AGREEMENT
Between the
EGG HARBOR TOWNSHIP
EDUCATION ASSOCIATION

and the

EGG HARBOR TOWNSHIP BOARD OF EDUCATION

July 1, 2009

through

June 30, 2012

g
a
|
o
&
o
i
|
2

[ N



Table of Contents

Egg Harbor Township Education Association

Article | Recognition

Article 11 Negotiating Procedure

Article 1) Grievance Procedure

Article IV Association Rights and Privileges............................ 1
Article vV Insurance Protection...................... 1

Article VI Board Rights Clause.................. 1
Article VII Representation Fee................ooe 1!
Article VIl Duration of AQreemeNt.............ooovoicioerenie 22

Certified Personnel

Article IX TeaCNer RIGNES. ..o 23
Article X Teachers' Work Year.................coeo 25
Article XI Teaching Hours and Teaching Load........................ 27
ATCe XII - CRSS Size......oooooooo 29
Article XIII Non-Teaching Duties...................cooio 30
Article XIV  Teacher Employment and Salaries...................... 31

Article XV Teacher Assignments & Reassignments. ... 35
Aricle XVI Teacher Evaluation...............ccocoo 37
Article XVII Teachers' Failties..............ccoveroo 38




Atticle XV Sick Leave. ... 39
Article XIX  Temporary Leave of ADSENCe. ... 39
Atticle XX Extended Leaves of Absence....................__ 42
Atticle XXI - Sabbatical Leaves........................_ 44
Article XXII - Miscellaneous Provisions. ............. ... 46
Article XXIII' Personal Property Damage..............oo 47
Article XXIV' Association/Administration Liaison.................._ 48
Article XXV Reimbursement for Educational Credits.............ooo 49
SEAY BUITSS. ..ottt 51
Appendix A/Extra Curricular Stipend Guides....................__ 54
Secretaries and Paraprofessionals

Article IX Secretaries’ and Paraprofessionals’ Rights......................_ 58
Article X Secretaries’ and Paraprofessionals’ Work Year.............. 61
Article XI Secretaries’ and Paraprofessionals’ Work Hours........... ... 61
Atticle X1l Work Schedule...................ccocc 62
AMcle XIIl - OVeMiMS..........ooooooo 62
Article XIV  Employment and Salaries.............. 63
Article XV Reduction in Rank of Job Classification........................ 67
Article XVI  Observation and Bvaluation................. 68
Article XVII - Sick LeaVe............ccc..ovoccimoi 68
Article XVIIl  Temporary Leave of ADSENCE. ... 69

Article XiX

Ao biin At i A,




%

Article XX Protection of Employees.........................c.o 74
Article XXI - Milgage....................cccooimiioa 75
Article XXII - Miscellaneous Provisions................................... 75
Article XXIll - Employee Facilities..............................cccoo 76
Article XXIV Employee Assignments/Reassignments.........................__ 76
Article XXV Association/Administration Liaison............................ 77
Secretaries’ Salary GUIdeS. ............c.cocooooooimiceo 79
Paraprofessionals’ Salary Guides...........................cccoco o 81
Sign Language Interpreters' Salary Guides...................c...coooeii 82
Clerks’ Salary Gudes................c..coooooomiiiiooiioeooeo 84
Support Staff

Article IX  Support Staff Rights. .....................cocoooveeoooio 85
Article X WOTK Year.........ooiiiiiie e 87
Article X! OVertiMe..........i e 89
Article XII - Work Schedule...................co..oo.oovoiooeoo 90
Article Xill - Employment Procedures...................c................_ 95
Article XIV  Reduction in Rank or Job Classification.......................__ 98
Article XV Salaries..................ccooovoioiioiooee 99
Article XVi  Voluntary Transfers and Reassignments....................ccc.co.. 103
Article XVIl  Involuntary Transfers and Reassignments....................cccoocoo .. 104
Article XVIll - Employee/Administration Liaison................................._ 105
Article XIX  Sick L8aVE...............coorvurmmirironsorioroceeoeoe 105




Article XX Temporary Leaves of Absence............................. 106

Article XXI  Extended Leaves of Absence

....................................................... 108
Article XXII - Protection of Employees.................................... 111
Article XXIIl Personal Freedom................................. 112
Article XXIV' Deduction from Salary..................................... 112
Articie XXV Representation Fee..................................... 113
Article XXVI Miscellaneous Provisions................................ 114
Custodians’ Salary Guide...................ccoooieiii o 117
Srounds’ Salary Guide..................................... e 118
viaintenance Salary Guide..................cc.c...ooooo 119
-afeteria Salary Schedule............................... 120
\ttendance Officers’ Salary Schedule..................................... 122
fechanics

wticle IX Work Year.................oi e 123
rticle X OVertime. ...t 124
ficle XI Work Schedule................ocoocooooooo 126
rtice Xl Employment Procedures......................oo....... 128
rticle X1l Reduction in Rank or Job Classification......................._ 131
rticte XIV - Salaries. ... 131
rticle XV Voluntary Transfers and Reassignments................................. 134
rticle XVI  Involuntary Transfers and Reassignments.................................... 135

ticle XVl




d Atticle XVIll Sick Leave.........................__
Article XIX Temporary Leaves of Absence....... ... ’
Article XX Extended Leaves of Absence... ...
Article XXI  Protection of Employees..............ccooii
Article XXII  Deduction from Salary........... 1
Article XXl Miscellaneous Provisions......... ...
Mechanics’ Salary Guides..................cccoooiriii 1

Amendment to Agreement July 1, 2012-June 30,2093, 1.
Salary Guides 2012:203................ccooeeoiiiii 1




ARTICLE |
RECOGNITION
A. The Egg Harbor Township Board of Education (hereinafter called the “Board”)
hereby recognizes the Egg Harbor Township Education Association (hereinafter
called the “Association”) as the exclusive and sole representative for collective
negotiations conceming grievances and terms and conditions of employment for all
regularly employed certificated personnel employed by the Board, Secretarial and
Clerical Personnel, Paraprofessionals, School Psychologists, Attendance Officers,
Custodial, Grounds, Maintenance, Cafeteria Personnel, Mechanics and Sign
Language Interpreters whether under contract or on leave but excluding the
Superintendent, full-time Principals, Assistant Principals, Supervisors, and all
Central Office employees.
B. Unless otherwise indicated, the term “teachers,” (when used hereinafter in
this Agreement) shall refer to all certified professional employees represented by the
Assaociation in the negotiating unit as above defined.
C. Unless otherwise indicated, the term “secretaries,” (when used hereinatter in
this  Agreement) shall refer specifically to all secretarial/clerical personnel
represented by the Association in the negotiating unit as above defined.
D. Unless otherwise indicated, the term “paraprofessional,” when used hereinafter in
his Agreement, shall refer specifically to all paraprofessionals represented by the
Association in the negotiating unit as above defined.
£, Unless otherwise indicated, the term “support staff'( when used hereinafter in this

\greement,) shall refer specifically to cafeteria, custodial, grounds, maintenance,




mechanical and attendance employees represented by the Association in the
negotiating unit as above defined.

F. Unless otherwise indicated, the term ‘employee,” (when used hereinafter in this
Agreement,) shall refer to ali classification of employees represented by the
Association in the negotiating unit as above defined.

G. References to male employees shall include female employees.

ARTICLE I

NEGOTIATING PROCEDURE
The parties agree to enter into collective negotiations over a successor

Agreement as required by NJSA 34:13A 1-13 in a good-faith effort to reach

. agreement on all matters concerning the terms and conditions of employees’

employment. Such negotiations shall begin by the date set by P.ER.C. Any
agreement so negotiated shall apply to all employees, be reduced in writing, and

when ratified, shall be signed and adopted by the Board and the Association.

ARTICLE Wi

GRIEVANCE PROCEDURE
A, Definitions

1. A “grievance” is a claim by an employee or the Association based upon
the interpretation, application, or violation of this Agreement, affecting an

empioyee or a group of employees.

2. A “grievant” is the person or persons or Association making the claim. In




B.

C.

the event it is the Association, the Association shall reveal the names of all
members of the bargaining unit involved in the grievance at the time of
filing the grievance.

3. A “party in interest” is the person or persons making the claim and any
person who might be required to take action or against whom action might
be taken in order to resolve the claim.

4. "Working days” shall mean calendar days excluding: holidays, vacation
periods, Saturdays and Sundays, and any day on which employee
attendance is not required.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems, which may from time to time arise
affecting employees. Both parties agree that these proceedings will be
kept informal and confidential.

Procedure

1. Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considered as
maximum, and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement. In
order to be considered timely filed, a grievance must be filed at Level Ore
described below within fifteen (15) working days of the occurrence or of

the date when the aggrieved person should reasonably have known of the

occurrence.

t
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D.

2.

In the event a grievance is filed at such time that it cannot be processed
through all the steps in this grievance procedure by the end of the school
year, and if left unresolved until the beginning of the following school year
could result in irreparable harm to a party of interest, the time limits set
forth herein shall be reduced so that the grievance procedure may be
exhausted by the end of the school year or as soon thereafter as is

practicable.

Grievance Progression

1.

3.

LEVEL ONE: An empioyee or a group with a grievance shall first discuss

it with his principal or supervisor.

- LEVEL TWO: If the aggrieved person is not satisfied with the disposition

of his grievance at Level One, or if no decision has been rendered within
five (5) working days after presentation of the grievance, he may file the
grievance in writing with the principal within five (5) working days after the
decision at Level One or ten (10) working days after the grievance was
presented, whichever is sooner.

LEVEL THREE:

a. Ifthe grievant is not satisfied with the disposition of the grievance at
Level Two, or if no decision has been rendered within ten (10)
working days after the written grievance was delivered to the
grievant's principal, the grievant may, within five (5) working days
after receipt of the decision by the principal, require that the

Association submit the grievance to the Superintendent, if the
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grievance was not initiated through the Association. The
Association may request and the Superintendent shall supply avail-
able records, date, and other information relevant to the grievance
being processed.

b. Whenever the Association files a grievance as a result of an
alleged violation of the rights and privileges as outlined in Article IV,
the initial grievance shall be submitted directly to the
Superintendent.

. LEVEL FOUR: If the problem is not settled within fourteen (14) working

days after reaching the Superintendent of Schools, the grievant may

request a hearing by the Board of Education. If the Board does not grant
the request for a hearing, it shall so notify the grievant of its decision within
fifteen (15) working days from the date such request is presented. If the

Board does grant a hearing, such hearing shall be held not later than

fifteen (15) working days after the receipt of the request and shall be

conducted by a committee of the Board of not less than two (2) members.

The decision of the Board shall be submitted to the grievant within twenty-

five (25) working days of the receipt of the request by the Board for such

hearing.

LEVEL FIVE: If the decision of the Board does not resolve the issue, the

Association may submit the issue to binding arbitration, with a copy to the

Board. Such arbitration shall be conducted under the voluntary labor

arbitration rules of the Public Employment Relations Commission (PERC).

1"
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4. The parties agree that neither shall present documents to an arbitrator or
hearing officer which have not been made available to the other party a
reasonable period of time prior to any hearing. Such arbitrator or hearing
officer shall determine questions pertaining to the ‘reasonable period of
time” and shall designate such documents as not meeting the

requirements.

5. RELEASE TIME - Release time shall be provided for hearing Levels Four

and Five for the grievant and his representative and any witness that may

be required to appear, providing the time and place of such hearings are

mutually agreed upon.

6. GRIEVANCE RECORDS - Grievance records shall not be kept in the

personnel files of employees involved in grievances.

ARTICLE Iv

ASSOCIATION RIGHTS AND PRIVILEGES
S A A RS AND PRIVILEGES

i The Board and the Association shall present relevant data, exchange points
f view, and make proposals and counterproposals. The Board shall make available
+ the Association for inspection all pertinent records, data and information of the
39 Harbor Township School District that falls within public domain, which is
asonably required by the Association to carry out its duty of representation in

'gotiations and grievances.

13
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appropriate “Use of Facilities Request” form with the Director of Facilities office at

least twenty-four (24) hours in advance of the request.

D. The Association shall have the right to use school facilities and equipment,

Association and submitted to the Superintendent to identify the authorized
representatives of the Association utilizing equipment in accordance with this
paragraph, Equipment shay| not be removeg from school premises. The Association
shalt pay for Tepairs of any damages to equipment caused by its negligence.

E. The Association shall have in each building the exclusive use of 3 portion of a
bulletin boarg in each employee lounge ang employees’ dining room, Copies of aljj
Mmaterial to be posted on such bulletin boards shall be given to the building principai,
but no approval shall pe required. The Board reserves the right to post
Communications to employees on said bulletin boarg.

F. The Association shail have the right to use the inter-school mail facilities and

14



nify and hold the Board harmless against any and all claims and liabilities
J out of the Association's use of inter-school mails.

The Association shall have the privilege of maintaining a file cabinet in the
or classroom of each officer of the Association. The cabinets shall not be used
letin boards.

The rights and privileges of the Association and its representatives as set
1 this Agreement shall be granted only to the Association as the exclusive
entative of the employees, and to no other organization.

1e Board shall provide up to six (6) days a year for the Association officers and
entatives for the purpose of conducting Association business. Such specific
st have the advance approval of the Superintendent who may disapprove
nber of persons requesting leave at any one time, based upon the operational

of the school system, or may disapprove if the activity is of questionable

The Board shall release the Grievance Chairperson, if a teacher, of non
g duty assignments during his/her term of office. The Association President
released for one-half of histher work day for the purpose of attending to
ition related matters. The Board will provide the Association President with a
ea that reasonably provides privacy, as well as with a computer and two
ines. The Association will provide a phone and a facsimile machine and for
all costs associated therewith. The Association President shall notify the
tendent or his/her secretary by voice or e-mail when Association’s business

the President to leave the geographic boundaries of the school district. All

15
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tolls, mileage and other costs related to Association business will be the

responsibility of the Association or its President.

ARTICLE V

INSURANCE PROTECTION

A. The Board shall provide the Health Care Insurance protection designated
below. The Board shall pay the full family premium for each employee.

1. Provisions of the health-care insurance program shall be detailed in
master policies and the contract agreed upon by the Board and the
Association.

a. Effective September 1, 2009, no new enroliments will be permitted
in the Traditional Plan of coverage. Employees aiready enrolled in
that coverage will be grandfathered. All new employees will be
enrolled in the Direct Access Plan.

b. Effective September 1, 2010, all employees will be enrolied in the
School Employees’ Health Benefits Program (SEHBP) - NJ
DIRECT 10.

c. Effective October 1, 2009, Doctor and Specialist co-pays will be
$10 per visit for those employees in the Direct Access Plan.

d. Due to the switch to the SEHBP, effective September 1, 2010, all
employees who were previously enrofied in the Traditional Plan and

are eligible for continued coverage under SEHBP will receive a

16




one-time payment in the following amount for the following
categories of coverage:
Family - $2,000
Married/Two Adults - $1,000
Parent/Child - $1,000
Single - $500
This payment will be made on October 1,2010

2, For each employee who remains in the employ of the Board for the full
school year, the Board shall make payment of insurance premiums to
provide insurance coverage for the full twelve (12) month period
commencing September 1st, and ending August 31st. When necessary,
payment of premiums on behalf of the employee shall be made
retroactively or prospectively to assure uninterrupted participation and
coverage.

3. The Board shall provide a prescription drug program. The carrier and
coverage of such plan shall be agreed by the Association and the Board,
The prescription plan shall include coverage for birth control. Effective
October 1, 2009, the co-pay for preferred/brand name (non-generic)
prescription drugs is $20 and the co-pay for generic prescription drugs is
$10.

4. Effective September 1, 2010, the co-pay for preferred/brand name (non-

generic) prescription drugs will be $10.

17
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. The Board shall provide a dental insurance program. The carrier and

coverage of such plan shall be as agreed by the Association and the
Board. There will be a $25 individual and a $75 family deductible except
on preventative and diagnostic care, with a $2,000.00 yearly maximum.
The plan will also provide 50% reimbursement for orthodontic care, with a

maximum of $2,000.

. Upon the request of currently employed employees and all newly

appointed employees, the Board shall provide a description of the heaith-

care insurance coverage provided under Article V.

- The Board agrees to establish and maintain a Section 125 plan for

unreimbursed medical costs and childcare costs, and to allow for
payments in lieu of insurance coverage. The Board will pay an employee
that opts out of health insurance and/or prescription insurance coverage in
the amount of 50% of the cost of the premium for waived coverage, but no
more than the annual capped amount as follows:

2009-10 $7,500

Effective September 1, 2010, the board will provide payments for waived

coverage in accordance with SEHBP Provisions.

ARTICLE VI

BOARD RIGHTS CLAUSE

Except as otherwise specified in this Agreement, the Association recognizes

that the Board has the responsibility and authority to manage and direct, on behalf of

18



the public, all the Operations and activities of the school district to the full extent
authorized by law.

B. It is undersiood that employees shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and applicable
rules and regulations of the Board until such grievances and any affect thereof shall
have been fully determined.

€. Itis understood by all parties that under the rulings of the courts of New Jersey
and the State Commissioner of Education, the Board is forbidden to waive any rights

Or powers granted by law.

ARTICLE vii
REPRESENTATION FEE
==l B9 NIATION FEE

A.  DETERMINATION OF FEE

Prior to the beginning of each academic year, the Association will notify the
Board in writing of the amount of the regular Membership dues, initiation fees and
assessments charged by the Association to its own members for the academic year.
The representation fee to be paid by nonmembers will be determined by the

Association in accordance with the law.

). DEDUCTION AND TRANSMISSION OF FEE
1. NOTIFICATION
Once during each academic year the Association will submit to the Board

a list of those employees who have not become members of the

19




Association for the then current academic year. The Board will deduct the
fee from the salaries of such employees, in accordance with Paragraph 2
below.

2. The Board will deduct the representation fee, in equal installments, as
early as possible, from the paychecks paid to each employee on the
aforesaid list, during the remainder of the membership year in question.
The deductions will begin with the first paycheck:

a. in November, or

b. Thirty (30) days after the employee begins his/her employment in a
bargaining position, unless the employee previously served in a
bargaining unit position or was on lay-off, in which event, the
deductions will begin with the first paycheck paid ten (10) days after
the resumption of the employee’s employment in a bargaining unit
position, whichever is later.

The mechanics for deduction of representation fees and the transmission of

such fees due to the Association, as nearly as possible, shall be the same as

those used for the deduction of regular membership to the Association.

3. TERMINATION OF EMPLOYMENT

If an employee terminates his or her employment with the Board before
the Association has received the full amount of the representation fee to
which it is entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck, paid to said employee during the

academic year in guestion.

20



On or about the last day of each month beginning with the month this
jreement becomes effective, the Board will submit to the Association a list of ali
nployees who began their employment in a bargaining unit position during the
eceding thirty (30) day period. The list will include names, job titles and dates of
nployment for all such employees.

INDEMNIFICATION

The Association shall indemnify and hold the Board harmless against any and
claims, demands, suits and other forms of liability that may arise out of or by

3son of any action taken or not taken by the Board in conformance with this

wision. This provision shall not apply to a claim brought by the Association -

ough the grievance procedure (Article 111} that the Board has violated the provision

this Atticle.

21
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ARTICLE Viil

DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1, 2009, and shall continue in
effect until June 30, 2012, subject to the Association's right to negotiate over a
successor Agreement as provided in Article II. This Agreement shall not be extended
orally and it is expressly understood that it shall expire on the date indicated, unless
it is extended in writing.

B. IN WITNESS WHEREOF, the Association has caused this Agreement to be
signed by its president and secretary, and the Board has caused this Agreement to be
signed by its president, attested by its secretary and its corporate seal to be placed

hereon all on the day and year first above written.

Egg Harbor Township Egg Harbor Township

Board of Education Education Association

o Ao mw%,u

es Galvin, President Kathy Vﬁ{s;en President
/
Bies Lj/c’/( AL g/frz bLi b&’?ﬁd CAMWLQ.// i
Mary Anne Spiker, Negotaahons Donma Channeli, Chief Neguotiator
Chairwoman

22



ARTICLE IX

TEACHERS' RIGHTS

Every employee shall have the right to freety organize, join and support the
sociation and its affiliates for the purpose of engaging in collective negotiations
d other legal concerted activities for mutual aid and protection. As a duly selected
dy, exercising governmental power under the laws of the State of New Jersey, the
ard undertakes and agrees that it shall not directly or indirectly discourage or
Jive or coerce any employee in the enjoyment of any rights conferred by Chapter
3, Public Laws 1974, that it shall not discriminate against any employee with
pect to hours, wages, or any terms and conditions of employment by reason of

membership or lack of membership in‘the Association and its affiliates, his
ticipation or lack of participation in the legal activities of the Association

Lits affiliates, collective negotiations with the Board, or his institution of any griev-
& complaint or proceeding under this Agreement.

Nothing contained therein shall be construed to deny or restrict to any
Jloyee such rights as he may have under New Jersey School Laws or other
licable laws and regulations. The rights granted to teachers hereunder shall be
med to be in addition to those provided elsewhere.

No employee shall be disciplined, reprimanded, or reduced in compensation
out just cause. Any such action asserted by the Board of Education or any agent

2presentative thereof shall be subject to the Grievance Procedure herein set

N
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D.

1. Whenever any employee is required to appear before the Board of

Education or any committee or member thereof concerning any matter
which could adversely affect the continuation of that employee in his
office, position or employment or the salary or any increments pertaining
thereto, then he shall be given prior written notice of the reasons for such
meeting or interview and shall be entitled to have a person of his own
choosing present to advise and represent him during such meeting or

interview.

. Whenever any employee is required to appear before any administrator on

a matter, which involves an accusation, a reprimand, or some disciplinary
action, the employee shall receive reasonable written notice of the

meeting, which will include the reason for such meeting.

. The teacher shall maintain the right and responsibility initially to determine

grades by the use of classroom work, oral and written teacher tests and
observation of students in the classroom. In the event any grade is sub-
sequently changed or modified the teacher shall be notified in writing by
the person making the change which notification shall include the reason
the change is being made. Whoever makes such a grade change shall
clearly identify the change by placing his/her name next to the grade on all

records of that grade.

. In the event a child is to be promoted over the teacher's recommendation,

that teacher shall be so notified in writing, and the person making such

change or modification shall clearly identify the change by placing his/her

24



name next to the promotion notation on any and all records of that child.

During the term of this Agreement, the administration will develop a
edure, which will set forth appropriate regulations governing conditions under
th supervisors or administrators criticize teachers. Such procedure will be
emented after consultation with the Association on its provisions.

Disciplinary letters to be incorporated into the personnel file of an employee
| be cosigned by the Superintendent or an Assistant Superintendent, in addition
e signature of the initiating administrator.

An employee shall have the right upon request to review the contents of
er personnel file, except the confidential records such as prior employee
rences, which shall not be open for review.

The employee shall also have the right to submit a written answer to such
zrial within ten (10) working days.

No employee shall be prevented from wearing pins or other identification  of

nbership in the Association or its affiliates.

ARTICLE X
TEACHER WORK YEAR

IN-SCHOOL WORK YEAR

1. The in-school work year for teachers employed on a ten (10) month basis
(other than new personnel who may be required to attend an additional
two (2) days of orientation) shall not exceed one hundred eighty-four (184)

days. For any regular work beyond the normal work year teachers shall be
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compensated at the rate of 1/184 of their annual salary for each day «
such work.

2. The in-school work year for teachers employed on an eleven (11) mont
basis shall not exceed two hundred two (202) days.

3. The in-school work year for teachers employed on a twelve (12) montt
basis shall not exceed two hundred twenty (220) days.

4. The in-school work year shall include days when pupils are in attendance
orientation days and any other days on which teacher attendance it
required.

5. Teachers employed on an eleven (11} month contract shall receive ¢
yearly compensation equal to 1.1 times their ten (10) month salary.

6. Teachers employed on a twelve (12) month contract shall receive a yearly

compensation equal to 1.2 times their ten (10} month salary.

PROFESSIONAL MEETINGS

1. Building-based teachers may be required to remain after the end of the
regular workday, without additional compensation, for the purpose of
attending building, faculty or other professional meetings not to exceed ten
(10) meetings per year. Such meetings shall begin no later than ten (10)
minutes after the student dismissal time and shall run for no more than

sixty (60) minutes. General faculty meetings of the entire district shall be

held twice a year.

2. Except in an emergency, meetings which take place after the reguiar in-

school workday and which require attendance shall not be called on

26



Fridays or on any day immediately preceding any holiday or other day
upon which teacher attendance is not required in school.

. The notice of an agenda for any meeting shall be given to the teachers
involved at least one (1) day prior to the meeting, except in an emergency.
Teachers shall have the opportunity to suggest items for the agenda.

. Teachers may be required to attend no more than one (1) evening
assignment or meeting each school year without additional compensation
or release time. Teachers shall be encouraged to attend Parents Club
and/or Home and School Association meetings.

- In the event that a staff member is directed by the Superintendent or his
designee to attend an additional night meeting(s), other than the one (1)
as referenced earlier, the staff member will be compensated. The rate of
compensation will be $20.00 per hour with a one (1) hour minimum.
Additional time will be calculated in 15 minute increments and will be
prorated against the hourly rate. The rate will be calculated based upon
time of arrival to the meeting to the time of dismissal from that meeting.

No compensation for mileage will be considered.

ARTICLE XI

TEACHING HOURS AND TEACHING LOAD

The arrival and departure time for all teachers shall be established by the
rerintendent and his administration. The total in-school workday shall not consist

nore than seven (7) hours. Effective with the 2004-2005 school year, teachers’
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daily instructional time shall be increased by ten (10) minutes per day over the 20(

2004 instructional time. Such additional ten (10) minutes shall be within the confin
of the teachers’ seven (7) hour workday.

B. 1. “Any teacher employed in both morning and afternoon sessions shall t

entitled to a duty-free lunch period during the hours normally used
lunch period in the school; such duty-free lunch period shall not be les
than thirty (30) minutes, except in a school where the lunch period fc
pupils is less than thirty (30) minutes, in which case the duty-free lunc
period shall not be less than the tunch period time allowed pupils.” - Th
Administrative Code 6:3-1.15.

2. Teachers shall have the right to leave the building during their schedulec
duty-free lunch period upon notification to the office of their departure anc

return. In the case of an emergency the Principal may require teachers tc
remain in the building.

C. Every teacher shall plan lessons and teach course content in the manner

most practical and useful. Each teacher shall motivate and teach his/her subject
area as to make it meaningful to the students. Teachers shall prepare and maintain
complete daily lesson plans. These plans shall be presented to the Superintendent,
Assistant Superintendent, Principal, Assistant Principal or Supervisor for his review
upon request. Teachers shall prepare and submit to the Principal or his designee,

three (3) days emergency lesson plans. These emergency lesson plans are to be

used by the substitute teacher.

28
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Elementary teachers shall have preparation periods only when special
1ers are in the classroom. In no case shall any teacher have a special teacher
ined less than five (5) periods a week.

If kindergarten teachers are required to work a five (5) hour workday on such
. each such teacher shall receive compensatory time equal to the additional
time. Compensatory time shall be taken within the two (2) school weeks after
imes worked and at a time mutually agreed between the teacher and the
ipal.

The normal daily assignment of teachers assigned to the high school will be
aching periods, one (1) duty period, one (1) preparation period, one (1) lunch
1 and a homeroom assignment. When program and staffing require, a teacher
be assigned to a sixth teaching period, but such teacher shall be refieved of
1ssignments.

Teachers will be provided with at least two (2) days notice of planned
ngs to minimize the impact of lost preparation periods. Teachers shall be
ensated at the rate of $41.62 in 2009-2010, $42.87 in 2010-2011, and $44.16
11-2012.

The Board will attempt to equitably distribute the workload within the district.
ARTICLE XIil
CLASS SIZE
1. The Superintendent will forward to the Association President a copy of all

elementary class lists for the beginning of each school year after they

were compiled for publication.
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2. On or before October 1st each year, the Superintendent will supply to tr
Association a list showing the number of pupils assigned to teach eac
class in grades 9 through 12.

3. Within two (2) weeks of the receipt of these lists by the Association the
Superintendent wili meet with representatives of the Association, upon its

request, to discuss the appropriate adjustment as may be recommendec

by the Association.

ARTICLE Xili

NON-TEACHING DUTIES
— = EALNING DUTIES

A. The Board and the Association acknowledge that a teacher's primary
responsibility is to teach and that their energies should, to the extent possible, be
utilized to this end. Therefore, they agree as follows:
1. The Board shall endeavor to eliminate as many of the following non-
teaching duties as possible:

a. Nonprofessional assignments, including but not limited to milk
distribution and supervision of cafeteria, sidewalks, bus loading and
unloading or playgrounds.

b. Storing books or supplies, duplicating instructional and other
materials.

2. The Board will not require the following non-teaching duties:
a. Keeping registers.

b. Collecting money from students.
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3. Activities which have no educational objective shall be barred from the

classroom.

ARTICLE XIv

TEACHER EMPLOYMENT AND SALARIES
e e LU TVENT AND SALARIES

SALARY STEP

- Credit up to the full step of any salary level on the teacher salary schedule
shall be given for previous public school teaching experience. Credit for
pre-K — 12 non-public school experience shall be granted at the rate of
one (1) year for every two (2) years of teaching experience. Non-public
school experience will only be considered for those years in which the
candidate possessed a valid teaching certificate. Additional credit, not to
exceed four (4) steps, shall be allowed for military service.

. All teachers working ninety-three (93) days or more shall receive full step
credit for that year on the succeeding year's Teacher Salary Schedule.

On-tenured teachers shall be notified of thejr contract status for the ensuing

later than the date prescribed by state Jaw.

The salaries of teachers are set forth in Schedule "A-1", "A-2", and “A-3"
for 2009-12,

Payment for cregit earned after BA or BS shall be granted for course work
related to the fielq of public education. Course work deemed of value to
the school system, shall be pre-approved by the Superintendent or
Assistant Superintendent of schools. All course work completed for credit

orior to July 1, 1988, will be accepted for credit towards payment on the
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submitted, in writing, between July 1 and October 1, and be supported by
official transcripts, Any graduate or undergraduate credits earned prior to
July 1, 2003, that are not utilized to earn 4 Masters Degree, may be
applied beyond the Masters salary column. Effective July 1, 2003, only
graduate leve| course work may be applied for column movement beyond
the Masters Degree column.

D. pay SCHEDULE

1. All employees will be paid on the 15™ ang the 30t of each month except
when the date falls on a holiday; then employees shall pe paid on the last
preceding work day.
2. Al Employees Covered by this agreement will pe required to participate in

Direct Deposit for all payroll transactions through a financia| institution of
their choosing.

E. Under normal circumstances, teachers shall pe given a copy of the school

calendar for the next school year on or about July 1.

F. Teachers may individually elect to have ten percent (10%) of their monthly

salary deducted from their pay. These funds are to be placed in an interest-bearing

account by the Boarg Secretary in the name of the teacher.

G. 1. The compensation for club, bang, chorus and recreation activities not
included in the Co-curricular ang athletic  salary guide shall be
compensated at the rate of $29.58 per hour in 2009-2010, $30.47 per hour

in 2010-2011, and $31.38 per hour in 201 1-2012,
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. The compensation for coaching at the Middle School shall be according to
Appendix A for 2009-2012.
- The compensation rate for bedside instructor shall be at the rate of $51.30
per hour in 2009-2012, $52.84 per hour in 2010-2011, and $54.43 per
hour in 2011-2012. No mileage reimbursement shall be paid related to
bedside instruction.
. The compensation for audio-visual coordinator(s) shall be according to
Appendix A for 2009-2012,
. Curriculum work shall be compensated at the rate of $41.80 per hour in
2009-2010, $43.05 per hour in 2010-2011, and $44.34 per hour in 2011-
2012.
. Summer school teachers shall be paid at the rate of $55.32 per hour in
2009-2010, $56.98 per hour in 2010-2011, and $58.69 per hour in 2011-
2012,
. All extra curricular positions at the High School shall be paid in
accordance with the rates established by Appendix A attached. Payment
for all extra curricular activities shall be paid by separate check.
- Additional Extra Duty Stipends shall be paid as per Appendix “A.”
- On retirement from the system, evidenced by filing retirement papers with
the T.P.AF., a teacher shall receive a payment for accumulated sick leave
according to the following:

a. As of June 30, 1999, all accumulated sick leave for teachers of the

EHTEA became frozen (regardless of the number of days
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accumulated). For sick leave accumulated prior to June 30, 199¢
the retiree will receive a sum equal to 50% of that year's BA step
salary in the year in which retirement occurs muitiplied by th
number of days actually accumulated at the time of retiremen
divided by 184 days (the number of days in the school calendar).
b. From July 1, 1999, the accumulated unused sick leave benef
i available at retirement, in addition to any days frozen, will b

capped at $7,500.00 in 2009-2010, $8,000.00 in 2010-2011, ant

$8,500.00 in 2011-2012.

¢. Upon retirement, the total reimbursable amount will be the total o
these two methods. Under no circumstances can the benefit fo
individuals hired after July 1, 1999, exceed $7,500.00 in 2009
2010, $8,000.00 in 2010-2011, and $8,500.00 in 2011-2012.

2. In order to receive the retirement pay stated herein, a teacher shoulc

notify the Board in writing of his/her retirement no later that November 1 o
the current school year. Payment will be made July 1 or January 1 at the
option of the teacher. If the Board is not notified by November 1, the
retirement pay will not be paid until July 1 of the year following his/he)
retirement.

l 1. Teachers receiving longevity payments in 1991-92 shall continue to qualify
for such payments. To qualify for a longevity payment after June 30, 1992

teachers must have completed a minimum of 20 years of teaching anc

must have completed one full year at Level Q.



2. 20 year longevity payment - $3,500.00.

3. 25 year longevity payment - $1,700.00 in 2009-2010 and 2010-2011,
and $1,750.00 in 2011-2012.

ARTICLE XV
TEACHER ASSIGNMENTS & REASSIGNMENTS

A. All employees who may be required to use their own automobiles in the
performance of their duties and teachers who are assigned to more than one (1)
school per day shall be reimbursed for all driving done on school business at the
rate per mile in accordance with current state law which incorporates the rates that
are set forth in the Office of Management and Budget (“OMB") circulars.
B.  Infilling summer school and/or Federally funded positions, consideration shall
be given to a teacher's area of competence, major and/or minor field of study, in
which certification has been obtained, quality of teaching performance, and
attendance record. When all other factors are substantially equal, preference shall
be given first to teachers who have taught the subject area and/or grade level in
question during the regular school year and then to teachers who have taught the
grade and/or subject in question on a regular basis at any time during the preceding
three (3) years and then to teachers certified in that area. Teachers employed in the
Egg Harbor Township School District shall have priority to such assignments before
appointment to applicants from outside the District.
C.  Employees who desire a change in grade level, subject assignment, job
assignment or who dessire to transfer to another building may file a written statement

of such desire with the Superintendent not later than May 15th. Such statement shall
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include the grade, subject, or job assignment to which the employee desires to be

assigned and/or the school or schools to which he desires to be transferred in order

of preference,

D. If determination of requests for voluntary reassignment and/or transfer does not

conflict with the instructional requirements and best interests of the school system,

no such request shall be denied arbitrarily, capriciously, or without basis in fact. A

teacher's request made in the following school year shall be granted under the

conditions described above, unless there is no available position to which the
teacher can be transferred or an adequate replacement for the teacher cannot be
obtained. If more than one teacher has applied for the same position, the
determination as to which teacher shall receive it shall be made by the

Superintendent.

E.  Allvacancies shall be filled by qualified volunteers if available.

F. 1. If during the term of this Agreement, the Board decides upon the necessity
for a reduction in force: the Board wil notify the Association of such
consideration and will discuss such consideration with the Association
before finalizing any such action.

2. In the event teachers are not continued in employment because of such
reduction, those teachers so affected shall be placed upon the District
substitute list.

G. In the event there is a vacancy or a new position, all employees shajl be

notified of such vacancy through the posting procedure as defined in present Board

policy. Such posting shall be affected as soon as is practicable after the vacancy
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secomes known to the Superintendent. At that time the Superintendent will notify the

Association President in writing of such vacancy or new position.

&

ARTICLE XVI

TEACHER EVALUATION

OBSERVATION AND EVALUATION

1. All classroom monitoring or classroom observation of a teacher shall be

conducted openly and with full knowledge of the teacher. If such
observation or monitoring is not conducted openly and with full knowledge
of the teacher, it shall not be used as the basis of any evaluation judgment

concerning that teacher.

- Observation and Evaluation of Teaching Staff Members:

Observations and evaluations shall be conducted in full compliance with
the provisions of the N.J.S.A. 18A: 27-3.1 et seq; N.JA.C. 6: 3-1.9 et seq,

and N.J.A.C. 6:3-1.21.

. A teacher shall be given a copy of any observation or evaluation report

prepared by his/her evaluator at least one (1) workday before any

conference to discuss it.

- A teacher shall have the right, upon request and reasonable advance

notice, to review the contents of his/her personnel file.

DEROGATORY MATERIAL
Material derogatory to an employee’s conduct, service, character or
rsonality shall not be placed in his/her personnel file unless the employee has had

opportunity to review the material. The employee shall acknowledge that he/she
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has had the opportunity to review such material by affixing his/her signature to the
copy {o be filed with the express understanding that such signature in no way
indicates agreement with the contents thereof. In the event the employee refuses to
sign the material, such will be noted on the material and it will then be filed. The
employee shall also have the right to submit a written answer to such material, and
his answer shall be reviewed by the Superintendent or his designee and attached to
the file copy.

C. NO SEPARATE FILE

The Board agrees to protect the confidentiality of personal references,
academic credentials and other similar documents. The Board shall not establish
any separate personnel file which is not available for the employee’s inspection, with
the exception of letters of reference requested of administrators by teaching staff

members.

ARTICLE XVii

TEACHERS' FACILITIES

A, Each school shall have the following facilities:
1. Space in each classroom in which teachers may store instructional
materials and supplies.
2. Ateacher work area containing adequate equipment and supplies to aid in
the preparation of instructional materials.
3. A serviceable desk, chair and filing cabinet for the exclusive use of each

teacher.
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4. Suitable closei space for each ieacher io siore coals, overshoes and

personal aricles.

ARTICLE XVl

SICK LEAVE
A. All teachers employed shall be entitled to ten (10) sick leave days each
school year as of the first official day of said schoo! year whether or not they report
for duty on that day.
B. Teachers newly employed in the system who begin work after September
30th shall be credited at the beginning of their employment with a number of sick
days which shall be prorated to the number of months or parts of a month remaining
in that school year.
C. Unused sick-leave days shall be accumulated from year to year with no limit
beginning the first year of employment. All teachers shall be given a written

accounting of unused sick days no later than September 15th of each school year,

ARTICLE XIX

TEMPORARY LEAVE OF ABSENCE

A. 1. The provisions for leave at full pay stated below shall be for one (1) school
year and no unused days shall be accumulated for use in another school
year. Any employee requesting personal leave, with the exception of such

leave for death or critical illness, shall do so in writing to the
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Superintendent prior to the time such leave is needed so that adequate
planning for the coverage of the teaching or work station can be made.

. Absence due to a death in the teacher's immediate family or household
shall be allowed with pay for the required period up to five (5) school days
per occurrence. The term “immediate family” shall include spouse, mother,
mother-in-law, father, father-in-law, sister, brother, child, grandparent,
grandchild, step-parent, any person for whom the employee is the legal
guardian, and any other member of the immediate household who is
legally related.

. Absence due to the critical ilness of a member of the teacher’s immediate
family or household shall be allowed with full pay up to two (2) days.
Critical iliness days require a doctor's note. In the event that a doctor's
note is not supplied, the employee will be charged with a Personal Day for
the absence. In the event that the employee has exhausted all Personal
Days, the employee will be docked one day's pay.

a. Personal, legal, business, household or family matters which
require absence during school hours shall be allowed with pay for
up to three (3) workdays.

b. (1)Any twelve-month employee newly employed between
November 1 and the last day in February shall be entitled to two @)

personal days in the first year of employment.
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(2) Any twelve-month employee newly employed between March 1
and June 30 shall be entitled to one (1) personal day in the first
year of employment.

(3) Any ten-month employee newly employed between December 1
and March 15 shall be entitled to two (2) personal days in the first
year of employment.

(4) Any ten-month employee newly employed between March 16
and the final day of work shall be entitled to one (1) personal day in
the first year of employment.

c. Application to the Superintendent for such leave shall be made at
least three (3) days before taking such leave (except in the case of
emergencies). The applicant for such leave shall be required to list
the reason by category as listed above in this section.

d. The use of such days for recreation or to extend vacation or holiday
period shall be prohibited.

e. All unused days from this category from each school year shall be
transferred to the employee's sick leave accumulation in the next
school year.

B. Any employee is entitled to leave with differential pay for such period as the
employee is required to be elsewhere by reason of a jury service or subpoena.
“Differential pay” shall be the employee's normal salary for the period less the
amount of any compensation received by the employee by reason of jury service or

compliance with the subpoena.
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C. Absence of teachers for visitation to other schools or professicnal growth shall be
allowed two (2) days at full pay in any school year upon approval of the
Superintendent. Within ten (10) days, the employee must file a written report of the
visitation with the Superintendent’s office.

D. Absences of employees to attend conferences, workshops, critiques and
conventions sponsored or approved by the New Jersey State Department of
Education shall be allowed with full pay upon the approval of the Superintendent
(attendance shall be supported by required Certificate of Attendance and not exceed
period stipulated within the statutes). If attendance is approved by the
Superintendent, or his designee, necessary fees and mileage above the amount

utilized for normal home to school (and return) shall be reimbursed to the employee.

ARTICLE XX
EXTENDED LEAVES OF ABSENCE
A. A leave of absence without pay of up to three (3) years shall be granted to
any teacher who accepts a Fullbright Scholarship.
B.  CHILD-REARING LEAVE
1. Application for child-rearing leave without pay shall be made by teachers
to the Superintendent, no later than three (3) months before the leave is to
begin. A leave of absence shall be granted by the Board at the teacher's
request,
2. Child rearing leave shall commence at a time mutually agreed upon
between the Board and the teacher, and shall at the option of the teacher

extend to the end of the first semester or to the end of the current school
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year. Al the request of the teacher, and upon recommendation by the
Superintendent, child-rearing leave may be terminated prior to the
expiration of the full term for which the leave has been granted. The
teacher may apply for and the Board shall grant an extension of the child-
rearing leave for the next full school year.

3. Any tenured teacher adopting an infant child shall receive similar leave
which shall commence upon him/her receiving defacto custody of said
infant, or earlier if necessary to fulfill the requirements for the adoption.

C. Leave of Absence

1. A leave of absence without pay of up to one (1) year shall be granted for
the purpose of caring for a sick member of the employee’s family or
household. Such leave will extend to the end of the current work year.
Additional leave may be granted at the discretion of the Board at the
request of the employee and upon the recommendation of the
Superintendent. The need for the employee’s presence shall be
substantiated by a certificate from the practicing physician. Such leave
may be terminated prior to the expiration of the full term for which the
leave has been granted, provided sixty days notice is given by the
returning employee.

2. Optimum conditions for learning and development of pupils include the
regular attendance of the teacher in charge. Effective and efficient
performance of all the functions involved in school operation, likewise,

depends upon regular attendance on the job of all employees. Employees
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8 right to be absent, per se,

ions or renewals of leaves shall be applied for in writing,

ARTICLE xxj
]

=

in the Egg Harbor Township Schoof District.
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4.

o

A teacher shall be entitled to one (1) year sabbatical leave, at fifty percent
(50%}) of his/her regular salary which shall be paid on the regular payroll
schedule of the District. Prior to leaving on sabbatical leave, the teacher
shall sign a note in the amount of salary for that year. Such note shall be
cancelled one (1) year after return to the District or upon the death of the
teacher, whichever comes first.

Upon return from sabbatical leave a teacher shall provide documentation
showing a reasonable attempt to achieve his pre-stated goals. At this time,
the teacher shall be placed on the salary schedule at the level which he
would have achieved had he/she remained actively employed in the
system during the period of his/her absence.

In the event that a staff member does not return from sabbatical, the 50
percent of the salary paid while on sabbatical may be reimbursed to the
Board in a lump sum payment or ten (10) equal payments. These
payments take place from September to June of the academic year

following the sabbatical leave.

The Association and the administration shall establish a joint committee for

the purpose of establishing those standards of selection which will be applicable in

the instance there are more applicants than positions.

In the case of more applicants than the number of positions available, the

Superintendent shall notify the Association of the names of the applicants and the
reasons for the requested leave. The Superintendent shall seek the advice of the

Association on the selection of applicants. The Association shall submit its
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suggested ranking of applicants in order of preference, which ranking shall be
accompanied by a statement of reasons. The Superintendent shall accept the
recommendation of the Association for submission to the Board of Education.
However, the Superintendent may submit alterations in the recommendations for
substantial reasons. In the instance where the Superintendent alters the
recommendation for submission to the Board, he shall apprise the Association of his
reason for taking such action. Any grievance resulting from such action of the

Superintendent may be initiated at the Superintendent's level,

ARTICLE XXiI

MISCELLANEOUS PROVISIONS
=== eLLAREVVS PROVISIONS

A, The Board and Association agree that there shall be no discrimination and

that all practices, procedures and policies of the school system shall clearly
exemplify that there is no discrimination in the hiring, assignment, promotion,
fransfer or discipline of employees or in the application or administration of the
Agreement on the basis of race, creed, color, religion, national origin, sex, domicile
or marital status,

B. Any individual contract between the Board and an individual employee
heretofore or hereinafter €xecuted, shall be subject to and consistent with the terms
and conditions of this Agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement during its duration shail be
controlling.

C. The Board agrees to deduct from employees’ salaries money for tax sheltered
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annuities payable {o five {(5) agenis of the Association's choice as long as at least
five (5) employees participate in the offerings of the agent and/or the Teachers
Pension and Annuity Fund, as requested by the employee.
D Employees may individually elect to have a percentage of their pay
automatically deducted and deposited in the Atlantic Burlington Credit Organization
(ABCO).
E. Copies of this Agreement shall be professionally printed, the expense to be
shared equally by the Board and the Association, within thirty (30) days after the
Agreement is signed. The Agreement shall be presented to all employees now
employed or hereafter employed.
F. Whenever any notice is required to be given by either of the parties to this
agreement, either party shalt do so in writing at the following address:
1. If by Association to Board:
Board of Education of Egg Harbor Township
13 Swift Drive
Egg Harbor Township, N.J. 08234
2. If by Board to Association: to the President of the Association at the

address supplied to the Board in September of each year.

ARTICLE XXXHi

PERSONAL PROPERTY DAMAGE

A, The Board will establish a fund of one thousand dollars
($1,000.00) to pay for valid claims of employees for damage to a vehicle of the

employee due to vandalism while parked at the school during the time the employee
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is on school business and/or attending a school sponsored or school related function
or activity held at the school or at another location such as field trips, extracurricular
activity, etc. Upon presentation of a claim and appropriate validation of such claim by
an employee to the Board of Education, the Board will reimburse to the employee
the deductible amount paid by the employee under comprehensive insurance
coverage to a maximum of seventy-five dollars ($75.00) per event.

B. The Board will not be liable for such payment if the employee’s vehicle is on
school property for a reason that is not related to the employee’s job.

C. The Board will establish a fund of seven hundred fifty dollars {$750.00) for
payment of valid claims by employees for clothing or personal property damaged as
a result of physical contact with students which may occur while the employee is

attempting to maintain discipline and order in school at a school related function.

ARTICLE XXIV

ASSOCIATIONIADMINISTRATION LIAISON
SE N AUNINISTRATION LIAISON

A.  DISTRICT

1. The Association President and other appropriate  Association
Representatives shall meet with the Superintendent and other appropriate
administrators four (4) times per year or more often as mutually agreed.

2. The dates and times for such meetings shall be mutually determined.

3. Neither party shall be required to discuss any matter unless reasonable
prior notice has been given of the intent to raise the topic for discussion.

4. If the parties agree upon a recommendation to be made tfo the Board of

Education, the Superintendent shall, if requested by the Association,
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inform the Board that the recommendation was developed through the
ligison.

5. The Superintendent shall notify the Association of the disposition by the
Board of any such recommendation.

B. BUILDING

1. The Principal and Association representatives in the building shall meet on
a regular basis or at the request of either party. The meetings shall be at a
mutually agreed time and shall be for the purpose of discussion on
matters of concern within the building.

2. The Association representatives may request the submission of any
recommendation developed within the liaison to the Superintendent. The
principal shall notify the Association representatives of the disposition of
such recommendation by the Superintendent.

€. Matters for discussion in liaison are understood to be issues of concerns other

than negotiated terms and conditions of employment.

ARTICLE XXV

REIMBURSEMENT FOR EDUCATIONAL CREDITS

A.  TEACHERS
1. A pool of funds will be set aside each school year to be used for approved
educational credits in the following amount:

2009-2012. ..o $50,000
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2.

If the funds are not disbursed in any school year, they will not be carried
over into the nexi school year. individual reimbursement will be on a first
come, first serve basis and limited to $300 per course, per semester. Prior
approval of the Superintendent and the Board must be obtained in order

for reimbursement to be given,
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Year
1

STEP

QR

BA
47,190
47,390
47,590
48,290
48,590
49,390
51,390
52,190
53,100
54,450
57,376
62,095
67,894
73,448

BA+15
48,340
48,540
48,740
49,440
49,740
50,540
52,540
§3,340
54,250
55,600
58,526
63,245
69,044
74,598

BA+30
49,340
49,540
49,740
50,440
50,740
51,540
53,540
54,340
55,250
56,600
59,526
64,245
70,044
75,598

MA
50,340
50,540
50,740
51,440
51,740
52,540
54,540
55,340
56,250
57,600
60,526
65,245
71,044
76,598

Schedule A-1

Certified Staff Salary Guide 2009 -2010

MA+15
51,340
51,540
51,740
52,440
52,740
53,540
55,540
56,340
57,250
58,600
61,526
66,245
72,044
77,598

MA+30
52,340
52,540
52,740
53,440
53,740
54,540
56,540
57,340
58,250
59,600
62,526
67,245
73,044
78,598

MA+45
53,340
53,540
53,740
54,440
54,740
55,540
57,540
58,340
59,250
60,600
63,526
68,245
74,044
79,598

bocC
54,340
54,540
54,740
55,440
55,740
56,540
58,540
59,340
60,250
61,600
64,526
69,245
75,044
80,598

Upon completion of the "Q" step and 20 years experience in education , the
teacher shall receive longevity of $3,500
Upon completion of the "Q" step and 25 years experience in education, the
teacher shall receive an additional longevity of $1,700.

51




Schedule A-2

Certified Stafe Salary Guide 2010 -2011~
Year

2 “Effective February 1, 2011
STEP  Ba BA+15 Ba+3p MA  Masis MA+30  WMA+45 boc
A 48,790 49,990 50,990 51,990 52,990 53090 54,990 55990
B 48,990 50,190 51,190 52,190 53,190 54,190 55,190 56,190
c 48,204 50,404 51,404 52,404 53,404 54404 55404 56,404
D 49,890 51,000 52,090 53,090 54,080 55,090 56,080 57,090
E 50,190 51,390 52,380 53,390 54,390 55,390 56,390 57,390
50,990 52,190 53,190 54,190 55,180 56,190 57,190 58,190
52,990 54,199 55,190 56,199 57,190 58,190 58,190 60,190
53,790 54,990 55,990 56,990 57,990 58,990 59,990 60,990
54,750 55,950 56,950 57,950 58,950 59,950 60,950 61,950
56,100 57,300 58,300 59,300 60,300 61,300 62,300 63,300
58,976 60,176 61,176 62,176 63,176 64,176 65,176 66,176
63.695 64,895 65,895 66,805 67,895 68,805 69,895 70,895
69,494 70694 71,694 72,694 73,694 74,694 75,694 76,604
PIQIR 75,048 76,248 77,248 78,248 79248 80,248 81,248 82,248

ozgr—xggg

Upon completion of the "Q" step and 20 years experience in education , the
teacher shall receive longevity of $3,500

Upon completion of the "Q" step and 25 years experience in education, the
teacher shall receive an additiona) longevity of §1,700.
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Year
3

STEP
A

TMm o O W

G/H

Oz=Er x

PIQ/IR

Upon completion of the "Q"

BA
50,990
51,190
51,390
51,590
51,890
52,690
54,690
55,490
56,450
57,800
60,678
65,395
71,194
76,758

BA+15
52,240
52,440
52,640
52,840
53,140
53,940
55,940
56,740
57,700
59,050
61,928
66,645
72,444
78,008

Schedule A-3

Certified Staff Salary Guide 2011 -2012

BA+30
53,240
53,440
53,640
53,840
54,140
54,940
56,940
57,740
58,700
60,050
62,928
67,645
73,444
79,008

A
54,240
54,440
54,640
54,840
55,140
55,940
57,940
58,740
59,700
61,050
63,928
68,645
74,444
80,008

MA+15
55,240
55,440
55,640
55,840
56,140
56,940
58,940
59,740
60,700
62,050
64,928
69,645
75,444
81,008

MA+30
56,240
56,440
56,640
56,840
57,140
57,940
59,940
60,740
61,700
63,050
65,928
70,645
76,444
82,008

step and 20 years experience in

education, the teacher shalj receive longevity of $3,500

Upon completion of the "Q"

step and 25 years experience in

MA+45
57,240
57,440
57,640
57,840
58,140
58,940
60,940
61,740
62,700
64,050
66,928
71,645
77,444
83,008

education, the teacher shall receive an additional longevity of $1,750
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58,240
58,440
58,640
58,840
59,140
59,940
61,940
62,740
63,700
65,050
67,928
72,645
78,444
84,008




owed

APPENDIX 4

EXTRA CURRICULAR STIPEND GUIDES

ACTIVITY 2009-2010 2010-201 1
DISTRiCT STIPENDS
Lost Prep $41.62 $42.87
Club/Recreation $29.58 $30.47
Bedside $51.30 $52.84
AVA $2, 773.32 $2,856.52
Curriculum $41.80 $43.05
Summer School $55.32 $56.98
After School Library Monitor $29,59 $30.48
District Webmaster $8,240 $8,487
Campus Webmaster $3,000 $3,090
MIDDLE SCHooL
Sports
Athletic Coordinator $11,419.61 $11,762
Site Supervisor $4,658 $4,798
Soccer & Fielg Hockey (H) $4,265 $4,393
X-Country & Cheerleading (H) $2,671 $2,751
-Country A) $1,702 $1,753
Basketbal| & Wresﬂing (H) $5,170 $5,325
Basketba|| & Wrestling (A) $4,250 $4,377
Volleybaii (H $2,310 $2,37¢
Weightlifting $5,173 $5,328
Basebal| & Softbali H) $4,440 $4,573
Basebalj & Softball (A) $3,549 $3,655
Track (H) $4,265 $4,393
Track (A) $3,413 $3,515
Year round activities
Student Council $3,147 $3,241
SADD $3,147 $3,241
Builders cjyp $3,147 $3,241
Project Success $3,147 $3,241
Yearbook Editoria| $3,147 $3,241
Yearbook Financiaj $3,147 $3,241
Band $3,147 $3,241
String/Orchestra $3,147 $3,241
Chorus/Ensemble/South Jersey $3,147 $3,241
horus $3,147 $3,241
Renaissance $3,147 $3,241
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i Round Clubs
:h Crew
mputers

112 ama

'

wspaper
ience Club

igle Events

nor Society

2 lent Show

lent Show Assistant
ink Day
ramurals — Volleybali, Tennis, Goif
omotions Advisor
6" Grade Clubs
ts & Crafts
ymework
arden
High School
gh School Site Supervisor
rotball (H)
yotball (A)
asketball, Swimming, &
Wrestling (H)
isketball, Swimming, &
Wrestling (A)
iseball, Softhall & Crew (H)
iseball, Softball & Crew (A)
ickey, Track & Soccer (H)
ckey, Track & Soccer (A)
crosse (H)
‘rosse (A)
1ss Country (H)
)ss Country (A)
inis & Golf (H)
inis & Golf (A)
terleading (H)
terleading (A)
nnastics (H)
ter & Spring Fitness Supervision
amural Weight)
Skating Club
vity Coordinator

$2,528
$2,528
$2,528
$2,528
$2,528
$2,528

$1,889
$1,889
$1,889
$1,889
$1,007
$670

$29.58
$29.59
$29.59

$10,553
$9,837
$6,122

$8,343

$5,173
$7,181
$4,440
$6,897
$4,319
$7,181
$4,440
$4,620
$3,213
$4,848
$3,213
$5,832
$3,484
$3,781

$2,109
$1,066
$3,465
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$2,604
$2,604
$2,604
$2,604
$2,604
$2,604

$1,946
$1,946
$1,946
$1,946
$1,037
$690

$30.47
$30.48
$30.48

$10,870
$10,132
$6,306

$8,593

$5,328
$7,396
$4,573
$7,104
$4,449
$7,396
$4,573
$4,759
$3,309
$4,993
$3,309
$6,007
$3,589
$3,894

$2,172
$1,008
$3,569

$2,682
$2,682
$2,682
$2,682
$2,682
$2,682

$2,004
$2,004
$2,004
$2,004
$1,068
$710

$31.38
$31.39
$31.39

$11,196
$10,436
$6,495

$8,851

$5,488
$7,618
$4,710
$7,317
$4,582
$7,618
$4,710
$4,902
$3,408
$5,143
$3,408
$6,187
$3,697
$4,014

$2,237
$1,131
$3,676



1
4

Varsity Ciub Advisor
Senior Class Advisor
Junior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor
Student Council & Student
Mediation
Assistant Student Council
Yearbook Editioral
Yearbook Business
Future Homemakers
Hiking, Ski, Vica, 1A & Computer
Media, Stagecraft, & School
Store
Newspaper, Dance, Aerobics,
Garden, & Academic Challenge
Clubs
Math Ciub
FBLA Foreign Language, &
Future Business
Intramural & Gymnastics
Jazz Ensemble & Bell Choir
Marching Band (Falt)
Asst. Band Director (Fall)
Assistant Director Color Guard
Assistant Director-Dril|
Specialized Asst. Instructor
(Woodwinds)
Specialized Asst. Instructor (Brass)
Specialized Asst. Instructor
(Percussion)
Indoor Percussion
Asst. Director Percussion
Pitt Orchestra
Producer-Spring Musical
Drama & Thespian Clubs

Bowling, Photography, Afro-American
& Multicultural Society Clubs

Vocal Music & Choir

College Prep, NHS, GNHS, Ass. Key

Club,

Assistant Drama & Interact

Key Club, SADD, & Career Clubs

interact & Biz Bagels
Foreign Exchange
Mock Trial & World Affairs, RAD

$4,227
$4,173
$3,669
$3,065
$2,525

$3,954
$2,714
$3,724
$2,629
$1,536
$1,443

$3,150

$2,989
$1,741

$1,850
$2,109
$2,603
$5,397
$4,229
$3,560
$4,440

$591.84
$591.84

$591.84
$3,100
$4,440
$1,248
$833
$3,560

$2,406
$2,956

$2,213
$3,292

$1,619
$1,431
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$4,354
$4,298
$3,779
$3,157
$2,601

$4,073
$2,795
$3,836
$2,707
$1,582
$1,486

$3,245

$3,079
$1,793

$1,906
$2,172
$2,681
$5,559
$4,356
$3,667
$4,573

$609.60
$609.60

$609.60
$3,193
$4,573
$1,285
$1258
$3,667

$2,478
$3,045
$2,280
$3,391

$1,668
$1,474

$<

4
$3
$2

$1
$3

$3,
$1,

$1,
$2,
$2,
$5,
$4,4
$3,i
$4,]

$627
$627

$627
$3,2
$4,7
$1,3
$12¢
$3,7

$2,5¢
$3,13
$2,34
$3.49

$1,71
$1,51



idoor Guard
cademic Coaches
igh School Music Director
ud. & Rehearsal Accompanist

& Visual Arts
how Accompanist
ocal Director-Musical
ound Technician
horeographer
rchestra Director-Musical
usicians
ostume Coordinator
lage Crew Advisor
wards Coordinator
smmencement Coordinator
itional Science League - Biology
itional Science League - Physics
itional Science League - Chemistry
itional Society of Black Engineers
1gineering Team

Summer Extra Duty
ind Director

ist. Band Director
ind Front, Summer Weight
aining

Additional Extra Duty
:ket Seller, Guard, & Chain gang

e Guard

aduation, Baccalaureate
Eagle Academy

b Developer

wsletter / Yearbook

leo / Radio

rticulture

althcare Job Shadows

sketball

ig / family

$3,100
$1,431
$4,661
$1,655

$83.28
$833
$653
$2,080
$1,248
$80.64
$1,997
$2,962
$736
$736
$2,173
$2,173
$2,173
$2,173
$2,173

$10,001
$4,440

$4,440

$66.66
$33.07
$670

$2,702
$2,702
$2,702
$2,702
$2,702
$2,702
$2,702
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$3,193
$1,474
$4,801
$1,705

$85.78
$1258
$673
$2,142
$1,285
$83.06
$1,258
$3,051
$758
$758
$2,238
$2,238
$2,238
$2,238
$2,238

$10,301
$4,573

$4,574

$68.66
$34.06
$690

$2,783
$2,783
$2,783
$2,783
$2,783
$2,783
$2,783

$3,289
$1,518
$4,945
$1,756

$88.35
$1282
$693
$2,206
$1,324
$85.55
$1,282
$3,143
$781
$781
$2,306
$2,306
$2,306
$2,305
$2,305

$10,610
$4,710

$4,711

$70.72
$35.08
$710

$2,866
$2,866
$2,866
$2,866
$2,866
$2,866
$2,866




ARTICLE Ix

SECRETARIES’, PARAPROFESSIONALS’ AND CLERKS' RIGHTS

A, Every employee shall have the right to freely organize, join, and support the
Association and its affiliates for the Ppurpose of engaging in collective negotiations
and other legal Concerted activities for mutyal aid and protection. As a duly selected
body, exercising governmental power under the laws of the State of New Jersey, the
Board undertakes and agrees that it shall not directly or indirectly discourage or
deprive or coerce any employee in the enjoyment of any rights conferred by Chapter
123, Public Laws 1974, that it shall not discriminate against any employee with
respect to hours, wages or any terms and conditions of employment by reason of his
membership or lack of membership in the Association and its affiliates, his
Participation or lack of participation in the legal activities of the Association and its
affiliates, collective negotiations with the Board, or his institution of any grievance
complaint or proceeding under this Agreement.

B. Nothing containeg therein shail be construed to deny or restrict to any
employee such rights as he may have under New Jersey School Laws or other
applicable laws and regulations. The rights granted to employees hereunder shall be
deemed to be in addition to those provided elsewhere.

C. No employee shall be disciplined, feprimanded or reduced in compensation
without just cause. Any such action asserted by the Board of Education or any agent

Or representative thereof, shall be subject to the Grievance Procedure herein set
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. Whenever any employee is required {o appear before the Board of

Education or any commitiee or member thereof concerning any matter
which could adversely affect the continuation of that employee in his
office, position or employment or the salary or any increments pertaining
thereto, then he shall be given prior written notice of the reasons for such
meeting or interview and shall be entitied to have a person of his own
choosing present to advise and represent him during such meeting or
interview.

Whenever any employee is required to appear before any administrator on
a matter, which involves an accusation, a reprimand or some disciplinary
action, the employee shall receive reasonable written notice of the

meeting, which will include the reason for such meeting.

During the term of this Agreement, the administration will develop a

procedure, which will set forth appropriate regulations governing conditions under
which supervisors or administrators criticize employees. Such procedure will be

implemented after consultation with the Association on its provisions.

Disciplinary letters to be incorporated into the personnel file of an employee

shall be cosigned by the Superintendent or an Assistant Superintendent, in addition

to the signature of the initiating administrator.

No employee shall be prevented from wearing pins or other identification of

membership in the Association or its affiliates.

DEROGATORY MATERIAL

Material derogatory to an employee's conduct, service, character or
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personality shall not be placed in his/her personnel file unless the employee has hz
an opportunity to review the material, The employee shall acknowledge that he/sh
has had the opportunity to review such material by affixing his/her signature to th
copy to be filed with the express understanding that sych signature in no wa
indicates agreement with the contents thereof. In the event the employee refuses &
sign the material, such will be noted on the material and it will then be filed. The
employee shall also have the right to submit a written answer to such material, anc

his answer shall be reviewed by the Superintendent or his designee and attached to

the file copy.

. NO SEPARATE FILE

The Board agrees to protect the confidentiality of personal references,
academic credentials, and other similar documents. The Board shall not establish
any separate personnel file which is not available for the employee’s inspection, with
the exception of letters of reference requested of administrators by teaching staff
members.

1. An employee shall have the right Upon request to review the contents of
his/her personnel file, except the confidential records such as prior
employee references, which shall not be open for review.

2. The employee shall aiso have the right to submit a written answer to such

material within ten (10) working days.
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ARTICLE X

SECRETARIES’ , PARAPROFESSIONALS’ AND CLERKS' WORK YEAR

A. SECRETARIES

The work year for twelve (12) month secretaries shall be from July 1 to June
30.
B. PARAPROFFESIONALS AND CLERKS

The work year for paraprofessionals and clerks shall be one hundred eighty-

four (184) days, including one “back to school” night meeting.

ARTICLE X!

SECRETARIES’, PARAPROFESSIONALS’ AND CLERKS' WORK HOURS

A.  SECRETARIES

Starting and ending time for secretaries will depend upon the hours of the
building in which the secretary is assigned. However, the workday shall not be more
than eight (8) hours, inclusive of a one (1) hour duty-free lunch.

B. PARAPROFESSIONAL and CLERKS

The workday for paraprofessional and clerks shall be seven (7) hours,
inclusive of a duty-free lunch period of the same length as the teacher to whom the
paraprofessional or clerk is assigned. Starting and ending times will depend upon

the hours of the building to which the paraprofessional or clerk is assigned.
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shall be laid off in the reverse order of seniority of all employees in the
district in the Category (secretaries, paraprofessionals and clerks). Thirty
(30) days notice of layoff shall be given. Any employee laid off shall
remain on a recall roster for a period of two (2) years from the date of lay-
off. Recalls shall be based on seniority in the category.

. Notice of recall, by seniority, to work shall be addressed to the employee's
last address appearing on the records of the school district, by certified
mail, return receipt requested. Within seven (7) calendar days from receipt
of such notice of recall, the employee shall notify the Board Secretary, in
writing, whether or not he desires to return to the work involved in the
recall. If he fails to reply or indicates that he does not desire to return to
such work, he shall forfeit all his seniority and all his rights to recall. In the
event he shall fail to report to work, he shall forfeit all of his seniority and
all rights to recall.

- The seniority provision may be waived for one-on-one aides who are
dealing with the needs of special education and/or related services for a

student.

SALARIES

The salaries of secretaries are set forth in Schedules “B-1, B-2 and B-3” for

2009-2012. The salaries of paraprofessionals are set forth in Schedules “C-1, C-2

for 2009-2012. The salaries of the clerks are set forth in Schedules ‘D-1 ,

D-2 and D-3 for 2009-2012.
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¢ PLACEMENT ON THE SALARY SCHEDULE

Any twelve (12) month employee initially employed prior to January 1 of any
school year shall be given full credit for one (1) year of service toward the next
increment step for the following year. For ten (10) month employees, increment
credit for the subsequent year shall apply if the employee was initially employed
prior to February 1 of the prior school year.

0. NOTIFICATION OF CONTRACT AND SALARY

Secretaries, Paraprofessionals and Clerks shall be notified of their contract
and salary status for the ensuing year no later than May 31 or upon completion of
negotiations, whichever comes later.

E. PAY SCHEDULE

1. All employees will be paid on the 15" and the 30" of each month except
when the date falls on a holiday; then employees shall be paid on the last
preceding work day.

2. Paraprofessionals and Clerks shall receive their regular check and the pay
schedule for the foliowing year on the last payday in June, as per
subparagraph 1 of this paragraph, providing they have been checked out
by the principal.

3. Under normal circumstances, employees shall be given a copy of the
school calendar for the next school year on or about July 1.

4. Employees may individually elect to have ten percent {10%) of their

monthly salary deducted from their pay. These funds are to be placed in
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an interest-bearing account by the Board Secretary in the name of the

employee.
F.  NON-TENURED DISMISSAL
A terminated non-tenured employee shall receive thirty (30) calendar days
notice or thirty (30) calendar days pay in lieu of notice, plus accumulated vacation
except for instances of theft, drunkenness, fighting, drug influence or moral turpitude
which shall be subject to the grievance procedure.
G. RESIGNATION
Any secretary, paraprofessional or clerk who is resigning from his position
shall give the normal thirty (30) days notice.
H.  DISTRICT POSTINGS
The Superintendent or designee or Business Administrator shall deliver to the
Association and post in all school buildings a list of known vacancies and/or new
positions as soon as such vacancies/positions are known. Such postings shall be
where all notices to employees are usually posted. Nothing herein precludes
temporary interim appointments.
L ASSIGNED DUTIES
1. Any secretary, paraprofessional or clerk covered by this Agreement
cannot be assigned any other duties outside of the duties appropriate to
their position and consistent with their general job description, except in

case of emergency.
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2. At no time shall a secretary, paraprofessional or clerk be requested or
required to, in any way, supervise pupils at any work location except in
case of an emergency.

3. A paraprofessional with substitute certification will be used to substitute in
case of emergency, when no other substitute is available. The aide will
receive an additional $25.00 per day when used as a substitute.

4. A new Paraprofessional will get a job description for positions. Except in
cases of emergency, aides will be notified by August 15 if their assignment

is to be changed as of September 1.

ARTICLE XV

REDUCTION IN RANK OF JOB CLASSIFICATION

Employees shall not be reduced in rank or job classification without just
juse nor shall they be reprimanded, suspended or dismissed without just cause.

Any employee reduced in rank or job classification, regardless of
ompensation, may request and receive from the Superintendent or designee,
.usiness Administrator or their designee, reason for such reduction not later than
fteen (15) working days of either the effective date or reduction in rank or job
lassification, or of the date on which the employee was formally notified.
> Any reduction in rank or job classification, regardiess of compensation, or
he issuance of a reprimand, may be subject to the Grievance Procedure; however,

n matters of suspension or dismissal of a tenured employee, the grievant may
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appeal only to the Commissioner of Education if dissatisfied with the response of the

Board.

ARTICLE XVi

OBSERVATION AND EVALUATION

All secretaries, paraprofessionals, and clerks shall be evaluated by their immediate
Supervisor at least one (1) time in each year to be followed in each instance by a
written evaluation report and by a conference between the employee and his
immediate supervisor for the purpose of identifying any deficiencies and extending

assistance for their correction.

ARTICLE Xvil

SICK LEAVE
A.  ACCUMULATIVE

1. All twelve (12) month employees shall be entitled to twelve (12) sick days
each year. All ten (10) month employees shall be entitled to ten (10) sick
days each year.

2. Secretaries, paraprofessionals, and /or clerks newly employed after the
beginning of any work year shall, at the time of employment, be credited
with sick leave at the rate of one (1) day for each month or portion of a
month remaining in the work year. Any portion of a month shall be

considered a full month.




NOTIFICATION OF ACCUMULATION
e LN OF ACCUMULATION

1sed sick-leave days shall be accumulated from year to year with no limit

linning the first year of employment. All employees shall be given a written
iounting of accumulated sick leave by September 15"

PAY FOR SICK LEAVE UPON RETIREMENT

1. Secretaries, Paraprofessionals, and Clerks who retire from the system
shall be paid a terminal payment which shall be computed by multiplying
sixty percent (60%) of the number of unused sick days accumulated to the
employee’s credit by the pay rate at Step One on the employee salary
guide in effect at the time of retirement. In order to qualify for the benefit,
the employee must have at the time of retirement at least fifty (50) unused
sick days to his credit.

2. In addition, an employee intending to retire must notify the Board in writing
no later than November 1 of the prior calendar year in order to receive
payment on July 1%, When requested in writing, the payment will be made
on January 2™ of the year following the effective retirement. |f timely
notice is not provided (i.e. before November 1%, then payment shall be on

July 1% of the calendar year following retirement.

ARTICLE Xxvill

TEMPORARY LEAVE OF ABSENCE

ovisions for leave at full pay stated below shall be for one (1) school year and

Ised days shall be accumulated for use in another school year. Any employee
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¢an be made,
A TYPES OF LEAVE
——=2 UF LEAVE

leaves of absence with fujj pay each year:

1.

Personal

a. Personal, legal, business, household or family matters which

require absence during school hours shall be allowed with pay for

up to three (3) workdays.

and the last day in February shay be entitled to two (2) personal

days in the first year of employment.

- Any ten-month employee newly employed between December 1

and March 15 shal be entitled to two (2) personal days in the first

year of employment,

- Any ten-month employee newly employed between March 16 and

the final day of work shall be entitieq to one (1) Personal day in the

first year of employment.

- Any twelve-month employee newly employed between March 1 and

June 30 shall pe entitled to one (1) personal day in the first year of

employment.
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2.

f. Application to the Superintendent for such leave shall be made at

least three (3) days before taking such leave (except in the case of
emergencies). The applicant for such leave shall be required to list
the reason by category as listed above in this section.

g. The use of such days for recreation or to extend vacation or holiday
period shall be prohibited.

h. All unused days from this category from each school year shall be
transferred to the employee’s sick leave accumulation in the next
school year.

DEATH

Absence due to a death in the secretary’s | paraprofessional’s and clerk’s
immediate family or household shall be allowed with Pay for the required
period up to five (5) school days per occurrence., The term “immediate
family” shall include Spouse, mother, mother-in-law, father, father-in-law,
sister, brother, child, grandparent, grandchild, step-parent, any person for
whom the employee is the legal guardian and any other member of the
immediate household who is legally related.

CRITICAL ILLNESS

Absence due to the critical illness of a member of the employee’s
immediate family shall be allowed with full pay up to two (2) school days.
Critical illness days require a doctor’s note. fn the event that a doctor's

note is not supplied, the employee will be charged with a Personal day for
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the absence. In the event that the employee has exhausted all Person
days, the employee will be docked one day’s pay.

4. JURY DUTY
Any employee is entitled to leave with differential pay for such period a
the employee is required to be elsewhere by reason of a jury service o
subpoena. “Differential pay” shall be the employee’s normal salary for the
period less the amount of any compensation received by the employee by
reason of jury service or compliance with the subpoena.

5. CONFERENCES, WORKSHOPS, ETC,
Absences to attend conferences, workshops and conventions sponsored
or approved by the New Jersey State Department of Education shall be
allowed with full pay upon prior approval of the Superintendent or
designee. It is the Administration’s sole discretion to grant the leave to

attend the conference/workshop and any denial shall not be grieved.

ARTICLE XIX

EXTENDED LEAVE
A.  CHILD-REARING LEAVE
1. Child-rearing leave without pay shall be granted to a secretary or
paraprofessional with a child less than six (6) months of age, provided
application in writing is made at least sixty (60) days prior to the beginning
of such leave. Such leave shall expire at the end of the current school

year. Employees may apply in writing for an extension of such leave and
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the Board may, at its option, grant such extension.

2. Child-rearing leave shall commence at the end of the period of disability
for childbirth or at such other time as is agreed upon by the Board and the
secretary or paraprofessional or clerk.

3. Notice that a secretary, paraprofessional or clerk on leave intends to
return to active duty must be given no later than April 1% of the prior schoo!
year.

4. A secretary, paraprofessional or clerk returning from a district approved
leave may be restored to a position in the district equivalent to the position

vacated at the commencement of said leave.

o

. A secretary, paraprofessional or clerk returning from a child-rearing leave
shall be placed on the latest salary guide with employees of equal training
and credited experience. No experience credit will be granted for the
period of leave unless six (6) months or more have been worked, if a
twelve (12) month employee, or five (5) months or more have been
worked, if a ten (10) month employee, in the year in which the leave was
granted. Time spent on unpaid leave will not be credited toward seniority.

6. A secretary, paraprofessional or clerk adopting an infant child up to two

(2) years of age shall receive similar leave which shall commence upon

her receiving defacto custody of said infant, or earlier if necessary to fulfill

the requirements for the adoption. All of the above procedures shall apply

where applicable.
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7. A secretary, paraprofessional or clerk on leave may continue his insurance
benefits to the extent permitted by the terms and conditions of such insuranc
contracts and policies as shall be in effect between the Board and the
insurance providers, if he so chooses, and in that event will pay all premiums

B. LEAVE OF ABSENCE
1. A leave of absence without pay of up to one (1) year shall be granted for

the purpose of caring for a sick member of the employee’s family or

-
£

household. Such leave will extend to the end of the current work year.
Additional leave may be granted at the discretion of the Board at the
request of the employee and upon the recommendation of the
Superintendent. The need for the employee’'s presence shall be
substantiated by a certificate from the practicing physician. Such leave
may be terminated prior to the expiration of the full term for which the
leave has been granted, provided sixty days notice is given by the
returning employee.

2. All extensions or renewals of leaves shall be applied for in writing.

3. Upon return from district approved leave, the employee will be restored to

his/her previous position with salary, benefits and accumulated sick leave.

ARTICLE XX
PROTECTION OF EMPLOYEES
A. Employees shall immediately report cases of assault suffered by them in

connection with their employment to their Principal or other immediate superior.
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such notification shall be immediately forwarded to the Superintendent or

signee.

ARTICLE XXi

MILEAGE

ployees who may be required to use their own automaobiles in the performance of
sir duties shall be reimbursed for all driving done on school business in
cordance with current state law which incorporates the rates that are set forth in
3 office of management and budget (“OMB”) circulars.

ARTICLE XXii

MISCELLANEQUS PROVISIONS
A. The Board agrees to make regular payroll deductions and deposit the
money deducted in an employee’s account in the ABCO Federal Employees
Credit Union upon the employee’s written authorization. The Board Secretary
will develop rules for application and changes.
B. TUITION REIMBURSEMENT
1. Secretaries, paraprofessionals and clerks shall be reimbursed the cost for
courses taken that are work related and are requested in advance of the
taking of such courses and receive the approval of the Superintendent or
his designee.
2. Each secretary, paraprofessional and clerk shall be eligible for one
hundred dollars ($100.00) per year for professional improvement subject

to central administration approval and professional day report completion.

This includes one (1) professional day and excludes mileage.
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ARTICLE YOGl

EMPLOYEE FACILITIES

Each school shall have the following facilities:
1. A work area containing adequate equipment and supplies to aid in the

performance of employee's responsibilities.

ARTICLE XXIV

EMPLOYEE ASSIGNMENTS/REASSIGNMENTS

A. Employees who desire a change in job assignment or transfer to another
building may file a written statement of such desire with the Superintendent not later
than May 15th. Such statement shall include the job assignment to which the
employee desires to be assigned and the school or schools to which he desires to
be transferred in order of preference.

B.  All vacancies shall be filled by qualified volunteers, if available.

C. if during the term of this Agreement the Board decides upon the necessity for
a reduction in force, the Board will notify the Association of such consideration and
will discuss such consideration with the Association before finalizing any such
action.

D. In the event there is a vacancy or a new position, all employees shall be
notified of such vacancy through the posting procedure as defined in present Board
policy. Such posting shall be affected as soon as is practicable after the vacancy
becomes known to the Superintendent. At that time the Superintendent will notify the

Association President in writing of such vacancy or new position.
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ARTICLE XXV

ASSOCIATION/ADMINISTRATION LIAISON

DISTRICT

4
1.

The Association President and other appropriate  Association
Representatives shall meet with the Superintendent and other appropriate
administrators four (4) times per year or more often as mutually agreed.
The dates and times for such meetings shall be mutually determined.
Neither party shall be required to discuss any matter unless reasonable
prior notice has been given of the intent to raise the topic for discussion.

If the parties agree upon a recommendation to be made to the board of
Education, the Superintendent shall, if requested by the Association,
inform the Board that the recommendation was developed through the
liaison.

The Superintendent shall notify the Association of the disposition by the

Board of any such recommendation.

BUILDING

1.

The Principal and Association representatives in the building shall meet on
a regular basis or at the request of either party. The meetings shall be ata
mutually agreed time and shall be for the purpose of discussion on
matters of concern within the building.

The Association representatives may request the submission of any

recommendation developed within the liaison to the Superintendent. The

77




principal shall notify the Association representatives of the disposition of

such recommendation by the Superintendent.

C. Matters for discussion in liaison are understood to be issues of concerns other

than negotiated terms and conditions of employment.




Schedule B-1

Secretary Salary Guide 2008 — 2010

12 month 10 month

Step $ Step $ Longevity \
i 25,359 i 21,124 $ \
2 25,558 2 21,291 12 years 785 ]
3 25,759 3 21,457 15 years 1,178
4 25,959 4 21,624 17 years 1,571
5 26,159 5 21,796  22vyears 2,044
6 26,409 6 21,999
7 28,145 7 23,445
8 32,561 8 27,123

Schedule B-2
Secretary Salary Guide 2010 - 20114*
12 month — *Effective January 1, 2011 10 month — *Effective February 1, 2011
Step $ Step $ Longevity

1 26,300 1 21,908 S
2 26,500 2 22,075 12 years 785
3 26,700 3 22,241 15 years 1,178
4 26,900 4 22,408 17 years 1,571
5 27,099 5 22,573 22 years 2,044
6 27,350 6 22,783
7 29,087 7 24,229
8 33,502 8 27,907
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12 month
Step

0O~ Gy VT PN

27,868
28,068
28,268
28,468
28,667
28,922
30,659
35,070

Schedule B-3

Secretary Salary Guide 2011 - 2012

10 month

Step

00 N O 1 B W N e

80

$

23,214
23,381
23,547
23,714
23,880
24,092
25,539
29,213

Longevity

12 years
15 years
17 years
22 years




Step

Step

Step

PN L WN -

X ND W N

Paraprofessional Salary Guide 2009 - 2010
$ Longevity

Paraprofessional Salary Guide 2010 - 2011*

Paraprofessional Salary Guide 2011 - 2012
$ Longevity

ooxamm-hwwd

18,555
18,755
18,958
19,166
19,365
19,570
19,879
20,974

Schedule ¢-1

12 years
15 years
17 years
22 years
Grandfathered
Grandfathered

Schedule C-2

*Effective February 1, 2011

$

19,301
19,501
19,701
19,910
20,111
20,316
20,625
21,720

20,157
20,357
20,557
20,764
20,966
21,171
21,481
22,576

Longevity

12 years
15 years
17 years
22 years
Grandfathered
Grandfathered

Schedule €-3

12 years
15 years
17 years
22 years
Grandfathered
Grandfathered

81

785
1,178
1,571
2,044

940
1,731

785
1,178
1,571
2,044

940
1,731

785
1,178
1,571
2,044

940
1,731
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Schedule D-1

Sign Language Salary Guides 2009 . 2010

High School Diploma College Diploma
Siep $ Step $

1 29,540 1 33,667

2 30,339 2 34,499

3 30,963 3 35,227

4 31,483 4 35,955

. 5 32,003 5 36,683
) 6 32,523 6 37,203
7 33,459 7 37,827

8 34,291 8 38,451

9 35,019 9 39,179

Schedule D-2

L Sign Language Saiary Guides 2010 — 2011*
*Effective February 1, 2011

High School Diploma College Diploma
Step $ Step $
1 30,480 1 34,607
2 31,279 2 35,439
3 31,903 3 36,167
4 32,423 4 36,895
5 32,943 5 37,623
6 33,463 6 38,143
7 34,399 7 38,767
8 35,231 8 39,391
9 35,959 9 40,119
82




fear 3

Schedule D-2

Sign Language Salary Guides 2019 - 2012

{igh School Diploma

Step

O 00~ O U1 B W N =

$

31,529
32,328
32,952
33,472
33,992
34,512
35,448
36,280
37,008

Coliege Diploma

Step

W ~N D B W Ry =

83

$

35,656
36,488
37,216
37,944
38,672
39,192
39,816
40,440
41,168




Schedule E-1

Clerks Salary Guide 2009 - 2010

STEPS $ Longevity

1 19,065 $
2 19,248 12 years 785
3 19,432 15 years 1,178
4 19,621 17 years 1,571
5 19,803 22 years 2,044
6 20,010

. 7 20,887

- 8 23,274

Schedule E-2

Clerks Salary Guide 2010 ~ 2011*

*Effective February 1, 2011

STEPS $ Longevity
1 19,928 $
2 20,111 12 years 785
3 20,295 15 years 1,178
4 20,484 17 years 1,571
5 20,666 22 years 2,044
6 20,873
7 21,750
8 24137
Schedule E-3
Clerks Salary Guide 2011 - 2012
STEPS $ Longevity
1 20,707 $
2 20,890 12 years 785
3 21,073 15 years 1,178
4 21,262 17 years 1,571
5 21,445 22 years 2,044
6 21,651
7 22,529
8 24,916
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1.

ARTICLE 1X

SUPPORT STAFF RIGHTS

Every employee shall have the right to freely organize, join, and support
the Association and its affiliates for the purpose of engaging in collective
negotiations and other legal concerted activities for mutual aid and
protection. As a duly selected body, exercising governmental power under
the laws of the State of New Jersey, the Board undertakes and agrees
that it shall not directly or indirectly discourage or deprive or coerce any
employee in the enjoyment of any rights conferred by Chapter 123, Public
Laws 1974, that it shall not discriminate against any employee with
respect to hours, wages, or any terms and conditions of employment by
reason of his membership or lack of membership in the Association and its
affiliates, his participation or lack of participation in the legal activities of
the Association and its affiliates, collective negotiations with the Board, or
his institution of any grievance complaint or proceeding under this
Agreement.

Nothing contained herein shall be construed to deny or restrict to any
employee such rights as he may have under New Jersey School Laws or
other applicable laws and regulations.

No employee shall be disciplined, reprimanded, or reduced in rank or
compensation without just cause. Any such action asserted by the Board
of Education or any agent or representative thereof, shall not be made

public and shall be subject to the Grievance Procedure herein set forth.
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Any dismissal or suspension shall be considered a disciplinary action and
shall, at the option of the employee, be subject o the Grievance
Procedure.

4. Whenever any employee is required to appear before the Board Secretary,
Board, or any committee or member acting in an authorized official
capacity concerning any matter which could adversely affect the
continuation of that employee in his position or employment or the salary
or any increments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview and shall be entitled to
have a representative of the Association present to advise him and
represent him during such meeting or interview.

5. No employee shail be prevented from wearing pins or other identification of
membership in the Association or its affiliates.

B. PERSONNEL FILES

1. An employee shall have the right upon request to review the contents of
his/her personnel file except the confidential records such as prior
employee references, which shall not be open for review.

2. No material derogatory to an employee’s conduct, service, character or
personality while employed shall be placed in his/her personnel file unless
the employee has had an opportunity to review the material. The
employee shall acknowledge that hefshe has had the opportunity to
review such material by affixing his/her signature to a statement on the file

copy which indicates that he/she has *had an opportunity” to review such
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material but by affixing his/her signature he/she neither agrees nor
disagrees with the contents.

3. The employee shall also have the right to submit a written answer to such
material within ten (10) working days and his/her answer shall be reviewed

by the Superintendent or his/her designee and attached to the file copy.

ARTICLE X
WORK YEAR
. CUSTODIAL WORK YEAR
The work year of custodial employees shall be as follows:

July 1 to June 30

. CUSTODIAL WORK HOURS

1. Day Shift
The day shift shall be between 6:30 am and 4 pm as scheduled.
(except for other shift times that my be mutually agreed to between the
employee and his supervisor.)

2. Night Shift
The night shift shall be between 2:30 pm and 11:30 pm as scheduled.
(except for other shift times that may be mutually agreed to between the

employee and his supervisor.)
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3. The workday shall consist of eight (8) hours, exclusive of 30 minutes
uninterrupted funch break, a total shift schedule of eight and one-half (8-%

hours.

4. Summer Work Hours:
a.  Immediately upon closing of school in June until September 1.
b.  Hours — 7:00 am - 3:00 pm, including 30 minutes uninterrupted lunct

break, a total shift schedule of eight (8) hours. The hours of work sta

]

above set forth the schedules, which the employees who are coverec
this Agreement shall normally work. Nothing contained in the Article
shall prevent the Board from assigning different hours of work in
accordance with work requirements and/or the needs of the employe

C. CAFETERIA EMPLOYEES WORK YEAR

The work year for cafeteria employees shall not exceed 181 days.

D. COFFEE BREAKS - ALL EMPLOYEES

1. Two (2) uninterrupted periods of fifteen (15) minutes (one in am and one in
pm) if scheduled for eight (8) hours per day.

2. One uninterrupted period of fifteen (15) minutes if scheduled for more than
four (4) hours per day.

3. The times should be standardized and mutually agreed upon by the employ

and immediate superior.
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ARTICLE Xi

QVERTIME

v Overtime: Defined as hours worked in excess of 40 hours per work week in
iccordance with the Fair Labor Standards Act.
1. All overtime spent must be voluntary and mutually agreed to by the empIoSlee
and immediate superior.
2. Al overtime will be rounded to the nearest quarter (1/4) hour at the end of
each pay period. This will be remunerated at the rate of one and one-half

(1%) times the hourly salary, prorated. Exception to this rule will be Sundays

S

and holidays. Then the rate would be two (2) times the hourly salary. t ) :

3. All overtime remuneration shall be at the proper rate and consistent with the

A P
i

Fair Labor Standards Act 29USCC:201 et seq.

4. Paid leave shall be counted as days worked in computation of overtime.

&
3
5

5. Overtime work shall be assigned on a voluntary basis. It is, however,

i B A

understood that if a sufficient number of qualified volunteers cannot be
secured, the junior qualified employee(s) shall be assigned to the reguired
overtime work. There shall be every reasonable effort to rotate overtime work

per location by seniority except if a special skill is needed.

6. Overtime pay will be included in the following paycheck after the cut off date
for submission of overtime for that pay period.

7. Overtime may be taken in compensatory time at the rate of time and one-half
if requested by the employee, agreed to by the supervisor and is taken at a

time mutually agreeable to the Business Administrator and the employee. If




not so, overtime remunerations shall result in monetary pay at the raie of ¢

and one-half (1 %2 ) times the regular salary of the individual employee.

. Failure to call out for scheduled overtime will result in the employee’s na:

being automatically removed from the overtime rotation list in the followi
manner:
o 1st offense: One month removal from the overtime rotation list.
s 2™ offense: Three month removal from the overtime rotation list.
o 3" offense: Removal for the remainder of the school year, with June
being the last day of the school year.

o Note: Each July 1, the process will restart for all support staff.

ARTICLE XlI

WORK SCHEDULE

DAILY WORK HOURS

1.

Schedule Posting — work schedules showing the employees’ shifts, workday
and hours shall be posted in each school.

Work Shifts — eight hours of work, exclusive of a 30-minute lunch period, sh
constitute a work shift for custodians.

Al employees shall be scheduled to work on a regular shift and shall !
advised of a regular starting and quitting time. Changes to an employes
working hours shall be by mutual agreement whenever possible (a

involuntary change shall be subject to the provisions of Article Xii of tt
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Agreement).

4. Clean-up Period — maintenance, grounds and custodial employees shall be
granted a fifteen (15) minute period prior to the end of the work shift in which
to put away equipment and supplies and for the purpose of personal clean up.

5. Shift Differential — Employees working second or third shift shall receive a

salary differential for each such hour of work as follows:

2009-2010.....cvvvneeie $0.65 per hour
2010-2011. e $0.68 per hour
2011-2012......ccooees $0.71 per hour

If the assignment to any shift is for less than a full year, such hourly
differential shall be prorated. j
CALL BACK TIME AND OVERTIME ’
1. Any custodial/maintenance/grounds employee called to return to work outside

of his regularly scheduled shift shall be paid a minimum of three (3) hours.

e Rk S L 5

2. Any cafeteria employee called to return to work outside of her regularly
scheduled shift shall be paid a minimum of two (2) hours.

3. Overtime shall be paid at the rate of one and one-half (1 %) the employee's

regular hourly rate of pay for all time worked outside of forty (40) hours in any
work week. For the purpose of determining the workweek of forty (40) hours,
the following shall count as regular work days: a) holidays, if appficable; b)

paid sick days, except day before or day after a holiday, c) paid personal  '1

days; d) paid vacation days, if applicable; and e) other approved paid leaves. 1 ,




4.

It is the employee’s fesponsibility to punch his/her time card at the beginning
of his/her shift, before and after each contractual break, and at the conclusion
of the shift. Each employee is responsible for punching his/her own time carg
and may not punch another employee’s card. Punching another employee’s
time card is grounds for termination. Failure to punch one’s own time card in
the manner outlined above may result in the following disciplinary actions;

¢ 1" time: The employee must provide a written, notarized statement
that they have worked the hours on the day in question and a letter of
direction will be delivered to the emplioyee reiterating the district
expectations and future Consequences as outfined bejow:

o 2" time: The employee will be docked a half-day's pay and will
receive a letter of reprimand to be placed in the employee's personnel
file reiterating the district expectations and future consequences as
outlined below:

e 3"time: The employee will be docked a full-day’s pay and will receive
a second letter of reprimand to be placed in the employee's personnel
file along with a recommendation to the Board of Education to withhold
the employee’s increment for the subsequent school year.

o 4" time: The employee will be docked a full-day's pay and will be
recommended to the Board of Education for termination.

Any disciplinary action s subject to the grievance process outlined in the

agreement between the EHTEA and the Egg Harbor Township School

District.
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VACATION SCHEDULE — CUSTODIANS /| MAINTENANCE / GROUNDS

1. Earned vacation shall be calculated through June 30. Vacation days are
earned during a contract year (July-June) and then used during the following
contract year.

2. No vacations will be granted between August 14 and September 1 of any
year.

3. Vacation times shall be scheduled to coordinate with the work schedule and
shall be subject to the approval of the immediate supervisor. Such approval
shall not be arbitrarily withheld.

4. Employees shall be eligible for vacation on the following basis.

a. Aweek is to be considered five (5) working days, exclusive of holidays.

b. During the 1% year of employment, an employee shall earn one (1) day

S

per month worked, which can be used after June 30 of that 1% year

T S

(during 2™ year of employment).
c. Upon completion of the 2" year through the 5" year — two (2) weeks.

d. Upon completion of the 6™ year through the 11" year - three (3)

T S S et

weeks.

e. Upon completion of the 12" year — four (4) weeks.
HOLIDAY SCHEDULE — CUSTODIANS/MAINTENANCE/GROUNDS

January 15— New Year's Day

January 15" — Martin Luther King's Birthday *

The 3™ Monday in February — Presidents’ Day

The day designated as Good Friday
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The day designated as Easter Monday
*Last Monday in May — Known as Memorial Day
July 4" — Know as Independence Day
The 1* Monday in September — Known as Labor Day
The 2" Monday in October — Known as Columbus Day *
November 11" — Known as Armistice Day, now known as Veteran’s Da
The 4" Thursday in November — Known as Thanksgiving Day
Day after Thanksgiving
December 24" — All employees covered by this agreement will not be
required to work on Christmas Eve
December 25™ — Known as Christmas
December 31% — Known as New Year's Eve
General Election Day in November *
* If school is in session on days marked, custodians may be requirec
work but will be given a compensatory day off for each day worked. ~
day will be mutually scheduled by the custodian and supervisor.
If any of the above holidays fall on Saturday, the preceding Friday will be designated
the holiday. If any of the above holidays fall on a Sunday, the Monday after will

designated as the holiday.
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ARTICLE Xl

EMPLOYMENT PROCEDURES

SENIORITY AND JOB SECURITY

1. School District seniority is defined as service by appointed employees in the
School District in the collective bargaining unit covered by this agreement. An
appointed employee shall fose all accumulated School District seniority only if
he/she resigns or is discharged for cause, irrespective of whether he/she is
subsequently rehired by the School District.

2. In the event of a work location reduction in force, including reductions caused
by the discontinuance of a facility or its relocation, the employees shall be laid
off in the reverse order of district wide seniority of all employees in the district
in the category. Thirty (30) days notice of layoff shall be given. Any &
employee laid off shall remain on a recall roster for a period of two (2) years

from the date of fay-off. Recalls shall be based on seniority in the category.

ks
%
G

3. Notice of recall, by seniority, {0 return to work shall be addressed to the

employee’s last address appearing on the records of the School District by
certified mail, return receipt requested. Within ten (10) days from receipt of
such notice of recall, the employee shall notify the Board Secretary in writing
whether or not he desires to return to the work involved in the recall. If he

fails to reply or if he indicates that he does not desire to return to such work,

he shall forfeit all his seniority and all his rights to recall. If he indicates that
he desires to return to the work involved in the recall notice, then he shall

report for such work within three (3) weeks from the date he receives the




recall notice or within such period of time as is set forth in a written e

of time signed by the Boarg Secretary or his designee. In the event

fail to so report to work, he shall forfeit all of his seniority and ajf r

recail.

DUTIES OF NON-TEACHING / NON-CERTIFIED PERSONNEL

The duties of non-teaching/non-certiﬁcated personnel shall be confined

) and exclusively to sych duties as would assist certificated professional personnel

performance of their Tespective duties. In ng case shall any non-teachin,

certificated employee be Tequested or required to perform any duty prev

performed by a duly certificated professional employee.

C. PLACEMENT ON SALARY SCHEDULE
e DR OALARY SCHEDULE

Any employee employed prior to January 1, the work year for twelve ( 12)n

personne! shall be given fyj| credit for one (1) year of service toward the next incre,

step for the following year. For ten-month personnel, the date shall be February 1 o
work year.

D. NONTENURE DISMISSAL

1. In the case of discipline involving the suspension of an employee,
employee shall be served with a written notice of the charges against
The suspension shall begin not sooner then two (2) working days after
date of the written notice.

In the case of discipline involving the discharge of an employee, s

employee shall pe served with a written notice of the charges against him

least thirty (30)

days prior to the effective date of the separation. T




Worked to the tota| Contract year, unless Proper notice has not been given,
Unless 4 shorter notification period than thirty (30) days is approved jn writing by
the Supen‘ntendent (or designee), vacation Pay shall pe decreaseq

propom‘onately, according to the following formula;

lOTlFICATlON OF CONTRACT AND SALARY
Tployees shall be notified of their Contract ang salary statys for the ensuing

iter than May 15.
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Covered by this Contract to any other duties outside of the duties appropr
to their position and consistent with their general job description.

2. At no time shall an employee be requested or required to, in any w
Supervise or be responsible for Pupils at any work location except in the eve

of an emergency.

H. CONTRACTS

Employees shall return their contracts to the Board Secretary’s Office no late

than June 15t

ARTICLE xiv

reduction not |ater than fifteen (15) working days following receipt of such request
Requests shall be made within fifteen (15) working days of either the effective date o
reduction in rank or job classification, or of the date on which the employee was formally

notified.
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ARTICLE Xv

SALARIES
. SALARY SCHEDULE
The salary of each custodian covered by this Agreement is set forth in Schedule
F" which is attached hereto and made a part hereof; and the salary of each Grounds
‘mployee covered by this Agreement is set forth in Schedule ‘G", which is aftached
ereto and made a part hereof; and the salary of each Maintenance employee covered
y this Agreement is set forth in Schedule “H’, which is attached hereto and made a
it hereof; and the salary of each cafeteria employee covered by this Agreement is set
rth in Schedule “I", which is attached hereto and made a part hereof; and the salary of
ch Attendance Officer Covered by this Agreement is set forth in Schedule “J”, which
attached hereto ang made a part hereof.

METHOD OF PAYMENT

1. All employees will be paid on the 15" and the 30" of each month except
when the date falls on a holiday, then employees shall be paid on the iast
preceding work day.

2. All employees covered by this agreement will be required to participate in
direct deposit for all payroll transactions through a financia institution of their

choosing.

RETIREMENT

1. CUSTODIALIMAINTENANCE/GROUNDS PERSONNEL
o =RANLE/GROUNDS PERSONNEL

Employees who retire from the system shall be paid a terminal payment,

which shall be Computed by multiplying sixty percent (60%) of the number of
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1*. When requested in writing, the Payment will pe Made on January 2

percent (60%) of the number of unused sick days accumulated o the
employee's credit by eighty-three percent (83%) of the per diem pay rate o

the €mployee’s salary in effect at the time of retirement, Employees hired

after the date of April 6, 1993, shall be Paid sixty percent (60%) of the Number



leave at iime of retiremen; pursuant to the formulas set forth in Sections 2 ang
3 above shall be frozen As of July 1, 2000, the unused sick leave benefit for
all sick days accumulaieq after July 1, 2000, shall be apped at $3,000 for
employees. Employees hired prior to July 1, 2000, shall receive the payment
as per the formulas in Sections 2 and 3 above for al| days accumulateq prior
to July 1, 2000. In addition, those employees will be compensated for any
additional days accumulated after July 1, 2000, t0 a maximum of an additional
$3,000.
PAY FOR HIGHER POSITION

or she will be paid at 5 higher rate beginning on the first consecutive day of
such assignment.

2. Whenever a cafeteria worker must assume the duties of g higher paid
position, he or she shall be paid an additional sum beginning on the first
consecutive day of sych assignment.

The additional per diem compensation for assuming the duties of the higher paid

n shall be as follows:

Position 2009-2012 i
i
Cashier $ 8.01 ¢
Ass't Cook 9.60 i
Cook 11.23 :
.
-ONGEVITY

L. After six (6) years of service in Egg Harbor Township, cafeterig employees wil|
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receive an annug| longevity payment of $524.00

2. After ten (10) years of service in Egg Harbor Township, all emplo
feceive an annyg longevity Payment of $946.00.

F.  BLACK SEAL LICENSE
=D 9EAL LICENSE

1. Employees (custodians) who have Previously been paid a stipend of §

for holding 4 Black Seal License are grandfathered ang therefor,
receive the stipend of $977.00 per year,

ke

Effective July 1, 2009, employees who hold a Black Seal License, bt
were not Previously Compensated for holdin

g the license, shall rece
stipend of $400.00 per year,

Effective July 1, 2009, alf newly hired employees sha| hold a Black

License as 5 condition of employment ang shall receive g stipend of $4¢
per year.

G. CAFETERIA WORKERS
=X WORKERS

H. CF¢ Certification
== ®ltlication
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Electrical License ~ Maintenance Mechanics who Possess a valid New Jersey
Hlectrician’s license shall receive an additional $1000/per year stipend.
ARTICLE Xvi

VOLUNTARY TRANSFERS AND REASSIGNMENTS

1%  NOTIFICATION OF VACANCIES

1. When a vacancy occurs, the School District shall deliver io the Association
and post in all school buildings a notice of the vacancy.

. Employees who desire to transfer to another building may file a written
statement of such desire with the School Business Administrator of
Administrator of Cafeterias. Such statements shal| include the school or
schools to which he desires to be transferred in order of preference. Such
requests for transfers and reassignments for the following year shall be
submitted no Jater than May 30.

As soon as Practicable, and no Iater than June 15, the School District shall
Post in each school and deliver to the Association a system wide schedule

showing the names of all employees who have been reassigned or

transferred and the Nature of such reassignment or transfer.

CRITERIA FOR ASSIGNMENT
== TUR ASSIGNMENT

rarily or capriciously.
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C.  SUMMER VACANCIES
=—"=n YACANCIES

L Ten month employees, if interested in another position in the unit or jr

District shoulg Same become available during the Summer months, ;
advise Administration of his desire in writing, before departing for
Summer. I sych Opening develops, Administration must so advise
interested employee, in writing addresseq to said employee at the addr
indicated in hig or her personnel file.

2. The notice to the individuaj shall be in the same form as vacancy notices ¢

Contractually required to pe posted.

with the Boarg of Education.
ARTICLE xvii

INVOLUNTARY TRANSFERS AND REASSIGNMENTS
A. NOTICE

B. MEETING AnD APPEAL
=R AU APPEAL
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An involuntary transfer or reassignment shall be made only after g meeting
between the employee involved ang the School Business Administrator or the Director
of Food Service at which time the employee shall be notified of the reason. In the event
that an employee objects to the transfer or feassignment at thjg meeting, upon the
request of the employee, the Superintendent (or designee) shall meet with him. The

employee may, at his option, have an Association fepresentative present at this

meeting.
ARTICLE xviit
EMPLOYEE/ADMINISTRATION LIAISON
TN IRATION LIAISON
An Employee ini i iai isti

ARTICLE XX

SICK LEAVE

LW ACCUMULATIVE
L VNULATIVE

1. All twelve month (12) employees shall be entitled to twelve (12) sick leave

days and af| cafeteria employees shall be entitled to ten (10) sick leave days

each fiscal year as of the first official day of said fiscal year whether or not
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they report for duty on that day. Unused sick leave days st
accumulated from year to year with no maximum limit.

2, Bargaining unit members newly employed after the beginning of an
year shall, at the time of employment, be Credited with sick leave at the
one (1) day for each month or portion of a month remaining in the work
Any portion of a month shall be considered as a ful| month.

B. NOTIFICATION OF ACCUMULATION
el VF ACCUMULATION

Employees shall be given a written accounting of accumulated sick leave da

4

no later than September 30 of each year,

ARTICLE XX

TEMPORARY LEAVES OF ABSENCE
L LEQVES OF ABSENCE

A. TYPES OF LEAVES
——=2 UF LEAVES

Employees shall be entitled to the following temporary non-accumulative leay
of absence with fu| pay each school year.
1. PERSONAL
a. Three (3) days leave absence for personal, legal, business, househc
or family matters which require absence during school hours,
b. Any twelve (12) month employee newly employed between Novemb:
1 and the Jast day in February shall be entitled to two (2) personal day

in the first year of employment,
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c. Any twelve (12) month employee newly employed between March 1
and June 30 shall be entitled to one (1) personal day in the first year of
employment.

d. Any ten (10) month employee newly employed between December 1
and March 15 shall be entitled to two (2) personal days in the first year
of employment.

e. Any ten (10) month employee newly employed between March 16 and
the final day of work shall be entitled to one (1) personal day in the first
year of employment.

f.  Application to the immediate supervisor for personal leave shall be
made at least three (3) days before taking such leave (except in the
case of emergencies). Any unused personal days (as of June 30) shall
be converted to sick days and shall be added to the individual’s
accumulated total sick days.

DEATH

Up to five (5) days in the event of a death, and up to five (5) days in any one
year for serious illness, of an employee's spouse, child, son-in-law, daughter-
in-law, parent, father-in-law, mother-in-law, brother, sister, brother-in-law,
sister-in-law, grandparent, step-parent or any other member of the
employee's immediate household. Critical iliness days require a doctor's note.
In the event that a doctor's note is not supplied, the employee will be charged
with a Personal DayAfor the absence. In the event that the employee has

exhausted all Personal Days, the employee will be docked one day'’s pay.
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3. GOOD CAUSE

Other leave of absence with pay may be granted by the board for good
reason.

4. ASSOCIATION LEAVE
The Board shall provide up to two (2) days a year for Association officers anc
representatives for the purpose of conducting Association business. Suct
specific days must have the advance approval of the Superintendent whc
may disapprove the number of persons requesting leave at any one time,
based upon the needs of the school system, or may disapprove if the activity
is of questionable legality.

B.  IN ADDITION TO SICK LEAVE
Leaves taken pursuant to Section A above shall be in addition to any sick leave

to which the employee is entitied.

ARTICLE XX!

EXTENDED LEAVES OF ABSENCE
=o Tt LCAVES OF ABSENCE
A MILITARY

Military leave without pay shall be granted to any employee who is inducted or
enlists for one term in any branch of the armed forces of the United States for the period
of said service and three (3) months thereafter, or three (3) months after recovery of any
wound or sickness at time of discharge.

B.  ILLNESS'IN FAMILY
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A leave of absence without pay of up to one (1) year may be granted for the

jose of caring for a sick member of the employee’s immediate family. Additional
e may be granted at the discretion of the Board.

CHILD REARING LEAVE

1. Child rearing leave without pay shall be granted to an employee with a child

less than six (6) months of age provided an application in writing is made at
least sixty (60) days prior to the beginning of such leave. Such leave shall
expire at the end of the current school year. Employees may apply in writing
for an extension of such leave, and the Board may, at its options, grant such
an extension.

- Child rearing leave shall commence at the end of the period of disability for
child birth or at such other time as is agreed upon by the Board and the
employee.

- Notice that an employee on leave intends to return to active duty must be
given no later than April 1% of the prior school year.

. An employee returning from a child rearing leave may be restored to a
position in the district equivalent to the position vacated at the
commencement of said leave.

. An employee returning from a child rearing leave shall be placed on the latest
salary guide with employees of equal training and credited experience. No
experience credit will be granted for the period of leave unless 6 months or
moré have been worked, if a 12 month employee, or 5 months or more have

been worked, if a 10 month employee, in the year in which the leave was
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granted. Time spent on unpaid leave will not be credited toward seniority.

6. An employee adopting an infant child up to two (2) years of age shall receir
similar leave which shall commence upon receiving de facto custody of sa
infant or earlier if necessary to fulfill the requirements of adoption. Al t
above procedures shall apply where applicable.

7. The employee on leave may continue his/her insurance benefits, to the exter
permitted by the terms and conditions of such insurance contracts an
policies as shall be in affect between the Board and insurance providers, i
he/she so chooses, and, in that event, will pay all premiums.

GOOD CAUSE

Other leaves of absence without pay may be granted by the Board for good

reason.

RETURN FROM LEAVE

1. SALARY
Upon return from leave granted pursuant to Section A of this Article, an
employee shall be considered as if he were actively employed by the Board
during the leave and shall be placed on the salary schedule at the level he
would have achieved if he had not been absent. Credit not to exceed two (2)
years.

2. BENEFITS
All benefits to which an employee was entitled at the time his sick leave of
absence commenced, including unused accumulated sick leave, shall be

restored to him upon his return, and he shall be assigned, with no reduction in
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salary, to the same position (or equivalent) which he held at the time said

leave commenced.

F.  EXTENSIONS AND RENEWALS

All extensions or renewals of leaves shall be applied for in writing.

ARTICLE XXII

PROTECTION OF EMPLOYEES

A Employees shall not be required to work under unsafe or hazardous conditions or
to perform tasks, which endanger their health, safety, or well-being.

B.  An employee may use reasonable force as is necessary to protect him from
attack, to protect another person or property, to quell a disturbance threatening physical
injury to others, or to obtain possession of weapons or other dangerous objects upon
the person or within control of a person in the absence of a certified person.

C.  An employee shall not forfeit any sick leave or personal leave for any assault
upon the employee while acting in the discharge of his duties.

D. Employees shall immediately report cases of assault suffered by them in
Connection with their employment to their principal or other immediate superior.

E Reasonable effort will be made by a supervisor/administrator to criticize or
discipline employees in private except in case of emergency. This is not to be
Construed as preventing the issuing of directions or correcting work performance or

insiruction of desired work procedures or methods efc.
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F. The Board agrees to either provide employees with one series of Hepatitis «
or reimburse employees up to $150.00 for the series of Hepatitis shots (one (s

only). The physician's bill must be submitted to the Board for payment,

ARTICLE xx11i
PERSONAL FREEDOM
~=2VNAL FREEDOM

Employees shall be entitled to full rights of citizenship, and no religious or polit
activities of any employee or the lack thereof shall be ground for any discipline
discrimination with fespect to the employment of such employee, providing s

activities do not violate any local, State or Federal Law.

ARTICLE XxIv

DEDUCTION FROM SALARY
= N FROM SALARY

A. ASSOCIATION PAYROLL DUES DEDUCTION
=~ IRULL DUES DEDUCTION

1. The Board agrees to deduct from the salaries of its employees dues for th
Egg Harbor Township Supportive Staff Service Personnel, the Atlantic County
Council of Education Associations, the New Jersey Education Association o
the National Education Association Or any one or any combination of sych
Associations as said employees individually and voluntarily authorize the
Board to deduyct. Such deductions shall be made in compliance with Chapter
233 N. J. Public Laws of 1969 {N.JSA. 52:14-15.9¢) and under the rules
established by the State Department of Education. Said monies together with
current records of any corrections shall be transmitted to such person as may

from time to time be designated by the Egg Harbor Township Supportive Staff
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. Each of the Associations named above shall certify to the Board, in writing,
the current rate of its Membership dues. Any Association which shall change

the rate of itg membership dues shall give the Board written notice of such
change by June 1.

]
¥,

At the employee’s option, the Board agrees to deduct from employee’s salary

1oney for Prudential Insurance and Siracusa Benefit Program Annuity Account.

ARTICLE Xxv

REPRESENTATION FEE
—="=SENATION FEE

DETERMINATION OF FEE

d in writing of the amount of the regular membership dues, initiation fees and
Inments charged by the Association to its own members for the academic year.

epresentation fee to he paid by nonmembers wilj be determined by the Association
‘ordance with the law.

DEDUCTION AND TRANSMISSION OF FEE
= RANSMISSION OF FEE
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1. NOTIFICATION

e e Y N

Once during each academic year the Association will submit to the Board
list of those employees who have not become members of the Association fi
the then current academic year. The Board will deduct the fee from th
salaries of such employees, in accordance with Paragraph 2, below.

2. The Board will deduct the representation fee, in equal instaliments, as neart
as possible, from the paychecks paid to each employee on the aforesaid lis|
during the remainder of the membership year in question. The deductions wil
begin with the first paycheck:

a. in November: or

b. thirty (30) days after the employee begins his/her employment in a
bargaining unit position, unless the employee previously served in a
bargaining unit position or was on lay-off, in which event, the
deductions will begin with the first paycheck paid ten (10) days after
the resumption of the employees employment in a bargaining unit
position, whichever is (ater. The mechanics for deduction of
Tepresentation fees and the transmission of such fees due to the
Association, as nearly as possible, shall be the same as those used for

the deduction of regular membership to the Association.

ARTICLE XXVi

MISCELLANEQOUS PROVISIONS
SRLAREYYS PROVISIONS

A, NON-DISCRIMINATION

114



The Board and the Association agree thai there shall be no discrimination and
that all practices, procedures and policies of the school system shall clearly exemplify
that there is no discrimination in the hiring, training, assignment, promotion, transfer or
discipline or employees or in the application or administration of this Agreement on the
basis of race, creed, color, religion, national origin, sex, domicile or marital status.

B. BOARD POLICY

After ratification the Board shall adopt this Agreement as a part of Board policy
for the term of said Agreement and shall carry out the commitments contained herein.
C. SEPARABILITY

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, including Title 18A,
N.J.S. & Administrative code Six (6), then such provision or application shall not be
deemed valid and subsisting, except permitted by law, but all other provisions or
applications shall continue in full force and effect.

D. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER

AGREEMENT

Any individual contract between the Board and an individual employee,
neretofore or hereafter executed, shall be subject to and consistent with the terms and
sonditions of this Agreement. If an individual contract contains any language
nconsistent with this Agreement, this Agreement, during its duration, shall be
sontrolling.

E.  PRINTING AGREEMENT

Copies of this Agreement shall be reproduced at the expense of the Board after
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agreement with the Association within thirty (30) days after the Agreement is signed.

however, the Association elects to the Agreement printed in booklet form, the cos

thereof shall be borne equally. The Agreement shall be presented to all employees no
employed, or hereafter employed.
F.  SAFETY IN-SERVICE TRAINING

The Board agrees to conduct annual safety in-service training for all employees.

G. NOTICE

Whenever any notice is required to be given by either of the parties to thi
Agreement to the other, pursuant to the provision(s) of this Agreement, either party sha
do so by telegram or registered letter at the following address:

1. If by Association, to Board at 13 Swift Drive, Egg Harbor Township, Nev

Jersey, 08234
2. If by Board, to Association President, at his/her address.

H.  DEFINITION

Unless otherwise indicated, the term “‘employee”, when used in this Agreement
shall refer to all employees represented by the Association in the negotiating unit as

above defined and references to male employees shall include female employees.
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Custodian - Schedule F

2009-2010 2010-2011* 2011-2012
Step Salary Salary Salary
1 28,127 29,001 30,345
2 28,328 29,202 30,546
3 28,529 29,399 30,743
4 28,746 29,620 30,964
5 29,151 30,027 31,371
6 29,791 30,665 32,009
7 32,193 33,067 34,409
8 37,094 37,968 39,312

*Effective January 1, 2011
Longevity (after ten years of service) $946
Grandfathered $352
ift Differential - Employees working between 6 pm and 6am, shall receive a

ary differential for each such hour of work as follows:

2009-2010................ $0.65 per hour
2010-2011*............... $0.68per hour
2011-2012................ $0.71 per hour

ffective January 1, 2011
he assignment to any shift is for less than a full year, such hourly differential

I be prorated.
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Grounds - Schedule G

2009-2010 2010-2011* 2011-2012
Step Salary Salary Salary
1 37,612 38,793 40,118
2 38,203 39,384 40,709
3 39,203 40,384 41,709
4 40,195 41,376 42,701
5 41,748 42,929 44,254
6 43,641 44,822 46,147
7 45,131 46,312 47,637
8 46,833 48,015 49,340

*Effective January 1, 2011

Longevity (ten years of service) $946
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Maintenance - Schedule H

2009-2010
Step Salary
1 39,016
2 39,316
3 40,627
4 42,225
5 43,527
6 45,968
7 48,079
8 50,346

*Effective January 1, 2011

Longevity (ten years of service) $946
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2010-2011*
Salary
40,775
41,075
42,386
43,984
45,287
47,727
49,838

52,105

2011-2012
Salary
42,599
42,899
44,210
45,808
47,111
49,550
51,662

53,929




CAFETERIA SCHEDULE |

CAFETERIA PERSONNEL EMPLOYED PRIOR TO JULY 1,1986:

The salary for the cafeteria personnel will be adjusted each year for the

length of this contract (2009-2012). This adjustment will be based on the deficit

being reduced to zero over the length of this contract.

CAFETERIA PERSONNEL EMPLOYED BETWEEN JULY 1, 1986 AND

JUNE 30, 1989:

2009-2010 2010-2011

Cafeteria worker (base) 18.56

Hourly rates

Cashier + .35
Head Cashier + .50
Asst. Cook-Baker +1.00
Salad HS & Alder +1.00

Head Cook Lg. Sch +2.10

Head Cook HS, Alder

and Ferwood MS +2.50

N/A

+1.00

+1.00

+2.10

+2.50

2011-2012

N/A

+1.00

+1.00

+2.10

+2.50




CAFETERIA PERSONNEL EMPLOYED AFTER JULY 1, 1989:

2009-2010 2010-2011 2011-2012

Cafeteria worker (base) 17.22 N/A N/A
Hourly rates

Cashier + .35 + .35 + .35
Head Cashier + .50 + .50 + .50
Asst. Cook-Baker +1.00 +1.00 +1.00
Salad HS & Inter +1.00 +1.00 +1.00
Head Cook Lg Sch +2.10 +2.10 +2.10
Head Cook HS & Inter  +2.50 +2.50 +2.50

Cafeteria Personnel hired after July 1, 2009
Cafeteria worker (base) 2009-2010 2010-2011 2011-2012

$11.00 $11.00 $11.50
Effective July 1, 2009, increase minimum number of hours worked to
receive benefits from 20 hours per week to 25 hours per week.
Additionally, the Board agrees to “grandfather” those who are now working
20 hours a week so that those employees will continue to have benefits.
Also, effective July 1, 2009 the Board will provide those employees now
with 20 hours of week per week with an additional 5 hours of work per week

for a total of 25 hours of work per week.
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Attendance Officers — Scheduje J

Each émployee will receive the following increases to their individya| prior

year's bage hourly rate;
2009-201¢ 4.7%

20102014+ 4.7%

2011-2012 4.7%
“Effective February 1, 2011
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ARTICLE IX

MECHANIC WORK YEAR
==2TANL WORK YEAR
ECHANICS’ WORK YEAR
=00 WURK YEAR

The work year of mechanical employees shall be as follows:

July 1 to June 30

:CHANICS’ WORK HOURS

1. REGULAR WORK HOURS
=== WORK HOURS

7:00 am — 4:00 Pm exclusive of 1 hour lunch break, a total shift schedule of 9

hours.

2. SUMMER WORK HOURS
2EER WURK HOURS

Immediately upon closing of school in June until September 1.

Hours - 7:00 am — 3:00 pm, including one hour uninterrupted lunch break, a
total shift schedule of eight (8) hours. The hours of work stated above set
forth the schedules, which the employees who are covered by this Agreement
shall normally work. Nothing contained in the Article shall prevent the board
from assigning different hours of work in accordance with work requirements
and/or the needs of the employee.

Clean-up Period — Mechanical employees shall be granted a fifteen (15)
minute period prior to the end of the work shift in which to put away
equipment and supplies and for the purpose of personal clean up.
EE BREAKS - ALL EMPLOYEES

Two (2) uninterrupted periods of fifteen (15) minutes (one in am and one in

om) if scheduled for eight (8) hours per day.
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2. One uninterrupted period of fifteen (15) minutes if scheduled for more th
four (4) hours per day.

3. The times should be standardized and mutually agreed upon by the employx
and immediate superior.

4. Coffee breaks for mechanics: 10:00 am - 10:15 am
2:00 pm-2:15 pm

ARTICLE X

OVERTIME
Overtime: Defined as hours worked in excess of 40 per workweek in

accordance with the Fajr Labor Standards Act.

and immediate superior.

B. All overtime will be rounded to the nearest quarter (1/4) hour at the end of each
Pay period. This will be fémunerated at the rate of One and one-half (1 %) times the
hourly salary, prorated. Exception to thig rule will be Sundays and holidays. Then the
rate would be two (2) times the hourly salary.

C. Al overtime fémuneration shall be at the Proper rate and consistent with the Fair
Labor Standards Act 29USCC:201 et seq.

D.  Paid leave shall be counted as days worked in computation of overtime.

E. Overtime work shall be assigned on a voluntary basis, A mechanic call
back/overtime list will be maintained on 5 rotation basis.

F. Overtime Pay will be included in the following Paychecic after the cut off date for

submission of overtime for that pay period.



5. Overtime may be taken in compensatory time at the rate of time and one-half if

requested by the employee, agreed to by the supervisor and is taken at a time mutually
agreeable to the Business Administrator and the employee. If not so, overtime
remunerations shall result in monetary pay at the rate of one and one-half (1% ) times
he regular salary of the individual employee.
1. Overtime shall be paid at the rate of one and one-half (1 %) the employee’s
egular hourly rate of pay for all time worked outside of forty (40) hours in any
vorkweek. For the purpose of determining the workweek of forty (40) hours, the
ollowing shall count as regular work days: a) holidays, if applicable; b) paid sick days,
xcept day before or day after a holiday; c) paid personal days; d) paid vacation days, if
Ipplicable; and e) other approved paid leaves.
Mechanics called to work outside of their regularly scheduled shift shall be paid a
minimum of 2 hours. A mechanic call-back/overtime list will be maintained on a
rotation basis.
Whenever a mechanic must assume the duties of a higher position (i.e.
Supervisor of Mechanics), the employee will be paid an additional $3 per hour for
the time worked in the higher paid position. If overtime hours are earned, the $3
per hour differential will be added to the regular hourly rate before the overtime
rate is calculated. Mechanics with a minimum of 5 years in the district as a
mechanic will be permitted to assume the duties of the higher position when

requested by the Director of Transportation, on a rotation basis.
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ARTICLE XI

WORK SCHEDULE

A. VACATION SCHEDULE - MECHANICS
== e TEUULE - MECHANICS

1.

2

3.

Earned vacation shal| be calculated based on date of hire.
No vacations will be granted one week prior to school opening.
Vacation times shall be scheduled to coordinate with the work schedule and sh;
be subject to the approval of the immediate supervisor. Such approval shall n¢
be arbitrarily withheld.
Employees shall be eligible for vacation on the following basis.
a. Aweek is to be considered five (5) working days, exclusive of holidays.
b. During the 1%t year of employment, an employee shall earn one (1) day
per month worked, which can be used after June 30 of that 1 year.
(during 2™ year of employment)
¢. Upon completion of the 15t year through the 5™ year — two (2) weeks.
d. Upon completion of the 6 year through the 11™ year — three (3)
weeks,
€. Upon completion of the 12™ year through the 17" year — four (4)
weeks.

f. Upon Completion of the 18! year - five (5) weeks.

HOLIDAY SCHEDULE - MECHANICS
To——=lEUULE ~ MECHANICS

January 1% - New Years Day

January 15" - Martin | uther King’s Birthday *
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The 3™ Monday in February ~Washington’s Birthday

Lincoln’s Birthday

The day designated as Good Friday

The day designated as Easter Monday

*Last Monday in May — Known as Memorial Day

July 4" — Known as Independence Day

The 1% Monday in September — Known as Labor Day

The 2™ Monday in October — Known as Columbus Day *
General Election Day in November

*November 11" — Known as Armistice Day, now known as Veteran's Day*
The 4" Thursday in November ~ Known as Thanksgiving Day
Day after Thanksgiving

December 24" — Known as Christmas Eve

December 25" — Known as Christmas

December 31% ~ Known as New Year's Eve

If any of the above holidays fall on Saturday, the preceding Friday will be

designated as the holiday. If any of the above holidays fall on a Sunday, the Monday

after will be designated as the holiday.
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ARTICLE Xl

EMPLOYMENT PROCEDURES

A. SENIORITY AND JOB SECURITY

1. School District seniority is defined as service by appointed employees in the
School District in the collective bargaining unit covered by this agreement. Ar
appointed employee shall lose all accumulated School District seniority only if
he/she resigns or is discharged for cause, irespective of whether he/she is
subsequently rehired by the School District.

2. Inthe event of a work location reduction in force, including reductions caused
by the discontinuance of a facility or its relocation. the employees shall be laid
off in the reverse order of district wide seniority of all employees in the district
in the category. Thirty (30) days notice of layoff shall be given. Any
employee laid off shall remain on a recall roster for a period of two (2} years
from the date of lay-off. Recalls shall be based on seniority in the category.

3. Notice of recall, by seniority, to work shall be addressed to the employee's
tast address appearing on the records of the School District, by certified mai,
return receipt requested. Within ten (10) days from receipt of such notice o
recall, the employee shall notify the Board Secretary, in writing, whether o
not he desires to return to the work involved in the recall. If he fails to reply o
if he indicates that he does not desire to return to such work, he shall forfei
all his seniority and all his rights to recall. If he indicates thai he desires f
return to the work involved in the recall notice, then he shall report for suci

work within three (3) weeks from the daie he receives the recall notice ¢

o
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within such period of time as is set forth in a written extension of time signed

by the Board Secretary or his designee. In the event he shall fail to so report
to work, he shall forfeit all of his seniority and all rights to recall.
DUTIES OF NONTEACHING/INONCERTIFIED PERSONNEL
The duties of non-teaching/non-certificated personnel shall be confined solely
~d exclusively to such duties as would assist certificated professional personnel in the
erformance of their respective duties. ' in no case shall any non-teaching/non-
ertificated employee be requested or required to perform any duty previously
erformed by a duly certificated professional employee.
PLACEMENT ON SALARY SCHEDULE
Any employee employed prior to January 1, the work vear for twelve (12) month
sersonnel shall be given full credit for one (1) year of service toward the next increment
step for the following year. For ten-month personnel, the date shall be February 1 of the
work year.

). NONTENURE DISMISSAL

AL AR R SLAL AR iy

1 In the case of discipline involving the suspension of an employee, said
employee shall be served with a written notice of the charges against him.
The suspension shall begin not sooner then two (2) working days after the
date of the written notice.

2. In the case of discipline involving the discharge of an employee, said
employee shall be served with a written notice of the charges against him at
least thirty (30) days prior to the effective date of the separation. The

advanced notice periods shall not apply in any case where retaining the
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employee might be injurious to him or others or when there jg reasonat
Cause to believe an employee guilty of a crime for which a sentence

Id the Association disagree with th

Board's determination to waive the advanced notice equirements set fort|

above, ang immediate!y place an e€mployee in 4 nonduty statys, the

Association may make such g determination the subject of a8 separate

grievance.

E. RESIGNATION
== 9NATION

1. An employee who s resigning from his position shall give the normal thirty

(30) days notice.

2. Earneg Mechanic vacation shalf pe paid according to the proportion of fylf

months worked to the total contract year, uniess proper notice has not been

given.

3. Unless a shorter notification periog than thirty (30) days is approved in writing

by the Supen’ntendent (or designee), vacation pay shaj| be decreaseq

Proportionately, according to the following formula:

#of days of notice x 30 x # of days of vacation

NOTIFICATION OF CONTRACT AND SALARY

Employees shall be notified of their contract ang salary statys for the ensuing

year no later than May 15.

G. ASSIGNED DUTIES
—==a7ed DUTIES

AL o time shall the Board or any Agent thereor assign or direct any




employee covered by this Contract, to any other duties outside of the duties

appropriate to their position and consistent with their general job description.

2. At no time shall an employee be requested or required to, in any way,
supervise or be responsible for pupils at any work location except in the event
of an emergency.

CONTRACTS

Employees shall return their contracts to the Board Secretary’s Office no later

1an June 151

ARTICLE Xili

REDUCTION IN RANK OR JOB CLASSIFICATION

Employees shall not be reduced in rank or job ciassification without just cause.

—

Any employee reduced in rank or job classification, regardless of compensation,
1y request and receive from the Board Secretary or his designee reasons for such
luction no later than fifteen (15) working days following receipt of such request.
quests shall be made within fifteen (15) working days of either the effective date of

uction in rank or job classification, or of the date on which the employee was formally

fied.

ARTICLE XIV

SALARIES

METHOD OF PAYMENT

- All employees will be paid on the 15" and the 30" of each month except when
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the date falls on a holiday: then employees shall be paid on the last precedi
work day.
2. Al employees covered by this agreement will be required to participate in dire:

deposit for all payroll transactions through a financial institution of their choosing
B. RETIREMENT

Upon retirement from the system, unused sick leave will be reimbursed at a rate
of 50% of the accumulated days, multiplied by the per diem rate of a new hire in the
year of the retirement, In order to have unused sick leave reimbursed, the retiree must
have a minimum of fifty (50) accumulated sick days. Effective June 30, 2001, the
maximum number of sick days subject to reimbursement will be €apped at one-hundreq
(100) days. Employees who have accumulated over one-hundred (100) sick days as of
June 30, 2001, will be reimbursed for their total number of sick days at the time of their
retirement.
C.  LONGEvVITY

1. Al longevity steps will be added on to the base salary and percentage
increase.

2. Mechanics, except those already at 20 years longevity as of July 1, 2004, wil
maintain 2003-2004 longevity level until they become eligible for the next
longevity step (after years completed)

5 years = $1,000
10 years = $1,750

15 years = $2 200
20 years = $4,300
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3. Mechanics hired after July 1, 2004, will be subject to the following longevity

guide (after years completed):

5 years = $500

10 years = $1,000
15 years = $1,500
20 years = $2,000

Longevity increments will be given September 1, the year after completion of the

ngevity year. In order to receive credit for the following year to count for longevity,

ployees must be hiregd prior to January 1%

FEES FOR CRIMINAL HISTORY REVIEWS
o= IRAL NISTORY REVIEWS

Mechanics will pe responsible for their initial Criminal History Review fees,

of that year.

'sequent reviews will be reimbursed by the Board of Education,

Mechanic Helper entry level salary shall be that of the 2009-2010 base salary,

ject to a 4.7 percent increase in 2010-2011, and 2011-2012. The position of

‘hanic Helper is subject to the same longevity guides as stated in item “C". The

ing salary for a Mechanic Helper for the durations of this agreement shall be
482.

Whenever g mechanic must assume the duties of g higher position (ie.

rvisor of Mechanics), the employee will be paid an additional $3 per hour for the

worked in the higher paid Position. If overtime hours are earned, the $3 per hour

:ntial will be added to the regularly hourly rate before the overtime rate s

ated. Overtime will be paid using the following formula:

(base hourly salary + $3.00) x 1.5
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H. Mechanics with a minimum of 5 years in the district as a mechanic will t
permitted to assume the duties of the higher position when requested by the Director
Transportation, on a rotation basis.

. The salary schedules (Transportation Schedule J) for Mechanics and Mechanic

Helpers for the year 2007-08 and 2008-09 are attached hereto and made a part hereof

ARTICLE XV

VOLUNTARY TRANSFERS AND REASSIGNMENTS
S ARt IRANSrERY AND REASSIGNMENTS

A.  NOTIFICATION OF VACANCIES

1. When a vacancy occurs, the School District shall deliver to the Associatio
and post in all school buildings a notice of the vacancy.

2. Employees who desire to transfer to another building may file a writtel

statement of such desire with the School Business Administrator. Sucl
| statements shall include the school or schools to which he desires to b
transferred in order of preference. Such requests for transfers an
reassignments for the following year shall be submitted no later than Ma
30",
3. As soon as practicable, and no later than June 15, the School District sha
post in each school and deliver to the Association a system wide schedul
showing the names of all employees who' have been reassigned ¢

transferred and the nature of such reassignment or transfer.
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B.  CRITERIA FOR ASSIGNMENT
2 =N UK AooIGNMENT

In the determination of requests for voluntary reassignment and/or transfer, the

wishes of the individual employee shall be honored to the extent that the transfer does

not conflict with the best interests of the school system. No such request shall be

denied arbitrarily or capriciously.

ARTICLE XVI

INVOLUNTARY TRANSFERS AND REASSIGNMENTS
A. NOTICE

Notice of an involuntary transfer or reassignment shall be given to employees as
ioon as practicable, and except in cases of emergency, not later than thirty (30) days.

3. MEETING AND APPEAL

An involuntary transfer or reassignment shall be made only after a meeting
etween the employee involved and the School Business Administrator or the
dministrator of Transportation at which time the employee shall be notified of the

‘ason. In the event that an employee objects to the transfer or reassignment at this

eeting, upon the fequest of the employee, the Superintendent (or designee) shall
set with him. The employee may, at his option, have an Association representative

3sent at this meeting.
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ARTICLE Xvil

EMPLOYEE/ADMINISTRATION LIAISON

An Employee-Administration Liaison Committee consisting of three (3) members
of the Association and three (3) members of the Administration, including the
Superintendent or his designee, may meet up to six (6) times in any school year to
discuss matters of mutual interest upon request of either party. Such meetings will be

held within two (2) weeks of receipt of a request.

ARTICLE XVIII

SICK LEAVE

A. ACCUMULATIVE

1. All twelve month {12) employees shall be entitied to twelve (12) sick leave
days and all cafeteria employees shall be entitled to ten {10) sick leave days
each fiscal year as of the first official day of said fiscal year whether or not
they report for duty on that day. Unused sick leave days shall be
acéumulated from year to year with no maximum limit.

2. Bargaining unit members newly employed after the beginning of any work
year shall, at the time of employment, be credited with sick leave at the rate of
one (1) day for each month or portion of a month remaining in the work year.
Any portion of a month shall be considered as a full month.

B. NOTIFICATION OF ACCUMULATION

har Employees shall be given a written accounting of accumulated sick leave days

no later than September 30" of each year.
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ARTICLE XIX

TEMPORARY LEAVES OF ABSENCE

A. Types of Leaves

Employees shall be entitled to the following temporary non-accumulative leaves
of absence with full pay each school year.

1. PERSONAL

a. Three (3) days leave absence for personal, legal, business, household
or family matters which require absence during school hours.

b. Any twelve (12) month employee newly employed between November
1 and the last day in February shall be entitled to two (2) personal days
in the first year of employment.

c. Any twelve (12) month employee newly employed between March 1
and June 30 shall be entitled to one (1) personal day in the first year of
employment.

d. Application to the immediate supervisor for personal leave shall be
made at least three (3) days before taking such leave (except in the
case of emergencies). Any unused personal days (as of June 30) shall
be converted to sick days and shall be added to the individual's
accumulated total sick days.

2. DEATH

Up to five (5) days in the event of a death, and up to five (5) days in any one
year for serious iliness of an employee's spouse, child, son-in-law, daughter-

indlaw, parent, father-in-law, mother-in-law, brother, sister, brother-in-law,
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sister-in-law, grandparent, step-parent or any other member of
employee’s immediate household. Critical lliness days require a doctor's
In the event that a doctor's note is not supplied, the employee will be char
with a Personal day for the absence. In the event that the employee
exhausted all Personal days, the employee will be docked one day's pay.

3. GOOD CAUSE

; Other leave of absence with pay may be granted by the board for good

reason.

4. ASSOQCIATION LEAVE

The Board shall provide up to two (2) days a year for Association officers a
representatives for the purpose of conducting Association business. Su
specific days must have the advance approval of the Superintendent wt
Mmay disapprove the number of persons requesting leave at any one tim

d based upon the needs of the school system, or may disapprove if the activit

g j is of questionable legality.
' B.  IN ADDITION TO SICK LEAVE
b3 T Teeesans

Leaves taken pursuant to Section A above shall be in addition to any sick leave

to which the employee is entitled.

ARTICLE XX

EXTENDED LEAVES OF ABSENCE
== i SEAVES OF ABSENCE
A.  MILITARY

Military leave without pay shall be granted to any employee who is inducted or

enlists for one term in any branch of the armed forces of the United States for the period
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of said service and three (3) months thereafter or three (3) months after recovery of any

wound or sickness at time of discharge.
B.  ILLNESS In FAMILY
—===2v IN FAMILY
A leave of absence without Pay of up to one (1) year may be granted for the

purpose of caring for 5 sick member of the employee’s immediate family. Additional

leave may be granted at the discretion of the Boarg.

C. CHILD REARING LEAVE
=—=2=0RING LEAVE

eémployee.,
3. Notice that an employee on leave intends to return to active duty myst be
given no later than Aprij 1t of the prior school year.

4. An employee returning from g child rearing leave may be restored to a position




experience credit wilj be granted for the period of leave unless f
more have been worked if g 12 month employee, or 5 months or m
been worked if a 10 month employee, in the year in which the le
granted. Time Spent on unpaid leave will not be credited towarg senic

6. An employee adopting an infant child up to two (2) years of age shall
similar leave which shall commence upon receiving de facto Custody
infant or earlier if necessary to fulfill the requirements of adoption.
above procedures shaj apply where applicable,

7. The employee on leave may continue his/her insurance benefits to the
permitted by the terms ang conditions of sych insurance contracts
Policies as sha)| be in effect between the Board and insurance providers

$0 chooses and in that event, will pay all premiums.

D.  Goop CAUSE

Other leaves of absence without Pay may be granted by the Board for ¢
reason.
E.

RETURN FROM LEAVE
==—"0TROM LEAVE

1. SALARY
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2. BENEFTS
All bensfits o which an eémployee wag entitled at the time his sick leave of

absence Commenceq, including unused accumulated gjck leave, sha be
restored to him upon his return, and he shajl pe assigned, with No reduction in
salary, to the Same position (or equivalent) which he held at the time sajd
leave Commenceq.

F. EXTENSIONS AND RENEWALS i
T == OND RENEWALS J

All extensions or 'enewals of leayeg shall be applied for in writing,

ARTICLE xx i

PROTECTION OF EMPLOYEES

A. Employees shall not be fequired to work under unsafe or hazardoys Conditions or ;
!
to perform tasks, which endanger thejr health, safety or well-being. !

B. An eémployee may use reasonable force




construed as preventing the issuing of directions or correcting work performar
instruction of desired work procedures or methods etc.

F. The Board agrees to eijther provide employees with one series of Hepatitis

or reimburse employees up to $150.00 for the series of Hepatitis shots (one (1) s

only). The physician’s bill must be submitted to the Board for payment.

ARTICLE XX)

DEDUCTION FROM SALARY
=== 1 UN ThOM SALARY

A ASSOCIATION PAYROLL DUES DEDUCTION
et R TATROLL DUES DEDUCTION

1. The Board agrees to deduct from the salaries of its employees dues for
Egg Harbor Township Supportive Staff Service Personnel, the Atlantic Cou
Council of Education Associations, the New Jersey Education Association
the National Education Association or any one or any combination of s,
Associations as said employees individually and voluntarily authorize t
Board to deduct. Such deductions shall be made in compliance with Chapt
233 N. J. Public Laws of 1969 (N.J.S.A. 52:14-15.9¢) and under the rul
established by the State Department of Education. Said monies together wi
current records of any corrections shall be transmitted to such person as mz
from time to time be designated by the Egg Harbor Township Supportive Sta

Service Personnel by the 15" of each month following the monthly pay perio
in which deductions are made. The person designated shall disburse suc

- monies to the appropriate Association or Associations,
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rate of its membership dues shall give the Board written notice of syuch

change by June 1.

B. At the employee's option, the Boarg agrees to deduct from employee’s salary

money for Disability Insurance and/or Annuity accounts,

C. At the employee’s option, the Boarg will deduct a regular amount of money from

Credit Union (ABCO).

ARTICLE XXl
SRk AXIM

MISCELLANEOUS PROVISIONS
A NON-DISCRIMINATION
——=SxRIMINATION

C. SEPARABILITY
S=LARADILITY
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employee or group of employees is held to be contrary to law, including Title 184
N.JS. & Administrative code Six (6), then such provision or application shall not h

deemed valid and subsisting, except permitted by law, but all other provisions o

applications shall continye in full force and effect.

D.  COMPLIANCE BETWEEN _ INDIVIDUAL CONTRACT _AND MASTER

AGREEMENT

Any individual contract between the Board and an individua! employee,
heretofore or hereafter executed, shall be subject to and consistent with the terms and
conditions of thig Agreement. If an individual contract contains any language

inconsistent with this Agreement, this Agreement, during its duration, shall be

controlling.
: E.  PRINTING AGREEMENT

s e R

SR

Copies of this Agreement shall be reproduced at the expense of the Board after
agreement with the Association within thirty (30) days after the Agreement is signed. If
however, the Association elects to the Agreement being printed in booklet form, the
costs thereof shall be borne equally. The Agreement shall be presented to all
employees now employed or hereafter employed.

F. SAFETY IN-SERVICE TRAINING

The Board agrees to conduct annual safety in-service training for all employees.
H G.  NoTice
Whenever any notice is required to be given by either of the parties to this

Agreement to the other, pursuant to the provision(s) of this Agreement, either party shali

do so by telegram or registered letter at the following address:




1. If by Association, to Board at 13 Swift Drive, Egg Harbor Township, New
Jersey, 08234
2. i by Board, to Association President, at his/her address.

H. DEFINITION

Unless otherwise indicated, the term ‘employee”, when used in this Agreement,
shall refer to all employees represented by the Association in the negotiating unit as

above, defined, and references to male employees shall include female employees.

S T T e K
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Mechanics Scheduie K

’ MECHANICS SALARY Guide 2009-201¢

2008-2019 2010-207 ¢+ 2011-2012
STEPS $ $ $
1A 30200 40,475 42,760
ol B 39299 40,475 42,760
! iC 39,290 40,475 42,760
o 2A 42189 43,374 45,659
v ! 28 42189 43,374 45,659
i 2C 42189 43,374 45,659
T 34 45,027 46,212 48,497
3B 45027 46,212 48,497
3C 45,007 46,212 48,497
A 47806 49,081 51,366
4B 47306 49,081 51,366
4C 47,3896 49,081 51,366
5 50,764 51,949 54,234
“Effective January 1, 2014
HIRED BEFORE /1/04 HIRED AFTER 6/1/04
LONGEVETY LONGEVITY
YEARS $ YEARS $
5 1,000 5 500
10 1,750 10 1,000
15 3,100 15 1,500
20 4,300 20 2,000

I base rate-

2009-201¢ 4.7%
2010-2011* 4.7%
2011-2012 4.7%

Py *Effective January 1, 2011
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/
July 1, 2012 through Jype 30,2013 /

AMENDMENT TO AGREEMENT BETWEEN THE EGG HARBOR TOWNsHIp
EDUCATION ASSOCIATION AND THE EGg HARBGR TOWNSHIp BOARD oF

EDUCATION, COUNTY OF ATLANTIC, AND STATE OF NEwW JERSEY, EFFECTIVE ;
JULY 1, 2009 THROUGH JUNE 30, 2013, ‘ ;
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",

The Egg Harbor Township Education Association and the Township of Egg Harbc
Township Board of Education, as a result of discussions and the need for modification, he
amend, the 2009-2012 AGREEMENT, ali Salary Schedules for 2012-2013 year which she
effective commencing July 1, 2012 and extending said Agreement through June 30, 2013.

All other language of the aforesaid 2009-2012 Agreement will be extended and cot
in full force and effect without modification through June 30, 2013,

The Board will take any and all necessary actions to effectuate this Amendment to :

Agreement.
DURATION OF AGREEMENT
“The terms of the 2009-2012 Agreement shall be extended and continue to be in full force a
effect

as of July 1, 2012 and shall remain in effect t

including June 30, 2013, without any reo
Agreement and terms of the Amendment
from year to year
with N.JA.C. 19:

to the Agreement shall continue in full force and ef
thereafter, until one party or the other gives notice, in writing, in complianc
12-2.1A et seq. of a desire to change, modify or terminate this Agreement.




ATTACHMENT 4
~ 2L oaMENE A

SALARY SCHEDULES F OR 2612-2013
The following salary guides shall be effective from July 1,2012 through June 30, 2013:

CERTIFIED STAFF 2012-2013 SCHOOL YEAR

{SALARY GUIDE
STEP BA BA+15 BA+30 MA MA+15 MA+30 MA+45 DOC
A 52,010 53,260 54,260 55,260 56,260 57,260 58,260 59,260
B8 52,214 53,464 54,464 55,464 56,464 57,464 §8,464 59,464
c 52,418 53,668 54,668 65,668 56,668 57,668 58,668 59.668
’ D 52,622 53,872 54,872 55,872 56,872 57,872 58,872 59,872
E 52,928 54,178 85,178 56,178 57,178 58,178 59,178 60,178
F 53,744 54,994 55,994 56,994 57,994 58,994 58,994 60,994
l G 55,784 57,034 58,034 59,034 60,034 61,034 62,034 63,034
, HA 56,600 57,850 58,850 59,850 60,850 61,850 62,850 63,850
j’ JIK 57,579 58,829 59,829 60,829 61,829 62,829 63,829 64,829
j L 58,956 60,206 61,206 62,206 63,206 64,206 65,206 66,206
M 61,892 63,142 64,142 65,142 66,142 67,142 68,142 69,142
N 86,703 67,953 88,953 69,953 70,953 71,953 72,953 73,953
' o} 72,618 73,868 74,868 75,868 76,868 77,868 78,868 79,868
i PR 78,293 79,543 80,543 81,543 82,543 83,543 84,543 85,543
|

Upon completion of the "Q" step and 20 years experience in education , the
teacher shall receive longevity of $3,500

Upon completion of the "Q" step and 25 years experience in education, the
teacher shall receive an additional longevity of $1,750.

SECRETARIES 2012-2013 School Year
SR 200003 School Year

; 12 month 10 month &
] Step $ $ Longevity
! I 28,425 23,678 $

j 2 28,629 23,849 12 years 785
’ 3 28,833 24018 15 years 1,178 ;
4 29,037 24,188 17 years 1,571
; 5 29,240 24,358 22 years 2,044
6 29,500 24,574 ]

7 31,272 26,050

8 35,774 29,797
i
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PARAPROFESSIONALS 2032-2013 Schoel Year

Step $ Longevity
1 20,560 $
2 20,764 12 years 785
‘ 3 20,968 [Syears 1,178
by 4 210,179 17years  1,57]
g 5 21,385 2years 2,044
“ 6 21,594 Grandfathered 940
' 7 2 [ ,9' [ Grandfathered ],73 [
; 8 23,028

Avy "'WM},‘

SIGN LANGUAGE 2012-2013 School Year

High School

Diploma College Diploma
Step $ $

3 1 32,160 36,369
. 2 32,975 37,218
7 3 33,611 37,960
[ 4 34,141 38,703
¥ 5 34,672 39,445
i 6 35,202 39,976
r’ii‘( 7 36,157 40,612
( | 8 37,006 41,249
g 9 37,748 41,991

|
| f‘ CLERKS 2012-2013 School Year
K

; / [ Salary Guide Longevity
Hi Step $
Pl 21,121 $
: HE 21,308 12 years 785
3 21,494 15 years 1,178
{ ;ll 4 21,687 17 years 1,571
& ,;’: 5 21,874 22 years 2,044
PR e 22,084
|| s g 22,980
8 25,414




CUSTODIANS 2012-2015 Sehioo} Vear
T AULe043 Schioo) Vear
Salary
Guide

Step $ Longevity

1 30,952 $

31,157 10 years 946
31,358
31,583 Grandfathered 352
31,998
32,649
35,097
40,098

GROUNDS 2012-2013 School Year
240242013 School Year

OO\)O\U'-&L'JI\J

Salary
Guide

Step $ Longevity

1 40,920 s

41,523 10 years 946
42,543
43,555
45,139
47,070
48,590

50,327
Salary

MAINTENANCE 2012-2013 School Year
Guide

Step $ Longevity
1 43,451 3

43,757 10 years 946
45,093

46,724

48,053

50,541

52,695 |
55,008 '

OO\IO\LA-&UJI\)

Meinrims -

S
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CAFETERIA PERSONNEL EMPLOYED BETWEEN JULY 1, 1986 AND JUNE 30, 1989:
Base  $18.93 (20122013

CAFETERIA PERSONNEL EMPLOYED AFTER JULY 1,1989:

Base  $17.56 (2012-2013)

CAFETERIA PERSONNEL HIRED AFTER JULY 1,2009;

Base  $11.73 (2012-2013)

ATTENDANCE OFFICERS:
=oALl OFFICERS:

Each employee will receive the following increases 1o their individua) prior year’s base rate:

2012-2013 2.00%

MECHANICS 2012-2013 School Year

LONGEVITY
Salary
Guide - hired before 6/1/04
Step $ Years $
[A 43,615 5 1,000
1B 43,615 10 1,750
1C 43,615 15 3,100
2A 46,572 20 4,300
2B 46,572
2C 46,572
Hired after
3A 49,467 6/1/04
3B 49,467 Years $
3C 49,467 5 500
4A 52,393 10 1,000
4B 52,393 15 1,500
4C 52,393 20 2,000
5 55,319

MECHANICS HELPER SALARY SCHEDULE:
Each employee wil| receive the following increases to their individual prior year’s base rate:
2012-2013 2.00%




