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PREAMBILLE

This apreement. made thia 12th dav of Augusat. 1991 .bv and
between the Borongh of Shrewsburv.Monmounth Countyv, New
Jergev, a municipal corporation of the State of New Jeresey
hereinafter referred bto as the "Borouegh” and the
Shrewsburv RBarough Commibtee Alfiliate of P.B.A. Lora)

30R hereinafter referred to as tha "Apsociabtion”
represents the comnplete and final underatanding of all
barginable irsues between the Borough and the Asasocialion.



ARTICLE 1

RECOGNITION

A, The Borough recognizes Lhe Association for  tLhe purpose
of collective negotiations as Lhe exclusive representative
of all probationary and regutar full time police officers
of ithe 'Police Department of Shrewsbury Borough with the .

Fexception. of the office of Chicl of Police. R 5

This agreement shall be Linding upon the parties
reto and shall remain in lfall force and effect until a
sdesgor agreement is finalived. '
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ARTICLE TIT

COLLECTIVE BARGAINING _PROCE

A. Collective bargaining wilh respect to rates of pay,
hours of work or other terms and conditions of employment
shall be conducted by the daly aulhorized bargaining

agents of each of the parlies. Unless otherwise
designated, the Mayor of Lhe Borough of Shrewsbury or
his designee, and the Chairwan of the Negotiating
Committee, Shrewsbury Associalion or his designee shall

be the respective negotiating agenls for the parties.
Unless a majority of the mewbers of bobh commilbees are

i " pregent, no meeting shall Luke place.
B. Collective bargaining meelings shall be held at
times and places mutbtunlly coavenient at Lhe request of
either party. The parbies, when scheduling such meetings

shall insure adeguate road coverage during these sessions,

C. Nobt more thal two (Z2) employees of the Borough who may
be designated by Lhe Associalion Lo participate in
collective bargaining mecbings called (for the purpose of
the negotiation of a colleclive bargaining agreement will

be. excused from their work assignments at any one time,

~




ARTICLE 11T

_ASSOCIATION BUSINKSS ON_EMPLOVER'S TIME

b g The Borough shall permit members of the
Agsociation Grievance Commitlee, consisting of two (2)
patrolman and one (1) Supevior officer to conduct the
business of the Conmittee, and Lhe said Superior Officer
gshall be the ran)k of Servgeanl, Liculeéenant,or Captain,
: which business consists of conferring with employeces and
Ly omanagement of specific grievances in accordance with the
' grievance procedure set fortlh herein, during the duty
“hours of the membersg without loss of pay, provided the
(0 conduct of said business shall not diminish the
effectivenaeags of tLhe Police Department or require the
recall of off-~duly policemen Lo Lring Lhe Department to
A it's proper effecliveness.

B, NEGOTIATION COMMITTEL

The Borough shall perwmil members of the
Association Nepgotiating Commillee Lo abttend collective
bargaining mectings during the duty hours of the members.
However, only two {(2) members ol such commibttee at any one
vitime shall be permitted to attend such meetings without
-, Yossa of pay.
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RITCLE

Hangement. RiyhLs

A. It is understood thal Lhe Employer possesses the sole
and exclusive right Lo conducl Lhe business of Lhe
Borough, and, except as specilically and lawfully modified
by thig Agreement, Lo manage and dirvect the affairs of the

}Police Department., and Lo fulfill it’s lawlul obligations.

B, Tt is further understood i ngreed that all powers,
rights, authority, duties wd responsibilities conferred

upon and vested in Lhe Huployer prior Lo the signing of

Cthis Agreement are retained by the Buployer, including,

but not limited to, the power, aunbthorily and right to:
1. Direct, supervise, and olLherwise manage the

cemployees to maximize elliciency, aml Lo take all

reasonable sleps to bmprove produclivity of the Police
department;

2. Hive, proiote, bLransler and assign;

3. Suspend, demote, discharge, or Lake olher
necessary disciplinary actions, (or just cause;

4. Relieve employees ((com duty because of lack of
work ovr for other legimule reasons;

L. Determine the work Lo be pervformed within the
unit of employees covered by Lhis Agreement;

6. Make reasonable rules and regulations and make
modilications of existing rules and regulations, it is
being understood and agreed Lhal apon Limely demand by the
Asgsocialion any new or changed workh rules which are proper
subjects of negoliation shall Lhe negotialbed with Che
‘Aggociation in advance of impleéementalbion,

C. . The exeycise of Lhe foregoing powers, rights,
authority, duties and responsibilitCies by Lhe Boraugh, the
adoption of policies, rules, regulation and practices in
furtherance Lhereofl, and Lhc use of judgement and

discretion in connection Lherewith shall be limited only

by, the apecific and express terms of Lhis Agréeement and

"-thén‘.only to the extent thal such Esl‘u}:(:.i_ fic and exXpress

vare: lawful.,

.




ARPICLE  V
JISCRIMINATION _AND_COERCTON

A. There shall be no discrimination, interference or

Jeoercion by the Borough or any of iL’s agents against the

employees represented by Lhe Association because of
‘membership or activity in Lhe Association., The

Aggociation shall not inCimidate or coerce employees into

membership., Neither Lhe Bocough nor Lhe Associalion shall
cdiscriminate against any employee because of race, creed,
Qcolor.&sex,,naaional origin political affiliation or ranlk
Uwithin the Department. el i




SICK LEAVE

A, . Sick leave is defined as any authorized absence from
duty with full pay because of illness or accident to
himself not arising out of an employee'’s course of

employment,  Sick leave may also be used by an employee in
‘cages of the following: -

1. Tllness in his immediate family which requires
his attendance upon or in place of the 111 member.,

2, Attendance at a lhospital by rveason of an illness
of any member of the employee’s iwmmediate family.

3. Digcovery of a contagious disease in Lhe
‘employee’s house hold resulling in gquarantine upon the
advigse of an attending physician or Public Health
cofficial.

B. Permanent full-time employees oan an annual salary
shall be granted sick leave as herein beflore defined, with
pay to which eligible, according Lo Lhe following

" schedule:

B

1. During the fiest calendar year of employment
one (1) working day for each full month of service.

2, Therealter, liftecn (15) days for each calendar
vear of service,

3. At the discrelion of Lhe Mayor and Council, sick
leave may be extended for o longer period of Lime for a
member, but shall not excecd Lhe limits allowed by the
State Statutes.

4. If any such employce uses none or only a portion
of such allowable sick leave for any calendar year, the
amount of sucl leave rol Lahen shall accumulatle to lids or
her credit from year Lo yeior waind such employee shall be
entitled to such accumulated sick leave with pay il and
when needed ( not Lo exceed one hundred eighty (180)
days). Unused sick leave in an amount nobt Lo eéxceed one
hundred ten (110) days way be Laken at Pull pay during the
period immediately prior Lo retirvement withoul meeting the
requirement of SeclLion C. ol Lhis AvLicle. Rifective
January 1,1989, an employce shatl provide six (6) months
cnotice of the date of intended reliremenlt Lo be cligible
59 the one hundred btewn (110) days., (CONTINUED) .
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Absent such t;.i_um].y' notice, Lhe cmployéee may receive only
, a maximum of sixty (60) days of such Lerminal

. leave.Employees choosing

' ‘‘mot . to tak fSuch terminal leave may oblain & lump sum pay-
ment for up to one hundred Len(110) days of accumulatec
gick leave upon retirement.

i Ba Personnel will be ol howe during illness during
theé“tour of duty he is absenl (rom, except for physician
Jvisitation. £ SN

C. The Police Chaivman or Lhe Police Chief may recquire a
certificate from a licensed physician as prool of illness
in any case wherein Lhe CLime requested exceeds Lhree {(3)
working days. An employvéee must prowplly notify the Chief
of 'Police or the Captain or the shift Sergeant or, in
‘their absence, the Police Chairman, of his intended .
absence from work under this seclhion. Notification shall
be made before the employvee’'s usual starting Lime, except
Wy, o cin, such case where, because of Lhe émergenl nabture of Lhe
} biilIness, notification cannol be made as herein set forth.

y
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ARTICLE V1T

ANJURY_LEAVE
il
Ay Wheneveﬁ a menber of Lhe Associalion is incapacitated

L from duty because of a physical injury sustained in the
“performance of hisg duty, he shall receive his salary less
J'jsudh amounts as shall accrue or be paid to said injured
" membér by Workman's Compensalion banelits, This said
“galary shall continue during the term  and period of
temporary compensation benclils as authorized by Workman's
Compenaation Statutes of Lhe slate of Nuew Jersey.

However, any permanent or puartial-permanent award made Lo
gaid employee by any Workimean's Compensalion Court or any
other Court of competent jurisdiction, shall be and remain
o the property of the said emplayee and shall not be
reimbursed to the employer.

1. An Association mewber shall, as soon as
practicable, after a physical injury has occurred, [ile a
Workman’s Compensation Petilian.

2. The provisions hercin veciled in the event of a
physical injury to a member of Lhe Associalion shall not
exceed the term or period of one (1) year from the onsel
of said physical injury. The ULime wherein said member of
the Association is nol permitted oe is unable by reason of
certification by Borough Physician Lo perform such duties
as shall be directed by Lhe Chiefl of Police, or his
designee, resulting from the said physical injury, shall
not be charged against sich léave of Lhe sald Associalion
member .,

3. The Borough retains Lhe right in it's discretion
Lo extend the period of paymenl reflervred Lo in all of the
sections hervein before reciled, due Lo illness or injury,
beyond the term of one (1) year il permitted by law,

4. In the event a disagreemenl arises with respect
to the existence of extent of a job-connected disability,
: such issgsue shall be detaramincd by a physician agreed to by
L both. parties to this Agreewmeul,

9




MEMORANDIM OF AGREEMENT

EFFECTIVE SEPTEMBER 16,1991 ARTICLE V111 WORKING
HOURS AND OVERTIME,SECTTON A.1. AS FOLLOWS WILL BE
NULL, AND VOTD.

SPHERE SHALL BE A MINTMUM OF TEN (10) HOURS OFF
BEPWEREN KACH OFFTICER”S REGULARLY SCHEDULED SHIEPS.
[F AN OFFICER 1S CALLED BACK OR SCHEDULED BACK ON
DUTY DURING 'PHAT TEN (10) HOUR PERIOD THEN ‘PHi
OFFTCER WILL BE GIVEN OVERCIME AT ‘CHIKC RATIE OF TTME
AND ONE HALF FOR ANY HOURS WORKED DURTING THAT 'TEN
{10) HOUR MINIMUM .

ALL, OTHER PROVISIONS OF THTS CURRENT AGREEMENT
SHALL OTHERWISE REMATIN IN FULIL FORCE AND KRFECT.

FOR THE TOWN FOR THE PR,

DATE: __/Ekééé?i»




leO) hour minimum;)
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Ll ARTTCLIE VTt
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N

WORKING HOURS AN QOUERTITMIE

A. Working Hours

1. The parties understand and apgree that the atandard
weekly work schedule for emplovees covered by this
Agreement requires emplovee services continously through-
out the seven (7) day calendar week.The standard work week
sghall consiat of forty (40) hovre of work and not less
than ei.g’.!‘i;‘}:.‘ (8) conegecutive hours of work falling within a
twentv-four (24) hour period.The standard work_day shall
be an eight (8) consecutive hour Lour of dntyxrherﬁ‘ﬁhu1l ’l’?f\
be a minimum of ten (10) hours off betwean each officer s
regularly ascheduled shitts.It an officer is called back or CHANAAY‘
scheduled back on duty during that, ten (10) hour period ;
then the officer will be pgiven overtime at the rate of
‘time and one half for anv honrs worked during that ten

2. The work weelk ahall consist of tortyv (40) hours on a
shift bhasis on a schedule to be approved by the Chiesf of

Police or his deaipgnee.and a majiority of tha Police N ,/9 ; Sk
department and not to conreiat of mors than\l‘wr., Lhousand 9/
"eighty (2080) hours per calendar year. i Ol st P e

: ..-J HANLE !

3. When it shall become necessarv to make a change in b
the agreed schednling in arder to wmaintain departmental
efficiency, then the officer whose shift has been chenged
will be advised bhv.a Superior officer of said chanpe.

4. a.Work Schedule:The Chief ot Police,Police
Commisgioner,or other individunal in charpge of scheduling,
shall by the 15th of January ot each calendar vear,post in
Police Headquaters,in a plarce where notices to Officers
and Patrolmen are normal iv pnated, the work schedule of all
QOftficeres and Patrolmen for that calendar vear._The vacation
list will be posted January 15th of each calendar vear and
approved by the Chief of Police or his designee by March
31st of each calendar vesar.

b.Work Hours:

(1Y, Patrolmen,OfVicers and other police emplovees
shall not he reguired tao work three different work shifts
during any forty (40) hour work perviod.Failure to obev an
order to work three dittferent shitts within a forty (40)
hour work week ehall not constituwte insubordination or
conduct wunbecoming an Officer amless an emergencvy
‘gitnation exispta.requiring the working of three different

. ehifts during anv fortv (40) work hovwr weel due to egaid

‘emergency plitustion. (CONTTNUIRD)
AUy b . 10 fia




worgovered by monssuperior officers shall not increase.:

: (2)., Officers shall be permitted the
right to change shifts willi other officers, provided that
the police protection afforded Che Borough is Lhe same asg
Afyaishift change between officers had not occurred and
the officer in charge is nolLificd of said shift change.

o2 (3). Sergeanbls and Patrolman may trade
shifts (:lu’é")i/!" if, and only if, the total number of shifts

%
r

.'. ; /

1. Time worked in excess of eight (8) hours per day
or forty (40) hours per weell shall be known as " overtime
" Members entitled to overtime pay shall be compensated.
monthly for such overtime at their respective, then
current, hourly rate, at Lime and one-halfl (1 1/2
provided that such overtime is properly submitted by

S borough voucher and has been duly approved by the Chief of

Police oy his designee.

The parties recognize Lhal Lo maintain the current
work schedule, which provides both service to the Town and
ensures the employee of getling his proper amount of
time~off, an vccasional sixth (6Lh) working day must be
included in each employee’s work week. Lhe parties
recognize that such a sixth cight (8) hour day shall not
be at the overtime rate, Lhalt Che employee shall have only
four (4) days on hig next worlt cycle and that the
occasional sixth day regquircment shall be equitably
distributed among all eligihle employees. The parties
recognize thht if the iwmposition of a sixth working day
causes an employee to worlk in excess of one hundred
twenty-eight (128) hours ducing a Lwenty-one (21) day work

© period all hours thereafler shall be at the overtime rate.

2. Whenever a mewmber of Che Departwenl as part of
his duties shall be requited Lo appear belove any grand
Jury or any Municipal, Counly, Supcriovr or Suprewme Courl
procecdings, excepl in s civil action, the Cime of
assignment Lo said Courl shall be considered on duly bLiwme.
When such appearance occars during sach wmember's agsigned
hours, he shall saffer no louss in compensation [or such
appearance . When such appeacance ocecurs oubside his
agssigned duty hours, he shall receive additional

L Jcompengation Al A rate equal Lo said member’s Lhéen current
hOLll‘lY rate at time and one-hall . {CONTINUED)

fibary
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; Officers may elect Lo be paid for those days or blocks
of days accumulated at time and one-half of their then
normal hourly rate of pay hy submibbLing a reqguest to the
Chiief of Police or his designee, Nowever, request for
payment must be submilted in the same calendar year as the
time was accumulated in. Any accumulated overtime
remaining on December 3lst of each year shall be paid by
the Borough at the regular rale of gay and not carried
into the next year, with Lhe cxceplion of sixteen (16)

«forward.,
£
1.

Borough to successfully

furtherance of good community

Association
will

2.
communitby

The
relations

worling the day shift and except
parlicipale

of ‘the midnight shift,
services at Patriot Isle.

_hours of accumulated overtime which way be carried

proumo Le

The Association agrees bLa cooperate with the

Police Week in the ‘ - e

relations.,

in conbinuation of promoting good .
fiave all Chose man who are not

Lthose wha are coming off
in the Memorial Day




ARTICLE 1X

& PERSONAL _DAYS

A. . Amual vacation leave willi pay shall be earned and _
computed: taa of the anniversarvy dalbe of the employee's C
“appointment.,

: i,
2 B. Each lllc’!'}l']i'lﬁel‘ of the Associalion who has had the time of ity
/ continuous émployment recited in the table (ollowing, DN
Lahall.be entitled to the working time shown as a vacation:
"with pay at his or her regular rate of pay: '

WORKING DAYS VACATION

.. Pive (D)

i
I

i e e e e e (10)

';fAfter 1 q.a,w-n (7) and through '
fuur_teu,n (14) : 5
BRI S0 s e e g o e sl e B R e a (M 8N

A'f’fﬁ’iéi" fourteen (14) and through |
twenty one (21)
y'l::ﬂl‘\'s...-‘.‘.....,,.,__,”_' ""'--4'1“\’@“(,}' (20)

v
L

"I."A.fl:'te“r twenty one (21) vears.and through
twenty five (20) YEAPS covvn o s a b s wasais sy ¢ buenhy
five (25)

After twant§ five (25)
SEAVBEINE | U iins o v v b s an i e el v e s et S0

C.. With the excepliaon of Lhe First annual anniversary

date, vacations may be scheduled L any Cime within the

calendar year of an annual anniversary date; that is, the

vacation may be deferred unlil Che aclual saamiversary

date. Vacations shall be Lalen within the year aof

entitlement excepl bLhal il the Civst amiversary date

occurs in December, CLhe vaculion Lo which entitled may be

Ctaken the following calendar year bul nol consecubtively

"..wlth'the vnuatlun to which enliltled for Lhe second o —aatizaatys 5




g D. In order not to hamper proper and efficient police
agperations, both parties agrcee thal the vacation schedule
"shall be approved by the Chief of Police or his designee.
However, nothing contained in this Article shall restrict
tany two Sergeantg or any other Lwo superior oftficers from
being on vABRtion at the same time but the selection of
vacation tine shall be based on seniovity. Vacation days
may be taken individually by any member providing it does
‘not hinder departmental efficiency.

0 By o Bvery member of this Association shall be entitled to
b (4) personal days per year (or Lhe conducting of personal
~ 'buginess or other personally related affairs, [These days
] to be known as personal days ] at (ull pay upon five (5)
days notice, in writing, Lo tChe Chiefl of Police or his
designee, and shall only be denied due to Lhe existence of
.an emergency condition. Said personal days shall be
mnon-cumulative.
~When necessary, personal days may be requested and
Vtakeh:with less than five (5) days notice where no
vertime; would be incurred.

14




ARTICLYE X

DEATH_IN_FAMILY

JAL U Permanent employvees shall be granted time off without
logs of regular straight-Lime pay, or siclt leave,not to
‘exceed t‘,ln‘e;ﬁg‘a\ (3) ¢days concluding with the day aflter the
funeral, ifithe event of a dealh in his Camily . Notice
s of such absénce shall be given Lo Lhe superior officer as
goon 'as possible, preferably before Lhe employee's
gtarting time for Lhe ffirst Jday of Lhe intended absence,
For the purposes of definitioa of Lhis Seclion,
“"family"shall consist of father, molher, spouse, children,
brothers, sisters, grandparents, grandchildren and
f'dtﬁgr—in—law and father—-in-law.




ARTICLI XT
g

ke HOLIDAYS

A, Additional pay shall be yiven Lo all regular members
‘upon completion of one (1) year of service, as recognition
of fourteen (14) hotltidays. Such pay shall be in the form
of " Holiday Pay " and shall be computed utilizing the
members projected daily salivcy ralte as of December 1 of
the current year., Eligibility will be determined in the
following manner:

2Ry uA[‘lt‘ s the Fivst 12 wmonths and prior Lo Decenber
31 of the current calendar yoera,un employee shall be
entitled to compensabion ol Lhe number of recognized
Holidays remaining in the calendar year.

ey Each year thevealler, an empluyee shall he
entltl sl to the entire Holiday list,

B Should the Borough Council because of a special
holiday proclaimed by the President of Lhe United States
or the Governor of the Stale of New Jersiey or the Borough
Council close the Borough Offices, Lhereby giving time off
, Lo personel employed t,lu:n:. Lhe employees covered by this
“rAgreement. shall receive addilional holiday pay for those
days.

C. Such payments shiall be included in and considered part
of the member's basic salary cvach year, for the purpose of
computing taxes and paymenls inko any retirvement system,
and shall be made in the sawe manner as is prescribed by
fthc Mayur and:-Council for Lhe¢ payment of regular police

ll, ""0 lidays" are the following;

1) Dr. M.L. King's Birthday (8) Columbus Day
(2) Lincoln’s Birthday (9) Veterans Day
RS (e Washington's Birthday (10} Thanksgiving
Day
{4) Good Frideay (11) Christmas
(6) Memorial Day {l2) New Years Day
(6) Independence Day (13) Fmployee's
Birvthday

(7) Labyar Day (1) FasLer Suanday




ARTICLE XTT

7. LONGEVITY
Wit A, ALl regular members, upon completion of each five (5)
s years up to twenty six (26) vears of honorable service

shall receive longevity in addition te his/her normal base
aalary .as recognition of yeurs of scerviece and résultant

_ Th’é"fol@]_{bw:ing formula shall be used in computing an
Wdividual "¢ longevity:

.

g of Sevvice Percontage of Nase

525%™

B.  Such payments shall be included in and considered part
of the member’s basig- salary cach year thereafter, for the
purposes of computing taxes and payments into any

retirement system, and shall be wmade in the same manner as
Jisiiprescribed by the Mayor and Council for the payment of
“pegular police salaries. G

o i
i

thd




L ARTTCLE XITT

: 1l EDUCATTONAL_INCENTIVE
"' A, There %hall he added to tLhe base salary of each
regular officer of the Police Department the sum of twenty
dollars ($20.00) per annum for each credit hour earned in
accordance withh the provisions herein set forth:

AT o 1. Except as set forth in SubseclLion (6) below; only
g hthoge courses of instruction of higher learning leading to .”"

Laldegree or associate degree in Police Science shall

digqualify. Al such courses shall be undertaken on the
{ s e ’

officer’'s ofwn time, and nol al Lhe Borough's expense,

; 2., Incentive credits shall apply only Lo those ‘ gt
_ﬁ_‘f'bompleted courses in which the officer has earned a grade e
i “of MC" or the equivalent, or better. Tt shall be the
ol Ilu?spcn\stJilrity of the officer Lo present Lhe Police

”f' o Committee with appropriate cerlification of grades
obtained from the sponsoring institulion for validation.
ety ¢ 3. The maximum number of credits for which an
o officer shall receive renumeralion shall not exceed thirty
O {30) during the first year the program is in effect, and
' .shall not exceed thirty (30) additional credits for each
K succeéding year, up tuv a maximum of one hundred thirty two
" (132) credits.
% 4. Certification of incenlive credils shall be

isubmitted by the officer to the Police Committee for ;. o
“validation in accordance with Lhe provisions herein set : Ao '
forth not later than February 10Lh of the year in which 2

such incentive program payment is Lo bée made, Incentive
credits shall be recowputed once annually and payable
beginning March 1st of each succeeding year.,

5. A new police oflficer ealering Lhe Police
Department as a regular probationary officer shall be
entitled to the benelits of CLhe educational incentive
program as set forth hercin F'or courses Calken prior to
employment by the Borough, adhiceing Lo Lhe max imum of
Lhirty (30) credits per wumum up Lo one hundred thirty two
{132) credits ., In such cases, however, the officer shall
submit to the Police Commillece a list of such courses
taken, and certification of grades received (rom the
sponsoring educational institution for verification. The
Police Committee, upon evalualion aod consideration, shall
determine which of said courses, il any, are approved as
_credit_oou).*ses under Lhe Cerms ol Lhe educat ional
ive pragram. (CONTINUED) , v g
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6. Mo compensale Lhouse ol licers vl Lhe 'oiice
Department. who in the past were not aflforvded the
opportunity to obtain formal education in Police Science,

" and to recognize the value of Lheir extensive experience
in law enforcement, the Police Cowmmillee shall grant
appropriatg credit for non-callege Lraining programs, for
a recogniffdn of experience gained an Lhe job, for all
regular o "-'/'icet‘s of the Police Departmenlt wilh greater
than fifteen (15) years servicoe al thae time this
subsection becomes efflfeclive. A maximuwm of thirvty (350)

credits shall be granted for previous non-college g
training, and one and one-hall (1&1/2) credits will be i
| granted for, ,each full year of scrviece in Lhe Department i

as-of the —‘! .é."iu this subseclion becowmes effective, '-"';-"| :
The credit value of non-college tranining will be A
determined by the Police Committee, with appropriate
congideration being given to Lhe duration of the training
and it’s equivalence to currently accredited programs of a
gimilar nature. The maximum number of credits for which
Lotofficers who gualify will receive renumeration shall not

whexdéeed thirty (30) during the first year the program is in : 3
effect, and shall not exceed thirty (30) additional ; R
Teredits for each succeeding year, up to a maximum of sixty g :

gix {(66) credits. Officers who qualify under this

subsection are also eligible for renumeration for credits

obtained under Subsection A of Lhis Section, up to a

maximum of sixty six (66) credils, ITn no case shall an

officer receive renumeration {or greabter than thivty (30)

Leredits per annum, regavdless of Che number of credits gt l

‘accrued through the provisions of Subsection (1) and '
¢ 'Subgsection (6). r,
7. The provisions of Subscction (6) shall be
restricted to thouse officers who qualily on the effective
date of this subsection, and shall nol apply to other
officers of the Department when Lhey compleéete fifteen (15)
vears of service in the department, nor will additional
eredits be given for years of service beyond Che effective
date of this subseclion. Provisions of this suhsection
shall become effective January 1, 19735,
8. Such payments shall be incladed in and coansidered
part of Lhe members basic salary cach year Lhereafter, for .
the purpose of compuling taxes amd payments inlbo any :
retivement system, snd shall Le wmade in Lhe same manner as
is prescribed by the Mayor and Council for Lhe payment of
“regular policé salaries. : i
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USE _OF PERSONAI,_VEHNTICLRE

]

A. . Whenever it is necessary lor a member of Lhis
Asgociation to utilize his personal vehicle for
: transportafidon on official palice business or for daily
ot transportagion to school, seminars, or other Ltraining
' eventa, thkt member will be reimbursed for that usage at
eighteen cents ($.18) per mile. Such usage must be
authorized by the Chief of Police or his designee and
Jreguest for payment must be submitted on the form provided

H j "-.1‘. W } ; . ¥ )
gé}; 0y ‘ands approved by the Chief or his designee. ,
» oy - v

Xt
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ARTICLE_XV

BILL OF RIGHTS

A. Employees covered by this Agrcecement hold a unique

igtatus as public officers in that Lhe nature of their
office and employment involves Lhae eéxercise of a portion

of the pol -';Fe powers of the municipalily.

i
B. The wide ranging powars and dalies given Lo the
Department and it’s members involves them in all manners
of contacts and relationships with the public, Out, of

these contacts may come questions concerning the actions

of ‘the membiers of the force. These guesbions may require

investigatfons by superior officers. I'n an effort to

Sengure that these investigations are conducted in a manner

which is conduclive to good oprder sl discipline, the
following rules are hereby adopled:

_ . 1. The interrogation ol an employee shall be at a
reasonable hour, preferably when the newmber of the force

‘ison  duty.

Lo 2. The employee shall be informed of Lhe nature of

the' investigation before any interrogation commences,
including the name of' the cowmplainant. Sufficient
";’-._.,infbrmation to reasonably apprise Lhe employee of the
allegations should be provided. I it is known that the
employee is being interrogated as a witness only, he

should be so informed at the initial contact.
; 3. The questioning shall be reasonable in length.
Reasonable respites shall be allowed., Tiwme shall also be

"provided for personal necessilties, meals, telephone calls,

and rest periods as are reasonably necessary.,

4. The employee shall not be subject Lo any
of fensive language, nor shall he be threatened with
transfer,disamissal or other disciplinary punishment. - No

promise of reward shall be made as an inducement to

angwering questions.

5. If any employee is under arrest or is likely to
be, that isg, if he is a suspecl or Lhe target of a
eriminal investigation, he shall be given his rights
yursuant to the current decisions of Lhe United States
Supreme Court, (CONTINUED)
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6. In all cases and in every state of the
gt proceedings in the interest of mainbaining the usual high
: morale of the force, the Deparltment shall alford an
opportunity for an employee ; il0 he so requests, to
consult with council and/or his .B,A. reéepresentative (s)
3_  before being guesbtioned concerning a violation of the

: Rules and Regulations during the interrogation of a member

o of the force.

: © C. Members of the Police Deparvtment, shall be allowed to
utilize b ""ﬁ;l"ce'xses to store and / or carrvy such items of
equipment ¥ facilitates the performance of their police
~duties, Tiese briefcases arve subject at all times, to the 0

e e L e B it e O ]
oy - -

A

N

.Jingpection of the Chief of Police or his designee.
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MEMORANDUM OF AGREEMENT

The below represents a Memorandum of Agreement between
the Borough of Shrewsbury and P.B.A. Local #308 concerning

hospitalization and insurance coverage:

[1] For the duration of the 1991-92 contract the
Borough of Shrewsbury shall continue to provide hospitalization
and insurance in accordance with Article XVI of the current
collective bargaining Agreement.

[2] The level of benefit afforded bargaining unit
members under any hospitalization or health care plan obtained by
the Borough shall remain equal to or better than that coverage
which has been in effect under the prior collective bargaining
Agreement (1989-1990).

[3] The Employer shall be liable for and pay in a
timely fashion, all medical expenses incurred by employees and/or
their dependents which were covered under any prior plan, but
which remain outstanding under any new plan implemented by the
Borough of Shrewsbury.

[4] In the event of any controversy arising over
the nonpayment of a bill, or any portion thereof, by a health
insurance carrier the employee shall submit the unpaid expense to
Fhe [Bro CLERK. within thirty (30) days of receiving
notification of nonpayment. The Borough shall report to the
employee the status of the bill within ten (10) days and, if the
charge is one originally covered by the 1989-90 plan, the Borough
will pay the outstanding bill or reimburse the employee his out-
of-pocket expenses within thirty (30) days of such finding,
whichever situation is appropriate.

’

For the Borough: Fqgr the P.B
. {
_Z/ () 72227258
- LY: *9;54_._1 L A

Date: ?~/_Q*L)!




HOSPITALIZATION AND _INSURANCE

A,  The Borough shall provide enrollment in the TRAVLERS

‘ Y INSURANCE CO. for Medical and Dental Plans for all
'r\ employees and their families as delined by the insurance
Yocarrier and cost shall be Lorne by the Borough. Coverage
3 ~shall begin after two (2) wmonlhs of conlbinuous service,
. providing the employee has cowmpleted and submitted the
i necessary #pplication and envollment forms,The Borough
i shall proWfde for each employee member of the DPolice

I)r':pz‘n‘t'.me-.m;':’gvonp life insurance coveerage ol ten thousand
v .dollars ($10,000) after two (2) wonths of continuous

gervice
{

,&‘“i'l-
All f’u".l,'l time members of the Paolice Department, upohn
‘l‘l“tll‘!’.‘_‘"ll_.l]t;, shall have Lhe oplLion of continuing membership
Anothe Borough'’s current Group-Hospitlization Insurance

S Plan, . Such participation shall be at the member’s expense
.- and: shall be continued wilLlhout interruption upon said
smember's retivement from Lhe Department if he so elects.

C. Every regular member shall submit to a thorougl
physical examination annually. In addition, cach member
of the Department is hereby charged with the duty of
notifying the Chiefl of Police, or, in the case of the
Chief, notifying the Police Chairwman, of any accident
resulting in injury to him or any illness suffered by him
and the nature and extent of same, and 1 ordered by the
Chief of Police or Police Chaivman, such member shall
submit to a physical examination by a physician designated
. -..'by the Chlt*f or Police Chairman for determination as to
‘hls fitness for service. R

D. Retirving police officers wilth & minimum of twenty five

25) years of service in the police pension system shall
be continued in the Boraugh’s heal th/medical benef il and
ingurance plans as requinr ml to cover the retiree and
immediate members of the (amily which will be limited to
spouse awvd children ovdinm-ily covered on a standard
family plan. The cost of such medical insurance will Dbe
paid for by Lthe Borough in Lhe normal weannmery as if Lhe
retivee were still aclbively cmployed by Lhe Borough. If
the Officer receives anobher Primary carrvier, Lhe Barough
will be the Sccondary cirvic:,

O
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1. Police officer relirees who ave enrvolled in the
Borough’s medical plan, but who are employed elsewherve
after being retired from the Borough's employ, must avail
themselves of any compavable hospilal /medical plan offered
‘toythem by the new employer and nolLify the Borough Clerk
Bfithis fact.

2, Should the retiree be partially coverad by a new
employer for such hospitalization and insurance coverage,
I the Bovou%ﬁ'{}'wi_l_.l_ then supplement Lhe retirec’s wmedical
' coverage Y a maner whiclh will provide medical coverage
ags is currédntly being enjoyed by aclive employees,

3. Upon the death of an Police Officer in the line of
duty all hgalth/medical henelits shall be continued at no
coat to tlfé’ employee’s spouse anlbil remarrviage. Thisg
coverage shall also be provided foe all dependents
eighteen years of age or under or, if full time students,
until such dependents reach agée twenty one.

4. Upon the death of an Police Officer while not in
the line of duty, or while retirved as provided in Section
5 of this Article, all health and medical benefits shall
be continued for a pariod of two (2) yaears for bothh the
apouse and dependents eighteen years of age or under., If
the spouse remarries during the two year period such
coverage shall tevminate. This coverage shall also be

provided for all dependents, and i€ full time students,

until such dependents reach age twenty one. Upon the
expiration of this two year period a spouse thal has not
remarried shall have the option of continued inclusion in

é:i‘(‘-health/meclic&.)_ group at their own expense.,
SR
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ARTICLE _XVIT

CLOTIIING 158U _AND MAINTENANCE
‘A.  The Borough shall by April 1st  of each year make
avallable to each member covered under this Agreement a
voucher in the amount of five huandred dollars ($500.00)for
1989 and six hundred dollars {($600.00) for 1990 to be used
to replace or replenish warn or obsaoléete articles of the
members complete uniform, Officers shall no longer be
. orequired to turn in replaced items of clothing; however,
cany items of worn ov obsolete uniforms oy eguipment may
not leave the officer's possession withoulb the expressed
permissio%ﬂyﬁ the Chiel of Police.

AR
‘'B.. The Bopgugh shall conlinue to provide uniform cleaning
and maintetiance for all memnbers of the Police Depaytment.

C. : Each menber of the Police Department assigned to plain
clothes as a full time detective,investigator or narcotics
enforcement officer,shall be covered under Sections A. and
B3 gince plain clothes will be their uniform,. Each member
cagsigned to plain clothes less than full time shall be
ceovered under Section B. A€ their clothes are soiled while
incthe performance of said police duties.cleaning of such
~clothing will be approved by the Chief Of Police or his
Cdegignee,prioyr to the officer having same cleaned,

D. . In the event that all or any part of the present
uniform is changed by the Borough, then the cost of such
anges--shall be borne by the employer. : ;




ARTICLE XVIII

FALSE ARREST AND_LTABTLT

A. The Borough shall at it's coslt and expense provide
false arrest and liability insurance to cover eéach and
every employee of the Police Deparbment who is a member of
the P.B.A. herein referred Lo, and shall also include
Probationary Patrolmen, during the course and performance
of their duties. The said coverage shall be in the sum of
not less than five hundred thousand dallars ($500,000.00)
! perincident for each employee,

R. . Where a member of the Police Department is made a
‘defendant in any suit or other legal proceeding arising
out. of thegperformance of poulice duly, or outbt of any
incident e sing in the lLine of such duty, Lhe Borough
shall praovy
defense of sSuch suit or other legal procecding, and in
such event, the said member of Lhe Assuciation shall have
the right to engage an altlorney lLicensed Lo practice in
the State of New Jersey, of his own choice, for detfense of
such suit or other legal proceeding, and further, ian the
event the said member of the Asscociation shall be found
innocent of said suit or other legal proceeding as
heveinafter referred to, or Lhe same shall be dismissed,
the Borough shall pay for all reasonable costs of every
manner and kind whatsoever incurved by the said member of
the Association as herin recited, I'f any disciplinary or
criminal proceeding instituted by or on complaint of the
Borough shall be dismissed or (inally determined in favor
.'\'tho; mcmbc‘;)‘, he shall be veimbursed for the expense of

le all necessary legal aid necessary ffor the
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A. The Borough shall continue to make contributions as

heretofore to provide pension and retirement benefits to

employees covered by this Agrecmenlt ander the Police and
ETRS Fireman’s retirement System pursuant Lo provisions of the
atatutes.and laws of the State ol New Jersey.,

§




DISCHARGE_AND_SUSPENSION
A. No employee governed by this contract shall be
digsciplined or discharged without just cause. An employee
who has been disciplined or discharged may grieve such
action in accordance with the provisions herinafter set
for in ARTIQLE XX entitled " Grievance Procedure ".

B, Upon any susgpension, demotion, dlscharge or any other
appropriate disciplinary action againsgst any employee of
this Association, a coupy of such charges shall be
forwarded to the Chairman of the Asscociation within five
‘(6) working days after any such actlon againat said
employee 13 .taken by the Borough,

.Cy  This Arxticle does not apply to probationary employeeas.




ARTICLE XXT

GRTIEVANCE_PROCEDURE

A, DEFINITION
1. A Ygrievance" is a complaint about the
“interpretation, application, or alleged violation of

,mg" employee or group of employces.,
: B, PURPOSE

1. The purpovse of this procedure is to scecure,
thc luWe%t@ﬁu%Slhlc level, eguitable solutions to the

gterms and conditions of employment of employees.
"' C'. :PROCEDURE
1. LEVEIL ONF
! AN employee with a grievance should lirst
discuss ighwlth their immeditate supervisor, either
o dirvectly &F through the Association representative,

policy, Contract, or administrative decision affecting

'problcms whg ch may, from 11m( to time, arise affecting the

Ip'-'the-object{ve of resolving Lhe matter informally. If the
“matter being grieved is the result of action taken by the
Chief of Police or the Borough Council, the firvst step of

" the procedure shall be the Chief of Police.
2. LEVEL TWO
If the aggrieved person or group is not

Cwriting. and submitted to their immediate supervisor.
be 3. LEVEL THREE

fave {(5) days, or if no written response has beeng

fx\»v}w?o Irfeesi
V4, LEVEL_FOUR

satlsflcd with the disposition of their grievance at Level
One,ur if no answer has been rendered within three (3)
'ﬁdayé,following it’s presentation, it shall be reduced to

If no satisfactory agreement is reached within

4rebc1Vcd .thu grievance shall be submitted to the Chief. of

If no satisfactorvy agreement should e reached
at Level Three, within lch (10) working days the grievance

may be submitted for decision to Lhe Borough Police

Committes. The Commitb l;.et—, shall meel with the Association
and discuss the grievance wilhiin ten (10) working days
after requested Lo do so. The commiltee, alter meeting

Qﬁflftuen (1 ) calendar days.(CONTINUED)
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6. LEVEL FIVE
Should no satisfactory settlement be reached at

the Police Commiltee Level, or should no response be
received with the specified ffifteen (156) days, the
Association may submit Lhe grievance to arbitration.
Selection of an arbitrator shall he accomplished by
utilizing the services of the New Jersey Public Employment
© Relations Commission (PERC) or the State Board of
RS Mediation. The Arbitrator shall not change, limit, or
' modify this Agreement in wholée or in part and the decision
of the Arbitrator shall be advisory. This shall in no way
limit the parties from agreeing, on a case by case
basis,to the submission of any particular grievance to an
arbitrator for a binding award. The cost of the
arbitrator shall be borne eqgqually.
D. MISCELLANEOUS

1. All grievances filed must show the signature of
the Asgsociation'’s designalerd Grievance Chailrperson or
Pregsident, except where the grievanl is representing
himself.

-_'_3__._ All decisions rendeved in the grievance
sxcepl at Level One, shall be in writing,
fth the decision and Lhe reason(s).
[l hearings and meeltings in this procedure shall

procedure g
setting il

3.
be confidential and nobt conduclLerd in public,

4. Any aggrieved person may be represented at all
levels of the grievance procedure by hiwmself, or by a
repregentative approved by the Association., Copies of any
official grievance submitted by an individual shall be
forwarded by the employer Lo Lhe Associalion., When a
grievant is not representaed by the Association, the
Asgsociation may be presenl Lo offer it's
position and safeguard the integribty of the contract on
all levels of the procedure. It shall be the
responsibility of the eémployer to inform the Association
in writing, in the event a greievance is filed by an
; individual acting without Association representation.

R - This agreement in no way limits the right of an individual

A ~ to confer with the employer on any matter of mutual
‘concern, JA¥SlNﬂl problem shall be remedied in such a

_ manne as¢ﬂb conflict with or modifly any provision of this

i Agreement .

i . H. The grvievant will have thivcty (30) calandar days

ffbm_the date of the event causing the grievance, or from

the -date the grievant should have reasonably ftirst known

cofthe grievance, to file a grievance at Level One or the

“gﬁi&vﬁhcehshﬂll be inval id. (CONTINUED)
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will be held at times and

6. QGrievance hearings
locations convenient to both partics and if held during
worlking hours, the employee shall suflfer no loss of pay.
7. A waivey of time limits way be arranged by mutual &
written agreement of both partices.
8. Nothing herein shall preclude the P.B.A. from
:méeting with the Police CommitLee on a regular basis to T
vdiscuss matters of mutual concern. '
,': i el R L] S
B
i
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A, All members of the Association who are members of
‘Nationa)l Guard, Naval Militia, Air National Guard, or of a
regerve component of any of the armed forces of the United
States shall be entitled to leave of absence from their
“iregpective duties without loss of pay or time on all days
T during which theéy shall be engaged in active duty, active
ol duty for training or other duty ordered by Lhe
L 4oyoGovernor;provided however, that the leaves of- absence for
. lactive duty or active duty for training shall not exceed
hminety (90) days in the aggregalbe in any one year., Leaves
of absence for such military duly shall be in addition to
the' regular vacation allowed such members of State,
or Municipal Law, Ordinance, or Resolution
38A:t-41.




OuUTSIDE _EMPLOYMENT

A. All off duty police personnel may be employed for
police related outside employment as follows: :

1. The hourly rate of pay lor police personnel is
322.00 (l:we:nt,y—l,wo dol |.ul‘§i) ?;'li‘l\it'i.,‘i. Lo review lJ'_V the
Shrewsbury Association each January 1st.

. 2, The rate the Borough will charge Lhe contractor

i will be $25.00 (twenty-five dolluars).

I 3. The Borough Treasurer will keep all records,
after receiving time sheets from police personnel.,

4. The Borough Treasurer will bill the contractor
directly @y services performed,
{5, Slnn‘:nl‘. must be received from the contractor

. before the Borough makes payment to Lhe police personnel.

G,  All payments to police persomnel will be made
unly at regular pay periods.

7. The Borough Treasurer is authorized to establish
a separate bank sccount wilh signatures of Mayor, Clerk,
+and Treasureér required for oll chechks.,
BT 8, All workers compensation costs, and other

- expenses curred by the Borough resulting from off-duty

cmpluympngﬁill be chavged to this separate banlkt account.
AT 9. S&heduling of off-duty employment which is
po 00 poliece-related will be arranged by a wmember of the
<L iShrewsbury Association so designated by the Association,
."_I.[a'n'd:.,j'such employment schedule shall be wmade up by him and
srsubmitted to the Chief of Police for his authorization. R EL
Poli‘ce: personnel will have the option to work these police iy
.1‘1:1&1'(,(1 Jubs, and all employment of off-duty officers will
be' .voluntary.
et 10, The . member of the Associalion in charge of
'Sx.,hedul;nb will also submit the bills for payment for
Lservices performed to the Borvough Treasurer and will
's‘\i'b'iﬁ'it';‘a copy of same to the Chief of Police.

ey 11, Police personel must wear uniforms or police
L,OVLPB.}]. ‘uniforms with the police regulation cap when
performxnb this duty for conblractors,

12, Off-duty police related work will be restricted
to t]‘ne confinéq o'l' Lhe ]h)]‘uu;{h of Shrewsbury,Red Bank
all contiguous towns.(CONTINUED)}: -
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13, All off-duty police related work is not to be
considered overtime worlk.

14, This resclution shall apply only to police
personnel of the Borough of Shrewshury.

16, Whenever an off-duty Police officer is assigned
to a police-related job such as Lraflfic control, crowd
control, ete. he shall, for Lhe purpose of his police
pension, be entitled to all benefits that an on-duty

' pblice\officer is normally entitled to.

B, However, nothing hervein contained shall prevent, a
‘member of the police department Mrom engaging in any other
type of outside employment or business providing that such
‘activity does not conflict nor interfere with his duties

34
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A. Section 1: It is understood and agreed that if any
provision of this Agreement oy the application of this
Agreement to any person or circumstances shall be held
invalid, the remainder of this Agreement or the
application of such provision Lo other persons of
‘cirecumstances shall not be affected thereby.
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ARTTCLYE NXVI

DORATOM

A. This agreement shall be in etfect as of January 1,
1991 to and including December 31,1992,

B. Not leers than one hundred fitty (150) dave prior to
the expiration of the term of this Apreement,either party
shall notify the nther party regarding the commencement of
negotiations for entering into a new Agreement of
employment to commence on January 1,19493 Upon such notice,
one (1) party to the other asg herein recited,within thirty
(30) days of such written notice to the nother party,both
wparties shall commence negotiations for a new employment
‘Agreement.




: EX.

STING_BENEFTTS

A. The provisions of all existing Borough Ordinances

affecting terms and conditions of enployment of members

covered by this Agreement unless specifically modified by
%, o thig Agreement shall remain in full force and effect for
Lot othe term of this Agreement.,
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ARTTCLIE  XXVTIT

PERSONAT, GROOMTNG

A. To emstablish guidelines and repgulations rgarding
rereonal grooming for aAll offtficers of this Police
Department.A members hair shall be kept in A neat manner.

1. Hair will be neatly trimmed,combed and brushed.

2. Hair will be cut to present a tapered appsarance
and when combed,it will not ftall over the sars or
evebrows,or extend over the shirt or coat collar.

3. In all cases,.tha bullk or length ot the hair will
not interfere with normal wearing ot standard police
headgear.

4. The wearing of a wig or hairpisce while in
uniform or on duty is prohibited except to cover natural
baldness or physical disfiguration.When worn, it will
conform to the standard haircut criteria as stated above.
B. Mustachen;the face will be clsan shaven.except that
muataches are permitted i1 the following standards are
met. :

1. Mustaches will be kept btrimmed and eclean.

2. No portion shall extend helow the corners of the
mouth,or one-half (1/2) inch bevond the corners of the
mouth.

3. Muetaches shall not be twirled or curled

4. Beards, pgoateres or nthar egrowths ot hair below
the lower lip.on the chin or lower jawbone are
prrohibhited.

C. Sideburns;sideburns meeting the tollowing standards
are permitted.

1. The base line will be A clean ghaven.horizontal
line,no more than 1-1/2" wide.

2. Sideburns will not extend downward hevond the
bottom of the ear.

D. The Chief,or his designee or the Police Chairman may

waive all or part of these standards to certain officers

or patrolmen if operationally advisable.

E. RacB¥emplovee shall be paid the lump sum of one

hundre??ﬁollare {100 .00) per year for the purpose of each :

otficers maintenance nof individual appearance and personal ;>

grooming.Such monies =shall be paid on or be f’ore\l)er:mnfmr /?9/

15t§of each vear and no vouchers or receipts shall be l? )

" require%}’vto verity it s specific use by the employes. M@T
i

3

Ry

39 T




A. The annual basic salary for each of the
classifications ashown shall be as follows:

APPENDIX A

CLASSIFICATION- RATE OF PAY

1991 1991

CAPTAIN $45,616 $47 , 441
 LIEUTENANT $43,493 $45,233
jSERGEANT $41.,370 $43, 026
"PATROTMAN 1 $a7, 924 $39, 441
£PATROLMAM 2 $35, 201 $36 . 609

‘PATROLMAN 3 “ R26.176 $29.,303

- PROBATTIONARY $21,149 $21,995

(JAN . 1--JUNE 30) (JULY 1-DEC.

ANNUALLY

31)

1992

(JAN.~-DEC.)

$50,762
$48, 399
$46, 037
$42 .201
39,172
#31,354

$23,535




APPENDTY. B

N WI'PNESS WIERROKE, thae partiems have hereto
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