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for the period

JANUARY 1, 2007 - DECEMBER 31,2012

January 2007

b g 1659 "N ' W14 ONng! "k
1430 3414 UogwTITIe £ 6007 909Ny



0CT. 2.2009 4:08PM SPEAR WILDERMAN 8564820343 NC.934 P 21 "

1 Geueral Purposs. e st RS R RTS8
n. Nonﬂww PO e YT TY ’ T "
M. Recognition P T 0. pee———EEE

Um .Anomili';'lllll-Ill.-ll..'l.'l!lll'lll llll‘llll‘l.l!ll"ll!illlll Liiesseveanadar 10

2
X0 Payroll Deduction of Local Dues. . verannesares 223
¥XX1.  Bduoational Paymeats T —e——tL »
XXX  Acting Out of TRIS sumessmmiummmssesserserseans 25
XKL, Term of Agresment.iseeesecasrr prevenss PR PPPRTPPPT 25
Appendix A  Uniform ANOWRIIOE ovscsseseusrssssmsseasinns S

Township of Willingboro &
BwtCh:gfmﬁukmﬂﬂmﬂﬁnnAu«hbﬂ?hmﬂﬂﬂl

10/02/2009 4:19PM



0CT. 2.2009 4:08PM SPEAR WILDERMAN 8564820343 NO. 934 P. 22

COLLECTIVE BARGAINING AGREEMENT

This Agreement, is mads and entered into this dey of August 25, 2009, by and betwesn the Township of

Willingboro, 8 body corparate and politic, hecoafter referred to 83 the “Township”; and Burlington County
Professtonal Firefighters Association, IAFF Loeal 3091, hereafter referred to as the “Local™;

In considcration of the mutual proraiscs contsined hercin, It is Hereby Agreed as Follows:

Tn order to promote harmonious relations betwoen the Townabip and the Local, in the best interests of the
residents of the Township of Willingboro, to establish an ordetly end peaceful procedure to settlc differcnces
which might arise and to set forth the fill agreement batween the parties conceming all terms end conditions of

) employment.

‘ M

TherowmhipmmmwmmmmomswmmuuwMquw all
crployess in compliance with applicable laws against discrimination. All reforences in this Agreement 10
employes of the male gendec have been used for convenienoe only and shall be construed to inolude both male
end femmalo eployees. Al refirences to “employes” sball mean those fndkviduals insiuded within the

bargaining unit.

\NlH?ll”.lﬂl(HFlHHuUI|ANLxPJJ.|\

The Township recognizes the Local as the sole and exclu'liv‘e collective negotiating representative for full-time
sworn firefighters employed by the Township end for much additional titles as the parties may Jatet agreo in
writing to include, The Townzhip Mnoti&tbel.oodinwrlﬂngpﬁonottwmnﬁon of new titles, or the

filling of existing positions.

Township of Willingboro & 3 Jumuary 2007
BwiChmwﬂmﬁuknﬂlvqkhusdnauLﬂvibadﬂ»I
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4.1 TheTownAhiphmhyrouiuandtemmmtoindf.withnutumiuﬁm,dlpowm.rlghﬂ.wthoﬂtiu.
duﬂumdnq)ondbiﬂdu'confmeduponmdvmedinit.noworhuufhu,bythehwsdeonsﬂt\ﬂonoftbe
StmofNewJemymdofthnUnmdsm,hzbluding,butwithmumldnsthomaduyofﬂzommm
following rights: .

4,1.1 The executive, management, logislative and administrative control of the Township govemment
mdmpopaﬂumdﬁdﬁﬁumdmegoﬁviﬁuofmmlombyﬁﬂzinzpmm&mﬂmdsnndmeansof
themounppropﬁltemdemcimtmmnarposdbleumyfromﬁmntoﬂmbedetum!nﬁdbytheTowuhip.

412 Tomkandnofprooedunmdoonductpouuhnpmvedm&mdequlpmeﬂ&wdame
m»hedmnmd-mm.to'deoidemnmbemfemploymmdedfomypmmnudmumobeimlo
charge of the quality and quantity of the work required.

413 Theﬁghtofmmgmenttom&ke.mdminmdmdmymdaﬂreasonablerulesmd
nmmmmrommpw,mumemume,mmmﬁlompmofma:nuiningordu.nfay
and/or the effective operation of the Township, and the Department ot function thereof, after reasonable
advance notice thereof to employees aud to require eompliamebytheemploymismpized. Bxoept in the
cueofmmgmy.ﬂa'l‘owmhipmeutoprovidcﬂwLocalwithacbpyofanypmpondnnesmd
reguhﬁousodaylbeforethpimplemumdonofﬂwnnesmdreguhtionsandtoaﬂowﬂnl.ocdwsubmit
to NJSA

34:13A-5.3, proposed new rules o7 modifications of existing rules governing working conditions shall be

mnoﬂmdwlﬂxthcmdoﬂtyrepmmwivebefmthcy are egtablished.
4.14 To hire all employoes, and subject to the provisions of law, to determine their qualifications and

the conditions of continued employment or assigament and to promots and transfer employees,
4.1.5 To :uspend.dunote,diuhatcommanyothu appropriate disciplinary action ageinst any

employee forjustuuseaiproﬂdedbylaw.
4.1.6 To Ixy off smployees in the cvent of lack of work, or fore budgetary reasops, under conditions
whare continuation of the employment would be inefficient or non-produstive or beyond the appropriation

includedhﬂlobudgotadoptedbyﬂxeTowndﬂpComcﬂupmvidedbylnw.
417 The Tovwnship rescrves tho right, with regard to all ofhar oonditions of employment not otherwise

reserved, to make such changes as it deerns appropriste for the officient and effective operation of the Township
and the Department or function thereof.

42  Inthe exerclac of the foregoing powers, rights, authority,
adoption of policles, rules, regulations, and practices and the furtherance thereof,

4 Jenuary 2007

dutics and responsibilities of the Township, the
and the use of judgment and

Towmship of Willingboro &
Burl, County Profutsional Firgfigiters Aseoc., IAXF Local $09]
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Coumm'mm.{omm
di;credoninoonnocdonthuewkh,ahaubeﬂmiudonlybythupeciﬁcmdmpmoumsofﬁ&swentmd

thenonlytothnmwhspwiﬂcmdexprmwmshmofucinconfnmmvﬂthm@mﬂuﬁommd

laws and administrative codes of the State of New Jerscy and the Unitod States,

Arrerr v Faerovi Ricre ST NS RS TN IR R R L

5.0 AnomployulhtllbeenﬁﬂodtoLocalreptuemﬁonatmhmdevery:tepofadisciplinny
prooceding.

5.2 Anmployoewhoicchargedintdhdpunuypmoecdhc.mdthemw, shall be entitled to reoeive
oopluofmymwrdlordommwmhmeTownMpmamuuhmemumypnwdmw
the employee. The employes and/or the Local shall also provide the Bmployer with coples of any records or
documents intended to be used by or on behalf of the employee in the disciplinary procesding, The exchange of
thsreeordlordocummtsshu.lltaknplmaxﬂicienﬂyinadvmoeofthcdiseipﬂnuyheaﬁnstoallowbothside

thooppomnityfbrmvlawmdmprepm”, {f necessary.

- 53; Noemphy«nhdlbonquktdby&eEmployumd/orits ummmmdanymceﬁngwhiohtho
omploywmmblyhﬂmmaymhhdnipﬂunwﬂmuﬂmtheemplomuuﬁoﬁdﬁcopwmmiw
for Local representation, if roquested.

84 Noreoa:dingdwicesormognphoroflwﬁndMbemddxuinglnymeeﬁnsmﬂmboththn

Local and Employer agree to their use, prior to such meeting, in writing. Any uss of a recording devico to
mordaeonvunﬂon.meﬁnsorthoinmdonwithmtherhwmhip employee or official without the
consent of all persons mxy conatitute good canse for immedtate termination of cmployment of the party or

parties involved in the recording.

-85 Anmployeeslmllhavetheﬂghttoreviowhh/hmpumnnelﬁleuponmonsblemstmdtomelve
oopiesofmymmﬂalsinhls/lm-ﬂlo.Nofhhgshnubepheodinmemployn’spmomdﬁlemmtho
employes's knowledge. Ifuynegsdvcmatuulistobeplmedlnanemployee's personnel file, the employee
lhtﬂbuﬁordedtheopporumhywmbmhawﬂmmhmmphwmmmmmeumu.

5.6: Employecs® residency shall be govemed by state law.

— h St S v
5 Jaouary 2007

Township of Willingboro &
Bwrl. Cownly Professional Firefigiters Assoc., JARF Local 3091
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COLLECTIVE BARGAINING AGREEMENT

61: Senlocityia defined as mn employee’s length of continuous servics in the Willingboro Fire Department,
beginning with the employee’s most reoent date of employment in the Department.

62: Ifaquestion arises concerning the seniority of two or more employees who were hired on the same date,
preferencc shall be given in alphabetioel order, ascording to the smployees’ last names.

63: The Township shall maintain an accurats, up-to-date senlority roster showing the seuiority date,
classifioation, and pay rate of cach employes covered by this Agroemerdt, and the Township shall furnish copies

of same to the Local upon reasonable request.

6.4: Wadecﬁionmustbomdebohmntwo or more employees with respect to the scheduling of
vacetion time or any othor matters involving issues of substantial employes advastage, the employee with the

most scaiority shall receive a praforence.

21:  All vacsncdes or all newly-croated postions, except for eppointments by the Township Council, will be
-posted on a desigoated bulletin board for 4e0 (10) days. The posting shall includo tho classification, salasy, job
description, myreqxﬁredquallﬂuﬁ.thoﬁiﬁmlmment. current scheduled days off, and the procedurs to'
be followed by employees interested in applying for the position. '

72:  Tho Township will post a notlce within five (5) dsys after filling the vacanoy or newly-creatad position

with the namse of the individual selected.
73: The Township encourages existing cmployees to seck advancement and to apply for job openings for

which they are qualified, The Township rescrves the right to maks all employment decisions and to exercise all
managerial decision making in accordsnoe with applicable law.

Vi M Hov kor YWokd e A Tt oy

Townohip of Willingboro & 6 Yermary 2007
Mammmmw:m,mwsm
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8.1: Firefighters shall be scheduled to work a tweaty-four (24) hout tous of duty, followed by forty-eight 48)
hours off, with such alternating platoons following same pattern. The parties shall nagotiate any changes in the
work hours or work schedule.

~

8.1.A; For pmpomofcalouhﬂnctoulhpurswmhd,fbraschedmed24homxhiﬁmployoo,ahunbe
defined as consisting of mavmgeofﬂﬁy-threo(ﬁ)hmpacdondu week. Bach Employee
worldnginexeeuofthomximumallowableﬁﬁy-thru(SS)hourspercalonduweekshalhcmtlme
G)homlp«odmduweekhourforhourmdghtﬁmeoompmmmmthnexcesuchednled

work hours.
82: Lunch Periods and Breaks.

82.1; Bach employee shall be entitled to & one (1) hour per day Junch period with pey.

82.2: Bmployeeuhalldsobeurdtledtom(Z)ﬂﬂean(w)minutepaidbmkadminztheworklng
dayvdﬂ:oncusunnylchzdulod in the morning and one usually scheduled in the afternoon.

§.3: Overtime will be paid ¢t the rato of time and one-balf the regular hourly rate for all bowrs worked in
excess of one hundred twelve (112) hours in a pey period. Military Leave (without pay) will be considered timo

worked for the purpose of computing overtime only.

8.4: No overﬁmeshnﬂbeworkodameptwhmwhoﬂzedinndvaneeby the Department Head, No
employeeuhaubeenﬁﬂedwamhoﬂum«ownoverﬁme.

8.5: The Township shall provide to the Local, upon reasonable roquest, & 1ist of employees showing overtime

worked.

8.6 Overtime shall be paid mmmly,orahannowmmthemdpaypeﬂodmw overtime was
performed.

8.7: Al paid time off (such as yacation time, holidsys and siok time) shall be considered time worked, for the
purpose of computing ovu'time pay.

Township of Willingboro & 7 Tawary 2007
Borl, Cownty Prfistional Firefightert Assoc. JAFF Local 3091

10/02/2009 4:19PM
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—_— COLLECTIVE BARGAINING AGREEMENT
8.8: Anmplowwhohuuedbwkmwmkmmdﬂum&nlodshiﬁhumddmﬂmdwuhm
two (2) houss pay st the sppropriate rate effotive January 1,200, |

8.9: Anqnpkyunqdmdwwakputmmmduledmﬂmdngﬁmeshdlbwompenmdfordlﬂm
worked but shall receive & minimum of one (1) hours pay affective January 1, 2007,

8.10: Exoept as set forth In Scotion 8.1 above which provides for pecmanen changes n shift canflguration,
work schedules shail not be modified except in case of an emergency (i.e. blizzard, naturel disester, or similar

event).
9.1: Bmployces may choose to be credited with compensatory time in lieu of overtime pay. The choice may

be exercised, however, omyn&mbemof.wmduqmmdmumﬁv'ofonhedmﬁonofw

quarter or until the emplojee roquests a change at the beginning of another calendar quarter. However
employeos may only accrue & raaxmum of forty-four (44) hours of compensatory time per quarter.

9.2: Bmdwmpmwydmomthumwmmwﬂm‘mwmmovdofﬂmmpmmt
Hudorinmdamewithpmcedmuuubﬁshedbymevepmmﬁead. Compensstory time must be taken
withinsmomhoﬁubdnswnedorthoTownsbipwﬂlpaytheemployoefortheunmedcompmsmelt

the rate at which it was carned.

9.3: Onuthcmndmnmauowe&compmmryﬂmeoﬂwmty-mm)homhuboenmched.
Firefightors will havo to use or schedule such acerued time off by the cighteenth (18) day in the twenty-cight
(28) day cycle. If by the eightoenth (18) day of the twenty-eight (28) day cycle such accrucd time has not been.
uudoraobedulodoﬂmmmmmtvdnuﬁpﬂ:eﬂmeoﬁfonhoﬂmﬁghmbefommemmﬁ-ﬁght(%)

day.

meuofulm:macﬂvewmcmpmomw.zmmuebrmanmemnmm
179. The annual salary rates in effect

68,803, G step in 2008 bad 8 2% mubrlnaingthsmuladaryww,

forthonunployeduFluﬁdleytheTownlhipofWﬂHngboro:hallbeutbllows: '
of Willingboro 3 Jauuary 2007

Township &
Burl, Counly Profassional Mr¢fightsrs Assoc., IAFF Local 3091
9 ‘4 TG O 1430 3414 ONNABNTIIIM  Wd9
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COLLECTIVE BARCAINING AGREEMENT '

65000 168,750 _

~,‘. -' e :- I;: ‘uv,v‘ ;’?\l,..- :.". "" s ..-,.
| :.mn"‘(m&%t MMM
59,500 | 65,000

10.1: Itbﬂacinmﬁonofthiswttopmvidaminmminallthutepsforﬂreﬂghmuovmdbythis
pgreement as shown in the above chart.

10.2; Anymmwﬂwsdnrynﬂmﬁnmpmvidedbyﬂﬂupeemmtshdlbepddumu feasible after
nﬁﬁcﬁonandexecwonofthbmmwmepudu.

10.3: Itlsundmmodmdusreedthaxﬂ:elemmdmunthemschedulesutforthaboveroprwent annual
increments, Employees shall advanoe onc step on the salery schedule each year.

on the salery schedule, refl eotthcmudsduywhichhdlvldedby
thnmountdueforauhpaypedod. Whensver it shall be necessary
qppropﬂmmmlllsalm’y as set

10.4: All annual salaries, a8

the number of peydays In the year to obixin
dminelnhourlym,ihehourlyrm:hd!becompuudby dividing the

forth above, by 2756 for 53 Jhour per week employees.

10.5: Themmofthombmofthnbugshlnsmitshﬂbnpddwerymweeklmnmday.

111  The Township shall provide all employees '
this agreement. The‘I‘ownsﬁipsbAﬂbempondbleﬁsrthecost of all uniform changes and for the replacement

with uniforms mdacoeuoriesumt’o:thinAppmdionf

Townokip of Willnghoro & ) = Jamary 2007
ol ooty Profuasional Firefighters Asso, LAFF Looal 1091 -
)4 7669 o 30 01 OIOBNITTIA WASLIE 600D 9TV

10/02/2009 4:19PM
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- COLLECTIVE BARGAINING AGREEMENT
ofcﬂunifomsandmutgmdmngedorwmmiqmdin—thvﬁn&of-dmymlmmwthemumdilm
of the employes. Componmnthnmdmagedorwomomdmingthewumofemloymmmaubonphud
on aq item-for-item basis,

12.1: The Township agreea 1o provids all employees covered undar this Agreement with the sum of Sixty

dollere ($60.00) per month to represent compensation for expenses inourred by the employees for the
lmmdering, repaix and/or dry cleaning of uniforms provided to the smployes by the Township affective Jauuary

1.2007.

122: The Township will replace uniforms as provided above or more frequently in case of irreparable
damage.

12.3: ‘The paymenis established in this section shall be paid i & lump sum during the month of January of .
cach yout,

Thon:hipnwwmtbewmuudm;mdedwﬁmpmmmempbymmdanmvm
unployeuwiththooppommivfotjobrelmduﬁningandeducaﬁonatthoexpmeofthe‘l'owmhlp,vmbin
thelhnh:ofbudgeuryanm:pprovedbyﬁeTowmhipComdL Anymintnsandeduoaﬂonpromm.
mda:peudimesshdlbembjeottomvieWmdappmvalbytheDeparmentHud. Any training end education
program offeved to myvolmuofﬂxoﬂndnpmutshnﬂmobemdeavdlabbwmmpb-ym. Training
: requiudino:dortomhuinoerﬁﬂuﬂomrequiredforemploymmtuqueﬂshtershdlboprovxdedbyths
Township.

Willingboro 10
g?-lm c'?bfy Wafirwm. IAFF Laoal 3091

8 4 TRGQ o\ 1430 W14 0

Jynuary 2007
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COLLECTIVE BARGAINING AGREEMENT

#’

14.1: The following days shail be recognized as holidays (as designated by the Township): New Year's Day,
Martin Luther King's Birthday, Presidents’ Dsy, Good Fridxy, Columbus Day, Memorial Day, Independence
Day, Labor Day, Veterans' Day, Thanksgiving Day, Friday after Thanksgiving, and Christmas Day.

14.2: Effvotive January 1, 2005 members of the Local shall recelve one hundred fifty (150) hours of bolidey
pey anmually, Payment for theso holidays shall be in one (1) paymeat during the first pay period in Deccmber of

that year,

14.3: The Holidays listed in 14.1 sbove shall be considered work days now, Employces ghall receive straight
sime for all hours worked in addition to holiday pay roceived as per article 14.2 gffective January 1%, 2005

ThcmployeescoveredmerthhAmemeeendﬁcdﬁo

pald vacation in accordance with the
following schedule effbctive Jsouary 1, 2007. '

18.1: Bach cmployee covered under this Agreement shall bo entitled during the first yoar of employment to
paid vacation feave at the rate of fourteen (14) hours per month for each full month of employment,

15.2; Begimingv&ththemndyeuofemploymmtthmuzhmdindudinsthe seventh year of employment,
fourteen (14) days per yeer (168 hours).

15.3: Beginning with the oighﬁ:ymofunploymmmmpghand inoluding the twelfth year of employment,
scoventsen (17) days par year (204 houts),

" 15.4; Deginning with the thirteenth year of employment and thereafter, twenty-two (22) days per year (264
hours),

15.5: Bmed vaostion leave must be used during the year in which it is eamed, Vacation lcave cannot be

 earried over into the following year, exce'ptwhetemhoxizedinmiﬁngbytheTowmhipMmgerfor
exceptional circumstances.

Township of Willingboro & | Jaoary 2
MMWdWMn,IAFFWJW!
£ 0 TRGUON - 1430 3414 DNORDNTTIA ; TRL
MO TIIA, MLl oE 600 9%
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sl

15.6; Anemployeewhoredgﬂlouaﬁmduringthecoumofthoyuriuntlﬂedtoapro-rmdporﬂonof
earned vaosation [eave. m&emwmﬁmehukmwmem-mdwﬁﬂmmmmmﬁnbe

deducted from the final pay.

15.7: For purposes of caloulating total earned vacation leave, one (1) day for 8 Scheduled 24 hour shift
employee shall be defined as consisting of twelve (12) hours, Howaver, when an employee takes vacetion leave,
the actual number of hours utilized shall be deducted from the employee's samcd vacation entitlement.

16.1: Sick leave bercin is defined to mean absence from duty of an cmployes because of personal ifness or
infury, exposure io contagious disease, cars for a reasonable period of time of a seclously {ll member of the
employee's inmedlate family, or death in the cmoployee's immediate family, for s reasonable period of time.

162: Bach employee covered undsr thi Agroecnant shall bo catitied to paldsick loave st the rao of fourtac
(14)homofdckleaveforeachfunmontbofemploymcnt. Anunployeewhohubmemployedformm
than one (1) year shall be credited with the full mmber of siok days allowed for the calendar year as of January
1%, (168 howw/14 days). In the event that the employes is not employed for tho full year, the number of sick
days allowed shall be pro-rated on the basts of fourtsen(14) sick hours for each full month of employment.

163: Upused sick Jeave may be accumulated from year t0 year without limitation.

164: Sick leave benefits shall be paid for work days absent based upon the individual employse’s regular
straight time hourly rate.

16.5: Itis acknowledged that sick leave is intended to beuudonlyforthgpurpom set forth in Section 16:1
above, Sick Joeve iz not to be used forpmndbudussoruaddiﬂondvmdondays.

16.6: Adocto:'lcuﬁﬁcmmybeuqukedmheTowmhlp'updmu a condition for payment of sick leave

where: —
12 Jaenary 2007

Township of Willingboro &
Burl, County Professional Firefiginers Assoc., IAFF Local 3091
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: COLLECTIVE BARGAINING AGREEMENT
[1]AnemphyuhMinmofbn(lO)mlhdght(S)eowmﬂwmm,ucoeptwtth
mp-ctmaperiodofﬂmednﬂngwhichmemployuhhospinuudandpmvidzdthntmnTmchip
lhall'glvethcemployeewdmnnoﬁoethaudocwr'snotewﬂlbomuiredfoubmeesinWOf
10 days, after the absence has reached eight (8) days within the cight (8) consecutive month period;
[2] An employee is absent for three (3) consccutive days;
[3]AnemployoeilMonthelanuhaduledworkdaybeforeormeﬁutnhzduledworkdaymt
holidey.
The cost ofthedootor’loerﬁﬂcm:hallbcﬂwrelpondbimy of the smployee. However, the employec must be
notiﬂodatthoﬁmethoemployeeonllsomsicktbattthownshipwﬂlrequirudootor’uerﬁﬂMeuponthe

employee's return to work.
16.7: Abuse of sick lexve shall be canse for disciplinary action.

16.8: Inthe case of sick lcave dus to exposure to 2 contaglous diseass, a certificate from a medical doctor
shullborequi:edwhichlhﬂlcuﬁfythattheqnployoomayrmntowork“dﬂmmmcdnﬂhobulthofw-

workers,

169: The Township may requirc an employee who hiss besn absent bocause of persopel iliness, as a condition
of bis/her retum to Wotk, to be examined t the expease of the Township by & playsician deslgrated by the
Township. The purpose of the examination shall be to establish whether the employee is capeble of perfarming

the normal duties of his/her job without jeopardizing the health of the employes or the health of other
employees.

16.10: Anyemployoewhoodhomslckonmewoxkday pxeoedingortheworkdayﬁouowinguoheduled
holidsy during any period of eightesn (18) consocutive months may be subjoct to the following action:

1% QOCTITEAOB wurs-ssssemrsrsers « No Action.
2% QOCUITENCE srevvarsirs = .mmloyunhnﬂbereqtdredwprovidanmedicalmﬂﬁcaﬁon
to verify the {lness and shall receive & written waming.
- vesennees Tho smployee shall be required to provide a medical certification

T Y J——
tovcrifythnillnessmdshaureeeivusccondwﬂttmwmins.
" Township of Willingboro & 3 : Janpary 2007
WLMWWW:M,MMJMI
It 7RG 1 PINGANT 1IN : 97 '8n
430 31 10/02/2009 HW:A{éPil 600 3L NV
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| . . COLLECTIVE BARGAINING AGREEMENT
LY. ST S— - e Tha exnploye shall be required to provide s medical certifcatior,
' which the Township may require to be from 2 physiolan of its
* ohotos, to vertdy the lliness, and, iftho iliness has not boen verifiod
with e medical certification, shall forfelt the boliday and sick pay

for the days involved.

5® OOOUITENO08 o rvcrsserses oo s The extployee shall be zequired to provide  medioal certification,
which the Township may require to be from & physiclan of its
chnioe,tovetlfytheillness.md.iﬁhomnmhunotbmveﬂﬁed
with a medical certification, the smployee shall be subject to minor

 disciplinary action, aot to exceed a suspension of five (5) days.

6 OCOULIERIOR e mresmssmens THO GcPlOYe® sl be required o provido & medioal certification
to verify the iliness, and,ifﬁieﬂlnmhunotbeenvaiﬁedwltha
medica] certification, the employee shall be subject to major
disciplinary aotion, up to and inotuding termivation.

16.11: Whenever the Township shall require that the medical certification be provided by a physicien selected
bythe‘l‘owuhip.thnemployeeahaﬂbonoﬁﬂodbyﬂwuwmbipofthemquhemminndme and the
Towmhipmumhthemumymmmforemmﬁonbymwmdphydcim.

16.12: Whenever the Township shall require that the medical certification be provided by a physician selected
by the Township, the cost of the medical visit shall be paid by the Townaship, 10 the extent that is not covered by

medical insurance.

16.13; For purposes of calculating total earned sick leave, one (1) day for & Scheduled 24 hour shift employee
ahall be defined as consisting of 12 hours. However, when an employee tekes sick loave, the actual number of

hours utilized shall be deducted from the employee’s cared sick lsave entitlement,

16.14: Any employes covered under this Agresment, who utilizes less than four (4) days or its hourly
oquivalent of sick leave in & year of this Agresment, shall roceivs, at the option of the cmployee, either [1] 8
cash payment in the amount of five hundred (8500.00) dollars payable within shity (60) days after the end of the
oelendar year for which the incentive was earned, or [2] an additional three (3) personal days (or its hously

Townshlp of Willingboro & 14 * Januery 2007
Jurd, County Profhusional Firefightrs Antoo, IAFF Local 3091

71 '3 TRGQ "oN aunanut 11t I Q7
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oqm'vulont)Wh!ohlh&umin&emphyumthﬂutdlyofmduledwudeMhymofﬂm
Ammentlfthoemployeeeleetxtoreceivethcdminmdofmhpaymm then two (2) of the days shall
require seventy-two (72) hours sdvance notioo that the employss intends o use the days and the remaining day
may be used without the advanoe notios requirement. Any employee who utilizes legs than three (3) days or its
hourly equivalent of sick lcave shall be eligible to receive an additional personal day for a total of four (4)
personal days (or its hourly equivalent), This day shall require twenty-four (24) houts advance notioe that the
mployeemundmmmed.y.maddiﬂon,mtmmmm[2]paidﬂreaghwuh.uwnuapumuuy
onanyningleshift.Emeptuutforthinthhpuwh.thsmohpmond'dayismtmbjmtoanyother

approval.

FTLI

NIRRT RSN TN |

17.1; - An employes who retires, or the designated beneficiary or estate of any employee who dies while
actively employed by the Township, will receive payment for unused and acoumulated sick lexve up to 2
yoaximum of fifty (50) days of scoumulated sick leave, or seventy petcent (70%) of the total acourulation of
sick leave, at the employee's current rate of pay, whichever is greater, provided that the total psyment shall not
exceed fifteen thousand dollars. (§15,000.00). Payment shall be made in @ Jump sum within 30 days of the date

of retirement or death,

172: Retirement shall include easly retirement or disability retirement under the applicable Rules established
by the Department of Personnel or by the Division of Pensions.

17.3: Payment made under this Section shall not be considersd as earnings or munual compensation for
pension purposcs. '

mTowmhipwtoptovldeullemploymwhhnﬂliwyluveummﬂredbyFedndmd/ot

A regular full-time craployes, who loses time from his /het job becanse of jury duty,

ﬂw(kmﬂ;ﬂﬂuhlpﬂﬂbyﬂw]bwmﬂﬂppﬂn&kdﬂu#&oomphrw:
15 ‘ January 2007

&
W Mofmmmwm Firgfighters Assoc., JAFF Locel 3091
nMry

€4 TRGO 0
v 30 WH 5670272009

Stats Laws,

as oertified by the Clerk of

Wil € AAO7 Q7 '3ny
4:19PM
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(® has notified the Board immediately upon receipt of 8 summons for jury duty;
(b) the employoe has not voluntarily sought jury servios;
(c) the employee is not stisnding jury duty during vacation snd/or other time off from Township
employment;
(&) the employee submits udequmproot‘oftheﬁmomedonthnm duty.
Ifonmygivmduymemployoehmndingjmdmy and he/she is reloased by the Court prior to 11:00 AM,
ﬁxatunployeeuhnﬂbcmq\dxedtommw work by 12:00 Neon on that day in order to reccive pay for that day.

SO AR Aot tou P i Favign

\attere AN

An employee will be allowed the following time off in the case of the death of?

20.1; Father, mother, grandfather, grandmothee, spouss, son, W. brothes, sister, grandshild, father-in-
law, mother-in-law, son-in-law, or daughter-in-]aw, or a petson residing with end dependent upon the
employes, from the day of death up to the equivalent of ono work woek.

202: Uncle, aumt, nephew, niece, brother-in-law, sister-in-law, covsin of the first degres, or significant other
of the employes, the day of burlal.

20.3: PBmployees who need additional time beyond thet provided in Sections 20.1 and 20.2 may receive up to
an additional work week of bereavement Jeave by utilizing any combination of sick leave, vacation leave,
and/or compeasstory time subject to the gpproval of the Department Head,

L1 Employm:hnllboonﬁﬂedwthebmcﬁtloﬁhlmmMeralFmﬂlyandMedicalLeaWAm.

RS TESTTT

7 r 16 I Jm'yzw‘l
DBurl, County Profiasional Firafighters Auoc., IAFF Locdl 3091 . :
Bl ') TAGA ON 1470 INT4 ONDARNTITIM  WA/LiE 6001 ‘97 'y
1070272009 4:19PM
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—————————————
Any eployee covered under this AsreemontwhowuhhedpﬁmmNovmber 1, 1993 and who has completed
the following number of years of full-time cxployment with the Township will be entitled to the following
additlonal compensation in addition to the cmployee’s base pay, beginning with the next pay period following
the date of completion of the applicable sumber of years of service, which shall bo payable in equal bi-weekly
installments:

Completion of 8 years through 11 yeass wwen Five Hundred Dollars ($500.00)

Completion of 12 yeers through 15 years ... One Thousand Dollars ($1,000.00)
Comgletion of 16 years through 19 Years .......e. One Thousand Five Hundred Dolles ($1,500.00)

Completion of 20 YERIE.cvicursrrreemmmsssstinses _Two Thousaad Dollars ($2,000.00)

aeer i AN Worta i CCoNPL NS oS SUEEET vy T I

231 Anemployeewhohroeelvinaworkus‘ com 'onslullconﬁnuetobepddhwhnregulusalaryby
me'rowummmumemplommwmrm;mpreemvtempmydmbmwmeﬁts.
Noxdmbmentshallbemquheduamultofmypemmmtdiubiﬂnrbeneﬁu:mtvedbythoemployee.
This protection shall continus in effect caly while the member is recelving workers’ compensetion temporary
disability benefits or for a period of two (2) yeats, whichever i Iess.

232 Inthe wmmnmoﬁdwmplowmwmdnnwnungboro Fire Department sanctioned treining
event, they shall be covered by the townships worker's compensation plan.

24.1: The'l‘ownshdpMmﬂdapddhed&mmummmomm:mmlpﬂonbuoﬁtfoﬂts
employoes and their dependents. The Township's responsibility for the cost for such employes health insurence
uhallbelimitedwonchmdrod(loo%)poroentofthocostofiulentupcnsl% health maintensnce
omninﬂonopﬁonalplm(tncludlnz npreuﬂpﬂonheneﬂt)forindlvidud.pm‘ndchﬂd,husbmdmdwife.
and family coverage mmmuwmmmmm'smmmnm)mm
signing of this agreegacat. If an cmployss chooses ai:lmthniamoruxpemivo,memployo'owinbe

responaible for the additional cost.

Townhip of Willingboro & v Toamary 2007
Buri, Cosnty Professional Firefighters Assod, LAFF Looal 3091
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U2 TheTowmhipnhallpmvidemupdmmlphnoovmgeforiuomploymandrhairdependonuwhioh
plannhillptovido!ndividud.pmntmdohﬂd.lmbmdmdvdfe.mdfamllyoovense.uappmprhte;thwost
1o be bomse solely by the Township effoctive URan S0 & _ino of this aareement.- The parcentage of coverage
<vailable for cligible Plan Participants aball be cne hundred (100%) peroent

D3 LS &

24.3: A member who retircs ffom the department after completing 25 years of full-time scrvico with the Township .
of Willingboro shall be eligible to receive su annual payment o health insurance benefits including dental benefits
i, am amount equal to fifty peroant (50%) of the total cost up to and including the Husband sad Wifc Plan. The
member will bo responstble for the remaining fifty percent (50%) of the total cost of the plan. A member who cleots
wudllwﬂuFamllyPhnwmbompondbhfbrﬂwdiﬁ‘mmbotwemMplm gnd the Husband & Wife Plas. A
member may drop his or her township coverage and obtain oovorageﬂwoushmotherhuld:bmeﬂtphn.lumic cuse
the township will make a direct payment to the health care plan notto exceed the above noted amount anmslly, Ifa
mersber drops htv or her township coverage he or she may refurn &t Ay dime to the township's plan. In no oese shall
the Township's pbligation extend beyond the age at which the member becomes Medicars eligible. If the spouse
bocomes medicare eligible before the member the member must defr to single coverage.

94.4: 'The Township reserves the right to change {nsurance plans or carriers or to gelf-insure direotly or
ﬂ:mughujointimmmqﬂmdwlongumbmﬁmyequivdembemﬁta are provided. Prior to any change in
phnlorcmim.the'l'owuh!p ghall notify the President of the Local. In the event that the Looal decldes to
gdcvethemattat,thcplmneshubeﬂleddheoﬂyv&thﬂwTowmhipMamwvﬂthinﬂMm(IS)odendu
dnysofthnnoﬂﬁotﬁonandthommmpmeoeddimoﬂytoexpeditedubimﬁon Pending conclusion of the
arbituﬁon.noohnseofphnsoroudmwiubemdo.

The Township agreestomnkupaymgntomyemployeewho elects to waive his/her right to certain ingurance
coverage provided by the Township- Thepaymmtwill‘neonminsumnooywbuil and will be paid within

Township of Wlllingboro & 18 Junuary 2007
Burl, County Profatsional Firefighters Astoc, IAFF Local 3091
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H— A
onomomboftbcmnofthehumeyurtothoumploymwhohavoﬁledawdwrwlﬁxﬂw'l‘ownship
ednhutonAmonthpriortothuﬁ'ec&vedmdthn

Manager for the coming yesr. The watver must be fil
waiver. 'rhnunployeemmtpmvldep:oofofequivdantinmnceoovmeﬂ-omamthm:plantwwﬂlbein
effoct for the pariod waived. The amount of paymem:hallnotoxceed Six 'I'b.ousand (86,000.00) Dollars or
ﬁfty(so%)pment(whichmtislm)ofthepremiumforthewﬁvedmedicalwcovme,orSGOfor
walved dents] insuranoe. Anemployoewhowalveshwheroovmemderthhnecﬂonshallnotbeeligiblefor

oot ol the ot opencolmat erod, v s 1=2010.

LENNY L DEsorn s sy oot hinGg'

AR

26.1: Any major disciplinary action intposed shall be in acoqrdanoe with applicable statutes and regulations,

26.2: Employeos may be subject to minor disciplinary action for just cause. All minor disciplinery actions
may be grieved and arbitrated in socordance with the terme of this agrecment.

263: The Local shall be intmediately copied with any major or minor disciplinary ections given to employecs

Vo NNV D Gy et 1o UKl

27.1: Awmoe.umedinthhwummthdeﬁnedumﬂlepdbmach,mjdnmprmﬁonm
. m.im)pliudonofthemofthiswmt. WwithinﬂwsolojuﬂadlctionoftheNTDcpmmf
Pmoml,’irzcludincbutnotlimitedtomiordhdp' .hyofft.and/orthechJaiﬁcaﬁonofanempLoyeemnot

subject to the grievance procedure.

272 No settlement of & grievance arising under & provision of this Agreament shall be on terms which would |
violste any other provisions of this Agreement, unlmthcparduapuinwrlﬁnzwwaivethe conflicting

provision.

2I7.3: - A day for purposes of this Article is defined as 2 weeckday, which hall axcluds Saturday, Sundey, and

officlal Township holidsys. T
Township of Willingboro & 19 Jacaeey 2007
Bl Cownty Professional Firgfighters Assoc., IAFF Local 3091

Il 4 74CO ‘oM 1430 INT4 ONORRNTINIM  WABL:E 6007 97 Iy
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274: Anaudwedpmno«ﬂuhedmustﬂntmbd!ypmmtmo grlavmqetohh/huimmedim
mpervlsomrlthinﬁﬂem(lﬂdsyloftheocmmceofﬂ:e wmtgivingrintothegrlmncoorwithinﬁfwm
(15) days of when the aggrieved person should reagonably have known of its ocouzrence. The immediate
supu'vlmshallmamptwmolvethnmatherwlthinma)dmbymeetingwiththcqsdwedpmn(s)
and/or the Local lndlhlllnnd.lrldeeisioninmdnzwiﬂlwpiuwﬂmmmmdto&nmaidmtofual
3091,

27.5: Iftheuurlevedperlono:thﬁl.ocalhnotsaﬂsﬁodwiththodndsionmderedbythnimmedim
supetvlsor,orlfnodeclslonhmdmdvdthinthomnﬂ)dlypeﬂod.thagdmnhaﬂbe:eduoedto
Mﬂmbymw&monmpmmmDmm}Mwﬁmmm(ﬂdmmm
supervhor’sdeoilionwumdsred.oxjafbuthcexphﬂonof.themm(ndayperlodifnodacisionwu
rendesed. mwﬂmwmubedamdmdwbymmgtiwedpntyandshallmforththefaetl
upon which the grevance is based including dates and names of other persons involved, the provision(s) of this
Apmmmeauegedmhmbmviomd.andthemedydumdmdamhedﬂimshaubmopyof
the decision at the first level, if rendered. ‘I'heaggdevedporlonlahallsarvuoopyofﬁnwrimngrlwmce
wmmmmmammammnlmlofmmmmdupomhzrmidcntofmcmw..
mwmmwwmmmevedpmnm.mpmimwmLoealmdmemdiviml
rendering the decision at the first level of this procedurs. The decision of the Department Head shall be
mﬂﬁm*mm(nwmmmmi-wmmthenepmmmud.wxmoopips
.mthoTowmhipMam‘setmdtthmldeutofLocamwl.

217.6: IfthnggﬂevedpmonorthuLoealisnotuﬁlﬂodwithmedeoisionrendaedbythﬁDeparﬁmntHead,
orifnodociaioninenduedwdthindmmenmdayperiod,thowﬁmmvmeeshdlbepmentedtothn
TownlhipMmuuwlthinwvm(‘DduylaﬁexthedeciﬁnnwurendﬂedbytheDepmantHudoraﬂerthe
expkaﬂonoftheum(?)dlype'riodpmvidedfor in Scotlon 27.5, if no dectsion is rendered. The written
grievance shall include the information act forth in Seotion 27.5 and shall have attached copjes of the deciglons
tendercd st the first and second levals. Ifmdered.acopyofﬂuzrievmoeshnﬂbemedupontheDopmm
Head and the President of the Local. mTowmhipancu,orthedodgnuedrepmenwiveoftthowuhip
Mnmﬁ,shaﬂmwtwhh&eqpiwedpuwn(s)mdmymwﬁonofthemmwgmwd
aneﬁbntoresolvethemwithinthh'ty(w)days,mdshaﬂmduadooisionlnw:iﬂng.w'tmcopiuwthc
aggrioved perscn, the Departmaat Head, and tho President of Local 3091,

20 Tamuary 3007

Township of Willingboro &
lhwttﬁquvrhviaimudanﬂdhuwdhwa.LdEFLoadJaﬂl

Rl 4 zs&o'ou . H a7
430 SRRy fo
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i ﬂ-—‘_-—

21.7; Inthecymtﬂm grievanoe is siill not resolved to the satisfaction of the Local, the Local may, within
seven (7) days aﬁeﬂhodeowoanﬁw'rowmhip Mzanager, or within seven (7) days after the thirtleth (30th)
daynmﬁonowinzmmﬂnpiwmwas served on the Township Manager, whichever shall first ocour,
mvenoﬁoeonﬂwTowmhlpange:tbstthemmil being referred to final, binding arbitration. The
arbitrator shall be sslected pursuant to the rules and regulations of the NJ Public Employment Relations
Commission, The arbiteator’s decision in the matter shall be final aud binding on all partics. The erbitrator’s
costs and fees shall b bomne equally by the parties, but each party shall be solely responsible for the cost it

inours ln the production of testimony or evidence.

27.8: 1fa gricvance is not sppealed within the time limits set forth above, the grisvance shall be deemed to
have been resolved.

Sionre tE NNV R et ver vl ol Lot ap 1o

P ot Proryien

The Township agroes to compensats an employeo for non-negligent damage to, or loss of, prescription Jenses or
s wristwatch demaged of lost in connection with the pesformanoe of duty, provided notice of the damage or loss
shall be given to the immediate wewhordnrinsorimmedmelyfonoﬁngtheendofthe shift in which the
damags of loss ocourred. The lability of the Township shall be only for the actaal cost thereof, provided that it
shall not excced the sum of Afty ($50.00) dollars for & wristwetch or one hundred fifty ($150.00) dollacs for

prescription lenses.

Arreat SANENG Do Vi TEviTen N IHEYEYIRE

29.1: A properly designated representative of Burlington Couny Professional Firefighter's Associstion, Local '
3091, when aniving on the Township's premises, ghall ficst report his/her presence to the Towﬁp Manager or
the Deputy Township Manager. The Local Represcntative shall be provided with a reasonable time for the

Township of Wllingboro & 21 January 2007
Burl. County Professional Firsfighters Assoc, IUFF Local 3091
&1 ') TACO “ON 1430 3414 AINABNT ‘6007 ‘97 'Bny
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vidatlon,p:ovldedﬂm'uchdoasnotinmﬁarewtththcupmdmoftheTownlhiporummmblylmpdnhat

ubﬂhyofthaTowmhipcmployeuwcompleteﬁ:eirjobuswnnmaﬁmolybws.

292: Official Union reprosentatives shall be given leave of abseace from duty with pay o attend State end
national conveutions of the IAFF as set forth In Article 40A:14-177 of the New Jezsey Statutes. Leave of
abmshnﬂbeforspeﬂodincludveoftbadmauonoftheoonvenﬂonwhha:euontbleﬁmnuawedforﬂme '
mmeuomdmmoomnﬂon.p}wmmmmmvemmmmmmmmmd.ys. A
certiﬂcateofamndmcetoaconvmﬁonlhdl,uponmuostbembnﬁmdbymmmmadvesoattmilng.

293: Whenever muﬁnss. negotistions oz hearings are to ba scheduled which involve the presence of Local

294: Members of the Willingboro Fire Department elected to the position of Shop Steward of an Executive
Boudlwelposiﬁonshallbeaﬂowedto oonduotUnlonbusinmwhﬂeondutynolonguthou duties do not
interfere with the normal operations of the dopartment, With that, members elocted to the position of Shop
wwudonnnxewﬂwnwdlwelpo:lﬁonwﬂlalsobuﬂowedw attend monthly business meetings of the
BurMnCountyProﬁm!m:lPMFlghunAuodaﬁonwhﬂeondtny,pmvldedthmheirmdmdoes not
affect mintmam staffing levels in the fire station. Jt is also understood that Shop Steward or an Executive board
member can onlymdom(l)muﬂngpwmpnthmdthe omployeewﬂlremainmponsiblefounofhidher

rogular duty assignments.

OLL Dipt o T ot ooy P

VEtcr D NN Uk

30,1: The Townsbip agrees to deduct dues of members of the Local fromthnwnsuduemthonemployeesin
accordancs with an suthorization signed by cach individual employes and provided to the Township Treasurer.
Thereafter, anychmzeainthedues.feemdmummpayablebyemploymmthsmwahdlbepmv{ded,

in writing, to the Township by the Prestdeat of the Local which ihall set forth the amount of the dues, foes

and/or aasessmaents to be deducted. mTowmﬁgnhaﬂbemdamobLigaﬁmwﬂthmge_gtwgcgﬁ in
. Jenusry 2007

Townsiip of Wiilingboro &
Bui, County Proféssional Firefighters Atsoc, IAFF Local 3091
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S———— __—_——_———-
theamountufﬂpduumbedndumdmﬁltboﬂmmouowmbgﬁmen(ls)dayuﬁuthnwrlm
nod:ﬂcadoni:psovidedtoﬂw'rownnhlp Treasurer.

dednotfromthewnge:&wwnon-mmbeumpbyeeslmhdedvdthinthnbugdnmsun!mmnMonfee
In lisu of dues fornwicumderodbythcl.ocd.inmmoumequivdentm cighty-five (85%) percent of the
regular membership dues, inlﬁlﬂonfeuandummmcharzedbythpl.ocalwitsownmbm The Local
lhallpxovidaﬂlc'l‘wnship'nmu.lnwﬂﬂng. whhthomomtoftherepresemnionﬁeudmychmges

thereto.

Aot NAND Pie o a0 Py abi s
t

31.1: Itis the policy of the Township to encourage employoeuomgagain educational programsinordetthat

sarvices rendeved to the Township will be more efficient and effective. Employees arc encouraged to continue
their formal education through participation in off-duty and non-working hours educational programs that load
1o certification or a degree. The Township myrohnbmeunploymforeduudonalmpminéuqedbysuoh
participation for job related courscs with priot approval of the Township Manager, provided fands have been
memmwmmmmmumwwwmmwnma
university, Appmvdlﬁormhrdmbmmtmmuﬂrstoome.ﬁm:pprovedw. The total number of
courses approved for reimbursemnent is [imited to the amotut provided in the Township’s annual budget.
Mﬂon.feesmdmmmayﬁudmbmudinwhohorinpmmﬂnthe employes s in a paid status with the

Township.

the township’s designee (LE. Chief of Department,

32.1 mpwmmhwmponﬂly;ppoinwdby

322 Any Firsfighter who is temporarily appointed will receive four (4) hours of “Acting out of title” pay
regardless the amount of time ectually temporarily appointed up to the forth (4) hour, then he/sho will be
compensated hourly thereafter urtil the end of the temporaty appointment or twenty-four (24) hour tour is oves
in socordanos with Article 32.1, offegtive Augut 25, 2000,

‘M
Jsnusry 2007

Township of Willingbore & By
Berl County Profecional Fvefighters Awoe., IAFF Local 3091

VT Y1 TLEO AN 1430 W1 ANNARNTITTH WARL:E 60 '9g '2n
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323 Any Firefighter tecporarily appointed will bare all responsibilitics of the sppointed position, effsctive

Auguat 25,2000,

Aoy MNANHE Trev ol N U N

ThisAsreemunshlﬂbeianomandeffectﬁomemry 1.20Wﬁwoud:Dmbu31,2012,mdfor
sucwe'dlncpcdoduoftwdvo(IZ)WmusdwmshnﬂmﬁfythaothuinwrfﬂnsNduyspﬂmw
the expiration of this Agroement of its desire to negotiate a new contract.

INWITNESWHERmr,theTowmﬁipandmehcdhmwmdﬂqummwbemuMbythdr
proper officials.

ATTEST: TOWNSHIP OF WILLINGBORO
Mmée% ;

Township Clerk

ATTEST: .BURLINGTON COUNTY PROFFESSIONAL

FIREFICHTERS ASSOCIATION, IAFF Local 3091

Ji .
Shopsuwud,Wﬂ]!nsboroerﬂml President, Local 3091
“Township of Willingbore & ) 3 Jasuary 2007
Burl, County Professional Firefightars Assoc., IAFF Looal 3091
17 "4 TAGI N 1430 T0T4 ONOADNITTIN  W6L:E 6007 '97 30V

1070272009 4:19PM
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(5) - Long sleeve Nomex uniform ghirts (Using ourrent replacement schedule)
(5) - Short slesve Notex uniform shirts (Using cusreat replaoernut schedule)
() — Nomex uniform pents (Using current replacament schedule)

(2) — Job shirts .

(5) - T~ shirts

(1) - Badge

(1) — Winter coat

. (1) = Flash light (upon request)

(1) - Duty belt (upon request)

(1) - Pair Boots (safety uniforn shoc)

(1) - Belt

(1) - Complete Class A uniform

(1) — Completa sct of NFPA spproved Turn-Out Gear

(3) — Polo Staff Shirts

Townehp o Willingboro & 5 faauary 2007
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