|

AGREEMENT

BETWLEEN

THE MONMOUTH COUNTY SHERIFF AND

THE MONMOUTH COUNTY BOARD OF COUNTY COMMISSIONERS

AND

THE MONMOUTH COUNTY PROCESS SERVERS

JANUARY 1, 2023 THROUGH DECEMBER 31, 2025




TABLE OF CONTENTS

PREAMBLE w...cecooooesesssssssssssssesesss st s s 1
ARTICLE |

RECOGNITION .ovvvocovvossevvecersnssins s iR 2
ARTICLE 2

MANAGEMENT RIGHTS 1ovovvceverrseeessssssreesassesmesssesisssssssmsssasssssse s s 3
ARTICLE 3

GRIEVANCE PROCEDURE. 1v.cevvcesommvisessceeressscssossasssssssmssssssssssssssssssssssss s 5
ARTICLE 4

SALARY ..oooeoeeseesssessssiss s sssss s s s s e 7
ARTICLE 5

HOURS OF WORK/OVERTIME .....0vvsserccveveresseeserecsssisssssossssssssssssssssssssssssssssssessis s 9
ARTICLE 6

MEDICAL COVERAGE ccvvvrsvesssereseseenssesssessssessessssseeressmsssssiassssassssssssssssssssss e 10
ARTICLE 7

VACATIONS cooooeeeeessesssssssesssssesessmssssansssssesssssssssssssssssossrassssssssssssnssssssisssn | 3
ARTICLE 8

SICK LEAVE wevovvsoesvresosssssssssssssssssssss s ssssssss st sssss s s s 14
ARTICLE 9

PERSONAL LEAVE.....oocccccmosseeesssesssssesssssesssconsssssonsisssssiissssssssisss s 15
ARTICLE 10

HOLIDAYS vovvvvvvssroseesssssssssssssssssssssssessesssssssssssssssissssessssssssisssssssessssssssoncssssi | 6
ARTICLE 11

DEATH IN FAMILY ..osocvcsvesessssessssressessssnsassssssesssssssss s ssssissssssscss e 17
ARTICLE 12

NON-DISCRIMINATION ¢.11v0vvvesesessressssesessssssseesessessesssssonsssssost s ssssssssssssssssssssesnses 18
ARTICLE 13

COMPLETE AGREEMENT ..1vcveeeseseersssissesnssssesssessmessssssssesssssissssssssssssssssss s 19

ARTICLE 14
EMERGENCY CLOSURIS ....oovoiiiiiciie it iiasss et sssssssassinasaes 20



|
§
:

ARTICLE 15
DISCIPLINE sttt eeabe e res s b ba s b e b e e e e b s bR b2 ke as e b e bbb Lo E b ane e

ARTICLE 16
DURATION OF CONTRACT .o

ii





































































ATTACHMENT A - AGREEMIENT

WHEREAS, due to the growth of the County’s health care and pharmacy costs,
and the associated cost to its employees, it is understood that cettain cost containment
measures are required in order for the County to be able to maintain the high level of

- benefits provided to County employees; and,

‘WHEREAS, it is further understood that due to certain provisions of the federal
Affordable Care Act (“ACA”), it is critical that the County begin the process of finding
health care cost savings, as it faces the potential for millions of dollars of fines in future
years if its health care costs exceed the amount permitted by the ACA; and,

WHEREAS, the County’s Benefits Department, in consullation with the
County’s health care and pharmaceutical plan administrators, have proposed numerous
modifications to the County’s health care and pharmaceutical plans where it is believed
that substantial savings can be achieved at limited burden to the County’s employees and

- dependents; and,

WHEREAS, while the County does not concede the negotiability of any or all of
these modifications, it wishes to avoid any future Union challenges to them given their
importance; and,

WHEREAS, the Union reserves all rights, claims and defenses as to any changes
in the County’s health and pharmaceutical plans not specificaily set forth herein.

NOW, THEREFORE, BE IT RESOLVED that the Union agrees that the
County shall have the right to implement any or all the following changes to its health
care and pharmaceutical plans in its discretion at any time on or after January 1, 2015, so
long as no such changes are implemented for Union employees until such time as they
are simultaneously implemented for the County’s non-represented employees;

BE IT FURTHER RESOLVED that the County shall provide at least sixty
(60) days prior written notice before implementing any or all of the changes listed herein,
but the Union shall have no right to demand negotiations as to whether or not they shall
be implemented, nor shall the Union have any right to file any grievance, unfair practice,
lawsuit, or other legal challenge in any forum relating to the County’s decision to
implement any or all of these changes provided said changes are made in accordance with
this Agreement. '

HEALTH CARE PLAN MODIFICATIONS

1. The County may increase QOP (QOut of Pocket) maximums for out-of-network

" treatment as follows: Family OOP maximums may be increased from $5,000 per year to

no more than $10,000 per year. Single OOP maximums may be increased from $2,500
per year to no more than $5,000 per year.
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2. ‘The County may increase the co-payment for utilizing emergency room services
from $25 per visit to no greater than $100 per visit. The existing policy of waiving the
co-payment when an ER visit results in admission to a hospital shall remain in force.

3. The County may tevise its pricing schedule for out-of-network treatment to
modify the “reasonable and customary” rate used to calculate reimbursement for such
out-of-network treatment to no less than 150% of the rate established by the Centers for
Medicare & Medicaid Services. '

PHARMACY PLAN MODIFICATIONS

L. The County may implement a “network narrowing” plan to reasonably limit the
pharmacies from which members may purchase pharmaceuticals, which shall consist of
removing one (1) of the following three (3) national pharmacy chains (or their successors
in interest) from the County’s network: (1) Walgreens, (2) Rite-Aid, (3) CVS.

2. The County may implement “step therapy” procedures when, within a specific
therapy class, multiple drugs are available to treat the same condition. In such instance,
a patient will be required to first try clinically effective generic or lower-cost brand
medications, before “stepping-up” to a higher cost medication, If, after the patient trics
the generic or lower-cost medication, the patient’s physician determines that a higher-cost
medication is medically required, the physician may contact the County’s pharmacy
benefits manager for a coverage review and to request authorization for that higher-cost
medication. Provided the physician fully cooperates with the pharmacy benefits manager
in this process, such authorization shall normally be granted within three (3) days. A
cuirent list of drugs for which “step therapy” will apply will be provided to the Union.

3. The County may implement a “dispense as written” policy in which members are
subject to the use of generic prescription drugs according to State guidelines, and if a
member insists on a brand drug when a generic drug is available, the member will be
required to pay both the “brand” co-pay as well as the entire difference in actual cost
between the brand drug and the generic diug. This provision shall not be applicable if the
prescribing physician writes “DAW” or “dispensed as written” or checks the “do not
substitute” box on the prescription.

4. The County may implement a “prior authorization and quantity duration™ policy
in which it may ensure via a series of clinical safety edits that FDA and other clinical
guidelines are being followed in treatment in order fo ensure best safety outcomes. For
drugs that are not needed every day such as sleep aids, or migraine treatments, supply per
prescription will be reduced in accordance with the policy, for exanple, a particular
prescription may be reduced from 30 doses to 8 at retail and from 90 doses to 24 at mail,
unless the prescribing physician establishes that a larger quantily is needed due to
medical necessity. A current list of drugs for which “prior authorization and quantity
duration” will apply will be provided to the Union. '
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IN WITNESS WHEREOF the pa1't1es have executed this Agreement by their
duly authorized officers.

For the Union: For the County of Monmouth:
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