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PREAMBLE

, This Agreement entered into this 15th day of May, 1969,
by and betwean the Board of Education of Sayrevilie, the
Borough of Sayreville, New Jersey, hereinafter called the
"Board," and the Sayreville Education Asscciation, herein-
after called the "Asgociation,”

FWITRESSETH:

WHEREAS, the Board and the Association recognize and
declare that providing a quality sducation for the children
of the Sayreville School District is thelr mutual aim, and

WHEREAS, the members of the teaching profession may
advise in the formulaztion of policiles and programs designed
to improve educational standards, and

In consideration of the following mutual covenants, it

is hereby egread ag follows:



A.

ARTICLE I
RECOGNITION

1.1

The Board hereby recognizes the Ascoclation as the exclusive

and sole representative for collectlive negotiation concerning the

terms and conditions of empioyment for the duration of this agree-

ment for the personnel listed below:

12.

Classroom teachers

Fermanent classrosm sub-
stitutes

Substitute teachers

Nurses

Athletic trainers

Gulidance counselcors

Librarians

Department chairmen

Teachers of co-curriculer
activities

Social workers

Resource teachers

Visiting teachers

1
]’1:2:
132
19,
20.
21,

22.

Reading apeclalista

iearning disability
speclaliste

Speech therapiste

Special educaticn teachazrs

Home instructiorn: taeachers

Evening school teachers

Summer school teachers

Svpplementary instrue-
tion tes&chers

Mathematies coordinators

and federal progrem co-
ordinators -
Reading supervieor

Director of Athletics--Director of Guidance and Special

services
Assistant teaching principals

B. Unless otherwise indicated, the term "teachers," when used

hereinafter in this Agreement, shall refer to all professicnal em-

ployees represented by the Associatlon in the negotiating unit as

above defined, and references to male teacherxrs shall include female

teachers,




2.1

ARTICLE YX
NEGOTIATION PROCEDURE

A. This agreement gshall not be modified in whole or in part by
the parties except by an instrument in writing duly execuled by both

parties.

B. Negotiations ¢cn & successor agreement shall begin on or before

October 15, 1969,



3.1

ARTICLE III
GRIEVANCE FROCEDURE

A. Definitions

l. A "grievance" is e claim based upon an event or condition
which affects the terms and conditions of employment of a teacher
or group of teachers and/or the interpretation, meaning or epplica-
tion of any of the provisions of this Agreement.

2. An "aggrieved person” 1s the person or persons making the
claim,

3. A "party in interest" 1s the person or persons making the
claim and any person who might be required to teke action or against
whom action might be taken in order to resolve the claim.

B. Purpose

l. The purpose of this procedure 1s to secure, at the lowest
posgible level, proper solutions to the problems which may from
time to time arisé under this agreement and as set forth in Para-
graph A sbove. Both parties agree that these proceedings will be
kept as informal and confidential as may‘be'apprdpriate at any
level of the procedurs. |

2. Nothing herein contained shall be construed as limiting the
right of any teacher having a grievance to discuss the matter in-
formally with any appropriate member of the administration, and having
the grievance adjusted without intervention of the Assoclation, pro-
vided the adjustment 18 not inconsiatent with terms of this Agreement

and that the Association has been given the opportunity toc be present




at such adjustment and to state its views.

. FProcedure

1. Since 1t i3 important that grievanczs be processed as
rapidly as possible, the number of days indicated at esch level
gshould be considerad as a maximum and every effort should be nads
to expedite the process. The time limits specified may, however,
be extended by mutual agrzement.

2. 1In the event a grievance 18 filed at such time that it cun-
not be processed through all the asteps in thils grievance proceduss
by the end of the school year ard, i left unresolved until the bHe-
ginning of the following school year, could result in irreparabls
harm to & party in interest the time limitzs set forth hersein ahell
be réduced a0 that the grievance procedure may be exbausted prior
to the end of the school year or as soon thereafter as ic practicabls.

3. Level One

A teacher with a grievance ghall first discuss it with his
principal or lmmediate surerior, with the obJective of resolving
the matter informally.

4. Level Two

If the aggrieved person is not satisfied with the disposi-
tion of his grievance at fezvel On#, or 1f no decision has been
rendered within five {Sy school days after presentation of the
grievance, thé agarieved person aay file his grievance in writing
with tre Associztion, which sghall, within five {5} school days of
such filing refer rame to Superiniendent who may &t his discretion
refer it to the Assistant Superintendent; but the Superintendent

ghall render the final decision at this level.
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5.  Level Thros

{a) If che aggrievad person 13 not satizfled wish the cis
position of his grievance at Level Two, or if no decisicn haa bhzen
rendered within ten {10} school duys after the grievance was de-
liverad to the Superintendent, he may, within five {5} achocl days
after the decision by the Superintendent or fifteen {15} school
days after the grievance was delivered to the Superintendznt,
whichever 1s sooner, request in writing that the Associatlon sub-
mit his grievance tc the Board of Education. The Board of Educa-
tion, within 20 school days after recelpt of said grievance,
will set forth In writing, 1tz decision.

D. Rights of Teachers to Kepresentation

i. Any eggrieved person may te representec from Level Two
of the grievance procedurs by himself, or, at his option, by &
representative selected or approved by the Asscciation. When
a teacher is net represented by the Assoclation, the Assoclation
shall have the right to be present at all stages except Level One
(1} of the grievance procedure.

E. Miscellaneous

1. Decislions rendered at Level One which are unsatlufectory
to the aggrieved person and all decisions rendered at Levels Two
and Three of the grisvance proceadure shall be in writing zelting
forth the decision snd the reasons therefore snd shall be trans-
mitted nromptly to all partles in interest and to the Asscclation.

2. All documents, comnimunications and recordsa dealing with the

processing of a grievance shall ke filed with the Board, Assocla.
tion, aggrieved person, the affected Princlpal eand the Superin-

tendent.



3. PForms for Mlilng grievenzes, meking repoyrte and raeom-
mendatlicons, and other necessary Jdocuments Lo process a grlevancs
shall be prepared by the Assoclztlon and approved by the super-
Intendent and glven appropriaste distritution so as to fecllitate
operation of the grievance procedure, Cost of these documents
shall be shared equally by the partles.

4, During ths processing of any grievance the aggrieved
person shall continue his normal dutles untll zaid grievence hsas
had a proper solution. |

5. All meetings and hezrings under this procedure shall not
be conducted in publlic and shall include only such partles in
Interest and their designsted or ugelected representetlves;, here-
tofor referred to in this ARTICLE.

6. All meetings and hearings under this procedure shall be
heild at a time mutueslly agreeable to all partles concerned ex-

clugive of classg time.



ARTICLE IV
TEACHER RIGHTS

A. Nothing contained herein shall be construed to deny or re-
strict to any teacher such rights aeg he may have under New Jercey
School Laws or other applicable laws and regulations. The rights
granted to teachers hereunder shall be deemed o be in addition 4o

those providea above.



FiLLE ¥

ASBOULATIGY (iGHTS AND PRIVILEIES

A T et e e AL e et 41

A. The Board agrees to furnlish to the Assodiztion one cojy

of the names and addressecs of alil Board Employses.

B Representatives of the Assccistion; the Middlesex County Edusa-
tion Association, the New dersey Education Asgoclatlion, and the
National Education shall be permitied to tronsact offieiasl Associa-
tlon business on school proverty at all reasonsble times, providad
thaet this sheall net Iinterfere with or interrupt normal school
operations and it meste with the ajproval of the Superiniendent

and the Board.

C. The Association and its repregentativez shall be pexrmitied te
uze gchool bulldings at 211l reazonable hours for meeting with the
epprovel of the Bulliding Principsl,

D. The Associaticn shall be permi<ted to use school facilitiesn

o and sguipment, including typewriters, mimeogravhing machines, other
duplicating ecuipment, calcuisting machines, and ail types of
audio~visuwal equipment at times approved by the Building Frincipel.
The Aszoclation shall pey for the ressonable cost of all materials
and guwplies incident to such uvae,

E. The Association shall have, in each school building, the use
of = bulletin bosrd in esch faculiy lounge and teachers® dining
roor. Coples of 21) materials to be posted on such bulletin boards
must be approved by the Asgociatisn and given to the building prin-
cipal and Supsrinterdent.

P. The Assoeiation shell havs the right to uge the inter-school
mail Tacilities =rd wschocl meil borxes as it deems necessary and
without the spprovisl of building priscipals or other members of

the administretion. The Asscciation building representative shall
be responsible for the digtribution.
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S DR oy T
CALENDAT

&, 'lhe schocl ecalendar sbsil b prepared by the Superinesaent

[p)

whes chall elicit the participatlen of the Agsociellon petor Lo

B, The in-gehnocl work year shall consiet of at leasc 130 oupil
days pius orientetion days and any other days on which uegcoss
sttendance is regulred.

Schoecl calendar shall be as set forth in Schedule B.



ARTECLE WYX

SCHOGL DAY

A, Teachers shall indicais thelir presence Tor duty by filliing

cut their appropriatse time card.

B. Except in en emergency, Depurtment heads shall not Ye assigned
more than four (4} student instiuction pericds each day. and shull

be excuged Trom regular study hall duties and homercon sesignmenty,

. Teachers may leave the bullding during thelr scheduled duty-
free lunch periods, provided they sign in snd ou:s. Howaver, ih:
total number ellowed te isave during any ilunch period shall not

exceed the numbepr of building stalf divided by the number of

tilding lunch pericds,

D. j. Teazehers will be regquired to sttend zll faculty and
department meetings called by thelr respective bullding ¥Yrincipuls
and department heads.

2. The notice of an agenda for any meeilngs shall bhe given
to teachexrs involved at least one {1) day prior ito the mecting, ex-
cept in an emergency. Teachers shall have the opportunity to

guggest items for the agends.

&, 1. cliasaronm and rescurce Seachers shall, in addition to thelr
iwneh period, heve dally preparstion time during whieh they shall
not be asplgned Lo any other duilies as follows:

2. Junlor High School - 1 peried

b. 3enior High School - 1 periocd



F. Teacher participation in Fleld trins which sutend

teacher's in-school workdsy, and overnight or week-end

be voluntary. If no volunteers ars fortheoming, asgiznmens
] [=}

be made by the bullding vrincipail.



ifIE

NON - FEACHLNG 1

J. The Bogard will atlenpt to emplioy nou lesc than tws f0)
teachey aldes in each elementary achood dally when gohool Ly i
sénsion. Theliy duties wiii normeliy include gssizting in the
supervision of cafzteriz and playground beiween che houwr s of
I1:00 A.M., and 1:00 P. M.

Zi,  Teachers rhall not ba rsgulired o drive studert: Lo
aetivinries which take place awsy from (he gchoor wullding. -

teacrer may do so velbimtarily, however, with the adrance spprovs:

i

T

of the Bosrd of Educetlon., He stsll be conpensates -t the rat.o
of ten {10¢; cepts per miie for (he use of his own sobomotile.
Zb. By the beginning of the 196%.-70 jchocl yesr, the Soard

ghals srrange Yer sand meintaln srpoopriste Ingurance Lo 3dver a..

damuges, lusges, gl expenzes Ioncurred by a teacheyr again't waon

<

any zotion ghall b broughl for eny act or omissdion arisirg ou
of ithe suthorlzed vas of bis can 2:tonutilo in the perforsscce

ot achocl duties,



ARTICLE IX
TEACHER EMPLOYMERT
A. No teacher shall be employed unless he is the holder
of a valid certificate.

B. 1. Each teacher may be pleced on hig proper step of the
salary schedule as of the bdeginning of the 1969-70 school year
in accordance with Paragraph 2 bdelow.

2. Up to five years credit may be given for previous outside
teaching experience in & duly accredited school upon initial em-
ployment in accordance with the provisiongs of Schadule A. In
lieu of the aforementioned, credit mey be given for military
experience and/or alternative civiliian service required by the
Selective Service System and/or for Pesce Corps, VISTA or
Netional Teacher Corps work and/or for time spent on & Fulbright
Scholarship. However thie credit shall not he retroasctive for
personnel hired prior to September 1, 1969. Nor can the total
credit allotted for reasons stated in this parsgraph exceed 5 years.

C. 1. To procure teachers of gspecial qualifications and/or in
arees of short supply, unlimited prior service, based on school
or on non-school experience may be allowed by the Superintendent
with the approval of the Board.

2. Tesechers entering the armed forces of the United States
from the Sayreville Public Schools will, when reemployed, be given
a salary equal to that which they were recelving at the time they
éntered the armed forces, plus all increments received by the
teachers of the district during the period of service in the armed

forces.
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Wi a
ARTICLE X
SALARIES

—— e

A, The Salarles of all teachera covered by the Agreement
are get forth in Schedule A which 13 attached hereto and made
& part herecof,

1. Teachers employed on e <ten (10} month baslsz shall be
paid in twenty {20} equel semi-monthly installiments.

2. Teachers mey individually elect to have ten (104} percent
of their monthly salary deducted from their pay. These funds shall
be palc to the teacher on the final pay day in June.

3. When & pay day fells on or during a school holilday,
vacation or week-end, teachers shalil recelve their pay checks on
the iast previous working day.

B, fTeachers shall receive their rinal pay checks no later
than Jun% 30, provided the builiding principel certifies that they

have completed duties for which ftuey ars responslole.

B. Suppiemental and bBedslide Tutoring wlill be paid at the
rate of $5.00 per hour plus the cuirent mileage rate approved by
the Board of Educetion. #Mlleage 1s to be caiculated on a round
tripz basls Trom the teachwer's base schonl to the astudent's home

when applicable.

C. Increments

Teachers ere eligible for the annual inereament 1
1. They are rebired.
2. Tney teught more than haif the teaching days during
the preceding year.
3. The Superintendent does not recommend that the inerement

1

bhe withheld.



5, AdJustments:

¥

1. Teachers sre "off gulde" if thelr present conira b sufsvy
1s different from that provided by this gulde, computed L1 Lermu
cf local serviee; plus prior service credilt.

2. Teachers changing their salsry classification by rebacn
of obtaining & higher degree durirg asny school year shall be viaon
on thalr proper plece on this Gulide for the following rsar.

3. Teachers desiring adJusgtwments in salary, 8 described in
No. 2 must make written appllcation to the Bugerintendent gricr o
Aprili 1 of each yeay, The Boerd of Education shall bhave the {inss
guthority in granting adjustments.

4. Teachers wrust notify the Superintendent of any J et

change prior to the Tirst regular Board neeting in Sapbismrer.
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ARTCL: R

TEACHER =55 LMENT
A, 1. All teachers ahall be given written notlice o ibvsir
tentative claag and or subject sssigoments and bulliding awsign-
ments for the fortheoming yesy not latsr than June 1.

2. The Superintendent shalil agsigh all newliy-apeodnled
personnel to theilr ventatlive positions within that subjeot ares
and/or grade level for which the Board has tentatively eppoiniee
the teascher. The Superintendent shall glve notlce of asgignnenic
to new teachers as soon as practicable.

4., 1In the event bthat chanuges in such scehedules, clius
and/or subject assignments or bullding sssignmerts,. are propoass
gfter June 1. the teacher zffected shall be notified in writing
ag soun egs possibie. This peragraph does not upply Lo thcge

teechers zssigned to Oak Tree Schoul for 1969-70 after Jure 1.

B. 1. Teachers who may % reyulred to use thelr own autome-
biles 1in the perfornance of thelr duties and shall be reimbdursed

for #li such <ravel al bthe raie of ften cents {104} per mile.



-
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£, By the beginning of ths 10580-70 school year, «anh solood
ghulil have the following faolifities:
L. Space in eanch classroom In whieh teachers may stoye in-
wruetionsl materlalis and supplies:
2. A desk, chalr, and filing cabinet fur each clasarycuie;
3. M separate dining srea forr the use of the teuchers,
wherever posgsible:
4, Space for each teacher o store cousts, overshoes, and
personal articles:
5. Chalkboard space in every classroom:
6. & dictionary in every classroom:
T. Boosks, paper, pencillis, pens, chalk snd erssers shail

be grovided in svery classroom.



13.1

ARTICLE XIIY
EDUCATIONAL  COUNCIL

A joint Educationzl Council shall he established 28 soon asg
possible after the effective date of this Agreement., It shall
consist of up to three (3) Board members, the Superintendent of
Schools, two designees appointed by the Board end up to five (5)
Sayreville teachers appointed by the Association. The Courncil
shall meet at lesst three times 2 year and advigse the Board of
Education on matters of mutual concern dealing with the day te
day operation of the system and the advancement of the educa-

tional goals of the distriet,

The funttion of the Educaticonal Counell is to recommend for
Board of Fducation consideration the establishment of policies
and practices pertinent to the items in Paragraph A. The
Council in preparing theilr recommendations for Board of Education
consideration shall at all tines avall itself of the most up-
to-date research pertinent tc such recommendations. In addi-
tion, it shall provide for majority reports and minority re-
ports, if any, pertaining to its vecommendations.

All reports and recommendations owtlined sbove in Paragraph B

ghall be in writing.

Meetings shall generally be held during evening hours, usually
beginning at T:30 P.M.




ARTICLE X1V

SICK LEAVE

A, All teachers employed as of September 1, 1969 shall 2e en-

titled tc ten {10) sick leave days each school year. Unused

[

sick leave days shall be accumulated from yvear to year wi:h neo
maximum limit.

B. Teachers with more than three years' experience in tae
Sayreville School System who require sick leave in excess of
the number of days accumulated, will receive the differen:e be-
tween their salary and that of a daily repiacemeni up to 90 days.
The Board reserves the right to deny sick leave under the pro-
vizion of this paragraph for cause.

C. Tenure teachers requiring sick leave in excess of <hat
provided for above may be granted a sick leave without pay, up
to two vears, unless the Board of Education acts ctherwise in

a specific case,



15.1

ARTICLE XV
TEMPORARY LEAVES OF ABSENCE

A. As of the dbeginning of the 1969-70 school year, teackers shall
ve entitled to the following temporary nonaccumulative leaves of
absence with full pay each school yeer,

1. Three {3) days for personal business which require
absence during school hours. The applicant need not be required
tc state the reason for tsking such leave other than that he 1s
taking it under this Section. The applicant must sudbmit and re-
ceive approval from both the building principal and the Superin-
tendent three {3) days befor taking such leave. Teachers shall
not request personal days immediately before and after a holiday.
Regulations in this paragreph may be walved in case of sn emergency.

2. Up to two (2) days per year for the purpose of attending
meetings or conferences of an educational nature, upsn the recom-
mendation of the Superintendent, and approval of the Board of
Educetion.

3. An allowance of up to three school days will be granted
without deduction in pey in case of death of father, mother,
sistef, brother, husband, wife, son, daughter, father-in-law,
mother-in-law, provided these days can be taken within seven (7)
calendar days of the aforementioned death.

4. Teachers absenting themselves and falling to comply with
the procedures delineatad above will be deducted 1/200 of the
ennual salary for each such days absence.

5. 0Othex leaves of absence with pay mey be granted by the
Board for good reason. Leaves taken pursuant to Section & above
ghall be in addition to any sick leave to which the teacher is
entitled.



ARTICLE (VI

EXTENDED LEAVES OF AESENCE

A. Maternity Leave -~ Employees requiring time off for rezasons
of Maternity, are required to request such leave of the [oard in
writing through the Superintenden: not more than twe monvhs alter
the necessiiy for such leave is established. This leave is o be
effective at the end of the school month nearest to the fifih
month of pregnancy unless the physical condition of the employee
requires an earlier effective date. Such earlier leave shall be
granted either on the request of the employee or that of the
Superintendent, with the approval of the Beard of Educstion. &4
normal maternity leave of absence shall end on the first schooi
day in September which is not lesis than s5ix nor more thnar fifteen
months after the effective date of the leave. Six months prior
to the termination of such lsave, the teacher must submit in
writing to the Superintendent her intention of returning to the
system. If no intention is submi:ted ic will be assumed that the
party desires to terminate her employment. Maternity lesves, &s
described above, are granted only to employees pirotected by the
various tenure of service acts which may be applicable tc them.
Upon mutual consent, the Superintendent may recommend {or Board
approval that said employee may be retained until a suitable re-
placement may be obtained. 3Salary will be continued as previously
contracted.

B. Other leaves of absence without pay may be granted by the

Beard for good reason.



C. 1. 11 benefits te which a teacher was eatitied at whe

iime his leave of absence commenced, including woused zccumulated

i

sick leave and credits toward sabbhatical eligibility, shall be
restored to him upon his retuwrn.
2. All extensions or renewals of leaves shall be applied

for in writing.
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research undertoken during the lssve. HMwmber end ITelusny
wiitten reports submitted by the candidate to the Board o Bdussitios.
will be determined by the Superintendent and will depend un the

courge of sgtudy being pursued by the czndidate.
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teacrer during an exbendsd absence, arrying sul Lo,
proceduras; and vreparing and Tollowing lesson plans, onail b

paid ot the minimun salary for his classificst on in o Gaiay

2 Culass B 3Substituce Teachers A teachoer who 7 assi oved

for one o more days with varying asglgaments aind

expecLad Lo o more than acrhusliy cover Ghe olass o

assigred srall be alred cr # cailv basis at ths rave ¢ O18 00
d&y.
J. Class €@ Sobstitute Teachers: Same as Class 3, excaph wiin

Ficate, 51 & rate of $21.00 a day.

PIRMANENT SUI'STITUTES:
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1. The Board 2f Bdursbion will employ six fully
veacrers Lo serve 38 perrsnent substivuibes in vhe Dayrev.lle School

System. Of thesne, three wiil be placed in the High Schoal and

Nerhing hevein shall be construed ©> prohibit use of

a

these personnel i'cr cther schoo. assigrments wheu thels servioes
are snhecessary ir thailr primery assigrnment.
Persong employved in the position ol permanant sabstitubs

in the Sayreville Pubiiv Schocle are subjent Lo vrne foiitowing 1
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19,1
ARTICLE XIX
PROFESSIONAL DEVELOPMERT AND
EDUCATIONAL IMPROVEMENT

A, The Cuide provides for reimbursement up to $125.00 for
courses taken during a schoeol year. Such courses must be in
the teacherts specific field and shall be approved by the
Superintendent before registration is made, Reimbursement
shall be made when evidencs of courses taken and successfully

completed are submitted to the Superintendent for payment.



ARTVOTE XN
ArL D KA

AHSURANCE PRUVECTION

A As of the bewirning of the 1969-70 schoul y=ar, the TBuerwa
shall provide the hwealih-care insurance protection designsted baioy.
The Board shall pay the full premivm for esch teacher znd in cagws
where appropriats for family-plin insurance coverage.

) l. Por each teachey who remaing Iln the euwploy of the ®oerd
for the full achool year, the Beard shall make payment of Inesubranes
premiums to provide insurence coverage for the full twaslve (12)
nonth period commencing September 1s:t and endlng August 3lst.

Insurance coverage includes:
a. Blue Cross
b. Bilue Shield
~  Rider J.
d. Major-meodical
. The Board ghall provide to sach teather g description of the
health-care insuvance coverage provided under this ARTICIE, and

as provided by the cerrier.
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ARTICLE XXX
DEDUCTION FROM SAILARY

A. 1. The Bard agrees to deduct from the salaries of itz teachers
dues for the Seayreville Education Association, the Middiesex-County
Education Assoclietion; the New Jersey Education Association or the
National Educetion Association, or any one or any combination of such
Associationa‘as said teachers individually and voiuntarily authorize
the Board to deduct. Such deductions shall be made in compliance
with Chaptef 310, Public Laws of 1957 (NJSA 52:14-15.9e) and under
rules established by the State Department of Fducation. Sald monies
together with records of any corrections sghall be transmitted to the
treasurer of the Sayreville Association by the 15th of each month
following the monthly pay period in which deductions were made. The
Asgoclation treasurer ahall disburse such monies to the appropriate
assoclation or associaetions. Teacher authorizations shall be in writ-

ing in the form set forth below:

AUTHORIZATION

TO DEDUCT ASSOCIATION MEMBERSHIP DUES

Hame ‘ Soc.Secx.No.

School Bullding Diatrict of Sayreville

TO: Disbursging Officer Sayreville Board of Education

I hereby request and authorize the above-named disbursing of-
ficer to deduci I'rom my earnings an amount sufficient to provide
for the payment of those yearly membershlp dues as certified by
the organizations indicated in equal monthly payments for all or
part of the current school year and for succeeding school years.
I understend that the disbursing officer will discontinue such de-
ductions only if I file such notice of withdrawal as of the January 1
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next succeeding the date on which notice of withdrawal is filed.
Y also agree that upon termination of employment, the distursing
officer shall deduct any remaining amount due for that current school
year. I hereby wailve all right and claim for said monies so deducted
and transmitted in accordence with this authorization, and relieve
the governing board and all of its officers from any lisbility there-
for.,

I designate the Sayreville Education Assoclation to recelve dues
and distribute according to the orgsnization (8} indicated:

Sayreville Educaetion Associlation VAL
Middlesex County Education Association g:::?
New Jersey Educstion Association L/
National Educetion Agscciation ¢f::77

2. Each of the assocliations named above shall certify to the
Board, in writing; the current rate of its membership dues. Any
assoclation which shall change the rate of its membership dues shall
give the Board written notice prior to the effective date of such
change,

3. Additional authorizations for dues deduction may be re-
ceived after August 1 under rules established by the State Department
of Educatilon.

§, The filing of noctice of a teacher's withdrawal shall be
prior to December 1 and become effective to halt deductions as of
January 1 next succeeding the date on which notice of withdrawal

is filed.
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ARTICLE XXIX
MISCELLANEQUS PROVISIONS

A. If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be con-

' trary‘to law, then such provision or application shall not be deemed
valid or subsisting, except to the extent permitted by law, but ail
other provisions or applications shall continue in full force and
effect,

B. Any individual contract between the Board and an individual
teacher, heretofore or hereafter executéd, shall be subject to and
consistent with the terms and conditions of this Agreement. If an
individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.
C. Copies of this Agreement shall be reproduced at the expense of
the Board within reasonable time not to exceed 60 days after the
Agreement is signed and then presented to all teachers now employed.
D. Whensver any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the provisions
of this Agreement, either party shall do so by telegram or registered
letter at the following addresses:

1. If by Association, to Board at
L25 Main Street, éayreville, New Jersey

2, If by Board, to Assoclation at
P.0. Box 70, Parlin, New Jersey



ARTICLE XXIiX
DURATION OF ACRETMENT

A. This Agreement shall be effective as of July 1, 1969

and shall continueé in effect until June 30, 1970 subject to

the Aasociation's right to negotiate over a successor Agreement
ag provided in ARTICLE II. This Agreement szhall not bhe extended
orally and 1t is expressly underatood that it shall expire on
the date indicatad.

B. In witness whereof the parties herste have caugsed this
Agreement to be signed by thelr respective presidents, attssted
by their respective secretaries, and their corporate seals %o

he placed hereon.

SAYREVILIE EDUCATION ASSOCIA




SCHEDULE A

#1
SALARY GUIDE
A. Fac¢t Finder's Report:
STEP DEGREE  DEGREE BA+30 gggﬁgg MA+30.  DOCTORATE
0 6,450, 6,850. 7,150, 7,550,  7,850. 8,250,
1 6,800, 7,200,  7,500. 7,900.  8,200..  8,600.
2 7,150. 7,550, 7,850, 8,250.  8,550. 8,950.
3 7,500. - 7,900. 8,200, 8,600.  8,900.  9,300.
4 7,850. 8,250, 8,550, 8,950. 9,250, 9,650,
5 8,175.  8,575. 8,875, 9,275.  9,575.  9,975.
6 8,500,  8,900.  9,200. 9,600, 9,900. 10,300,
7 8,825, 9,225, 9,525, 9,925, 10,225.  10,625.
8 9,150. 9,550, 9,850, 10,250, _10,550.  10,950.
9 9,475.  9,875. 10,175.  10,575. 10,875,  11,275.
10 9,800, 10,200, 10,500, 10,900, 11,200,  11,600.
11 10,125, 10,525. 10,825. 11,225, 11,525,  11,925.
12 10,700. 11,100, 11,400, 11,800, 12,100,  12,500.
LONGEVITY

B. Fact Finder's Report:

Longevity increment shall be calculated on the basis of $50.
for every five (5) years of continuous service in the Sayreville
schbol system, to be included in the teacher's salary following his
20th year of continuous service.



SOUHEDULE &
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DEPARTMENT CHATRMAN SALARY

Fact Finder's Report:

No. of Teachers Additional Maxmimum Number
in the Department Compensation over Guide of Teaching Perieds
1=4 $400. b
5-10 400, 2
11-20 500, 2
21-30 600. 2
31 or more 700, 2



SCHEDULE A

#3
GUIDANCE COUSELORS

1. The salary for guidance counselors shall be salary guide
plus $100. in both the junior and senior lhigh schools,




SCHEDULE A

#h
SPECTAL SERVICE PERSONNEL

Special service personnel -- speech therapists, reading
specialists, and special education teachers -~ shall receive

salaries on guidse.




SCHEDULE A

#5
ATHLETIC TRAINER

To be salaried at $8,575. for 1969-70 school year.




~ I. COACHES

A.

C.

D.

¥.

SCHEDULE A

#6
CO-CURRICULAR ACTIVITIES

SALARIES

FOOTBALL

Head Coach
lgt. Asst,
Head Fresh,
Asst. Coach
Asgt, Coach
Asat. Coach
Asst. Coach

BASKETBALL
Head Coach
Asst. Coach
Presh. Coach

BASEBALL

Head Coach
Asgt. Coach
Fresh. Coach

TRACK

Head Coach
hast. Coach
Presh, Coach
VRESTLING
Head Coach
Aast, Coach
FPresh. Coach
SOCCER .
Hesad Coach

Asst, Coach
Fresh, Coach

. 1969-70
$850.00

500. 00
350.00
350.00

$700.00
350,00
350,00

$700.00
350,00
350,00

$500,00
300,00




G. BOYS GYMNASTICS

Head Coach $500,00
H. CROSS COUNTRY

Head Coach $250.00
I. WINTER TRACK

Head Coach $250,00
J. OIRLS BASKETBALL

Aost. Coach ¥325:00
K. GIRLS GYMHNASTICS

Head Coach $ ---
L. GIRLS FIELD HOCKEY

Head Coach $300.00
M, ATHLETIC DIRECTOR

Director $800.00

IX. The salaries of Athletic Coaches shall be as shown

in Sehedule "A" I during the term of this contract or until
a change or changes in the personnel preseontly holding the
variocus coaching pogitions is made by the SBayreville Board
of Education or by any other event whersupon the said sal-
aries shall be fixed by the Sayreville Board of Education.




EXTRA OURATCULAR

-~ HIGHE SCHOOL
JUNIOR HIGH

BAND DIRECTOR

VOCAL DIRECTOR & PIANIST POR
PLAYS

CHEERLEADERS

COLOR GUARD & TWIRLERS

CUSTODIAN OF SCHOCL FUNDS

CLASS ADVISORS - lzth Grads

JUNTOR -SENIOR MUSICAL

DRAMA DIRECTOR - JUNIOR PLAY

‘SCHOCL NEWSPAPER
STAGE FRODUCTIONS

STUDENT COUNCIL

YEAR BOOK

ATPIVITIRE

$5C0.00
230,00

$200.00
$400.00
$200,.00

$300.50
200,00

$<00.00
100,00
120.00
106,00

$300.00
150,00

$150,00
$250.00
$200,00
1 'OO & 08
106,00
100.00
100,00

$200.00
100.00

$£50.09

High Schod
Jundoy His

Adviane

Assistant
Ansistant
Aumistant

Diravior
Assistan:

—

i

g 2

i

Art Director

Set Construcitiom
Make-up Direetor
Costuming Director

Technical

Advisor

Assigtant

Director



SCHEDULE A

#7
ASSISTANT TEACHING PRINCIPALS

1. To be compensated at the rate of $400., per year over and

above his appropriate salary under the Salary Guide.




SCHEDULE A

#8
SUMMER SCHOOL PERSONNEL

A. Summer School Directors

High School $720.
Elementary
Reading $900.
Math $900.

B. High School Teachers

- 1 session $360.
2 sessions $720.
. C. Elementary School Teachers

session $800,



SCHEDULE A

#9
ADULT SCHOOL PERSONNEL

Adult School Director - $400. per semester

Teachers = $120. per course per semester
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SCHEDULE A

#10

The roles listed in parag:agp #2 will be more clesrly

defined in the line and sta

f functioning of the administrative

structure of the Sayreville Public School System.

The salaries of the personnel performing the following
functions shall be as follows:

a.
b.
C.

d.
e,
f'
Ee
h.

Director Pupil Personnel Services - Guide + $1,400.00
Language Arts Coordinator - Guide + 700.00
Mathematics Coordinator - Guide + 700.00
Director of Child Study Team ~ Range of $11,000,00 to
14,000,.00
'thool Social Worker - Salary Guide
ﬁeérning Disability Specialist - Range from Guide to
. $12,000.00
Federal Projects Coordinator ~ Guide + $2,000.00

School Psychologlst -~ Range of $11,000.00 to $14,000.00
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