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"BENEVOLENT ASSOCIATION PASCACK VALLEY LOCAL:

a'after referred to as the "PBA”

the ,"Townshlp of "Employer and NEW JERSEY QTATF;POLICEMFN

WHEREA

'.belng represented byf'he PBA a:€follows“

other employees class:fled aurdetectlves QOLqeanfs 1leuiendnts

and captains in its police Department in the Townehap of ___'
Washington, New Jersey, but excludlng the ‘Chief of Pollce,ff;
special:traffic monitors, spe61al pollce, probatlondry omplovoea -

and all other members.

the par 1es have carrled on collectlve bargaxnlna -

REcocerrov ,_e’

: ARTTCLE i"

(2)



- * n
. L -
. L
:d - -
S { 1)
< *
i,
. .
e
.

Y

‘r\C“MAi’\ ARON.
“Le s .JALSBERG

IRL AL LAA
UMY AL ragf

BLPC KDa JLRSEY 02306

'New-Jerseyg

ARTICLB 15

T MANAGEMENT RIGHTS

ALl o

methods, to change eXlStlnq practlces.;

-

ARTTCLE III?

GRIEVANCE PROCEDURF:'

-

Séction 1.‘ : ' :;;' :7'  f; 1‘ - ﬁ;.‘ff?n.;Tf? R i?;_;

This grievancé'ﬁrdcédure‘éhall-prdvide'a'ﬁéahS‘bj:ﬁﬁich;ﬂ -
employeesumaylappeai?the intéﬁpretationg'appliéétio# sr'vioiéﬁibn
of policies, agreemeﬁts énd aéﬁiﬁiéfrativé deciéiéﬁéjaffectiﬁg U

them.,

(3)



S _1n£ormally The superv1sor shall attempt to reso’
B w1th1n seven (7) calendar days.
_ '”_'%.f,.'Steé'Z'”?QE” Q};T: f"_“ff.belaﬁ;]QTV
'”E-l presentatlon of that grlevance ‘at Step l fhe aqgrleved pariy AJ
. 'J -
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‘shall be deemed conclus1ve‘. The Chlef of POLlCG shall reepond

,,

w1th1n seven (7) calendar days.ﬁ,v

If the grlevance lS not settled eatlefactof"yw :'Sfepr

it may be appealea W1th1n seven (7) caWenddr days io the di1e~101

of the department A meetlng shall be held between fhe fwo
partles W1th1n ten (10) calendar days, and the~d1rector eha3l

e

render his deCl810n w1th1n flfteen (lo) dayq of fhe—meetlng.'f

Step 4.

If the grlevance is not settled satlsfdciorlly in Sicq) 3,
the grievance shall be subject at the 1nstance of olther party

to arbitration as provided in Artlcle V.

(4)
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Section 2.

-

be construed as max1mum.

mutual agreement between the partles.g-

Section 3.

Sy .

W1th1n the aforementloned tlme perlod

.|,|“

 ARTICLE IV - .

" ARBITRATION -

Section 1: S f’f': - e ‘,.j_ ftft
In the event that an agreement cannot be Leacheﬂ beiween the
PBA and the employer with reqpect to a gr10vance~3nvoIV1nq and

limited to the 1nterpretatlon and appllcatlon;oﬁ;anyf$p981flc

provision of this Agreement, it may, on the réguést bfiéitﬁerh_

- - .

L

(5)
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party, be 5ubm1tted to arbltratlon pursuant to the labor drbltra
tion rules of the Amerlcan Arbltratron Assoc1at10n, prov;ded euc

e .--":.

requeat 1s made wrthln flfteen (lg) days after flnal de01510n ha

FTE PR
S

been rendered

Section 2. ' __'7 ?;ftei‘-“m : ”“? _ 'W_~ - V”Lgéh:f'i*“z;

The de01510n of the arbltrator sha]l be blndlng on both

partres for a perlod to be named 1n the arbltratlon de01%10n, bu

I'

in’ no eveﬂt to antedate the perlod for whlch thls Agreement Ss

effectlve-"f;“"f'#Lgﬁﬂfa]FQ- R fﬁ?f:f ?f175*5fﬂ:i*“mjég*“

Sectlon 3.

The arbltrator shall not have the authorlty'to alter 01

Jmodlfy any of the erress prov1510ns of thle Aqreement In addit

the Arbltrator shall set forth the reaoong for maklng hlS or heL
award in a wrltten oplnlon

Sectlon 4.

'The expenses; iﬁcluding fees and dther ﬁeeessary expenses

nof the arbltrator shall be shared equally by thexEmployer and th<

PBA- FNEN other expenses 1nc1dental to, and aLlSIDQ oui of the

urbltratlon shall be pald by Lhe party rncurrlng-oame.

ARTICLE V

"SALARIES

‘The salary schedule for all officers recognized as being

-represented by the ?BA shall be as set forth in Schedule "ﬁ”}

which-is attached hereto and made a part hereof. Other addition:
benefits are set forth ih Sctedule B. »

All economic benefits sﬁall_be retroactive to tﬁeveffGCtié
date of such benefit:and all retroactive-payments shall be made

P Y = = —

as sann after eyecution of thic hesssmosdiss

s
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ARTICLE vI.

RETENTION oFr BENEFIT"

+ f-..g.,.

with the ma3or1ty_representat1ve before they axe"estabilshed

""'-:-,r'. £

TARTICLE vIL

LEGAL AID.gf“

."171.‘ r

The Employer Wlll prov1de legal ald to’ a]l personne11ooverec

.._, . e

:as 1nterpreted by the'Courts, ln‘sultsfor other legal prdceedmnﬁs

of hlS defense.;:.

there shall bé no indemnification

.In any eyent}?

P B

damages;

repreqented by the PBA because of - member°h1p or nonnmembersth

Ty

in the PBA. The PBA or any of its agents shall not intinidate

ov coerce employecs into‘membership. Neither the Tmployer nor
th: PBA =hall discriminate against any employee because of race,

creed, color, aye, sex or national origin.

(7) .
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‘conoecutlve hours.“ The normal work week shall con31st of fmve (J

'elght {8). hour tours of duty 1n any ‘one (l) week

Section 2.

of elght (8) hours per day shall be pald at Lhe {Jme and

one-half rate for the excess,tlme worked, In.lleu of pqymeﬁte,

ﬂj? ARTICLE X

SAVINCS CLAUSE ﬁﬁ”ja

'governmental regulatlon or court dec151on Cauees 1nva11datlon o

-

‘of any artlcle or 5ect10n of thlS Agreement ~all other drilcles

and sectlons not so 1nvalldated shall remaln 1n full force and }

effect and the partles shall renegotlate concernlng any guch

1nvalldated prov131ons.,”

ARTICLE X

: HOURS OF WORB AND OVERTIME f”‘ o

Section 1. .'a ‘;fjﬁ;fﬁ5'“._u ‘ S ua¢fL5;,’~%"v"

The normal work day shall cons{st of not more than elqht (8

L

'The‘days'bfffehall'be two (2)'ceneeeutive days.”  -in

Section 3.

Any employee worklna in excess

he may be credited with time off at his option at the time and
one-half rate. Compensatory time off shail be scheduled at
the convenience of the Employef. Any excess fime remaining at

the end of the year shall be paid at time and onenhalf,'the

(8)



appropriate hourly rate. Compensatory time shall not be .

accumulated from year to year.

§§ction 4.

Any employee
‘'who is_recalled to work thch is not an exténsion of or in
addition to his scheduled tour of duty shall be guaranteed
a minimum_bf four (4) hours compensation at the time and
one~haif rate, Whefe the overtime is an extension of his
regular téuf of_duty, he shall be paid or credited for tiﬁé

actually worked as provided in Section 3 of this articie,

Section 5.

Overtime shall be allocated in the.discretion-of the.

Chief.
S,




i nam s

ACTHAAMN, ARDL
L = SALSBELA.
LN i AT LA
TN ey S
Y AL WY QT HSEY DR

: ARTICLE XTI

MAINTENANCE OF OPERATIONS ,f

There shall be no strlkes, work stoppage,_slowdown, walk

out' refusal to work or any other 1nterference or 1nterruptlon~;;?
of the normal operatlons of the Townshlp. The PBA covenantef}A
and agrees that‘durtng the term of this'Agreehent ne\ther 1t
or any deSLgnated person actlng on. 1ts behalf wrll cause
authorlze, or support nor will any of 1ts members take part.lﬁ—;

any strlke, work stoppage, slowdown, walkout refuqal to worh-a**

P ‘-o. NN .

or any other 1nterference or lnterruptlon of Lhe normaL operatlons

of the Townshlp

Nothlng contalned in this. Agreement shall be construea to '
llmlt or restrlct the Employer in 1ts rlght to aeP and obtarﬁ

- - v
. : . . Lo
b-\ - et

any jud101al rellef as it may be entltled to have, 1n lah or =

in equlty, for 1n3unctlon or- daﬁages, or both .in. the event oi

-.'.»,

such breach by the aforesald employees, PBA or 1ts members.f
Tt is agreed that any employee engaglng rn any of the actlvailes

prohlblted by thlS Artlcle shall be subject to drscrpllne. f;j:

Nothlng contalned in thls Agreement shall be construeuf*'

?o' - ',. o sz

to llmlt or restrlct the employees, the PBA or any de31qnated3'-
persons actlng in 1te behalf from their rlght 6f pubrlc ,eLf

expression, either singly or collectively.

ARTICLE XII

DURATION

This Agreement shall become effective on January 1, 1881,

(10)
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" IATTEST :

and shall terminate on December 31, 1982.

%

IN WITNESS WHEREOF, the parties have hereunto affixed

their signatures.

TOWNSHIP Or WASHINGTON

g i §T: - - . | By ;Qkéﬁ:;¢x/nAgfé;Zk§Qi;,
[,/ _ /’ " Maybr

) Y . i
ALCAA A
g x "
Township CYgr :
G ni awra
- |“ ,\ -‘I '
o | NEW JERSEY STATE PBA
o | _ PASCACK VALLEY LOCAL NO. 206
ST ' ) y '
, . N

@ﬁ K Coteen

By: QK)NSL?¢NIXK§l§ﬂann£1“

- @W% B Cores

(11)
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RANK

Patrolmen

During first year (1)
During seéond year
Dﬁring third vear

Upon,completion of

third year (maximum).

Sergeants

Lieutenants

Captain

(1) During the first year of service, which shall include the

SCHEDULE "A"

January 1,

Effective
1981

$14,105.00

$16,275.00

$18,988.00

$21,809.00

$24,023.00

$25,198.00

$26,118.00

L3 .

periocd be greater than 12 months.

Effective

January 1, 1982

$15,374.00
$17,740.00

$20,697.00

$23,772.00

$26,185.00

'$27,466.00

$28,469.00

“probationary period, but in no event shall the probationary
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' SCHEDULE "B"

" ADDITIONAL. BENEFITS

(1)

A{2)

HOLIDAYS

(1)

”(2)'

for each three {3) years of serV1cep”

'Payment prov1ded by thls sectlon W1LJ be mdde
.annually in November._ All rlghts to ]aneVlty pay;yf

-are’ forfelted by ellglble employees hould fhelr

':,addltlonal twelve (12) days salary, or pro»rafed

Each full ‘time employee shall receLve longcv1ty pay

whlch shall be one per cent (l%) of the annualrsalary

The maxxmum

.serv1ces be termlnated for cause” by 1he Townshlp.ﬂ o

In: all other caseg, lODQEVltY pay shdll be prwra{e¢ _

. to the date of the actual termlnafLon of" employment

" and pald'W1th1n two_(2) weeks the;eaitex;ﬁ"

In lneu of holldaye as declared hy Tmpjoyer, all full

:tlme members of the Offlce of Ponce wal recelvc,==-A"

portlon thereof based upon commencement dafe of h)c"

_employment.

Payment provided by this section will be made

annually in November.

(13)
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(3} . For any addltlonal holldays beyond twelve (12) _
declared by the Employer,'employees shall be eredltedw

whlch shell be

':for equlvalent compensatory time off
taken’ at convenlence of the Employer
.,All rlghts by these employees Lo hollday pay“ale
forfelted should their seerces be termlnated for

g cause by the Townshlp.

C. VACATIONS

: Employees shall recelve paid vacatlon as £0Llows?4 RO

© More than six (6) months but "j.‘ : - ‘E
‘less than one (1) year ——-———=~w— rxvc (5) workan aays
'From the second to the flfth_:e SR ':‘3 1;'- -_35,3*
year inclusive ~w——=r-~w-———sicoe— fPen (10) worklng dayq
6th year~~—f;—§?--f~———ﬂ;f—¥~~;~——~Fleven (L]) worklng'(ayo_
7th yearJ;}e7~f—;§~7e—;~~~~-ju4-—¥LTwelve (L/) WOTPanuﬁdYS
8th year;?j%+~~4L-?-¥~¥4~u~~~; ————— Th¢rteen (lB)worklnq days

“ 9th yearéf}eéwé ~~~~~~ f—~;m-—~—~~é~~~ﬁourteen (lﬁ)woxklnq days
 10th‘yeareeééeeef—~~;~~;—f~~f—e¥~neh1ffeen {LJ) worhlna dayé

';11£h yea£——f5~4fﬁ;¥—¥——;mf—;~e;4¥v~€theen (16) worklnq‘days

'_lzth yearmﬂe;meee—~~m—m——<¥f;—e~muegevenfeen(l7)worh1nq days

'13th-yeaf—;~44—;——4——~~~—~——~~——~—~*1ghreen (lS)worklnq days
14th year—--~—~-———; ~~~~~~~ — e e Nineteen (19)working'ﬁays
15th yeaf —————— e i e e e Pwenty (20) working days
16th year—~~~~~~—;~ﬁ ——————————————— Twenty-one {(21) workiog

. . days

(14)



o ’ o
17th year—==—=—==-mssesemeee oo Twenty-two. (22) work;;gf;&;;

18th year————r— = e e Twenty-three (23) working days
19th year~—~—~——~—%—*————é ——————— Twentyefour'(24) working days
20th T St Twentnyive (25) working days

At the option éf'the wanship, and with the agreement of the
employee, the Township may offer "buy back" up to 50% of an
employee's'vacation time at "straight" time rateé; provided that
the‘employée will be available t§ work during‘ahy'or_all of:such

at "straight"” time rates.

- D. MEDICAL AND HEALTH INSURANCE

"Each full time employee, on the first of the month fdllowing
the date of two months of continuous service, .shall receive Blue
Cross and Blue Shield coverage, including Major Medical Benefit

rider at the expense of the Employer.

Retirees maﬁ continue to-be covered by the Towpship’s group
hospitalization insufance cbverage at the retiree's expense |
provided‘the‘Townéhip can arrangé such-coverage with its insurance
carrier of record. The Township will atfempt to secure continued
group 1ifé insurance coverage for retirees and the retirees shall

- pay for such coverage. -

E. GROUP LIFE INSURANCE

After three (3) months of continuous employment, each full
time employee shall be enrolled, at the expense of the Empldyer,
in a Group Life Insurance Policy in the amount of Ten Thousand

($10,000.00) Dollars,

(15)
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F. UNIFORM ALLOWANCE

"Complete initiq} uniform-requirements are suppliedrby the”
Empl&yer for new employees. After coﬁpletion of one (1) yeax
service, uniform_replacement shall be by regquisition in an
amount of Three Hundred Fifty ($350.00) Dollars for 1981 and
Three Hundred-Seventy‘Five ($375.00) for 1982 per employee.

BN Purchases will be made frbm the“épproved_list ofi i
suppiiers and/br‘By the.specifications as sét forth by the Chief
of Police. | | | |

2T ‘Final approval-fdr acceptance of uniforms, as to
specifications, must be made by.the Chief of Police.

3.‘ Upon dismissal and/or resignation of aﬁ employee duriﬁg
the year, the uniform allowance payment shall be pro-rated, and
any balance due the Township shallAbe aeducted fxom ény mnonies
due the employee from the Township;

4. 1If the Chief or his_designee finds'aﬁ employee out of
uniform with respect to the uniform's condition;_the employee.must

take appropriate steps to rectify the situation.

G. PALSE ARREST INSURANCE

.~ Employer shall provide false arrest insurance for each

Employee.

H. ADDITIONAL .INSURANCE
- All other insurance coverage provided for employees

heretofore shall remain in effect.

(16)
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I. PAID SICK LEAVB' - - S

Officer of the Department.

J. COLLEGE CREDIT PROGRAM

ThlS beneflt shall be contlnued as heretofore subject ro -

._, ',_'

._»hall

to January 1, 1979 shall be 1ncreased by the aum o£ Plfteen 1:1J;0(
Dollars for each credlt completed 1n a. recognr7ed Lnstltutlon of
hlgher educatlon 1ead1ng to a degree or ascoolate degree 1n
Police Sc1ence, prov1ded suoh addltlonal renumoratlon sﬁall rot

exceed Five Hundred f$500 00) Dollars in the oa]endar yedl. i;tf"

January 1 1979 shall be entltled to recelve a rotroectlve paymenr

for credlts taken prlor to the effectlve date of thle Agreemen%:;"

the Employer.

- (3} Each member d051r1ng to partlclpate Ln the proqra., o

enrollment in the 1nst1tutlon, a breakdown of the crealts 1o bhe

taken.

in November, provxded the employee is still in 1ho employmenr of

the Township on November Ilst.

(1): The salarles for full tlme employees employeﬂ prlOl--

- b -
= _'-r A

o AW EATACEMES T

. a.;_'

(2) The members of the Ofﬁlce of Polroe cmployea p1101 io

”»
- e

present to the Admlnletrator elther beiore or'xt i&ul ramefof

(4) Payment provided by this sectlon will be made annueLly

{17)
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: even Hundred Flfty ($750 00) Dollars annually therearter 1n
=lleu of the ex1st1ng Plve Hundred ($500 00) DolLars maxlmum

.allowance provrded for 1n paragraph J (l) of the Aqreement

'1earnrng shall upon presentatlon of adequate evmdence of %nch

attainment, recelve as an addltlonal annual Lompeneatlon {o ihell

Dollar maxrmum allowance prov1ded for 1n Paraqraph J (1) of ihe
"Aqreement or 1n lleu of the Seven Hundred FLfty ($7%0 00) Dollax

payment in paragraph J (5)

AR s 2 i e ik g e e RO -

{5} Employees covered by this Agreement who earn an :
. . e R LhW Er.ﬁ.a(u u
A33001ate Deqree 1n the major fleld of Pollce Sc1ence from a ; '

TOLanLYOd 1nsL1Lutlon of hrgher loarnlng 0hall _upon presentatlon

of adoquate evxdence o£ such- attalnment recelve as addltlonal

annual compensatlon to thexr base pay the max1mum ‘sum of ;i

‘(6)_ Effectlve January 1 1980 employeee Covered by thls
Agreement who have or’ earn. a Bachelors Degree in the major fleld

DR LAY \:.\\n}Q(.d’lEm. - SN T
of Pollce 501ence,_from a recognlzed 1nst1tut10n of hlqher'd

base pay the max;mum sum of One—Thousand ($l 000 00) Doilarq

annually thereafter in- llcu of the ex1st1ng rlve Hundred ($500 00)

f(?)' Employees employed after the effectlve date of th:s ir_
Aoreeeent shall recelve no compensatlon under 1he College oredlt
proqram until the. 10001pt of one of Lhe afo:emenixoned deqxce
and then only aftexr the completlon of the - 1h31d year of aerv1ce
with the Townshlp s. Police Department. Uponrsuch recelpt and
completion, those emoloyees shall be entitled to payment: pursuant
to rParagraph (5) or (6) of_this Article (ie, $500.00, $750.00,

or $1,000.00 payment only).

(18) '. _— .
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K. ADDITIONAL COMPENSATION (Payable annually in'Novembex) RS

(1) Detective-Sergeant of.Police”;-. 'ﬁf” $JOO 00

7.(2)‘ Detectlve of Pollce ; .. - .-:ﬁﬁﬁfﬁlf;ﬁ-$300 00.,

(3) Automoblle Malntenance Offlcer RO $3OO 00

I..- PERSONAL DAYS

Employees covered by this Agreement shall be entltled to

two (2) personal days annually. " If for any reason vuch personal

days are not taken by the employee, he shall be compensateﬂ-Tﬁh'“:

at the rate of pay in effect in the year in whmch fhey Were iﬂ‘

earned.

Personal leave days shall be reque Led by ihe emploype ”“f

'wrltlng one (l) week 1n advance of the day requebied cxcept 1n:ﬁf¢

the event of a personal emergency or other valld rea%onrln the
dlscretlon of the Townshlp or 1ts deSLgnee Roquestq {or 5uch .

- ,_?,__

days off shall not be unreasonably denled eubject to ihe‘manpomer:f

needs of the Department." _ 71*;']' -”"irffff}

M. BEREAVEMENT. LERVE

Employees covereé by thJS Agreemen1 shaLL be entafleﬂ {o
berecavement leave w;th pay totalling three (3) days in ihe evont
of death of certain family members, herein defined, where the»
distance to the funeral site is less than one hundred fifty (150)
miles from the‘mmnicipal builéing of the Township. In the:event of
the deatt of a spouee, five (5) days bereavement leave‘shall ber

authorized.

(19)
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In-the evenf the distance to the. funeral 51te to be travel-
ed is in excess of one - hundred flfty (150) mlle% from the_Townshf
Mun1c1pal Bulldlng, then in Lhat event the member shall bek '
‘entltled to four (4) such bereavement leave days;éfb
Such entltlement to leave shall arlsé in- Lhc e&ent of
death to_a membe; s mother, father,_51ster, brother,rspousegz
fﬂ‘ éhild_bftétep;Chiidi or ﬁbtﬁé:%in¥1aw Qrffafhgxflntléﬁ;.; =
N. ' -TERMINAL LEAVE PROGRAM '
| Effectlve Janué:y 1, 1579 all emplo%éeg who utlllée Lésé::
'than ten {10) 51ck days per calendar year shail be:crealted w1thl
one- half {%) day of termlnal leave for Pach 6ay under ten {10)
that is not uggd.’ ﬂ:; o Z.tﬁ :
EXAMPL}:S ; A
T e L P T (e A Of Termlnal Le?ve
No. of Sick bays Used I T T;{: Days Granted “i'
ol ' ' SR SR T
1
L2 | 4
3 ﬁi 'Lé5 - igF
4 3 h
5 2
6 2-
PATHMAN, ARG | 7 . : - | : . - i
i1 & SALSBERS |
e 8 | S L
9 %
10 | o 0 -
(20)
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Terminal leave days shall be payable at—thefegéldfee‘é‘

dally rate of pay at rctlrement.

'?"Retlrement

s

shall 1nc1ude dlsablllty retirement or regular retlrement

retlres, and not upon transfer, qult or dlschdrge

The present system of "unllmlted” sxck leave;up to one yea

LT S -

in accordance wmth %chedule "B"” Paragraph "I“ shall be unchange

{21)



