. The number of men who may be on vacation at the same
time shall be determined by the Business Administrator or his
designee.

B. Vacations shall be granted for continuous uninterrupted
service computed from the last date of hire according to the

-

following scheduie:

0 to 1 year - 1 day -per month
In the 2nd year through 5th year - 15 days per year

In the 6th year through 12th year

20 days per year

In the 13th year through 16th year 22 days per year

In the 17th year through 19th year

23 days per year
In the 20th year or more - .25 déys per year

C. Vacation time must be taken in the year earned. If the
Business Administrator or his designee certifies that it cannot
be taken in the year earned, the Fire Gfficer shall have the
option to be paid in kind or to take the vacation in the
following calendar year. Notwithstanding any provisienqherein
to the%contrary, any Fire Officer may accumulate fifteen (15)
days vacation to be used in the next calendar year.j

D.. Notwithstanding any provision to the contrary, an

employee may accumulate fifteen (15) days vacation to be



VACATIONS CONTINUED:

carried over in the following calendar year not to exceed a
total accumulation of fifteen (15) days.

E. A1l payments for accumulated vacation shall be paid
at the rate of pay when earned notwithstanding that the same
is paid at a time when the pay scale or rank has changed.

F. Any Officer covered under this contract upon retiring
sha1f be paid 1or any unused vacation days, pro rated for the
current year, «5 to the years of service. In the event of

death said monias are to be paid to his estate.




ARTICLE VII

HOLIDAYS

A. Fire Officers shall receive fourteen (14) paid
holidays per calendar year.,

B. Any other paid holidays shall be such holidays as
are declared by the Mayor of the City of Camden, Governor or
the President of the United States.

C. Fire Officers may carry over into the following
calendar year five (5) accumulated holidays.

D. A1l payments made for accumulated holidays and
vacations shall be paid at the rate of pay when earned, not-
withstanding that the same is paid at the time when the pay
scale or rank had changed.

E. Any Officer covered under this contract upon ret1r1ng,
skall be paid for any unused holidays, preo-rated ior the
current year, as to the years of service. In-the évent of

death said monies shall be paid to his estate.



ARTI AL VILL

5oL FLAVE

A. Service Credit for Sick Leave

1. A1l permanent employees, or full time pro-
visional employees, shall be entitled to sick leave with
pay based on their aggregate years of service.

2. Sick leave may be utilized by employees when
they are unable to perform their work by reason of personal
illness, accident or exposure to contagious disease. Sick
leave may also be utilized for short periods because of il1l-
ness in the employee's immediate family, which requires his
attendance on the family member.

3. If an employee in the line of duty is incapacitated
and unable to work because of an injury, he shall be entitled
to injury leave with fuil pay during the period in which he {s
unable to perform his duties, as certified by‘the Police and
Fire Surgeon. Such payments shall be discontinued when an
employee is placed on disability leave or pension and reduced

by any payment received from Workmen's Compensation or other

similar plan.

B. Amount of Sick Leave

1. Any Officer covered under this contract will re-
ceive twenty (20) paid sick days each year of the contract,

and these shall be cumulative.



SICK LEAVE CONTINUED:

2. Any amount of sick leave allowance not used in
any calendar year shall accumulate to the employee's credit
from year to year to be used if and when needed for such
purpose.

C. Reporting of Absence on Sick Leave

1.

If an employee is absent for reasons that entitle
him to sick leave, his supervisor shall be notified prior

~to the employee's starting time.

(a) Failure to so notify his supervisor may be
cause of denijal of the use of sick leave for that absence and

constitute cause for disciplinary action.
() Absence without notice for five (5) conse-
cutive days shell constitute a resignation.
D. Verification of Sick Leave

1.

An employee who shall be absent on sick leave for
for (4) or more consecutive working days shall be required to
submit acceptable medical vvidence substantiating the illness.

The City may require proof of illness of an employee on sick

leave. Any abuse of sick leave shall be cause for disciplinary
action,

2. 1In case of leave of absence due to exposure to
contagious disease, a certificate from the Department.of

Health shall be required prior to the employee's return to

work.



STCK LEAVE CONTINUED:

3. The City may require an employee who has been

" absent because of personal illness, as a condition of his

~ return to duty, to be examined, at the expense of the City,

| byba physician designated by the City. Such examination
~shall establish whether the employee is capable of performing
"his normal duties and that his returh will not jeopardize

the health of other employees.

4. Any Officer covered under this contract who is on
egkended sick leave shall not be transferred to the Office of
the Chief of the Department for the sole purpose of using up
his accumulated sick leave faster than normal. If an Officer
is transferréd to the Office of the Chief of the Department,
than, said Officer shall use his sick time at the rate of which
it was earned. ‘
5. Employees retiring on either Age and Service or

Disability Pension shall be paid a lump sum payment of supple-

mental compensation for each full day of earned and unused
accumuiated sick leave which is credited to him on the’:’k
effective date of his retirement. The supplemental cq@?@ﬁsa-
tion payment to be paid hereunder shall be computed at the |
rate of one-half (%) of the daily rate of pay for each day
earned and unused accumulated sick leave, based updn the

average annual compensation received during the last year of




SICK LEAVE CONTINUED:

his employment prior to the effective date of his retirement,
provided, however, that no such fuwp sum supplemental com-
pensation shall exceed $12,000.00.

6. Employees intending to retire on either Age and
Service or Disability Pension shall accordingiy notify the
Business Administrator, or nis designee, sixty (60) days
prior to the date of which said retirement is to become
effective.

7. In the event of death, said monies are to be

paid to the member's estate.



ARTICLE IX

INJURY ON THE JOB

A. Any employee sustaining injuries within the scope
of his duties for the City, which are compensable under the
Workmen's Compensation Act, but which do not prevent him
from performing his usual duties, shall suffer no loss of
wages, if it is required that he visit the office of the

City designated physician for the purpose of obtaining further

treatment during working hours.

»



ARTICLE X
LIMITED DUTY ASSIGNMENT

‘A. When a Fire Officer who has been injured or 111
is determined by the Fire Surgeon to be capable of performing
limited duty, the City may, in order to keep the Officer from
beiég removed from the payroll, utilize said Officer in
accordance with such limitations as set by the Fire Surgeon.
B. Such duty shall continue until the Officer is‘cer-
tified as capable of returning to full duty by the Fire

-

Surgeon.



ARTICLE XI

MAINTENANCE OF STANDARDS

A. A1l conditions of employment now in effect aS’a- 
- result of current ordinances and resolutions, including those

~ provisions of the Rules and Regulations and the Manua]ypf 

Instruction; of the Fire Department which are currently in

force, shall be maintained, and conditions of employment
shall be improved wherever specific provisions for improvement

~are made in this Agreement.

-



ARTICLE XII

RULES AND REGULATIONS

A. The City may establish and enforce reasonable and
Just rules and regulations in connection with its operation
of the Fire Department and maintenance of discipline, pro-
vided such rules and regulations are not in conflict with
the pfovisions of this Agreement. Copies shall be furnished
to"the Union and opportunity for the discussion of the rules
and regulations shall be afforded to the Union.

B. The Union shall have the opportunity to grieve the con-
tinuation of any rule or regulation for a period of thirty
(30) calendar days after the execution date of this Agreement
or the promu]gation and furnishing of same to the Union as
to the reasonableness or propriety of said rule or regulation.
The foregoing shall not preclude the Union from gfiéving the
application or interpretation of any rule or regulation in
accordance with Article XVI.

C. It is understood that employees shali comply with
all said Rules and Regulations. Employees shall promptly
and efficiently execute the instructions and orders of officers
and superiors. If an employee or employees believe a rule,
regulation, instruction or order of an Officer of other superior
is unreasonible or unjust, the employee or employees shall

comply with the rule, regulation, order or instruction, but




RULES AND REGULATIONS CONTINUED:

with the further provision that such employee or employees
may regard the rule, regulation, order or instruction as
a grievance which shall be handled in accordance with the
Grievance Procedure set forth in ARTICLE XVI of this Agree-
ment.

D. In the event that an employee or employees shall
refuse to comply with a rule or reqgulation, or shall refuée to
.exe@ute promptly and efficiently an instruction or order df
an official or other superior, the City shall have the right,
at its option, to suspend or discharge the offending employee
or employees, subject only to the right of the employee or
employees, to have the suspension or discharge treated as a
grievance. This shall not operate as a stay of the suspensipn

or discharge.



ARTICLE XIII

MINIMUM MANNING

A. The City hereby agrees to maintain, through the’
duration of this contract, a complement of one (1) Superior
Officer per Company.

B. The Company adhering to minimum manning standards,
which shall consist of four (4) Fire Fighters, of which”one
(1) shall be a Superior Officer. |

C. Management shall have the right to determine the number
of ‘Companies and the amount of apparatus to be utilized within

the City.



ARTICLE XIV

NON-DISCRIMINATION

A. The City of Camden and the Union agree not to dis-
criminate against any individual with respect to hiring,
compensation, terms or conditions of employment, because of
such individual‘s race, color, religion, national origin or
sex.

B. The City of Camden and the Union agree that there will
be*no discrimination by the City of Camden or the Union against
any employee because of his or her membership or non-membership
in the Union, or because of any employee's lawful activity or
refusal to participate in any lawful activity on behalf of

the Union.

- 24 -



NO-STRIKI PLEDGE

A. The Union covenants and agrees that during the
term of this Agreement neither the Union nor any person acting
in its behalf will cause, authorize, or support, (nor will
any of its members take part in) any strike (1.e., the con-
certed failure to report for duty, or willful absence of any
employee from his position, or stoppage of work or abstinence
in whole or in part, from the full, faithful and proper
per?ormance of the employee's duties of employment), work
stoppage, slowdown, waikout or other job action against the
City. The Union agrees that such action would constitute a
material breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other
job action, it is convenanted and agreed that participation
in any such activity by any employee covered under the terms
of this Agreement shall be deemed grounds for termination of
employment of such employee or employees, subject, however, to
the application of the Grievance Procedure contained in
ARTICLE XVI.

C. The Union will actively disco&rage and will take
whatever affirmative steps are necessary to prevent or ter-
minate any strike, work stoppage, slowdown, walkout, or other

job action against the City.



NO-STRIKE PLEDGE CONTINUED:

D. Nothing contained in this Agreement shall be con-
strued to Timit or restrict the City in its right to seek and
obtain such judicial relief as it may be entitled to have in
lTaw or in equity for injunction or damages or both in the

event of such breach by the Union or its members’



ARTICLE XVI

GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure at the
lowest possible level, an equitable solution to the problems
whiéh may arise affecting the terms and conditions of this
Agreement. The parties agree that this procedure shall be
kept as informal as may be appropriaté.

- 2. MNothing herein contained shall be construed as
limiting the right of any employee having a grievance to discuss
the m&tter informally with any appropriate member of the
departmental supervisory staff and having the grievance
adjusted without the intervention of the Union.

B. Definition

The term “grievance" as used herein means any contro-
versy %rising over the interpretation, application or alleged
violation of this Agreement.

€. Steps of the Grievance Procedure

Grievance Machinery. A1l grievances or disputes

arising under the terms of this Agreement shall be handied

in the manner provided by this Section.

Step One:

(a) An aggrieved employee shall institute action

under the provisions hereof within ten (10) dzys of the

- 27 -



GRIEVANCE PROCEDURE.CONTINUED:

‘occurrence of the grievance, and an earnest effort shall

“Tf;fbe,made to settle the differences between the aggrieved

~employee and the Chief of the Department or his designee

for the purpose of resolving the matter informally. Failure
to act within said ten (10) days shall be deemed to constitute
an abandonment of the gricvance. The Union Steward may be
present at all times when an cmployee is adjusting a grievance

with the City.

»

(b) The Chief of the Department, or his designee,
shall render a decision within ten (10) days after receipt

of the grievance.

Step Two:
(a) In the event the grievance is not settled through
Step dne, the same shall be reduced to writing by the |

aggrieved or the Union, signed by the aggrieved, and filed with

"~ the Business Administrator (or his representativé) within five

(5) days following the determination by the Chief of the Fire
Department. The Union Steward and/or Business Agent may be

present at all times during this step.

(b) The Business Administrator (or his representative)

" shall render a decision in writing within five (5) days from
ikfépéipt of the grievance.

Step Three:

(a) In the event the grievance has not beel resolved

through Step Two, then within five (5) days following the



GRIEVANCE PROCEDURE CONTINUED:

determination of the Business Administrator, the matter may
be submitted to the American Arbitration Association for
arbitration. An Arbitrator shall be selected pursuant to
the rules of the A.A.A.

(b) However, no Arbitration Hearing shall be
scheduled sooner than thirty (30) days after the final decision
of the Business Administrator. In the event the aggrieved
elects to pursue Civil Service procedures, the Arbitration
Hearing shall be cancelled and the matter withdrawn from
arbitration. In this event. the Union shall bear the liability
for whatever costs may have been incurred in processing the
case to arbitration provided, however, the Union may require
any employee to file a bond of sufficient value to cover this
contingency.

(c) The Arbitrator shall be bound by thé provisions

Agreement and restricted to those facts which were
ciesented to him as being involved in ihe grievance Thn
Arb1tratory shall not have the authority to add to, mad%fy,
detract frcm, or alter in any way the provisions of thls Agree-
ment or any Amendment or Supplement thereto. The decision of
the Arbitrator shall be final and binding upon the parties.

(d) The cost of tne <ervices of the Arbitrator shall

be borne equally between the City and the Union. Any other




GRIEVANCE PROCEDURE CONTINUED:

expenses, including but not limited to the presenation of
witnesses, shall be paid by the party incurring same.

(e) The Arbitrator shall set forth the findings
of fact and reasons for making the Award within thirty (30)
days after conclusion of the arbitration hearing, unless
otherwise agreed to by the parties.

(f) Upon the request of the Union, the City shall
supply non-confidential information relating to the specific

@

grievance with regard to which such information is requested.



ARTICLE XVII

DISCHARGE OR SUSPENSION

A. No employee may be dismissed, suspended, or dis-
ciplined, except for sufficient cause in accordance with the
rules and requlations of the Civil Service Commission.

B. No officer shall be suspended without pay for any
departmental charges or for the commission of a Disorderly
APersons Act viclation without a Departmental Hearing in
accordance with the procedures présent]y in force and no
]a%er than thirty (30) days from the date of the service of
the charges. |

C. For any other criminal viclation, the Business
Administrator shall have tic rignt to immediately suspend

any employee, subject to the hearing provisions aforementioned.

{




ARTICLE XVIIT

LEAVE OF ABSENCE

A. A Leave of Absence, without pay, may be granted
for good cause to any employee who has been employed for
at least ninety (90) days.

B. While on such leave, the employee shall not engage
in gainful employment without the prior written consent of

the Business Administrator.

. C. The President and duly elected delegate are to be
excused to attend the monthly state and local meetings,
the New Jersey State Fire Fighters Convention, and the
International Conventions.

D. Any Officer covered under this contract who is a
duly elected delegate of the Camden Firemen's Credit Union
shall be granted time off to attend a yearly convention,
not to exceed, however, two times per yeér. |

E. Emergency leave, not to exceed one (1) day pef each
emergency, may be granted upon the presentation of sufficient
reason to the employee's supervisor.
| F. Civil Service examinations for positions in the City
of Camden may be taken by Officers. Men may be excused from
duty for the period of the examinations, and‘such trave\
“time to the examinalion site as necessary, and suffer no
loss of regular pay thereby.

G. A1l special leaves shall be reported to the Officer

in commanrd of the respective district or battalion.



ARTICLE XI

REPORTS OF i l[TIVE EQUIPMENT

A. Employees shall iummediately feport all discovered
defects in equipment. Such reports shall be made on a
suitable form fufnished by the City of Camden.

B. The City shall not ask or require any employee to
operate equipment that has been determined to be in an unsafe
operating condition by appropriate City authorities until
same has been repaired.

) C. The City agrees to have all vehicles inspected and

repaired to insure safe operating conditions at least once

annually.




ARTICLE XX
RETIREMENT

A. Fire Officers shall retain all pension rights under
New Jersey Law and Ordinances of the City of Cémden.'

B. Effective January 1, 1978, terminal leave shall
be paid at the rate of one (1%) percent of the last year's
salary multiplied by the number of yeafs of service.

C. Fire Officers retiring either on the regular pens{on
or disability shail be paid for all accumulated holidays and

-.

vacation.

D. Current practice with regard to payment of terminal
leave on employce's death during service will continue for the
life of thic< Agreement.

E. When an Officer retires, he shall be paid on a pro-
rated basis for all the months that he worked during his final

year as stated in the various provisions of this Agreement.



ARTICLE XXI
CLOTHING ALLOWANCE

A. Effective January 1, 1978, all employees shall
receive a clothing allowance of $850.00 per year for the
purchase of clothing which shall be péyab]e in semi-annual
insta]]ments, January 1Ist and July 31st.

E. No clothing allowance shall be paid to any person
who shall be absent on any leave of absence without pay

for*six (6) months or more.

- 35 -



INSURANCE

A. The City of Camden, for the 1ife of this Agreement,
shall continue its current insurance program for its employees
‘ and their families as follows: :

Blue Cioss
Blue Shield
Rider J

Major Medical
Dental Care

B. The employer reserves the right to change insurance
carriers, so long as substantially similar benefits are pro-
vided.

C. When an employee retires at age 65 or reaches the age
of 65 and has his Hospital Plan supplemented by Medjcare, fﬁ
the employer will reimburse the employee for the cost of the
Medicare plan.

D. When any Officer covered under this contract retires,
his hospitalization plan paid by the City of Camden shall be

~maintained by the City until age ©65.
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ARTICLE XXITI

SALARIES

A. The following salary scale shall be in effect for

the term of this Agreement:

1/1/78
Fire Captain $18,853
Battalion Fire Chief $20,570




ARTICLE XXIvV

LONGEVITY

A. Effective January 1, 1978, all Superior Officers

~ shall receive for continuous service, and in accordance

' w1ih their base salary, longevity payments.

B. Longevity payments shall be paid on or before
December 15 of éach calendar year.

C. For 1978, the amount of longevity shall be equal to

the following percentages of the base salary rate:

From 0 through 4th year : 0%
From 5th through 9th year 2%
From 10th through 14th year 3%
From 15th through 19th year 4%
From 20th through 21st year 5%
Over 21 years 6%

D. When an officer retires after June 3¢ he
shall be paid on a Pro-rated basis for all the months that

he worked during his final year.




e

ARTICLE XXV

PAY PERIQD

A. Officers shall be paid every two (2) weeks forfjjf

a period of fifty-two (52) weeks in accordance with thg  Q

provisions (f the City Ordinance.



ARTICLE XXVI

STATEMENT OF EARNINGS

A. Each employee shall be timely provided with a
statement of gross earnings, and an itemized statement of

»all deductions made for any purpose.



ARTICLE XXVITI

EDUCATIONAL PROGRAMS

A. Officers shall be paid $10.00 per credit completed
of approved educational courses. A certificate of success-
ful completion shall be submitted before any payment will‘be
made. s

-B.  The Business Administrator shall not unreasonab]y

withhold approval for Job-related courses.

C. Payments for this Article shall be made on the 15th

-

day of December of each calendar year.




ARTICLE XXVIII

MUTUAL EXCHANGE OF TOURS

A. With prior approval of their respective Superior
Officers, an Officer may exchange his tour of duty with that
of another Officer provided that both men are of the same

rank or capacity.

B. This wutual exchange shall not be abused by the
employees involved,and shail not be construed as permitting
any other substitution but that of two (2) men of equal rank

-

exchanging tour: of duty with each working the full tour of

the other.
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ARTICLE XXIX

PROMOTIONAL EXAMINATIONS

A. The City agrees that when it determines that
sufficient vacancies exist, it will request the Civil Service
Commission to administer a promotional examination.

B. Promotjons shail be in accordance with Civil Service
rules and regulations.

C. The 6ity agrees to make reasonable efforts to mitigate

the number of permanent vacancies filled by acting appoint-

ments.
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BULL-TIN BOARDS

A. The City shall permit Camden Fire Officers
“Association Local 2578, International Association of Fire-
Fighters, reasonable use of existing bulletin boards in
each Fire House for posting notices relating to meetings
and official business of the Union. No notice shall be
posted until it has been submitted to the Business Admin-r
istrator for his approval and shall contain only matters

-

of official business and shall be non-political in nature.
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ARTICLE XXXI

OUT OF TITLE WORK

A. The practice of appointing employees to higher ranks
in an acting capacity’is diséouraged.

B. The City retains the right to require an employee to
act in a higher-ranking capacity, notwithstanding the above
policy. However, in the event that an Officer is requested

to act in such higher-ranking capacity, as aforesaid, he

is to receive pay commensurate with that higher rank beginning

with the first day and thereafter.

C. The City undertakes that it will not transfer an
individual out of such higher-ranking capacity for the sole

purpose of denving him the higher pay.




ARTICLE XXXII

FULLY BARGAINED PROVISIONS

~A.‘ This Agreement represents and incorporates the com-

'7p1ete and final understanding the settlement by the part1es
L
e on all bargainable issues which were or could have been the

’subJect of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect to
~any such matter, whether or not covered, by this Agreement,
ang whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated

or signed this Agreement.



ARTICLE XXXIII

SEPARABILITY ANJ SAVINGS

A. 1f any provision of this Agreement or any applica-
tion of this Agreement to any cmployee or group of emp]oyees
is held invalid by operation oif law or by a Court or othef
tribunal of competent juricdsciion, such provision shall be
inoperative but all other provisions shall not be.affecteg |

thereby and shall continue in full force and effect.

bl



G
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ARTICLE XXXIV

EXTRA-CONTRACTUAL

A. The parties to this contract agree that they shall
not enter into any agreement or contract or negotiafions
therefore with any individual or group of individuals which
agreement or contract.or negotiations therefore are outside
of the‘scope’of this conﬁract. The parties furthef agree that

any such extra-contractual agreemenf shall be null and void.
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ARTIELD XXXV

FUNERAL LEAVE

A. Employees shall be granted special leave with pay
because of a death in his immediate family, including rela-
tives residing in the same household; or the death of a
father, mother, grandmother, grandfather, sister, brother,
father-in-law, mother-in-law, and daughter-in-law who |
reside elsewhere.

B. Such funeral leave shall be granted from the date of
death until the first tour of duty following internment.

C. Employees shall be granted special leave with pay
for a period of one (1) day due to the death of any relative not
specified in this Article.

D. Notwithstanding any other provision of this Article,
special funeral leave with pay shall be granted for a period
+f fifteen (15) working days due to the death of a spouse,
srovided that such spouse shall leave surviving avminor child
or children; otherwise, such leave shall be for a period of
ten (10) working days.

E. Notwithstanding any provision of this Article, special
funeral leave with pay shall be granted for a period of ten
(10) working days due to the death of an employee's son or

ldaughter.
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ARTICLE XXXVI

UNIFORMS

A. The City agrees not to change the basis uniforms,
or any portion thereof, currently utilized by employees
without providing the necessary sums for the purchase of such

new items, in addition to the clothing allowance provided for

by this contract.



ARTICLE XXXVII )

TRAVELING EXPENSES

A. A1l employees traveling outside of the City on official
business, at the explicit direction of the Chief of the Fire
Department, shall be paid for all reasonable expenses incurred
in such travel. The City endeavor to provide an automobile for
such travel and when such automobile is not provided, shall

pay the employee fifteen cents ($.15) per mile for such travel.
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. MEMORANDUM OF UNDERSTANDING BETWEEN
ERERENE THE CITY OF CAMIEN AND CAMDEN FIRE
Cligus s U0 OFFICER: AsSUCTATION, LOCAL #2578,
[;”4 EEEES BIRN IAFF. -

JUN \B ‘3 “i FH B{ S MN—‘\ . o ? %’-’%m o }

IT IS HEREBY UNDERSTOOD by and between the parties to this agreement

b,

.Avf
¥
o

that subject to ratification of the Camden City Council, the following
provisions of the Collective Negotiations Agreement (1979-1981) shall be
amended as follows:

ARTICLE XXIV (LONGEVITY)

Subsection B, Article XXJV, shall be deleted, and in its place there
shall be added:

(B) Longevity paymenls for the year 1981 shall be paid on
January 8, 1982, '
ARTICLE XXVII (EDUCATIONAL PROGRAM)

*There shall be added to Paragraph C, Article XXVII, the following sentence:
However, payments for this Article for the year 1981 shall be made
payable on January 8, 1982,
ARTICLE XITI (MINIMUM MANNING)

There shall be added to Paragraph A, Article XIII, the following sentence:
There shall be no layoffs or demotions in the fiscal year 1981 of
any member covered by the Camden Fire Officers Association as a resuli of
this agreement.
IN WITNESS WHEREOF, we set our hands and seals on this f&i:kt:_mdd] of
June, 1981, '

CITY OF CAMJ gz /m,._(___.ﬁ_ : ,
. i =T e LS
BY = " /( P f,. <. [':/ K

S s ATTEST:' Jex ..
PATRICK J. KEATING
ACTING BUSINESS ADMINISERATOR

CAMDEN F /9§F1Cbho Ab&OCIA?;DN— ///,, T S T s
Lo z;? ¢ i A ATTEST: AR
g . - ‘p’ rd

B KENNELH CLARK
- PRESIDENT

The above has been reviewed and approved
as to pForm. _
e A r’/
LAURENCE E. ROSOFF
CITY ATTORNEY
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PREAMBLE

THIS AGREEMENT entered into this 10th day of
October, 1979, by and between the City of Camden, in the
County of Camden, New Jersey, a Municipal Corporation of the
State of New Jersey, hereinafter called the "City," and
Camden Fire Officers Association Local 2578, International
Association of Fire Fighters, hereinafter cai]ed the "Union,"
represents the complete understanding between the City and
the Union and is designed to maintain and promote a harmonious
relationship between the City and such of its employees who
are covered by ARTICLE I, Recognition, in order that more

efficient and progressive public service may be rendered.



ARTICLE 1
RECOGNITION

A. The City of Camden herein recognizes Camden Fire
Officers Association Local 2578, International Association
of Fire Fighters, as the sole and exclusive representative
for all Superior Gfficers employed by the City of Camden
Fire Department in the titles of Battalion Fire Chief and
Fire Captain.

- B. Applications covered: This Agreement shall cover
and govern the followiny classifications:
A1l Superior Officers in the ranks of Battalion Fire
Chief and Fire Captain.

C. Work Performed by Covered Employees Only: A1l work
performed in any classifciations covered under this Agreement
shall be performed under the terms and conditions of this
Agreement.

D. The City of Camden shall not enter into any Agreement
or Contract with its employees within the Bargaining Unit as
defined in Paragraph B above, which in any way conflicts with

the terms and provisions of this Agreement. Any such Agreement

shall be null and void.



ARTICLE II

UNLON PRIVILEGES AND RESPONSIBILITIES

A. The City of Camden recognizes the rights of the Union
to designate one (1) Shop Steward per platoon and one (1)
Chief Shop Steward from among the employees in the Bargaining
Unit as indicated in ARTICLTE I, Recognition. For each

Stewérd so designated, th. Union may, in addition, designate
one (1) alternative Steward to perform the Steward's functions
as stated below in the event the designated Steward is unavailable.

B. Shop Stewards, or auly authorized representatives, may
enter C1ty Fire Headquarters, Fire Stations, the Training School,
and the Office of the Business Administrator, at reasonable
hours, for the purpose of observing working conditions or
assisting in the adjustment of grievances.

C. When the Union decides to have its $tewards, or duly
authorized representatives, enter the aforementioned City
féci]ities or premises, it will request permission from
appropriate City authorities and such permission will not be
unreasonably withheld, provided there shall be no interference
with the normal operations of the business of City Government
or normal duties of employees.

D. A Shop Steward shall not suffer loss of péy when, during



UNION PRIVILEGES AND RESPONSIBILITIES CONTINUED:

work hours, he is required to attend grievance hearings.

E. The authority of Shop Stewards and alternatives so
designated by the Union shall be lTimited to and shall not
exceed the following duties and activities:

1. The investigation and presentation of
grievances to the City of Camden or the City of Camden's
designated representative, in accordance with the provisions
of the Collective Bargaining Agreement. - |

2. The transmission of such messages and information

which shall originate with and are authorized by the Local Union

or its officers.



DUES DEDUCTION

A. The City agrees to deduct from the salaries of ijts
employees subject to this Agreement dues for the Union. Such
deductions shall be made in compliance with Chapter 310, Public
Laws of 1967, N.J.S.A. (R.S.) 53:14-15.9e, as amended. Said
monies together with records of any corrections shall be
transmitted to the Union office by the fifteenth (15th) of each
mJnth following the monthly pay period in which deductions were
made.

B. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Union shall
furnish to the City written notice prior to the effective date
of such change and shall furnish to the City either new
authorizations from its members showing the authorized deduction
for each employee or an official notification on the letterhead
of the Union and signed by the President and Secretary of the
Union advisiné of such changed deduction.

C. The Union will provide the necessary "Check-0ff
Authorization"” form and the Union will secure the signatures of
its members on the forwms and deliver the signed forms to the
Director of Finance. The Union shall indemnify, defend and

save the City harmless against any and all claims, demands,



DUES DEDUCTION CONTINUED:

suits or other forms of liability that shall arise out of or
by reason of action taken by the City in reliance upon
salary deductions authorization cards submitted by the Union
to the City ov in reliance upon the official notification on
the letterhead of the Union and signed by the President and

Secretary of the Union advising of such changed deduction.



ARTICLE IV

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without Timitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and>Constitution of the
State of New Jersey and of the United States including,
but without Timiting the generality of the foregoing, the
fQllowing rights:

1. To the executive management and administrative
control of the City Government and its properties and facilities
and the activities of its employees; |

2. To hire all employees and subject to the provisions
of law, to determine their qualifications and conditions fqr
continued employment or assignment and to promoteldnd tranéfer
employees. |

3. To suspend, demote; discharge, or take other
disciplinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the City, the adoption of
policies, rule, regulations and practices in furtherance
thefeof, and the use of judgment and discretion in connection
theréwith shall be Timited only to the specific and express terms
of this Agreement and then only to the extent such specific

and express tervas hereof are in conformance with the Constitution



MANAGEMENT RIGHTS CONTINUL D

and laws of New Jersey and of the United States.
C. Nothing contained herein shall be construed
to deny or restrict the City of its powers, rights, authority,
duties, and responsibilities under R.S. 40 and R.S.11 or any
other national, state, county, or Tocal laws or ordinances.
.D. As of January 1, 1980, employees assigned to staff

positions shall receive the shift differential provided for

il Article V.



ARTICLE V
WORK WEEK AND OVERTIME

A. Work Week

1. The present work schedule shall be continued in

effect for the duration of this contract.
B. Qvertime

1. Any approved work assignment which requires the
presence of a Fire Officer beyond his regularly scheduled tour
of'duty shall be considered as overtime.

2. Overtime shall be compensated for at straight
time rates in accordance with the following schedule:

O0-15 minutes - no compensation;

16-30 minutes

[

one-half (%) hour compensation;

31-60 minutes one (1) hour compensation, and

thereafter in one-half(%) hour
segments for all time worked.

3. Fire Officers can be required to work overtime in
the event of un emergency.

4. Overtime shall be distributed as equitably as
may be practical within the Bargaining Unit.

5. When overtime is required under minimum manning
Or in an emergency in a given unit, officers of the same rank

shall be recalled if possible.



WORK WEEK AND OVERTIME CONTINUED:

C. Call-up

1. In the event of a state of emergency declared
by the Mayor or a designee, as a result of an emergency, where,
in the opinion of the Mayor, or his designee, there is adequate
time for the marsha]]ing of forces, preference in call-up shall
be given to Camden Fire Department Officers rather than others
on mutual aid. In the event of such call-up, the employees
sﬁ%]] be guaranteed a minimum of three (3) hours straight time
pay, but may be required to remain on duty for that three (3)
hour period.

2. Officer on duty will be provided with $2.50 during
any normal mealtime‘period occurring during such riot or civil
disturbance, in lieu of being provided with the meals as

heretofore.

D. Differentials

1. A1l officers covered under this contract who work
a night shift, shall receive a six (6%) percent differential

on their annual base salary in 1979, 1980 and 1981.



ARTICLE VI

VACATION

A. The annual vacation shall be granted strictly in
accordance with seniority in Lhe unit within the Fire
Department. The number of men who may be on vacation at the sane

time shall be determined by the Business Administrator or his

designee.
B. Vacations shua!l He granted for continuous uninterrupted
service computed from the last date of hire according to the

following schedule:
0 to 1 year - 1 day per month
In the 2nd year through 5th year - 15 days per year

In the 6th year through 12th year

20 days per year

In the 13th year through 16th year 22 days per year

In the 17th year through 19th year - 23 days per year

In the 20th year or more - 25 days per year

C. Vacation time must be taken in the year earned. 1If
the Business Administrator or his designee certifies that
it cannot be taken in the year earned, the Fire Officer shall
have the option to be paid in kind or to take the vacation in
the following calendar year.

D. A1l payments for accumulated vacation shall be paid
at the rate of pay when earned notwithstanding that the same

is paid at a time when the pay scale or rank has changed.



VACATION CONTINUED:

E. Notwithstanding any provision to the contrary,
an employee may accumulate fifteen (15) days vacation to

be carried over in the following calendar year not to exceed

a total accumulation of fifteen (15) days.



ARTICLE VIT

HOLIDAYS

A. Fire Officers shall receive fourteen (14)
paid holidays per calendar year.

B. Any other paid holidays shall be such holidays
as are declared by the Mayor of the City of Camden, Governor,
or the President of the United States.

C. Fire Officers may carry over into the following

cglendar year five (5) accumulated holidays.



ARTICLE VIII

SICK LEAVE

A. Service Credit for Sick Leave

1. All permanent employees, or full-time provisional
employees, shall be entitled to sick leave with pay based on

their aggregate years of service.

2. Sick leave may be utilized by employees when they
are unable to perform their work by reason of personal illness,
aékident or exposure to contagious disease. Sick leave may
also be utilized for short periods because of illness in the
employee's immcdiate family, which requires his attendance
on the family niember.

It an employee in the line of duty is incapacitated

and unable to work becausc of an injury, he shall -be entitled

to injury leave with full puy during the period in which he is
unable to perform his dutine, us certified by the Police and
Fire Surgeon. Such payments shall be discontinued when an

employee is placed on disability leave or pension and reduced

by any payment received from Workmen's Compensation or other

similar plan.

B. Amount of Sick Leave

1. Any Officer covered under this contract will

receive twenty (20) paid sick days each year of the contract,

and these shall be cumulative.



SICK LEAVE CONTINUED:

2. Any amount of sick leave allowance not used in
any calendar year shall accumulate to the employee's credit
from year to year to be used if and when needed for such purpose.

C. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitle
him tb sick leave, the office designated by the Chief of the
Department shall be notified prior to the employee's starting time.
- (a) Failure to so notify his supervisor may be
cause of denial of the use of sick leave for that absence and
constitute cause for disciplinary action.
(b) Absence without notice for five (5) consecu-
tive days shall constitute a resignation.

bD. Verification of Sick Leave

1. .An employee who shall be absent on sfck leave for
four (4) or more consecutive working days shall be required to
submit acceptable medical evidence substantiating the illness.
Any abuse of sick leave shall be cause for disciplinary action.

-2, In case of leave of absence due’to exposure to
contagious disease, a certificate from the Department of Health

shall be required prior to the employee's return to work.



SICK LEAVE CONTINUED:

3. The City may require an employee who has been
absent because of personal illness, as a condition of his
return to duty, 1o be examined, at the expense of the City,
by a physician designated by the City. Such examination
shall establish whether the employee is capable of performing
his normal duties and that his return will not jeopardize

the health of other employvees.

4. Any Officer covired under this contract who is on
extended sick leave shall not be transferred to the Office of
the Chief of the Department for the sole pPurpose of using up
his accumulated sick leave faster than normal. If an Officer
is transferred to the Office of the Chief of the Department,
than, said Officer shall use his sick time at the rate of
which it was earned.

5. Employees retirning on either Age and Service or
Disability Pension shall be paid a lump sum payment of supple-
mental compensation for each full day of earned and unused
accumulated sick 1eave which is credited to him on the effective
date of his retirement. The supplemental compensation payment
to be paid hereunder shall be computed at the rate of one-half
(%) of the daily rate of pay for each day earned and unused
accumulated sick leave, based upon the average annual compensation
received during the last year of his employment prior to the

effective date of his retirement, provided, however, that no

A}



SICK LEAVE CONTINUED:

such lump sum supplemental compensation shall exceed

$12,840.00.

6. Employees intending to retire on either Age and
Service or Disability Pension shall accordingly notify the
Business Administrator, or his designee, sixty (60) days
prior to the date of which said retirement is to become

effective.

7. In the event of death, said monies are to be paid

to the member's estate.
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ARTICET 1X

INJUR. U4 TJE_JOB

A. Any employee sustaining injuries within the scope
of his duties for the City, which are compensable under the
Workmen's Compensation Act, but which do not prevent him from
perfqrming his usual duties, shall suffer no loss of wages,
if it is required that he visit the office of the City
designated physician for the purpose of obtaining further
tféatment during working hours.

B. Subsequent to ninety (90) days on such leaves, all
differential payments to the employee shall cease.

C. The full amount of injury leave (temporary disability)
payments received under this article shall be deemed and con-
sidered "compensation payments" under and for the purpose of
this section and N.J.S. 34:15-40 of the Worker's Coﬁpensation
Act and shall be part of the worker's compensation lien of the
City.

Nhen any employee, who has received injury leave (temporary
disability) payments hereunder and/or medical payments, enters
into settlement negotiaticns with or maintains an action in any
court against a third party or his insurer on account of any
liability of the third party or his insurer to the employee

arising out of the incident causing the injury or disability for



INJURY ON THE JOB CONTINUED:

which the employee received injury leave (temporary disabilit )
Payments and/or medical paymwents, such employee shall inform
the City Attorney or his appointee in writing of the names and
mailing addresses of the third party and his insurer within ten
(10) days after entering into negotiafions or filing of the action.
if such employee receives or recovers a money judgment or
money settlement from the third party or his insurer, the
employee shall within ten (10) days of the recovery, notify the
City Attorney or his designee in writing and rcport the total
amount of such recovery, the amount of attorneys fee paid or to
be paid and the amount of court costs. Within thirty (30) days
after receiving payment, the employee shall reimburse the City
for injury leave (temporary disability) payments and/or medical
payments as hereinafter provided. If the total Sum“recovered
by the employec exceeds the sum of the injury leave (temporary
disability) payments and/or medicé1 payments, the employee shall
reimburse the City an amount equal to the sum of the injury leave -
(temporary cisasility) paywments and medical payments, less a pro
rate share of attorney's fee and less costs of suit not to excee
$200.00. A pro rata share of atlorney's fee is the ratio of
the entire attorney's fee paic to the total sum recovered.

If the sum recovered is less than the sum of the aforementioned



INJURY ON_THE JOB CONT!HI; fi-

payments, the employee shall reimburse the City an amount
equal to the sum recovered less a-torney's fee paid and less
costs of suit not to exceed $200.00. PROVIDED HOWEVER that
if the third party or his insurer has paid directly to the City
the full amount to be reimbursed hereunder or a portion of
such amount, the employee shall be released from the entire
obligation or from such portion of the obligation paid to
th; City as the case may be.

Failure of an employee to provide timely notice as required
hereunder or to make timely reimbursement as herein required
may subject the employee to disciplinary action. The City or
the proper appointing authority on behalf of the City may include
in any disciplinary action taken a requirement thatuthe employee
provide the required information and make the-appkbpriate
reimbursement within a reasonable time and that if the employee

fails to do so he shall be dismissed from service.
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LIMITED DUTY ASSIGNMENT

A. When a Fire Officer who has been injured or ill
is determined by the Fire Surgeon to be capable of performing
limited duty, the City may, in order to keep the Officer
from being removed from the payroll, utilize said Officer in
accordance with such limitations as set by the Fire Surgeon.
B. Such duty shall continue until the Officer is
cértified as capable of returning to full duty by the Fire

Surgeon.



ARTICLE XI

MAINTENANCE OF STANDARDS

A. A1l conditions of employment now in effect as a
result of current ordinances and resolutions, including those

provisions of the Rules and Regulations and the Manual of

Instructions of the Fire Department which are currently in force,

shall be maintained, and conditions of employment shall be improved
wherever specific provisions for improvement are made in this

Agretment.



ARTICLE XIT

RULES AND_REGULATIONS

Ao The City May establish and enforce reasonable and
just rules and regulations in Connection with jts operation
of the Fire Department and maintenance of dfgcipline, provided
such rules and regulations avp pot in conflect with the provisions
of this Agreement. Copies shatl po furnished to the Union and
0pportunity for the discussiun of the rules and regulations shall

be afforded to the Union.

B. The Union shall have the opportunity to grieve the

reasonableness or pPropriety of said rule or regulation. The fbre—
going shall not Preclude the Unijon from grieving the application
or interpretation of any rule or regulation in accordance with
Article XvVI.

C. It is understood that employees shall comply with al]
said Rules and Regulations. Employees shali Promptly and efficient]y
execute the instructions and orders of officers and superiors. If

an employee or employees helieve a rule, regulation, instruction

- 22 _



RULES AND REGULATIONS CONTINUED:

or order of an Officer or other superior is unreasonable or
unjust, the employee or employees shall comply with the rule,
regulation, order or instruction, but with the provision that

such employee or employees may regard the rule, regu]atfon, order
or instruction as a grievance which shall be handled in accordance
with the Grievance Procedure set forth in ARTICLE XVI of this
Agrqement.

D. In the event that an employee or employees shall refuse
to comply with a rule or regulation, or shall refuse to execute
promptly and efficiently an instruction or order of an official
or other superior, the City shall have the right, at its option,
to suspend or discharge the offending employee or employees,
subject only to the right of the employee or emp1oyees, to haVe
the suspension or discharge treated as a grievance. This shall
not operate as & stay of the suspension or discharge.

E. The formulation of new rules or regulations shall be,
without limiting the prerogatives or rights of the City of

Camden, effectuated after consulting with the Union.



ARTICLE XIII

MINLMUM MANNING

A. The City hereby agrees to maintain, through the
duration of this contract, a cumplement of one (1) Superior
Officer per Company.

B. Management shall have the right to determ1ne the number

of Companies and the amount of apparatus to be utilized within

the City.

.
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ARTICLE XV

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the téerm
of this Agreement neither the Union nor any person acting in
its behalf will cause, authorize, or support, (nor will any
of its members. take part in), any strike (i.e., the concerted
fai]uré to report for duty, or willful absence of any employee
from his position, or stoppage of work or abstinence in whole
or tn part, from the full, faithful and proper performance
of the employee's duties of employment), work stoppage, siow—
down, walkout or other job action against the City. The Union
agrees that such action would constitute a material breach of
this Agreement.

B. In the event of a strike, slowdown, walkout or other
Job action, it is convenanted and agreed that partiéfpation in
any such activity by any employee covered under the terms of
this Agreement shall be deemed grounds for termination of
employment of such employee or employees, subject, however, to
the application of the Grievance Procedure contained in ARTICLE XVI.

| C. The Union will actively discourage and will take

whatever affirmative steps are necessary to prevent or terminate



ARTICLE XIV

NON-DISCRIMINATION

A. The City of Camden and the Union agree not to
discriminate against any individual with respect to hiring,
compensation, terms or conditions of employment, because of
such individual's race, color, religion, national origin or
sex.

B. The City of Camden and the Union agree that there
wi]Tnbe no discrimination by the City of Camden or the Union against
any employee because of his or her membership or non-membership in
the Union, or because of any ciployee's lawful activity or refusal

to participate in any lawful activity on behalf of the Union.



NO-STRIKE “LIDGE CONTINUED:

any strike, work stoppage, stowdown, walkout, or other job
action against the.City.

D.  Nothing containcd in (i Agreement shall be construed
to limit or restrict the City in 1tg right to seek and obtain
such judicial relief as it may be entitled to have in law or

in equity for injunction or damages or both in the event of

such breach by the Union or its members.

~.



ARTICLE XVI

GRICVANCE PROCEDURE

A. Purpose
1. The purpose of this procedure is to secure at the
lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of this

Agreement. The parties agree that this procedure shall be kept

as informal as may be appropriate.

2. Nothing herein contained shall be construed as
1imiting the right of any employee having a grievance to discuss
the matter informally with any appropriate member of the depart-

mental supervisory staff and having the grievance adjusted without

the intervention ot the Union.
B. Definition
The term "grievance" as used herein means any controversy

arisiny over the interpretation, application or alleged violation

of this Agresment.

C. Steps of the Grievance Procedure
Grievance Machinery. A1l grievances or disputes
arising under the terms of tuis Agreement shall be handled in
the manner provided by this “occlion.
Step Qne:

(a) Aggrieved employee shall institute action under

the provisions hereof within ten (10) days of the occurrence
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GRIEVANCE PROCEDURE CONTIWNUED:

of the grievance, and an earnest effort shall be made to

settle the differences between the aggrieved employee and the

Chief of the Department or his designee for the purpose of resolving
the matter informally. Failure to act within said ten (10) days
shall be deemed to constitute an abandonment of the grievance.

The Union Steward may be present at all times when an empioyee is
adjusting a grievance with the City.

(b) The Chief of the Department, or his designee,
shall render a decision within ten (10) days after receipt of the
grievance.

Step Two:

(a) In the event the grievance is not settled through
Step One, the same shall be reduced to writing by the .aggrieved
or the Union, signed by the affrieved, and filed with the Business
Administrator (or his representative) within five (5) days
following the determinatidn by the Chief of the Fire Department
The Union Steward and/or Business Agent may be present at all times
during this step.

(b) The Business Administrator (or his representative) shall
render a decision in writing within five (5) days from receipt of
the grievance.

Step Three:

(a) 1In the event the grievance has not been resolved

through Step Two, then within five (5) days following the

Al



GRIEVANCE PROCEDURE CONTINUED:

determination of the Business Administrator, the matter may

be submitted to the American Arbitration Association for
arbitration. An Arbitrator shall be selected pursuant to
the rules ol the A.A.A.

(L)  However, no Arbitration Hearing shall be scheduled

sooner than thirty (30) days after the final decision of

the Business Administrator. In the event the aggrieved elects
to pursue Civil Service Arocedures, the Arbitration Hearing shall
be cancelled and the maticr w:ihdrawn from arbitration. 1In

this event, the Union shall bear the Tiability for whatever costs
may have been incurred in processing the case to arbitration pro-
vided, however, the Union may require any employee to file a bond
of sufficient value to cover this contingency. {

(c) The Arbitrator shall be bound by the ﬁrévisions of
this Agreement and restricted to those facts which were presented
to him as being involved in the grievance. The Arbitratory <hall
not have the authority to add to, modify, detract from, or alter
in any way the provisions of this Agreement or any Amendment or
Supplement thereto. The decision of the Arbitrator shall be
final and binding upon the parties.

(d) The cost of the services of the Arbitrator shall

be borne equally between the City and the Union. Any other



GRIEVANCE PROCEDURE CONTINUED:

expenses, including but not limited to the presentation of
witnesses, shall be paid by the party incurring same.

(e) The Arbitrator shall set forth the findings of
fact and reasons for making the Award within thirty (30) days
after conclusion of the arbitration hearing, unless otherwise
agreed to by the parties.

(f) Upon the request of the Union, the City shall
supbly non-confidential information relating to the specific

grievance with regard to which such information is requested.



ARjjﬁ}ﬁmxyll

DISCHARGE OR 5USPENSION

A.  No employee may be dismissed, suspended, or dis-~
ciplined, except for sufficient cause 1in accordance with the
rules and regulations of the Civil Service Commission,

B. No officer shall be suspended without pay for any
departmental charges or for the commission of a Disorderly
Persons Act violation wWithout a Departmental Hearing in
accordance with the procedures Presently in force and no
later than thirty (30) days from the date of the service of the
charges.

C. For any other criminal violation, the Business

Administrator shal) have the right to immediately suspend any

employee, subject to the hearing provisions aforementioned.



ARTICLE XVIII

LEAVE OF ABSENCE

A. A Leave of Absence, without pay, may be granted for
good cause to any cumployee who has been employed for at least
ninety (90) days.

B. While on such leave, the employee shall not engage in
gainful employment without the prior written consent of the

Business Adwinistrator.

<.

C. The Prevident and one (1) duly elected delegate are to
be excused for tie tour of duty to attend the monthly state
meetings, tho New Jersey State Fire Fighters Convention, and
the International Conventions and the executive committee
excused toattend monthly locail mecetings of approximately four
(4) hours.

D. Any Officer covered under this contract who is a duly
elected delegate of the Camden Firemen's Credit Union shall be
granted time off to attend a yearly convention, not to exceed,
however, two times per yecar.

E. GEmergency Leave, not to exceed one (1) day per each
emergency, may be granted upon the presentation of sufficient
reason to the employee's supervisor. An emergency shall be
defined as an unforeseen combination of civcumstances or the
resulting state that calls for the immediate pressing need of

the employee's presence.



LEAVE OF ABSENCE CONTINUED:

F. Civil Service examinations for positions in the City
of Camden may be taken by Officers. Men may be excused from
duty for the period of the examinations, and such travel
time to the examination site as necessary, and suffer no
loss of regular pay thereby.

G. A1l special leaves shall be reported to the Officer

in command ofvthe respective district or battalion.



ARTICLE XT¥

REPORTS OF REFECTIVE EQUIPMENT

A.  Employees shall dwmicediately report all discovered de-
fects in cquipment. Such reports shall be made on a suitable
form furnished by the City of Cawden.

B. The City shall not ask or require any employee to
operaté equipment that has been determined to be in an unsafe
operating condition by appropriate City authorities until same
has been repaired.

C. The City agr2es to have all vehicles inspected and
repaired to insure safe operating conditions at least once

annually.



RETLREMENT

A. Fire Officers shall retain all pension rights under
New Jersey Law and Ordinances of the City of Camden.

B. Effective January 1, 1979, terminal leave shall be
paid at the rate of one point one (1.1%) percent of the Jast
year's'salary multiplied by the number of years of service.

C. Fire Officers retiring either on the regular pension
or disability shall pe paid, on a pro-rata basis, for all
éccumu]ated holidays and vacation earned in the retirement
year plus whatever vacation and holiday time is accumulated
not to exceed a maxinimum of fifteen (15) vacation days and
five (5) holidays at the rate of pay when earned.

D. CUrrent practice with regard to payment of‘terminaT
leave on employec's death during service will continué for the
life of thig \grecment.

E. Whon an 0fficer retires, he shall pe paid on a pro-
rated basis for all the months that he worked during his final
year as stated in the various grovisions of this Agreement.

F. Upon death, whiech sivndl, for the purposes of this
Article be treated as a retirveunent, such payments shall be paid

to the employee's estate.



ARTICLE XXI

CLOTHING ALLOWANCE

A. Effective January 1, 1979, all employees shall
receive a clothing allowance of $850.00 per year for the
purchase of clothing which shall be payable in semi-annual
installments, the first reqular pay day of January and July.

Bl No clothing allowance shall be paid to any person
who shall be absent on any leave of absence without pay for

'six*(6) months or more.
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ARTICLE XXIT

LNSURANCE

A.  Thc City of Camden, for the life of this Agreement,
shall continue ils current Health Benefits Program for its
employees and their families.

B. The employer reserves thoe rigyht to change its current
Health Benefits Program, <o long as substantially similar
benefits are provided.

« C. When an employee vretires at age 65 or reaches the age
of 65 and has his hospital plan supplemented by Medicare, the
employer will reimburse the employze for the cost of the
Medicare plan.

D. When any 0fficer under this contract retires, his
hospitalization plan paid by the City of Camden shall be main-
tained by the City until age 55. |

E. The parties agree that this Article shall be reopened’
for possible renegotiations for an increase in benefits ninety
(90) days or no later than October 1, 1979 for implementation

of such negotiable changes, if any, in 1980 and 1981.



ARTICLE xXIIT
SALARIES

A. The following salary scale shall be in effect

for the term of this Agreement:

1/1/79 1/1/80 1/1/81
Fire Captain 20,172.71 21,645,371 23,247.07
Battalion Fire Chief 22,009.90 23,616.62 25,364.25

"B. The parties agree that this Article shal] be

reopened for possible renegotiations for an increase in
benefits ninety (90) days or not later than October 1, 1979
for implementation of Such negotiable changes, if any, in 1980
and 1981.

C. The parties agree that, in the event the Consumer
Price Index for the Delaware Valley shall, in any given year
of this Agreement, reach or exceed eighteen percentum (18%)
then, and in tha+ cvent, the salary Provisions of this Agreement

shall be reopened for possible renegotiation.



ARTICLE XXIV

LONGEVITY

A. Effective Januavy 1, 1979, all Superior Officers
shall receive for continuous service, and in accordance with
their base salary, longevity payment.

B. Longevity payments shall be paid on or before
December 15th of each calendar year.

L. For the durection of this contract, the amount of
longevity shall be equal to the following percentages of the

base salary rate:

From 0 through 4th year 0%
From 5th through 9th year 3%
From 10th through 14th year ‘ 4%
From 15th through 19th year 5%
From Z0th through 21st yecar 6%
From 22nd through 24th year 1%
Over 24 years 8%

D. When an officer retires, he shall be paid on a pro-
rated basis for-all the wonths that he worked during his final

year.
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ARTICLE XXV

PAY PERIOD

A. Officers shall be paid every two (2) weeks for
a period of fifty-two (52) weeks in accordance with the

provisions of the City Ordinance.



ARTICLE XXVI

STATEMENT OF EARNINGS

A. Each emloyee shall be timely provided with a
statement of gross earnings, and an itemized statement of

all deductions made for any purpose.
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ARTTICLY vV it

EDUCAT I6NAL PROGRAMS

A. Officers shall be paid $10.00 per credit completed
of approved educational courses. A certificate of successful
completion shall be submitted before any payment will be made.

B. The Business Administrator shall not unreasonably
withhold approval for job-related courses.

C. Payments for this Article shall be made on the 15th

.

day of December of each calendar year on a pro-rated basis only

for those months in which the employee is on active duty with

the Division of Fire.
D. Payments under this Article, for courses completed

subsequent to January 1, 1979, shall only be for courses

which are job related.
E. The parties agree to reopen this Article for possible
renegotiations no later than October 1, 1979 for implementation

of such modified agreement, if any, in 1980 and 1981.
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ARTICLE XXVIITT

MUTUAL EXCHANGE OF TOURS

A. With prior approval of their respective Superior
Officers, an Officer may exchange his tour of duty with that
of another Officer provided that both men are of the Ssame fank
or capacity.

B. This mutual exchange shall not be abused by the
employees involved, and shall not be construed as permitting

any other substitution but that of two (2) men or equal rank

exchanging tours of duty with each working the full tour of

the other.



A.  The City agrees that when

it determines that
sufficient Vacancieg exist,

Promotions shall pe in aCcordance With Civii Service
rules ‘and regulations .
C.

ke reasonabije efforts ¢go mitigate

tes filled by acting appointments.
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ARTICLE XXX

BULLETIN BOARDS

A.  The City shall permit Camden Fire Officers
Associatiun Local 2578, International Associatipn of Fire
Fighters, reasonable uée of existing bulletin boards in
each Fire House for posting notices relating to meetings
and official business of th: lnion, No notice shall be
posted until it has been subuwitted to the Business Administrator

for his approval and shall contain only matters of official

business and shall be non political in nature.



ARTICLE XXXT
OUT_OF TITLE WORK

A. The practice of appointing employees to higher ranks

in an acting capacity is discouraged.,
| B. The City retains the right to require an employee

to act in a higher ranking capacity, notwithstanding the
above policy. However, in the event that an Officer is requested
to act in such higher ranking capacity, as aforesaid, he is
to receive pay commensurate with that higher rank beyinning
with the first day and thereafter.

C. The City undertakes that it will not transfer an
individual out of such higher ranking capacity for the sole

Purpose of denying him the higher pay.



ARTICLE XXXII

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the
complete and final understanding of the settlement by the
parties on all bargainable issues which were or could have been
the subject of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect to
any such matter, whether or not covered by this Agreement,
and Qhether or not within the knownledge or contemplation of
either or both of the parties at the time they negotiated or
signed this Agreement.

B. Any disagreements as to the Tanguage utiltized in this
Agreement or in the application of this>Agreement and the terms
hereof shall be referred to the Business Administrator. for his Firel
determination. Nothing herein shall be construed to affect the
rights of the parties under the Article entitled "Grievance

Procedures."



ARTICLE XXXITT
SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application
of this Agreement to any enployee or group of employees is he1.
invalid by operation of law or by a Court or other tribunal o
competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be affected thereby and

shall continue in full force and effect.
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ARTICLE xXx1v

EXTRA-CONTRACTUAL

A. The parties to this contract agree that they shall
not enter into any agfeement or contract or negotiations
therefore with any individual or group of individuals which
agreement or contract or negotiations therefore are outside
of the scope of this contract. The parties further agree
that any such extra-contractual agreement shall be null and

void.



A. Employees shall be granted special leave with pay
because of a death in his immediate tamily, including relatives
residing in the same household; or the death or a father, mother,
grandmother, grandfather, sister, brother, father-in-law, mother-
in-Taw, and daughter-in-law who reside elsewhere.

‘B. Such funeral leave shall be granted from the date of
death until the first tour of duty following interment.

C. Employees shall be granted special leave with pay for a
period of one (1) day due to the death of any relative up to the
first degree of kindred not specified in this Article.

D. Notwithstanding any other provision of this Article,
special funeral leave with pay shall be granted for.a‘period of
fifteen (15) days due to the death of a spousey provided that
such spouse shall leave surviving a minor child or children; other-
wise, such leave shall be for a period of ten (10) days.

E. Notwithstanding any provision.of this Article, special

funeral leave with pay shall be granted for a period of ten (10)

days due to the death of an employee's son or daughter.



ARTICLE XXXVI

A. The City agrees not to change the basic uniforms,
or any portion thereof, currently utilized by employees
without providing the necessary sums for the purchase of

such new items, in addition to the clothing allowance provided

for by this contract.



ARTICLE XXXVII

TRAVELING EXPENSES

A. A1l employees traveling outside of the City on
official business, at the explicit direction of the Chief
of the Fire Department, shall be paid for all reasonabhle
expenses incurred in such travel. The City endeavor to provide
an automobile and/or gasoline for such travel and when such
automobile and/or gasoline is not provided, shall pay the

-

employee twenty cents ($.20) per mile for such travel.



ARTICLE XXXIX

A. The parties to this Ayreoment agree that if any
other union who has or will jiuve a collective bargaining agreement
with the City of Camden vece v« benefits in excess of those
contained in this Agreement, he union may renegbtiate this

Agreement. If a third party arbitrator or other authority

awards a salary increase less than that'contained in this

Agreément, the City may renegotiate this Agreement on the salary

provisions only. The City of Camden agrees that it will nof

discriminate against Local 2578 as to any economic benefits |

when compared with other unions in the Camden City government.
B. This Article shall not apply to any differentiation

among the collective bargaining units in work schedules only. "



ARTICLE XXXVIII

TERM_AND RENLCWAL

This Agreement shall be in full force and effective
as of Januaryl, 1979, and shall continue in effect to and
including December 31, 1981.

This Agreement shall continue in full force and effect
fromAyear to year thereafter, unless one party or the other
gives notice, in writing, between one hundred twenty (120)
amd ninety (90) days prior to the expiration of this Agreement
of a desire to change, modify, or terminate tnis Agreement.

A1l prior Arbitration Awards reflecting an Article or
Articles herein, shall remain in full effect, for the term of
this Agreement.

IN WITNESS WHERLOF, the parties have hereunto set their
hands and seals at Camden, New Jersey, on this 10th day ofg

October, 1979.

LOCAL 257&, CAMDEN FIRE OFFLICERS CITY OF CAMDEN
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