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PREAMBLE

This Agreement entered into this day of -””“‘

1976, by and between the BOROUGH OF FAIRVIEW, in the County of

Bergen, New Jersey, a Hunicipal Corporation of the State oT New

Jersey, hereinarter called ‘the "Borough", and COUNCIL NO. 5,

N.J C.S.A. (Pairview Chapter), hereinafter called the "Association , C

represents the complete and ‘final understanding on all the bargaln-
able issues between the Borough and the Assoclation.
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T RECOGNITION e
Wi‘A. The Borough recognizea the Associatlon as the exclu-’”f

aive collective bargainlng agent for all white collar employees

- covered by the Job titles and proviaions of Schedule "A" attached

. hereto,
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'MANAGEMENT RIGHTS

¥

A. The right to manage ‘the affalrs of the Borough and

to direct ‘the working rorcea and operations or the Borough, aubject

only to the limitations of this Agreement and appllcable State law,n

is veasted in and retained by the Borough.‘
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"ot the grievance proeedure.

ARTICLYE II-A = .

- EMP1OYEE RIGHTS

‘A. Nothlns contained herein ehall be. construed to‘deny hfl

or reatrict to any employee euch rights as he may have under the

New Jersey State Statutes or Civil Service Lews or other applicable“°

laws and regulatlone The rights granted to employeee hereunder f; o

ahall be deemed to be 1n addition to thoae provided elsewhere.

'B; Employeea shall be entitled to full rights ot citizen-
ship, and no religioue or political activities of any employee or -;ig
the lack thereof ehall be grounds for any diecipline or diecrlminatlon
with respect to the employment of such employee, providlng such
activities do not violate any local, state or. federal law. '

C. Any aggrieved pere:;’may be repreaented at all stages\.id:
of the grievance procedure by himeelf, or, at his optlon, by a ;‘1”7'
representative selected or approved by the‘Aeepciation."Hhen and-ﬁﬂz.
employee 18 not repreeented by‘the Aeeocletionf the'Aeaoeiation aﬁdll?
have the right to be preeent andﬂto state its viewsatall'etagee-f:,ﬁ

D. No reprlsale of an; kind shall be taken by the Borough
or by any'member of the adminlstration agalnat any party in intereat.
any representative, any member of the Aeaoolation or any other par-

ticipant in the grievance procedure by reaaon.of such participetlona

'_u_ . ‘




S e . ARTICLE m o L

'classiried service as derined in the Civil Service Rules and Regula—zJ

tionse 1is issubd a preliminary notice of disciplinary action involving, ;

.Association, In the event the Assoclation declines to represent

e AR

GRIEVﬁNCE PROCEDURE

[ i . g

A, Suspensions, Demotions, Removals:- -

1. In any'case where'a permanentiemplovee in the

L

a) suspension for more!than five (5) days at one time, b) the third

-

Y

suspension or third fine in one calendar year or suspensions aggrega—f':
ting more than fifteen (15) days in one calendar year, c) demotion,
or d) removal, the Mayor and Council shall conduct a hearing on the R

matter, The procedures set forth in the Civil Service Rules and

Regulations shall be binding

" B, Grievances:-‘m'
| Any grievance relatiﬂg to the position, wages, or~sorh-
ing conditions of an employee covered by this Agreement shall be |
handled 1in the manner set forth below. N o
a} The employee should discuss the grievance with his

W

immediate:supervisor. He may be represented by a member of the

the employee, he or she shall have the right to proceed without such
representation. If the employee or the Association is not satisfied
with the regult of the discusslon with his superviaor, either may
t1le a written notice of grievance with the employee's Department

Head. ' If, for any reason, the employee or the Association does net
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‘“‘uiah to diacuas the grievance with the employee a aupervisor, thel_t

provedure may be begun with the written notlcé Lo the Department S

Head.

i

the grievance that he deems neoeeaary and ahall render a uritten ;f L

detennination within five (5) days and shall advile the employee )

and the Aaaociation of auch deoiaion immediately thereafter and

forward to ‘each a copy of hia determination.

¢) The employee or the Association may appeal the

-deoiaion of ‘the Department Head if elther 1s unsatisfied with the

result, by filing a written ndtice of appeal with the Mayor and
Council and, at‘the same time, forwarding coples of all previoua

writings on the matter,‘ Within the next ten (10) days, the Mayor

-and Councill ahall oonduct a heaﬂing and thereafter render a written

I

determination within ten:(10) days and shall advise both the employee

and the Aeaociation of such deciaion immediately'thereafter and for-'h

ward to each a copy of thelr determination.

d) If the grievancea are not settled by the etepe ,fﬁ;

»

‘;“_outlined above, the Aaaociation or. the employee, within ten (lO)

b) The Department Head shall review all aapecta ofsajﬁ

R

working days after receipt by the=employee'and'the‘Aasociation of,i{-“( s

the Mayor and Council's decision, shall have the right to file an

appeal with the Public Employment Relations Commission (heretnafter m'pw;

PERC). PERC shall appoint an arbitrator to hear the grlevance, The';fﬁ‘
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from the terms of thls Agreement and the referenced policles and shall

‘be rendered within thirty (30) dayl after completion of the hearing
and shall be f‘inal and blnding upon both partiea. . ’I'he cost of t:he

arbltrator and hia expenses shall be borne equally by both parties, N

unless otherwiue provided by law.,




" ARTICLE IV

.+ WORK WEEK

N A,v The, etandard work week shall consist of five (5)

daya, Monday through Friday, aix (6) hours per day, from 9 00 a. m.'w‘:a
to 4:00 p.m., "with one (1) hour off for lunch. The total. work
week shall be thirty (30) hours. - ﬁ.'\] ‘ 77)?5
B. If an employee 18 required to work 1n excess of thirty '
(30)Lhouee, but fewer than forty (40) hours tn a work.week,‘he or
she shall be pald straight time for those hours, Ifean‘emﬁloyee 155‘
requlred to work in excess of forty (40) hours 1in a work week or

in excess of eight (8) hours 1n a work day, he or. she shall ‘be pald

one and one-half times his ‘or her ealary for those hours.
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COARTICLE-V oo T

HOLIDAYS

A All full time employees ahall be entitled to holiday

leave of absence with pay in celebration of the: rollowing holidaya.._f
. New Year's Day R
Lincoln's Birthday
Washington's Birthday S }
Good Friday AT B LI
Memorial Day - ‘ o St T
Independence Day

labor Day

- I Columbus Day

. . Veteran's Day S .

. ' General Election Day '

PR : : T™anksgiving Day and the day following

. : ot Christmas Day

Ir any of the above holidays falls on a Saturday or . -
Sunday the following ahall be adhered to: ‘ o
r-‘"f"’ . T s L .
a) If the holiday falls on Saturday, same shall be ;q\jf
celebrated on the preceding day; namely,Friday. :

- ' o b) If the holiday falls on Sunday, same shall be o
o : ' celebrated on the following day; namely,:Monday.-‘v-

- B, Nothing herein shall prevent the Mayoruand COuncil fi?iﬁk

from granting additional holidaya, if 1t sees fit. to do ao.
N - N

;a - ;Jh G. If an employee 18 required to work on a holiday, Saturday
;Q or Sunday, the saald employee ahall be compensated at atraight timei
and shall receive an additional holiday in aubstitution thererore;':ff
if, on such holtday, Saturday or Sunday, the employee 1is required t°”1-
work in excess of eight (8) hours, the said employee shall. be oompen;

-

sated for those hours in‘excess of eight (8) hours at time and one-hal;

~9-



= AR'I'ICLE. 4

VACATIONS

”\-?”At»fhll_full time employees ahall be entitled to pald t*tf

vacation in accordance with the following schedule.”.

a. From date of hire through December 31, of the
year of hire - 1 day for each 30 days of employmnnt,;

b. From January 1, of first full calendar year after
: date of hire through December 31, of third full
calendar year after date of hire - 12 days;
¢. From January 1, of fourth full year after date of
“hire through December 31, of elghth full calendar .
year after date of hire - 15 days;
» ) - 'd, Prom January 1, of ninth full year'erter date of
2 , .. hire through December 31, of eighteenth full calen-.
- SR . ~. dar year from date of hire - 20 days,‘

e. From January l,ﬁpf nineteenth fu11 year arter date
of hire “and thereafter --'25 days. x

Hhere in any calendar year when the vagation or any f-
part thereor is not granted or taken, such vacation perioda or parta'
thereor shall accumulate ‘and shall be granted during the next.succeedi@éi”
calendar year only. | | | | | w

~ '
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s AR g e mon g B

medical inaurance for all fyll time employees and their dependents.

' upon‘their retirement after a ninimum of twenty-five (25) years of~

| AR‘I’ICLE vn ,fﬁ{-;'

¢
,J, P

HDSPITALIZATION & INSURANCE BENEFITS

| :‘A.N The Borough shall provide, at no coot to the employeea,“;
thooe hoapitalizution and medical payments benefits provided in the
New Jeroey Health Benefita Plan covering employeea and their'depen-.
dents.‘ In addition, the Boreugh shall provide compensation to each o
employee, not to exceed $15 oo/month as reimbursement for.paymento ;y
by such employeea for dental inaurance premiuma, it being understoodr?
that no such paymentu shall be made except in reimburaement ror suchﬂf
premiuma. | E |
| In the event that the inourance carrier preuently cerry-u

ing the hoapitalization and medical insurance for the Borough shall'ﬁﬂ

refuse to carry or continue aaid insurance coverage, the Borough ‘

g

shall immediately apply to a new inourance company for the identicalﬂg
tnsurance as 1s now provided and shall provide that there ahall be ,.'ﬁ“fi
no interruption'of insurance coverage afforded. .

The Borough will provide and pay hoapitalization and

- . | ) | gyt
service, until such employees are accepted into the Medicare program,

-11-




| ARTICLE VIII .

' SICK LEAVE

“‘A; VSick leave 13 hereby defined to mean absence ?romfu“"
noat.or ‘duty ot any employee because of illneaa, accident, expoaurc -
to contagioua diaeaae, attendance upon a member of . the employee 8 lhi€
immediate family seriously 111 requiring the care and attendance or‘\f
such employee, or abaence caused by death in the immediate family
of such employee. | | . ‘ o o
| B. Sick leave with pay ehall be granted to all full timelw~
employeea of not leaa than one working day for each month oP aervice’
during the rirst calendar year and fifteen working daya for each
calendar year; therearter. ~1f any auch employee requires none or.
only a portion of such allouable aick leave for any calendar year, thei
amount of sick leave not taken shall accumulate to his or her credit
from year to year and such employee shall be entitled to such accumu-f
1ated eick leave with pay if and when needed. No employee uho may |
be idsabled either through inJury or illneae as a reault of or ariaing ~
'~-;from.their respective employment shall be required to utilize the aickst
leave accumulated during auch period of disability | | | |

C. Accumulated sick leave shall be determined and calculate

from the date of employment or from the date the Borough adopted

Civil Service, whichever date is later.

s




ﬂ:D.‘-Ir an employee ia ebsent tor rcaeons that entitlel%
him to aick leave, hil supervisor ehall be notified promptly as“fg
of the employee B usual reporting time, except in thoee uork eitua-
tions where notice must be made prior to the employee 8 starting R

: time., An employde who shall be abeent on sick leave for five (5)
or more conapcutive working daye, upon request by the Borousb ahali
be required to eubmit acceptable medical evidence eubetantiating hia i
- or her right to such leave. In case of leave of absence due to'
exposure to contagious diseaee a certificate from the Department '”:”’
of Health shall be required before return ‘to employment 1r requested ”lff
by the Borough,. The Borough may require an employee who hae been .f \
absent becauae of personal 1llness, as a condition of hie return
to duty to be examined,‘nt“the expenae of the Borough, bya-phiaicianiE
designated by the Borough. éuch'QFamination ehall'establieh whether |
the employee is capable of performing his normal dutiea and that his

return will not Jeopardize the health of other employeea.fV

i
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BENEFITS ON TERMINATION .

i‘A.-"UnUSEG‘Sick Leave{-f

-

Each emp loyee who resigne or retires et any:time- 
after completing ten (10) years of service with the Borough, shall
recelve a payment equal to one-half of the employee' s accumulated
slck leave daya multiplied by the employee s base rate of daily
ccmpensatiun at the time of his‘or.hen resignation‘or-retirement,

provided that;

4

a) No such payment shall exceed $12,000.00;

b) No unused sick leave prior to the adoption of
Civil Service by the Borough shall be counted.

_14-
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the Borough any payments made to him or her for temporary disabllity

A_R_T_I_g_r_-_s__x.

_ HORK RELATED INJURIES OR SICKNESS

?1fA.. Thq Borough shall make payment of hla or her rull
salartho any employee who recelves an 1nJury or illneas aa a renult
of or arisln; out of the emplqyeg 8 employment uith the Borough, |
uhichlinJury_or illness prevents the employee frbmperform%ng hisg‘“

or her duties, provided that the employee assigns and pays over to

under the Workmen's Compensation laws of the State df New Jersey.




ARTICLE 'xx

PERSONAL DAYS

"f A. In addition to any other leavea or absence set forth
hereln, a11 full tlme employees shall receive a 1eave of absence"
of three (3) daya per calendar year with pay for peraonal buslnesa.i’

inc luding Religioua Observance.
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ARTICLE XII

SALAHIES & COMPhNoATION

’TA. Each employee shall receive a ealary 1n accordance
N with Schedule "'B" httached hereto, effective January 1 1976
; Full time employees shall be pald on a weekly ba.a’,ls.4,':"5"7'=
»
J -17-




Ciaign

~ employment in accordance with the.following echedule.

during the current calendar year plua one day will receive the

ARTICi.E' xnj; o T

LONGEVLTY .

ft A.f All full time employeee shall receive 1ongevity'¥fh

pay of tvo (2%) percent of their annual base salary for every:i‘:'fw
four (4) years of service with a maximum of ten (10%) percent
for twenty (20)years or more of service.fi

o L .
- ]

B. Longevity ahall be effective after the completion B

of the third, aeventh, eleventh, fifteenth, nineteenth full years of'ft

W
¥

.0 years through 3 yeara - 0%
- 4 years through 7 years - 2%
8 years through 11 years - 4%
12 years through 15 years - 6% .
16 years through 19 years - - 8%
20 years and over . - 10%,7

i
B L i ‘
- C. Employees who become eligible for a 1ongevity payment

payment from the first of the year. The longevity payment will be .
calculated ace each year as of January 1, for each eligible employee.-‘ o

‘D.‘ The longevity'payment will belcomputed on the amount ofht
the bQEe aélafy of'tne employee at;the time he becomea eliéibie for ”f
a longetity payment and each year thereaftef on Januery 1. ‘The .
annual base salary for full time employees with more than one classl-
fication or title shall be, for the purpose of computing 1ongevity.
the sum total of the salary and wages accrued for each claeaification
or title. Overtime will not be considered in- computing longevity

payment. ' ‘ oy
-18- |




F.f Longevity paymenta ahall be added to an employee s

.—> A

i as for salaries.
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f‘duea to the Aasociation shall be made by the Borough upon aubmia-¢

.. . ARTICLE X1V

PAYROLL DEDUCTIONS

for

’z

fR?A; Payr011 deductions from em9103933' salarieﬂ.

aion by the Asaociation to the Borough of notification by the
employee authorizing the Borough to deduct the dues: from his pay

and to forward aame to the Aasociation.’




ARTICLE XV

MAINTENANCE OF BENEFITS .

LSA. Except as this Agreement ehall otherwiee provide,;
all terme and conditione of employment applicable on the eigning
date of thie “Agreement to employees covered by thie Agreement as

established by the rulea, regulations and/or policiee of the

Borough in force on sald date, shall continue to be eo applicable ;&g

during the term of this Agfeement. Unless otherwlise provided in

this Agreement, nothlng contained herein shall be interpreted and/c:r'it‘t

applled so as to eliminate, reduce or otherwiee detract from any

employee benefit existing prior to its effective'date.
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uhPARABILITY .‘ =

A;' If any proviaion of ‘this Agreement or any applicationi

of thia Agreement to any employee or group of employeea 18 held to
be contrary to law, then such provision or application ahall not be‘
deemed valld and subsisting, except to the extent permitted by

law, but all other provisions or applications shall continue in . .

full force and effect.
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o

"until a new Agreement is executed,

R L
—— — PN,
o
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 ARTICLE XVII

TERM

{fA.' ThLa Agreement ahall become effective as or January 1,‘i

i916 and ahall remain in full force and effect until midnight on ,;%«

Aune--30,- 19¥¥1

B._ In the event the partiea do not enter into a, neu ,"if,xfi
Agreement on or before midnight June 30, 197(, then this Agreement :”Q‘Qj

shall continue in full force and effect, on a:month”to month baeis, .lgﬁ&

ATTEST: » ~ BOROUGH OF FAIRVIEW . -

BY:

Borough Clerk | - THAYOR

 WITNESS: *  COUNCIL NO. 5, N.J.C.S.A. -

BY:

PRESIDENT

¢23_'




