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ghall make svailable to the Asscclation, for
rde, data and informarion of the Carlstad:

cianvion, likewisge, sball make available to the

data and infoynstion of the

shall be

contract. EBach party, whenever possible, will submit in writing to the othew,
no iater then 48 houve prier to the meeting, any tentative proposals andfox
tentative counter-proposals covey teve on the agends for the meeting
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of the previous discussion.

dsfaction with the derermination.
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quickly as possible and shall meet

school dayz. He shall then hsve fifteen (13)

gion after the grievance is presented ©o him.

Feile o zer oy venders & decision desmed

hin ten (10} school

Boayd wmey consider fhe sppeal on the tien record submitted o it, or the

it way request the submigsion of

A nearing shall be beld, sg sxpediviously as

poesible, vhen the aggrieved person requests 2 hearing, lun writisg.
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recelipt of the wrltten grievance. JIn the event of a hearing, the decision
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The final decision on any grievance shall be st step 3 of ¢

grievence procsdure, emcepi
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TEACHER ZMELOTMENT

B. 1 te four veare of military service shall be recognized as

equivalent gears of teachismg service on the guide. Legal evidence of said

[
b
9
@

wilicary service must be submitted to the Doard.

El

. The Board shall be netified of the teacher®s intentions not

iater than the third Mondey in March on forms to be supplied by the Boawd.

(v g

D, MNen-tenured teachers sball be notified, by the Boavrd, of their
smployment status for the ensuing yesr by April 30. Other teachers, for vhon
g&@ Lesociacion is suthorized to negotiste, shall be notified, by the Board,
" of their salavy status mo later than three {3) weeks afier signing of the
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Agreement beiwsen the Asspciation and the Beards or April 30,

wy emoloved prioy o
shall be given full credit for one {1) vear of sexvice toward the next

inerement step for the following vesr. Any tescher empioyed after February 1

&

P

ghall mot receive advancement on the salavy gulde.

ARTICLE VI

TEACHER WORE TEAR

v

4, The in~school work vear for teachevs will consist of no move

than 185 school calendar days
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CHBLEEnCY .

., The notice of and agends
teachers involved one {1) day pyier to

B, Clessseroon teschers shall

sehedule permiis.

Ho

LASEs O

i
B

given te the

e

cthe meeting, when time pevmits.

have professional time granted, when

¥, Teachers may be sttend no move than siz (8] evesing
pssipnments or meetings each school yesy, withoub additionzs]l compens

ARTICLE

VIii

SALARIES

diee
0

£ all

& ceachers covered by the conlract axe sst
f@zéh in the salary guides for 1979-80 and 1980-81 in Schedule "A" and
Schedule "BY agtached.

B. The Beard reserves the wight

reason of inefficiency oxr other good cause.
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. Teachers shall be paid &

D. Teachers may individuall
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2, The following day{s) will be considered, upon written
request o the Supevintendent:

2., Eehool visitation and/or confevence when related to

“
o .

b. Saricus illness in jumedisce family ~ maximum two (Z2)
davs pey D0curvensa.
¢, Marrisae of nembey of immediste family - one (1) day.

ndant - court form must be presented).

=

&, Wecessary time away from teaching duties duse teo road and/or

oy

&

home emergenciles will be comsideved after the submission of a written
explanstion te the Superintendsni.
Tt is understesd that a1l the ressons stated above can only be
sranted when personal matters cannot be conducted on other than school hours.
B. All requests to the Superintendent, threugh the building

prineipal, shall be made & week prior to the lesve, except in the zase of an

emergency, snd shall require a brief explamstion of reason for leave.

A, The Bozsyd shal




the reacher. Subsequent

Board approval, be granted

without pav. The teacher way elact to use

i. The Board mey remove any teacher from his/her teaching dutles
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b. Physical condicion or capacity venders teacher lncapable o

Py

performing assigned dutiss, which shall be deemed to exlst if

o

1. The teacher fails to produce & physician’s certificate

that he/she i3 medically able to continue teaching, or

®

2. The Board's physicisn concludes he/she iz unable to con-

51l

3, In the event the physician of the teacher shall be of

¥

& opinlon that sald veachevr is iz hie her duties up o

2 specified date but ne Board shall be of & contvary

opinion, then the tes
want of an impsriisal

and binding on the |

o

of duries. In the event of the inmebili

by an impartial third physician shall be shared equally by the teacher and
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i, Courses are approved as prescribed im A.1. above

w0

2. Crade for course must be "B or better;
3. Copy of grade and course transcript must be aubmitted o
the Superistendent for approval and xecommendation £or

refund.

ARTICLE XV

ROFESSTONAL ETHICS

Ao

ig recogolzad that the need for continued and unintertuy pied

operation of the School District is of paramount imporiance gnd that there
should be no interference with such operation.

w5

8. The Assoc

4 agrees that meither the teacher

neganization nor any person acting in its bahalf will ecsuse, asuthovize, of

FuUpporL, nor wi

rake part im, any etrike {i.e., the
concevted failure te vepovt for duty, or willful absence of a teachex from
his position, or stoppage of work or abstinauce in whole or in part, from
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walk-out or other job actlon or the invocation

of sanctions against the Boaxd. The Association agreas that such aetion

wouid constitute 2 et

C. Ths ¥ agress that it will not cross, engage
in, sanction, eneo in any conduet




D. In the svent of 2 stvike, slowdown, walk-out, job asction ox

zgreed that participscion

any tsacher represented

by the Associarion shall entitle the Board to deem such activity as grounds

for termination of emplovment of such emploves or employees, subject, however,

BOARD RICHTE AWD RESPONSIBILITIES

ong of this agreement, the Hoard

ves unto itself, without limitatvion, all powers,
g2 and respousibilities conferved upoun and vested in
AN

this hLgreement ot which may herzafter be conferved
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Jersey and of the United
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generality of the foregoing, the follewing wvights:

1. The mansgement and administrative comtrel of the operation

e

*“i”su

of the School District and its properties and facilivies and activities of

3

its emplovess;

2. To bire all emplovees and to detevmine their quaiifications

and condition for comtinued emplovaent or assigoment and te pyvomote and

trapsfer employees:

demoate, ?§§fﬁaz@a or take other disciplinary

grade, courses, atbletic amd

ﬁawéfi&ﬁ used for instruc ti b



de, means and persoannel by which

he

salifications and duties;

responsibillitias

rules, regula-

G- of job g
e tions to cavrry out 1lte 1
in the conduct of regular business and in emergenciesy
B. The exercise of the foregoing powers, rvights, authority, dutc!
sud responaibiliries of the Boavd; the adoption of policies,
tions and practices in furthersnce thereof, and the use of judgment and

hall be limited only by the express

disererion in comnectinn therewith,

rerus of this Agreement, and then only to the estent such terms hereof ave

2

the State of Vew Jexsey aund

in conformance with the Conscitution snd Laws of
of the Unitved States.

C. Hothing countsined hervein shall be comstrued to deny or restrict
the Bé&fé of its rights, respongibllities and authority mder R.8. 184,
School Laws of New Jersey, of any other nstiomal, state, county, distrlet
or local laws or regulations.

ARTICLE EVII
DEDUCTION FROM SALARY

A.1l. The Boavrd &gﬁeﬁs to deduct from the salaviss of its teschers

dues for the Unified Associations {Cavistad: Teachers Asscciation, Bevgen

County Education Association, New Jevsey Education Association and the

National BEducarlon Assocci

authorize the Board to deduct.

the Board pricr to October ist of

supplied by the Board. Hotice of

ext succeeding the date o

July 1 om

ation) as said teachers

gach vear, on
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individually and volmmtarily

Bequests must be filed with the Secretsry of

an appropriate form tO be
gffective on Janvary 1 and

of withdrawsl is £iled.



Subject ro applicable lsw, this Agreement vepresents and in
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. respect to any such metter, whether ov not

covered by this Agreement, and whether or not within the koowledge ov

contemplation of elther or both of the parties at the time they negotiated

signed this Agreement.

ARTICLE XIX

MISCHLLANEOUE PROVISION

%

Coples of

(54

&

niz Agreement shall be printed at the expense of the

fnard after agreement with the Association. The Agreement shall be glven

«

o all teachers a8 part of the Teacher Policy Manual.

u‘“

ARTICLE XX

DURATION OF ACEREMENT

A. This agreement shall be effective for a terim of two £23

o

commencing on the firar day of July, 197%.

T8 WITNESS WHEREOF, the parties herto have csused this agresment

to be signed by thelr respective presidents, atiested by thelr regpective

secrecaries, and their corpoxate sesls to be placed heveon, all on th

snd vear fixst above written.
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ATTEST:

THE BOARD OF EDUCATION OF THE
BOROUGH OF CARLBTADT

Secretary

THE

Secvretary

- T -

CARLSTADY

TEACHERS ASSQCIATION

President



SCHEDULE A"

A B e D

Step EA BA & 13 __MA MATLS
1 11500 12300 13200 13700
2 12350 12750 13650 14150
3 12850 13250 14150 14650
4 13350 13750 14650 15150
5 13900 14300 15200 15700
6 14450 14850 15750 16250
7 15050 15450 16350 16850
8 15650 16050 16950 17450
9 16250 16650 17550 18050
10 16900 17300 18200 18700
11 17550 17950 18850 19350
12 18250 18650 19550 20050
13 18950 19350 20250 20750
14 19650 20050 20950 21450
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16746

17388

SCHEDULE 8"

TEACHER SALARY GUIDE

1980-81
B ¢ D E

BA + 15  MA MA + 15 MA 4+ 30
12240 13135 13633 14230
13161 14124 14659 15301
13643 14606 15141 15783
14178 15141 15676 16318
14713 15676 16211 16853
13301 16264 16799 17441
15850 16853 17388 18030
16532 17495 18030 18672
17174 18137 18672 19314
17816 18779 19314 19956
18511 19474 20008 20651
19207 20170 20705 21347
15956 20919 21454 22096
20705 21668 22203 22845
21454 22617 22952 23594
23166 23701 24363



