A
CONTRACT
BETWEEN
The
F.MLB.A. LOCAL # 47
And The
VILLAGE OF RIDGEWOOD |
From

January 1, 2015 — December 31, 2018




PREAMBLE . .. Page 4
SECTION 1. EBXISTING LAW .o, Page 4
SECTION 2. ASSOCIATION RECOGNITION. ...ooviiiiiie e Page 4
SECTION 3. EMPLOYEES® BASIC RIGHTS.....ooviiiiiiii e, Page 5
SECTION 4, MANAGEMENT RIGHTS.....oo i, Page 5
SECTION 5. ASSOCIATION REPRESENTATIVES. ...cooviviivieieee Page 6
SECTION 6. RIGHTS OF EMPLOYEES. ..o, Page 6
SECTION 7. NO STRIKE PLEDGE.........coooovivnnn. OO Page 9
SECTION 8 SALARIES .. . Page 9
SECTION 9, WORK DAY, WORK WEEK AND OVERTIME.................. Page 11
SECTION  10.  HOURLY RATE. ..ottt i, Page 11
SECTION 11, SCHEDULED COMPENSATION DAYS. .o ovueeeeeeeie Page 11
SECTION 12, COURT TIME ... vt iiiieiiiiieei e, Page 14
SECTION 13, FIREFIGHTER III PROFICIENCY PAY ...oooiiiineiieennn Page 15
SECTION 14,  SCHOOLING/TRAINING.......couueiiiinearnneeeeeeeeeeeeee o, Page 15
SECTION 15, TRAINING PAY ... e, Page 15
SECTION 16 TUTTION REIMBURSEMENT ...t Page 15
SECTION 17, SICK LEAVE .ot Page 17
SECTION 18, RECALL . i e Page 18
SECTION 19, " LONGEVITY .o, Page 18
SECTION  20.  UNIFORMS . ..ooiiii i) Page 19
SECTION 2],  UNIFORM REGULATIONS.....oouiireieiiteee oo, Page 20




| SECTION  22.  WORK INHIGHER RANK......oooeeoerooereeoesooo Page-20
SECTION 23, VACATIONS......ooeveeeeeeoseees oo Page 20
SECTION _ 24.  HOLIDAYS...coouieiiiiiiiie oo Page 20
SECTION _ 25.  WORK INCURRED INJURY.....covveeeieeeiniareeseeoeeeeeen . Page 21
SECTION _ 26. BEREAVEMENT LEAVE.......cocoovioiironiiiriiiieiieeaenn, Page 22
SECTION  27.  MEDICAL COVERAGE..........coooeeeeeerasioeeeseeeeeeee Page 23
SECTION _ 28.  INSURANCE.........cciuiiiiiii i) Page 24
SECTION _ 29.  BULLETINBOARD........ccooiimiiiamioiiieeeeeeeeee oo, Page 24
SECTION _ 30. CEREMONIAL ACTIVITIES. .....coooireeemeeoeeeeeeeeeeeee, Page 25
SECTION 31, PENSION......uoviiiiii ittt e Page 25
SECTION __ 32.  GRIEVANCE PROCEDURE.........cceumiiiieareeeeeeeeeanen . Page 25
SECTION 33, MUTUALS. ...oooiiiiiti et Page 28
SECTION _ 34.  DEDUCTIONS FROM SALARY ...oooeiiiieiviieeee e Page 28
SECTION 35, PERSONNEL FILES.......ccooiuueeiieeeee e Page 29
SECTION _ 36.  SAVINGS CLAUSE......ooviiiiiiiie e, Page 29
SECTION 37, NO WAIVER ......cooiiiiiieeiei e, Page 29
SECTION __ 38.  FIRE DEPARTMENT ACTION......ccovcoveeireveeiieeeesieennnn Page 29
SECTION 39, EMPLOYEE ORGANIZATION BUSINESS......cvvvieeeeennn., Page 30
SECTION 40, RADIO ALERT......oovmmiiiiiiieiisisie e, Page 30
SECTION __ 41.  USE OF NON-REGULAR PERSONNEL...........covvvrvrrnn.... Page 31
SECTION 42, AGENCY SHOP.....o..iiiiiiiee e, Page 31
SECTION 43, DBATH OF MEMBER......ccoouviiiieeeaeoeeeee e, Page 32

(R



SECTION 44, SAFETY COMMITTEE. .......cciiiiiiiiiiiee,
SECTION _ 45.  STIPENDS — EMT/FIRE INSPECTOR...............
SECTION 46,  MINOR DISCIPLINE.......oooviiiiininieiiieen .
SECTION  47.  RATIFICATION......coooiiviiiiiiiii i,
SECTION  48. TERMOFCONTRACT....coiiiiiiiiiiiiiiiieiienenn,
APPENDIX A, SALARIES .,
APPENDIX B. UNIFORMS. ..o
APPENDIX C. VACATIONS ...
APPENDIX D. HOLIDAYS. .o
APPENDIX E. FIRE PREVENTION INSPECTOR AND SENIOR
FIRE PREVENTION OFFICIAL.........ccovinenineen.
SECTION 1 - CONTRACT REFERENCES. ......oiiiiiiiiininnans
SECTION 2 - SALARY ..ot

SECTION 3 — WORKDAY. WORKWEEK AND OVERTIME......

SECTION 4 - VACATION AND PERSONAL DAYS................

SECTION 5 —PROMOTIONS......oiiiir e,

Page 32
Page 32
Page 34
Page 35
Page 35
Page 36
Page 39
Page 40

Page 43

Page 44
Page 44
Page 44
Page 45
Page 46
Page 47

Page 47



PREAMBLE

THIS AGREEMENT made this 17 day of December, 2014, by and between the
VILLAGE OF RIDGEWOOD, a body politic and corporate of the State of New Jersey
hereinafier referred to as the “Employer” or “Village” and the FIREFIGHTERS® MUTUAL
BENEVOLENT ASSOCIATION, LOCAL NO. 47; hereinafter referred to as the “FMBA” or
“ASSOCIATION.

WHEREAS, the Employer and the FMBA recognize that it will be to the benefit of both
to promote mutual understanding and foster a harmonious relationship between the parties to the
end that continuous and efficient service will be rendered to and by both parties.

NOW, THEREFORE, it 1s agreed as follows:

SECTION 1. EXISTING LAW

1.01  The provisions of this Agreement shall be subject to and subordinate to, and shall not

annul or modify existing applicable provisions of state or federal laws.

SECTION 2. ASSQCIATION RECOGNITION

2.01 The Village hereby recognizes the FMBA as the exclusive collective negotiations agent

for all full time uniformed firefighters employed by the Village of Ridgewood, but
exchluding the fire inspector of combustibles, all fire officers, repairmen, clerical craft and
professional employees, police, managerial executives and supervisors within the

meaning of the New Jersey Employer-Employee Relations Act and all other employees

of the Employer.



2.02 No employee shall be compelled to join the FMBA, but may do so at his/her option.
2.03  The term “Employee” as used herein shall be defined to include the plural as well as the

singular and to include females as well as males.

SECTION 3. EMPLOYEES® BASIC RIGHTS

3.01 Pursuant to Chapter 303, Public Laws, 1968, the Employer hereby agrees that every
employvee shall have the right to freely organize, join and support the FMBA for the
purpose of engaging in collective negotiations. As a body exercising governmental
power under the Laws of the State of New Jersey, the Employer undertakes and agrees
that it shall not directly or indirectly discourage or deprive or coerce any employee in the
enjoyment of any right conferred by Chapter 303, Public Laws, 1968, or other laws of

New lJersey or the Constitution of New Jersey and of the United States.

3.02 The Employer further agrees that it shall not discriminate against any employee with
respect to hours, wages or any terms or conditions of employment by reason of his/her
membership in the FMBA, his/her participation in any activities of the FMBA, collective
negotiations with the Employer, or his/her institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any terms or conditions of

employment, as prescribed by the statutes of the State of New Jersey.

SECTION 4. MANAGEMENT RIGHTS

4,01 The Employer hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of New Jersey and the United
States.



SECTION 5. ASSOCIATION REPRESENTATIVES

5.01

5.04

The Employer recognizes the right of the Association to designate representatives and
alternates for the enforcement of this Agreement.
The Association shall furnish the Employer in writing the names of the representatives
and the alternates and notify the Employer of any changes.
The authority of the representatives and alternates so designated by the Association shall
be limited to, and shall not exceed the following duties and activities:
A) The investigation and presentation of grievance in accordance with the
provisions of the Collective Bargaining Agreement.
b) The transmission of such message and information, which shall originate
with, and are authorized by the Association or its officers.
With the permission of the Director/Chief of the Department, which permission shall not
be unreasonably withheld and provided there shall be thereby no interference with the
normal operations of the departmental business, the designated Association
representatives shall be granted time with pay during working hours to investigate and
seek to settle grievances and to attend all meetings and conferences on collective

negotiations with Employer officials.

SECTION 6. RIGHTS OF EMPLOYEES

6.01

6.04

Members of the Association hold a unique status as public employees in that the nature of
their employment involves the exercise of a portion of the Fire Department power of the
municipality.

The security of the community depends to a great extent on the manner in which
firefighters perform their duty, and their employment is thus in the nature of a public
trust.

The wide-ranging powers and duties given to the Department and its members involve
them in all manner of contacts and relationships with the public.

Out of these contacts may come guestions concerning the actions of the members of the

Association.



6.05

6.06

These questions may require Investigation by superior officers designated by the

Director/Chief of the Fire Department and the Village Manager.

In an effort to insure that these investigations are conducted in a manner which is

conducive to good order and discipline, the following rules are hereby adopted:

A)

B)

C)

D)

E)

The interrogation of a member of the Association shall be at a reasonable
hour, preferably when the member of the Association is on duty, unless
the exigencies of the investigation dictate otherwise,

The interrogations shall take place at a location designated by the
Director/Chief of the Fire Department.

The member of the Association shall be informed of the nature of the
investigation before any interrogation commences, including the name of
the complamant. Sufficient information to reasonably apprise the member
of the allegations should be provided. If it is known that the member of
the Association is being interrogated as a witness only, he/she should be
so informed at the initial contact.

The questioning shall be reasonable in length. Reasonable respites shall
be allowed. Time shall also be provided for personal necessities, meals,
telephone calls and rest periods as are reasonably necessary.

The member of the Association shall not be subject to any offensive
language, nor shall he/she be threatened with transfer, dismissal or other
disciplinary punishment. No promise of reward shall be made as an
inducement to answering questions, nor shall any threat or promise be
made to induce silence. When the Employer elects to record the
mterrogation, then the Employee shall be entitled to transcribe the
recording at his/her own expense or 1o a copy of a transcription when done
by the Employer. When the Employee elects to record the interrogation,
he/she shall provide the Employer with a transcription thereof free of

charge.



F)

G)

H)

D

At the sole expense of the FMBA, and not to unreasonably delay the
investigative procedure, the complete interrogation of the member of the
Association shall be recorded mechanically or by a Department
stenographer. There will be no “off the record” questions. All recesses
called during the questioning shall be recorded.

If a member of the Association is under arrest or is likely to be, that is, if
he/she is a suspect or the target of a criminal investigation, he/she shall be
given his/her rights pursuant to the current decisions of the United States
Supreme Court,

In all cases, and at every stage of the proceedings, in the interest of
maintaining the usual high morale of the Association, the Department
shall afford an opportunity for a member of the Association, if he/she so
requests, to consult with counsel and/or his/her Association representative
before being questioned concerning a violation of the rules and regulations
during the interrogation of a member of the Association. Said consultation
shall not delay the interrogation beyond one (1) hour for consultation with
his Association representative, nor more than two (2) hours for
consultation with his/her attorney.

Nothing herein shall be construed to deprive the Department or its
Director/Chief of the ability to conduct the operations of the Department
and nothing in the foregoing to the contrary shall be construed o excuse
or delay the prompt execution and delivery of departmental routine

reports.



SECTION 7. NO STRIKE PLEDGE

7.01

7.02

The FMBA covenants and agrees that during the term of this Agreement neither the
FMBA, nor any persons acting on its behalf will cause, authorize or support, nor will any
of its members take part in any strike (i.e., the concerted failure to report for duty, or
willful absence of any employee from his/her position, or stoppage of work or abstinence
in whole or in part, from the full, faithful and proper performance of the employee’s
duties of employment) work stoppage, slowdown, walkout or other job action against the
Employer.

In the event of a strike, work stoppage, job action, slow down or walkout, it is covenanted
and agreed that participation in any such activity by the FMBA member shall entitle the
Employer to take appropriate disciplinary action, including, but not limited to, discharge

in accordance with applicable law.,

SECTION 8. SALARIES

8.01

During the term of this Agreement, the following wage increases shall be applied across-

the-board to each rank, step and position covered by the bargaining unit:

Effective January 1, 2015 -- 0% across-the-board
Effective January 1, 2016 - 0% across-the-board
Effective January 1, 2017 - 0% across-the-board
Effective January 1, 2018 - 1.5% across-the-board

The base annual salary for the period covered by this Agreement shall be deemed
retroactive to January 1, 2015, and other economic items, except as otherwise noted in
specific sections of this Agreement be deemed to be retroactive to January 1, 2013, and
any monies due employees by virtue of this clause shall be paid as soon after the

execution of this Agreement as practicable,



8.02 A Firefighter may be appointed to the position of Firefighter/Engineer after meeting all of
the requirements listed below:
1.) The completion of seven (7) years of service as a career firefighter in
the Ridgewood Fire Department. (Years of service as a volunteer in the
Ridgewood Fire department does not count for the purposes of this
requirement.)
2.) Completion of the Fire Ground Officer Development Course
3.) Completion of Incident Management System (IMS) 300
4) Completion of the Incident Safety Officer course
5.) Completion of a Pump Operators Course
6.) Completion of the Firefighter Health and Safety Course and/or EMT
All of the above courses must be given by a recognized Fire Academy. All requests for
appointment to Senior Firefighter/Engineer must be made to the Adminisiration on an inter-
office memo. Applicant must attach copies of their course completion certificates for all of the

above courses.

Notwithstanding the above, the Village reserves its inherent managerial right to add to, delete, or

amend the foregoing promotional criteria for this title at any time and for any reason.

Said employee shall be designated as a “Senior Firefighter Engineer” and shall be compensated
by an increase base rate of pay. “Senior Firefighter Engineer” pay status shall be a base pay of
maximum step Firefighter increased by one-half (1/2) between the base pay rate for a first year
Lieutenant at the same longevity rate as the “Senior Firefighter Engineer.” The number of

Senior Firefighter Engineers in the department shall be capped at nine (9).
8.03  Effective January 1, 2003 all members are entitled to one (1) personal day. Said

personal day is to be taken under the rules incorporated for Compensation Days,

excluding the banking of such day.

10



SECTION 9. WORK DAY, WORK WEEK AND OVERTIME

9.01

9.02
9.03

All work in excess of the employee’s basic work schedule or tour of duty for a day
shall be considered overtime and shall be paid at the rate of time and one-half (1 ¥%).
There shall be no offset and overtime shall be paid from the end of the scheduled tour
of duty where an employee is held over.

All employees may be required to work a reasonable amount of overtime.

All overtime payments due employees shall be paid in the pay period immediately
subsequent to the pay period during which said overtime was worked, without the

necessity of the employee submitting a voucher for same.

SECTION 10, HOURLY RATE

10.01

To compute the base hourly rate of an employee for overtime or other purposes, the
employee’s yearly based salary and his/her longevity payment shall be added together
and then divided by 2180 hours, as of January 1, 2009; 2130 hours as of January 1,
2010 and 2080 hours as of January 1, 2011,

SECTION 11. SCHEDULED COMPENSATION DAYS

11.01

The Village has elected a twenty-seven (27) day work cycle pursuant to 7(k) of the
Fair Labor Standards Act (The “Act). Accordingly, hours worked in excess of 204 in
a work cycle are considered overtime. In recognition of the fact that the current work
schedule (nine (9) shifts of twenty-four (24) hours in a twenty-seven (27) day work
cycle) may require employees to work up to 216 hours in each twenty-seven (27) day
work cycle, employees shall receive sixteen (16) compensation days annually. The
parties understand and expressly agree that these days are granted in lieu of cash

overtime payments.

11



11.02

The following rules as to scheduled compensation days shall apply:

A)

B)

O

D)

E)

One (1) scheduled compensation day shall be defined as a single twenty-
four (24) hour tour of duty.

The Employer shall allow Employee’s use of their compensation days
within a reasonable period of time after a request is submitted. Except if
an employee has an emergency, compensation days may be taken only on
twenty-four (24) hours notice to the Director or their designee, so as to
prevent undue disruption of the Employer’s operation.

No reason or excuse shall be required for the taking of a scheduled
compensation day, except where the twenty-four (24) hour notice
requirement is sought to be waived.

Once approved, the FEmployer shall not disallow an approved
compensation day, except upon general mobilization of the Fire
Department. Therefore, if events occur after the use of a compensation
day is approved, such as another employee calling in sick, the approval for
the use of the compensation day shall not be withdrawn.

Every reasonable effort shall be made by the Employer to accommodate
employee requests concerning the use of compensation days. Not by the
way of limiting the foregoing, the Employer shall allow a minimum of
three (3) employees off from work on any day (twenty-four (24) hour tour)
for any combination of vacation and/or compensation days. Employees
who are absent from their tour or part of tour due to a work related injury,
sick leave, delegate convention or meeting, military leave, training outside
the department, etc. or other leave, other than vacation and compensation
days, shall not reduce this minimum number of employees off from work,
even when overtime pay is required to maintain minimum manning. This
provision shall not in any manner effect or alter any other provision of this

Agreement or Section 22 of this document.



F)

G)

H)

Employees may not bank more than twenty (20} twenty-four (24) hour
scheduled compensation days (480). In the event that an employee has a
full bank of twenty (20) compensation days, the Employer shall make cash
payments for any subsequent compensation days earned pursuant to this
provision with such payments being paid at the straight hourly rate of pay
for the employee in effect at the time of payment. Employees are limited
to two (2) days of cash payout in lieu of using compensation days.

Upon termination of employment, all banked compensation time shall be
paid by the Employer to the employee, at the straight hourly rate of pay in
effect at that time for the employee, within thirty (30) days of such
termination, unless otherwise mutually agreed upon by the Village of
Ridgewood and the employee.

Retiring Firefighters can use all sixteen (16) 24 hour days of

compensatory time for cash payout in their final year of employment.

11.03 The following references pertain to the use of compensation days being used in ten (10)

and fourteen (14) hour blocks. Partial compensation days will be governed by the same

rules contained in section 11.01-11.02 and the following:

A)

B)

<)

D)

E)

Only two (2} twenty-four (24) hour compensation days can be divided into
a ten (10) and fourteen (14) hour block of time.

Each ten (10) hour block of time will be used between the hours of 8:00
AM and 6:00 PM only.

Each fourteen (14} hour block of time will be used between the hours of
6:00 PM and 8:00 AM only.

The Director/Chief may deny any request for a partial compensation day if
approving the requested compensation day will disrupt the day-to-day
operation of the department.

The FMBA agrees that this variation on the use and approval of
compensation days is on a trial basis and subject to review by the

Director/Chief and may be canceled at the sole discretion of the



Director/Chief or his designee by giving sixty (60) days notice to the
FMBA.

13 All compensatory time, including time under the 10/14 hour trial, shall be
subject to the 480 hour bank limit. No employee shall be allowed to bank

in excess of 480 hours of compensatory time.

SECTION 12. COURT TIME

12.01

12.03

12.04

Court time, as referred to in this Article, shall consist of all time, excluding regular tours
of duty, during which an employee covered under this Agreement shall be required to
attend a Municipal Court, County Court, Superior Court, Grand Jury proceeding, or other
courts or administrative bodies.

All such required court time shall be considered as overtime and shall be compensated at
time and one-half (1 2).

When an employee covered under this Agreement shall be required to travel to and from
any of the courts or administrative bodies as noted in this Article, such fravel time shall
be considered and inciuded in the computation of the amount of overtime to which the
employee is entitled; provided, however, that such travel time shall be computed between
the Employer’s Fire Department Headquarters and the pertinent cowrt or administrative
body.

The amount of overtime to which an employee may be entitled under this Article shall be
the actual time required, including waiting time in the court or administrative body,
together with any applicable travel time; provided, however, that the employee’s
entitlement to overtime under this Article shall not be less than one (1) hour of overtime

pay.

14



SECTION 13, FIREFIGHTER III PROFICIENCY PAY

13.01 In addition to other benefits specified in this Agreement, each employee covered by this

Agreement, who had been certified as “Firefighter 111", shall thereafter receive in addition to
the initial $500.00 with accrued percentages of previous proficiency payments, as identified
in the salary guide, two hundred fifty dollars ($250). Any employee who obtains “Firefighter
I status after this Agreement takes effect, shall have $750.00 added to their base salary

thereafter.  Firefighter 11l status shall be determined by the National Fire Protection
Association (N.F.P.A.) standards or Bergen County Fire Academy Standards. The said

amount shall be rolled into the base pay of the employee on January 1%, 2009.

SECTION 14. SCHOOLING/TRAINING

14.01 The Employer will schedule, to the extent possible, an employee’s attendance at

schooling for firefighter training during such employee’s regular tour of duty.

SECTION 15. TRAINING PAY

15.01 Except as otherwise herein provided, the Employer agrees to compensate all

employees covered by this Agreement at the overtime rate of time and one-half (1 %)
when required to attend training courses on their own time.
15.02 All probationary trainees shall be required to take Firefighter 1 and Firefighter II

courses without additional compensation from the Employer.

SECTION 16. TUITION REIMBURSEMENT

16.01 In an effort to encourage members of the Fire Department to further their education in the
field, the Village has established a tuition reimbursement program for firefighters and
officers taking classes in a work related field of study. The Employer agrees to provide
tuition reimbursement benefits to all members of the bargaining unit under the following

conditions:

A. Courses must be taken at any accredited institution of higher learning.

15



B. The employee must be a degree-seeking student in the field of Fire Science,
Emergency/Incident Management, Nursing, Public Administration or
Emergency Medical Service Technology.

1. Firefighters and officers taking classes in the field of Fire Science
or Emergency/Incident Management will receive up to $3,000 per year of
tuition reimbursement, based on grades received.

2. Firefighters and officers taking classes in the field of Nursing,
Public Administration or Emergency Medical Service Technology will
receive up to $1,500 per year of tuition reimbursement, based on grades
received.

16.02 Amount of reimbursement shall be the tuition cost to the employee for each credit hour of
an approved course. The cost of books, fees, parking and other related mandatory fees and
costs shall not be reimbursed by the Village. In order to qualify for tuition reimbursement,
the course must be approved by the Village at least two weeks before the course is taken.

16.03 Reimbursement for tuition will be upon completion of a course and calculated based on

grade as follows:

A 50%

B 40%

C 30%

D or lower 0%

Pass/Fail 50% reimbursement shall be paid for a grade of “pass” for

those courses with only a pass/fail format. The employee
shall submit proof to the Employer showing a letter grade

format was not available.

16.04 Upon receipt of grades and submitting of statement fees, the Employer agrees to
reimburse employees as outlined above within forty-five (45) days.
16.05 The tuition reimbursement program shall apply to programs for Associate’s degree,

Bachelor’s degree or Master’s degree only.

16



SECTION 17. SICK LEAVE

17.01

17.02

17.03

17.04

17.05

Each employee shall be granted sick leave in accordance with current Village
practices. Any unused sick leave shall accumulate from year to year. In the Village
Employee Handbook, the term “serious illness” is to be defined in accordance with
the New Jersey Family Leave Act.

Upon retirement, each employee shall be entitled to take such accumulated sick leave
days as ferminal leave up to a maximum allowance of one-half (1/2) of the total
accumulation or six (6) months, whichever shall be the lesser.

Upon retirement, the retiring employee, provided he/she has completed the full length
of service entitling him/her to retire, may at his or her own sole option, elect to take
all of his or her accumulated sick leave days in a lump sum cash payment, which shall
be computed by multiplying the number of that employee’s accumulated sick days
times that employee’s daily rate of compensation at the time of retirement. The
maximum entitlement under this lump sum cash payment option shall be one-half
(1/2) of the retiring employee’s total accumulation or six (6) month’s pay, whichever
shall be the lesser. The maximum entitlement under this tump sum cash payment
option shall be the lesser of the total accumulated sick days or six (6) month’s pay at
the daily rate of compensation for said employees.

For employees hired after January 1, 2015, this sick leave payment will be capped at
$15,000, provided the employee has banked a full year’s equivalent of sick days
equivalent to 121 — 24 hour days.

There shall be instituted a sick leave non-use incentive program effective July 1,
1985. Commencing July 1, 1985, and for each six (6) month period thereafter,
employees covered by this Agreement shall receive an incentive to minimize the use
of sick leave. Effective January 1%, 2009, if an employee uses one (1) day or less sick
leave during the period of January 1 to June 30 in any calendar year, or the period
July 1 to December 31 in any calendar year, the employee shall be entitled to twelve
(12) hours of straight time pay for either or both six (6) month period(s). If an
employee uses two (2) days or less sick leave during the period of January 1 to June

30 in any calendar year or the period July 1 to December 31 in any calendar year, the

17



employee shall be entitled to six (6) howrs of straight time pay for either or both six
(6) month period(s). These amounts shall be calculated by dividing the respective
employee’s base annual compensation (base wage and longevity entitlement) by two
thousand and eighty (2,080) hours. The incentive will be paid no later than the

second pay period after the six month period has ended.

SECTION 18. RECALL

18.01

Any employee who is called back to work after having completed his/her regularly
scheduled shift shall be compensated at time and one-half (1 4) the straight time
hourly rate of pay with a minimum guarantee of three (3) hours work or pay in lieu
thereof, provided the employee responds within thirty (30) minutes of receiving the
call. An employee repbrting beyond 30 minutes from the time of the call will receive
overtime pay at time and one-half (1 %) of the straight time hourly rate of pay for all

time actually worked and will not be eligible for the 3 hour guaranteed pay.

SECTION 19. LONGEVITY

19.01

In addition to all wages and other benefits, each employee shall be entitled to a

longevity payment computed on the employee’s years of completed service

19.02 The longevity system shall be as follows:

19.03

YEARS OF SERVICE PERCENTAGE OF LONGEVITY
4 2%
8 4%
12 7%
16 9%
20 11%
24 13%

The said payments for longevity shall be paid on a regular basis, folded into the

employee’s regular pay.

18



19.04

Employees hired after July 1, 1987 shall not accumulate longevity in excess of ten

percent (10%). Their longevity system shall be as follows:

YEARS OF SERVICE PERCENTAGE OF LONGEVITY
4 2%
8 4%
12 6%
16 8%
20 10%

19.05 Employees hired on or after January 1, 2015 will not be entitled to receive any longevity

pay.

SECTION 20. UNJFORMS

20.01

20.02

20.03

20.04

20.05

Each new employee shall receive from the Village, free of charge, in lieu of a clothing
allowance, a complete vniform.

In lieu of the annual uniform allowance, the sum of $500.00 will be included in a
firefighter’s base pay as of January 1, 2005.

An employee’s uniform, which is required in his capacity as a Firefighter and which
may become damaged as a result of a single episode during the course of his/her
performance of his/her duties, shall, after approval by the Director/Chief of the
Department, be replaced at the expense of the Employer, except where such damage is
caused by the negligence of the employee, and such replacement shall be made within

thirty (30) days of the report of loss or damage, and to be prorated at the value of loss.

Uniform changes mandated by the Employer, unless implemented from time to time as
current uniforms are replaced, shall be provided to each employee free of charge.
Uniform changes requested by the FMBA, if approved by the Employer, shall be paid
by each employee.

Utilization of Section 20.04 shall not diminish the clothing allowance set forth in this

Agreement.

19



20.06  During the term of this contract, employees may wear T-shirts as part of their summer
in-station uniform. The Employer shall have the right to approve style, type of
material and color. The cost of said shirts shall be borne by each employee.

20.07  If, during the term of this contract, the State shall mandate further changes in wniform
or equipment, which shall require the Employer to provide certain fire-fighting
clothing and equipment previously paid by the employee out of the clothing allowance
herein provided, the Employer may reopen this issue to negotiate a commensurate

adjustment in the clothing allowance.

SECTION 21. UNIFORM REGULATIONS

21.01 The regulations for the wearing of uniforms shall be as set forth in Appendix B.

SECTION 22. WORK IN HIGHER RANK

22.01 Whenever any employee is required to serve in a position normally held by higher
rank for more than two (2) howrs, he/she shall recefve the starting rate of pay of that
rank for such tour of duty, plus such additional hours as may be consecutive.

22.02 The Village agrees not to use two (2) or more persons in such way as to circumvent
the intent of this clause.

22.03 When an employee is serving in a higher rank, then said employee shall be clearly

identified as acting in this status.

SECTION 23. VACATIONS

23.01 The vacation allowance shall be as set forth in this Agreement in Appendix C.

23.02 When in any calendar year, the vacation or any part thereof is not granted 5y reason of
pressure of Fire Department activity; such vacation periods not granted shall accumulate
and shall be granted during the next succeeding year.

23.03 No employee who is on vacation shall be recalled, except in a case of the full
mobilization of the department by the Director or his designee to meet a clear and present

danger confronting the Employer.
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23.04 Vacations may be scheduled at any time during the calendar year. There shall be separate

selection lists for firefighters and for fire supervisors.

23.05 Vacations shall be selected by seniority within rank.

23.06 Vacation benefits shall be prorated during the last year of service of a retiring employee.

SECTION 24. HOLIDAYS

24.01

24.02

24.03
24.04
24.05

All employees covered by this Agreement shall receive payment of eight (8) hours
pay based upon annual salary, including longevity divided by 2,044 in lieu of thirteen
(13) paid holidays.

Employees shall continue to receive overtime compensation, which shall be paid at
the rate of two times (2X) the employee’s hourly rate on New Year’s Day and the
Fourth of July under current practices.

Holiday pay shall continue fo be rolled into the employee’s base pay.

The holidays noted herein shall be as set forth in Appendix D.

During the initial year of employment only, a new employee shall be eligible for ten (10)
paid holidays. Said holiday limitations for new hired shall apply to a newly hired
Firefighter in the first year of employment only. Following completion of the first year,
the new Firefighter shall receive the full holiday benefit provided in the above sections of
this Article.

SECTION 25. WORK INCURRED INJURY

25.01

25.02

When an employee covered under this Agreement suffers a work-connected injury or
disability, the employer shall continue such employee at full pay, during the
continuance of such employee’s inability to work. During this period of time, all
temporary disability benefits accruing under the provisions of the Worker’s
Compensation Act shall be paid over to the employer.

The employee shall be required to present evidence by a certificate of a responsible
physician that he/she is unable to work and, the employer may reasonably require the

said employee to present such certificate from time to time.
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25.03

25.04

25.05

In the event the employee contends that he/she is entitled to a period of disability
beyond the period established by the treating physician, or a physician employed by
the Employer or its insurance carrier, then, and in that event, the burden shall be on
the employee to establish such additional period of disability by obtaining a judgment
in the Division of Worker’s Compensation, or, by the final decision of the last
reviewing court shall be binding upon the parties.

For the purpose of this article, injury or illness incurred while the employee is acting
in any Employer authorized activity shall be considered in the line of duty.

In the event a dispute arises as to whether an absence shall be computed or designated
as sick leave or as an injury on duty, or as to the extent of temporary disability, the
parties agree to be bound by the decision of an appropriate Worker’s Compensation
judgment, or, if there is an appeal there from, the final decision of the last reviewing

court.

25.06 An injury on duty requiring time off for treatment, recuperation or rehabilitation shall not

be construed as sick leave or a sick leave occasion under the terms of the sick leave

policy, heretofore agreed upon between the parties.

SECTION 26. BEREAVEMENT LEAVE

26.01

26.02

All employees covered by this Agreement shall be granted up to a maximum of four
(4) calendar day’s leave of absence with pay for each death of a member of the
employee’s immediate family. The four (4) days shall include the day of the funeral.
The immediate family is defined for the purpose of this Article to be spouse, children,
mother, father, brother, sister, aunt, uncle, mother-in-law, father-in-law, sister-in-law,
brother-in-law, grandparents, grandchild, step relatives, or other person living as a
permanent member of the employee’s household.

In the event the death of an employee’s immediate family member requires the
employee to travel to a location that includes overnight travel (over 200 miles), the
employee will be entitled to one (1) additional day. In this event, the employee’s
maximum five (5) days may include up to two (2} days beyond the funeral. Sick or

vacation time may be used after the date of the funeral, with approval of the
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Department Director/Chief. Bereavement leave shall not be charged to accumulated
sick leave. Bereavement leave shall be available as necessary and shall not be limited

to a maximum number of days per year.

SECTION 27. MEDICAL COVERAGE
27.01 The Employer agrees to provide and pay for the State of New Jersey Health Benefits

Plan for all employees covered by this agreement and their families. The employee
shall have free choice of coverage from the various plans offered by the State. The
Employer shall have the right to obtain equivalent coverage with equivalent co-
payments from another plan or insurance carrier.

27.02 All increases in premium during the term of this agreement shall be borne entirely by the

Employer.

27.03 All persons covered by this agreement and enrolling for health benefits must acquire
Medicare Parts A and B when eligible for same. Should a retiree with twenty-three
years in the pension not have sufficient quarters of Social Security credit to obtain
Medicare Parts A and B, the Village will reimburse that employee the costs thereof.
The reimbursement shall commence once the said employee has provided the Village
of proof of enrollment. Proof of enrollment shall be a copy of either a Medicare
enroliment card or a confirmation letter of enrollment from the Social Security
Administration. Reimbursement payments for Part A and B will be made semi-
annually.

27.04 If an employee retires with less than twenty-three (23) years of service, then the
employee shall be entitled to continue the plan described above at his/her own cost
and expense.

27.05 The Village shall continue to provide, at no cost to the employee, a prescription drug
plan, which will be equivalent to that administered by the State Health Benefits Plan.
The Village shall also retain the right to provide similar coverage from another plan
Or insurance carrier.

27.06 The Village will pay up to a maximum of twenty dollars ($20.00) per month toward

the total of a dental plan similar to the current plan administered by Delta Dental of



27.07

27.08

New Jersey. The Village shall also retain the right to provide similar coverage from
another plan or insurance carrier.

Employees covered by this Agreement shall be eligible for up to $100.00 per year
payment from the Village as self-administered eyeglass plan. To be eligible for
reimbursement, the employee must first provide proof of an eye examination. In any
two year period, in which the Village would reimburse up to $100.00 per year, the
employee must have at least one eye examination. The remaining amount of eligible
$200.00 ($100.00 per year for two years) can be spent on eyeglasses or contacts
purchase. Vouchers for either examination or eyeglass/contact expense shall be
presented to the Finance Department for reimbursement.

The Employer shall continue to provide the full medical family plans, as established
above, for each employee and retired employee with twenty-three (23) year service
retirement or a disability retirement through the employee’s entire period of
retirement. The lifetime cap and prescription drug insurance for such benefits shall

be set at the amount specified in the New Jersey State Health Benefits Plan.

27.09 Effective October 1, 2014, the State mandated medical contribution amount will become

effective for all current active members.

SECTION 28. INSURANCE

28.01

The Employer will defend and insure all employees covered under this Agreement in
order to protect them from suits arising out of the lawful performance of their duties.

Present liability coverage or its equivalent shall be maintained.

SECTION 29. BULLETIN BOARD

29.01

29.02

The Employer will supply one (1) bulletin board for the use of the Association to be
placed in a conspicuous location.

The bulletin board shall be for the use of the Association for posting of notices and
bulletins pertaining to the Association business and activities or matters dealing with

the welfare of employees. No offensive material or material offensive to the mission



or purpose of the Fire Department shall be permitted to be posted on said bulletin
board.

SECTION 30. CEREMONIAL ACTIVITIES

30.01

30.02

30.03

In the event a firefighter or fire officer in another department in the State of New
Jersey is killed in the line of duty, the Employer will permit at least two (2)
uniformed, off-duty FMBA members of the department to participate in funeral
services for the said deceased officer.

In the event a firefighter or fire officer in another department in the State of New
Jersey is killed in the line of duty, the Village, subject to the availability of same, will
provide a department fire vehicle to those off-duty employees wishing to attend same.
The supplying of a fire vehicle shall be within the discretion of the Director/Chief
Department of Fire.

SECTION 31. PENSION

31.01

The Employer shall provide pension retirement bernefits to employees covered by this

Agreement, pursuant to provisions of the statutes and laws of the State of New Jersey.

SECTION 32. GRIEVANCE PROCEDURE

32.01

32.02

For the purposes of providing expeditious and mutually satisfactory resolutions of
problems arising under this Agreement, the parties adopt the following procedures,
which shall be kept as informal as may be appropriate.

This grievance procedure shall cover issues of application or interpretation of this
Agreement and meant to provide means by which employees covered by this
Agreement may appeal the interpretation, application or violation of policies,

agreements and administrative decisions atfecting them.



32.03 The following constitutes the sole and exclusive procedure for settlement of

grievance and shall be followed in its entirety unless waived by the parties:

A)

B)

)

STEP ONE

An employee with a grievance shall within seven (7) calendar days of the
occurrence of the event being grieved, present the same to his immediate
superior. After full disclosure of the facts surrounding the eveni being
grieved, the immediate superior must make every earnest effort to reach a
satisfactory settlement with the employee and grievance. The immediate
supervisor shall render a decision within five (5) calendar days of his/her

receipt of the grievance.

STEP TWO

In the event the grievance is not resolved at STEP ONE, the employee
shall reduce the grievance and decisions respectively in writing and file
same with the next higher superior officer of the unit to which the
employee is assigned within five (5) calendar days, who shall thereupon
render his/her decision in writing within five (5) calendar days of his/her

receipt of the matter and all respects related thereto.

STEP THREE

In the event the grievance is not resolved at STEP TWO, the matter of all
reports shall be submitted to the Director for his determination in writing
within seven (7) calendar days of his’her receipt of the matter and all
reports related thereto. In the absence of the Director, the grievance shall
be presented to the ranking officer in charge of the Depariment for
determination.  The Director or ranking officer in charge of the
Department in the absence of the Director shall respond to the grievance

within seven (7) calendar days of his/her receipt of the matter.
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D)

E)

STEP FOUR

If the employee wishes to appeal the determination of STEP THREE

proceeding, the grievance shall be submitted in writing, together with

description of prior steps within ten (10) days of a STEP THREE

determination. The Village Manager shall decide the matter within twenty

(20) calendar days of the presentation to him/her.

1))

3)

STEP FIVE

If the grievance is not settled through the preceding steps, either
party may refer the matter to the Public Employment Relations
Commission within fourteen (14) calendar days after determination
of the STEP FOUR proceeding. The arbitrator or arbitrators shall
be selected in accordance with the rules of the said Public
Employment Relations Commission and the expense of the
arbitrator or arbitrators shall be borne equally by the parties hereto,
provided, however, that each party shall bear the expense of
producing witnesses, testimony or evidence for his presentation.

The arbitrator or arbitrators shall be bound by the provisions of this
Agreement and restricted to the application of the facts presented
to him/her and relevant to the grievance. He/she or they shall have
no authority to modify or alter in any way the provisions of this
Agreement or any amendment or supplement hereto. The decision
of the arbitrator shall be final and binding. The arbitrator shall
have the discretion to allocate arbitration fees between the parties

considering the result of the arbitration.

It is agreed between the parties that no arbitration hearing shall be
held until after the expiration of at least thirty (30) days after the
decision rendered by the Manager. Further, it is the intent of the

parties that no matter in dispute that is subject to the review and/or
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the decision of the State of New Jersey, Department of Personnel
may be submitted to arbitration. The parties herein direct the
arbitrator not to accept or to decide any matter in dispute that is
subject to Department of Personnel review and decision.

4) The time limits expressed herein shall be strictly adhered to. Ifany
grievance has not been initiated within the time limits specified,
the grievance shall be deemed to have been waived. If any
grievance 1s not processed to the next succeeding step in the
grievance procedure within the time limits prescribed, then the
disposition of the grievance at the last preceding step shall be
deemed to be conclusive. Nothing herein shall prevent the parties
from mutually agreeing to extend or confract the time limits
provided for processing the grievance procedure. A failure to
respond at any step within the provided time limits shall be

deemed a denial.

SECTION 33. MUTUALS

33.01 Employees shall continue to be granted unlimited special leave with pay for any day on

which he is able to secure another department’s employee to work in his place, in

accordance with current practices and 4A of the Procedural Guide.

SECTION 34. DEDUCTIONS FROM SALARY

34.01 The Village agrees to deduct from the salaries of its employees subject to this Agreement

dues for the Association. Such deductions shall be made in compliance with Chapter
310, Public Laws of 1967, N.I.S.A. (R.8.)) 52:14-15.9¢ as amended. Said monies,
together with records of any corrections, shall be transmitted to the Association office by

the fifteenth (15”‘) of each month following the monthly pay period in which deductions

were made.
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SECTION 35. PERSONNEL FILES

35.01

35.03

35.04

A separate personnel history file shall be established and maintained for each employee
covered by this Agreement; personnel history files are confidential records and shall be
maintained in the office of the Directoi'/Chieﬁ

Any member of the Fire Department may, by appointment, review his/her personnel file,
but this appointment for review must be made through the Director/Chief or his/her
designated representative. Each review shall be conducted in the presence of the
Director/Chief or his/her designee and every employee shall be required to sign an entry
record on the occasion of his/her review,

Whenever a written complaint concerning a Firefighter or his/her actions is to be placed
in his/her personnel file, a copy shall be made available to him/her, and he/she shall be
given the opportunity to rebut it if he/she so desires and he/she shall be permitted to place
said rebuttal in his/her file.

All personnel history files will be carefully maintained and safeguarded permanently, and

nothing placed in any file shall be removed therefrom.

SECTION 36. SAVINGS CLAUSE

36.01

It is understood and agreed that if any portion of this Agreement or the application of this
Agreement to any person or circumstance shall be invalid, the remainder of this
Agreement or the application of such provisions to other person or circumstances shall

not be affected thereby.

SECTION 37, NO WAIVER

37.01

Except as otherwise provided in this Agreement, the failure to enforce any provision of

this Agreement shall not be deemed a waiver thereof.

SECTION 38. OFF DUTY FIRE DEPARTMENT ACTION

38.01

Since all firefighters are presumed to be subject to duty twenty-four (24) hours per day,

the parties agree to the following:
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Any action within the State of New Jersey taken by a member of the Department
on his time off, which would have been taken by the employee on active duty if
present or available, shall be considered proper Fire Department action, and the
employee shall have all of the rights and benefits concerning such action, as if
he/she were then on active duty.

38.02 Recognizing that the Employer and its residents benefit from the additional protection
afforded them by wvigilant off-duty firefighters, and further recognizing the weighty
responsibility confronting such firefighters, the Employer agrees to pay such employees
the sum of one dollar ($1.00) per year, which shall be deemed included in the employee’s

base annual wage.

SECTION 39. EMPLOYLEE ORGANIZATION BUSINESS

39.01 Necessary time off without loss of pay shall be granted to two (2) representatives of the

Association (FMBA and Fire Officers inclusive) to attend the two (2) annual State
Conventions and one representative of the FMBA to attend the monthly regular meetings
of the State Association. In the event this delegate’s absence reduces platoon strength
below that required for efficient operation, the Director or his/her designee may require
overtime pursuant to Section 9.02 above.

39.02 Engine Co. 31 will be permitted to re-locate to headguarters to attend FMBA meetings.

SECTION 40. RADIO ALERT

40.01 The Village shall maintain a Type A fire alarm system according to the Fire Protection

Handbook published by the National Fire Protection Association (13" Edition, 1969,
Section 14, Chapter 1) and a radio-alerting receiver in the home of as many firemen
covered by this Agreement, as it deems necessary. The Village shall be responsible for
the maintenance of such equipment. However, such employee shall take all reasonable
steps to insure that equipment is kept in proper working order and not mishandled or
damaged. Each firefighter shall keep the alarm system turned on and shall respond to

calls in accordance with established procedures



SECTION 41. USE OF NON-REGULAR PERSONNEL

41.01

41.02

41.03

The Employer agrees to follow and adhere to such decisions, rulings, directives and
opinions as may be rendered by the New Jersey Department of Personnel (now Civil
Service Commission) regarding the use of non-regular personnel.

No persons (part-time, volunteer or otherwise), other than regular fire personnel shall be
assigned to standby duty at fire facilities manned by regular fire personnel.

“This clause shall be limited to its express terms and shall have no impact whatsoever on
issues such as, but not limited to, subcontracting, layoffs or reductions in force, or on
such management’s rights as may exist and are not limited by 41.01 or 41.02 above. The
employer retains the right to use non-regular personnel in accordance with standards and
practices now in effect (Signal 99 and general alarms, based on size-up by the highest
ranking officer at the scene, and training drills as scheduled by the Fire Chief), as well as
in any other manner not prescribed by this clause, subject to PERC decisions and other

applicable law.”

SECTION 42. AGENCY SHOP

42.01

Any permanent employee in the bargaining unit on the effective date of this Agreement
who does not join the FMBA within thirty (30) days thereafter, any new permanent
employee who does not join within thirty (30) days of initial employment within the unit,
and any permanent employee previously employed within the unit who does not join
within ten (10) days of re-entry into employment with the unit shall, as a condition of
employment, pay a representation fee to the FMBA by automatic payroll deduction. The
representation fee shall be in an amount equal to eighty-five percent (85%) of the regular
FMBA membership dues, fees and assessments as certified to the employer by the
FMBA. The FMBA may revise its certification of the amount of the representation fee at
any time to reflect changes in the regular FMBA membership dues, fees and assessments.
The FMBA’s entitlement to the representation fee shall continue beyond the termination
date of this Agreement, so long as the FMBA remains the majority representative of the
employees in the unit provided that no modification is made in this provision by a

successor agreement between the FMBA and the employer.



42.02 The FMBA agrees that it will indemnify and save harmless the Village against any and

all actions, claims, demands, losses or expenses (including reasonable attorney’s fees) in

any matter resulting from action taken by the Village at the request of the FMBA under
this Article.

SECTION 43. DEATH OF EMPLOYEE

43.01 In case of an employee death after ten (10) years of service, but prior to retirement, the

employee’s estate would be entitled to one-half (1/2) of the accrued sick time up to a

maximum of six (6) months.

SECTION 44. SAFETY COMMITTEE

44 01 A safety committee shall be formed consisting of firefighters, superior officers and

management, which committee shall be consulted by the employer and make

recommendations to the Director/Chief with respect to future equipment purchases.

SECTION 45. STIPENDS

A)

EMT Stipend

There will be a minimum of eighteen (18) Emergency Medical Technician
(EMTSs) or Paramedic positions in the Fire Department. All Firefighters hired
after January 1, 2000 will be required to obtain and maintain Emergency Medical
Technician (EMT) or Paramedic certification as a condition of continued
employment. All initial EMT classes scheduled during a regular shift will be

covered by the department as necessary.

Firefightet/EMT’s or Paramedics may request to be removed from the EMT

Program. The following guidelines will apply to requests to be removed from the

EMT program:

1) Firefighter/EMTs or Paramedics requesting to be removed from the
EMT/Paramedic program must have served as an EMT or Paramedic for a

mininwum of ten years.



B)

2.) Firefighter/EMTs or Paramedics will submit their request in writing to the
Director/Chief.
3.) Firefighter/EMTs or Paramedics with the most seniority will be given first

right to drop out of the program.

Members of the Fire Department and officers, who complete and maintain
certification as an Emergency Medical Technician or Paramedic, if accepted in
the Village Program, shall receive an annual stipend. Said stipend shall be

payable in the following amounts:

2015-2018
1 and 2™ Year $2000
3 and 4" Year $2200
5" Year and Thereafter $2400

Emergency Medical Technician status shall be determined by the New Jersey
Department of Health Standards. Said stipend shall be paid in a single payment,
not later than the first payroll date following December 1% of each year. Once
EMT status has been successfully attained, the stipend will be paid in full for the

first year.

Fire Inspector Stipend - Fire Department Officers and Firefighters who complete

the ninety (90) hour Fire Inspector training, and who receive and maintain
certification as a Fire Inspector shall receive an annual stipend, if accepted into
the Fire Department program. Said stipend shall be $2,400 for the first

year in which inspector training is successfully completed, and $1,200 per year

thereafter.

“Fire Inspector” status shall be determined by the New Jersey Division of Fire
Safety and NJAC 5:71-4. Said stipend shall be paid in a single payment, no later
than the first payroll date following December 1 of each year.



SECTION 46. MINOR DISCIPLINE

The parties agree to include a minor disciplinary policy to the collective negotiations agreement,
as provided by N.J.S.A. 34:13A-5.3, as follows:

A)

B)

O

D)

Any Firefighter who is issued a minor discipline shall be provided written notice
of such discipline in the form of a Notice of Minor Disciplinary Action. Such
notice shall contain a reasonable specification of the nature of the charge, a
general description of the alleged action or conduct upon which the charge is

based and the nature of the discipline being imposed.

Within five (5) days of receipt of the Notice of Minor Disciplinary Action, a
firefighter may request review of the discipline before the Fire Chief Such
review will be held as expeditiously as possible. The firefighter will be given an
opportunity to present evidence as to why he/she believes the discipline is not
justified. Within five (5) days of said meeting, the Fire Chief shall investigate the

disciplinary action and shall advise the employee as to his/her decision.

Within five (5) days of receipt of the Fire Chief’s determination, the firefighter
may seek review by the Village Manager. The Village Manager shall investigate
the matter and shall render a decision as to the legitimacy of the discipline. The

Village Manager shall issue a decision within five (5) days.

Within ten (10) days of receipt of the decision of the Village Manager, the
aggrieved firefighter may seek review of the decision of the Village Manager by
way of filing a “Request for a Submission of a Panel of Arbitrators” to the
Director of Arbitration of the Public Employment Relations Commission. The
rules and regulations of the Public Employment Relations Commission governing
grievance arbitration shall be applicable to the selection of the arbitrator and the

conduct of the arbitration proceeding.



E) The arbitrator shall review the decision of the Village Manager under a traditional
“just cause” standard of review. The arbitrator shall be empowered to reverse or

modify any disciplinary penalty imposed by the Village Manager and to award
other “make whole” remedies that may be deemed just and proper by the

arbitrator.

F) The arbitrator shall have no power to increase the disciplinary penalty imposed by
the Village Manager.

Q) The cost of the arbitration shall be borne equally by the parties.

SECTION 47. RATIFICATION

47.01 This Contract is subject to ratification by both the Village of Ridgewood and the FMBA.

All Committee members agree to recommend ratification.

SECTION 48. TERM OF CONTRACT

48.01 This contract shall take effect on January 1, 2015 and shall terminate on December 31,
2018.
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APPENDIX A

SALARIES

FIREFIGHTERS WHO HAVE ATTAINED FF3 HIRED PRIOR TO JANUARY 1, 2000

Step # 1-1-2014 | 1-1-2015 | 1-1-2016 | 1-1-2017 | 1-1-20618
$51,776 $51,776 $51,776 $51,776 $52,553
$58,154 358,154 $58,154 358,154 $59,026
$67,280 $67,280 $67,280 $67,280 $68,289
379,747 §79,747 $79,7147 879,747 $80,943
$92.213 $92,213 $92.213 $62,213 $93,596

$104,676 | $104,676 | $104,676 | $104,676 | $106,246

$117,149 | $117,149 | $117,149 | $117,149 | $118,906

R L= L R ARS8 0 )

FIREFIGHTERS WHO HAVE NOT ATTAINED FF3 HIRED AFTER JANUARY 1, 2000

Step # 1-1-2014 | 1-1-2015 | 1-1-2016 | 1-1-2017 | 1-1-2018
i $50,527 $50,527 850,527 850,527 $51,285
$56,599 $56,599 556,599 $56,599 $57,448
$635,764 565,764 365,764 565,764 $66,750
§77,551 $77,551 577,551 $77,551 $78,714
$87.860 $87,860 $87,860 $87,860 589,178
897,195 $97,195 597,195 $97,195 $98,633
$106,526 | $106,526 | $106,526 : $106,526 | $108,124
£115,861 1 $115.861 : §115861 | $115,861 | $117,599

Qop=tihinlb il

FIREFIGHTERS WHO HAVE ATTAINED FF3 HIRED AFTER JANUARY 1, 2000

Step# | 1-1-2014 | 1-1-2015 | 1-1-2016 | 1-1-2017 | 1-1-2618
1 851,776 $51,776 $51,776 $51,776 $52,553
£57,951 $37,951 $57,951 $57,951 $38,820
867,116 367,116 $67,116 867,116 $68,123
$78,903 §78,903 $78,903 $78,903 580,087
589,132 $89,132 589,132 $89,132 $90,469
$98,470 $98,470 $98,470 $98,470 $99,947
$107,808 | $107,808 ! $107,808 | $107,808 { $109,425
$117,149 | $117,149 | $117,149 | $117,149 | $118,906
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FIREFIGHTERS WHO HAVE NOT ATTAINED FF3 HIRED AFTER JANUARY 1, 2011

Step# | 1-1-2014 | 1-1-2015 | 1-1-28%6 | 1-1-2017 | 1-1-2018

1 $32,000 $32,000 $32,000 332,000 ! $32,480

$36,707 $36,707 $36,707 536,707 $37,258

542,107 542,107 $42,107 $42,107 $42,739

348,301 $48,301 548,301 $48,301 346,026

$55,406 $55,406 $55,406 355,406 $56,237

563,556 $63,556 363,556 $63,556 | 364,309

$72,905 $72,905 $72,905 $72,905 §73,999

$83,629 $63,629 $83,629 383,629 | $84.883

$95.931 $95,931 $95,931 $95,931 $97.370

Sla|eation || lwin

$110,000 § $110,000 | $110,000 | $110,000 | 111,650

FIREFIGHTERS WHO HAVE ATTAINED FF3 HIRED AFTER JANUARY 1, 2011

Step# | 1-1-2014 | 1-1-2015 | 1-1-2016 | 1-1-2017 | 1-1-2018

$32,750 $32,750 $32,750 $32,750 $33,241

837,457 $37,457 $37.457 $37,457 $38,019

542,857 542,857 542,857 342,857 343,500

346,051 $49,051 $49.051 $49,051 $49,787

556,156 356,156 356,156 356,156 $56,998

$64,306 164,306 364,306 364,306 | $65,271

$73,655 $73,655 $73,655 $73.655 $74,760

384,379 584,379 $84.379 384,379 385,645

596,681 $96,681 596,681 396,681 $98.131

et At=R LT AN L N AT T D S

$110,750 | $110,750 | 8110750 | $110,750 | 8112411

FIREFIGHTERS WHO HAVE NOT ATTAINED FF3 HIRED ON OR AFTER JANUARY 1, 2015

Step# | 1-1-2015 | 1-1-2016 | 1-1-2617 | 1-1-2018
1 $36,000 336,000 $36,000 $36,540
2 842,117 342,117 42,117 542,479
3 $48,234 $48,234 348,234 £48,058
4 $54,351 $54,351 $54,351 B55,166
5 $60,468 $60,468 360,468 561,375
6 566,585 566,585 366,585 567,584
7 $72,702 872,702 §72,702 $73,793
8 578,819 $78,819 $78,810 580,001
9 384,936 $84,936 384,936 586,210
10 $91,053 391,053 591,053 $92,419
11 397,170 $97,170 397,170 $98,628
12 $103,287 | $103,287 | $103,287 | $104,836
13 $110,000 | $110,000 | $110,000 | $111,650




FIREFIGHTERS WHO HAVE ATTAINED FF3 HIRED ON OR AFTER JANUARY 1, 2615

Step# | 1-1-2085 | 1-1-2016 | 1-1-2017 ! 1-1-2018
1 $36,750 $£36,750 336,750 $37,301
2 542,867 $42,867 342,867 $43,510
3 $48,984 348,984 548,984 $49,719
4 855,101 $55,101 $55,101 $55,928
3 561,218 $61,218 $61,218 $62,136
6 $67,335 $67,335 $67,335 $68,345
7 373452 $73,452 $73,452 $74,554
8 $79,569 $79,509 $79,569 $80,763
9 585,680 $85,686 $85,686 386,971
10 $91,803 391,803 591,803 $93,180
11 $97,920 $97,920 $97,920 $99,389
12 $104,037 | $104,037 | $104,037 | $105,598
13 $110,750 | $110,750 | $110,750 | $112,411
SENIOR FIREFIGHTER ENGINEER
Step # 1-1-2014 1-1-2015 1-1-2016 | 1-1-2017 | 1-1-2018
1 $115,601 $119,601 $119,601 | $119,601 | $121,395
FIREFIGHTER/INSPECTOR
Step # 1-1-2014 1-1-2015 i-1-2816 | 1-1-2017 | 1-1-2018
1 $122,053 $122,053 $122,053 | $122,053 | $123,884
SENIOR FIRE PREVENTION OFFICER
Step # | 1-1-2014 | 1-1-2015 | 1-1-2016 i-1-2017 1-1-2018
i $134,504 i §134,504 | $134,504 $134,504 5136,522
2 $141,603 | $141,603 | $141.603 $141,603 $143,727




APPENDIX B

UNIFORMS

Uniforms for reporting on duty will be the dark blue work uniform with embroidery on shirt
collar. Regulation black shoes, black socks.

Winter Coat will be the uniform short coat (Blauer or current issue} to be worn by all at a mutual
agreed date. (Keep dates flexible depending on the weather). Gloves may be worn as under
present regulations.

Shirts — mutual dates to be set (keep flexible depending on the weather) to change from long
sleeve shirts to short sleeve and vice versa. All employees will be wearing same type of shirt at

the same time. The optional summer in station uniform may be worn in accordance with general
order #164.

Regulation for house watch dress will remain the same at present.

Dress Uniform — a complete dress uniform must be kept in each employee’s locker and be

subject to inspection every three (3} months or when called upon by the Director.

Dress Uniform for Firefighter — eliminated from the purchase of this uniform will be the exira
trousers for new employees coming on. One (1) short sleeve shirt instead of three (3). One (1)

long sleeve shirt instead of two (2).

Work Uniform — the Village will supply two (2) sets of work uniforms (trousers and shirt)
instead of one (1) for new employees coming on the job which would include two (2) pants, one

(1) long sleeve shirt and one (1) short sleeve shirt.
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APPENDIX C

A) All employees covered under this Agreement shall be entitled to a vacation annually in

accordance with the following schedule:

Less than one (1) year

Upon completion of one (1) year

Upon completion of five (5) years

Upon completion of ten (10) years

Upon completion of fifteen (15)
years

After completion of twenty (20)
years

One (1) 24 hour tour for each
two (2) months of service

Six (6) 24 hour tours of dutg.
)

up to and including fifth (5™) year

Seven (7) 24 hour tours of duty

up to and including completion of ten (10}
years

Eight (8) 24 hour tours of duty
up to and including completion of fifteen
(15) years

Eleven (11) 24 hour tours of duty

Thirteen (13) 24 hour tours of duty

Contract language for the rules and regulations regarding the use of vacation days earned above

the basic eleven (11) days obtained after fifteen (15) years of service.

At the option of the employee, the vacation day(s) earned above nine (9) days may be utilized in

one of the following ways:

1) During the time of vacation day selections, if the employee wants to take the

vacation day(s) as days off, he/she may select when to take the day(s) off.

2) Employee may choose the option of receiving payment for one (1) day over nine

(9) as 3/365™ of annual salary per day.

3) Employee can bank the day(s) at the time of vacation selection for the year and
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B)

<

decide at any time during the calendar year if they want to take the cash payment

or request, through the Director/Chief, permission to use the day subject to the

following restrictions:

a)

b)

d)

Extra vacation days can be approved for use, provided they do not

directly cause overtime

Days previously approved for use by the Director/Chief or his/her
designee will not be canceled unless there is a full mobilization of
the Department to meet a clear and present danger confronting the

Employer

Extra vacation days can be used as the third day off when other
vacation days are already scheduled for any given day. If the extra
vacation day is approved as the third day, the FMBA agrees that no

additional days (compensation days) will be approved for that day

At the discretion of the Director/Chief, any outstanding vacation
days can be denied for use as days off and payment of 3/365" of
the salary made during the earliest pay period after the denial,

uniess the employee wants to continue to bank the day

All extra vacation days will either be used or a cash payment (limited to 1 vacation day
per year) made during the year the day is earned. No days are to be carried into the
following year except as provided in Section 23.02 or the vacation will be scheduled in

accordance with the rules and regulations established by the Director/Chief of Fire.

Vacation period shall run consecutively from on or about January 1% until on or about
December 31 of the following year; provided, however, that all vacation choices within

said periods shall be subject to the approval of the Director/Chief.
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D)

E)

F)

G)

H)

Vacation choices shall be based on seniority within each platoon. Seniority shall be
based on the number of years in the Department since the most recent date of hire.
Firefighters shall select vacations from firefighter’s only list with superior officers

selecting vacations from a separate list.

Employees of the Fire Department, on their first pick of vacation, may have the option of

picking their vacation in the following manner;
1 Take entire period (6 tours)
2) Split the period (3 tours each) with any other member of the platoon

The extra vacation days 1o be picked, or, the second round of picks may be taken during

any open vacation period.

Vacation for any retiring firefighter shall be pro-rated in the last year of employment, in

accordance with the number of months employed during the last year.

An employee must leave the Department in good standing in order to be paid out at the
end of his/her employment for any accumulated but unused vacation, sick or personal
time. An employee who is terminated for cause, or who does not give proper notice of

resignation (14 days’ notice), will forfeit any accumulated time that is not covered under

FLSA provisions.
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APPENDIX D

HOLIDAYS

New Year’s Day

Martin Luther King’s Birthday
Lincoln’s Birthday
Presidents Day

Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day

Veteran’s Day

Thanksgiving Day

Day After Thanksgiving Day

Christmas Day



APPENDIX E

FIRE PREVENTION INSPECTOR AND SENIOR FIRE PREVENTION OFFICIAL

SECTION 1 - CONTRACT REFERENCES

1.01

1.02

1.03

Unless otherwise referenced in Sections 1 through 6, all other provisions of the 2009 —
2014 Firemen’s Mutal Benevolent Association Local #47 contract remain in effect for

the Fire Prevention Inspector and Senior Fire Prevention Official.

The following referenced sections are exclusionary to the Fire Prevention Inspector or

Senior Fire Prevention Official:

Seections:

11 - Scheduled Compensation Days
23 - Vacations

33 - Mutuals

45 - Fire Inspector/EMT Stipend

Sections 2-6 are amended and pertain solely to the Fire Prevention Inspector and Senior
Fire Prevention Official. Any items omitted in these sections are considered to be

exclusionary to the Fire Prevention Inspector and Senior Fire Prevention Official.

SECTION 2 - SALARY

2.01

2.02

The base salary of all employees covered by this agreement shall be increased as follows

and set forth in Appendix A:
Effective January 1,2015 - 0%
Effective January 1, 2016 -~ 0%
Effective January 1, 2017 -~ 0%
Effective January 1, 2018 -- 1.5%

The base annual salary for the period covered by this Agreement shall be deemed
retroactive to January 1, 2015 and other economic items, except as otherwise noted in

specific sections of this Agreement, be deemed to be retroactive to January 1, 2015, and
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any monies due employees by virtue of this clause shall be paid as soon after the

execution of the Agreement as practicable.

SECTION 3 - WORKDAY, WORKWEEK AND OVERTIME

3.01

3.02

i
<9
LS

3.04

The Fire Prevention Inspector and Senior Fire Prevention Official workweek shall be 42
hours per week, the scheduling of which shall be determined in mutual agreement with
the Fire Chief/Director and the Senior Fire Prevention Official and shall be guided by the

principle of serving the community’s best interest.

The workweek prior to this agreement was 8:00 AM to 4:00 PM, with one (1) hour on
call time for lunch (40 hours). The Fire Prevention Inspector and Senior Fire Prevention
Official workweek shall be expanded an additional two (2) hours per week to total forty-
two {42) hours per week to offset the payment of the thirteen (13) holidays listed in
Appendix C. The Fire Prevention Inspector and Senior Fire Prevention Official will not

be required to work the holidays listed in Appendix C without being paid their overtime

wage.

All work in excess of the employees basic work schedule shall be considered overtime
and can be compensated at the rate of time and one-half (1 '2). There shall be no offset
and overtime shall be paid from the end of the workweek where the employee is held
over. However, work in excess of the basic workweek can also be compensated in time
off at the rate of one and one half hours (1 '2). This compensation must be taken in the

year earned and not added to any compensation time earned previously while serving as a
line firefighter.

All employees may be required to work a reasonable amount of overtime.

All overtime payments due the employee shall be paid in the pay period immediately

subsequent to the pay period during which the overtime was worked, without the

necessity of the emplovee submitting a voucher for same.
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3.05 Employees who enter Fire Prevention with a bank of compensation time can at their

discretion use this time, but shall not be required to by the Employer.

SECTION 4 - VACATION AND PERSONAL DAYS

4.01  All designated Fire Prevention Officers shall receive four (4) personal days.

4.02  Vacation days as follows:

Vacation Entitled to Years of Service Completed
1 Day Per Month Less than One (1) Year

12 1

12 2

12 3

12 4

13 5

13 6

13 7

13 8

13 9

16 10
16 11
16 12
16 13
16 14
17 15
18 16
19 17
20 18
21 19
22 20
23 21
24 22
25 23
26 24
27 25
28 26
29 27
30 28
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SECTION 5 — PROMOTIONS

5.01

5.02

If the Fire Prevention Inspector is promoted to the rank of Lieutenant, then their

salary shall be determined by the 2015-2018 Fire Officer’s Association contract
in Appendix A.

If the Senior Fire Prevention Official is promoted to the rank of Captain, then
their salary shall be determined by the 2015-2018 Fire Officer’s Association

contract in Appendix A.

If either the Fire Prevention Inspector and/or the Senior Fire Prevention Official
are promoted then they will be covered under the Fire Officer’s Association
contract. However, all items referenced in Section 1-6 are still in effect in their
entirety, even though the sections may be identified differently in the 2015-2018

Fire Officer’s Association contract.

SECTION 6 — ASSIGNMENT TO FIRE PREVENTION

6.01

The Fire Chief/Director has sole discretion on assignments to fire prevention.
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