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A.fflllated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, /5287
WAREHOUSEMEN AND HELPERS OF AMERICA.

REVISED FINAL CCPY
MAY 1, 1981 Effective: January 1, 1981

Expires:"  December 31, 1983,

AGREBMIBE’IWEEN'IHEBORDOFPOINIPL:ASANI (Mo cou {.» e

A MINICIPAL CORPORATION, AND THE TERS,
CHAUFFEURS, WAREHOUSEMEN AND F

AnrT LOCAL INIQN NO. 469 %\ ;
( p\_x\o\,\ e I \gﬁ\.cﬁjge

This Agreement made and entered into this _ 44  day of % ,
198/, by and betweeh the Boro of Point Pleasant, a Municipal Corpora o
the State of New Jersey, hereinafter kncwi and de51gnated as the '"Fmployer,"
and Local 469, an affiliate of che Internaticnal Brothetrhood of Tedusters,
Chauffeurs, Warehousemen - and Helpers of America, hereinafter ldown and’
des:.gnated as ‘the '"Union.’

WITNESSETH

WHEREAS, the Union has presented proof that it represents a substantial
majority of a unit composed. of all permament employees woirking in the Public
Works, Water and all Maintenance of the Town of Point Pleasent and "

WHEREAS, the Employer by virtue hereof has recognized as the sole and
exclusive bargammg agent for all permiment full time. employees working in
the Public Works Departrrent of the Boro of Point Pleasant, and

WHEREAS, the Employer has an obligation, pursuant to Chapter 123 of the
Laws of 1974, N.J.S.A. 34:13-1 et seq (hereinafter Chapter 123) to negotlate
with the Unicn as the said representatives of all permament full time
employees working in the Public Works Department of the Boro of Point Pleasant
who are members of the Union and to provide orderly and peaceful procedures
for presenting employee grievances and proposals, and .

WHEREAS, the Employer on its own behalf and on behalf of the citizens
of the Boro of Point Pleasant hereby retains and reserives untéd itself without
limitations all powers, nghts authority, duties, and respasibilities
conferred wpan and vested in it by the Laws of the Constitution of the State
of New Jersey and of the United States, and

WHEREAS, the exercise of the foregoing powers, authorities, duties and
respcns:.blltles by the Employer and the adoptim of policies, rules regulatlons
and practices in furtherance thereof and the use of Judgement and discretion in
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eormectn:n theréwith shall bet Imted cnly by El{e—spec:l_flc and express terms
“of this Agreerrmt and then oaly to the extent such specific and express termms "~ 7

e - * , o
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hereof are in conformance with the Constitution and Laws of the State of New
Jersey and of the United States, and

WHEREAS, nothing contained herein shall be considered to deny or restrict
the Emxployer of its rights, respansibilities and authority under the laws of
the State of New Jersey or any other naticnal, state, county, or local laws
or regulations as they pertain to the Etrploye.r and a

WHEREAS, it is the intention of both the Employer and the employee that
this Agcee:rent be construed in harmony with the Rules and Regulations of the
New Jersey Civil Service Commission.

NCW, THEREFORE, it is agreed as follows:

Artdicle 1. Recognition

Secticn 1.

The Employer hereby recognized the Union as the representative
of the permment full time employvees of the Public Works Department of tha
Boro of Point Pleasant, excluding all clerical, confidential, supexvisory,
managerial, and all other enmployees, who have elected to be represented
by the Unioa for the purpose of presenting and making known to their division
head or such perscn as may be des:.gmted by the Mayor, thelr grlevances and
proposals.

Article 2. Dues Deduction and Representation Fee.
Section 1.

The Employer agrees to deduct.dues from the wages of each employee
who i3 a member of the Union mnd tc forthwith remit the same to the Union offics.

Section 2.

The Union agrees to file the dues deduction authorization form with
the Exployer for each employee prior to such deducticais, and same shall be in
accordance with the applicable statutes of the State of New Jersey.

Section 3. Representation Fe_e

a. The Union shall deliver to the Exployer ‘a written statement
containing the following:

(1) A statement that the Unica has determined the amount of
representation fee in accordance with the formulated
requirements of N.J.S.A. 34:13A-5.4.

(2) A statement that the Union has established a "demand and
return system’ in accordance with the requirements of
N.J.S.A. 34:13A-5.4.
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-~ feées .to be_deducted ‘from the salaries:of’each’ nonmeubez
- SneH represéntatricn fee shall not. exréed eighty~five'

percent (85%) of the regular me.rrbershlp dues, fees, and
assessments. _

b. On the first day of each month, as necessary, the Union shall
provide the Employer with a:list of all menbers of the’ bargaining unit who
have failed to arrange for and become meabers of the thim, and a request that
the representation fee of such nomenbers be deducted in accordance with

the Agreement. -

c. Begimming with the first full pay period following rece:.pt'
of the above letter, the Employer will comence deduct:l.ons from salarxies in
accordance with paragraph d. below, of the full aﬂm:glt of the Representatlcn
Fee and will promptly transmit the amounts $o deducged to the Unicm.-

d. Payroll Deduction Schedule “ .

The Eaployer will deduct the repres&tat;_].m fee from the pay
. checks paid to each employee mn the afbPesaid list. The
chdxmt:.ms will begin with’ the first pay c,‘hecks

(L) followmg recelpt of the above ]Timt’ or

(2) thirty (30) days after a rew en:pl_oyee begins his/her
employment in a bargaining wnit position, unless the
employee previcusly served in a bargaining wnit positim
or was m lay-off, which event the deductions will begin
with the first pay check pa:Ld ten (10) days after the
resumption of the enployee s employment in a bargaining
unit position, whichever is later. The mechanies for
deduction of representation fees and the transmission of
such fees due to the Unim, as nearly as possible, shall
be the same as those used for the deduction of regular
membership to the Unim.

e. On or sbout the last day of each month, as necessary, beginning
with the month this Agreement becoras effective, the Euployer will submit to
the Union a list of all employees who began their employment in a bargaining
unit positicn during the preceding thirty (30) day period.

Sectiom 4.

The lhim hereby agrees to indemnify, defend, and save hammless
the Mayor and Council from any claim, suit, or actiai of any nature whatsoever
which may be brought at law or equity or befo:e any administrative agency with
regard to or arising from the déduction from the salaries of any employee of
any sum of momey as a dues deductim or a representatm fee under the
provisions of this Agreement.

Article 3. Hours of Work

Section 1.

a. Each permament full time employee shall receive a minimum
‘guarantee of forty (40) hours of work or pay for each week. No guarantee
is made that said work will be assigned in the employee’ job category and
employees agree to work in other job classifications with changes in rate of
pay, and Exployer agrees to make such assignments on a seniority basis. Water
plant operators will work according to a posted work schedule.



K b. The work week shall be from Monday through Friday. All hours
worked beyond eight (8) hours in any one (1) day shall be time and ocne-half
(1%) and all hours worked in excess of twelve (12) hours shall be double

(2) time. .

c. Employees reporting to work an a straight time day shall -
be guaranteed a minimm of eight (8) hours' work or pay. :

"d. Satuwrday work shall be paid at the rate of time and one-half
(1%) the hourly rate for all hours worked. When an employee is required to
work cn a Saturday, he shall be guaranteed a minimm of three and cne-half
3% hours'j pay at the time and one-half (1%) rate subject to the above
paragrapl'&x ?&Sudi employee shall be present and available for such minimim.

¥ ‘e, When'an employee is required to work an a Sunday, he shall
be puranteed a minimum of three and ne-half (3%) hours pay at the rate
of two znd cne-half (2%) times his hourly rate. '

. f£. When an employee is required to work on a holiday, he shall
be guaranteed a minimm of three and ocae-half (3%) howurs pay at the rate
of two and cne-half (2% times his hourly rate, which includes his holiday
pay, for all hours worked during those hours which would constitute his
normal shift (e.g. 7:20 a. A 4:00 p-m.). For all hours worked an a
holiday which would cor}?a“spmd to other than his normal shift, he shall be
paid at the rate of three and cne-half (3%) the howrly rate, including his
holiday pay. '

Section 2.

a. Dmch period for employee starting at 7:30 a.m. to be 12:00
noon to 12:30 p.m. for which the cmployec shall not be paid. Shculd an
employee be required to work through his Iwch period because of an emergency, -
he shall be paid for such period and given an opportunity to take a Lwmch
bresk not to exceed twenty (20) minutes as soon as is practicable.

b. Past practices shall continue as to starting times.

] c. Employees shall be granted a twenty (20) ‘minute break in the
moming, and a twenty (20) minute break in the aftemocn and be paid for
such breaks. o

Sectim 3.
a. Wnhen an employee is not scheduled for work and his services

are required, he may be called to work and his time shall start when he arrives
at the Boro garage. '



e E: an m~-enp10yee is called to work under the abcrve condltlons
he shall be griaranteed a minimm of three ind one-half (3 1/2) Houxs" pay.
All hours worked outside of the employee's Iegula:c hours shall be paid at the

time and one-half (1 1/2) rate.

Sectim 4.

' * a. When an employee is required to work ten (10) hours or more
a a regular warkday, he shall be granted an additional cne-half (1/2) hour
meal period at no loss of time or pay for such meal period, and be granted am
additional me-half (17/2) hour meal period for each four (4) hours after the
above-mentimed ten (10) hours, also at no loss of time or pay.

SN

b. If an employee has to work m a Satutrday, Sunday, or holiday,

he shall be granted a meal period of cne-ha]_f (1/2) jhour at no loss of pay

after each four (4) hours woz:k.ed \&\\{\
Sectim 5. , \.\ S ’

Each such employee shall also receive a me.al allowance of flve
dollars ($5.00) for each ten (10) hour time period woﬂced,!
o)
“"\ J

Article 4. Holidays

Sectim 1.

a. 'The day or days of celebratlon of same shall be desz.gnated as
holidays with pay:- )

New Year's Day - Independence Day

I.incqln's Birthday Labor Day
Washingta's Bixthday General Election Day
Good Friday Veterzn's Day
Columbus Day Thanksgiving Day
Decbraticn (Memorial) Day Christmas Day

b. A 'floating holiday" is added to the above list and may be
taken by the employee oaly after he has given reasonsble notice to the Public
Work Superintendent and received the Supermtendent s .approval, which shall
not be wmreasmazbly withheld, .

Section 2.

In the event that any of the above-enumerated holidays shall
fall an a regular workday, Mmday through Friday, and employees are mot .
required to work oo said holiday, such holiday shall be oons:.dered as a day
worked for puxposes of camputing overtime,




Sectlcn 3 _

In the event a hohday named in thJ.s Contract falls durmg an
enployee s vacation period, such employee shall receive an additional days'
vacaticn. Vacations may be accumilated to a maxdmum of twenty (20) days
over a two (2) year period.

Article 5. Vacatimns

Sectim 1.

a. Each member of the collective bargannmg wmit shall be entitled
to the following vacations with pay at his regular rate of pay:

LENGIH OF SERVICE: ‘ | VACATION TIME:

Up to cae (1) year. . ~ One (1) working day for each mmth
-of sexrvice.

Second (2nd) through fifth (5th) year. Twelve (12) working days.

Sixth (6th) through tenth (10th) year. Fifteen (15) working days.

Eleventh (11lth) through fifteentl. Eighteen (18) working days,

(15th) year. _ _

Sixteenth (16th) through twentieth " Twenty-one (21) working days.

(20th) year. : :

Twenty-first (21st) through Twenty-four (24) working days.

twenty-fifth (25th) year.

Twenty-sixth (26th) year and thereafter. Twenty-seven (27) working days.

Ilii'ing the final year of employment, one-twelfth (1/12th) of amual vacation
based upon years of service ior each month of service.

b. Department head shall set up mandatory vacation schedule and
submit to Business Administrator for written approval. No man on vacation to be
required to report to work wmless so authorized by the Mayor and Council.

Section 2.

a. Senior en:ployees shall be given prefére:née within their
classification and where ccn515tent ‘with work schedules when selecting
vacatio periods.

b. Any employee eligible for vacation, whose employment has terminated
for any reason other than disciplinary, shall nevertheless receive a pro-rated
vacation.



b - Artlcle 6 S:Lck Lea:ve

é.' Errployees to receive flfteen (15) days s:Lck leave per year
after one (1) year of service with pay.

b. Employees with less than one (1) year of service to receive
one (1) day of sick leave per month of service with pay, from the day of
regular employment up to and including December 31st next following day of
appointment and fifteen (15) days sick leave with pay, for each calendar year
thereafter. During the first three (3) months of enployment: an employee
may accumilate but not take sick leave.

Article 7. Death in the Family B

Section 1. \\{E

.Shall be apph.cable cnly to permanent ; loyees md to all full
time esployees. | \,\\:\\ “

Sectiom 2. ) : ' ‘ -.'? .

In case of death in the immediate family, as herem defined, an
enyloyee shall be granted three (3) days off with paj\r Paymem: shall be made
for oly such of the three (3) days as are working days, and these shall not
be charged against sick leave or vacation time.

Section 3.

Imediate family is hereby defined as mother, father, husband, wife,
child, mother-in-law, father-in-law, brothers and sisters, brother-in-law,
sister-in-law, grandparents and grandchildren.

Section 4.

Time 6ff with pay will be granted to attend fineral of past or
pres:nt fellow employees up to a meximum of four (4) hours but bearing in

mind that a department camot be vacated.. Sufficient people must be left on
duty to keep the departments operating.

Article 8. Seniority and Permanent Security

Section 1.

Newly hired permanent esployee shall be considered to be on a
trial basis for a period of ninety (90) days from the date of obtaining
permanent status, and all seniority and permanent employee security shall
conform to and corrply with the applicable statutes and regulatioms of the
New Jersey State Division of Civil Sexvice. Such employees may, during their
trial periods, be terminated any time during said period without recourse
whatsoever.




Upon canpletJ.on of the probaucnary penod such errployee s
seniority shall be effective as of the original date of employment.

Section 3.

Seniority shall mean the length of continuous service with the
Employer regardless of capacity or department. .

Sectim 4, '

: In the event of layoff, seniority shall prevail, unless discharged
for cause. It shall be the Fmployer's policy to place proaotions on the basis
of employee's ability, fitmess, seniority and Civil Service certification. It
is the intentim of the Employer to fill vacancies from within the Departwent
before hiring new employees, provided employees are available with the necessary
qualifications and ability and passing grade to fill the vacancy. Any dispute
arising under this Sectiom to be subject to the grievance machinery..

’

Sectim 5.
(ne (1) steward shall have d.lring the respective period in such

capac:J.ty, top seniority, except for pramt:.on puxposes, and after his period
of service he shall have a normal seniority status w:.th respect to layoff and

recall.
Sectim 6.

An employee shall lose all sem.onty rights for any me (1) or more
of the following reasms:

a. voluntary resignatims;
b, discharge for just cause;

c. failure to retum to work within five (5) working days after
being recalled by registered or certified mail, retum receipt
requested, unless due to actual illness or accident. The
Enployer may require substantiating proof of illness or accident
in such manner and on such forms as the Employer deems appropriate.

Sectiom 7.

Notice of all job vacancies shall be posted on. all bulletin boards
within the Pepartment. Said notice shall include wage range.

Sect:ion 8.

The Enployer, upm recalling, shall do so in the inverse order of
layoff. He shall recall the last employee laid-—off, providing however, that
such employee has the qualifications for the position for which he is recalled.
lhder no circumstances shall the Enployer hire from the open market while
employees n the recall list qualified to perform the duties of the vacant
positim are ready, willing and able to be reemployed. The last enployee
laid-off from a position will be the first recalled to that position.

8



An employee recalled and remstated to hlS forrrer posxtz.on shall
receive his former rate of pay or the minimm current wage for his positim,

vhichever is the higher.
Sectian 10.

Any notice of reemployment to an employee who has been laid-off
shall be made by registered or certlfled mail to the last kno'.m address of

such laJ.d-off employee

'Arcic];e 9. Work Clothes ‘
a. The Employer will provide the folljnng

Three (3) sumer wiforms with sho sleeves which w111 be
provided between May 1 and October 1 of each year; e (3) winter, um.forms
cons:.stmg of tiwree (3) pairs of pants, three (3) slurtsi‘ three (3) jack.ets
and coveralls, and storm gear. Effective Jmuaxy 1, 1981{ .a_one hudred
seventy-five dollar (8175.00) clothing allowance in ln.eu‘ of Employer’s. suppl:.ed
clothes. A thirty-five dollar ($35.00) maximm shoe allowance upon presentation
of a voucher shall remain in effoct dwwing the lmgﬂln of this Agreerent,

~b. Stomm gear shall be supplied to new eﬁployees Individual items
of foul weather gear shall bé replaced if in the sole Judgemt of the
Superintendent such foul weather gear is wnrepairable.

Article 10. Bullet::i.n Board

. Bulletin boards will be made available to the Union and the Employer for
the purpose of posting Union notices relating to meetings, dues, entertainment,
health and safety, and general Union activities. E

-

Article 11l. iUmdiscriminatica

The Employer agrees that it will not discriminate against an employee
because of his activities as a reuber of the lnian. There shall be no
discrimination against an employee because of his race, color, religious creed,
national origin, political affiliation, sex, and Union affiliation.

Article 12. Maintenance of E}D.SUII&COI‘IdlthZ‘IS

It is the intent of the En'ployer and the errployee that any presently
existing working conditions are to remain in full force and effect except as

speci.fically modified by this Agreement.



| boArticle 13...Grievance Machinery s f S

That a grievance within the meaning of this Agreement shall be
any controversy or dispute arising between the parties hereto relating to any
matter of terms and conditions of enployment.

Secrion 2.

That an agzrieved employee shall present his gritvance within
ten (10) working days of knowledge of its occurence or such grievance shall

be deemed waived.

Section 3.

Step 1. The enployee and the steward or the employee individually,
but in the presence of the steward, shall take up the grievance
orally with the Public Works Superintendent, and the Public Works
Superintendent shall answer the grievance orally within two (2)

working days.

Step 2. If the greivant and/or the steward is not satisfied with
the results of Step 1. then, within five (5) calendar days, the
grievant or the steward must deliver the grievance in writiryg to
the Borough Clerk who shall have three (3) days in which to
arrange a meeting between the grievant and the steward or the grievant
individually but in the presence of the steward and a Grievance
Coumittee appointed by the Mayor (i.e. Police Committee for police
and crossing guard grievances; Streets and Water Committee for
streets and water grievances; Finance Committee for clerical
grievances). The decisim of the Greivance (ommittee shall be
commnicated to the Mayor and Borough Cowncil which shall issuve

a written decisim.

Step 3. If the grievant and/or the lhim is not satisfied with the
res&ts of Step 3., and if the grievance applies mly to the
specific terms of this locally negotiated written Agreement, then
the Union no later thaa the t-eaty--first (21st} calendar day after
subfiitting the written grievance to the Borough Clerk may bring

the grievance to the New Jersey Public Employment Relations
Commission to be resolved according to its rules and regulations.

Section 4.

The Arbitrator, appointed by the New Jersey Public Employment
Relations Commissicn, shall have no authority to add to or subtract from, £y,
change or revise this locally written negotiated Agreement in any manmer. -
 Furthermore, he shall have no authority to issue’'an award pertainingto’an .= . -
administrative decisio or policy, rules and regulations of the appropriate .
state agency, or state statute pertaining to terms and conditions of employment
vhich are not grounded in this locally written negpotiated Agreement.

Section 5.

: It shall be the intention of the parties to settle all differences
between the Employer and the Union through the grievance procedures of this
Agreement. ‘nerefore, the Enployer agrees tuat it will not lock out its

10
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i e Ui sgress. fhak-they AL not strike, slof dom oF

cause a slow down or engage in any work stoppage or other job action during
the term of this Agreement. '

Any employee who violates the terms of this Section shall be subject
to discharge.

Article 14. Jury Duty ' -
. Section 1.

Any employee called for jury duty will be excused from work for
the period actually in attendance at court and will e paid full pay with
credit given to the Mmicipality for jury check. \{F

A
A
Article 15. Rights of Visitation \},}\\\
Way

Section 1. ' Y

The Business Agent or his repfeS@ntatives, .o#iany officer of the
thion, shall have the admission to the Enployer's prefrisés at any time during
working hours for the purposes of ascertaining whether this Agreement is ]
being carried out in good faith or for the purpose of assisting in the adjuscment
of any grievance which may have arisen. No such representative, however, shall
have the privilege of roaming about the premises, but shall first apply to
the Superintendent of Public Works for permission to visit, which permission
shall be reasmably granted, it being wnderstood, however, that such representative
shall not, in any way, interfere with the operation of the Mmicipal offices
or shops during working hours and that this privilege shall be so exercised -
as to keep at a minimm time lost thereby to the Employer.

7

Article 16. Wages

Section 1.

Effective and retroactive to January 1, 1981, each employee
the payroll as of this date, shall receive ae thousand fifty dollars ($1,050.00)
wage increase.

- Sectio 2.

.. In addition, the following employees shall receive, effective and
retroactive to January 1, 1981, the following adjustment to their 1981 salary:
A. Pierce. forty-six dollars ($46.00); A. Festa two hindred two dollars ($202.00);
J. Sctwarz four hundred dollars ($400.00); G. Flores three hundred eighty-
two dollars ($382.00); G. Goble four hundred dollars ($400.00); E. Ludgrove
four indred dollars ($400.00); E. Tryger four hundred dollars ($400.00);
P. Snell fourteen dollars ($14.00); and E. Vandermark fourteen dollars ($14.00).

11
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Sectlcn 3 I i R

The Comtract shall be reopened for negotiations to establish
salaries for the 1982 work year.

Article 17. Loagevity
Section 1.

In addition to armual salary, each menber of the barga.mmg unit
shall receive longevity compensation as follows )

YEARS OF SERVICE: . PERCENTAGE OF AMNUAL PAY:
After three (3) full years. ) One percent (17%). '
After six (6) full years. | Two percent (27).

After nine (9) full years. Three percent (37).
After twelve (12) full years. Four percent (47).
After fifteen (15) full years. | Five péroent (5%).

After eighteen (18) full years. Six percent (67).

After twenty-one (21) full years. Seven percent (77.).
After twenty-four (24) full years. " Eight percent (87).

Article 18. Defective Equipment

Sectiom 1.

a. The Employer shall not require employees to take out on the
streets or highways any vehicle that is not in safe operating conditioan or
equipped with the safety applicance prescribed by law. It shall not be a
violation of this Agreement where employee refuses to operate such equipment .
uless such refusal is wmjustified.

b. All equipment which is refused by an. employee because it is
not mechanically sound or properly equipped shall be gppropriately tagged so
that the tag is readily cbservable by other employees.and the tag shall
remain thereon until the Maintenance Departent has remedied the complaint.
The Maintenance Department shall remove the tag upon correction and the equipment
shall there upon be available for use.

c. Uader no circumstances will an employee be required or
assigned to engage in any activity involving dangerous conditions or work or
danger to person or property or in violation of any applicable statute or
court order, or in violation of a government regulation relating to safety of
person or equpHEnt



o the type of cargo which is hauled or handled.

—d. . 'Ihe terﬁ’i "dangerous oonch.t:l.cns _of work"‘does not: relate-"to

Sectio_n 2.

Errployees shall immediately or at the end of their shifts, report
all defects in the equipment to their inmediate superior. Such reports shall
be made e a suitable form furmished by the Enployer and shall be made in
multiple copies, ane (1) copy to be retained by the employee. The Ewployer
shall not make or require any employee to take out equipment that has
been reported by any other employee as being in an unsafe operating condition
umtil same has been approved as bemg safe by the Med'tanlcal Department
and the tag has been removed.

Article 19. Medical, Surgical and Health Plans ;{

' The rights, privileges, and benefits for empl&eas mder health plans of

the Township shall be that of the Blue Cross/Blue Shield Plan generally .
designated as 1420 and such rights, privileges end bmeflgs shall continue
for the duratim of this Agreement. It is understood that the Township
subscribed to the Blue Cross/Blue Shield benefits planlaﬂd continved stbscription
to same is considered a benef;.t under this Contract.i

Article 20. Applicatiom of Seniority

Sectiem 1.

Seniority shall preva.l.l in all work assignments in each class:.f:.catlm

than are required, the more senior employees in this classificatio shall be
assigned to perform the duties.required and the less senior shall be assigned
other duties. :
Section 2.
There an employvee tas ro work to perform in his respective
classification, re may be required to worl" in another classification and said
assigrment shall be on a seniority basis to that classification in which there

is available worlk but that employee shall be paid the classification rate.
At mo time shall a man receive less than his classification rate.

Section 3.

: ‘When overtime is required or worlk is required on any premium day,
such wor'lf sball be rotated among the qualified arployees.

Sect ion 4.

Regular Public Torks employees shall first be offered regular and
overtime worl: before nonerplovees of the Public Vorks Department are offered
suck work. Towever, this shall not apply to independent contractors employed
from time to time by the Tublic VWorks Department, arnd the S‘uper:mtendent shall
have freedom to make such assigrments-in his discretion.




. . fxticle 21 Qafety f‘onmlttee

- ".ect:.on 1'."‘"

All conplaints regarding an employvee's safety shall be bandled
through the grievance machinery.

Cection 2.

o employee shall be réqmred to operate unsafe equipwent and
further, tte Rmplover stall not require an employee to operate any equipment
that does not meet the safety recrulrewent of thke State of Mew Jersey.

.

fection 3.

Members of Fire and First Aid shall be allowed to respond to calls
with no loss of earming, limited to Point Pleasant Porough, Point Pleasant
Teack, Payhead, Mzntaloking, and Pricktowm.

Section 4.

There shall be at least two (2) men present; cné (1) of whom may
be the foreman or supervisor at any work or testirg below ground surface.

Article 22. Management Rights
| Section 1.

. The Employer retains the right to manage and control its
facilities and in addition, retains the right to tire, promote, transfer,
discipline or discharge enplovees for just cause.

" b. Tte Employer agrees to prov:r.de t't:ree @) wvorking days’ notice
to an employee and the Union if the employee is to be suspended wittout pay.

Seg_tion 2.

Fothing in this Article shall be interpreted to deprive any employee
of rights guaranteed to him by federal or state law, and all the rights
enumerated in this Agreement.

: Qectmn 3.
- The partles agree ‘that the I‘lg“t to make reasonable rules and

regulatlcms shall.be considered.and aclnowledged as:the function of the Frployer
except as ‘such’ r..gl*ts may be spec:.flcally r‘ochJ.ed by tl"e terms cf this Agreement.
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m:t::LcIe 23 Apgl_eable.-laws L Lol e

' Mothing herein shall abrogate or in any way modify any of the rules
and procedures of the New Jersey Civil Sexvice Commission, then the provisions
of this Agreement to that extent shall be mull and void.

Section 2. _
The pms:.onsof this Agreement shall he subject,_to and sa.tbordinaté

" to and shall not armml or modify existing applicable provisions of federal,
state, and local laws.

Article 24. .;avmgs Clause \J
§%,c_t.-’@_n_1_-_ b oW

- Sl'mld part or any prcvisim erein coﬂthh':e:l be rendered or -
declare:l :'.mrahd byreason of ‘any ‘existing or suhsequently, enacted legislation,
or amy decree of a.court of competent jurisdiction, such :.*rwal:.datmn of such
paxt or portion of this Agreeumt shall not .uwahdatgz the reraining portion
thereof.

A;ticle 25.. Ter.m of Agreement
Section 1

Th:L’s Ag:eanent shall 'become effective as of the first (lst) day of
Jarmary 1981, ‘and skall remain in full force and effect and will .expire on
the nurty-ﬁrst (BI.st) day of Dece:rber 1982

Sect:r.on 2.

'Ih’-: employees shall have the ngbi: to open negotiations between
Septerber 1 .1981 -and December 31, 7981 for the negotiation of salaries only,
such- sal.ar:.es, when ratified, to be effective Jarmary 1, 1982, Should there
be a dispute as to salaries, the employees shall not cease work and all salary
d:.sputes when settled sl‘all be :cetroactlve to the agreed date between the

pacties. : S
. IN WII‘HF.'SS UHF‘REOF :the pacrties hereto have caused these precedence

o be signed: “heir icers the day a:ad year f:l:cst abmre
- i .. | — .. ’ . N Lo

Z,«/Wz’ ﬁ’/ ,:.-—

AT __ﬁ’-'.;." . T L
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