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H AGREEMENT, made as of the lat day of January, 1976, by

I\

And between BOROUGH OF HIGHTSTOWN, a.municipality in the County of

; State of New Jersey, hereinafter referred to aé "Employer®,

#nd REW JERSEY STATE POLICEMEH'S BENEVOLENT ASSOCIATION, INC.,

ukOCAL NQ. 11, Trenton, New Jersey, hereinafter referred to as the

Asgociation”,

WITHESSETH:

WHEREAS, the partics hereto have carried on collective

rgaining negotiations for the purpose of developing and conclud-

ng a general agreement covering wages, hours of work and other

;cnditions of employment of uniformed and non-uniformed officers,

FatrQLmen and patrolmen detectives (hereinafter sometimes collec~‘\

an,...,"

L

tively referred to as “members®™ or "Fmployees") of the Departmant

ffFF

.r‘
o

3£ Police of the Department of Public Safety of the Rorough of AN

hightstown (Employer) :

¢
{
| }
i

il NOW, THEREFORE, in consideration of these premises and
ﬁutual agreemnents herein contained, the partles hereto agree with
i

aach other with respect to the employces of the Employer, as

herainaftnr defined, recognized as helng represented by the

Aosociation as follows:

ARTICLE T

i
|

| RECOGNITION AHD SCOPE OF AGREEMENT

Section 1.01
T

+ The Emplover hereby recognizaos the Association as the
|
qole and axclusive representative of all the employees in the

bargaining unit as defined in Article I, Section 1.02, herein for
i
I (1)



\
||
I
|l

Fhe purposes of collective bargaining, settlement of griavances
&nd all activities and processes relative thereto.

§ection 1.02

j The bargaining unit shall consist of all uniformed and
non-uniformed officers, patrolmen and patrolmen detectives of the
erartment of Police of the Department of Public Safety of the
ﬂorcugh of lNightstown, New Jersey, now employed or hereafter
Fmployed, except the Lieutenant and the Chief of Police.

bection 1.03

0
&
H This agreement shall govern all wades, hours and other

&onditions of employment as hereinafter set forth.

Section 1.04 ‘ : -
— Q
i This agreement shall be bhinding upon the partiﬂs herato-. Qp
) ~\\
and their successors, as pernitted by law, "
i _ n_:
ARFICLE II f

/

COLLECTIVE BARGAINING PROCENURE A

i
i

i

:

gehtion 2.01
k Collective bargaining with respect to rates of pay,
gours of work or other conditions of employment shall be conducted
gy the duly authorized bargaining agent of @ach of the parties.
Pnless otherwise designated, the Mayor and the Council of the
Employmr or their designee or deaignees, and the President of the
hssoclatlon, or his designee or designerses, shall be the respec-

tive bargaining agents for the partips.

ﬁection 2.02
I

|
\

i Collective bargaining meetings shall be held at tines

?nd places mutually convenient at the request of either party.

i
| (2)
Ly
|

!
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gsection 2.03

1 Employees of the Employer who may be designated by the
.Association to participate in collective bargaining meetings
;called for the purpose of the negetiation of the collaétive
;bargaining agreement will be excused from their work assignments,
;provided, however, that no more than two (2) employees shall ke
?exCused for any bargaining session.

I

P”ection 2.04

I
! Ordinarily, not more than six (6) additional representa-

~tives of each party shall participate in collective bargaining

|
hneetings.
H

ARTICLE II1I

! CONDUCTING UNION BUSINESS
ON EMPLOYER'S TIME

Section 3.01

i The Employer shall permit members of the Association'a
:Grievance Conmittee (not to excead three (3)) to conduct the }
>

business of the Committee, which consists of conferring with
3

\u

employaes and representatives of the Employer on sp=acific
,grievancas in accordance with the grievance procedure sat forth \C;
:harein, during the duty hours of the members without losa of pax,\;m
sprovided the conduct of the said business shall not diminish the -
leffectiveness of the Department of Police or require the recall of
!off-duty policemen to bring the Department of Police to its proper
:effectiveness. |
iSection 3,02

1
1

W The Employer shall permit mambers of the Associlation's

4

iNegotiating Committee to attend collective bargaining meetings
(3) |




1
il
i
i

puring the duty hours of the mambers. However, only two (2)
#embars of such Committee =shall ba permitted to attend such
#eetings without loss of pay for any period in excess of three (3)
*éétinqs on any renegotiation of this contract or any hodifications

br renewals thereof,

%ection 3.03
l

e

! The Employer agrees to grant the necassary time off

S
N
A

ithout loss of pay to the members of the Association &imlac:-t:»saclﬁ51:::3;l
alegates to attend any State or International convention of the iqb
%ew Jersey Patrolmen's Benevolent Association as provided underz R
ﬁ:.a.s.n. 11:26C-4. L

ARTICLE IV ' B S

DISCRIMINATION AND COERCIOHN

Section 4.01

There shall be no digcrimination, intarference or

epresented by the Association because of membership or activity

ployees into membership. Neither the Employer nor the Associa-
ion shall discriminate against any employee because of race, sex,
raed, color or national origin.

e et ey it et

i INJURY LEAVE AND SICK LEAVE

-'éection 5.01

;} Whenever an employee is incapacitated from duty because
i
Ff an injury or ailment sustained or incurred in the performance

I
of his duty he shall be entitled to injury lesave with full pay at"
:

| (4)

[ 7

coercion by the Employer or any of its agents against the emplojéebTﬂ'

the Association., The association shall not intimidate or coerce | -




'the rate of pay in existence at the time of his injury, for one

{1) year commencing with the date of auch injury, illness or dia-"'

|
|
F
:
|
i
|
|
|
!

abilityy or until such time asz he has been accepted for rbtirementi 'i
,by the Policeman‘s Panaion System, hny payments of tempuzary diswé_i“
.ability ingurance by the Borough or its Workmen' 8 Cumpenaation \
'Insurance Carrisr shall be credited toward tha full pay set farth

F;hova. If illnass continues beyond one (1) yaar, ha shall ba pﬂiﬂ:, “

\on the basis of his accumulated sick leave. ' ‘ ‘ﬂw o

i
'Section 5,02

; All employees as of Janunary 1, 1974 were credited with a

i

-

bank of twelve (12) sick days. Commencing January 1, 1974 all ;%\ \

employees and thereafter all persons becoming members or employees

/ [! e S et

—~
one (1) day per month of gervice with a maximum accumulation of (ﬁ h
w7

|
|
rof the police department shall accrue sick leave at the rate of
I
l

nipety (90) days.

ARTICLE VI

HOURS OF EMPLOYMENT

Saction 6.01

Hormal hours of employment shall not exceasd aight (8)

iconsecutiVa hours in any one day, nor forty (40) houras in any one
|
iweek, nor six (€6) days in any one wesk.

'Section 6.02
|

|
\ The nermal tour of duty shall continue as they are
B
€

currently in force except as necessitated by emergency conditions.

LSection 6.03
‘ !

'
I

The official of the Employer having charge of the

Department of Police may, in the case of an emergency as defined

i (5)



by the applicable Statutes of the State of New Jersey, summon and
#eap on duty any and all members of the Department as such

%mergency shall require. 1In such event the official having such ﬁ

#uthority shall first make a formal déclaration of the .natura and

extent of the emergency and all members of the Department thus

summoned or kept on duty shall be entitled to receive overtime pay
‘s hereinafter set forth for all time worked over the normal hours
0of employment as above defined. D

ARTICLE VII

COMPENSATION FCOR OVERTIME

Bection 7.901
4

g Whenever any member of the Department of Police, in any -

fork week shall be required, directed or authorized to work for an#}

perlods in excess of the normal hours of employment as defined ianw

RN
Article VI, Section 6.01 herein, he shall be paid at the rate of._ .§

I
‘fime and onoe-half of his reqular pay rate for all such overtime,. . _LE

&hus, if any cmployee shall be requirﬂd directed or authorized
/
Work for more than eight (8) consecutive hours in any one day he

?hall be paid overtime for such excessa time regardless of the total
#umber of hours worked during that weck, and if he i3 required,
&irected or authorized to work for more than forty (40) hours in
hny one week he shall be paid overtime for such excess time regard-

1ess of the total number of days worked durinq that week.

Section 7.02

i No employee shall be entitled to paid overtime unless
'Buch overtime is ordered, authorized oxr approved by his commanding

bfflcer, such order, authorization or approval to he rgcprded and

|
| - | (6)
|



maintained with the records of the Department in form to be deter-

mined by the Chief of the Department of Police and the Commissioner

1qf the Department of Police and approved by the Employer.,
;v

i Section 7.03 ‘ }
? ' N
i It is reccognized that eaplovecs may be required forrth&;ﬁ
Lpurpose of muster at the commencement of a tour to report in \\$‘

i : SN
ladvance of the tour starting time and for the purpoge of report~ -

{

. | ey
making at the end of a tour to remain at the termination of a toux,| -
EIn accordance with this recognition, no overtime shall bhe paid for
ia fifteen minute period prior to the comnmencement of a tour or for
;a fifteen minute period at tha termination of a tour.

lSection 7.04
!
]
i
i

Ovartime wages shall be paid at the next immediate pay |

period after such overtime is recorded.

(7)




ARTICLE VIIX

WAGES

& ——

P oy

Bection 3.01
n—.—-—-—

f ) Wages of all present membars of the Police Department

Bhall be increased by glzop.op gffect;gg January 1, 1978,

Demeeries i 7o M eekidssd plos ¥ .00 70 Bl o0

ALSe SFEECTIVE )y 7. ARTICLE IX ' /
NZAN '

HOLIDAYS AND PERZONAL TIME

Bection 2.01

r

Thae Assoclation agrees to recognize as paid holidays,

L

uch holidays as shall be designated for all employees of the C“QT )

rough of Hightstown as set forth in the appropriate ordinance or
esolution adopted by the Borough of Hightstown for auch pufposé?“r;
he annual amount of holiday pay is to ba’paid'in two installmeﬁéskj
n June 30th, and Decembar 15th. |
ection 9.02

It is recognized by both parties that by reason‘pf_.f,fﬁﬁ

partmental business employeecs of the Department of Police are‘\‘i
o
£

t able to be excused from working on such holidays as ara 5
rmally enjoyed by other Borough employees, Therefore, in lien LJ'

receiving days off on such holidays, e#ch employee of tha}' .1
epartment of Police will receive a full day's pay in addition t§; ‘

8 regular salary. For this purpose, in the event that'ﬁny 9£ 1'

"

o : T
the aforesaid allowed paid holidays fall on a non-duty day, aa161 q "

{8)

|
|
l
|
|
i
l

.

oliday shall be deemed to have fallen on a regular working dayi~€;"

7/




i

|

%ection 9.03
} Emplovees shall be entitled to one day off with pay
annually in recognition of their anﬂiversary day cf cmployment. It
hhall be taken during the calendar mnnth in which the annivarsary
date falls and is to be ;ecognized as an extra day off from tha
normal work week.

ARTICLE X

.§gction 10.01
!

"‘-, \\

Enployees shall he entitled to a funeral leave with pag\\\
rom tha date of death to the day of burial in the event of therf~
death of a spouse, parent, mother-inﬂlaw, father-in-law, child, \“f
Lrothar or sister; or on the day of burial in the event of the |
death of an aunt, uncle, nephew, niece or other 1n-léws.. fuch
Leava shall not be chargeable.

ARTICIF XI
. PENSIONS
Section 11.01 |

Employer shall continue to provide contributions to
pniployea's pension fund in accordance with the presently existing
'‘practice.

ARTICLE XII

L VACATIONS

!

Section 12,01

| ' The Association agrees to recognize the vacation zchedule

1 :
Hasignated for all employecs of the Borough of Hightstown ar sat

forth in the appropriate ordinance or resolution adopted by the

Borough of Hightstown for such purpose,

(3)

FUNERAL LEAVE ' | s 1
-‘ . o |

T

I



ARTICLE NITX

| LONGEVITY PAY - UNIFORM ALLOWANCE

iSection 13.01

| Each employee covered by this agreement shall, in

[

Eaddition to his reqular wages and benefita, be paid longevity

ﬂincrement based upon years of service with the Department of Police
| ont ‘

!in accordance with the following schedule:
!

ﬂ (a) After 5 years gervice -~ ] 350.00

| (b) After 10 years service - 8 600,00

h ‘ {c) After 15 years service - $ B50.00 ,)
i {(d) After 20 years service - $ 1,100.00

! - $

i ‘ {e) Aftexr 25 years service 1,350.00 N
: Y - SN

AV

Each employee shall qualify for the longevity incfementﬁi\Qk

‘Section 13.02
1
|

o

\ ;
bn the date of the anniversary of his emplovment and such increm@ntjb

Eshall ba due and payable in the month in which his anniversary date

|
:falls. 'Time spent on suspension without pay status, upon a finding

!pf guilty after final adjudication, or on leave without pay. except

[ ' \
‘'with regard to leave for military service with the armed forces of

“the United States of America and scholarship leave,shall not be
[includad in determining years of service. I1f after final adjudica-

ition, an enployee is found not quilty of charges specifiod against

Jhim, all time during such suspension shall be included in deter-

mining years of service.

4Section 13.03
H Each employes covered by this agrcement shall receilve an
?annual Clothing and Clothing Maintenance Allowance in the amount
ipf $409.00. Payment of the $400.00 is to be controlled by the

Chief of Police or his duly designated representative.
I o

ﬁ (10}



ARTICLE X1V

Section 14.01

T

HOSPITAL AND MEDICAL INSURANCE ' ‘g
f

boos
1
I

The Employer shall provide, at no cost to the employee&)’ \
#ull Blue Cross-Blue Shield (750 Series) ard Major Medical Benefits\'

iﬁor 2ll employees and their families covered by this agreement.

[
. H “-.:_ “M
iSection 14.02 \ \:\
| R

! Each employee shall have a complete annual physical

beamination by the Physician designated by the Employer, at the

|
poat of the emplover.

ARTICLE XV

GRIEVANCE PROCLEDURE

|
i
fi

i
mection 15.01

I In the event that any dispute, difference or grievance
iéhall arise between the Employer and any omployee ox between the
:%mployer and the Asgsociation regarding the interpretation and
Ehpplication of this agreement, or regarding conditiens of employ-
| :

ment (including, but not limited *o, the disciplining or discharge
‘Lf employees), the parties involved in such dispute, differenceﬁpr
Erievance shall first make a bona fide attempt at a settlement
&hereof by the following procedure:

|

(a) Complaints may be initiated by an individual employea

to the Chief of Police or his Nenuty. If the complaint is not

{
adjusted satisfactorily at this astage and the employee wishes to

lenter a grievance, it shall ba presented by the authorized Associa-

ihion representative.
if

L

? (11)
|

!



() wWwhen the Association wishes to presocont a grievance

Lfor itself or for an employee or qgroup of employees for settlement,

isuch grievance shall he presented az follows:
i
|
Nl

Step 1. The President of tha Assoclation or his duly
#authorized and designated representative shall present and discuss
ithe grievance or grievances orally with the Chief of Police or his
iduly designated representative., The Chief of Police shall answer
ﬁthe grievance orally within five (%) days.

il

H Step 2. If the grievance is not resolved at Step 1, or*J

1f no answer has been received by the Association within the time

_set forth in Step 1, the Assoclation shall prosent the grievanCEAF-

within ten (19) days in writing to the Commissioner of Police, -~ ¢%
i : \"h ;

; o :
this presentation shall set forth the position of the Asgociation, S

{and at the reguest of either party, or the Commissioner, discus-~
|

;sions may ensue, The Commissioner of Police shall answer the
1grievance in writing within ten (10) days after receipt of ths
grievance setting forth the position of the Employer.

Step 3. If the grievan&e i3 not resolved at Step 2, or

no answer has been received by the Agsociation within the time set

1
Lforth in Step 2, the grievance may bhe presanged in writing to the
?Hnyor. The final decision of the Mayor shall be given to the
qpssociation in writing within fourteen (14) days aftor the receipt
{o: the grievance by the Hayor. Discusaion may ensue in the 1nt¢rim

Lperiod at the raquest of either party or the Mayor.

] | (12)




Step 4. If the grievance has not bheen settled by the
:ﬁartles at Step 3 of the grievance procedurs, or if no answer in
Iwriting by the Mayor has been recelved by the Association within
Lthn time provided in Step 3, the Association may demand arbitration
of the grievance in accordance with Article XVI - Arbhitration,
‘hereinafter set forth..
wSection 15.02

| Hothing herein is intended to deny an employee the rights

uof appeal as expressly granted in the Revised Title 40 Rulesa for {

?the State of New Jersay. f*“\q

N "—-_-.\1."":&
ISection 15.03 Ca s

i t
!
his own grievance, provided the Grievance Committee may be present.

ARTICLE XVI

ARBITRATION

Section 16.01

Any grievance or other matter in disbute involving the
interpretation or application of the provisions of this agreement,r
not settled by the grievance oracedure as harein provided, may be

i
1
|
i
!
\
|
|
"
{referred to an arbitrator as hereinafter provided, except that
1

'matters of wages, hours, other fiscal benefits or ~union recognition
fl

!shall not be subject to arbitration.

|
Section 16.02

b
|
i
!

Either party may institute arbitration proceedings when'

the grievance procedurzs has been exhausted by written demand upon
‘the other party specifying the nature of the unsettled grievance -

.nr other matter in dispute. within fifteen (15) days following
| .

; (13)

)

\

i Nothing herein shall prevent any employee from procossin;rﬁ\

.



gpresentation of such demand, the party demanding arbitration shall

;request the Hew Jersey State Board of Mediation to appoint an

|arbitrator to hear the arbitration pursuant to its rules.

'section 16.03 }
1 The decigion of the arbitrator shall be in writing and -
I‘schall include the reasona for each finding and conclusion.

\
Hsection 16.04

ﬁ The decigions of the arbitrator shall ba final and

Nbinding on the Asgsociation and the Employer,

-

S8ection 16.05 ‘ V“

\
»
i
r
1

1 Whaere an employee has cxercised his right of appeal

expressly granted in the Revised Title 40 or Statutes of Hew

of this Article.

Section 16.06

In the event of a change in the law governing the New
H
“Jersey State Board of Mediation or its rules and regulations which

Hwould in any way affect the method of salection of an arbitrator

ithen, in the alternative, the party demanding the arbitration

‘shall request the American Arbitration Assocliation to submit a

’
'1ist of nine (9) arbitrators €from which the parties may make a

{selection of the arbitrator. If the parties fail to agree on the

.selection of the arbitrator from the list, each party shall

Aalternately strike one name until but one name remains and that
iparty shall be the arbltrator of the issue or issues to he arbi-

l
‘trated. The cost of the arbitrator's scrvices, 1f any, shall be

(14)

‘Jersey, there shall be no right to arbitration under the provisionz”




shared by both parties and each of the parties shall bear its own

Foet.

ARTICLE XVII

STRIRKES AND OTHER JOB ACTIOHN

‘Section 17.01

i

| The employees recognize and acknowledge the existing
ﬁstate of the law in the State of New Jersey relating to the rights

?pf public employees to strike or to take any other concerted action

ﬁesigned to illeqally obstruct or disable the proper functions df%ﬁ

ithe Borough, and employees agree to be bound by all such laws, a?\ 32
I i ‘
‘they now exist or as they may he modified or amended from time t? S
: - .

ﬂtime. :

|
il
i ARTICLE XVIII

S

HMANAGEMENT OF ROROUGH'S AFFAIRS

I

Section 18.01

| The employees recognize that arsas of resnonsibility

|;must be reserved to the Borough %o serve the pubhlic effeotively.

hTherefore, the right to manage the affairs of the Borough and to
fdirect the working forces and operations of the Borough, subject
!

to the limitations of this agreement, is vested and retained by

jthe Borough, exclusively.

F The management and the conduct of the business of the

fBorough and the direction of its working force are the rights of
i
jthe Employer. The Employer shall have the right, subject to the

'texrms hersin contained, to hire employees, to classify, assign,

‘transfer and promote them, to discipline or discharge them for

! (15}



!bause, and in general to maintain discipline, order and efficiency
ji

‘ﬁonsistent with the rules and regulations of Title 40 Statutes.
H

§Ehe Employer reserves the right to publish reasonable rules and
gl

regulations from time to timec as it nay be necessary and proper
I 3 ’ .

i
|
;

for the conduct of ite business, provided that the same are not
inconsistent with the terms of this agreement, and rrovided further

!that such rules and regulations are subject to the grievance and
1
arbitration provisions of this agreement.
I

ARTICLE XIM

——— [N

|
| ADMINISTRATIVE CODE, ADUINISTPATIVE MANUAL
f AND RULES AND REGULATIONS

Section 19.01
| Notwithstanding anything contained herein to the

Fontrary, the employees herchy recognize and agree that the

administrative code, adninistrative manual of the Fmployer and.. kY
i ,

ikhe rules and regulations of the Department of Police of the ST
‘Pepartment of Public Safety of the Employer continue in full force [
| )
and effect with respect to the cmplovees as thay presently exist,

!ﬁncluding any amendments thereto, and are opcrativae as to the

’ !

;bmployees, unless specific provisions are set forth herein in
4

Ebontravention of the matters set forth therein in wvwhich event tha
[ N

provisions of this agreement shall prevail.

ARTICLE XX

{ APPLICARLE LAWS

i !
Section 20.01
! The provisions of this agreement shall be subject to

j}nd shall not annul or modify existing applicable provisions of

(16)




|
!:
'rederal, State and Local laws and ordinances or any properly
pnacted amendments, additions or delrntions thereto, except as
hspecifically pernitted therchv,

h
‘ AR ICLE 14

|
" NERATION QF AGRETMINT AND PEITEG’O'{‘IA'T‘IO‘"

!Qection 21.01
I :
l[ Tuis agresment shall be effective from the lst day of

ggnuazy, 1376 and shall continue in full force and effect until
i

thQWQLQ& 3 i Decembar, 197¢ and shall he deemnd a continuing
|

i‘ragrezement, automatically rcnewing itself from year to yesar there-

:Ffter excent that either party shall have the right to renegotia-,
tion by written notice to the other outlining the specific areas “g
"nd items of renegotiation at least ninety (30) days prlor to thg_m\q
Fnd of the term hereof or any renewal term.. The parties agree tﬁat« m
%hey will enter into negotiations on such requested modificationg
Lithin fifteen (15) days after the receipt by either party of such\\
\broposals by the other party and will continue such negotiations in
Food faith until a renewal of the within agreement, together with
Fll agreed upon modifications, has been arrived at by agreenent.

% IN WITNESS WHEREOP, the Borough of Hightstown has caused
hts corporate seal to be affixed harato and attested by 1ts
borough Clerk and these presents to be signed by its Mavor, and

*the Association has caused these presents to be signed by its

| ‘
Jg {17)




l
I
b
i
“
|
U

;proper corporate officers and caused its proper corporate ssal tﬂ«i\

be affixed the day and year first above written.

h
i

BOROUGH OF HIGHTSTOWN

ATTEST : ' e

'\
H

By.(:”'%u (/xé i ¢&4%{r7

. _ ERNEST B, WURP, Mayor 77
LJ.'/>V «"./l //r

/ &(C( 0L ;}‘Aﬁﬁj C/’

Hxniﬁn E. dART, Borou h Clerk

NEW JERSEY STATE POLICEMEN'S
BENEVOLENT ASSOCIATIOM, INC.,
LOCAT, NO. ll

1ATTEST= e

”____..-,i'—-"?'

= S by it eind ) //_czwf/&“

K _;_’ - /‘ ;a_j" . /Q j 9 %
ki ’." ! 4 7 " f 4/
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