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AGREEMENT

This agreement, made and entered into this 22nd day of December 1992 by
and between RUTGERS University (hereinafter called "Rutgers”) and
INTERNATIONAL UNION OF OPERATING ENGINEERS - AFL-CIO and its LOCAL UNION
STATIONARY LOCALS 68-68A (hereinafter called the "Union").

ARTICLE 1 - PURPOSE

Rutgers and the Union have entered into this agreement for the purpose
of establishing conditions under which employees, as hereinafter defined,
shall be employed to work for Rutgers and procedures for the presentation
and resolution of grievances, and to regulate the mutual relations among
themselves with the view of promoting and insuring harmonious relations,
cooperation and understanding between Rutgers and its employees.

ARTICLE 2 - RECOGNITION

1. Rutgers recognizes the Union as the elected exclusive representative
for collective negotiations concerning the terms and conditions of employment
of its employees as herein defined.

2. The terms "employee" and "employees” as used herein shall include
all fulltime salaried employees, employed as Operating Engineers I,
Operating Engineers II, Operating Engineers - Relief, Operating Engineers -
Service (Seasonal), H.V.A.C. Operating Engineer - Newark, Operating Engineers
HVAC and Energy Management Operators in the Department of Physical Plant by
Rutgers in the State of New Jersey, but excluding the Chief Engineer, all
probationary employees, supervisors, employees in the jurisdiction of other
unions now recognized by Rutgers, and all other employees of Rutgers.

ARTICLE 3 - NON DISCRIMINATION

There shall be no discrimination by Rutgers or the Union against any
employee or applicant for employment because of race, creed, color, sex,
religion, national origin, membership or non membership in the Union,
handicap, status as a Vietnam-era or disabled veteran.



ARTICLE 4 - DEDUCTION OF UNION DUES

Rutgers agrees to deduct Union dues bi-weekly from each employee, as
defined herein, who furnishes a voluntary written authorization for such
deduction, on a form acceptable to Rutgers. Each employee may cancel such
written authorization giving written notice of such cancellation to Rutgers
and the Union only between December 15 and December 31 of any year effective
January 1 of the ensuing year. The amount of monthly Union dues shall
be in such an amount as may be certified to Rutgers by the Union from time
to time, and at least 30 days prior to the date on which deduction of Union
dues is to be made. Deductions of Union dues made pursuant hereto shall be
remitted by Rutgers to the Union every four (4) weeks together with a list
of the names of employees from whose pay such deductions were made.

ARTICLE 5 - REPRESENTATION FEE

1. The parties agree that all employees in the bargeining unit who do
not become members shall have deducted from their salaries and forwarded to
the Union a representation fee.

2. The representation fee will be 85% of the membership dues. At
least 30 days before any modification thereof, the Union shall notify the
University of the representation fee sum to be deducted from nonmembers’
salaries. Any such change in the representation fee shall be made upon
written notification to the University.

3. The representation fee shall be deducted from nonmembers’ salaries
bi-weekly. Representation fee deductions shall commence on or after the
90th day following the beginning of an employee'’s employment in a
bargaining unit position, or on or after the 10th day following re-entry
into the bargaining unit for employees who previously served in a
bargaining-unit position and who continued in the employ of the University
in a non-bargaining unit position.

4. The Union hereby agrees to indemnify, defend, and save harmless
the University from any claim, suit or action, or judgements, including
reasonable costs of defense which may be brought at law or in equity, or
before any administrative agency with regard to or arising from the
deduction from the salaries of any employee of any sum of money as a
representation fee under the provisions of the Agreement.

ARTICLE 6 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not employees of
Rutgers, shall be admitted to the premises of Rutgers. At the time of



entering the premises of Rutgers the Union representatives shall make their
presence and destination known to the Office of Employee Relations or the
Department Head or his/her representative responsible for the area to be
visited.

2. Rutgers agrees to recognize one steward to be selected by the
Union for each of the following campuses: Busch Campus, College Avenue
Campus, Newark, Camden. The Union agrees to give Rutgers written notice of
the names of the stewards and their respective areas of responsibility. A
steward shall not leave his/her work without first obtaining the
permission of his/her immediate supervisor, which permission shall not be
unreasonably withheld. If the immediate supervisor is not available,
permission must be requested of another appropriate supervisor in the
department.

ARTICLE 7 - SENIORITY

1. All employees shall be considered as probationary employees for
the first ninety (90) days of their employment. Probationary employees may
be disciplined or terminated at any time for any reason whatsoever at the
sole discretion of Rutgers and they shall not be entitled to utilize the
provisions of Article 8 - Grievance Procedure. Upon completion of such
probationary period, their seniority will be dated as of the date of the
commencement of their employment in the unit. In the event that two (2)
employees commence their employment on the same date in the same seniority
unit, their respective seniority shall be determined by alphabetical order
of their last names. ‘

2. Seniority for the purpose of this article shall be based upon an
employee’s continuous length of service in a seniority unit. Seniority
units are defined as follows:

a. Department of Physical Plant - Newark
b. Department of Physical Plant - Camden
c. Department of Physical Plant - New Brunswick
3. The Office of Employee Relations shall maintain seniority lists
of employees by seniority units, copies of which shall be furnished to the
Union. The Office of Employee Relations also shall furnish to the Union

copies of the monthly reports reflecting changes in the seniority lists.

4. An employee's seniority shall cease and his/her employee status
shall terminate for any of the following reasons:

a. Resignation or retirement.

b. Discharge for cause.



c. Continuous layoff for a period exceeding six (6)
months.

d. Failure of laid-off employee to report for work either (i) on
date specified in written notice of recall mailed ten (10) or more calendar
days prior to such date, or (ii) within three (3) working days after date
specified in written notice of recall mailed less than ten (10) calendar
days prior to such date, unless return to work as herein provided is
excused by Rutgers. Written notice of recall to work shall be sent by
Rutgers by certified mail, return receipt requested to the employee'’s last
known address as shown on Rutgers’ personnel records.

e. Failure to report for work for a period of three (3)
consecutive scheduled working days without notification to Rutgers of a
justifiable excuse for such absence.

f. Failure to report back to work immediately upon expiration
of vacation, leave of absence or any renewal thereof unless return to work
is excused by Rutgers.

5. When Rutgers decides to reduce the number of employees in a job
classification in a seniority unit:

a. the employee(s) so affected may displace the least senior
employee in such classification in the seniority unit provided he/she has
the requisite qualifications and abilities to perform the work available;

b. any employee so displaced may then displace the least senior
employee in the next lower-rated classification in the seniority unit
provided he/she has the requisite qualifications and abilities to perform
the work available;

c. any employee(s) so displaced (in b above) may in turn
displace the least senior employee in the next lower-rated classification
provided he/she has the requisite qualifications and abilities to perform
the work available.

In addition, if, in the above procedure, the "least senior
employee” in the seniority unit affected by the layoff retains seniority in
another seniority unit (in accordance with #9 below) that employee may
displace the least senior employee in his/her classification in his/her
former seniority unit.

6. Any employee exercising his/her right to displace another employee
with less seniority in any lower-rated job title shall be paid at the rate
of such job in accordance with regulations governing an employee being
assigned to a lower rated title, but not more than the maximum of such job.

7. Employees shall be recalled to work from layoff in order of their
seniority in the seniority unit provided that they have the requisite
qualifications and ability to perform the work available in such seniority
unit.



8. All permanent job openings in the unit, including the entry level
Operating Engineer II title, shall be posted on appropriate bulletin boards
for a period of five (5) calendar days. An employee must be in his/her
current position for six months or more to be eligible to bid for a job
opening.

A copy of each posting will be sent to the shop steward(s) in the
appropriate seniority unit.

9. An employee who is permanently transferred to a job in another
seniority unit will accumulate seniority in such new seniority unit from
the date of such permanent transfer, and, for the purpose of layoff and
recall only, shall retain seniority in the seniority unit from which he/she
was transferred for a period of five (5) years from the date of such permanent
transfer.

ARTICLE 8 - GRIEVANCE PROCEDURE

1. A grievance is defined as any claimed violation of any provision
of this agreement or of any Rutgers policy relating to wages, hours or
other terms or conditions of employment of the employees.

2. Any grievance of an employee, or of the Union, shall be handled
in the following manmner: 4

Step 1

a. An employee having a grievance shall present it in the first
instance to his immediate supervisor within ten (10) working days after the
occurrence of the event out of which the grievance arises. If the employee
so requests, the steward shall be present.

b. If the employee or the union is not satisfied, the grievance
shall be put in writing, signed by the employee and presented to the
employee's immediate supervisor within one (1) working day after the
discussion of the grievance with the employee’s immediate supervisor or the
decision of the employee’s immediate supervisor, whichever the employee or
the union elect to follow. The employee's immediate supervisor shall
within three (3) working days thereafter, give a written answer to the
employee and to the employee’s steward.

Step 2

If the employee or the Union is not satisfied, the employee or
the steward may advance the written grievance to the Department Head level
by forwarding the grievance and the first step answer to the Office of
Employee Relations, the local Union, and the Department Head within five
(5) working days. The Office of Employee Relations shall, within ten (10)



working days of receipt of the written grievance, arrange for a meeting of
the employee, the Department Head, or his/her designated representative,
and a Local Union official. The Department Head or designated
representative shall give to the employee, the Office of Employee
Relations, and the Local Union his/her written answer to the grievance
within five (5) working days after the date of such meeting.

Step 3

If the Union is not satisfied with the written answer of the
Department Head or his/her designated representative, the Union shall,
within five (5) working days following the date of the written answer of
the employee's Department Head or his/her designated representative, submit
to the Office of Employee Relations a written request for a meeting between
2 representative of the Office of Employee Relations and a Local Union
official. Such meeting shall occur at a mutually agreeable time and place
not later than ten (10) working days after the written request for such
discussion. The employee shall be entitled to be present at such a
meeting. The representative of the Office of Employee Relations shall give
his/her written decision to the Union within ten (10) working days after
such discussion takes place, or within such additional period of time that
may be mutually agreed upon. A general grievance may be presented by the
Union at step 3.

Step &

If the Union is not satisfied with the written decision of the
Office of Employee Relations, the Union may, within ten (10) working days
after receipt of the written decision, submit the grievance to binding
arbitration, sending the Office of Employee Relations a copy of such
submission.

Rutgers and the Union agree that the Arbitrator to be chosen
jointly shall be selected from a panel or panels to be provided by the
American Arbitration Association, the Arbitrator to be selected in
accordance with the rules and procedures of the agency.

The costs incurred by each party, shall be paid by the party
incurring the costs except that the fees of the Arbitrator and the
administering agency shall be borne equally by Rutgers and the Union.

3. Saturdays, Sundays, and holidays shall not be considered working
days in computing the time limits provided for above. Any written decision
or written answer to a grievance made at any step which is not appealed to
the succeeding step within the time limits provided, or such additional
period of time as may be mutually agreed upon in writing, shall be
considered a final settlement and such settlement shall be binding upon
Rutgers, the Union and the employee or employees involved.

4, An employee shall not lose pay for time spent during his regular
working hours at the foregoing steps of the grievance procedure. In the



event that it is necessary to require the attendance of other employees,
during regular working hours, at the Step 4 meeting of the grievance
procedure, such employees shall not lose pay for such time.

S. Rutgers shall provide a copy of any written reprimand which is to
be made part of the central personnel file to the employee. The employee
shall sign such reprimand, the signature serving only to acknowledge that
he or she has read the reprimand and shall not necessarily be considered an
agreement with the content thereof. Any employee may file a grievance with
respect to any reprimand with which he or she does not agree.

When an employee’s record is free from any disciplinary action
for a period of one year, any letters of reprimand contained in the
employee’s file shall be deemed to be removed.

6. No employee shall be discharged, suspended or disciplined in any
way except for just cause and the sole right and remedy under this
Agreement of any such employee shall be to file a grievance through and in
accordance with the grievance procedure.

7. If Rutgers should exceed the time limits in replying to any
grievance at any step in the grievance procedure, the grievance may be
advanced to the next step.

8. In addition, an employee may appeal the interpretation, or
application of agreements and administrative decisions which affect terms
and conditions of employment, as that concept has been defined by law, by
presenting such appeal for determination to the Office of Employee
Relations. )

ARTICLE 9 - HOURS OF WORK

1. Work Week., The work week beings at 12:01 a.m. Saturday and runs
for seven consecutive days. During this period all regular fulltime employees
shall be assigned to work five, 8-hour days in accordance with a rotating
shift schedule which allows a minimum of 16 hours between shifts. Any work
performed beyond 40 hours in the work week shall be considered overtime work.

2. Call-back Pay. Any employee who is called back to work after
he/she has completed his regular shift and has left his/her place of work
shall be guaranteed a minimum of four (4) hours work or pay in lieu thereof.
Such employee shall be required to work all hours, in addition to the four (4)
minimum guarantee, which are required by his/her supervisor.

3. Qvertimpe. Rutgers will make every reasonable effort to provide
for an equitable distribution of overtime work among employees in each
seniority unit, after taking into consideration the nature of the work to



be performed during overtime hours and the qualifications and abilities of
the employees in the seniority unit. Any refusal of overtime work shall be
recorded as overtime worked by the employee. If, because of refusals to
work overtime, there are an insufficient number of employees available to
perforn the overtime work, Rutgers may assign the overtime work to the
necessary number of the least senior employees in the seniority unit who
have the qualifications and abilities to perform the work. A written
record of overtime worked and overtime refused, shall be maintained by the
appropriate supervisor.

ARTICLE 10 - TEMPORARY ASSIGNMENTS

Temporary assignment of employees to work in other job titles may be
made without change in rate except that an employee who 1is temporarily
assigned to work in another job title for a period in excess of five (5)
continuous working days shall thereafter be entitled to be paid
retroactively to the first day of his/her temporary assignment at a rate of
pay which should be equal to the rate the employee would receive if he or
she were promoted to the higher title (at least one increment above his or
her regular rate). .

ARTICLE 11 - SALARY

Subject to the appropriation of and allocation to the University by the
State of adequate funding for the specific purposes identified for the full
period covered by this Agreement the following provisions shall apply. In the
event that the funding appropriated and allocated to the University by the
State is not adequate for the specific purposes and periods identified in this
Article, negotiations will be reopened with respect to the across the board
ad justments for fiscal year 1993-94 and/or 1994-95.

Fiscal Year 19692-93.

Each eligible employee will receive a normal merit increment on the
appropriate anniversary date.

Fiscal Year 1963-94.

Each eligible employee will receive a normal merit increment on the
appropriate anniversary date.

Effective October 1, 1993, there shall be an approximately five percent
(5%) increase across the board based on the July 1, 1991 salary schedule,
as set forth in Appendix A.
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Each eligible employee will receive a normal merit increment on the
appropriate anniversary date.

Effective July 1, 1994, there shall be an approximately six percent
(6%) increase across the board based on the October 1, 1993 salary
schedule, as set forth in Appendix B.

ARTICLE 12 - HOLIDAYS

1. The regular paid holidays observed by Rutgers are: New Year's Day,
Martin Luther King's Birthday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, the day after Thanksgiving and Christmas Day. When any
of the above holidays falls on a Sunday, the following Monday is observed
in lieu of the holiday.

An employee who works any or all of Christmas, New Year's Day and/or
Thanksgiving will receive a day'’s pay plus time and one-half for hours
worked and receive an alternate day off with pay.

In addition, Rutgers shall observe as holidays either one (1) full
holiday or two half (1/2) holidays during the Christmas season, three (3
additional holidays to be annually determined by Rutgers and two (2) Personal
Holidays to be selected by the individual employee. (December 13, 1983 letter
is eliminated.) Employees shall be eligible for the individually selected
holiday after six (6) months of employment and the rules for its use will be
governed by those applicable to administrative leave as provided in Article 14
of this Agreement.

2. New Year's Day (January 1) and Christmas Day (December 25) will be
observed on the day on which the holiday falls.

ARTICLE 13 - VACATION
Employees are first eligible for vacation upon completion of the
fiscal year during which they are employed. Vacation is accrued on the
basis of one day for each full month employed during that period. The
vacation thereafter is:
One through 12 years'’ service - 15 working days

13 through 20 years’ service - 20 working days

Over 20 years' service - 25 working days



When an employee completes twelve years of service during a fiscal
year, he/she will earn vacation for the remainder of that fiscal year at
the rate of 1 2/3 days per full month of service.

When an employee completes twenty years of service during a fiscal
year, he/she will earn vacation for the remainder of that fiscal year at
the rate of 2 days per full month of service.

Upon separation, an employee shall be entitled to payment for his/her
accrued vacation allowance. Such allowance shall include any unused
vacation earned in the previous fiscal year plus the amount of vacation
earned in the fiscal year when separation occurs.

An employee who wishes to receive vacation pay prior to leaving for
his/her regularly scheduled vacation must apply in writing four (4) weeks
before the day of the pay check in which his/her vacation pay is to be
included. The granting and execution of such request is to be governed by
procedures established by the University.

If an employee becomes ill during five (5) or more vacation days, he
or she may request that the portion of the vacation during which he/she was
i11 be converted from vacation time to sick leave provided that:

1. He or she was hospitalized during the vacation period;
or .
2. He or she was under a doctor's care for illness other than a

chronic condition during the course of the vacation.

In order to be eligible for such conversion of vacation to paid sick
leave, the employee must submit acceptable evidence of hospitalization or
of a doctor’'s attendance.

When a death occurs in the immediate family while an employee is on
vacation, bereavement time may be charged to bereavement leave.

ARTICLE 14 - ADMINISTRATIVE LEAVE

Employees shall be granted three (3) days administrative leave for
each fiscal year. Employees hired after the beginning of the fiscal year
shall be granted 1/2 day of administrative leave after each full calendar
month of service in the first fiscal year of employment to a maximum of
three (3) days.

Administrative leave shall be granted by Rutgers upon request of the
employee and shall be scheduled in advance provided the request can be granted
without interference with the proper discharge of the work in the
work unit involved.
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Administrative leave may be used for personal business, including
emergencies and religious observances. Where there are more requests at
one time than can be granted without interfering with the proper conduct of
the work unit, priorities in granting such requests shall be: (1)
emergencies; (2) religious holidays; and (3) personal matters. If there
is still a conflict, the matter will be resolved on the basis of seniority
within the work unit. In the case of an emergency, where advance notice
and approval are not possible, requests for administrative leave for
emergencies shall not be unreasonably denied. Proof of the emergency may
be required by the supervisor.

Administrative leave may be scheduled in units of one (1) day or more.

Such leave shall not be cumulative. Unused balances in any year shall
be cancelled.

ARTICLE 15 - PRESCRIPTION DRUG PROGRAM*

The Prescription Drug Benefit Program will continue during the term of
this Agreement.

ARTICLE 16 - EYE CARE PROGRAM*

Fulltime employees and eligible dependents shall continue to be
eligible for participation in the eye care program established by the
State.

This program shall provide for up to a $35 payment for prescription
eyeglasses with regular lenses and up to a $40 payment for such glasses

with bifocal lenses. Each eligible employee and dependent may receive only
one (1) payment during any two- (2) year period.

ARTICLE 17 - DENTAL CARE PROGRAM*

During the term of this agreement fulltime employees and eligible
dependents shall continue to be eligible to participate in the dental care
program established by the State.

*For information only

11



ARTICLE 18 - SICK LEAVE

Sick leave is defined as a necessary period of absence because of
illness. The meaning of sick leave may be extended to include limited
periods of time (up to five (5) days) for emergency attendance on a member
of the immediate family (mother, father, spouse, child, foster child,
sister, brother, grandmother, grandfather) residing in the employee's
household who is seriously ill, or for exposure to contagious disease,

Fulltime employees earn fifteen (15) days of sick leave in each fiscal
year at the rate of 1 1/4 days per month. During the first year of employment
employees will earn sick leave at the rate of one (1) day per month of service
except that employes appointed on July 1 will earn sick leave at 1 1/4 days
per month.

Unused sick leave is cumulative,

Employees are expected to notify their supervisors preferably by
telephone as early as possible prior to the beginning of the work shift on
which sick leave is used and to keep the supervisor adequately informed
should the absence extend beyond one (1) day.

ARTiCLE 19 - LEAVE OF ABSENCE

1. An employee who is unable to perform the duties of his/her job
title because of illness or injury shall be given a leave of absence
without pay. Such leave of absence shall be limited to a period of three
(3) months, but shall be renewable for a justifiable reason for additional
three (3) month periods, not to exceed a total leave of absence of one (1)
year.

2. Employees on leave of absence shall retain and accumulate
seniority during such leaves of absence.

ARTICLE 20 - DISABILITY RESULTING FROM PREGNANCY
Disabilities caused or contributed to by pregnancy, miscarriage,

abortion, childbirth, and recovery therefrom, shall be treated like other
disabilities under the sick leave provisions.

ARTICLE 21 - FUNERAL LEAVE
An employee who is absent from work due to death in the immediate

family (mother, father, spouse, child, foster child, stepchild, grandchild,
sister, brother, grandmother, grandfather, or any relative of the employee
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residing in the employee'’s household) may charge up to three (3) days for
such absence to funeral leave. However, in the event that the funeral of a
member of the immediate family is held at some distant location, and the
employee will attend, an exception to the above may be requested by the
employee to provide for up to five (5) days of absence to be charged to
funeral leave.

Employees are eligible to receive one (1) day of funeral leave for
attendance at the funeral of the employee'’s mother-in-law, father-in-law,
son-in-law, daughter-in-law.

ARTICLE 22 - HEALTH BENEFITS*

During the term of the Agreement, full time employees in the
bargaining unit and their eligible dependents shall be eligible to
participate in the New Jersey State Health Benefits Program. .
Administrative rules are established by the Division of Pensions and
Rutgers University. o

ARTICLE 23 - RETIREMENT AND LIFE INSURANCE BENEFITS*

Eligible employees covered by this Agreement shall be eligible for
participation in the Public Employees Retirement system consistent with its
rules and regulations.

Should there be changes made in this plan by legislation during the
term of this Agreement, all changes appropriate to members of the
negotiation unit shall be made and effectuated in accordance with the
provisions of such legislation.

Administrative rules are established by the Division of Pensions and
Rutgers University.

ARTICLE 24 - MOTOR VEHICLE REGISTRATION FEE

The annual motor vehicle registration fee for employees wishing to
register their vehicles for the use of surface campus parking facilities shall
be 1/10th of 1X of the employee’s annual salary for employees earning less
than $25,000. Thereafter, beginning January 1993 for salaries from $25,000 to
$29,999 the rate shall be 11/100th of one percent (.0011). For salaries from
$30,000 to $34,999, the rate shall be 12/100th of one percent (.0012). For
salaries from $35,000 to $39,999 the rate shall be 14/100th of one percent
(.0014). For salaries from $40,000 to $44,999 the rate shall be 16/100th of
one percent (.0016). For salaries from $45,000 to $49,999 the rate shall be
18/100th of one percent (.0018). Thereafter, the rate shall increase 2,/100th
of one percent (.0002) for each additional $10,000 of salary or portion
thereof, the new rate to be applied to the entire salary.

The fee shall be based on the employee’'s annual salary at the time of
billing.
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ARTICLE 25 - LABOR-MANAGEMENT CONFERENCES

A Labor Management Conference is a meeting between the Union, the
Office of Employee Relations and such other representative of Rutgers as
appropriate, to consider matters of general interest and concern other than
grievances. Such a meeting may be called by either party, shall take place
at a mutually convenient time and place and may be attended by no more than
two (2) Union Representatives employed by Rutgers who shall not lose pay
for time spent during their regular working hours at such a meeting.
International Representatives may attend such meetings. Agreements reached
at Labor Management Conferences will be reduced to writing.

ARTICLE 26 - UNIVERSITY PROCEDURES

Rutgers and the Union agree that employees shall be entitled to enjoy
all terms and conditions of employment provided for in the University
Procedures whether or not provided for herein, provided however that there
chall be no duplication or pyramiding of benefits.

ARTICLE 27 - MISCELLANEOUS

1. Rutgers shall provide for each seniority unit a bulletin board,
space on a bulletin board or space for a bulletin board for posting by
Union representatives of notices related to official Union matters. The
Union agrees that notices posted on such bulletin boards shall not contain
political or controversial material or any material not related to official
Union business.

2. Rutgers will furnish three (3) uniforms per year, on request. If
a uniform is furnished it must be worn.

3. Safety shoes will be provided for operating engineers where
necessary. The allowance for safety shoes shall be sixty-eight dollars ($68)
effective upon ratification and seventy-five dollars ($75) effective July 1,
1994 . Shoes may be purchased from the safety shoe truck, Knapp Shoes, or any
other source with prior approval of the Department head. A paid receipt will
be necessary to receive payment.

4. All regular fulltime employees originally hired on a fulltime
voucher basis will have their vacation eligibility computed from their
original date of hire.

5. Meal Allowance. Employees who are required to work for more
than ten (10) consecutive hours are entitled to one (1) meal allowance in the
amount of five dollars fifty cents ($5.50) upon ratification and six dollars
($6.00) effective July 1, 1994.
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6. Rutgers may establish and issue reasonable rules and regulations
concerning the work to be performed by, and the conduct of, its employees
and it shall apply and enforce such rules and regulations fairly and
equitably.

7. Operating Engineer I will receive the range 18 rate of pay during

those hours when he/she is responsible for the operation of both boilers
and chillers.

8. An employee shall have access to his/her central personnel file
to review the official employee records. The request for review of such
records shall be made in writing to the Division of Personnel. The review
of records shall be during regular office hours.

Upon a specific written request by an employee, the Union,
through a designated steward or Union officer, shall have the right to
review that employee’s file. Such request for review shall state the
reason for the request, shall be scheduled in advance with the Division of
Personnel and shall take place during regular business hours.

9 Grievance records should not be a part of the employee’s
personnel file. When any such documents are found in the personnel file, they
shall be removed.

10. Rutgers will have available foul weather clothing for use by
engineers when needed.

11. Clothing Allowance. On July 1, 1993, a one-time Clothing Allowance
of fifty dollars ($50) shall be available to all full-time employees in the
unit as of July 1, 1993. Employees who wish to purchase such clothing through
a vendor should advise their supervisors prior to July 1, 1993.

ARTICLE 28 - JURY DUTY

Rutgers shall grant time off with full normal pay to those employees who
are required to serve on jury duty during such periods as the employee is
actually serving.

1f an employee whose regular work schedule is an aftermoon or night shift
is required to serve on jury duty, the employee will be released from his/her
scheduled work shift on the date(s) of jury duty.

Employees are required to submit to their supervisors the notification of
jury duty upon receiving it and to submit verification of daily attendance
upon return to work. The employee must inform the supervisor daily as to
whether he/she is required for additional jury duty. After completion of jury
duty the employee will notify his/her supervisor and will return to work at
the beginning of his/her next scheduled workday.
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ARTICLE 29 - SEVERARILITY

Rutgers and the Union understand and agree that all provisions of this
Agreement are subject to law. In the event that any provisions of this
Agreement shall be rendered illegal or invalid under any applicable law,
such illegality or invalidity shall affect only the particular provisions
which shall be deemed of no force and effect, but it shall not affect the
remaining provisions of this Agreement.

ARTICLE 30 - TERM

This Agreement shall become effective as of July 1, 1992 and shall
continue in effect to June 30, 1995,

DATE: 12/22/92

Rutsers-The State University Operatine Engineers lLocal 68-684A

1 - .
Vincent J. Giblin, Business Manager
//ﬁ;7 G eE
- wm,'/ / N -
i> ho P.QSiflin, President
(g é\\(\ﬁﬂ\ LLUY"—"
Robert Masterson, R?cording Secretary
and Business Representative
7%1 5. C%f{w  Yr 2 piea
(\« Zi *—:)(4 PR
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INFORMATIONAL ADDENDUM

Subject: Eligibility for State Health Benefits Coverage for Retired
Employees

The following are the general rules for eligibility to continue in the
State Health Benefits Program after PERS Retirement:

1. If the employee retires with 25 years or more of credited PERS
service, the cost of Health Benefits coverage is borne by the State. If
the length of service is less than 25 years, the employee may continue
coverage but must pay the full cost.

2. In order to be eligible the retired employee and any eligible
dependants to be covered must have been enrolled in the health benefits
program immedicately before retirement. ‘

3. The employee and eligible spouse upon reaching age 65 must enroll
in Parts A & B of the Federal Medicare Program in order to continue
coverage under the State Health Benefits Program.

4. 1f the health coverage is at the employee’s cost and the pension
payment is insufficient to cover the premium, the retiree will be billed for
the eptire premium amount on a quarterly basis.

For additional details the Office of Employment Services in the Division of
Personnel should be consulted.
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August 23, 1989

Mr. A. Fantuzzi

Mr. S. McGuire

Operating Engineerslocal 68-684A

11 Fairfield PlaceWest Caldwell, NJ 07006

Dear Al and Steve:

In accordance with our discussions, Rutgers will distribute a copy of
the Administrative, Professional and Supervisory Job Posting Sheets to the
Local 68-68A Steward on the New Brunswick, Newark and Camden campuses.

Very truly yours,
Julian S. Amkraut

Associate Director
Office of Employee Relations
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THE STATE UNIVERSITY OF NEW JERSEY

RUTGERS

Oftice of Employee Relations
60 College Avenue * New Brunswick * New Jersey 08901-1149 « 908/932-7162 + FAX: 908/932-6913

November 20, 1992

Mr. Robert Masterson

Business Representative

International Union of Operating Engineers
11 Fairfield Place

West Caldwell, N.J. 07006

Subj: Relief Engineers
Dear Bob:

Confirming our discussions at the negotiations table, posting for a relief
engineer position will contain the usual reporting location, the usual schedule, and
notice that the schedule and shift may change frequently.

As we discussed, the department will give the relief engineer as much advance
notice of such changes as feasible, e.g., when a change in shift/schedule is due to
a planned absence, notice will be given to the relief engineer at the time the
absence of the regular engineer is approved. When a change in shift/schedule is due
to reasons other than planned absences, the department will give the relief engineer
48 hours notice baring unforseen emergency circumstances. The department will
attempt to give a minimum of 16 hours off between shifts.

Yours truly,

Christine B. Mowry, Asst. V.P. f Staff
Affairs and Director, Office of ‘Employee
Relations

-19..



SPECIAL SCHOLARSHIP ASSISTANCE

FOR THE CHILDREN OF DECEASED EMPLOYEES OF LONG-TIME SERVICE

The University will provide a tuition scholarship to the child of any
full-time employee who dies in active service to Rutgers after serving ten
(10) years or more as a full-time employee, under the following conditions:

If, upon review of the standard ‘application for financial aid,

the President of the University is convinced that the financial

circumstances of the decedent's family are basically no better

than those obtaining at the time of the former employee's death.

'::_' L;;':"" -y .

* The scholarship will be given only to those offspring of deceased
employees who are twenty-five (25) years or younger when they
begin their pursuit of an undergraduate degree at Rutgers.

* Eligibility for this special scholarship assistance shall in no
way influence the evaluation of a deceased employee's child as
a candidate for admission to any of the several, undergraduate
colleges of the University. . ‘

* This scholarship assistance shall be a charge against the Presi-
dent's Discretionary Fund, using monies raised from private sources.

* Application for such assistance shall be made by letter to the
President in December of the year preceding the one in which the
applicant plans to begin his or her college career.

* The Vice President for Student Services shall be the delegate and

spokesperson for the President in the subsequent handling of the
application. '

Edward J. Bloustein

) ' 7 .0

Al . -
okl ——

Paul G. Pearson

v/

John R. Martin
February 18, 1977



OCTOBER 1, 1993

APPENDIX A

SALARY TABLE

OPERATING ENGINEERS — LOCAL 68—-68A
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JULY 1, 1994

APPENDIX B

SALARY TABLE

OPERATING ENGINEERS — LOCAL 68-68A
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