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ONE ABERDEEN SQUARE, ABERDEEN, NJ 07747

MUNICIPAL OFFICES (732} 583-4200 POLICE DEPARTMENT (732) 566-2054

July 20, 1999

Public Sector Librarian

IMLR Library - Rutgers University
Ryders Lane & Clifton Ave.

New Brunswick, NJ 08903

Re:  PBA Local 163 Contract with the Township of Aberdeen
Dear Sir or Madam:

In accordance with N.J.S.A. 34:13A-8.2, the referenced contract is hereby transmitted for your
files.

Yours truly,
A
(\_O{L.'f_/%-‘{ ’E-J-{{lw
Carolyn Green, RMC
Township Clerk

Enc.
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Prepared by:
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PRIMNILE

This Agreenment - nmade this day of

by 2nd between the TOWNSHI? OF ABERDEEN, a

4 Municipal’ chpératicn hereinafter referred to,2s  EMPLOYER, and
the ABERDEZN TOWNSHIP POLICEMIN'S BZNEVOLENT ASSOCIATION (PBA),
PHH“—_‘?¥165:T"3éting 2s barcaining zgent for all probatiéhary' and
pernmanent .nenﬁers cf the rberdeen Tewnshis Peolice Departmeﬁt,
rereinzfter referred t& &s OF%ICERS, is‘de§igned to insure that .
2ll persons and property coenping thin the Jjurisdiction of
Aberdeen Tewnship shall have sufficient and professional poiice
cfficérs, trained and equipped to detect and ?revent Crine .and
protect the life and property of all said persons. 'Theréfo;e,
the follewing Articles zare propcsed'fo insure tha;, -in additién
to -the .2bove, +the indiﬁidual s6)ice officer has certain? :ights-
and privileces rroviding him proper ﬁnd'safe working conditions,
ecuipnent, werk schedules, berefits, pay scales, and othe=
agreenents with his emplcyer: SO as.to induce the officer %o
remain a mermber of the Aberdeen Delice Departnent and enable him

to serve the residents ¢f Abaerdeen with vigor and justice.
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subjects as may

A, Collective tarcaininc ccvering these

a

‘be mutially agreed upon between the parties hereto for inclusion
shall be conducted by the <uly autherized

in this Agreement

barcaining aéent{g) ot each party. ' .

3. The Tcwnghip Manazger and/er. such ctlher perscn es may

be cdesignated and empowered by ke Townaship Council shall e the

-

targaining agent of EWPLOYER. S L . .

-
-

€. A barcaininc ccomittee designazted Ly the mexbers of

the F3A-shall be the bargeining agent of said F3A.. The committee

xzerxbers Sshzll Le zersanent menkers of  the Aberdser. Tewnship'

rolice Deperitment. .

L

D. Collective kargzininc meeti: s shall be Lheld =2t the
reguest c¢f eitk part &t such times and places as may e

zuteally screed upen.

L%
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- 2r7ICLE IT

regsenisiss

© . EMPLOYER ‘herebyirggogqizes'?ﬁh %oqg{"flﬁg_as the sole

e e ey YR e, g == om

and exclusive barzzining a2gent focr e=l. prcbaticrary.and permanent
E

Tenbers of the Aberdeen Tocwnship Follfe Derirtment exclusive cf
those cfficers permanently helding Ton rank of Serzeant cor above.

LR ]



Lol a.._.'ii_c.ﬂli ~
. : A, The wide ranoinc DCUers and duties CI"Eﬂ e the

Pollée Department =nd Iits member crf‘cers involve them in all
-7 .

manﬁers of ccQ:;ic.s and relatzcnshics uihh the publnc. T cux cf.

these ccn%ﬁx cts may CCRe. cuesticns cnncern;ng the ac.i01 or

£}
43
| =1

insction of a carticular member c. the Depertmedh -and

. invebtigaéion.

g J

. 3. In an effcrt to insure that any investications are
‘fairly and eg:itably ‘conducted In a maznner conducive to good
créer and discipline, +he fcllewing ocuwicdelirnes are herehv

adorred. _ o e

1. The intefrc,a icn of a memter shall be azT =z-
réasa =able hevr, crefezrably wvhen t&é member is cn ?cé ve duty.

2. fhe nmenber shall be infcrmed cf the ture
of the irnvestigzticn zefore 1ﬂ_e*'agatic. conmences, including
the name cf the cemplainant. If the infcrpant cr conplainant is
Znenynous, then  the member shall be Iimmediately advised,
Sufficient inferzaticn to reascnakly azprise the emglcyee cf <tke
ellecaticns shall ke stated cr set ferth, in writing, if

Teguested. If it is Xnown that the mexmber s being guesticned as

an



"zeals, teléghcne calls and restT.

s wivmass e=lwy, he shall te so infcrzed crzllY or set forth in
writing 2t the initial contact.

3. puring interregaticns anc/or guesticning,

fzr personal necessities,

resscrnable respites shall be allicwe

-
-

- . R
.- - e
-

4. ‘The cermplete interrogatien and/cr cuestiening

cf the member shell be reccrded rechz n*cal-ly unless the nenber
walves said reccrding. The cest of the s..a'mcrznh:.c record (a
certified sheorcthand :epérzer) shzll . be Dborne by the gparty

recuasting sane. A me=mber shall not be ccmne led cr *'ecruirea o]

znsver "cff thne reccrd® guesticns.
hor! -

- 5+ The =nenber -shzll not be subject to any

cf:e-:::sive, unci.vil languace neT “shadl there be threats ::f-
transfer, ~iemisszl cr cther .disci :li..a'-f x:z..nis...u nt fer failurse
*o respeond tTo either cuesticns or 2llecaticens.  No promise. of
revard shall be :r.a'c‘e 2s an inducement to answering guwesticns.
Nething rerein shzll be consirued to psévent cre investigater

fren informing the menber of tha consegquences of & finding ef

Fuilt of 2nv slleged charge recuiring a disciplizarv action.

sf]

€. If a member is under arrest or likely to be, if

tre perscn is suspect or the target ¢f » criminal investigaticn,

in



accordance wWith due process of law.

7. During ‘any interrogation; the member may have a

rep-esentétive of the PBA and/or Jegal counsel (at - his expense)

.The nember shall have the right ; upcn—requesg,‘ to consult with

-

his legal representatzve and/or the PBA representative before

responding to a question concerning the violation of Departmental

Rules, =Regulation and the laws of the "feder2l, state ang

menicipal government during the interrogaéion.
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ARTICLE IV

RanX Position and bgggin;mgng

The EMPLOYER shall set forth, as part of this

.

Agreement, for every poesition held py an officer the function and

-authority "of avery title or assignment held by an officer and

list - the complete uniform reculired for every officer. Further
the ZIMPLOYEIR shall set forth a 1ist of requirenents to establish
the . Binimun standards.by vhich an officer nmay be considered for
every rank, positioﬁ and/er nppointnént.. Changing fron stuad to-
scuad shall not be considered an essigﬁnent. Assignnents‘shall
be considered any change in type of duty (i.e., Patrolpan to

Detective). L _ .

-
- " .

. Notice_ of any chance in the rules governing <these
positions, ranks and, . abpointmenbs and.the 2dding of additicnal
positions er chan%es in the =zforesazid reguirements shall be

posted,
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All provisions of Civil Service shall govern promotion. :
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MRTICLE VI

Senicrityv Sgster

s

— The ZMPILOYEIR shall, at the end of each Year, supply PBA

Local #163 with a list, by seniority, of all-Police Department

exployees showing:

. Rame
Date of Zmpleoyment |

. Positicn Held :
Rank, Title, Asslicntent .
Cate 2ppocinted to Position, Rank, Title-
Assicnment

Annucal Base Salery
Sick Time Accreed through the end of the year

Eoliday Favment of Cays 012 . ’

_Longevity Fayzent i .
: Other Fay cr 3Senefits received

. - . Incentive Dzvs Zarned

Such 1list shall be -~cvided ¢n or befere January 154h

»

of the following vear.



.A. - All provisicns of civil Service. shzll zpply in

selection of appointees, testing and adva

ncement in rankx.

B. Seniority. shall cormence and become fixed at the
date of permanent Civil Service appointment a2s a2 fgfl tine police:

" efficer with the Aberdeeanownship Folice Departmernt.

" c. sﬁery'ctricefyfshazl_be aeviséa'o: the position  on
"the seniority rester when pernaneﬁﬁly appeinted. When two (2)-or
nere officers are permnnéntiy appointed at the sane tine,
‘.seniofitffstﬁture‘sﬁall be assicned to each officer§ based cﬁ'hg;

éivii Servicé test scere, 47 egual, then by ace: these being

equal, then by alphabetical order.

D. Positions, work schedules, duties, assignments or
transfers which are not covered by Civil Service ray be bid for
by application to the Chief of =olice. ?he officer having <the
highest senicrity shall have creference wvhenever cfficers =zre
equally cualified in fitness and a»ility, provicded that the Chief
. ©f Police determines, during the review process, that the officer
with seniority would be moest suited fer the 4¢b in the best

interests of the Township. Whenever officers submit a bid uncer

10



this procedure, =he cfficer with seniority shall have preference,

subject to the Chief’s cdeterminaticn as herein provided.

_E. Upen cqmpliance- by"snéLOYER with Ccivil service
req;irements-cr régulatiénst and except 2s héreinabové set forth,
uhén"tw§ or meore ofti:ers cualify for 5=pppintmeptt éeniority
sﬁal} be consiceresd.

-

11



AN AL YL AL

Preservaty Qn_ Q': 33‘;:5'

," A. otr;:ers temporarily assigned by the IMFLOYER cr th
‘chief of Police to a higher rank shall receive the hiaher rate ot
pay and all benefits of that rank vhile occupving such rank. At
no time will suah tempdrary assicnment to a hicher rank exceed
one hundred eighty (120) calendar cays. THFLOYER.- shall 2t . the
" time of such tempcra*Q assicnmenh reguest a2 Civil Service
exspination teo £ill any rank vhich is vacated “v &n o;fzcer bv
reason of ret;r;ment er dismzssal.l :EPLDY:R ;eta:ns the righb,
however, %o abolish a pesiticn to vhich 2 temporary appointmeﬂt
has been.made. | | |

-
-

B. Cfficers temporarily assigned to a lcwer rank with
less ﬁay or benefits shali 1ot have their pay and/cr benefits
reduced. .Assignnents to a lgwer rznX or WOrX schedule shall net
exceed five . (5) calendar davs per month exeept in case of

energency.

12



ARTICLE 1IX

el i’ M

" A, The Township, for the parpose cflpaySng the apnueal
'_salary of all mezbers of the upit on a b;ueekly basis beginning
thh the tirst scheduled :r;day cf the nonth of January,. sbéll .
calculate the biveekly pay on the basis of a five day gcrk weeX '
tinme :the total nunber ¢f weeks in the yezr, plus. er minus any

fraction theractf.

B. During 1892, the current salary levels shall rémain

unchanged with the tctal nuxber cf werk days paid for being 261.

C. sﬁlarf adjustzments for all employges in 1953 * are
described Dbelow usinq, as an exexple, a poiice of;icer who
eaiﬂeﬁ 538,044.in 1851, . | - .

1. In the first pay.period of 1523 each enployee
who previcusly earned an annual salary of $38,044, shill receive
a lupp sun‘paynent of $2,283,00, which is six pﬁ;cant (E%) of his
1891 =nnual salary.

' 2. That enplcyee’s 1593 ;ala}y shall be conputed
by adding $2,283 to his 1992 selary (538,044 + $2,283 = $40,326)
and then increszsing <+he resulting figure by 6.5% , to ecual

$42,948.

D. Tor the purpose cf establishing an cvertime rate,

this shall ©»pe cdone by dividing the annual base salary by 20&0
hours.

13



3

A Where regular operatien requires continvous service,

that is, . uhera officers work eight (8) CGHSECUtiVE honrs, EECh

officer shall have at least thlrty (30) minutes away fron wcrk

without deduction of Tay, &s a aeal period, except in case of

emergency.

3. where regular operaticn is not necessary and serv;ce-

h;y be 'suspended for a meeml perzcd, the scheduled meal per;od
shall be between the third (3rd) and sixth (6th) hours eof a
scheduled duty and shall nat be less than thirty (20) m;nuhes e

nore than cne (1) heur. These msal periods further sha’l on day

shift be betueen eleven o clock (1100) a.m. and cne o’cleck

(1300) p.m. and en afternccn shift between four-thzrty e‘clock -

(1630) p.m. and seven o‘cleck (1:00) p.m. except in cases cf

exergency.

14
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ARTICLE XI
-+ c- v N
3 A. The EMPLOYER shall tzke all necessary precautions to

safequard the health and safety of all Aberdeen Township Police

Department epployees..

-
- S ——— . . e s -

* a =

S -

3. If an officer is found to be unfit to perform his
duties, ke nay‘either be continﬁed on sick leave as provided’in

Article XXIV, Sick Tezve , ©Or the officer may choose to take

disability retirement, if eligidle. Council and/or Townsh;p

Manager reserves such rights under the law, =as they nay bhave

relzative to involunitary disability retirement.
r -

€. Whenever contact oo cénbat oceurs with a betsoq vho
nay have a 'ccnnunicable_&iseese which in ahy way atfects " an
Iofticer.physically or mentally while on duty, -that officer shall
receive 2all medical aﬁd, exanination and/or t#eatneét 25 may be
necessary a2t no expénse to that officer. When reguested by the
cfficer such aid =and treatment shzll be given Dbefore being

relieved of duty. !

D, TFer the Lrealth and safety of all officers the
BPLOYZR shall rprevide cngoisng in-service educatien regarding
exposure t0 AILCS cr any other ceonnunicable disease. The ZWPLOYER
shall previde any protective eguicment needed £o safeguard the

health of all officers acainst such diseases.

135



ARTICLE XII,

. ‘

EMPLOYER - shall be respcnsible for supplying all
necessary equipmen‘- r.md supplias to perform the- functicns or
--duties--of-—- every offs.cer as-nay—be detemined by-— the-- ’I'ownsh:.n--

P, 1 ‘- —-—---I. - L
.. = ew -—-...-_1- \.—-—.l-._— - -
- oy - -
R \- .
‘-
- -

Hﬂn_&_ ger .

16



ARTICLE XIII

cervice pwav frop Hesdouariters

2 _ A. Officers -assigned to special cdetails away from their

-zé.gp_l_az_ly_'__a_s.ssl_g.asé__!?l.éce of empléyment shall be paid from the °

s m o em ey EE A O

time they leave their home, except where first recuired to report:

to Headguarters. .

3. Payment shall include wziting and traveling +time.

Travel allcwances on official business spall be given ‘in-

sccordance with the follewing schedule znd may Pe cdrawn by the
officer pricr to departure in'an ?mount net less than s;s.oo':a;
each tien;y-fcuf- f24)- heur - peried. setueal exgenses. nust be
;ubnit;gd f:_ the Tcwnship’ﬁanaéer 5& vcuéher within five (5)
workiné days of officer’s return to regular dutg and, subject to
Manager’s approval of wveoucher, shall be paid to the officer

within seven (7) weorking days of Manazger’s receipt of voucher.

C. If, while 2n cfficer !s cn gpecial assignment, he is
cozpletely relieved frcm duty or assigrment for 2 rest period,
cfficers sha2ll net be compenmsated for such periad- cf <time.
Hovever, no c¢fficer shall be paid less than an eicht (8) hours

ray for each calendar day soent en special detail as aferesaid,

D. The provisions cf this Article shall not arply to
Frebationary officers enrclled in Folice Acadeny trzining, excep:

17
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"that it 'is understood by the parties that such cfficers shall
receive the overtime rate of pay for such service in excess of

eight (8) hours per day.

.
- - - - - -
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A All officers recuired by virsce of their employneﬁh

to appesr in court or at offic*a heerings shall be ccmpensateﬁ

R . L IR

be reimbursed for their related exzenses “whieh srall 1nc1ude, but

not bé limited to mileage, (§.20 per zile) meals znd lodecing.

3. The above provisicns shall z2lso a2o2ly to all; court

-

sppearances and attendance at officizl. hearings when " the

cflicer’s presence is reguired under stubpcena, or ctherwvise

ordered ty a superior officer. ros

€. Officers shail aévise tueir ipmedizte superiors, in

E EL
H

vriting, Pricz to the <ine <hey zare recuired to ‘i;pear.
Subseguent %o their appearance, officers shzll ‘advise their
izrmediate superiors of their agpesrznce setting for:ih lecation

-

and +tine spent, regular assignzent ané exrenses incurred.
I

EZxpenses sh2ll be detailed cn a sejtzate voucher,

All nctice forms shall e supplied by the EMSLOVER.

i3

o -

Q—at—the-appropriate-rate-ot-payuu-In addition, sucﬁ officers shall—--—-
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A. The Township and the PBA agree that training is an

integral function of ranagenent and an’ essential reguirement for -

. -

~uall~»enployees-to promote acceptabla and increased-wleVels—-ot -——

R PRV T ---wlll‘ ‘l—u—

---s-—h‘-P-'—-.-——.. - —-lqu.—-—m-a T, Wiy ‘_

iy

) ccnpetence

B. - The PBA agrees- that it will encourage'amployées to
maintain éccep%ablg and increased 1evels bf competence by: .

1. Keep;ng abreasb of changes occurring in theiv.'

occupatzcn as provided to the PBA by the Township. N '
2. Participating in development activitiesf En
order to perforn nore efficibntly in currenst _hﬁdi futur;
assignnents, These development activities may included on-the—
" job -training and classroon train;nq which shall be during a
regular toﬁ—-'ot. duty ér, if otherwise, conpensated for at
appropriate rate of pay.
3. Utilizing and sharing with fellow exployees new

skills acquired through training. :

€. The Township Manzger and the Chief of Police will -
pPlan and provide training and development of enmployees to meet

acceptable and increasing levels of competence.

20



*° D. The Township Menager, Chief of Police and the PBA

zgree to meetz upecn written rnctice cf either p2riy to consicer

training and'deveIOpment FrOCTEns fer exployees covered by this

Agrgemen:. _Such prograns as "ecuired by manzgement shall include

. full reimbursement by the Townsh;p for apprcved courses which are.

. e o . it s S . y S Y G e (RS S, K. S

:chnpléﬁeduby-eﬁﬁioyées ﬁs part of- tha.employae training programs.-u--

.

_Z. When scheduled to attend a.firesrxs training sessicn
guring ceff-gduty hcu_s, an officer will be ¢onpensated for up to
three ({3) hours pay =zt time and HE'ulla rate. In tﬁe event a
fourth t&th5 hour is neecded to cua :y rt the rance, subject <to
the approval of the Chief of ?clice, szid officer shall be paiad
2= his straight tirne rate. '



ARTICLZ XVI

2 jne X

i - ‘ A fhe Z¥PLOYER éhal; p;obidé a bulletin board with

sufficient space .in an accessible -place. - Pesting will be

PP gy

g N sk i Nl ¥ A Al S ¥

" FRSETICEEd tor Use S TTNe TBAL - When erticies herein require the
EMPLOYER to pest notices, he shell do so by previding the
President of Local #3162 with the cery =2nd pest & ccpy con  the

above bulietin board.

3. -After the 'effecfive date. of ﬁhe contfact, the
Township ~shall pest on the bulletin beerd cepies of all new or
. rescinded Stanéard Operating Procedures or Directivesﬂ-“ A $B§§—
sh2ll -alse Dbe inserted in a:ring binder in the sguad -room’ for
cffibprs' reference. The F3A pledges'to preservé said notices in

*

preper- condition. .
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e _ ARTICLE XVII

3 .
o Whenever a Civil Service, tes: is being anplied for, or
" whenever an appoin ent net cevered - by civil sgrvice is

- - .-

= ccntemulated""the“‘Ex?LOV"R“ halr'prcvide'the'PBk"ﬂuith- notice

.--- B o oE ame o, e
"'- T

thereof, 'end_ when %ncwn, shall pest the date c# the test, or
appciﬁtzenﬁ and a list Bg gualitications for the pesition. A
list . of the persons being ccﬂsidered for the pesition shall be
posted not less than rcurheen {14) days prior to the effective

date the ncsiticn *s to be fiiled.
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Bt o aman 1T e T

Reducing Ferces 2nd Chanoipg Title ox Name

A. Wnhen reducing forces through lay-offs, provided.

fitness dnd'ability are eqqﬁl, seniority, in reverse crder,.shall

. GOVern.displaceRente . . e coic e ks e e mem e e me 3 —

s gy e Lk S e Py PR s e Tl ey i St e, MYl gy 4 LW N gy T e g W Ty g St ——
o . oAt cm  vmrtE e -~ - . s - - a om e * N .

3. Those officers affected by elimination'cr positions
whose seniority rights entitle them to regular employment, shall,
within five (5) days from xeceipt cf the above notice, notify the
.EHPLOYER of the:r intent to exe*cise the;r seniorzty and the date '
-they will start work in such a pcsition. ‘Unless the officer so _
notifies the EM?LO?ER within five {5) calendar dayé from the date
his position was abolished, - the officer’s right to sghiorit;:%ig
waived. All ééhEr' disp’abed'of‘icers whoése s;niérity"rights
'_éntifle them to regular employnen. must sinilarly exerczse their
seniority rights within five °5) cays from the date they are
notified of displzcenent or theiyr seniori;y rights will be
waived. In <the event a positien in rank is to be eliminateﬁ,
that person with the least seniority in fank shall be entitled to
exercise his senierity rights %o placement in the next lowest

rank.

"C. ¥When new rank, department, bureau or position is
organized to take over any work now being performed in any other

office, department, bureau, position or rank; or if any division

24



fs mede, the new crganizaticn ¢r entity resulting from the
Hove change shall be posted and #illed from the officers on the

Fresis of senicrity. . - . - ' .

- -
- - . .
- .

L. - - - . - L e et -

——

DR “"'DJ“‘?urlcuched”“inoﬁ'sﬁsﬁbﬁéed"or’dismiséed)"cffféé?s,

excest those laid off during their prebationary reriod, shall ke

»

recalled and returned to service on  the basis of. their

individuelly - zffected senicrisy gricr to the exployment of new

ocfficers, : i o .



< ARTICLZ XIX

Eg:qgwng\ T { 'lgs

“’A. The Tdunship shall mﬁiptain cene (1) personnel file

It is agreed

b

; fer each officer in.thé'Tcwnship_xanage:'s office.

’—?that*an*eﬁployee‘or‘the“?olice‘Departnent“shalI‘haﬁe?tné“fibﬁfftﬁ

) S —

o S o e g —

'seg‘his personnel file in the #resén&a of the Township Manager or
his designee wpen written réguest. i § 4 tﬂe. éfticeé, -after.
.éxaminatioﬁ,.is dissatisfied with 2nything in.the file beczuse he
1be1ieves- the contents to be unsubstzhtiated, irrélevant,_
iﬁconplete, in;ccurate,' etc., he maf,'if unable to cnrfect'hié

matter within the Depariment, <follew procedures set feorth in

Article XLII, gGrievance Procecure, ccmrencing with Step 2. PR

-
- - -

8. No letter, memorandun cr other doctment, except feor
employpent recommendzticns, mav be placed in 2 personnmel file

without the EIMPLOYED receiving a cecpv,



: _)-.RTECE.Z aX

e
H:I_i_\;v—a.ﬁ.‘na.

A. ‘Cfficers not suppllied with departzent vehicles or
not having cepartmenb vehicles aveilable to thex when neecded to.
"perfc:nr-thezr- assicned— cr- reculred duties- may Lse--the}r- oWt

—W‘——qaa—ﬂs cEe AR e g 1‘-‘..4-0-— amey -0‘ - ‘-.‘"t - m oy -~ '* -y

vehicle - or other ‘vehicles of +reiw choice upon rrier 2pproval of

the Chief of Solice er Tcwnship Manager. —

3. If requireé Lo lesve cuty, or when'dut§ recuired to
answer a subpoens, unléss derartaent venicle is made availsble
for that purpcse, an officer may use his own vehicle or = vehicle
of his choice upon gprier appreval of the ChieZ cf Police or © the

Tewnship Manager. .

hexr than a department

rt

vehicle is used by 2n officer, the IMFLOYEIR shall cempensate sa;d

officer at the rate of 5.20 per mile. Tre employer shall provide

such  feras as it may need for this reperted vedlicle use. svch
I

reimbursement shall be made ¢o the officer within fourteen (14)

cays of written netice cf use.



A. The EMPLOYER .shall pernit menmbers of the NJSPBA

Local - £163 Cﬂievanée Committee muP to three (3] °ffi°er5)‘ to

‘}- -—.—._u--—l-‘.‘l—.—.h-—— i L e s mi e e § e ——m—  — e M.
~ conduct business of.- thau-Canzttee duFing. the 4Ryl hdu?s °f-‘the__t::::

Comnittee merbers without less of pay. T™his business shall -

include, but not Be limited to, ccnfevring with emplovees in
refefence to grievances, ' meeting with the Eﬁ?LO?ER and their
- desicnated cfficials in zccordance J:»h the grievance 1prpcedures
set tcrth in this contract. with the n*:or aprreval cf the Chief

of Police and of the Township Eanager.

: C e

. 8. The ZMPLOYEZR 5‘*311 sernit mnrhevs of NJc?‘K, Local
7163 Negotiating Committee to 2ttend ccl’ec**ve bevgalning
meetincs during the duty hours of ;he Cemxmittee nembe*s without

loss of pay with the prior approval ¢f the Chi-~ ¢f Police and/cr

the Township Manager,

C. As rprovided DLy law, EIMPLOYZIR sh2ll permit the

t
Delegate of NJSP2A, Loczl) #1553, cor his alterrzte, to attend
cfficial meetings ¢f the Stzate Associztion withcut less of pay if

said meeting ccours during the cfficer’s regular zZuty heours.

D. The EMPLOYER agrees that the ~Fresident, State
Delegate of Local #7163 or their designated alternates shall be

28



cranted  time off without loss ¢f pay to eattend, 4in official

capaeity, as representative ©of 2Aberdeen. Township Police

Department and Local #163, funerzls for police officers who have

> given their lives in the course of +their.” duties as police

-

. ofticers. = . . . . ' .
o ostlcexs e e Sl

s wm o %o e -

—4—-"-“-.._-—'\0‘.&——.-—&- -

aloaady oo FRUE Tt e g



ARTICLE XXII

Fixed Shift Assignments

A. Regular shift assignments shall have a fixed starting time with specified
days off and shift to be worked and shall not be changed indiscriminately. At least four

hours advance notice in writing or by posting must be given to officers affected or who

may be affected when a change is contemplated.

B. Officers may, upon written notice of contemplated change and for a period
of five (5) days after effective date of change, exercise their seniority rights to any other
position held by a junior officer within that assigned division, rank, assigned group or

title.

C. Any junior officer so displaced by another senior officer may also exercise
their seniority rights in the same manner and must do so within forty-eight (48) hours of
receiving written notice that he has been displaced or accepted assignment or change

imposed by the EMPLOYER.

-30- (rev. 2/99)



D. There shall be a steady 4/4 shift arrangement. The assignment of shifts

shall be on a seniority basis and placed up for bid every December for the coming year.

-31- (rev. 2/99)



A
o

-w={2¥=%days-1n— the-- same ‘seven-day ¥

P o # o -

veure of Service and Qvertine

A. Officers necessary {oT continuous operation, who are

regularly assigned to such work schedules or service, shall be

assigned to,.five (53) ccnsecutlve work gays nnd the follow1ng two

iy e Wa Amyl VBB 4 e e B e e T ——-—1-—4-1-'“.-'-—-'-*0 LR Lt

agéiaﬁed days off, Not less than two (2) consecutive days off

shall be.assigned except in the case of ,an emergency.

1., 'Eight (8) consecutive hours, 4nc1usive of meal

period,,'shall constitute 2 day s vork for which eight (8) hours

conpensation shall be paid. ' '

2. All time worked beyond right (8) hours in any
cne (1) work day or beyend forty (40) hours in any one {1} pwork
week shall be considered overtime and conpensated for at one . and
one;galf (1 1/2) times the officer’s regular rate of pay, except
that no overtime shall be paid when the'officer.doeg not-work his

.

regular eight (8) hours.

8. If the Township elects to inplement a 4/4 schedule,
the work weeX shall consist of four (4) tconsecutive days off.,
There shall be a mininur of fourteen {14) hours cff between work
days. | ‘

"l. Ten (10) censecutive hours, inclusive of néal
period, shall constitute a day’s work for which ten (10) hours

conpensation shall be paiad.

32

crk~hveek*-shalr—'be‘“regular"

e el 2 Y S .
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2. all time beyeond ten {10) heurs in any cne (1)

werk day eor keyond forty (45) hours in mny one (1) werk veek

shall be considered overtime anrd compensated for 2t one and one-

+halt (1 l/2)htimes the officer’s fegular rate of pay, except that_
no over.ime shall be pa;d »hen the officer does not werk his next

o — - - )
-— - —— - .

regularI?‘assicwed ten- {10} hour shz!t in tha work cycle.

3., All <ime worked on a day off shall be

c:hpenﬁated- at one and cre~half { 1 1/23 tinmes :;a cffice{'s
regulaf rate cf pay. ' ‘

- 4. Officers called to vork for a f211 shift prier
“o fhe .sta:t of +their «r regularly assigned shift . shall be
cespenssted - &t the rate of cne and one-half (1 1/2) tizes <their
fegplar rate of pay fer any such tire werked, prcvided they ‘ar;
»illing- to complete their reéularly agsigned shift. Officers
called to werX for a partial shift prier to the staxt of <their
regularly assigned ghifit sh 11 be ccxpensated 2% ke *abe of one'
znd ¢ne-hz2lf (1 1/2) times their regulayr rate cof tay for any such
tize wvorked, provided .they conplete their regularly assicned
shifs. !

5. Officers specifically placed cn call by order
cf the Chief cr +he Township Manmager =nd specifically recuired +o
remain at heme during such period, shall be corzensated at the
Tate c¢f cne-h2l?f (1/2) their regular rate of ra2y Ior such fhours

scent on call.

23



6. All cvertime shall be authorized by the Chief

’ : ' i fipod 4im tkhp E
_r his cdesignated officers in charge 25 specified in Tie Standard

Cperating -rocecu.e cf? the Department. -

»

? : ) 7. 1If an EMPLOYZIE is called. into work- outsic‘.e his

'regﬁrar*vorking-hours,-he.will,___guaranteed a-minxmnm.ot_twq (2).

[ X

Ak o e S

heours pay 2t the rate of time and one-half (1 1/2}). provicded that

said’ two (2) hour guarantee does nch apply if an IMFLCYEZE is

" -

recquired <to remaln cn the jeb’ afte* recular hours witheut his’

having already left werk fer the day.

B. s:heruled tovurs of duty shall nct be - chanced

unless four (4) full dazys advance netice is given excect in an
emergency 2s defined in NJSA 40A: 14=-124. wWhenever an IMPLOYZZE’S

neduled work heurs' zre changed, except in such emergency, bhHe

EMPLOYZEE is to .receive time and cne-half' (1 1/2) fcr newly -

scheduled houre i¥ a change is mace with less time than the four
(4) cays notice. ‘ ' .

9. Upen  the estzblishment of a  Table of
Crcanization feor <the Police Depar-ment, a copy cf sa2id chart
shazll be ¢iven +to the P3A President. Any changes ©»nade Ly

!
IMPLOYER shall be civen to the P2A Fresident.

C.

'<

LFLO

ER shall spet notice ¢f all cvertime when it
is Xrewn to be reguired at least twenty-four (24) hours .in
zdvance {of the start of overtins so &8s to zllew officers to
exercise their senicrity rights relating to working such cvertinme
period.
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1. All’ officers have the responsibility to work

any " and ail ‘overtinme upen reguest of EMPLOYER cor officers’

3+ dmmediate s:périor. _
2.  the event that overtime position becomes

-

'_;a?i;‘iéble within the t-..enty—foizr (24)_ hours” hotice;~ the; 9".“.‘:.1.!’?..,_ i

will be effered to the off-going shift.
. 3. In the event no persennel of the 011-5011g

.shitt ?anks the _c?ertzne, then the seniority l‘st Lill be
" cmlled. )
| 4. In the event no persbnnel on the seniority iist-
is available or wants overtize, . then personnel Iron the off go ng

shift shall be required to stay and accept the overtine in order

to maintain a full shift.

. 5. In the case of an émergency, overtime:shall be

covered as fairly and expediticusly.as possible without predjudice

or favoritisn,

D. All cwvertine shall first’be-orfe:ed to regular
nexbers of the Police Department for regularly scheduled police
duties. Specie) cificers cor sinilar personnel shzll net be used

for regularly scheduled police cuties,



ERTICLE XXIV

sick leavesrerscnal Teave

A. All officers haviﬁg cempleted cne (1) -year of

3 -
service ‘from the daue of hlre shall be credited Ulth cna and cne-

" _qna.rte::-_-( 1,__,1/¢;..:.. days-;— sﬁi‘.'l';'m?:;;";&;&._ or— fift-een-——--( 15 }_-,--.-....

‘accumulztive sick days per year.

All cfficers shall, in‘*re #irst yeer ©f employmernt
be crecdited ‘with one (1) day cf sick leave per. each mcnth cof
service. In the 1nit1=l menth of enployment, & full day uzll ba °
é;edi:éd to these whb's:art work before'thé ninth (9th) day ,of
the month, &and one~half (1/2) d%y will be credited to those who

start befcre the-tventy—fcurth (24) day of the month. L

- - . -
- L - - . -

_B. .Sick leave shall be cumulative from vear to year and

spali be'pcsgéd‘annually as indicated in Article VII, Senicritv.

C. ' The P3A and its menbership zgree to cocperate ToO the

best of their ability to =minixize sicX leave.

!

D. If mn officer uses no sick leave curing either six
(6) menth pericd (January 1st - Junme 20th or July 1st - December
31st) 4in a calendar year, he shall be entitled to one (1) non-
zccruable incentive day leave for each six menth zeried. In the

evert an officer does rnet use zny sick days during the full



calendar year, he shall earn a third (3rd) non-accruable incentive day off. Subject to
approval of the Chief of Police said leave shall be scheduled no later than six (6) months
after the date earned or shall be canceled. An officer shall not be eligible for said
incentive day leave if suspended from his duties, granted a paid or unpaid leave of
absence or subjected to an injury leave, for more than twenty (20) working days during a

six (6) month period.

E. Each EMPLOYEE shall receive a lump sum payment for one-half (1/2) of
all earned and unused accumulated sick leave which is credited to him on the effective
day of his retirement from the Aberdeen Township Police Department as prescribed by
the New Jersey Police and Firemen’s Retirement System in the manner and to the extent
provided for herein.

1. Such supplemental compensation payment shall be computed at
the rate of one-half (1/2) of the eligible employee’s daily rate of pay for each day of
eamed and unused accumulated sick leave based upon the employee’s base salary
received during his last year of employment prior to the effective date of his retirement,
provided, however, that no such lump sum supplemental compensation shall exceed
$11,000.00, which shall be increased to $12,000.00 beginning January 1, 1994.

2. The lump sum supplemental compensation provided herein for
accumulated sick days shall '?n no way affect; increase or decrease any pension or

retirement benefits to such retired employees.

-37- (rev. 2/99)



2 IMFLCYEZ who incurs a separ2tTion ipm gervice

- a‘—l -

for any rea2scn except that cue to temperary lay-cff shall have

his 2ccumuvlated sick leave ccmﬁutéd only from the date of return

j_-to explocynent. - . _ .
. c 4. In the event of an EMPLOYEE’S death after the

. e —
‘-*,etrectzveq—date-ot h;s-ret:rement’or’befﬁ? ﬁ"?m £°1sT made, tne

payment shall be macde to his estate.
, 5. The o‘fice* inueﬁd~,g to recu st 'compersation

fcr saecumulated sick time under this cecticn in the year ¢f his

retirement shall notify <he *o\nsrln Marager in vriting not later

than December 1tth of the preceding vear.

F. Unit menmbers shall receive three (3) perscnal leave

-

davs annually} mct charged to sick leave. ~ Any recuest for such

utilizauion cf perscnal leave nay be denied i2 it weuld result in

‘ ovevtime belng raid to 2ny unit members.

t '

1
oy



ARTICLE XXV

'““"'”“*‘*A.“‘A 1eave of absence :g"i':esult of” injury oL illness

© ey APt

or’ disease incurred in the line of dut ty nay be cranted by +the

ccuncil fer & per*cd' up to cne (1) year with fuvll pay, in

accordance with Towﬂshia Ordinance, Section 3-4.5 provided the

officer applies, in writing, to "the Townsh§p Manager. When such

actiﬁn is taken by Council, the cfficers shall not be charged any

sick leave time lost due to such injury.

3. Yhere the or:icer veceives pay henetzss through any .
_pol;cy of WorXkers’ Ccmpensabzon said benefits (pay) shall be paid

Tor

to the To'nship o} 4 Aberdeen.

C. In the event that an ZMPLOYEE centends that he is
entitled +to a period of disadility (Jjob relhted) beyecnd the
period estadlished Dy the treating phgsician, or a physician
enployed Dby +the Towsnship or Yy its Workers’ Compensation .
insurance carrier, then in that eveni, the burden shall be on the
IMFLOYEZ to establish the extended pericd of disability by way of
a Jjudgment in the Division of Werkers’ Compensation or by the
decision of a court of conmpetent jurisdiction a2t his cost and

expense.
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D. In <he event that a2n. emplcyer enployee dispute

occurs as to whether an zbsence'shaIL be designated 28 sick leave

- or as an- injury en duty, or as to the extent of _temporary

-AIEEEQATY,  nirure af e €l £ unt v —B1RKResE JebITe1EE e

then the EHPLOY*L and EFPLOYER shall

¥ T =
'lnjury or disease-illness,
be bound by the decision of the ap-rcur:ate Division .cf Werkers®
Compensation cr the decisjon of a court of competent

Jurisdiction.

| T. An IMFLOYED claining to be eliglble ‘foer jeb relaten
1njury or disease disability pust submit .o the Chief cf ?olice
cr Townshin Vanacer. within tUEﬁtY‘fOLr (24) hcurs, cr. such

a:dztinnal neriod of tize perm;tted by the Township Manager, a.

nedical doctor’s certificate as “0 his or her mecical disability.

L]



"ARTICLE XXVI
Bereavenent lsave

. : . A. Legye with pay_not excceding r;xg_(s)_days shall bem_-_
e i APk d
“”gfhnted*'to any offzcer in the event of a death in his imnediato

- At A g, R L e

fam;ly which includcs- o,
h officer s spéuse, child, parent, brother,-
sister, . _
2, .Chilad,  parent,. bréﬁhér; cr sister of "his
" spouse, ‘ .
3. Any other relztive permanently living undef the

s.-.ne roof as W’LOY.-.‘.

3. ZMPLOY-- shall be grantéd_up to one {1) day off with

pay per year to ettend the funeral of any other relative.

€. Such leave will nect be charged against the officer’s

sick lezva. l

D. The EIMPLOYEZS exercising'the above beresvement leave

zmust attend the funeral services in order to cuelify for the

leave,



ARTICLE XXVII

YVacations

A EMPLOYER agrees to grant vacations to all members of the Police
Department in accordance with the following schedule:
1. EMPLOYEES with less than one (1) year of service shall receive
one (1) paid vacation day for each month of service provided the probationary period has
been completed, There will be no vacation for any EMPLOYEE dismissed during the

probationary period.

2. EMPLOYEES with one (1) year or more of service shall receive
twelve (12) days paid vacation for each year plus one (1) day per year after the first year
to a maximum of fifteen (15) days.

3. An EMPLOYEE having completed fifteen (15) years or more of
service with the department shall receive twenty (20) vacation days per year.

4, An EMPLOYEE having completed twenty (20) years or more of
service with the department shall receive twenty-two (22) vacation days per year.

B. Vacation time may not be accumulated for a period past the vacation year
without the written consent of the Township Manager and in no event accumulated for
more than the following vacation year.

I. It is furtﬁer understood and agreed that the officer shall have the
option to request payment for five (5) days unused vacation time, only in lieu of the using

of the earned vacation period.

_42- (rev. 2/99)



é. Tre exercise ¢? said option sh2ll be reguested
3 in . writing to the Township Manager no later then.Jenmvary 1st cf
the year in wvhich the vzcaticn accrues, and payment shall be nede

—m::;—-—-—— iy st e Stk bt e = titi W S ¥

no~iater- thaﬂ-becember'lsth of thet year:“w:"'**--

" €. A vacaticn year is that period hetveen Janvary 1st

arnd Dacembar 31lst.

D. Vacation schedibles shall be granted en a strict
senlority basis, excezt that the Township shell not ba recu}:ed
to allow mcre than ¢wo Felice Cfficers off on any c<ne &ay, d.e.,

e
7:00 ma.;m. to 7:00 a.m. the mext cay, - -

——— -- — i S ——t——

N L] ey - e g
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3 .. L .A_"a.mwv_a gvees to_ g-ua:a.ntee .all office*s_payme.n..__._.-.
gt e (B)

for the followzng hcl;days which shall be equal to” .eight

B Y et i LT it b, - e o rmmsn em, q..'—-—---.----- s

hcurs t+he cfrficer’s recular strzight time rate ct Fay albhcucﬁ

no work is perfcrmed en such. days:’

New Year’s Cay _ 2lecticn Day
. Lineola’s sirthday _Veterans Day
°. wWashingten’s Birthday Thanksgiving Day
Good rriday Friday after Th:z .Lsg;ving

. 1/2 éay before Christmas, Cay

Memcrial Day
1/2 day befcre Xew VYear’ s Dav

.Independence Day

Labor Day christmas Day .
. Coluwrnbus Day Martin Luther Xing Day  , .,

-

é..-?ayment fexr” the sbcve days‘shail e ﬁede oh the
first .pay day éuring me menth of Tecember. | In a228iticn to the
bolidays set forth zbove, all officers shall Dbe entitled to such
zdditional hﬁl;éays 25 may be sranted to any cther Township
erployees by debla:ation‘cf the Tewnship council. This holiday
shall be taken on a cay mutta2lly agresable to the emplcoyee and

i
the Chierf cf Tolice preoviced that cperational needs of the Police

Department and <the Township are net theredby impaired. In the

};

event such +time cff cannet be granted cr cannct be mutually
agreed upen, <the employee shall ke gempensated by =2 fay’s pay a2t
regular straight time rates pricr to the end of the calendar

year.



C.  Anofficer who is regularly scheduled to work on a holiday shall be paid
straight time for working that holiday. An officer working on a holiday and not regularty
scheduled to work that day shall be paid time and one-half (1 1/2) his regular salary for
working that holiday in accordance with the overtime provision of this Agreement.

D. An EMPLOYEE who is terminated or voluntarily terminated his
employment shall be entitled to holiday pay based upon the actual holidays elapsed to the
date when separation becomes effective.

E. Beginning January 1, 1998, holiday pay shall be added into an
EMPLOYEE'’s base salary beginning after the EMPLOYEE has twenty (20) years of

service credit in the PFRS (Police and Firemen’s Retirement System).

-45. (rev. 4/99)



ARTICLE XXIX

Educational Incentive

. Tuition Reinmbursenent

.-l
- CRC T I T

e e iy ek b e T AT L= e

e - EHPLOYER shall reinburse all officers within

- -t - .
- sem = PR LE A i - smas “me

" i e

(14) days for the actual tuition cost for any college

course in law enforcement cr police science

fourteen
receiving prier

approval by the Township Xanager and satzsfactorily completed.
The IMPLOYEE shall give foruy-fzve (45) dpys prior wr;tten N
notice to the Township Mznager’ ‘of - his intention to seek
reinbursepent for said course(s). _ ' '

2. Prior to cornencing work on a ¢ollege degreer in
Law Enforcement .oxr Police Science, the nember .musi.'receive
written approval freom the rownshig Haﬁager that the course ma‘jor
is acéeptable for tuition re{mbursement. Said ccﬁpenéaticn shall
be subject to the following provisicns: |

a. Course pust be taken con ZMPLOYEE’S time

(off duty heours). .

b. Course nust bae given Dy a college or

university accredited by a recognized accrediting association..

e. Course must be credited tovard a Police

Science or Law Enfercement degree.

d. No compensatien shall be given for course

work receiving a grade of belew "C',
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e. Nenbers will b2 respensible for sugplying
*¢he Township Manacer’s office vith & cery cf tha transcript of

eligible course completion- rricr to :eimbursanen..

- e W e v b — —— o = -

- - .
- " - S . - . P - el

3. c°11e~e Crecit c: .cernsatien . .
‘Officers with <the (follewing degrees in '?oliﬁe .
Science, ' Police A¢ministrzticn o= cther related SLbJQCtS shall
hg?e. ;ﬁe" sums hereinafter sat ferth added to said e;;icer's
annual Lase salary: - .
. Associste Degree (€0 credit hours) .....5150.09 -

-

Sachelecr’s Dezvree (120 credit hours)....$300.00

- .- Mester’s  Degree (gpTe *equisita cf. Sachelor’s
oL Degree plug 30 cred it LOUYXS).veverasees. $550.00

Ccxpensation previocusly aprrocved — shall remain

efrecﬁive.



ARTICLE XXX

Longevity
A. Longevity payments shall be made in accordance with the following
schedule:

1/1/94 1/1/98

through

12/31/97
6 to 10 years of service $1,000 $1,400
11 to 15 years of service 1,307 1,700
16 to 20 years of service 1,606 2,000
21 to 25 years of service 2,000 2,400
26+ years of service : 2,150 2,550

B. All regular full-time officers shall be entitled to their longevity payments
as per the above between December 1* and December 15™ of each year, provided they
have completed at least the fifth (5™) continuous year of regular full-time employment in
the department during the year in which payment is to be made and on a pro-rata basis for

employment during the present calendar year.

C. An EMPLOYEE eams the longevity increment in the year he or she
reaches the aforementioned plateau, based upon the anniversary date of employment.
Upon reaching the plateau aforementioned, the EMPLOYEE commences to receive a

pro-rata increment toward the next plateau in accordance with the following formula:
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¥enthly pro-rate "x" menths o©f service plus
present incremen"' - Exanple: (using cnly the 5th year as a modald

and the 1850-91 figure). An exployee, completing his or Ker fifth

e

yeay en June 30th,. 1882, Sas‘eaéned $910.00. For the additional

six ncnths he weuld receive a pro-rata amount of 512.30 per menth

‘or a tctal yearly savment of 5535 0D lengevity izmcrement.

- . .. .
. = .. . .

D. Upen ‘resigmation, <ermination or retirement, an

EMPLOYE shall ke e::‘.:i.:le'-1 +o the lengevity rayment fer +he -

U

current Yyear prorated upen the number of menths wcrked in, the
in

calendar year which :he segaraticn beccnes e:fect;ve.

- -

-
- . . -

=
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ARTICLE XXXI
Life Insurance

: L AL.. umYER shan insure all full-time regular nembers

3 L4 3L R

. of the police deua:‘tment with life insurance in the amount of -

§10,000 with t.}ae beneficiary to be desicnated by the officer.

| ~ B. Life' insurance furnished by the IMPIOYER shall-
ccnti:iue' to -be furnished by the DMPLOYER to full-time regular
nenbers of the police danartmen... and alsc =zny retired police
otticer from the date of his retirement as cefined by the bol;ce

"and Firemen’s Retirement System until the dezth of such ctficer.

t

- -

C. In eaddition saiad 3.‘£e insurance ccverage shall  be

continued by the EMPLOYER frem *he date o©f the officer’s
retirezent as hereinabove definad through.his 65th birthday.

-
-



ARTICLE XXXII

Medical Insurance

A, EMPLOYER shall provide Blue Cross and Blue Shieid or equal including
Rider “J” for all regular full-time officers and eligible dependents with full premiums
paid by EMPLOYER. As of May 1, 1982, the Township shall provide the Blue

Cross/Blue Shield “14/20” Plan, at no additional cost to officers and dependents.

B. EMPLOYER shall continue the present Major Medical plan for all officers

and eligible dependents with full premiums paid by EMPLOYER.

C. EMPLOYER shall continue all of the above coverage for the eligible
dependents of an officer killed in the line of duty or as a result of the officer’s

employment for a period of one (1) year after such demise.

D. Any EMPLOYEE who retires after twenty-five {25) years of service
credited in the Police and Firemen’s Retirement System shall be provided with the full
benefit of the New Jersey State Health Benefits Plan or any other plan entered into by the
Township of Aberdeen on the same terms as said benefits are provided to active

EMPLOYEE.

'E. Effective January 1, 1998, officers represented by the PBA shall make
medical co-payments equal to those made by other Township employees. These
payments, on an annual basis, are approximately $492.00 for EMPLOYEES with family

coverage and approximately $372.00 for EMPLOYEES with single coverage.
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ARTICLE XXXIII
Rental Pian/Prescription Plan

o A. The EMPLOYER shall make available to all members

either ;-Dental Plan or Prescription Insurance Flan.

" B.. The EMFLOYZIE 'shall elect a bental Plan'for hinself

.or altcrnativgly a Prescription Plan for himsel? and dependents.

.The_ cnst shall be paid by. the EMPLOYER.

€. The EH?Lszﬁ shall provide each EMPLOYEE cheosing

Dental Plan option with dental plan coverage Xriown as Plad i-3 -

New Jersey Dental - Pin or the ecuivalent ‘of the coverage se -

described.

D. The EMPLOYEE shall exercise his option within thirty
(30) days after the execution of this Agreement by both parties
or, thereafter, within thirty (30) days change in marital status.

Upen exercise of said option, it shall become fixed and net

subject to change. ‘ ' a

Z. The dental or prescription insurance coverage shall
becone effective in conpliance with requirements of the aforesaid
insurance company. Pursvant to the Prescription Plan the
IMPILOYEE shal)l be obligated to pay the first dollar ($1.00) of
each prescription filled.
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. A new ZIMPLOYZZ shall exercise this’option at his

anniversary cdate of employment. -.
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ARTICLE XXXIV

Uniform and Maintenance

A, All initially issued uniforms or changes in and additions to uniforms shall
be specified and supplied by the EMPLOYER at its expense. Uniforms and equipment

shall remain the property of EMPLOYER.

B. EMPLOYER shail specify on Schedule “A”, attached hereto, every item
of equipment and uniform to be used by each officer and/or worn or carried while on duty
at the officer’s assigned post, rank, appointment or title exclusive of socks and
underwear. Every officer shall replace his own uniform when required by the Chief of
Police or his designated ranking officers. Each officer shall be responsible for all non-job
connected loss or damage to issued uniforms or equipment and shall make every

reasonable effort to keep and maintain all uniforms and equipment in good condition.

C. All full time regular officers, except probationary officers, shall receive a
maintenance allowance of seven hundred forty ($740.00) dollars for 1993 through 1997,
nine hundred ninety ($990.00) dollars for 1998 and for each year thereafter.

Said sum shall be paid to the officer on or before April 15th of each year.
Probationary officers will receive twenty ($20.00) dollars per month minimum

maintenance allowance for all months remaining in the first calendar year of employment
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required to adjust them to the above schedule. An annual maintenance allowance as
above described shall be similarly paid all full-time regular officers required by the Chief

of Police to wear street clothes in lieu of uniforms in the performance of their duties.

D. Upon resignation or termination, the EMPLOYEE shall return to the

EMPLOYER the prorated unused maintenance allowance.

E. All special equipment or clothing of a defensive or protective nature

required by EMPLOYER shall be supplied and maintained by EMPLOYER.
F. All uniforms will be inspected by the Chief of Police or his designated

representative from time to time during the year to insure proper condition, cleanliness

and uniformity.
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ARTICLE XXXV
Salaries
A Base salaries payable to full-time regular officers for the years 1994
through and including 1999 shall be in accordance with the following:

Patrolmen - Salary Guides
1994 1995 1996 1997 1998 1999

Start $22,000 $23,100 $24,255 $25225 $26,234  $27,283
After 6 months 25,000 26,250 27,563 28,666 29,813 31,006
After ] year 27,834 29,226 30,687 31,914 33,191 34,519
After 2 years 30,668 32,201 33,811 35,163 36,570 38,033
After 3 years 33,501 35,176 36,935 38412 39,948 41,546
After 4 years 36,469 38,292 40,207 -41,815 43,488 45,228
Afier 5 years 39,493 41,468 43,541 45,283 47,094 48,978
After 6 years 42,606 44,736 46,973 48,852 50,806 52,838
After 7 years 44473 46,697 49,032 50,993 53,033 55,154
After 10 years 45,095 47350 49,718 51,707 53,775 55,926
B. Detectives:  All members of the Police Department assigned to the

Detective Bureau shall receive the sum of $300.00 in addition to their annual salary.

C. In accordance with the provisions of Article IX, Section C, all patrolmen
shall receive in their first pay of 1993 a lump sum payment equal to six (6%) percent of
their 1992 annual salary. This payment is to be considered retroactive pay for the year

1992.
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ARTICLE XXXVI

} K | gontract Strndards’
: ’ l ) 1

A. In . tha' event that aﬁ}‘ provision of  this’
Agreement- shall aﬁ any time be declared invalid by legislative
2ct or any court of:competent juri{dicticn, oF thrp#gh government
regulations er decreeé,"such deciéicn shall not invalicdate <+he
entire Agreement, it being the express Intent ol the parties
hereto that al)l other previsicns neot declared iivalid shail
rezain in full force and effect. in the event .any provis}qg.
herein runs contrary to existing lav, said provision .shall be

deered incperative and the existing law shall apply.

- B. This contract contains the entire Acreemen:t of the
parties and no representatiocns have been made betveen the parties

except a5 hereln provided.

C. Where the EMPLOYEIR, threouch iés Township Menzger by
executive order or di&ecticn seeks changes In the working
conditiens, heretofore in effect, said rropesed change shall be

regotiated in accordance with the T2les cof collective bargaining.
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ARTICLE XXXVII
4 o - -

;This' Agreenant shall be reprinted by the EHPLOYER and
eacﬁ officer ccn;nq within its scocre shall be éntitled to one (1)

ccpy of it at no expense..



S ARTICLT XXXVIII
- M - - - v ’: X

A. The EBa aérees ﬁo suppcrt and cooperate with the

Tewvnship of Aberdeen in igppreving EMPLOYZZ * performance. In
furtherance thersof the PBA shgll enceurage zll enpleoyees to:
1. Be in attendance 2nd punctual for écheduled

work hours:

2. Give such effort to their work 2s is consistfng
with the requirements thereof; '

B.iAﬁoidlyaste i eme utilization of materials and
su;plies{.

4. ¥aintain and impr~ve levels Of performance;

5. Cooperate in the instellation cf methods and
technological inp:ovements and suggest other
improvements where pessible. -

6. xssist where pessidle, in kuilding goodwill

Petween the Towmnship of Aberdeen, the PEA and

the public at large.

B. The PBA recognizes trhat it is the responsibility of
the Chief of Police and Township Mansger £o determine levels of
Perfommeance for IHPLOYEEZS, and to establish standzrds and nmethods
to provide services to the public in the nest efficient nanner
possible. . The F3A pledges its cocreraticn in the‘at:ainnent et

sueh standards and methods.

i
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ARTICLE XXXIX
No-strixe Plegce

A. During the term of this Agreement, the PBA agrees on
its members and all the employeas it_

-
- -

behalf = of itself,

represents, that- there will be no strike. In edditioen, no

collective action will be taken vhich will place the "health,

safety or. welfare of the public in jeepardY-

2. A strike shall constitute sufficient grounds foxr the

termination of employment of such ermployee or employees.
.

"

.C. Nothing contaired in this_ Agreement shall be

-

ccnsg;ged to 1limit or restrict the Township of Aberdeen in its
right -to seek and cbtain sueh judicial relief as it nﬁy- be
entitled to have in law or in eqﬁity for injuncticn or camages cx

both in the event ¢f such strike by the PEA or its nexbers.
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ARTICLE XL
b . cenens

- - - -
- -

A. A Ccnnittee cnnsistiﬁg of the chnsh{plﬁanager or .

‘his designee and the P3A chall be established for the ?urpose of

revieving the administration of this Aq:eeméht and to res?lve

prcblens"thaﬁ may arise. said. Compittee will meet . when

'necassary. These =meetings ;:e' net intended to Dbypass “he

Gfievance Procedure or to be censidered contract negotiation
. -

.neetings,

-
+

-
-

3. The purpese and intent of such méetings is Eo Iostér
good employment Yrelations éhrough cern. - ication between tﬁg
Tewnship and the P3A on such natters z2s:

1. Discussion cf guestions arising over the
interpretaticn and application cf this,Ag:fement:

2. Disseminating general informaticn of Iinterest
to ths parties:

3. Giving 7T3A rerresentatives the cpportunity, to
exrress <their wviews or <o nake suggestiens en subjects cof
interest to the employees of the kargaining unit.

4. To netify the P3A of changes in nen-bargainable

conditions of enplecyment contexplated by managerment which wmay

"

affect exployees in the bargaining u=ni

E. The rprometicn of educatica and training;

€l



6. The elimination of waste and the conservation .

of’ materials and supplies. . Ct o

. 7. The . improvenent: of workzng conditions, the
'saf.eguarding .of heal‘c.h and prevention of ha:ards to 1life and

_property’ and’ the strenqthemng of the norale of the em:lcyees.

&2



ARTICLE ALI-
4 - l -
'A. Since continuous service is required vhera.three (3)
consecutive shifts are worked covering a twenty-rfour hour period,
' -the starting tize ‘of each regularly assigned shift shall be

betveen the fnlléving nours stown and shift names shall be:

sh :' A N . . Y y or Lnd 1

Day Shif: - Setveen 0700 and 0908 --.
Afterncon Shif: Betveen 1500 znd 1700
. ", - Midnight shift ' Between 2300 0100
: - (Midnight)
No rxegularly essicrned shif: will stért ‘metveen one

©’clock a.m. (0100) end six a,n. (0600).
Whenever daylicht savings laws 8pply, <*tXe heurs may be

changed to neet such lews withous raynent of overtime.
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ARTICLE XLII

1. The purpese of this proccdure is to secure at

the 1owest' possxhle 1eve1, an ecuitable splutien to problens

which may arise affecting the terms and .conditions of this

Agreenant as to an EMPLOYEE. )
. 2. Nothing herein contaxned shall be. construed .as

-

1initing the yright of an EHPLOY = having a grievance bo discuss
the npatter informslly with any supervisor of the departments and

having the grievance adjusted without formal proceedings.-

) 3.- Pending the - grievance‘ and ° the ~“final
"disposition, the TMPLOYEE shall continue to wo:k in a2 regular and

orderly manner without interruption.

B. Definition

The tern griavence as used herein neans a
complaint by an individual EMPLOYIZ, group of EMPLOYEES or the
PBA concerning the interpretatien, application or violation of
policies, agreements or administrative decisions atftctihg then.

Only grievances alleging a misinterpretation,

aisapplication or alleged viclation of the expressed terms of

this Agreement may be processed beyond Step 2 of this Procedure.
A grievance nay be brought by an individual officer, group of
officers, PBA Local #163 or the Towmship of Aberdeen.

&4
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¢. Grievance specificizy

A wrztten grievance must ideﬁfify'the grievant by
: nQne: set forth with reasonzble particularity a clear and concise
statement of the facts gnnstitut;ng the grievance, including the
specific acticn er tallure to act alleged; the tine and place of
occﬁrrence of said act} the =IMPLOYEIR's representative whbse
;ction oxr failure to éct forﬁs +he basis ori.the griev§nce,
explamning the precise gquestions of interpretation, application
or allege& viglation of such provisions underlying the crievance

and must set forth with particularity the remedy sought, P

D.'Steps of the Grievance Procsdure
The following censtitutes the sole and exclusivé
pethod. for resolving grievances batwg;n the enployees or 7P3RA
?ocal 163 covered by this Agreezent and shall bé followed in its
entirety unless any step is waived by nutual.cansent cr resolved

[

on a lower level:
1. = Reger

a. An eaggrieved EMPLOYEE, with <the PEA
President or his designee, shazll subnit in writing within thiéty
{30) calencar days after the mggrieved EMPLOYEE knew or,- should
havo"known of the events giving rise to the grisvance to the
Departnent Head. Failure to 2ct within said thirty (30) calendar
days shzll be deemed to  constitute &n abandennent of the

grievance.



1 render a written

b. The Department Hezxd shal

2 N ) . .
devision within ten (10) vorking days from the recelpt of . the
qr{evance.; - L ' .

-

- . 2. 5;gp TwE = chnshin Manzgex

a. In the event & sahisfactcry set“lenen. has

not been .reached at Step One or the Department. Head faals to
respond wlthin the time period prescribed, such’ Eﬁ?LOYEE nay tile
a. siqned wr;tten grievance wlth the Township Hanager w;thzn
seven (7) wcrkzng days :ollouing the written deczsion of the'
Department Head or vith*n seven (7) days of its due date.

b. ‘The Township Manager shall review tﬁemu
: grievanée and render 2 written decision within tes (10}~ working
days. - - ' ) ] '

3. Sten Three - Arbitration

" a. TIn the event the grievance has not been

»

resolved at Step 2, or thé Township Manager fails to respond
within the tine period prescribed, the PBA may elect o file
within twenty (20) working days either fcr_binding erbitration of
the dispute or, where the grievance involves a disciplinary
action subject to the jurisdiction cf the Civil Service Appeals.
Procedure, that procedure must be utilized in liew of the
arbitration provided however, that no grievance concerning the
di‘?ipline or discharge of a Probaticnary Officer may be
subgpitted to arbitration. Failure to file a denand for
arbitration for arbitration within the prescribed time linmits
will constitute an abandcnnment cf the grievance.
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> ) .b: i¢ is acreed by the parties thst no rore

tﬁaﬁ orie (1) grievance shall.be ‘arbit;ated. before the sane

. arbitrator at one tine. _
w o c. The arbitrator shall bDbe chosen in

;cccrdance with the rules and regulations of the Public
‘Enﬁloyngnt Relatiqps'Canission {FERC).” The aryitfaﬁor'shpll be
bound by the provisions of this Acreement &nd shall be restricted
to the applicaticn‘cf the facts presented “0 hin. ’He shali_not
hava the suthority to add to, ncdify,. detract from or alter in
any way <the provisions of this Agreement or any amenémentg or
supplepenf hereto. | ] ‘

4 In the event that a settlement of a
grievince is agreed to by ihe perties, the gcst of arbitration
| that have’been incurred to that point shall be borhe egually by
the ﬁarties. If the arbitration proceeds to its conclusion, the
arbitrator’s costs or fees shal) be borne equélly between the P3A
and ZEPLOYZ;. Any other expenses incurred, including, but not
linited ¢to the presentaticn of witnesses, shall be paid by the
party incurring sane.

e. The arbitrater shal) set forth his/her
findings o©of the facts and reascns for making the award wiﬁhin
thirty (30) calendar days after the cenclusion of the arbitration

hearing unless a2greed to ctherwise by the parties,.

Grievences initiated Dy the Township shall be

€7



fiied;in vriting dir;ctly with the FBA Local #163 withina the sane
periocd set :brth in step 0§e; ParagfaPQ ;5". N megting between
the.ﬁfownship"gannger Qn% the PEBA represenﬁativg shall ‘be held
-Qithin ri?e tsy vorking ¢§ys‘cf the recéipt of s=iq filinglié an h
earnesé' kéftlement’shall ba reached; the-précedhre'set'forth in

' Step Three shall be appiied.
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ARTICLE XLIII

PEA recognizes that the:EH?LOYER has those righis set
forth under the laws of the United States, State of Nev Jersey
and Township of Aberdeen and the Rules and Regulatiens of Civil

Service.

-
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‘ ARTICLE XLIV

-
-

BMPLOYER agrees to provide pernanent menbers of the
Police D&partnent with the neCessSary means for &efending any
" action or legal proceeding b:cuqﬁt against such nenber 1nc1ud;ng

. exXpungenent . (except zor cases ex‘sting befere 12/31/8l) which
arise’ out of or are incideptal to the performance of his duties’

er employment by Aberdeen Township.

B. The f{oregoing shal; not apply, however, to rthe
defense of m disciplinary proceeding instituted against him by
Aberdeen Township or a criminal proceeding instituted as a resul*
of- a2 complaint on behalf of Abe-deen Townshin. It any such
disciplinary ‘or criminal proceeding instituted bf | or on
complaint of Aberdeen Township shall be dismissed or fimally
deternined Iin favor cf the police officer, he éhall be reinbursed

fcr the expense of his defense. '
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. ARTICLE XPV

: ?ernaﬁent appointnent to departnent

as certified by Civil Service o .
Agsicnnpesy: The éetting er fiking to a specific purpose
or Township

-

sr task with the Deparﬁment by ihe_Chiaf of Police

¥enagar . .

‘ Rase Salprv: The cificer’s sslary reflected in Article
$o

XXXV 2nd, where agplicakle, <the detective increxzent end college

credit conmpensaticn. _ S . L.
E Dav ©ff: A twenty ~ four 624) hour period during which

L

ne werk is pér:crmed fer fhe'S:plcybr- .

Risabilitv Rewirement: ¥hen deened unfit to perforn
duties by a physicizn and net fel: to be likely to recever, an
cfficer may withdraw or be withdrzwa trcn’act;ve service. See
Civil Service Regulaticns and Pension Rules and Reguleticns.

Exrly Selief:0fficers may arrange for e2rly realief
with any other cofficer of egual status. Sse Tederal Law 28, CFR
Fart 353.13 (Lateral change without evertinae)

Znercenav: An unfcreseen or unexpected conmbinaticn of
circumstances which creazte dexands beyond the capacity of
=anpowver  nernally scheduvuled 2nd adecuate fer the  regular
coerstion of the derartment, cr vhera the safety cf the fublic cr

ciler officers i{s encangered cr ixperiled.



Emplover: Aberdeen Township and those officials so

elected, appointed or assigned to handle the affairs of the

-

Township of Aberdeen. ,' _ : .
- Ex:sn:i_:__gizzsg. Any ozricer haVing the . rank gf

Chier or. Captain of Police . . ,
‘ Izpediste Farnilv: Any one or more of the following:
spouse, children, parents,i brother, sister, spouse’s parents,-

spouse’s brothar oT sister, or relative or dependent living under

-

the same Toof on 2 pernanenu bas;s.' . : e

Inmediate Superior: Officer of rank of Sergeant or
above assigned as supervi;of ;r‘ovefSeer of a group of officers
or o:ficerf X . . ‘
Inducy -on Dukv: -Inﬁury or illness incurred while the
znployea is working in any wanship authorized activity in
keep;ng with the State Law or applicable ‘Court decisions ‘

- Maintenance Allowance: ‘Hnney paid in advence to cover
the cost of cleaning and alt erations to uniforms and/or eguipment
including replacement. T¢ be paid to each officer on or before
April 15th of the year. ] '

QL _Dutv: Time when no work is performed ror- the
Enployer

Qfficex: As defined in Law Enforcement Enployee section
¢f Federal Law 28§, CFR 553.4: “A swvorn member of a body of
trained persons who are enpowered by lav to enforce varicus la?s

designated to maintain public peace and order and to protect

72



beth. life and property from accidental or willful 1njury and to

prevent and detect crines. One who had the pouer of arrest." All:

* pernanent menbers of the Aberdeeﬂ Tawnsh;p Polxce Departne?t,
exclusive of special officers and CETA enplcyees._‘ )
‘ On Call: Officer expected to remain where he can be
~reached Dby phone and could report at nesdguarters in one hour eor

less 1f called. '
" Probation:Peried fron date of initigl appointnent <o

" a  date twelve (12) months Zfrom the date of satisfactory

coapletion of the State approved Police Acadeny course.
. . -

"Ranking Officer: Officer with rank of Lieutenant or
- above. ' )

- Sick pay: Day when work is scheduled, but not performed

because of sick leave.

Ixeding Tinme: As defined in Federal Law 29, CFR Par:
553.16 permitting officers to substitute for ana.her efficar ¢to
pernit that officer +to absent himsel? from work for perscnal
pursuits without overtinme. .

Hoxk Davs Eight (8) congsecutive hours of werk,
inclusive of peal period, followaed by sixteen (16} hours orf

duty.,

Hork Mesk: Five (5) consecutive work cays followed by
not less than twe {2) days ofr.



ARTICLE XLVI

| o

.- - e

‘No Employee shéli be disciplihed or feducéd_iﬁ rank or _

compensation witheut just cause.
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 ARTICLE XLVII
'ni: ip1} III fines |
¢ I _ L Any disciplinary tine izposed’ by the chnship which s
in excess of the equivalent of five (5) days Gross pay: may ve
appealed to the Civil Service Cermissicn in accordance with NJAC
4:;—;5.7. - Any disc;pl;nary fine inpecsed by the Tewnshio which
falis belecw the'equivalint cf five (3) cays gross pay zay be paid
in_ lﬁﬁp sﬁn_or throﬁgh’installme;:s. Such installpents maf not
be' mcfe. than ten percent (10%).c£ the grcsé salary per d;y .
period. ' . '

If any IMPLOVE

U

so finad leaves the emplcyment cof :thq
Township such finé, cr any balance therecf, shalf ba cue in fuii.'
Suﬁh payment may be deducLed frca the’ SEPLDY““'S final gheck or
o any other aonies ﬁhe the ZK?LG?EE.



ARTICLE XLVIII

Duration of Contract

This Agreement shall become effective on January 1, 1994 regardless of date of _
execution and shall continue in full force and effect up to and including December 31, 1999.
In the absence of written notice being given by September 1* of the calendar year by either
party to the other of its intention to terminate or amend this Contract, this Contract shall
automatically be renewed for one (1) year, and from year-to-year thereafter until such time as
notice is given by August 1% of the calendar year.

In the event that such notice is given, negotiations shall begin immediately in good faith.

If, following receipt of such notice, such negotiations have not been concluded prior
to the termination date, this Agreement shall remain in full force and effect after expiration of
the Contract.

IN WITNESS WHEREQF, the parties have hereunto caused these presents to be
signed by their proper corporate officers and their proper corporate seals to be hereto affixed

the day and year set next to their names below.

TOWNSHIP OF ABERDEEN

DATED:__r1 | 19 l\‘-“lj

\ )
DATED: 74’%@
Ay

ABERDFEEN TOWNSHIP PBA LOCAL 163

DATED: 7" )Y~ 99 By;j;;‘»%?%:%’" .
Tracey VanGlahn, PBA President
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APPENDIX "A"

Nane_P&ata
whistle, Chain and Hook
Pair ATPD
Kat, Badge
Brgast shield
Garrison Belt

Sam Brown B/W Belt

P_ L N

Leather Jacket

Sunpeyr Hat

winter Hat

Ties -hook on.

Rain COat, orange/black

Ra;n Hat

(reverse)
cover, orange/black
(reverse) :

'Pr.KK pants} For new
¥X Shirts } officers not

2/W Holster with Shell g

Cese Holder Zor 12 ¥¥ 1 Basebzll
Pair Peq;less ﬁandéﬁtfs . '; Jump Sui
B/W Cuffcase ' . ! r, Tact
Night Stick bl -12 P.D, Pa
Fight Stick Holwuer 12 PTD. Ra

Threes Cell Flashlight - 3 Bee Light
1l Lan ~1.D. card {(Color Photo)

(net required to be

Flashlight Holder
Aluminum Pad Holder
Pair Sap Gloves

Rict Hclneﬁ with Cever

Duty Weapon Colt 43

" Balt Key Ring Leather Strap

Pair Black Shoes

Pair Slush Boots

Pairs Medium Weight Trousers
Waist length West Point Jacket
Long Sleeve Shirts

Short Sleeve Shirss
77

Cap) reguired to be
.naintained -

) .

Boots

tches

dio Patrol Patches

maintained)

Xeepers:



