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-1978 by and between the TOWN O MORRLSTOW

~  his .general agreemant made and entered

27th. day ©f  march

a municipality in the-County of Morrls, State o£ New Jereey, here

after referred to as tne 'Enp;oyer Cand thL MUNICIPAL FHPLOI

ASSQCIQI;Q§_OE_MORR*"” OWN , _herclnafLex referﬁd to dS h E. n.;J

) WﬁEREAS the partmes hereto have calrled on collectwvz
negotiations for the purpose of developlng and Coneludlng a genexe
agreement coverlng wages, houra of work and other conﬂltlons of

employment and for the purposeq of effectuatlng the polwcles of

n.a.s.a. 34 13A—1 et seg. as amended ] _--T?fﬁc'j.u'E:;-::,

l NOW THERHFORE “in conSJderatlon of these prem1 Lant

‘1

mutual dgreements hereln conealned the partles hereto agree wath

S T - <y

each other Wlth IESPPCL to thn employees of the Employer reeognlze

as belng repreaented by the M. E A as, foilows." : e e

.- :ARTICLE X T

RECOGNITION 23D SCOPE OF AGREEMFNT _;'.I' .

-

The Employer hereby recogn1?es the M E h aq the colc

* .

Seetion 1.

and exclu51ve represenuatlve of all the employees 1n the negotlarm

M

unlt as deflned in Artlcle X, Sectlon 2, hereln Eor the purposes

of collective negetlatlon and all activltles and prOCESSGS relative

thexeto. . . - S -

Section 2. -The negotiating unit shall consist of all full Time

emplqyees and part—time emplo;ees who work forty (40) hours or
moxre pexr week 1ncludlng clerlcal employees of .the followzng

Street, Publlc Works, Parks, . Shade Tree, Séwerage,

Wdepaptments:u
“the

Electrical, Traffic and Airport. In addition to the above,

negotiating unit will also include principal englneerlng aides.

Specifically excluded from the ﬁegotiating unit are foremen, builld

- -

ing inspectors, clerks and assistant clerks of the Municipal Court
administrative or executive secretaries to the Mayor, Town Adminis
trator, Councilmen and Department Heads and a2ll members of the Pol

and Fire Bureaus, all elected officials and heads or depuvty heads

of departments and clerical employees in the Town Clerk's office.

and the Tax Assessor's office. . .

-
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conditions of employment herein set foxth.

Section 4. ‘his agreement shall be binding upon the parties heretd

their successors; administrators, executors and assigns. |

Section 5. This agreement shall bé effective for the pexiod set

forth in Arkicle XXVI~ entitled "Duration” hereingfter set forth.
ARTICLE IX '

COLLFCLIVE NLGO“IATIO PROCEDURE

Section 1. Collective negotialions with rcsmect to rates of pay,
hours of work or other conditions of employment shall be conducted
by the duly authorized neaot?ating,acenf of each of the parties._
Unless otherwise designated, the Mayor of the Employer and/or his
flauthorized designees, and the President of the M. A; or his desigrn
shall be the respective negotiating agents for the parﬁies.
Section 2. Collective negotiation meetings shall be held at times
and places mutually convenient at the request of either party.
Section 3;_ Employees of the Employer who-may he designated by the
M.E.A. to participate in collective negbtiéfi@n meetings called
for the purpose of the negotiation of a collective negotiation -
agreement will be excused from their work éssignments. |
Section 4. Ordinarily: not more than eleven (11) additipnal rep-
resentatives of each party shall participéte in collecpiyé neqo-
tion meetiﬁgs.: '
ARTICLE JIII

CONDUCTIYG M.E.A.,. . BUSINESS
ON EMPLOYER'S TIME

Section 1. The Employer shall permit members of the M;E;A; Grievan
Committeg not to ekceed three (3) to conduct the businesslof the
Committee, which consists of conferring with émployees and manage-
ment on specific griévances in accordance with the grievance pro-

cedure set forth herein, during the duty hours of the members withd

loss of pay, provided the conduct of said business shall not diminj

’ I
the effectiveness of a department or reguire the recall of off-duts
members to bring a departmeni to its Urop“r effectiveness.

Section 2. The Fmployer shall permit mambﬂrs of the M.E.A. Negotil

alting Committee to attend collective negotiation meetings during t
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duty hours of the members. However, only three (3) members of
such Commitiee shall be-permitted to attend such meetings without

loss of pay each for a period of three meetings.-

ARTICLE IV
DISCRIMINATION AND COERCION

There shall be no discrimination, interference or
coercion by the Employer or any of its agents against the employee
represented by the M;E.A. because of membership’or activity in the
M.E:A. The M.E.A. shall not intimidate_ér coerce employees into
-menmbership. WNeither the Employer nor the H.E.A. shali discriminat

against any employee because of race, creed, color or national

origin.

ARTICLE V
SICK LEAVE

Section 1. Employees shall be entitled to sick leave with pay
during periods of disability due to non-work connected illness
or injury and recuperation therefrom for periods as hereinafter

set forth.
{a) During the first year of emplayment, each
lemployce shall be entitled to one and one quarter.
working days of sick 1eéve‘for each nmonth of
service. -
(b} For each subsequent year of employhent, each
empioyee shall be entitledlto fifteen working days
of sick leave for and during each such yearl
{c} Unused sick leave shall accumulate from year

to year and each ecmployee in the event of illness

or sickness shall be entitled to such accumulated

sick leave with pay.

(

Section 2. the Employer agrees to pay employecs at their regular

rate of pay during periods of disability due to work connected
injury or illness and recuparation therefrom for a maximum period
of one yecaxr from the date of such disability. This period as to

all such disability way be extended at the option of the Employer



on a non—discrimipating basis. At the end of sﬁch period or
extension thereof; the employcz shall be entitled to temporary-
disability at the statutory rate and pursuant to the Workmen's
Compensation Laws of New Jersey. |
Section 3. BAll mcembers of the negotiating unit éhall be entitled
to a maximum of two days per calendar year as leave without loss
of pay in oxder to attend to urgent personal buéiness under the
following conditions: |

-{a) Notice of intent to take such leave must be -

submitted to the head of the employee’s department

-

at least 7 days-in advance of the propdsed_leave.
{b) The proposed leave nmust be approved by the
head of the employce's ﬁepaftment'who will do so
" if, in his judgment, the feasons given are good'
and the substantiation offered for those reasons
-is sufficient. However, in cases involving the
féllowiné reasons, discretion should automaticallf
be exercised in févor of the requéstf
{1) Closing of title on the personal
residence of the employee.‘ |
. {2) Attendance at funeral of & persoﬁ
outside of the employee’s immediate
family, as defined in Article XIT of
this agreement.
{3} Céremonies ~ graduations, weddings;
religious and honors and awards cere- |
. ' monies involving the employee, his spouée
or children. ) -

ARTICLE VI
M.E.A. SECURITY

Insofar as permitted by lew, the Employer agrces to
deduct from the pay of all employees covered by this agrecment




-p 4 year and shall recelveﬁsuch wage during a prqbatlonary perlod

dues and assessaents as By--Laws and other

-

M.E.A. rules and regulatlons duly cnacted. All such deductions
shall be paid over to the propérly designated M.E.A. official
monthly on a regularly recurring basis. -

ARTICLE VI
WAGES

s

Section 1. Effective January 1, 1877, the salaries for eﬁployees

covered by this agreement shall be in accordance with the follow—

ing provisions:

{z2) All employees who work at occupatlorr requmrlng

N
\

Eﬂgﬁt houxrs of work per day shall be hired at the rate of$8fﬁ4[m

-

fiot to exceed five months.— At the end bf'such probaticiary pexiod

and after such employees become perman nt employPPS they shall

receive an automatic increase to $8,295. OO per year. All pexrmanernt
employees; i.e., all employeas who have concluded the1r plobatlon»

ary period, Qhall be paigd accordlng to the fOllOWlng dalary

schegdule:s
WAGE  1st YEAR 2nd YEAR ' 3ra YEAR 4th YEAR
CATEGORY EMPLOYMENT EMPLOYMENT EMPLOYMENT EMPLOYMEND
I ‘$ 9.295.00 $ 9.681.00 510,662;00 $i90,452.00
11 10,740.00 11,029.00 11,317.00 11, 606 00
III 11,750.00 11,894.00 12,037.00 12,328.00
v 12,472.00 12,616.00 12,761.00 13,049.00
v 13,194.00 13,477.00 13,621.00 . 13,908.00
VI 14,052.00 - 14,198.00 14,342.00 - 14,631.00
VI 15,066.00 15,497.00 - 15,930.00 .16,363.00

seven hours of work per day shall be hired at the rate of $6,827.00

per vear and shall receive such wage during a probationary period

(b) Al) employees who work at occupations reguiring

not 1o exceed [ive months.

At the end of such probationary period

and after such employees becom2 permanent employees, they shall

receive an automatic increase to $7,159.00 per year.

All permanent




WAGE 1st YEAR 2nd YFAR 4th YEAR
CATEGORY EMPLOYMENT ° EMPLOYMENT EMPLOYMENT - EMPLOYMENT
IX $ 7,159.00  $ 7,686.00 'S 8,214.00- - $ 8,742.00

X _ ', 8,780.00 . 8,988.60 ' 9,197.00 - - 9,404.00
 XI .t 8,462.00 v 9,670.00 * 9,879.00 - f.1o,087f00
ﬁI¥ . 10,163.00 +10,371.00 .10,579.00 -'16,789.00
xzxf -10,865.00 +11,073.00 . 11,281.00 - -11,488.06

‘Section 2. Effective Januéfy 1, 1978, the salaries for,eﬁployees

ing provisions:

employees; i.e., all employees who have cohclpded their probatiop-
ary period, shall be paid according to the following salary
schedule:

3rd YEAR

covered by this agreement shall be in accordance with the follow-

 (a). Ali‘eﬁployees_who work at occupatlions réquiring
eiéht hours of work pef day shall be hired at the rate of $9,227.00
per yea£ and shall recéive such wage during a probationary ﬁeriod‘
nolt to exceed five months. At the end of such probationarg period
and affer such employees become permanent employces, they shall
receive an automatic increase to $9,898.00 per year. All permanent

employees; i.e., all employees who have concluded thelr probation-

ary period shall be paid according to the following sala;y'-

. schedule:
WAGE ist YEAR 2nd YEAR 3rd YEBR 4th YEAR
CATEGORY - EMPLOYMEEIT " EMPLOYMENT EMPLOYMENT EMPLOYMI?INT
i - $ 9,899.00 $10,310.00 $10,716.00 $il;1él¢60
II 11,438.00  11,746.00 12,053.00  12,360.00
III 12,514.00  _12,667.00 12,819.00 13,129.00
IV $13,283.00 13,436.00 13,590.00 13,897.00
v '14,052.09 14,353.00 14,506.00  14,812.00
vi  14,965.00 15,121 .00 15, 274.00 15,582.00
VII 16,045.00 16,504.00 16,865.00 “17,427.00




seven hours of work per day qhall be hired at the rate of $7,271.00

(b) a1l employees who work at OPCUPatLOnS requlrang

per year and shall recceive such wage during a probationary period

not to exceed five months.

‘At the end of such probationary period

and after such employees become permanent employees, they shall

receive an automatic increase to $7,625.00 per yeax.

employees; i.e., all employees who have concluded their probation-

T AlL pexmaner

ary pe;ioa shall be paid according to the following salary

Section 3.

Mécgedule:
WEGE 1st YEAR
CATEGORY EMPLOYMERT
5 1% S 7,625.00
'/; 9,351.00
XX X0,077.00
XIX 10,324_00-
iiII 11,571, 00

Effective January 1, 1979, the Sdldrles fox: employees

. 3rd YEAR

2nd YEAR
EMPLOYMENT EMPLOYMENT
$'8,186.00 $ B,748.00
9,572.00 9,795.06‘
10, 299.00 10,521.00
'111045.00 11,267.00
11,793,00 12,014.00

4th YEAR
EMPLOYMENT

'$ 9,310.00.
©10,015.00

10,743.00

11,490.00

- 12,235.00

covered by this agreement shall be in accordance with the follow-

ing provisions:

e

per year and shall receive such wage during a probationary period
not to exceed five months.
and after such employees become permanent employees,

receive an automatic increase to $10,617.00 per yearx.

Ta) “All emplo?ees who work atvoccupations requiring

At the end of such probationary pericd

elght hours of work pe or day shall be hired at the rate of $9,886.00

they shall

All perma-

nent emplovees; i.e., all employees who have concluded their_pro~

batiopary perio@, shall be paid according to the following é?lary

schedule:

WAGE 1st YEAR
CATEGORY EMPLOYMENT
1 $1n 617-00

TI 12,267.00
ILT 13,421.00
v 14,246.00

v 15,071.00

VI 16,050.00
VII . 17,208.00

2nd YEAR

3rd YEAR

EMPLOYMENT EMPLOYMENT
© $11,057.00 $11 493.00
12,598.00 12,927.00
13,585.00 13,748.00
14,410.00 14.575.00
15,394.00 15,558.00
16,217.00 16,381.00

. 17,701.00 '18,195.00

4th YEAR

'EMPLDYMENT

$11 938.00
13,256.00
14,081.00
14,205.00
15,886.00
16,712.00

. 18,680.00

i




(b} .All employees who work atl occupaéicns reguiring
seven hours of work.per day shall be hired at fhe rate of 57,798.00
per year and shall receive such wage duriné.a probationaﬁy péfiod
not to exceed five months. Bt the end of such probaticnary ?ériof
and after such employees become permanent eﬁployees, they shall
receive an automatic increase to $8,178.bb per vear. ALl pe;mahepi

employees; i.e., all employees who have concluded their probation-

‘ary period shall be paid according to the folloﬁing salary schedule:

TTWAGE lst YEAR 2nd YEAR 3rd YEAR  4th YEAR

CATEQQEX EMPLOYMENT EMPLOYMENT _EMPLDYMENT EMPLOYMEQE

A rx \ $8,178.00 +$78,779.00 -§$ 9,382.00 ~$ 9,985.00

X ¢ 10,029.00 . - 10,266.00 ' 10,505.00 * 10,741.00

X1 . 10,808.00 . 11,046.00 11,284.00 v 11,522.00
XTI *11,609.00° . 11,846.00 ' 12,084.00 . «12,323.00,

XIXTT . . 12;410.00 . 12,648.00 ' 12,885.00 *13,122.00

Section 4. The salaries of the employees covered under this
agreement as set forth in Section 1 and Section 2 of this article
shall be retroactive to January 1, 1977.

" ARTICLE VIII
© - HOURS

Section 1. The work week will consist of five consecutive work
days commencing on Monday and ending‘on Friday, except in cases
of a seven day schedule of operations where two.days othér than
Saturday and Sunaay may be considered regular déys off duriné the
regular work week. - o
Section 2. The work day will consist of no m&re than eight hours
and the prevailing practice as of the date of £he commencemnent of
this collective negotiation agreement shall govern in cases where
certain departments or-groups of employees work less than eight

hours.

ARTICLE IX
OVERTIME AND NIGHT INCREMENT

-

Section 1. The Employer agrees that overtime consisting of time




and one half shall be paid to all personnel covered by this agree-

ment for hours worked in excess of the regular work day consisting

of eight bours.

Section 2. Time and one half shall be paid fcxr all Saturday work

or work on other day off in lieu of Satufday.

Section 3. Employees recalled to duty aL tlnes other than during

theix regular tours of duty shall be paid for a minimum of two (2)

hours at the appllcable rate of pay set forth in this égreement,

-

whether work is or is not performed. . | . oL

Section 4. Overtime shall beloffered and grdnted on a departmentaL
and job seniority ba51s'where p0551b1e- Departmental and job
séniority iists shall be maintained by thé-Emplo;er and cop}es of
‘sama shall be prov1ded to the M.E.A. ' .

Section 5 Double tlme shdll be paid for all work éerformed on
Sunday 1f Sunday is not a part of the eﬂployee base 5 day wark
week: " If Sunday is part.of an employee s base 5 day work week, he

shall be paid double time for all work performed on the 7th day.

]

of a regular work week.

Section 6.

An employee working 4 or more hours of overtime shall

receive a meal allowance of .$3.00,

Section 7. Overtime pay will be paid within 17 days'of the date

on which the overtime was worked.

Section 8. . Time and one half shall be paid for all holiday work.

in addition to the holiday pay consisting of an amount eqguivalent

F

to eight hours pay at straight time- -

ARTICLE X
VACATION

Section 1. All employees covered by this agveem»nf shall receive
vacation wmth pay annually in accordance with the following -

schedule based upon years of service:

Years of Service Vacation _
1 to 8 13 days
%9 to 14 15 days or 3 calendar weeks

15 to 30 20 days or ¢4 calendar weeks
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Section 2. In order not to hamper proper and effigient muniﬁipal
operations, both parties agree that the scheduling of vacafions_
must be left to the Employvexr, but the following conditi§n5 shall
be obsexved in such scheduling:
{a) No employee shall be pefmitted to take more
than three (3) consecutive weeks of vacation at
one time,
(b) Vacation period assignments during June,
July and August shall be based cxclusively-upon
seniority amoé; the employeés. o
{c) No employees shall be assigned more than
two (2) weeks vacation during June, Julf-and
. August. |
Section 3. An employee's vacation péy shall be the same amount
he would have received‘had he worﬁed his regﬁlar schedule.
Sectidn 4.‘ Vacation periods for employees sha;l commence on a
Monday and end on a Friday unless where mutually agreed to by the
parties. -
Section 5. A1l vacations shall be given in the calendax &ea{ of
the-year of entitlement. In cases where for reasons beyond the
control of the emplofer or the employee, such vacatipn cannot be
taken during the year, the said vacation shall be'added to the
following year_and taken during the next succeeding year. There

shall be no accumulation of vacation other than as set Fforth

herein.

-

Section 6. Each employee's vacation entitlement shall accrune fox
the year in which his anniversary occurs; e.qg., an employee who

completes his first year on any day during a specific calendar
- . thirteen L/?f’ ' )
vear shall be entitled to by :{WwOTrking days for the year during

which his first anniversary occurred, and an employee who cele-
eighth /.2~
brates his wdevendd anniversary shall be entitled to fifteen work-
eighth (s .
ing days during the yeaxr in which his akaegixkh anniversary accurs,

ctc.




L]

ARTICLE XTI
DEATH IN PAMILY

The employer agrees that all empldyees covered by
this contract shall be permitted bereavement leave with-paf not
to exceed three calendar days beginning with the date of death of
a spouse, child, mother, father, brother, sister, mother-in-law,
or fdtherﬂln—law, and grandparents of employee or spouse if they

reside in the emoloyee s residence.

ARTICLE XIT ) ) . :
_.- HOLIDAYS T,

Section 1. fThe following shall be recognized as paid holidays

under this agreement:

New Years Day Columbus Day

Lincoln's Birthday Veterans' Day .
Washington's Birthday Election Day (Genexal}
Good Friday . Thanksgiving Day
Memorial Day - Day after Thanksgiving
July 4th {(Independence Day) Christmas Day

Labor Day ‘ '

Section 2. Employeés shall receive pay for all said holidayg
regardléss of the day upon which said holidays fall SO that
holidays falling on Saturday will be celebrated on Friday énd ail
holidays-fglliné on Sunday will be celcbrated on the following
Monday. Overtime shall be paid for work on any of the above
holidays in accordance with Article entitled "Overtime®.

ARTICLE XITT
HOSPITAL AND MEDICAL LIPFD IBQURANCE

Section 1. The cmployer agreas to provide, at no cost to ﬁhé'
employee, full Blue Cfoss and Blue Shield coverage, including-
Rider "J" for all employees and their dependents as defined under
the respective policies of insurance. Employer also agrees to _
provide major medical insurance to ali employees and their depend-
ents.

Section 2., BAn employee retiring after January 1, 1975 who has at
least 15 years of sexvice with the Town at the time of rebtirement

shall continue to receive coverage under this article at no &ost to hin
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ARTICLE XIV
CLOTHING AND EQUIPMENT

The Employgr shall provide all reasonable swunexr ahd
winter work clothing and all safety equipment necessary, as ge-
termined by the joint committee consiéting of an egual number
of representatives of the Employer and M.E.A., at no cost tc the
Employee. In the event the joint committee cannot agree as to
what constitutes reas?yable swner and winter clothing aﬁd
necessary safely equipment, thé determination of such dispute
shall be grievable aﬁd arbitrable. | |

ARTICLE XV o SR N
LIABILITY INSURANCE o ‘\L/,-

— . '/’
ees to provide general liability in-

. The Emplﬁyer agr
surance coverage in an adequate sum covering i£s employees W?O
are covered by this agreement during the performance of thei%x
official duties for the Town. - o ¢ |

ARTICLE XVI
BULLETIN BOARD

The Employer shall permit the M.E.A. reasonable use
of a1l bulletin boards located in the respective department facily
ities forx posting notices concerning M.E.A. business. This per-
mission will be revoked if the M.E.A. posts derogatory ox inflahf

atory material on the bulletin boards.

ARTICLE XVII
PENSTIONS

. The Employer shall provide pension‘and-retirement
benefits to employveess covered by this agreement 'in accordance
with past practice, pursnant to provisiocns of the-statutes and
laws of the State of New Jersey.

ARTICLE XVIII
VACANCIES -

Section 1. In the event of vacancies due to retiremént, death,
discharge or voluntary severance from the department, such vacan-
cies shall be filled within sivwty (60) days, where ?easonably

feasible, of the effective date from the existing Ciﬁil Service

lists.,
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Section 2. If no Civil Service list exists at the time of the
Vacéncytthe employer shall, at its discretion reasocnably exercised
request-or call for such test within thirty déys of the effective
date of the vacancy and such vacancy shali be f£illed within thirty
days of the promulgation-of a list resulting ffom the said tegt.

ARTICLE XIX
DISCHARGE OR SUSPENSION

No employee shall be disciplined or discharged without
just cause.  BAn employee who has been disciplined ox discharged

may grieve such action in.accordance with the provisions herein-

—

after set forth entitled "Grievance Procedure” and "Arbitration”.

ARTICLE XX
GRIEVANCE PROCEDURE

Section 1. A grievance is any complaint arising with respect to
wages, hours of work or other conditions of eﬁployment and any
other maﬁter involving the interpréﬁation or application of this.
contract by either party. In order to provide for the expeditious
and mutually satisfactory settlement of grievances, the procedures
hereinafter set forth shall be followed. -
Section 2. Cbmplaints by employees may be initiated by an indié_
idual-employee to the head of deparbtment or his depﬁty. If the
complaint is not adjusted satisfactdrily at this stage and the
employee wishes to enter a grievance, it shall be presentéd by
the authofized M.E.A. representative. 4 N
Section 3. Whéﬁ the M.E.A. wishes to present a g;ievanée for
itself or for an employes Or groups of'employees for seﬁtlement,
such grievance shall be presented as follows: _ |

Step 1. The President of the M.E.A. or his duly
authorized and designated representative shall present and dis-
cuss the grievance or ygrievances orally with the head of depértment
or his duly designated representative. The hecad of department

shall answer the grievance orally within five (5) days.
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Step 2. If tﬁe grievance is not resolved at Sﬁep 1
or if no answer has been received by the M.E.A. within the time
set forth in Step 1, the M,E.A. shall present the grievance within
ten days in writing to the Director of Administration. This pre-
sentation shall set forth the:position of the H;E.A. and at the
request of either party, discussions may ensue. fbe Director of
Administration shall answer the gricvance-in writing within ten
(10) days after receipt of the grievance setting forth the positio

of the employer.

LI

Step 3. If théigrievance is not resolved at Step 2, o
no answer has been received by the M.E.A. within the time set forth
in Step 2, the grievance may be presented in writing to the Mayox.

The final decision of the Mayor shall be given to the M.E.A, in

LY

writing within fourteen {14} days afterjthe receipt of the grievany

Section 4. Xf the g;ievance has not beean settled by the parties
at Step 3 of the grievance procedure, or if ﬁo answer in writiﬁg
by the Mayor has been received by the M.E.A. within the time pro-
vided in Step 3, the M.E.A. may demand arbitration of the grievanceg
in accordance with Article X¥XI, Arbitration, hereinaftexr set £o££h.
Section 5. WNothing herein is intended to deny an employee the
right of appeal as expressly gqgranted in the Revised Civil Service
Rules for the State of New Jersey. .

ARTICLE XXT
ARBITRATION

Section 1. Any grievaﬁce or other matter in-ﬁispute-invqlving the
interpretation or application of the provisions of this agreement,
not settled by the grievance procedure as hercin provided, may be
referred to an arbitrator as hereinafter provided. |

Section 2. Eilther party may institute arbitration procecedings
when lthe grievance procedure has been cxhausted by written demand

upon the other parly speciiying the nature of the unsettled

—t

e
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grievance or any 6ther matter in dispute and the remedy requested.
Withinfifteen (15) days following the presentation of such demand
the party demanding arbitration shall request the New Jexrsey Public
Employment Relations Commission to appoint-an arbitrator to hear
the arbitration in the manner set forth in the Rules and Regula-
tions of the New Jersey Public Employment Relaﬁ&ons Commission.
Section 3. The decision of the arbitratﬁr shall be in writing
and shall include thé reésons for each finding and conclusion.

- -

Section 4. -The decisions of the arbittator shall be final and

binding on the M.E.A. and_the Employér._
Section 5. The arbitrator appointed or.selected éu;éuant to this
Article may not alter, in any way, the provisions of'this agree-—
ment.

Section 6. In the event an arbitrator shali award re£roactive'
pay to an aggrieved employee {employees), it is agreed that the
wages the employee (employees) may have earned elsewhere during_
the period covered by the award shall be dedﬁcted from the same.

Section 7. Where an employee has exercised his right of appeal as

expressly éranted in the Revised Civil Service Rules or Statptes
of ﬁew Jersey, there shall be no right to arbitration under thé
provisions of this article. -

Section 8. .In the event of a change in the law governing the New
Jexrsey Public Emplofment Relations Commission or its rules and
regulations which would in any way affect the méthod of selection
of an arbitratoxr, then, in the alternative, the party demanding
the arbitration shall reguest the American Arbitration Association
to submit a list of nine (9) arbitrators from which the partiés
may make a selection of the arbifrator. If the parties fail to
agree on the selection of the arbitrator from the 1list, each pariy
shall alternately strike one name until but one name remains and
that party shall be the arbitrator of the issuc ox issues to be

arbitrated. The cost of the arbitrator's services, if any, shall
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be shared by both partlLS and each of the partles shall bear 1ts

own costs. . : , ] . )
ARTICLE XXIT
LONGEVITY

) ) ’ - .
-t Effe&;lVP as of January '1, 1977, each employee covere

by this agreement shall be pald in addition.to the rates of pay

set forth in Artlcle,VII_hereln, an increment to hlg base salary

based upon years of service with the Town of Morrlstown as a lon-

gev1ty 1ncrement calculated from each employee'" ‘anniversary date

- ——. e m sy mem
- -

of employment in accordance Wlth the followlng schedule.

Do Atk ci:bmnment

L T

YEdIS of Employment .

commencing with the Gth year of cont;nuouq serv;ce $100,.00 ° !
I AR » 11th . . 250.00
oLy ' léth . - oo 400.00
. AR 2lst . - o - . . - 600.00

F26th - o Al .750.00

- -+ %+ . ARTICLE XXIXII~ - .~ -l
*vc STANDBY AND CALL ODT T ...

Section 1. Standby An employee on standby shall be paid at the
rate of two hours at stralght time for each weekddy on which
he is on standby and four hours at stralght tlme for each Saturday

he is on standby and four hours at stralght time fOr each Suhday

on which he is on standby.
An employee on standby is subject to immediate xecall
‘to work if an emergency makes it neeessary and while he need not -

remain at home, he shall leave a telephone number where he can be

readily reached SO that he can xreport fox werk no more than 1/2
hour after being telephoned to do'so. - |

Section 2. Call Out BRBoth parties to this agreement recognize
that theix priﬁery function is the rendering of_service to the cif-
'zens of Morristown. In rendering such service, it is often

necessary to cope with unexpected and unpredictable emergency sit-

nations which reguire the return to work of some employees outsidg

reqular working hours. | In order to assure that the minimum mua-

ber of gualified personnel are readily available when necessary,

A

T
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the standby bonus éontained in this article is established. How-
ever, a particunlar emergency may necessitate the call out of |
persons in addition to those on standby.

Both the Employer and the M.E.A. are well aware that
it is only through the establishment of an environment. which
pronoltes a sense of respongibility and an attitude of cooperation
on the part of the employcer's management bersonnel'as well as
those employeas represented by M.E.A. can it be assured that an

adequate number of employees will respond to emergency call outs.

In order to establish such an environment, the péitiéé
égree as follows: |

{a) The Employer will maintain and furnish the
M.E.A. with current seniority lists and will
instruct foremen and other Emplpyer personnel
- to follow such lists when calling out employees
in an emérgency,with the qualifiqation that em;,
ﬁloyees called must be capable of performing the
work involved. Every attempt will be made to
keep call outs to a minimum and to equalize the
"distribution of call cuts eéuitably-and failrly
among emplOyées. |

{b} The M.E.A. will, by all reasonéble means,
attémpt to foster in the employees it represents
a. ¥ecognition of their ﬁoral responsibility to
accept‘necessary call outs to meet emergency
situations. |
{c) Either the Fmployer or the M.E.A. may re-
gquest a meeting batwean the Grievance Committee
of the M.E.A. and representatives of the Employex
to discuss problems arising as a result of emer—

gency call outs. The purpese of such a meeting
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would be to attempt to develop a plan of action to solve such

‘problems insofar as the handling of unexpected emergencies is

- I

concerned.

- ARTICLE XXIV T e -.,1
. MANAGEMENT RESPONSIBILITIBS ) N

A1l aspects of the management of the business of

the Town and all aspects of the management dnd dlrectlon of the

k'l

employees covered by thlS agreement are the EXClualVe Iespon51b11~

ity of the Employer, except as expres ly moalfled by the terms

of this agreement. -' J'-f ;"-, T A

ARTICLE XXV ~ ~ *.
MAINTENANCE OF STANDARDS

* The Employer agrees that all clearly establis hed

conditions.of employment relatlng to wages hours of work and

-
- T ~-

.other condltlons of employment Whlch are benef1c1al to ehe em—

] " . -

ployees covered by thls agreement and whlch are not-moalfled ox

- -
-

made - 1noperat1ve by the terms of ths agreement and all clearly

4 !

establlshed past practlces whlch are beneflclal to the employees
covered by thls agreement and Wthh are not delflEd or made inop-
erative by the texrms of ‘this agreement shall be maintained at DOt

less than the highest standard in effect since the time of the

- -

commencement of collective negotiations between the parkies.

- * ARTICLE XXVI
. - DURATION

This agreement shall be in effect for three'years com~

mencing Janmiary -1, 1977 through becember 31, 1979..

ARTICLE XXVII
RETROACTIVITY -

A1l agreements made herein relative to wages, other
fiscal benefits and all other terms and conditions of employment

rgreed upon subsequent to January 1, 1977 shall be retrxoactive




-

to Januaxy 1, 1977.

ARTICLE XXVIIX
PARITY

-« In the event the uniformed ﬁnlts oif employees (pollce
and fire) of the employer recelve more than the annual Percentage
increases of h&%xﬂﬁﬁxﬁﬂxxm&ﬂﬁmﬁmﬂﬂﬁ?ﬁkx 6.5% for the calendar
year 1878 and 7.25% for the calendar year 1979 through negotiation#,
the employees of the unit represented by the M.E.A. shall be entitled
to an equivalent increése._ In the event either of the said uni- ‘
formed units goes to final impasse arbitration and the final foe?
to the arbitrator by the employer in such proceedings is higher
for any of the affected years of this contract; the-employees of
the unit represented by the M.E_.A. shall receive additional in-
creases eguivalent to the percentages of the said final offer.
However, if the final offer of the employer does not exceed the
aforeséid percentages for the yéars 1977, 1978 and 1879 but the
impasse arbitrator determines that either uniformed unit should
receive mofe than the aforesaid percentages herein granted to the
employees of the unit represented by the M.E.A. foxr an& of the'said
years, then the employer shall not be required to increase the
annual percentage increases as set forth above herein granted ta
the employees of the unit represented by-the M.E.A. Nothing in
this Afticle shall be consirued to cause a reductioﬁ inlwages ox
other fiscal benefits granted to the employees of the uni@ repre-~
sented b& the M.E.A. as provided for in this AgreemeﬁtJ | |

IN WITNESS WHEREOF, the parties hereto have hereunder

set their hands and seals this © day of , 1978.

TOWN OF MDRRIS?OWN

At£est.J §:253M£§;}Qb¢iiij&m?
% A 1.

_,"_! ’) i ot
g/,{,\m/m j / e DONALD CRESITELLO, MAYOR

) MUNICIPAL EMPLOYEES ASSOCIATION
‘ OF MORRISTOWN

By A,
PRF,

HUGH (PERAGHTY,




