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PREAMBLE
THIS AGREEMENT entered into by and between, the Township of Marlboro, in the
County of Monmouth, a municipal corporation of the State of New Jersey, hereinafter called
the “Township”, and PBA Local 196, hereinafter called the “Association”, represents the
complete and final understanding on all negotiable issues between the Township and the

Association.



ARTICLE |
RECOGNITION

A The Township hereby recognizes the Association as the sole and exclusive
representative of all the Employees in the negotiations unit as herein defined, for the
purposes of collective negotiations and all activities and processes relative thereto.

B. The negotiations unit shall consist of all Police Officers of the Police Division
of the Township below the rank of Sergeant now employed or hereafter employed. For the
purposes of this Agreement the terms Police Officer, Employee or Employees shall refer to
all members of the negotiations unit as defined herein.

C The rights and privileges of the Association and its representatives as set forth
in this Agreement shall be granted to the Association or any majority representative of the
Township Police Division or members thereof,

D. This Agreement shall govern all wages, hours and other terms and conditions
of employment set forth.

E. This Agreement shall be binding upon the parties hereto, and their successors.

ta
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ARTICLE I

MANAGEMENT PREROGATIVES

A The Township hereby retains and reserves unto itself, all powers, rights,

authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey and of the United
States, including, but without limiting the generality of the foregoing, the following rights:

L The executive management and administrative control of the
Township Government and its properties and facilities and activities of its Employees by
utilizing personnel, methods and means of the most appropriate and efficient manner
possible as may from time to time be determined by the Township.

2. To make rules of procedure and conduct, to use improved methods and
equipment, to decide the number of Employees needed for any particular time and to be in
sole charge of the quality of the work required.

3. The right of management to make such reasonable rules and
regulations as it may from time to time deem best for the purposes of maintaining order,
safety and/or the effective operation of the Division after advance notice thereof to the
Employees, providing any such rule or regulation is not inconsistent with any negotiable
provision of this Agreement.

4. To hire all Employees, to promote, transfer, assign or retain Employees
in positions within the Township.

5. To suspend, demote, discharge or take any other appropriate
disciplinary action against any Employee for good and just cause according to law, and this
Agreement.

6. To layoff Employees in the event of lack of work or funds, so long as

3
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such lack of work or funds is bona fide.
B. Nothing contained herein shall be construed to deny or restrict the Township
of its rights, responsibilities and authority under A.5. 40A, or any other national, state, county

or local laws or regulations.
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ARTICLE 11

RULES AND REGULATIONS

A Proposed new rules or modifications of existing rules governing negotiable

working conditions shall be negotiated with the Association before they are established.
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ARTICLE IV

DISCRIMINATION AND COERCION

A. There shall be no discrimination, interference or coercion by the Township or
by any of its agents against the Association or against the Employees represented by the
Association because of membership activity in the Association. There shall be no
discrimination or coercion by the Association or any of their agents against any Employee
covered by this Agreement because of membership or non-membership in the Association.
Nor shall the Township‘ discriminate in favor of, or assist, any other labor or Police
organization which in any way affects the Association’s rights as certified representative for
the period during which the Association remains the certified representative of the
Employees. Neither the Township nor the Association shall discriminate against any
Employee because of race, color, creed, sex, age or national origin. The Township will
cooperate with the Association with respect to all reasonable requests concerning the

Association’s responsibilities as certified representative.
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ARTICLEV
ENLISTMENT AGREEMENT

A All newly hired Employees will receive basic Employee training at Township
expense, and shall reimburse the Township for the costs of basic training, and for such
additional expenses incurred by the Township in connection with said employment and
basic training, provided said Employee terminates his employment with the Township
within three (3) years from the date of entry in the Police Academy and becomes employed
elsewhere in Police related work.

B. In lieu of itemizing expenses, the Township and Association agree that the
maximum reimbursement required of any Employee terminating employment with the
Township shall be Five Thousand Dollars ($5,000.00). Reimbursement shall be calculated
on a prorated per diembasis. The maximum reimbursement amount shall be reduced by the
per.diem rate for every day the Employee retains his employment with the Township, up to
the three (3) year period which commenced with the Employee’s entry into the Police
Academy.

If the Township is entirely reimbursed pursuant to N/SA4. 40A:14-17B, or if the
Employee attended the Academy at his/her own expense, then reimbursement by the
Employee is not required.

C There shall be no reimbursement required if the Employee is terminated or
separated from employment with the Township for any of the following reasons:
1 Involuntary separation.

2. Receipt of orders to report for military service, other than training
duty, upon submission of proof to the Township.

3. Disability impairing full performance as an Employee. The Employee

~d
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must submit to the Township acceptable medical evidence verifying said disability. If the
Township disputes the medical evidence, then the Employee shall be sent to a physician
mutually agreed upon by the Association and the Township. The cost of the physician shall

be equally borne by the parties. The decision of this physician shall be final and binding.
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ARTICLE VI

MAINTENANCE OF OPERATIONS

A The Association hereby covenants and agrees that during the term of this
Agreement, neither the Association nor any person acting in its behalf will cause, authorize
or support nor will any of its members take part in any strike, (ie., the concerted failure to
report for duty or willful absence of any Employee from his position, or stoppage of work, or
absence in whole or in part, from the full, faithful and proper performance of the Employee’s
duties of employment), work stoppage, slowdown, walk-out or other illegal job action
against the Township.

B. The Association agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work-stoppage, slow-down or other activity
aforementioned, or support any such action by any other Employee or group of Employees
of the Township, and that the Association will publicly disavow such activities to cease and
desist from same immediately and to return to work. Nothing herein shall be construed to
restrict the Employee’s rights under the First Amendment of the United States Constitution.

C Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its right to seek and obtain such judicial relief as it may be entitled to have in
law or in equity for injunction or damages, or both, in the event of such breach by the
Association or its members. If Association officers carry out the requirements set forth in
Paragraph B, then the Association will not be liable for damages.

D. The Township agrees that it will not engage in the lockout of any of its

Employees.

9
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ARTICLE VII
GRIEVANCE PROCEDURE

A. Complaints may be initiated by an individual Employee to the Chief of Police
or his designee. If the Complaint is not adjusted satisfactorily and the Employee wishes to
initiate a grievance, it shall be presented by the authorized Association representative.

B.1. The term “grievance” as used herein means an appeal by an individual
Employee or the Association on behalf of an individual Employee or group of Employees,
from the interpretation, application or violation of policies, agreements and administrative
decisions affecting them.

2. No grievance may proceed beyond Step 3 herein unless it constitutes a
controversy arising over the interpretation, application or alleged violation of the terms and
conditions of this Agreement. Disputes concerning terms and conditions of employment
controlled by statute or administrative regulations, incorporated by reference in the
Agreement either expressly or by operation of law, shall not be processed beyond Step 3
herein.

C When an individual Employee or the Association wishes to present a
contractual grievance not related to discipline, the grievance shall be presented in
accordance with the following procedure:

Step_1: The aggrieved or the Association President or his designated
representative shall file a written grievance within forty-five (45) calendar days after the
event giving rise to the grievance has occurred or knowledge thereof, and an earnest effort
shall be made to settle the differences between the aggrieved Employee or the Association
President or his designated representative, and the Chief of Police. Failure to act within said

14
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forty-five (45) calendar days shall be deemed to constitute an abandonment of the grievance.
The Chief of Police or his designee shall answer the grievance in writing within ten (10)
working days (defined as Monday through Friday, Township holidays, excepted) of its filing.

Step_2: If a grievance is not resolved at Step_1, or if no answer has been
received by the Association within the time set forth in Step 1, the aggrieved or the
Association President or his designated representative may present the grievance in writing
within seven (7) calendar days thereafter to the Township Business Administrator. The
written grievance at this Step shall contain the relevant acts and the applicable Section of the
contract allegedly violated and the remedy requested by the grievant. The final decision of
the Township Business Administrator shall be given to the Association in writing within
fourteen (14) calendar days after receipt of the grievance by the Township Business
Administrator.

Step_3: If the grievance is not resolved at Step 2, or if no answer had been
received by the Association within the time set forth in Step_2, the aggrieved or the
Association President or his designated representative may present the grievance in writing
within seven (7) calendar days thereafter to the Mayor or his designated representative. The
written grievance at this Step shall contain the relevant facts and the applicable Section of
the contract allegedly violated and the remedy requested by the grievant. The final decision
of the Mayor shall be given to the Association in writing within fourteen (14) calendar days
after receipt of the grievance by the Mayor.

Step 4: If the grievance is not settled through Steps 1, 2 and 3, the Association
or the Township solely, as the case may be shall have the right to submit the dispute within
forty-five (45) calendar days to arbitration pursuant to the Rules and Regulations of the

1
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Public Employment Relations Commission. The costs for the services of the Arbitrator shall
be borne equally by the Township and the Association. Any other expenses, including but
not limited to the presentation of expert witnesses, shall be paid by the party incurring same.

D.1. The parties may direct the Arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

2. The Arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey and be restricted to the application of the
facts presented to him involved in the grievance. The Arbitrator shall not have the authority
to add to, modify, detract from or alter in any way the provisions of this Agreement or any
amendment or supplement thereto. The decision of the Arbitrator shall be final and binding.

E. Reasonable disclosure will not be withheld involving internal Township
correspondence, providing it directly relates to the party or parties involved in the grievance,
and directly relates to the grievance itself.

F. Any Employee who elects to file an appeal with the Civil Service Commission
on a matter which is contractually arbitrable, shall waive his/her rights to the final Step in
this Grievance Procedure, unless it is determined that the Civil Service Commission is not the
proper forum to hear the appeal.

G Matters involving “minor discipline” (five (5) days or less of suspension) as
currently defined by the Civil Service Commission shall be arbitrable to the extent permitted
by law. Only the Association may proceed to arbitration. The Township will schedule a
hearing prior to the imposition of minor discipline, except for written or oral reprimand, by
notice of disciplinary action. The Employee may waive a Departmental Hearing but only the
Association may proceed to arbitration. Prior to the Departmental Hearing, if not waived,

12
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the Employee may request a copy of the documents to be used in support of the disciplinary
action at such hearing. If the matter is not resolved at the Departmental Hearing, the
Employee may request a stay of any disciplinary penalty imposed by the Township if the
Association decides to proceed to arbitration. However, the ultimate determination with
respect to the stay of the penalty shall remain at the sole discretion of the Township. Any
appeals of minor disciplinary action shall commence at and be in accordance with Step 4 of

the Grievance Procedure.

PBA 196 Marlboro2022-2026 (Final)



ARTICLE VIII

DEDUCTIONS FROM SALARY

A The Township agrees to deduct from the salaries of its Employees, subject to
this Agreement, dues for the Association. Such deductions shall be made in compliance with
Chapter 123, Public Laws of 1974, NLS.A (RS) 52:14-15.9¢e as amended.

B. A check-off shall commence for each Employee who signs a properly dated
authorization card, supplied by the Association and verified by the Township Treasurer,
during the bmonth following the filing of such card with the Township.

C If during the life of this Agreement there shall be any change in the rate of
membership dues, the Association shall furnish to the Township written notice thirty (30)
days prior to the effective date of such change and shall furnish to the Township either new
authorizations from its members showing the authorized deduction for each Employee, or
an official notification on the letterhead of the Association and signed by the President of the
Association advising of such changed deduction.

D. The Association will provide the necessary “check-off authorization” form and
the Association will secure the signatures of its members on the forms and deliver the signed
forms to the Township Clerk.

E. Any such written authorization may be withdrawn at any time by the filing of
notice of such withdrawal with the Township Clerk. The filing of notice withdrawal shall be
effective to halt deductions in accordance with N.[S.A. 52:14-15.9e as amended.

F. The Township agrees to deduct the fair share fee from the earnings of those
Employees who elect not to become members of the Association and transmit the fee to the

majority representative,
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G. The deduction shall commence for each Employee who elects not to become a
member of the Association during the month following written notice from the Association
of the amount of the fair share assessment.

H. The fair share fee for services rendered by the Association shall be in an
amount equal to the regular membership dues, initiation fees and assessments of the
Association, less the cost of benefits financed through the dues and available only to
members of the Association, but in no event shall the fee exceed eighty-five (85%) percent
of the regular membership dues, fees and assessments.

L The sum representing the fair share fee shall not reflect the costs of financial
support of political causes or candidates, except to the extent that it is necessary for the
Association to engage lobbying activity designed to foster its policy goals in collective
negotiations and contract administration, and to secure for the Employees it represents
advances in wages, hours and other conditions of employment which ordinarily cannot be
secured through collective negotiations with the Township.

J. Prior to January 1 and July 31 of each year, the Association shall provide
advance written notice to the Township and to all Employees within the unit, the information
necessary to compute the fair share fee for services enumerated above.

K The Association shall establish and maintain a procedure whereby any
Employee can challenge the assessment as computed by the Association. This appeal
procedure shall in no way involve the Township or require the Township to take any action
other than to hold the fee in escrow pending resolution of the appeal.

L. The Association shall indemnify, defend and save the Township harmless
against any and all claims, demands, suits or other forms of liability that shall arise out of or

15
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by reason of action taken by the Township in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the Association to the
Township, or in reliance upon the official notification on the letterhead of the Association

and signed by the President of the Association, advising of such changed deduction.
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ARTICLE X
BILL OF RIGHTS
A.1. Employees covered by this Agreement hold a unique status as public officers
in that the nature of their office and employment involves the exercise of a portion of the
police powers of the Municipality.

2. The wide ranging powers and duties given to the Division and its members
involve them in all manners of contacts and relationships with the public. Out of these
contacts may come questions concerning the actions of the members of the Division. These
questions may require investigation by superior officers. In an effort to ensure that these
investigations are conducted in a manner which is conducive to good order and discipline,
the following rules are hereby adopted:

a The interrogation of an Employee shall be at a reasonable hour,
preferably when the Employee is on duty.

b. The Employee shall be informed of the nature of the investigation
before any interrogation commences. Sufficient information to reasonably apprise the
Employee of the allegation should be provided. If it is known that the Employee is being
interrogated as a witness only, he should be so informed at the initial contact.

C. The questioning shall be reasonable in length. Reasonable respites
shall be allowed. Time shall also be provided for personal necessities, meals, telephone calls
and rest periods as are reasonably necessary.

d. The complete interrogation of the Employee shall be recorded
mechanically or by the Division stenographer. There will be no “OFF THE RECORD”
questions. All recesses called during the questioning shall be recorded.

17
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e The Employee shall not be subject to any offensive language, nor shall
he be threatened with transfer, dismissal or other disciplinary punishment. No promise of
reward shall be made as an inducement to answering questions.

f. If an Employee is under arrest or is likely to be, that is, if he is a suspect
or the target of a criminal investigation, he shall be given his rights pursuant to the current
decisions of the United States Supreme Court.

g In all cases and at every stage of the disciplinary proceedings or
investigations where disciplinary action is being contemplated by the Township, in the
interest of maintaining the usual high morale of the Division, the Township shall afford an
opportunity for an Employee, if he so requests, to have present an Association

representative(s) during questioning concerning a violation of the Rules and Regulations.
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ARTICLEX
DISCHARGE OR SUSPENSION
No Employee shall be disciplined, discharged or reduced in rank or compensation

without just cause.

19
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ARTICLE XI

HOURS OF WORK AND OVERTIME

A. Hours of Work.

1.

3.

The workday shall consist of not more than twelve (12) consecutive hours in
a twenty-four (24) hours period. Officers will work one of two 12-hour shifts:
the “day shift” (0700 to 1900hrs) or the "night shift” (1900 to 0700hrs).

a.  The Township may, in its sole discretion, establish an “overlap shift”
requiring personnel to be brought in one hour early for the day shift. The
Township may, in its sole discretion, establish a “power shift” that would
provide overlap during the busiest hours on the evening shift. The hours
of work for these shifts would be as follows:

e Day early shift: 0600hrs- 1800hrs
e Evening early or “power shift”: 1500hrs- 0300hrs

The work schedule shall be based on the Pitman schedule which works on a

fourteen (14) day cycle. The Pitman cycle shall be considered one eighty-four

hour rotation for the purpose of calculating overtime, Kelly Time, etc.

a. The Pitman Schedule will utilize the following rotation: of two (2)
days on followed by two (2) days off, three (3) days on, two (2) days off,
two (2) days on, ending with three (3) days off. Each workday consisting
of twelve (12) hours shall include sixty (60) minutes of mealtime to be
used in two thirty (30) minute breaks.

Officers shall be permitted to swap shifts upon their mutual agreement.

However, no swaps shall occur that will require an officer to work in excess of

ey
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sixteen (16) hours. A fourteen (14) day notice is required for any management
initiated schedule change unless some type of emergent circumstances exists
as deemed by Chief of Police. An officer may volunteer to a schedule change
with less than fourteen (14) days’ notice if it is agreeable to him or her but
they cannot be compelled to change their shift unless there is a an emergency
declared by the Chief of Police.

a. “Emergent circumstances” or an “emergency” shall be defined as a
declaration by an official such as OEM, the mayor or the Governor of this
State, i.e., state of emergency declared due to natural disaster, airplane
crash, act of terrorism, etc.)

4, The 12-hour workday requires officers to work an average of 2190 hours a
year, an additional one hundred and ninety nine (199) hours worked in a given
calendar year compared to the prior eight (8) hour a day work schedule. The
additional time will be returned to officers in the form of “Kelly time” which
must be used in that calendar year and cannot be banked for future use.

a. “Kelly time” refers to the excess amount of hours than an officer working a
twelve (12) hour shift will be assigned to work over the course of year.
Under the previous work schedule, Officers worked an average of 1991
hours a year. Under the twelve (12) hour work schedule, Officers will work
an average of 2190 hours a year. The PBA agrees to work an additional
forty-three (43) hours a year without compensation.

b. Based on the above, the average number of hours worked is raised to 2034
hours leaving a difference of one hundred and fifty-six (156) hours that

21
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will be given back to the officers through time added to their leave equating
an eight (8) hour day to a twelve (12) hour day with remaining hours into
a Kelly bank.
¢. Kelly Hours will accrue to a separate bank of time as determined by years
of service as broken down with the vacation entitlement as is in Article XI
of this Agreement.
d. Accrued Kelly Time must be scheduled by the officers in a manner that
does not create overtime.
e. To ensure that Officers utilize this time without putting undo strains on
scheduling:
i. Officers will be compelled to use their accrued Kelly Time quarterly.
iiIf an Officer does not schedule this time, it will be scheduled by
management at the next available opportunity for the officer to be off.
f. Kelly Time cannot be banked and may not be carried over into the next
year.
g. Officers will continue to accrue Kelly Time while utilizing vacation,
personal, comp, holiday, sick or bereavement leave.
h. Kelly Time off is always granted at the discretion of the Officer’s
supervisor.
B. Overtime.
1. Hours worked beyond the scheduled twelve (12) hour tour of duty will be
credited as overtime to be paid or compensated at time and one-half the

officer’s hourly rate.
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2. Hours worked in excess of the eighty-four (84) hours during the fourteen (14)
day Pitman cycle shall be paid or accrued at time and one-half the officer’s
hourly rate. This calculation of hours shall not include any hours accrued
because of a voluntary “shift swap” with another officer.

3. If a shift or a portion of a shift needs to be filled with overtime, personnel on
the off-duty platoon will be contacted to fill the position by order of their
seniority as far as practicable.

4, If no officer can be located to volunfarily fill a shift an officer may be held for a
maximum of four (4) hours. Commensurately an officer may not be ordered in
to fill more than four (4) hours of overtime immediately prior to his regularly
scheduled shift.

5. In the event an officer does not receive notification as provided for in this
section, of such opportunity (i.e. is “skipped”) pursuant to his / her seniority,
he /she will be compensated at his/her overtime rate for the lost overtime
opportunity in pay or compensatory time at the officer’s option.

Notification of an overtime opportunity shall be made by phone to the number
on record for each officer. An offer of overtime shall be considered rejected if
a call for overtime is not answered and the division proceeds to the next
senior-most officer for the overtime opportunity. Any dispute with respect to
notifications made to officers will be confirmed based solely upon the call
records of the division. An officer shall be deemed as having been contacted
for overtime if the call records of the division confirm that a call was in fact

made to the officer on the approximate date and time of the overtime

2
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opportunity.
Nothing in this section shall prevent the Division from contacting the officers
required in the event of an emergency.

C Compensatory Time.

1. Employees shall have the options of receiving overtime pay pursuant to
Section B.1., above, or accumulating up to a maximum of one hundred twenty
(120) hours compensatory time. The rate of compensatory time will be at the
same rate as paid time. This provision shall not apply to holidays as covered
in Article X1V, C.2.

2. After accumulating the maximum amount of compensatory time pursuant to
Section C.1., above, all overtime must be paid.

3. No Employee who currently has in excess of one hundred twenty (120) hours
of compensatory time shall accumulate further compensatory time until,
through attrition, the Employee has less than one hundred ten (110) total
hours of such time.

4, If an Employee has not compensatory time on the books, he/she can apply to
the Chief of Police to convert an unused holiday or vacation day into eight (8)
hours compensatory time. Approval of this procedure shall be at the sole
discretion of the Chief of Police or his designee.

5. If an Employee is recalled to duty or is called to duty on an off duty day, he
shall receive a guaranteed minimum of four (4) hours compensation at the
overtime rate, provided said recall duty is not contiguous with the Employee’s

normal shift.

]
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D.  Grand Jury.

1. If an Employee is required to testify or appear in Court or before any Grand
Jury during the Employee’s off-time, then said Employee shall receive a
guaranteed minimum call-back of four (4) hours at his/her respective
overtime rate, except for Municipal Court which shall be three (3) hours at
his/her respective overtime rate.

2, Said Employees shall not be required to perform any additional tasks or duties
beyond his or her Court appearance, nor shall the Employee be required to
remain beyond the time in Court should the actual time be less than the four
(4) hour minimum. This shall be in addition to any compensation received in
accordance with Section I of this Article.

E. For purpose of overtime, whenever an Employee is required to give up non-scheduled
time, it shall be considered work.

F. As far as practicable, overtime shall be distributed on the basis of seniority.

G. Outside Employment.

1. Officers will only be permitted to work outside employment on off-duty days.
This applies to both work scheduled by the Township and the officers
themselves (side business).

2. An officer may utilize time off to work outside employment on an “on-duty”
day but in no event shall it be more than twelve (12) hours (including their
hours spent on duty).

H. Temporary Assignments.
Officers assigned to the Operations Section (working the Pitman Schedule)
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who are assigned temporarily to specialized units or administrative details in
excess of two weeks will not accrue any Kelly Hours during the period of the
assignment, unless assigned to work twelve (12) hour shifts.
L. Training/Schools.
1. In-service Training (training conducted by the Township) such as firearms
qualifications and mandatory in-service training/certifications occur on a regular
basis. These dates are typically scheduled far in advance. Officers will be scheduled
for training during off-duty hours. This training will be scheduled at least 14 days in
advance. Officers attending this training will be compensated at time and a half comp
time for the actually hours the officer is in training. Officers may be subject to recall
on their days off not more than 8 times a year.
2. In-service Training/School conducted by outside agencies.

a If an officer attends a day training session conducted by
an outside agency that is at least six hours in duration it will be considered a
normal work day. If the training session is less than six hours (including travel
time) the officer will be required to return to work and finish the rest of the
time on-duty or utilize Kelly or Comp Time or any other time that have on the
books to make up the difference.

b. If the officer’s schedule is changed to accommodate a
multiday school, hours owed will be calculated on the eighty-four (84) hour
Pitman Cycle. Time in excess of eighty-four (84) hours will be compensated
the same as overtime. Time worked under eighty-four hours will have to be
scheduled for duty or taken off as Kelly or Comp Time.
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J. 1 Employees will attend a maximum of four (4) division meetings per year.
These meetings are not to exceed three (3) hours, unless Employees are
compensated with overtime pay. The employees will be compensated for
attending these meetings during their off-duty hours by receiving hour for
hour compensatory time up to the three (3) hour limit.

2. The Township also agrees to the following:

a. No meetings will be held on legal holidays or on the day before and the day
after said holiday.

b. No employee will be required to attend division meetings if said employee
is on vacation, holiday or sick time off.

c¢. No employee may be required to perform any work function during
meetings if said employee is off duty.

d. Meetings will be held between the hours of 0800 and 2100 hours.

e. There will be a minimum of seventy-two (72) hours’ notice of a meeting
prior to that meeting.

K. Employees shall be considered “on call” for Court at 9:00 A.M. to 4:00 P.M. Employees
shall be compensated for such “on call” time at their straight time base hourly rate
on an hour for hour basis from 9:00 AM. until 4:00 P.M,, unless released earlier. It is
understood that while on call, the employee must not receive compensation for any
other work through any other means, and be available by phone.

L. For the purpose of calculating overtime, an employee’s base salary plus any longevity
entitlement and/or education incentive shall be divided by one thousand nine
hundred ninety-one (1,991). Effective Jan 1, 2011, for the purpose of calculating
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overtime, an employee’s base salary plus any longevity entitlement and/or education

incentive shall be divided by two thousand and thirty- four hours (2034).

M. Time Conversion - Kelly Time.

L The provisions of the collective negotiations agreement concerning the
number of Holidays, Vacation Days and Personal Days shall remain in effect.
In recognition however of the change of the work day from 8 hours to 12 hours
the number of “Kelly Hours” each officer receives shall be adjusted as follows:
a. The following conversion of days will apply to officers in the Operations
Section working the Pitman Schedule. The conversion of days off will
be day for day with the difference of hours listed below to close the gap
from the scheduled 2190 hours down to the agreed 2034 hours. This
creates a difference of 156 hours. Officers, depending on their years of
service and time off, will receive the following allotments of time in an
effort to offset the 156 hour difference. Everyday shall gain 4 hours

which will be deducted from the 156 hours.

b. Breakdown.
e 1-5Years of Service
= 12V:48 added hours
= 5H: 20 added hours
= 4P = 16 added hours
» Totaling 84 additional hours: 156-84=72 Hours of Kelly Time for
officers in this category. -

e 5-10Years of Service
®  15V=60 added hours
s  5H=20 added hours
s 4P=16 added hours
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» Totaling 96 additional hours: 156-96=60 Hours of Kelly Time for
officers in this category.

e 11-15 Years of Service
= 18V=72 added hours
= 5H=20- added hours
= 4P=16 added hours
= Totaling 108 additional hours: 156-108=48 hours of Kelly Time for
officers in this category.

e 16-20 Years of Service
= 21V=84 added hours
* 5H=20 added hours
» 4P=16 added hours
= Totaling 120 additional hours: 156-120=36 Hours of Kelly Time for
officers in this category.
e Over 20 years of Service
= 25V=100 added hours
= 5H=20 added hours
= 4P=16 added hours
= Totaling 136 additional hours: 156-136=20 Hours of Kelly Time for
officers in this category.
N. Service-connected injury or illness.

1. If an officer is out on a service-connected injury or illness for an extended
period (defined as more than five (5) business days), management in its sole discretion
may assign the officer to work the administrative daytime shift, and doing so shall not
constitute a schedule change or recall as defined under the collective negotiations
agreement.

2. For all service-connected injury or illnesses resulting in absence from work
for five (5) or fewer days, or in instances where an employee has been returned to work
and “intermittent” medical visits are required by the workers compensation case manager,

all parties will endeavor to schedule medical visits during regular duty hours. Officers

must notify his or her supervisor and receive approval to attend the scheduled visits.

9le
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3. If a workers compensation case manager requires that an appointment be
scheduled during off duty hours, officers must notify his or her supervisor and receive
approval to make the appointment on off duty hours. All overtime must be requested from
and approved by the officer’s commander in advance.

4. The Division maintains its right to work with the case manager and the
officer to schedule appointments in the best interest of the Division, the officer and case
manager, and doing so shall not constitute a schedule change or recall as defined under the
collective negotiations agreement.

5. I[f management authorizes the attendance of an officer at a medical visit
during his or her off duty hours, the Association agrees that the officer shall be
compensated for four (4) hours of straight compensatory time. The Association agrees that
no compensation shall be awarded to any officer who fails to receive advance approval and
attends a medical visit pertaining to a service-connected illness or injury during off duty
hours.

0. Involuntary Paid Administrative Leave.
The following shall apply while an employee is on involuntary paid administrative leave:

1. Employee must provide current cellular telephone numbers.

2. Provided employee maintains his/her police identification, badge and duty
weapon, as determined by the Chief of Police in his/her sole discretion, employee must be
available for recall Monday through Friday between the hours of 8:00 am and 4:00 pm.

3. An employee recalled on days/times other than the scheduled hours of
Monday through Friday 8:00 am and 4:00 pm will receive overtime compensation in

accordance with this Agreement.
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4. Employee must respond to any Division email correspondence in accordance
with Division policy.

5. Employee must be available to respond when contacted by the Division by
phone or other form of electronic communication Monday through Friday between the
hours of 8:00 am and 4:00 pm.

6. Employee may use compensated leave time in accordance with Marlboro
Township Police Division Rules and Regulations, Policies and Procedures and this
Agreement if employee will not be available for recall and or by phone or other form of
electronic communication for any reason between Monday through Friday between the
hours of 8:00 am and 4:00 pm.

7. Employee may request that any paid time off scheduled prior to involuntary
paid administrative leave be rescinded.

8. Employee may maintain outside non-police related employment provided
that the outside employment has been previously approved by the Division and is not
scheduled Monday through Friday between the hours of 8:00 am and 4:00 pm.

P. Work-Out Time.
To promote health and fitness within the Division, at the sole discretion of the Chief of
Police, PBA unit members may request “Work-Out Time”, subject to the following:

1 Voluntary on the part of employees.

2. Limited to a total of forty-five (45) minutes which shall include all time
required for the officer to return to service,

3. Takes place during the hours of a regularly-assigned shift consisting of not

less than ten (10) hours.
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6.
7.

practicable.

8.

Cannot be used in conjunction with a meal break.
Shall be confined to the designated division workout area.
Must be approved by Supervisor, in order of seniority as far as practicable.

May be cancelled by a Supervisor, in reverse order of seniority as far as

May be canceled at any time by a Supervisor due to an emergency,

unforeseen manpower issue, or other exigent circumstance, at the sole discretion of the

Supervisor.
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ARTICLE XII
SALARIES

A. The base salary schedule is included as Appendix A to this agreement.

1. Officers at Step 13 as of January 1, 2022 shall be compensated in accordance
with Appendix A effective January 1, 2022. Officers who have not reached Step 13 as of
January 1, 2022 shall be compensated in accordance with Appendix A effective April 1,2022.

2. Officers who are not certified by the New Jersey Police Training Commission
(PTC) will be hired at the Academy Step. Once an officer is certified by the PTC and submits
proof of same, the officer will be moved immediately to Step 1. All subsequent movements
between Steps will occur on the anniversary date of the officer’s hire with the Division of
Police.

B. Increases shall be effective on the Employee’s anniversary date.

C The salaries listed herein shall be deemed to have full force and effect as if they
had been approved through, and included in, a municipal salary ordinance.

D. All negotiations unit employees shall receive base salary increases as reflected
in the base salary schedules set forth on Appendix A.

All new hires or newly appointed employees as of November 1, 2010 shall start on
the probationary step of the salary guide. However, if management determines, in its sole
discretion, to hire an officer with prior law enforcement experience, management, in its sole
discretion may hire the officer on any step of the salary guide up to that corresponding with
the salary being earned by the officer at the time an offer is made.

E. In the computation of retirement contributions, those amounts paid to the

individual Employee for longevity under Article XIII, for educational benefits under Article
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XXIII, Paragraph B, and for holiday pay under Article XIV, Paragraph C and G shall be
considered as base salary, and are all paid in regular periodic installments in accordance
with the payroll cycle of the Township. For the purposes of computing overtime, holiday
pay, longevity, and any other benefits determined and based upon an hourly rate, base
salaries for Employees covered by this Agreement shall be as set forth on Appendix A

annexed.
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ARTICLE XIII
LONGEVITY
A In addition to an Employee’s regular salary, he shall receive a longevity

increment to be added to his base salary as follows:

Years of Continuous Service Longevity Increment
After five (5) continuous years 2.5%
After ten (10) continuous years 5.0%
After fifteen (15) continuous years 7.5%
After twenty (20) continuous years 10.0%
After twenty-four (24) continuous years 12.5%

B. For all employees hired after November 1, 2010, in addition to an
Employee’s regular salary, he shall receive a longevity increment to be added to his or

her base pay as follows:

Years of Continuous Service Longevity Increment
After five (5) continuous years 2.5%
After ten (10) continuous years 5.0%
After fifteen (15) continuous years 7.5%
After twenty (20) continuous years 10.0%

Any provision of this contract notwithstanding, the maximum longevity increment
or payment shall be capped at 10% for officers hired on or after November 1, 2010. For all
officers hired after January 1, 2023, the maximum longevity payment shall be capped at
$10,000.00.

C For the purpose of computing longevity, continuous years of service shall

commence from the date of hire of the Employee by the Township.
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ARTICLE XIV
HOLIDAYS

A The following shall be considered legal holidays during the term of the

Agreement:
New Year’s Day Independence Day
Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veteran’s Day
Good Friday Thanksgiving Day
Easter Sunday Christmas Day
Memorial Day National Election Day
(Once Every 4 Years)
B. The Township shall observe the above mentioned holidays and in addition

thereto, the Mayor may, by Executive Order, decree such additional holiday periods he
deems appropriate.

C. 1. Effective January 1, 2006, employees will be paid at the rate of one and one-
half (114) times their regular rate of pay for eight (8) holidays payable in regular, periodic
installments in accordance with the payroll cycle of the Township. This holiday pay shall be
a part of base salary for purposes of computation of pension retirement contributions. It will
not be included in base salary for purposes of calculating an Employee’s hourly rate,
overtime, longevity or any other benefit determined and based upon an hourly rate or a
percentage of salary. All time worked by an Employee on a holiday outside of his/her
regularly scheduled work day shall be compensated at the rate of one and one-half (1%2)
times their regular rate of pay.

2a. Employees shall receive the remaining five (5) holidays (six (6) for the national
election day once every four (4) years) as days off in lieu of holidays. These days off in lieu
of holidays shall be granted by the Township as and when requested by the Employee, except
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where manpower needs of the Division preclude the granting of the day off. When an
Employee’s request for a day off in lieu of holiday is denied because of the manpower needs
of the Division, the Employee’s request for another day off shall be granted as soon as
possible after the request is made.

2b. An Employee must apply for all days off in lieu of holidays by November 1. If
the days off in lieu of holidays are not applied for by November 1, said days will be paid at
straight time. However, the Chief of Police has the option, at his sole discretion, to schedule
the Employee to take all or some of the unapplied for days off in lieu of holidays between
November 1 of that year and April 1 of the following year.

D. “Holiday” for those Employees working a non-Monday through Friday shift
shall be defined as the actual date of the holiday (ie. Christmas is celebrated on December
25t), “Holiday” for those Employees working a straight “5-2" Monday through Friday shift
shall be defined as the day the holiday is celebrated by other Township Employees.

E Employees terminating their employment with the Township or having their
employment with the Township terminated by the Township shall be entitled to be paid for
all holidays and holiday pay accrued on a pro-rata monthly basis.

F. All holiday time accumulated by Employees prior to January 1, 1988, shall be
grandfathered and shall not be subject to the procedure set forth in Section C of this Article.

G. Effective January 1, 2006, eight (8) holidays, as provided in Paragraph C.1.
shall be included in base salary on the Salary Guide from the first day of employment for
purposes stated herein, and these eight (8) holidays shall be included for pension
calculations and contributions, and each Employee and the Township understand and agree

that the Employee and Township shall make their appropriate contributions to the Police

e
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and Fire Retirement System for eight (8) holidays. It is also understood that these eight (8)
holidays shall be paid in regular periodic installments in accordance with the payroll cycle
of the Township. It is the intention of both parties to have the eight (8) holidays conform to
the requirements of N.LA.C 17:4-4.1 et seq., and to make the eight (8) holidays payable in a
manner which will be included for pension contributions and calculations. If the law
changes, then the parties agree to implement any changes to conform to the law; however, if
it is impossible to conform to the law as it might change in the future, then the parties agree
to discuss and negotiate the best alternative to effectuate this intention given the change in

the law, if possible.
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ARTICLE XV

VACATIONS
A. Employees shall receive annual vacation leave in accordance with the
following schedule:
YEARS OF SERVICE VACATION ENTITLEMENT
1-5Years 96hours
6 -10 Years 120 hours
11-15 Years 144hours
16-20 Years 168 hours
Over 20 Years 200 hours

B. 1. By November 1 of each year, a tentative annual work schedule for the
following work year shall be provided.

2. Vacation requests submitted prior to December 1 shall be scheduled on a
seniority basis. Any vacation requests submitted after December 1 shall be scheduled on a
first-come first-served basis.

3. The Chief of Police or his designated representative shall post a finalized
schedule and notify the Employee of his approved vacation by January 1. However, the Chief
of Police or his designated representative reserves the right to change schedules to meet the
needs of the Township.

4. The Chief of Police or his designated representative shall notify the Employee
at least fourteen (14) days in advance of any change or modifications of a vacation schedule.

C The Employee will give notice within twenty-four (24) hours to his travel
agent if it is deemed necessary by management to cancel his vacation. If this cancellation

should cause monetary loss to the Employee, the Employee will be reimbursed subject to the
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following:

1. Written proof that a twenty-four (24) hour notification was given to an
agency or recreation facility.

2. In case of national or local emergency declared by an authorized
official, the above would not apply.

D. Employees terminating their employment with the Township or having their
employment with the Township terminated by the Township shall be entitled to be paid for
all vacation time accrued but not used on a pro-riata basis.

E Carryover of unused vacation of up to 80 hours shall not be unreasonably

denied. This decision shall be subject to the grievance process.
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ARTICLE XVI
PERSONAL DAYS

A All bargaining unit Employees may request up to a maximum of 32 personal
hours per year for personal, business, household or family matters and shall be non-
accumulative.

B. Application for a personal day must be submitted at least twenty-four (24)
hours in advance, except in case of unforeseen circumstances, which must be identified prior
to approval and which the Township has the right to have verified. Approval of said personal
days by the Chief of Police or his designee shall not be unreasonably denied. Minimum
staffing levels cannot be used as the sole basis for denial when another officer is available to
work the overtime shift. However, personal leave may be denied in cases of “exigent
circumstances”, in the sole discretion of the Chief or his designee, regardless of whether
another officer is available to work overtime. Examples of exigent circumstances include
incoming weather or community events, or situations where additional manpower is

projected to be needed for public safety.
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ARTICLE XVII
SICK LEAVE
A In the first year of employment an Employee shall be entitled to one (1) day of

sick leave for each month of employment. Thereafter, sick leave shall accumulate on the
basis of 120 hours per year. Sick leave may be accumulated from year to year. If an employee
terminates employment prior to the end of a calendar year, an adjustment will be made in
the final paycheck for any sick leave that has been used but not earned.

B. Accumulated sick leave may be used by an Employee for personal illness,
exposure to contagious disease, or emergency attendance upon a member of the Employee’s
immediate family who is seriously ill.

C In accordance with Civil Service Statutes, Rules and Regulations, if an
Employee utilizes all of his accumulated sick days, other bargaining unit Employees may
contribute a portion of their accumulated sick days for use by the Employee. The Association
shall assume the responsibility for acquiring sick day contributions and shall notify the
Township concerning the individuals contributing and the number of days contributed.

D. Any Employee who shall be absent from work for five (5) or more consecutive
working days for sick leave, or for more than fifteen (15) working days in any calendar year,
may be required to submit acceptable medical evidence substantiating the illness. The Chief
of Police, at his sole discretion, and at any time, may require the Employee to submit
acceptable medical evidence of proof of illness or may require the Employee to undergo a
physical examination on Township time and at Township expense, whenever such a
requirement appears reasonable to the Chief of Police, so long as said requirement is not
arbitrary or capricious.

E. An Employee shall report his or her absence at least two (2) hours prior to
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the start of his or her shift, where possible, except where circumstances prevent the
Employee from doing so. In those circumstances, the Employee shall report his or her
absence as promptly as possible. Where it is not possible to report the absence at least two
(2) hours prior to the start of the shift, the Employee shall report his or her absence at

some point in time prior to the start of the shift.
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ARTICLE XVIII
TERMINAL LEAVE

A All Employees retiring under the Police and Firemen’s Retirement System
(“P.F.RS."), or who die while Employees of the Township, shall be paid for their unused
accumulated sick leave on the basis of eight (8) hours terminal leave pay for every 16 hours
accumulated, not to exceed $33,000.00.

All terminal leave payments are computed upon the Employee’s base rate of pay at
the time of retirement or death, which shall include the base salary, longevity, educational
incentive and eight (8) holidays at time of retirement or death.

B. | In order for an Employee to be eligible for the benefits enumerated in Section
A of this Article, the Employee must be eligible for full retirement under P.F.RS. or, at the
discretion of the Mayor, be eligible for disability retirement under P.F.R.S.

C An Employee terminating his/her employment for any reason other than
retirement under the P.F.R.S. or death shall not be reimbursed for any unused accrued sick
leave.

D. For a death in the line of duty, the Employee’s estate shall be paid for the
Employee’s unused sick leave on the basis of one (1) day’s terminal leave pay for every one
(1) accumulated day, not to exceed $33,000.00.

E. At the Township’s option, terminal leave shall be paid in one (1) lump sum or
in equal bi-weekly installments at the Employee’s base rate of pay at the beginning of the
terminal leave period. Employees shall not continue to accrue any additional benefits,
including salary increases, while on terminal leave.

44
PBA 196 Marlboro2022-2026 (Final)



ARTICLE XIX
BEREAVEMENT LEAVE

A The term “immediate family” for purposes of this Article only shall include
persons in a Domestic Partnership as defined in New Jersey State Statute, a Long Term
Household Partner, spouse, father, mother, stepmother, stepfather, son, daughter, stepson,
stepdaughter, brother, sister, grandparents, stepbrother, stepsister, aunts, uncles and the
Officer’s in-laws.

B. The term “Long Term Household Partner’, for the purposes of this Article only
is defined as two persons who are jointly responsible for each other’s common welfare as
evidenced by joint financial arrangements or joint ownership of property and/or shared
custody of a child, and share common residence in which they both have lived for five (5) or
more years.

The following documents may serve to confirm a long term household partnership:

1. Bank statements showing joint ownership of one or more accounts
2. Credit card statements, mortgage or loan documents
3. Deeds or lease agreements related to jointly-owned property, including real

estate, motor vehicles, etc.

4. Insurance policies naming the other person as beneficiary

5. Birth certificates and school records designating the two persons as parents
or legal custodians of a child living in the residence.

In lieu of any of the foregoing proofs, an employee may provide a sworn affidavit
attesting to the relationship as being in accordance with the definition of “Long Term

Household Partner” as contained herein.

PBA 196 Marlboro2022-2026 (Final)



C For adeath in the Employee’s immediate family, the Employee shall be granted
time off without loss of pay, commencing with the first tour of duty following the death in
the amount of 40 hours for those working an 8 hour shift or 60 hours for those working a 12
hour shift.

D. If additional time is needed by an Employee to fulfill obligations due to a death
in the family, he or she shall be permitted, with the approval of the Chief of Police, to utilize
his or her accrued time off (vacation days, compensatory days, personal days) as extended
bereavement leave.

E For the death of an Employee’s first cousin, brother-in-law or sister-in-law,
the Employee, upon the approval of the Chief of Police, shall be permitted to utilize his or her
personal accrued time (vacation days, compensatory days, personal days), solely for the
purposes of attending the funeral.

F. If extenuating circumstances exist, the Chief of Police and/or the Business
Administrator may, at their sole discretion, extend the bereavement leave. In addition, the
Chief and/or Business Administrator may, at their sole discretion, allow a bereavement
period for persons not listed above who are related to the Employee.

G Upon request of the Township, the employee shall be required to complete a
Bereavement Leave Time Request Form to be submitted with the applicable payroll in

support of the request for leave upon return.
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ARTICLE XX
ASSOCIATION BUSINESS LEAVE

A. Upon prior notice to the Chief of Police, or his/her designated representative,
members of the Association’s Grievance Committee (not to exceed a total of three (3)
Employees in number) may be permitted to conduct the business of the Committee during
duty hours, which consists of conferring with Employees on specific grievances, and with the
Township in accordance with the Grievance Procedure set forth herein, provided the
conduct of said business shall not diminish the effectiveness of the Police Division or require
the recall of off-duty Employees to bring the Division up to its proper effectiveness.

B. Upon prior notice to the Chief of Police or his/her designated representatives,
the Township shall permit members of the Association Negotiating Committee to attend
collective negotiations meetings during duty hours of the members, provided the conduct of
said business shall not diminish the effectiveness of the Police Division.

C. The Township agrees to grant the necessary time off, without loss of pay for
the following number of Association representatives for the following events:

1 Three (3) Association representatives may attend the
Fall State PBA Convention of five (5) working days on
paid leave and the Association shall give three (3) weeks’
notice to the Township of the dates and who will be
attending. Two (2) of the three (3) Association
representatives shall be the President, Vice-President or
Delegate, and the third Association representative may
be any alternate Delegate,

2. Three (3) Association representatives may attend the
Spring State PBA mini-convention of five (5) days on
paid leave, and the Association will give three (3) weeks’
notice to the Township of the date and who will be
attending. Two (2) of the three (3) Association
representatives shall be the President, Vice-President or
Delegate and the third Association representative may
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be any alternate Delegate.

3. Two (2) Association representatives may attend the
State PBA’s three (3) day collective bargaining seminar
in February on paid leave, every other year, and the
Association will give two (2) weeks’ notice of the date
and who will be attending.

4, The parties recognize the controlling effect of NLSA.
11A:6-10 and 40A:14-177 and agree that any part of this
Article which is inconsistent with said statutory
provisions shall be read so as to conform and
acknowledge as controlling the New Jersey Statutes cited
herein.

D. The Township shall grant time off, without loss of pay, to the Legislative
Delegate to the New Jersey State Policemen’s Benevolent Association, or his designee, to
attend any State PBA monthly meetings, Tri-County PBA meetings and the County PBA
meetings which require his/her attendance. If the scheduled meeting falls on a work day,
and, including travel time is at least six (6) hours in length, the Legislative Delegate shall not
be required to report to duty on that day and shall be credited with a full day of work. The
President of the Association shall also be granted similar time off, subject to the approval of
the Chief of Police, such approval not to be unreasonably withheld. The Township further
agrees that the said President and Legislative Delegate, or one (1) designee, shall be granted
time off, without loss of pay, to attend, in an official capacity, as representative of the
Association funerals for Police Officers who have given their lives in the course of their duties
as Police Officers, provided that such attendance does not diminish the effectiveness of the
Police Division or require the recall of off-duty Employees to bring the Police Division up to
its proper effectiveness.

E. The Association and its representatives shall have the right to use the
municipal facilities at all reasonable hours for meetings. The Mayor or the Business

48
PBA 196 Marlboro2022-2026 (Final)



Administrator shall be notified in advance of the time desired for all such meetings. Upon
approval of the Mayor or the Business Administrator, a space will be allocated. The
Association shall not displace any official meetings of the Township Government, whether
scheduled or special.

F. An Employee attending any meeting covered by this Article on his off-duty
time shall do so voluntarily. The Employee and the Association understand and agree that
any such off-duty time spent shall not be compensated by the Township and shall not be

considered “compensable hours” pursuant to the Fair Labor Standards Act.
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ARTICLEXXI

A.1. If an Employee becomes disabled by reason of service-connected injury or
illness and is unable to perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay for a period of up to one (1)
year. If injury leave is granted, an Employee’s accumulated sick leave shall not be reduced
for the period of injury leave. If an Employee is granted said injury leave, the Township’s
sole obligation shall be to pay the Employee the difference between his regular pay and any
compensation, disability or other payments received from other sources provided by the
Township. At the Township’s option, the Employee shall surrender and deliver his entire
payments or the Township shall pay the difference.

2. Ifan Employee returns to work from injury leave for less than one (1) year, he
may return to injury leave for the same injury for an additional period of time which, when
added to the initial period of injury leave, totals no more than one (1) year.

3.  When an Employee returns from injury leave, he shall be entitled to a new
period of injury leave for a period of up to one (1) year if the Employee submits a new injury
claim due to an independent event causing re-injury or a new injury.

B. Any Employee who is injured, whether slight or severe, while working, must
make an injury report to the Chief of Police or the Officer in Charge as soon as possible prior
to the end of the Employee’s shift, or, if that is not possible, as soon as thereafter as is
possible.

C It is understood that the Employee must file an injury report with the Chief of
Police or Officer in Charge so that the Township may file the appropriate Workers’
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Compensation Claim. Failures to so report said injury may result in the failure of the
Employee to receive compensation under this Article.

D. The Employee shall be required to present evidence by a certificate of a
physician designated by the insurance carrier that he is unable to work, and the Township
may reasonably require the Employee to present such certificate from time to time.

E If the Township does not accept the certificate of the physician designated by
the insurance carrier, the Township shall have the right, at its own cost, to require the
Employee to obtain a physical examination and certification of fitness by a physician
appointed by the Township.

F. If the Township appointed physician certifies the Employee fit to return to
duty, injury leave benefits granted under this Article shall be terminated, unless the
Employee disputes the determination of the Township appointed physician. Then the
Township and the Employee shall mutually agree upon a third physician, who shall then
examine the Employee. The cost of the third physician shall be borne equally by the
Township and the Employee. The determination of the third physician as to the Employee’s
fitness to return to duty shall be final and binding upon the parties. If the third physician
also certifies the Employee fit to return to duty, injury leave benefits granted under this
Article shall be terminated.

G The Township, at its option, and upon certification by the Township appointed
physician must certify that the Employee is incapable of performing his duties for the

additional time period.
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ARTICLE XXII
CLOTHING AND EQUIPMENT-SUPPLY AND MAINTENANCE

A The Township agrees to provide four (4) sets of uniforms for each Employee
and repair or replace them as deemed appropriate by the Chief of Police. The clothing will
be obtained from an approved supplier. The replaced article must be returned to the Police
Division. Maintenance of the clothing will be provided by the Township at approved
cleaners. Repairs must be made by the Township.

B. Officers assigned to plain clothes duty shall be provided with an annual
clothing allowance in the amount of Nine Hundred Dollars ($900.00). An Officer must serve
in this assignment for a minimum of three (3) months to qualify for the allowance. Service
from three (3) to six (6) months qualifies for fifty percent (50%) of the annual stipend;
service in excess of six (6) months qualifies for the full amount.

C. If watches, corrective lenses, smart watches/fitness trackers or cell/smart
phones are broken during a tour of duty, the Chief of Police may authorize repair or
replacement by the Township subject to the following:

1. The incident is reported by the end of the tour, in writing, with a
description of how it happened.

2. The item broken is provided to the Chief or designee for inspection.

3. The Chief may choose the supplier or repairer. There will be no
reimbursement for any item unless a purchase order has been issued in advance. All
requests for such reimbursement must be itemized and accompanied by receipts. The cost
to repair or replace a watch may not exceed the cost of One Hundred Dollars ($100.00),

smart watches/fitness trackers may not exceed the cost of Two Hundred Fifty Dollars

%9
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($250.00), and cell/smart phones may not exceed the cost of Five Hundred Dollars
($500.00).

4, The following definitions shall apply to Section C of this Article:
Smart Watch: a mobile device with a touch screen, typically connected to a cell/smart phone
and worn on the wrist.
Fitness Tracker: a wearable device that records a person’s daily physical activity and other
data relating to fitness and health.
Cell/Smart Phone: a portable phone that can make and receive calls.

D. BDU Uniforms shall be used for range, extra-duty and special assignments.
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ARTICLE XXIII
EDUCATIONAL BENEFITS
A.1. Any Employee who attends school shall be reimbursed for the cost of his

tuition or academic fees for all courses taken in the field of Law Enforcement, Political
Science, Criminology, Police Administration, Psychology, Computer Science, Accounting,
Organizational Management or other approved areas of study, which shall not be
unreasonably denied. Said reimbursement shall be paid to the individual Employee at the
end of each semester. A copy of the educational institution’s bill for tuition and books shall
be submitted to the Division upon request. A grade of “C” or better is required for the
Employee to be eligible for one hundred percent (100%) reimbursement. No payment will
be approved unless a grade of “pass”, “A’, “B”, or “C” is obtained. Books will be reimbursed,
but shall remain the property of the Township.

2. For all employees hired into the unit prior to January 1, 2017, the maximum
amount of reimbursement to any Employee under this Article shall not exceed Eight
Thousand Five Hundred Dollars ($8,500.00) per year. It is understood that this figure is a
maximum only and an Employee will only be reimbursed to the amount actually incurred if
less than Eight Thousand Five Hundred Dollars ($8,500.00).

For all employees hired into the unit on or after January 1, 2017, the maximum
amount of reimbursement to any Employee under this Article shall not exceed Five
Thousand Dollars ($5,000.00) per year. It is understood that this figure is a maximum only
and an Employee will only be reimbursed to the amount actually incurred if less than Five
Thousand Dollars ($5,000.00).

B. The educational incentive pay shall be paid initially in the first calendar year
in which the Employee obtains the degree. Any Employee who obtains a degree from an
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accredited school shall receive, in addition to this specified salary, educational incentive pay

to be added to such base salary for each and every year thereafter served with the Division

as follows:
Associate’s Degree $1,500.00
Bachelor’s Degree $2,500.00
Master’s Degree $3,000.00
Ph.D. $4,000.00
C. No employee hired after November 1, 2010 shall receive education incentive

pay for obtaining a Ph.D. degree.

D. After September 10, 2001, all Employees will notify the Chief of Police or his
designee by October 1 of each calendar year that the Employee intends to attend school and
wants reimbursement pursuant to this contract. This is to help the Chief of Police budget for
these educational costs.

If an Employee forgets or fails to notify the Chief by October 1 and the Employee
attends courses the next calendar year, then the Employee may notify the Chief and give the
Chief a copy of the bills to be paid before the next October 1, and the Employee shall be
reimbursed on or before March 15 of the next calendar year. For example, if an Employee
forgets or does not notify the Chief of Police by October 1, 2004 that he or she intends to
attend courses in 2005 and the Employee attends courses in 2005, and thereafter notifies
the Chief and gives the Chief the bills by October 1, 2005, then the Employee shall be
reimbursed for his or her 2005 courses on or before March 15, 2006.

E. Matriculation at “accredited” schools is required effective July 1, 2005.
“Accredited” means attendance at a school accredited by the Middle States Association of
Colleges and Schools, or comparable accreditation organization which is officially recognized

by the United States Department of Education.
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ARTICLE XXIV
EMPLOYEE TRAINING

A. When the Township determines, in the exercise of its discretion, that
specialized Employee training is desirable and/or appropriate, it shall, where possible,
endeavor to distribute such training on an equitable basis within each bureau of the Division.

B. The cost of training which is required by the Township shall be borne by the
Township.

C The ToWnship reserves the right to assign a suitable Township vehicle for the
purpose of transportation to and from assigned training sessions and other in-service
schools.

D. The opportunity to participate in such training shall not be unreasonably

denied.
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ARTICLEXXV
LEGAL ACTIONS AGAINST POLICE OFFICERS

A.1. The Township shall provide the necessary means for an Employee’s defense
in a civil proceeding to the extent required by N/S5.A4. 40A:14-155. Any adverse judgment
returned against such Employee shall be paid by the Township to the extent required by law.
2. If the Township can fully save harmless and protect an Employee from any
financial loss resulting from any legal action referred to in Section A.l., above, then the
Township has the option of legally representing, or providing legal representation for the

Employee. This provision shall apply at any point prior to or during any such litigation.
3. If the Township cannot provide the protection referred to in Sections A.1. and
2., above, then the Employee may request an attorney of his choice. Upon approval and
appointment of such attorney, the attorney’s fees, paid at an hourly rate of a minimum of One
Hundred Forty-Five Dollars ($145.00) per hour, shall be established at an hourly rate and
maximum amount as determined by the Township, except that the maximum amount of said
attorney’s fees may be increased by the Township upon request. The hourly rate above
$145.00 and maximum cost of such representation shall be determined at the Township’s

discretion.
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ARTICLE XXVI
MEAL AND MILEAGE ALLOWANCE

A.1. The Township agrees to provide a meal allowance of Twelve Dollars ($12.00)
per day for required attendance at training schools and for required appearances before
County, State and Federal Courts, Grand Jury or any Governmental Agency. Whenever an
Employee is required to utilize his personal vehicle in connection with Township business,
he shall be reimbursed at the going rate as determined by the Township for all Township
employees. However, the rate shall not be less than Twenty-Five Cents ($0.25) per mile.

2. For an Employee to be eligible for the meal allowance stated in Section A.l,,
above, the Employee must present a written receipt verifying the amount of the request.

B. Employees undergoing initial basic training at a Police Academy shall receive
a meal allowance of Five Dollars ($5.00) per day without the necessity of a receipt.

C No meal allowance will be given if a meal is included in the program, training
session, court appearance, etc, or if the Employee’s appearance or time waiting at the
proceeding is less than four (4) hours or is contiguous with the Employee’s normal work
shift and said Employee has had the opportunity to take a normal meal break prior to the
appearance. If said appearance is contiguous, extends for four (4) hours or beyond, and the
Employee did not have the opportunity to take a normal meal break prior to the appearance,

then the meal allowance shall be paid in accordance with Section A.2., above.
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ARTICLE XXVII
HEALTH AND LIFE INSURANCE

A.1. The Township and the Association agree to switch health insurance carriers
to the New Jersey State Health Benefits Program. An Employee, at his sole option shall be
able to select any one of the approximately ten (10) different Plans in the New Jersey State
Health Benefits Program at no cost to the Employee to enroll in any of the plans in the State
Health Benefits Program. The Township shall provide health insurance at no cost to all
Employees, except as set forth in this contract.

2. There shall be no separate prescription drug plan to be provided by the
Township, any and all prescription drug costs shall be borne and paid for pursuant to the
New Jersey State Health Benefits Program. The Township shall provide health insurance at
no cost to the Employee, except as set forth in this contract.

3. Employees hired into the unit prior to January 1, 2017, may opt out of the New
Jersey State Health Benefits Plan and receive fifty percent (50%) of the premium up to a
maximum of Three Thousand Six Hundred Dollars ($3,600.00), if the Employee proves that
he and his family have alternate insurance coverage subject to the requirements of P.1.2010,
Chapter 2 and P.L.2011, Chapter 78. This provision shall not apply to employees hired into
the unit on or after January 1, 2017.

B. The Township agrees to pay the entire premium for the Delta Dental insurance
coverage for the life of this Agreement. The dental c<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>