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AGREEMENT

THIS AGREEMENT, made this day of : . 1986,
between the Mayor and Council of the Township of Woodbridge,
hereinafter referred to as the fTownship", and the New Jerséy
State Policemen's Benevlolen£ Association, Woodbridgé Local No. 38,
hereinafter referred to as £he_“A$sociation." 7

WITNESSETH, | e

WHEREAS, the parties have carried oa collective bargain-
ing for the purpdse of deVeloping a contract covering wages, hours
of work, and ofher éénditions of employment;

.NOW, THEREFORE, in consideration of the promises and
mutual agreement herein contaihed, ﬁhe‘partiés hereto agreé with

each other in respect to the employees of the Township recognized

as being represented by the Association, as follows:



ARTICLE I

RECOGNITION

A. The Township hereby recognizes the aforementioned
Agsociation'as the exclusive representative for all its patrolmen,
sergeants, lieutenants, and captains iniits Police Department in
Woodbridge, New Jersey, but exC1ﬁding the Director of Police, the

Chief of Police, and the Deputy Chief of Police and all other

émployees not named.




ARTICLE II

MANAGEMENT RIGHTS:

A. Except as specified in this Agreement, the Township
hereby retains and reserves unto itself all powefs, rights,-
authority, duties and responsibilities conferred upon and vested
in it by the Laws and the Constitution of the State of New
Jersey and of the United States, including, but without limiting
the geﬂerélity of the foregoing, the following rights: _

1. Thé Executive management and administrative cdntrol
of the Township government and its properties and facilities,
énd the activities of its‘employees.

2. To hire all employees and subject to the provisions
of 1aw; to determine their qﬁalifications and conditions. of
continued employment, or assignment; and t; promote ahd transfer
employeés.

3. To suspehd, demote, discharge or take other dis-
ciplinary action for good and jus£ cause according to law.

4. To establish, maintain and amend a code of rules
and regulations of the Department for the operation of the

Departmeént. |
| 5. It is the Chief's prerogative to direct vacation

‘selections, fill minimum manning vacancies and reassign and

transfer temporarily in emergency situations.



B. The exercise of the foregoing powers, rights,
authority, duties or responsibilities of the Township, the adoption
of'policies, rules, regulations and practices and furtherance thereof,
and the usé of judgment and discretion in connection therewith shall
be limited bnly by the specific and express terms.of this Agreement
and then only to the extent such specific and express terms hereof
are in confofmance with the Consfitution and Laws of the State of
New Jersey and of the United States and Ordinances of the Toisﬁlp
6f Woodbridge. |

C. Nothing contained herein shall be construed to deny
or restrict the Towhship in any of its rights, responsibilities,
and authority under R.S. 40 and R.S. 11 or any other national,

state, county or local laws or ordinances.




ARTICLE IIT

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems which
may arise affecﬁing the terms aﬂd conditions of employment under
this Agreemeﬁt.

B. Nothing herein shall be construed as limiting the™ ™
right of any employee having a grievance to discuss the matter
informally with ahy appropriate member of the department.

Cc. 1. wiﬁh'regard ﬁo employees, the term "g;ievaﬁce"
as used herein ﬁeans an appeal by an individual employee or the
Association on behalf of an individual employee or group‘of employees,
from the interpretation, application or violation of policies, agree-
mentg and administrative decisions affecting them. With regard to
the Téwnshiﬁ, the term “grievance" as used herein means a complaint
or cpntfoversy arising over the interpretation, application or
'alleged Qiolation of the term and conditions of this Agreement.

2. With respec£ to employee grievances, no grievance
may proceeé beyond Step One herein unless it constitutes a contro-
vérsy arising over the interpretation, application or alleged
viélation of_the terms and conditions qf this Agreement. Disputes

-

concerning terms and conditions of employment controlled by State




Statute or Sfate administrative regulation, and which terms and
conditions are not expressly set forth in this Agreement shall not
be,processgd beyond Step One herein.

D. The following constitutes the sole and exclusive
method for fesolving grievarices betweentthe parties covered by
this Agreement, and shall be followed in its entirety unless any
step is waivé& by mutual.consent:

STEP ONE: '.r_’“
The‘aggrieved or the Association shall institute
action under the provisions hereof within fifteen (15) calendar
days aftér the even£ giving.rise'to the grievance has occurred,
and an earnest effort shall be made to settle the differences
between the aggrieved employee and tﬁe-Chief of Police for the pur-
pose of resolving the matter informally. Failure to act within
Said fiftéen (15) calendar days shall be deemed to constitute an
~abandonment of the grievance.

STEP TWO:

If no agreement can be reached orally within fiwve
(5} calendar days of the initial discuséion with the Chief of
Policé, the employee or the Association may present the grievance in
writing within five (5) calendar days thereafter to the Chief of
Police or his designated representative. The written grievance at

-

this step shall .contain the relevant facts and a summary of the




preceding oral discussion, the applicable .Section of the contract

violated, and the remedy regquested by-éhe grievant. The Chief of
Policeror his designatea representative will answer the grievance

in writiﬁg within ten (10) calendar days of receipt of the written
grievance.

STEP THREE:

If-the Association wishes to appeal the decision of
the Chief of Police, such appeél shall be presented in writing_tb
the Director of Pﬁlice within five (5)_calendar days thereafte?.
This presentation shall' include copies of all previous correspond-
ence relating to thé matter in'dispute. Thé Director of Police
shall respond{ in writing, to the grievance within ten (10) cﬁlendar

days of the submission.

At any time when the positions of Director of Police
and'dhief of Pélice ére held by the saﬁe person, the third step of
the Grievance Procedure shall not be utilized. The time limits
gove;nihg the time between the second step and fourth step shall be
.five (5)-days.i

STEP FOUR:

' If the Association wishes to appeal the Director of
Pdlice, such appeal shall belpresénted in writing to the Business
Adﬁinistrator within five (5) calendar days thereafter. This
presentation.shall include gébies of ali previous correspondenée

relatiﬁg to the matter in dispute. The Business Administrator shall



respond, in writing, to the grievance, within twenty (20) calendar
days of the submission.

STEP FIVE:

If the grievance is not settled through Step One,
Two, Three or Four, either party shall have the right to submit the
dispute to arbitratioh pursuant to the rules and regulations of the
Public Employment Relations Commission. The costs for the services
of the Arbiﬁratof shall be borne by the losing party. Any othexr
- '. expenses, including but not limited to the presentation of wi%hesses,

shallrbe paid by the parties incurring same.

E. 1. The parties direct the Arbitrator to decide, as
a preliminary question, whether he has jurisdiction to hear and
décide the matter in dispute.

- 2., The Arbitrator shall be bound by the provigions of
this Agreemen£ and the Constitution and Laws of the State of New"
Jersey,'and be reétricted to the application of thé facts presented

"to him involved in the grievance. The Arbitrator shall not have

the'authority to add to, modify, detract from or alter in any way

the provisions of this Agreement or any amendment or supplement

“thereto. The decision of the Arbitrator shall be final and binding.
F. Upén prior notice to an authorization of the Director

of.Police, the designéted Association representatives shall be per-

mitted as members of the Griewance Committee, to confer with employees

and the Township-on specific grievances in accordance with the




grievance procedufe set forth herein during work hours of employees,
without loss of pay, provide the conduct of said business does:not
diminish the effectivenéss of the Township Police Department or
require the recall of off-duty employees.

G. The time limits expressed herein shall be strictly
adhered to. If'any grievancé has not been initiated within the
time limits_épecified, then thg gfievance shall be deemed to have
been abandoned. ;f any grieﬁanée is not processed to the nex}.'"
éuccéeding step in the grievance procedure within the time limits
prescribed thereﬁnder, then the disposition.of the grievance at the
last preceding Step‘éhall be déemed to be conclusive. If a decision
is not rendered.within the time limits prescribed for decision at
any step in the grievance procédure; then the grievance sh%ll be -~
deemed to have been denied. Nothing herein shall prevent the parties
from mutually agreeing to extend or contract the time limits for

processing the grievance at any step in the grievance procedure.




ARTICLE IV

PBA MEETINGS

A. The State Delegate shall be granted time off with
pay to atteﬁd the National PBA Cdnventiqn, State PBA Convention,
and State PBA Mini-Convention. Alternates shall be granted time
off in accordence with New JerSey Statutes.

B. The State Delegate shall be granted time off with-pay

o,

fo attend monthly meetings of the State, County and Tri—County-PBA.
Tﬁe number of meetings for wich the State Delegate shall be granted
time off with pay shall not exceed twelve (12). Unless a state of
emergency is declared, permission shall not be withheld.

C. The Association President or designated representative
shall be granted time off with pa& to attend a meeting of the Local
PBA. Said time off ehall be granted provided no interference wiﬁh

departmental operations is created thereby.

=10~




ARTICLE V

SALARIES

Effective January 1, 1986, there shall be a five percent
(5%) salary increase. The salary schedule for all officers recog-
nized as béing represented by the Association shall be set forth
in Schedu;é "A" which is attached hereto and made a part hereof.
Effective January 1,'1987, there shall be an eight percent
{8%) salary increase. The salary échedule for all officers r;ﬁog-

nized as being represented by the Association shall be set forth

in Schediule "B".which is attached hereto-ana made a paré hereof.

-11-




ARTICLE VI

PAYMENT OF INCREMENTS

A. The Township has the right to withhold and/or delay
the payment of salary.increment_édjustments for Patrolmen for cause.
B. The Township shall inform the Patrolman in writing as
to the reason fof-withhqlding of.increment. The Township's action
shall be sﬁbject to the grieﬁanée procedure. ’ r.””
T C. The Township has the right to determine the salafy
grade for Detecti&es. The decision of the Township to determine
the Deteétives' salaéy'grade shall not be shbject to the grievance

procedure.,




ARTICLE VII

LONGEVITY

A. The Township agrees to pay as a fringe benefit the
following ;ongevity payments: |

2 1/2% after 5 and through 10 years of service?

4% after 10 and through 14 years of service;

5 1/2% after 14 and ﬁhroughrzo years of-service: —

7% after 20 and through 25-years of service;

B 1/2% after 25 years of service.

-13~-




ARTICLE VIII

OVERTIME AND PER DIEM

A. The Township agrees to pay overtime pursuant to the
Fair Labof Standards Act requirement minimums. This Agreement does
not affect the current practice regarding the calculation of holiday
'pay and sick pay upon'retirement.
B. The regular rate of pay for purposes of computing
.overtime shall be computed as.follows:
1. Add togetherlthe-individual's'annual salary .
‘pluslhis or her_longevity increments.
2. Divide that amount by the officer's ' z'_'
regularly scheduled hours per year.
| For the purpose of this Section a patrolman's
scheduled hours'in one (1) yea; are 1,892 (10.4 hours
per day timés 182 days).
Overtime is triggeréd'ﬁy any time worked after
10.4 hours per day for the members of the patrol
division. | '
For the purposes of this Section, day personnel
employeés' regularly_scheduled hours in one calendar
year are 1,924 (9.25 hours per day times 208 days).
Overtime is triggeféd by any time worked after
9.25 hours per day for day personnel.
c. It‘is further agreed that during the midnight shift
7(8:00 p.m. - 6:45 a.m.), if an employee is required to attend a
judicial or administrative proceeding in a criminal case within
three (3) hou?s of concluding his shift, he shall be paid at
straight time for that period of waiting time up to three (3)
hours. If it is then determined that the employee need not go.
to Court, he stiil shall be paid-for said waiting time.

-14-




ARTICLE IX

HOLIDAYS

All officers shall receive fifteen (15) holidays per
year, but which shall be grénted or compensated as follows:

A. All officers sﬂall receive eight (8) paid holidays
annually which shall be compensated by the-payment, in a lump sum
amount, to each officér, payable prior to the Christmas week PoIidafs.

ot ‘ B. In addition, each member shall enjoy seven (7) days

off in lieu of holigays} This program shall be administered under

the suéervision'and.direction of the Chief of Police and/or the

Director of Police.

-15~




ARTICLE X

'SPECIAL HOLIDAYS

A. The Township agrees to grant one (1) day off in lieu
of any special commemorative ho;iday~that may be proclaimed by the
President of the United States and/or the Congress of the United
States and/or the Governor of the State of New Jersey.

3. Should the Mayﬁr 6f the Township of Woodbridge r_"'
declare a commemorative holiday, then the Police Department shéll

be entitled to credit for that day off.

~16~




ARTICLE XI

VACATIONS

. A. Vacations will be as follows:
Start to completion of three years - 10 working days;

Start of fourth year to completion of
nine years - 14 worklng days;

‘sStart of tenth year to completion of
fourteenth year - 18 working days:; -—

Start of fifteenth year to completion
of nineteenth year - 22 working days:

Start of twentieth year and each year
thereaftér - 27 working days. ’

B. Each police officer will be entitled to a thirty
(30) day calendar day terminal leave period; .however, said leave

must be as a result of retirement.

-1T7=




ARTICLE XII

INSURANCE BENEFITS

A. The Township agrees to provide life insurance in the
amount of twenty-four hundred ($2,400.00) dollars for:
1. all active police officers. *

2. all officers who retire during the 1life
of this Agreement.

. . . 3. all retired officers currently receiving

benefit.
Tﬁe list of retirees in cetegory 3 will be provided

to the Township no later than Jul& 1, 1986 by the PBaA,

and-thefeafter'will be maintained by the Township.

B. The Township agreee te centinue the presenf hospital=-
ization coverage as implemented on May 1, 1979. The Township shall
bay“the full premium for this coverage for the member and dependents.

C. The Township shall provide and pay for the aforementioned
insurance benefits for all officers who have retired with twenty-five
(25) years of service with the Township, or with an eligible dis-
ability.

.Retirees who retire with less than twenty-five (25)
years of service with the Township, but more than twenty

(20) years of serv%ée with the Township, shall be

eligible to purchase the Township's Health Insurance

package at the prevailing rate.

D. The.Township agrees to continue to provide dental

insurance coverage for the employee and his dependents. The Township

-18- -




agrees to pfovide-an 80-20 co-insurance plan at usual and custom-
ary dental fees as per the Memorandum of Agreement signed by the
parties dated October 11,.1979, for the employee and his depend-
ents or in accordance with the present Township dental insurance
plan at thé election of the Association. The Association's decision
shall be final.' |

_E.- Effective January 1, 1980, the Township agrees to
provide a $2.00 co-pay prescription pian for the employee and his

dependents,

| F. Effective  January 1, 1950, the Township agrees to
provide optical.inshrance coverage for the émployee and his depend-
ents.

G. For the purpose of this Article, dependent shall be
defined to include only spouse and unmarried children, in accordance
With'past.praéiice; -

H. A joint committee consisting of representatives of

the PBA and the Township shall be established to investigate any

"health benefit bill not paid within sixty (60) days of submission

for payment. Both the payor and payee shall be immediately notified
of said investigation and if a decision is made not to pay said bill,
both the payor and payee shallrbe so advised in writing of said
decision and'the reasons therefor.

I;- All employees éhall be prbvided with prescriptioﬂ Plan
idéhtification.cards whiéh cards shall indicate that the employee is

only required to pay $2.00 towards said prescription; the remaining

- bill to be submitted to the Township for payment.

-19-




ARTICLE XIII

'HEALTH AND WELFARE

A. All health benefits presently enjoyed by the members
of the Department in the form of'hospitalization insurance shall

be continued during the term of this Agreement without dimunition.

-20-




A. The
amount of $650.00
B. The

Section A of this

ARTICLE XIV

UNIFORM ALLOWANCE

Township agrees to provide each officer the
annually for uniform allowance.
uniform maintenance allowance provided for in

Article shall be paid in two equal payments.

The first payment.shall be on or before May 31 of each year and
[ S

shall be in the amount of $325.00. The second payment shall be on

or before September 30 of each year and shall be in the amount of

$325.00.

-2]-




ARTICLE XVI

FUNERAL LEAVE

. 'A. An employee shall be granted four (4) working days
off which includes the day of the funeral without loss of pay to
attend the.funefal of a wife; husband,.son, daughter, brother,
sister, grandparent, son-in-law, daughter-in-law, mother-in-law,
father-in-law; brothe:-in-law;.sister-in—law, or Any step-rel?ttﬁe
of a similaf degree residing in the employee's household. |
B. An employee shall be granted one (l) working day
leave of absence wiEhout loss of pay in casé of death oé a rélative
not enume;ated in Section A for the purpose of attending the'funeral.
N Such leave is sﬁbject to the approvai of the.Chief of Poliée.
C. An employee may also be granted a reasonable time

off ﬁithput pa& f@r-the purpose of tra&el time if the furnieral is

out of state. Such time off is subject to the approval of the

Chief of Police.

. D. AdditiOnal days off may be granted at the sole

discretion of the Chief of Police.

-23=.




ARTICLE XVII

SICK LEAVE

A, Each employee'shall receive a total of fifteen {15)
days sick leave per year and said leave .days shall accumulate
throughout. the employee's period of employment. At the time said
employee terminates his employmeﬁt with the Township by way of
voluntary termination.under favorable circumstances, or deathtof_
retirement, a member shall be entitled to one-half (1/2) of allz

. accumulated sick days during the term of hisremploymeht, not to
exceed Twelve Thousand ($12;000.00) Dollars.

B. If an employee sustains a major injury, sickness or
disability which is related to his employment, then he shall be
entitled to full salary during tﬁe period of one (1) year from the
daté of said disability or injury or sickness and tﬁere shall be.no
use of accumulated sick time. For all periods after one (1) year;
accumulated sick time must be utilized. Furthermore, all compensa-
tion checks received for said méjor injury, sickness or disability
must be reﬁurned to the Township.

C.  If an employee suffers a major disability or injury

in a non-job related ‘incident or accident, then said employee shall

be entitled to thirty (30) Qorking days at full salary. If the
employee is unable to return after thirty (30) working days, he must

then use his accumulated sick time. All employees who have

-24—-



accumulatad sick time under the existiqg contract shall be entitled
to seven and one-half (7 1/2) days per year for all years that they
have been employed by the Police Department up through December 31,
1977.

D. An employee is required to apply for Worker's Compensa-
tion Temporary bisability Beﬁefits from a second empioyer and such
monies, if paid, are to be deducted from the full salary provided
under Section C above. - -

E. The Township shall, on a guarterly basis, post a list

showing each member's accumulated sick time used each year to date.

-25—




ARTICLE XVIII

WORK SCHEDULES

- A. The work schedules shall continue as per current
é;actice.

B. Moonlighting - all men cannot work on their
non-police jobs at least eight‘(é) hours prior to start of shift.

——

This applies to all men including detectives.

-26-




ARTICLE XIX

LEGAL AID

A. The Township will provide legal aid to all
perSOnhel covered by this Agreement in suits or other legal pro-
ceedings against them pursuaﬁt_ﬁo the requirements of N.J.S.A.
40A:14-155.

B. The Towrship wili"provide legal aid in the form of-
assigned counsel fo all personnel covered by this Agreement WLb
have been ordered or subpoenaed to give testimony relevant to
their job duties in any civil proceeding.

This Section shall apply to those civil proceédings
where the member can be held individually ligble for compenmsatory

and/or punitive damages.

=27~




ARTICLE XX

ESTATE BENEFITS

A, All hospitalization and major medical insurance cov-
erage shall be continued for widows and .dependents of officers
killed in the‘line of duty. Upon remarriage, the widow shall no
longer be entitled to such coverége. Upon reaching the age of
majority or upon adoption by the stepfather if the widow remagyiés,
dependents shall not longer be entitled to such coverage.

B. Widow's other health benefits shall be carried for
a_period-of two (2) months_béyond the month when the employee dies
in the employment'of the Township. This will includé dental, eye-

glass ‘and prescription coverage.

-28~-




ARTICLE XXI

VACANCIES
A. The Township agrees that if it determines and decides

to fill a vacancy, that vacancy shall be filled in accordance with

Civil Service Rules and Regulations.

-29-




ARTICLE XXII

RETENTION OF BENEFITS

A. This Article‘shall be specifically subject to and
subordinate to Article II of this Agreement.

B. | E%cept as dthefwise provided herein, all rights and
privileges and benefits which the members of the Department have
heretofore enjoyed and are presenﬁly enjoying shall be maintained
and continued by the Township during the term of this Agreeme;t at

not. less than the highest standards in effect at the commencement

'of these negotiations resulting in this Agreement.

-30~-




ARTICLE XXIII

NON-DISCRIMINATION

A. The Township and the Association agree that there
shall be no discrimination agaiQSt any employee because of race,
creed, color, religion, sex, national origin or political affilia-
tion. |

'ﬁ. The Township aﬁd ﬁhe Association agree that all -——
Police Officers covered under this Agreement have the right wlfhout
fear of penalty or reprisal to form, join and assist -any employee
organizations or to refrain ‘from any such &ctivity. There shall
be no discriﬁination by the Township or the Association against any

employee because of the employee's membership or non-membership or

activity or non-activity in the Association.

-31-




ARTICLE XXIV

TWO-MAN RADIO PATROL

* The Township agrees that all routine radio car patrols

during the 10 to 6 and 11 to 7 shifts shall be manned by no less

than two (2) patrolmen.

-32=-




ARTICLE XXV

BILL OF RIGHTS

A. A law enforcement officer has the same rights to
engage in political activity as afforded to any citizen of this
State. This right to engage in political activity shall not apply
to any law enforc¢ement officer whén he is on duty or when he is

acting in his official capacity. : -
: .-

B. Whenever a law enforcement oZficer is under investi-
gation or subjecfed to interrogation by a law enforcement agency
for any. reason which.cduld lead to disciplinary action, demotion,
loss of pay or aiémissal} the investigation or interrogation shall
be conducted under the followiﬁg coﬁdifions:

1. The interrogation shall be conducted at a.
reasonable hour, preferably at a time when the law énforCement
officér is on duty, unless the seriousness of the investigation is
of suchra degree that én immediate interrogation is required.

2. The interrogation shall preferably take place
either at ;he 6ffice of the cémmand of the investigation officer
or at the office of the local precinct or police unit at which the
ingident allegedly Qccurred,Aunlessrotherwise waived by the law
enforcement officer.

3. Upon intergggation, the law enforcement officer

shall be informed of the name, rank and command of the officer in

=33-




charge of the investigating, the interrogating officer and all
persons present during the interrogation. All questions directed
to the officer under inveétigation shall be asked by and through

. one interrogator as often as possible.

4, No departmental charges shall be preférred against
a law enfofcemeht officer unless a compiaint be duly sworn to before .
an officiai,ahthorized to administer oaths..

5. The law enforcement officer under investigation

~ + shall be informed in writing of the nature of the investigatigg prioxr
té any interrogation. | |

6. 'Iﬁterrogating sessions shall be reasonable per--
iods and shall be timed to allow for such personal necessities

. and rest ﬁeriods as are reasonably necessary.

7. The law enforcement officer under interrogation
shall not be threatened with transfer, dismissal or disciplinary
action. |

8. A complete récord, either written, taped or
‘transcribed, may be kept of the complete interrogation of the law
enforcement officer at the request of either party at the reguest-
ing pafty's expense. A copy of the record shall be available to the
law enforcement officer or his.counsel upon redquest.

9. If the law enforcement officer under interrogation
is under arrést{ or is likely to be plaéed'under arrest as a result

: of-the'interrogation, he'shall be complétely informed of all his

rights'prior to the commencement of the'interrogation.
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10. At the request of the law enforcement dficer
under interrogation, he shall have the right to be represented by
counsei or any otﬁer reéponsible representative of his choice who
shall be.présent at all times during the interrogation, unless
waived by the law enforcement officer or unless the law enforcement
officer is advised in writing tﬁat no disciplinary action is con-
templated. The interrogation shall be suspended for a reasonable

pp—

time until representation can be obtained.
- C. No léw enforcement agency shall insert any.adve;;e
material into. the file of the officer unless the officer has had

an opportunity to review, sign,_receive a copy of, and comment in
writing upon'thé adverse material, unless the officer waives these
rights.

. D. No law enforcement officer shall be required or
reguested to disclose any item of his property, income, assets,
source of income, debts, or personal or domestic expenditures
'(inc;uding those of any member of his family or household), unless
such information is necessary in the investigation or unless such
disclosure is.fequired by law.

ﬁ. _If the investigation or interrogation of the law
enforcement officer results in the recommendation of some action,
suéh as demotion,_dismissal, transfer, loss of pay, reassignment or

similar action which would be considered a punitive measure, then,
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before taking such action, the law enforcement agency shall give
notice to the law enforcement officer thaﬁ he is entitled to a
hearing pursuant tb the Civil Sefvice Rules and Regulations and
other State Statutes that may be applicable.

F. Any dedision,_orde: or recommendation for action
resulfing from the hearing shall be in ﬁriting and shali be accom-
panied by findings of fact. The findings shall be expressed in a
concise statement upon each issue 'in the case. A copy of the _
decision or order'and'accompanying findings and conclusions, 8&long
with written recommendations for action, shall be delivered or
maiied promptly to the law enforcement ocfficer or his attorney.

G. Né employee shall be required to undergo a polygraph
test. Insistence by the Township that an officer take the polygraph
test ghall not be grievable, but is a matter.to be decided by the

Courts.
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ARTICLE XXVI

TRAFFIC POST

A. The Township agrees that no officer shall be assigned
to a traffic post for periods in excess of two (2) consecutive
hours, except in case of emergeﬁcy. There shall be a minimum of
one (l) hour break between traffic assignments, except in case of
emergencyl' In cases of extreme weather conditions, traffic.posts

shall be limited to one (1) hour, except in case of emergency.

B. Traffic dismount provisions in contract do not apply
to ride and walk patrols. Traffic dismount will be left to the

sole discretion of the shift commander.

-37-



ARTICLE XXVII

STAND-BY AND CALL-IN POLICY

A. Captains shall not be required to perform stand-by
duty.

B. fhe current préctice of the Township with respect to
Stand-by and Call-in duty shall be continued under this Agreement.

C. Call-in time shall be compensated in conjunctigp ﬁith-
the requirements of the Fair Labor Standards Act.

D. For-mgmbefs of the I.D. Bureau of the Detective
'Diviéién only, Stana—by time wili be coméensated with a.half;day
off on the Thursday or Friday following the weékend during which

the officer was on stand-by. .
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ARTICLE XXVIII

CPR TRAINING

A. All police officers shall attend, once every three

years, a four-hour CPR recertification class,
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ARTICLE XXIX

FIRST AID EQUIPMENT IN PATROL CARS

All patrol cars are to be equipped with the following
equipment: |
kennedy Tool Box
.(6). eye pads
(10) hgmorrhage pads
- - '{ {6) cravat bandages

(2) rolls adhesive tape

(3) .impéoved roller bandage 4" i
(3) improved roller bandage 2"

) (1) box assorted band aiés .
(1) box anticeptic pads

(3) disposéble blankets
(1) Ambu bag
Rope (100' of foly Plus)

Entrenching.Tool (Army Surplus)
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ARTICLE XXX

GROOMING STANDARDS

A. HAIR

1. Hair shall be evenly trimmed at all times while
on'duty. The maximum éxtension'of the hair outward from the top
of the head will -be 2 1/2 inches. |

_ 2. The maximum extension from the sides of the head
« . shall be 2 1/2 inches provided that the hair shall be gradually
tapered such that it does not protrude outwardly beyond the top
(upper helix) of the ear and‘sﬁgh that it otherwise gives an overall
even appearanqe;
’ B. MUSTACHE

1. The extent of growth shall be limited to 1/2
inch beyond the corner of the mouth,

2. The thickness shall be 1/2 inch in depth and not

appear bushy. o oo

C. CAPS
1. Members of £he patrol division shall be permitted
to switch from the traditional eight-pointed hat into the "field or
utility cap" which similarly'reseﬁbles a baseball cap. The cap

would show the appropriate Woodbridge Police identification.

-
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ARTICLE XXXI

ATTENDANCE AT SPECIALTY SCHOOLS

N A. Opportunities for attendance at various service
schools, i;e., breathalyzer, narcotics, radar operatioﬁ, shall
be afforded all members of the departmeﬁt on a seniority-bid
basis subjecé to meeting Township established standards or

requirements for attendance at a giveh school.

-——

- hd -

Department members meeting said standards will be
selected on a seniority~bid basis. Wo person presently in a
given position‘shalﬁ be affected by this -provision, it Being”

prospective in application only.
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ARTICLE XXXII

TUITION REIMBURSEMENT

Each member attending college shall be reimbursed for
his tuition at Twenty ($20.00) Dﬁllars per credit upon submission
of proof of payment therefor by ;he mémberauﬁ proof that he has
attained a grade-of‘c or better for the particular courses for

which he is seeking reimbursement.

-

[N

A committee shall be established to determine the type
of college coﬁrses and degreé programs which may qualify for
tuitionlfeimbursement.' The committee shall be made up of repre-
sentatives of'botﬁ partiés and_éhal; provide recommendations to

the administration for the equitable application of this provision.
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ARTICLE XXXIIIT

RANK DIFFERENTIAL

A. In the first year of this Agreement, rank differential
for Superior Officers shall be raised to 9.0%. This includes the

following increases:

l. Sergeant 1.0%
2. . Lieutenant 1.6% _l’"
st 3. Captain S 2.1%

B. In thé second year of this Agreement, rank differential
for Superior Officers shall be raised to 10.0%. This includes the

' following increases:

l. Sergeant _ - 1.0%
"2._ Lieutenant - 1.0%
3. Ccaptain 1.0%
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ARTICLE XXXIV

DETECTIVE PAY

A. First Class Detectives shall receive $900.00
additional pay..
B. Second Class Detectives shall receive $750.00
additional pay. - )
'C. Third Class .Detectives shall receive $500.00
additiohal pay. o
D. Members of the Tactical Squéd are to receive $200.00
additional pay for expenses, to be paid in quarteriy installments.
| E. - No police officer shall receive detective pay or
benefits uﬁfil fhat pdlice officer is officially appointed as a
detective. In order for a police officer to receive aetective pay
and benefits, he must continue to function as a detective in the
détective division, except as otherwise noted herein. The exceptions
to the aforesaid apply to captainé and any other officers other than
détectives currenﬁly receiving detective's pay or expenses. fhe
Township is to supply a list of those individuals receiving
" detective's pay and benefits. It is expressly understood that
the PBA has the right to verify with the Township through whatever
‘payroll recerds and poclice vouchers the Township has the names

of all individuals receiving detective's pay and benefits.
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ARTICLE XXXV

TRAINING TIME

A. Steady day men and detectives shall have a training
bank to be created by allowing such officers off early fifteen
(15) minutes.per day, thereby'cfeating a bank of 52 hours per
year. Under no circumstances shall accumulated tfaining bank
time be ﬁsed for any purpose other than training.

B. Traiﬁing time will be set aside at a maximumlgf—'
siﬁty (60) hours per calendar year for the patrol division only,
based on twenty‘(zo)‘minutes per working day for dayg worked only.
These trainiﬁg aésignments ﬁiil be givén on days off and will be
lost if not used during the calendar year. |

| C. Training banks shall be depTeted at the-raée of
cne and one-half (1 1/2) hours for every one {l) hour spént to

be ih-COnformiﬁy with the Fair Labor Standards Act.
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ARTICLE XXXVI

COURT TIME

The Township will provide compensatory time off at the
rate of one and one-~half hours for eaéh hour of overtime worked
in attending municipal courts.

One and one-half (1 1/2) time payment for all time spen€
in County and State courts.

No change'ih the manner of paying travel time.
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ARTICLE XXXVII

REPRESENTATION FEE IN LIEU OF DUES

. A. PURPOSE OF FEE

If an employee covered by‘this Agreement does not
become a mgmber‘of the PBA during any membership year (i.e.; from
January l_to\the following Decémber 31) which is covered in whole
or in part by thi; Agreement, said employee will be required to.—

~ * pay a representation fee to the PBA for that membership year.r:The
purpose of this fge will be to offset-the employee's per capita

cost of services rehdered bY-the'PBA as a méjority représentative.

B. AMOUNT OF FEE

1. Notification

_ Prior to the beginning of each membership year,
the PBA,will ﬁbtify'the Town in writiné of the amount of -the
regular membership dues, initiating fees and assessments charged
by the PBA to its own members for that membership year. The rep-
‘resentation fee to be paid By non-members will be equal to 85% of
that amount. |

2. Legal Maximum

In order adequately to offset the per capita
cost of services rendered by the PBA as majority representative, the

representation fee should be equal in amount to the regular member-

ship.dues, initiation fees and assessments charged by the PBA to its
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own members, - and the representation fee has been set at 85% of that
amount solely because that is the maximum presently allowed by law.
If~the.law is chahged iﬁ this regard, the amoﬁnt of representation
fee autoﬁatically will be inqreased to the maximum allowed, said
increase to become effective as of the beginning of the membership
yéar immediately following the éffective date of the change.

C. DEDUCTION AND TRANSMISSION OF FEE

1. Notification

———

. | Once during each membership year covered infﬁhole
or inlpart by-thié Agreement, the PBA will submit to the Town a

list of those employees: who haﬁe not become’ members of the PBA for
the then curfenﬁ membership year. The Town will deduct from the
salaries of such employees, in accordance with paragraph 2 below,
the.full amount of the representation fee and promptly will transmit
the ‘amount so deducted to the PBA.

2. Payroll Deduction Schedule

The Town will deduct the representation fee in
egual installments, as nearly as possible, from the paychecks paid
' to each employée on the aforeéaid list during the remainder of the
‘membership.year in'question and until such time as a new Agreement
is executed. The deduction will begin with the first paycheck paid:

(a) . 10 days after the receipt of the aforesaid list

by the Town; or _
(b) 20 days after the employee begins his or her

employment in a bargaining unit position, unless the employee pre-
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viously served in a bargaining unit position and continued in the
employ of the Town in a non-bargaining-unit position or was on
layoff, in which event the deductions will begin with the first
paycheck paid 10 days after the resumption of the employment in a
bargaining unit position, whichever is later.

3. Termination of Employment

If an employee who is reguired to pay a representa-
tion fee terminates his or her emﬁloyment with the Town before the
PBA has received the full amount of the representation fee to‘ﬁhich
it is entitled under this Artlcle, the Town will deduct the unpaid
portlon of the fee from the last paycheck pald to said employee
during the membership year in guestion.

4. Mechanics | .

Except as otherwise prov1ded in this Article, the
mechanlcs for the deduction of representation fee and the transmis-
sion of such fees to the PBA will, as nearly as possible, be the |
same as those used for the deduction and transmission of regular
'membersﬁip dues to the PBA.- |

5. Changes

The PBA will notify the Town, in writing, of any changes
in the liet provided for in Pafagraph 1 above and/or the amount of
the representation fee, and such changes will be reflected in any

4

deductions made more than 10 days after the Town received said notice.
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6. New Emplovees

On or about the last day of each month, beginning with
the month this Agfeemenﬁ becomes effective, tﬁe Town will submit to
the PBA,Aa‘list of all employees who began their employment in a
bargaining unit position during the preceding-thirty day period.

The list will include names, joﬁ titles and date of employment for
all such emp;oyees(

D. The PBA agrees to establish and maintain a "demand_
and return" systeﬁ whereby remployees who are required to payvéhe
repreéentation fee in lieu of dues may demand the return of the
"pro rata share”, if any, subject to refund in accordance with the
provisions oer;J,S.A. 34:13A-5.4, as amended. The demand and
return system shall also provide that employees who pay the rep-
reséntation fee in lieu of dues may obtain review of the amount paid
through full and fair proceedings placing the burden of proof on the
PBA. Such proceedings shall provide for an appeal by either the PBA
“or the employee to the Review Board established for such purposes

by the Governor in accordance with N.J.S.A. 34:13A-5.4, as amended.
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ARTICLE XXXVIII

FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates the
complete ana final understanding and se;tlement by the parties of
all bargainable issues which were or coﬁld have been.the subject of
negotitationsl During the terﬁ of this Agreement, neither party will
be requiréd to negotiate with respect to any such matter, whethexr or
not within the knowledge or contemplation of either or both pafties

at- -the time they negotiated or signed this Agreement,
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ARTICLE XXXIX

SAVINGS CLAUSE

Each and every clause of this Agreement shall be deemed
-separable fromleach ahd every other clause of this Agreement
to the extent that in the event any clause or clauses shall be
. finally determined td be in viblation of any law, then in such
event, such clause or clauses,‘only.to the extent that any may
be so inlviolafion shall be deémed of no force and effect and
unenforceable without impairing the validity and enforceab%lffy
of the rest of the Agreement, including any and all provisions
on the reméinder of any clause, sentence or paragraph in which

offending language may appear.
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ARTICLE XXXX

GENERAL ORDER REGARDING SCﬁEDULING $116
Dated: September 5, 1986

SENIORITY

The term SENIdRITY used herein will be defined by using
the present departmental Ruleg and Regulations, Procedures and
any and all present and pastrAgreements between P.B.A. Local 38

and the Township of Woodbridge.

———

MANNING and SHIFT SELECTION

The number of mén on any shift will be determined by current
DepaitmentaljRules, Regulations, Procedures and by Departmental
needs and current crime statistics for those time periods.

Each member will select his/her steady shift based on the
current departmental seniority iist.as it pertains in his/her
Division. Each yvear, following the year of adoption af the
steady shift, on Octbber 1, each member will be given the right
to bid on a new shift .or remain on the same shift. Shift selec-
tion will bégin on October -1 and finalize on October 30th

of that year and be posted prior to vacation selection. Shift

. selection will be based on current departmental seniority list.

" New shift.selectiohs will begin on January 1 of the following

year. : | -

_ Newly appointed membérs will be placed on any shift so
gélected by the Chief or the Commander of the Radio Patrol
Difision for.the purpose of job training. After completion of
all traiﬂing, the newly appointed member will be placed on any
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shift so selected bf the Chief and/or the Patrol Division
Commander; based on departmental need, until the following
October 1. At this time, the newly appointed member (s) will
‘select shifts based on the bid system using the departmental

seniority list of current use.

' ADVERTISING and BIDDING FOR VACANCIEéVON SHIFTS

Ali vacancies on any shift created by retirement, death,
resignation, ﬁromotion or transfers to other divisions, which
~ .« . occurs after finalization of the yearly seniority bid seiect;;ns,
will be bulletined for bid within thirty (30) days previous to
or twenty (20)‘days following the dates they occuf. Bulletins
advertising shift vacanciés shall show the shift time and
' shall be posted in a place accessible to all members for a
beriod of sixteen (16) calendar days. Police Officers desiring
bulletinea shiftS'must file applications in writing, in dﬁplicate,
with the Commander of that Division within the 16 calendar day.
period, with one copy being returned to thé Officer as an
acknowledgment. VWhen more than one vacancy exists, Police
Officers may bid on any or all vacancies, stating preferences
on. each application. Bulletined vacancies will be awarded
within seven (7) calendar days following the cloée of the
- advertising period. Notice thereof shall be posted in. a place
accessible to all members? Where feasible, the award shall be
effective on the first day of the start of the awarded shift

" with no loss of days off to the member. Awards to members

will be based on the current departmental seniority list as it
:a;membef's Division.
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All vacancies on any shift created by on-the-job inﬁuries or
sick leave which last for one calendar year or more, which occur
after finalization of the yearly seniority bid selections will
be advertised and bidded as described.

Any member who returns to active duty from sick leave
or an on-the-job injury which_has lasted for one calendar year
or more, Or ény time less Ehan one Year, will be returned to
the shift'froﬁ which he left, until October 1 of that year.

Copies of bulletins and notices of awards and a list of—
all those who have applied in seniority order, will be fur;;shed
to the current P.B.A. President. |

" A vacancy on aﬁy shift created by aB awarded ad&ertiéed bid
will be filled as previously described; Any subsequent vécan-
cies created by this bid neéd noﬁ be advertised unless a demand
by any member is_submitted for that vacancy. This vacancy
will then be filled as previously déscribed.

 Any member who is absent during the sixteen (16) calendar
aays of advertising for an open shift as described and who is
senior to the most senior member who has applied, must be
notified and be given an opportunity to apply before the shift
can be awarded.

Any_mémber who returns to active duty from a departmental
suspension which has lasted for onelcalendar year or less will
be returned to the shift -from. which he left until October 1
‘df that year. |

Vacation schedules will be selected by January l4th of

every year and finalized as described in the Rules and Regulations

of the Department and will be picked using the current Depart-
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mental seniority list as it pertains in the member's shift.
The total number of vacation days allowed each member
will be determined by past and/or present Agreements between

.P.B.A. Local 38 and the Township of Woodbridge.

TEMPORARY ASSIGNMENTS

A member may not be'required.toiwork temporarily on any
other shift, except when there is an emergency manning shortage
on a specific shift. '

Any Detective. who voluntarily transfers from tﬁe Detective
Bureau to Patrol Division should do so in conjunction witﬁ.an
advertised vacancy as described_in previous paragraphs or in
conjﬁnction witﬂ Octobef‘l of each year. If this transfer
is done at any other time than that which has been previously
.set forth, the Detective will be bléced in any shift so selected
by the Chief and/or the Commander of the Patrol Division,
5ased on Departmental needf

Any Detective who is involuntarily transferred to Radio
Patrol Division will be placed on the shift of his selection

with no transfers of any member already on that shift.
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ARTICLE XXXXI

" DURATION

- This Agreement shall become efféctive as of January 1,
1986 and shall’terminafe the later of December 31, 1987 or
the date on which a successor Agreement is executed by the .
parties. Collective negotiat;éns for a successor Agreement
shall be conducted in accofdance with the applicable New Jersey
statutes and rules and regulations of the Public Employment
Relations Commission. | | —

IN WITNESS WHEREOF, the parties hereto have hereunto o

affixed their éignatures.' |

-

TOWNSHIP OF WOODBRIDGE

ATTEST~

Q\m\g VAN
J’ |

ATTEST:

NEW JERSEY PBA WOODBRIDGE LOCAL #38

" President
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