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This Agreement is made this 1st day of January 1396 befween the Villagse
of Ridgefield Park {hereinafter referred to as the Village), and the Association of
RPDPW Employees {hereinafter referred to as the Association).

Article |- Asscclation Recognition

The Village of Rldgefieid Park agrees to recognlze the Asscciation of D.P.W.
employees as the sole and exclusive bargaining representative of the
Department of Public works excluding the superintendent, ass’t Superintendent,
and office clerk of Public Works and Municipal Bullding Custodlan.

Anticle lI- Term of Agreement
This Agreement shall be enforced from January 4, 1996 to December 31, 1558
Article ili- Collective Bargaining Agreement

Collective bargaining with respect to rates of pay and matters which directly
effect the work and welfare of the hargaining unit shall be conducted by the duly
authorized bargaining agent of both parties. No more than two {2) additional
representatives of each party shall participate in collective bargaining meeting,
except by consant of both parties.

Collective bargaining for the contract period beginning January 1, 1999 shall ' : \,'39\:‘\'
commence on or about September 10, 1998. Q\ \

Article IV- Hours \ TQ’ o0

Hours for all employees covered by this Agreement shall be an eight (8) hour
workday. The workday of all employees assigned to the Sanitation Department
shall commence at 6:00 A.M. The workday for all other covered employees shail
commence at 7:30 A M. During the workday there should be a paid lunch period (
of at least thirty {30) minutes and a fwenty (20) minute paid break. The total work _t;.‘q \
week shall be forty {40) hours, commencing Monday and terminating Friday. Any M \b*\"\\
work in excess of eight (8) hour workday shail be covered by the overtime A Ay
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provision of this Agreement. All emplcoyees will punch
the time clock Qhen reporting for work, out for lunch
break, retur# from lunch break and when departing from
work. It is understood by all partieﬁ that the Commiss-
ioner of the Department of Public Works has .the author-
ity to change the eight (B8) hour workday or forty (40)

hour work week scheduie, at his discretion.

ARTICLE V - HOLIDAYS
DEFINITION - Holidays referred to in this section

are legal holidays as feollows.

New Year,s Day Martin Luther King
Linceln,s Birthday Washington,s Birthday
Labor Day | Columbus Day

Election Day Good Friday

Memorial Day Fourth of July
Veteran,s Day ' Thanksgiving Day

Christmas Day
In the event that any such day falls con a Saturday
the preceding Friday shall become a designated holiday.

In the event that any such day falls on a Sunday

the following Monday shall be designated the holiday..
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GENERAL INFORMATION AS TO HOLIDAYS

A. If a holiday, as defined above, shall FaTIlduring the employee's |
vacation, such day shall not be charged against the employee's vacation time.

8. Holidays falling within a period of paid sick leave will entitle
the employee to a day off at a later date. Periods of paid absence are sick
leave and vacation leave.

C. Holidays will be posted prior to February 1, of each year.

0. Employees work{ng on halidays shall receive the holiday rate of
ﬁa; as set forth (hereafter) in Article XII.

E. In the event that two (2) holidays fall in one calendar week, each
employea shall be entitled to a minimum of one {1} holiday not working. If any
gmployee works the othér holiday, the emg1oye§ is entitled to holiday rate of
pay plus the days pay or if both'parties agree, the employee may take another
day off at a later date. The Superintendent shall ask the employee two (2) weeks
hefore the event to insure an uninterrupted work schedufe. In no event shall the .
Garbage Crew or Road Crew be reduced tp,where they cannot be able to perform

their normal duties.

F. With reépect to- holidays.falling on Tuesday, Wednesday and Thursday,
an employee must be present at work the day.before and the day after. When a
holiday falls on Monday or Friday, ‘the employee must be at work the preceding )
Friday and the.Tues&ay after the Monday holiday and Thursday pretedin§ the Friday
holiday, and M&ﬁday thereafter, except on’vacation or authorized sick Jeave in

order to be paid for the holiday.

ARTICLE VI - SICK LEAVE

Sick leave wmay be granted for: (1) personal illness by reason of which

the employee is unable toc perfiorm the duties of his position.



Pefinition = Siek leave shall m=an paid leave that shall be g
co an employee who:
| a}. through sickness or injurx becomzs incapacitated to a dag:
. that makes it.impossiblc for the employee to'perfcrm_the:
of the employee's position;

b) is quarantined by a physician becausa the employes has bec

exposed to a contagious disease;

’

c}.'has need to visit a medical professionmal during municipal
business hours. - ‘ "2,3.?:5'
Slck leave may be granted for: . ., Personal lllness by rsason

of whlch the employee is unable to perform the dut;es af his POSLLlGh.

.- xf an employee ls_unahle to report tc'work due to ilIness, it

e;sehtial thak said employee ﬂctify_the superintendent ox the fo?émdn_, in .

charge according to Village procedure, as outlined belew. Failure to fcilcw

such procadure will result in disépprobal.of his requést for'cick'lggve or be

_—

.considered as an unscheduled absence. ' -
" village ‘procedure for sick leave is as follows:

T, AL Sick leave is-egrned-and accumulated in the fclicwiﬁg manne
1 (a) ﬁew'empicﬁées during their Eirst calendar ycéf'cf employc
'f.shall eérn-sick 1eave'fcr that ycar on a’ pro rata basis un'tc a maximum of ..

ten {10) days per year ln accordance thh the fcllcwxng schedule-.t o

Emplcyees ccmpleting ofe manth of emplcyment recaxvps one sick dayll

two months ™ " " twa " days. .
" " three " .. " twe oo
" " fours * v v “  three" = 't .
" . five ™ v v " fourv
" i six " ", " " fiva " o
" Tom seven ™ " " * six " "
o am " elght " o L" sevan", . "
" " nina " L A seven” . ",
" » ten " " " v eight™ e
" " eleven” .l n nine " w
" " twalve" " " A ten " o



1. {b) Sick leave that is unused as of December 31st of any given year shall he paid
to each employee at the current rate of pay of each such employee for such given
year. This payment for unused sick leave, will be made on the first payday of the
New Year,

1. {c) An employee requesting sick leave time shall notify the Superintendent or the
Foreman in charge prior to the employeg's starting time.

1. (d) The cause of an employee's absence must be reported daily prior to
- commencement of employment uniess he supplied adeguate expianation and reason
to cover several days. In any sick leave time of five (5) or more days, a doctor's

certificate must be submitted.

Failure to Report - Failure to notify the employee’s Superintendent as noted
may be caused for denial of sick leave for that absence and may constitute cause for

disciplinary action. .

1. (e} if an employes is hired from the first to the fourteenth of the month, they shall

be credited with a sick day for that month. i an employes is hired betwesn the
fiteenthy and the end of the month they shall not be credited with a sick day from that

month,
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ARTICLE VII - JURY DUTY

A leave of absence shall be granted Lo an employes
for jury duty, provided that proper notificatiocn has been
given to the superintendent. This leave of absence shall
not be charged against the employee,s vacakion sick leave
privileges. For the time served on jury, full pay will

he given according to the basic rate of pay usually re-~
ceived for a standard work period. In addition the employee

shall turn over to the Village any and all compensation
received during Jury Duty.

ARTICLE VIII - BEREAVEMENT LEAVE

An employee shall be entibled up to three (3} days

Ieave with pay to attend or make arrangements for a fu-
neral for a member of their immediate family. Immediate
Family is defined and limilked to spouse, son, daughter,
mother, father, brother, sister, grandparent and grandc-
hildren. Such three {3) days bereavement leave shall com-
mance with the day following the date of death and is
granted if such funeral, wake and service falls between
Monday througli Friday. In the event that such wake or
funeral service falls on Saturday or Sunday, or a paid
holiday, then such days will be deducted from the three
(3} days. Sick days may be used in addition to the bere-
avement leave in the event of additional need in the cal=.
endar year. Such extension of bereavement leave under this
Article, may be at the employer,s opticn, but only with
the consent of the Superintendent and then such absence
will be charged against available vacation or sick time.
fu unusual circumstances, beravement leave shall bhe ex-
tended at the discretion of the Superintendent and Commi-

ssioner of the Department of Public Works.
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ARTICLE IX - LEAVE OF ABSENCE

A. An empldyee shall make a request in writing to the superin-
tendent for the purpose of a leave of absence without pay or service
credits, setting fofth all facts and circumstances relevant to the
request to the Commissioner of the Department of Public Works, whose

decision will be final and binding.

B. The decision of the Commissioner of Public Works related
to the individual request shall be binding and £f£inal and not establish
a precedent.

C. If such request is made for reason of illness, the employee
must have exhausted his accumulated sick leave and vacation leave.

D. 1If the request is for reason other than illness, the employee
must have exhausted his vacation leave.
N E. While on leave of absence, the employee will continue to
accumulate senicrity rights.

F. All health; pension and insurance benefits shall continue

through the period of leave of absence.

ARTICLE X - HEALTH BENEFITS

1. Hospital, Medical & Surgical

The employer shall provide to all covered employees and their
dependents with basic Bospital, Medical and Surgical Coverage in

addition to Major'Medicathoverage presently provided by
Self Retention Systems, Inc., of Palmyra NJ. administrator.

. .

1A. Dental

The employer shall provide to the employee and pay for
primary (Group &) Dental coverage for the employee and their
family members and special orthodontic benefits for all.



-~

Fhe amployer shall bear the cosi of all premium increases

3. Effective May 1, 1934 the Village of Ridgefield Park wili
provide health coverage for all eligible present and future pensigners
and their dependents which is provided under Chapter 88 Public Law 1974,
Division of Pensions, M. J. Stake Health Benefits Program Act.

The conditions of this act provide that coverage will be provided
to present and future pensioners and their dependents who retired, under
the Public Employee Retirement System with twenty-five (25} or more years
of service, as well as those employeas who retired on disability pensions
“basad on fewer years of service credited in the retirement system provided
they are eligible far such coverace under Cthe aforementicned law, )

4. Effective January 1, 1980 the empioyer shali provide-to the
employee, and pay for, vision coverage for the employee and their family
members which shall include examinations, glasses and frames. |

S. Effective Janvary 1, 1991 concact leasss shall be coveced up

£o a maximem of  $100.00 per covered person every lI moach period.

6. Effective January 1, 1996 individual deductible per calendar year,
Increases from $250.00 to $325.00 and from $250.00 to $550.00 per family

7. Effective 1-1- 94, Increase of Iifetime maximum for retirees and their
dependents from $100,000.00 to $500,000.00.

¢
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Effective January 1, 1936 all employees coverd by this agreement shail recsive
an increase in pay as follows:

First year January 1, 1986 3.5%
Second year January 1, 1997 4%
Three year January 1, 1998 4%

Ali new employees hired will receive the following rate of pay:

Frist year $10.46 per hour
Second year $12.51 per hour
Third year  $13.77 per hour
Fourth year $16.68 per hour

After the employee completes his /hers fourth year they will then get the percent
increase agreed by the Village and the Association of the RPDPW Employees.



ARTICLE XIT - OVERTIME RECALL HQLIDAY RATE

l. (a) OVERTIME

Any employee required to work in excess of the basic eight (8)
hour workday, or the forty (40) hour workweek, or on holidays, shall
pbe paid at the time and one-half rate. The Commissioner of the
Department of Public Works has the right to set the involved forty

{40) hour workweek schedule without any negotiations.

l. (b) OVERTIME RECALL

If an employee is called to work because of an emergency, the
employer shall compensate the emplouyee by paying 2 mimmum of one (:

"hour at time and one-half.

ARTICLE XIII - STANDBY

Employees shall not be required to stand by fer recall. The
superintendent shall be provided with the address and telephone

number of each eﬁplqyee in order to facilitate recall.

ARTICLE XIV - LONGEVITY PAY INCREASE

1. Pay increases shall be.granted to employee=s with unbroien
continuous long-term service to the Village.

2. Commencing January 1, 1989 each employee completing his
Jéth consecutive month of emplpyment shall receive a pay increase
of one (1) per cent of his Yearly base salary as determined as of
the date he completed his 36th month of service. Time shall be
camputed from the day of employment . A limit or total of seven (7

- per cent longevity for twenty one (21) years of continuous service

is hereby agreed to. o - _ .



1. Vacation leave must be earmed before it can be taken. Vacation
leave earmed in one year can only be taken alter January 1, of the next year;
you cannot take your vacation leave in the year you earn it. An employes will
be entitled to his vacation on the anniversafy date in which he was hired. As
an example, an employee who was hired on Jume 1 and who completes five (5) years
of service will be entitled to.fifteen work days oo the June 1 of his Sixzth (Bth
year and not the subsequent January 1 as before.

If you resign with proper notice, or plan to retire, you will be
paid for your earned and unused vacation leave as of the effective date of
your termination.

If you should die while enﬁlcyed, a sum of money equal to your
earned and unused vacation leave will be paid to your estate.

The salary‘paid te you while oo vacation leave will be the same amount
you would have earmed had you worked regular straight time hours during your vac
tion peried.

‘If you are onla leave of absence without pay for more than two weeks
in any month you do not earn vacation leave for that month, except in case of
military leave.

An employee on approved vacation leave, sick leave, injury leave or
military leave will continue to accrue vacation leave, according to his length
of service and regular work schedule. )

If a holiday, cbserued by the Village occurs during the pericd of
ydug vacation leave, it is credlted to the balance of your vacation leave and
you will receive an eqivalent day off.

" Every efforh ié_made to arrange vacation schedules to meet the indiv-
idual desires of all employees. When there is a conflict in the dates of
proposed vacation schedules, preference is given to employees with saniority.

ALL requests for vacation leave must be approved by your Superintendent.

- 11 -



anbitled to full vacation allowance for the calendar year ol return and for
year preceding, ,provided the latlter can be taken during the year §f return.
An emﬁloyce shall be entitled to a pacaticn‘leave on the follow:
schédule:
A-1 N;w employees during their First calendar year of employmen
shall earn Uaéation, which musk be éakén:in the subsequent year on a pro rata
basis up to a maximum of ten (10) days.in the manner dés:ribed‘balow: |

1

Employess completing one month of employment shall receive ona vacation day.

" e two months " " ‘ " " two " - days.
i " three " o " ” " two . " "
re ) " four " . o . " ‘ LI " three " w
o " five " " " * four . " "
" te - Six " " . "o I " fi\'e HE . ) “
" * seven " " " " S six K om
" " eight * . " S N " seven " "
" " nine 7 " " " " seven " oo
" " - ten " " o " " eight "
" " " eleven” " o " " nine = " »

" ' " Jtwelve” e ‘ " " ten " "

A-2 If'an employée is hired from the first to the fourteenth'day
of the moéth'they sha}l be credited withia Vacation day fo:‘tha;'month_ If an
amgl;yee is hired Eepween the fifteenth and the gnd of the‘mantﬁ,:tﬁe% shall no
hbe crgdita@iwiﬁh g Vacagién day for Ehat_moﬁth. |

'%%g - Employees who havé Eoméieted oﬁe (1} year qﬁJéér%ice sﬂa;i b

“~

entitled to ten (10) worklng days per year._ Lo *ﬁﬁfﬂ

LA
.

-

_C - Employces whe' ccmpleted flve (S) years of SEf*iCeS, shall be

EntltlEd to flfteen (15) workdays per year.
D - Employees who have compleced eleven (11} years of service

shall be entitled o twency (20) workdays per year,

E - Emoloyees who have completcd ﬂlﬂELQEﬂ(lqﬂ years of Sgcvlce Shalj
he entitled to kwenty Eive (25} workdays Per year . - ' ;.;
| Emplcye;sléhall be entitled to select tha first tﬁolwaeks of
vacation leave on the base of saniority. ”hfter the sele?cion af all employe§5,

senlority shall he used to select a thixd and fourth week.

Employees may not carry over vacation leave Lo the ﬁollnwjng year.

o
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A vacation request form shall be made available to the employee prior
to April 1, and when properly completed, returned to the Superintendent by May 1.

The vacation schedule shall be completed by May 10 of each year. Any
change in the vacation schedule after May 11 of each year shall require a coﬁ—
ference between the Superintendent and all affected'parties.

An employee hospitalized whi]g on vacation leave may, at this option,
have such time and post hospital recupefation time charged against avai{able sick
leave time rather than vacation time, upon the submissicon of a physician's certi-
ficate, and with the express approval Af the Commissioner of fhe Department of

-Public Works. |

In the event of the death of an employee, all accrued vacation leave
for the calendar year.sha11 be paid to the employee's estate.

- A1l vacation time mus} be taken betwean May 1st and November 1ist of
tha calendar year.

ARTICLE XVI - ON-DUTY INJURY

An employes suffering a work-connected injury or disability which
prevents him from performing his ﬁsuai work duties shall be contipued at full
pay during the period of his inability to work, up to a maximum period of time
of one {1} year. Throughcut-that perijod all disability payments made under thé
Workman's Compensation coverage shall be pafd gver to tﬁe ¥illage. )

thn a ﬁe%manent employee of the Department of Public Works is injured
or disabled résu]ting from or arising out of his employment, he shall be required
to submit to the Superintendent a physician's ce;tificate as to his inability to
perfarm hig usual duties. This must be submitted no later than forty-eight (48)
hours after the injury has accurred, The Commissioner of the Department of
Public Works may reasonably require additional certificates from time toltiﬁe.

In addition the Commissiaoner of the Qepartment of Public Works may requine the

employee to be examined by a physician chosen by the Commissioney at the munici-

- -13 “' |



pality's expense.

An employee returning to work after having suffered a work connected
injury or disabilfty, shall be required to submit to his Superintendent a
physician's certificate as tg his abiiity to resume all his normal work duties.

This must be submitted prior to his relurning Lo work.

A



An employee may not work at another job while on sick leave
from the Village. However, the Village reserves the right to recal.

the employee tc perform light duty if possible.

ARTICLE XVII - SAFETY AND HEALTH

At all time, the employer shall maintain safe working conditic
to insure maximum safety to all employees. The employer shall
provide to the employees appropriate equipment, materials, devices,

toward that end.

ARTICLE XVIII - UNIFOQRMS AND LAUNDRY

(L) The Village shall supply to the employees all necessary
rain gear, boots and gloves and replace same as need arises. The
Village will continue at it's own expense to provide laundry servic

for the uniforms required on-the job.

(2) The V%llage shall supply to all employees with working
shoes. The Superintendent shall arrange with a reputable firm in
which arrangements will be made fof all employees to obtain the
appropriate safety shoes. Each year the Superintendent shall
consult with all empleoyees to determine 1f replacement shoes are

needed. (L£2 Page 19A),

ARTICLE XIX - MILITARY LEAVE

Employees shall receive military leave for training or
service with the National Guard or Armed Forces of the United State

in accordance with applicable statutes. This leaQe will not effect

thg continuity of seniority. - -
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| have been asked by your negotiating committee to clarify the work shoe policy
witich was recantly agreed to.

The D.P.W. (Municipality) wiil allow each D.P.W. empioyee to receive a pair of
work shoes,

Please understand that you wiil only get a replacement pair of wark shoes each -
year if your shoes are wom and not safe. It is understood that some posmons
m the D.P.W. necessitates quicker wear. and tear on work shoes. The '
Supenntendent understands these situations and will take that into
cansaderauon, therefare if your replacement work shoes are too wom and you ,
will ] quuIre an additional pair during the year you will be allowed to purchase a
second' palr provrdmg you follow the same procedure for replacmg work shoes
whlch fsas foilaws. =L :

1. "—";‘,"_:%Tell the Superintendent what shoe you want.
2. . You must show the Superintendent that your present work shaes are
" waorn and not safe, he will then authorize a replaceament pair. S

: 3 A voucher will be made out to the respective store.
4. 7 You will have a choice between Timberland or Weinbrenner,
5. You will'also have a choice of wark shoes with or without steel tips. .
6. You wiil have no other choice other than size. : :
.7.  Allowance for work shoes Is up to $110.00,
" Note: {Timberland can be purchased at Model $hoes and Weinbrenner
' can be purchased at Bergen Orthopedics)
- j0zTISA
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ARTICLE XX - AGREEMENT PRQCELDURE

A. Purpose - The purpose of this procsdure is &o secure at
-;he lowest possiblé level an equitable solution to the problem which may arise
effecting the conditions of this Agreemant. The parties agree that this
'pfocedure will be kepkt as informal as may be éppropirate. Mothing herein
conpaingd Bhailwbg construed as limitiné the right of an} employer or smployec
'.haviné"égrgeméﬁt;;;o discuss theséatter informally.

B:.EDefinition — The term "grievance" used herein means compla.
by any eﬂployeﬂ ar-employer alleq;ng 2s to when there has been lnequtabLE,

meroper, and unjust appllcatlon or interpretation of th;s Agresment. Workinc

4

conditiqﬁs and gractices covers the right of an appeal of any suspension,
jigmqt@ons,'dis;i$éals, promotions or layoffs.

| é.- Presentation of grievances - The employee'shal} have the
h'riéhﬁ to prpsgnt ﬁis own appeal individvwally ox be a designatéé”%SSOciaticn

" -representative, or by an attorney at law.

———

D. Steps in grievance procsdure - the following constitutes
the sole and exclusive methed of rescelving grievances between the parties

covered by this Agreement.

(L) A grieved employse shall institute action under the
provisions hereof in writing and present it to the Superintendent within

five {(5) working days of its: occurrence.

{2) The Superintendent shall render a decision with potize
to the Commissicner of the Department of Public torks and complainant in

writing, within five (S5) working days after he has received the grievance.

-15-



(3) Id the event a satisfactory result is net
reached, employee shall, in writing, file his complaint
with the Commissioner, either individual or through proper
unit representative, or an{attorgy/at law, within five
(5) working days following determination of the Superin-
tendent. _ )

{4) The Commissioner of the Department of Public

Works shall conduct a hearing within seven (7) working
days from the receipt of the complaint as follows:

(1) The Commissioner of the Department of Public
Works as designee, shall render the decision on non-dis-
ciplinary matters within ten {10) working days.

(2} On disciplinary actions, the Commissioner,
as designee, shall submit his decision to the employee
and the propér association representive within ten (10}
working days following the hearing,

{3} Regardless of the terms and conditions of this
Article the Commissicner of the Department of Public Works
reserves the right to suspend or dismiss an employee aftef
granting the above-referred toc a hearing. Such decision
shall be binding upen all parties.

E. The employer égrees to evaluate the employees
performace annually. The Superintendent shall prepare an
evaluation report in which he will meet perscnally with
the employee. The Superintendent shall show this evalution
to the employee, discuss the comments contained in the
report and. give the employee the option to sign this report.
This evaluation will then be made part of a permanent
record in the employees peronnel file.

ARTfh XXT - MANAGEMENT RIGHTS

Ali(right$ duties, powers, authority and responsi-

‘bilities conve}ed to and vested in the Village previous
to the signing of this Agreement by the laws and Constit-
ution of the State of New Jersey and the United States

are hereby retained by the Village. These rights es,

powers, authority and responsiblitles sha imfte

only by the terms of this Agresment. T~ )
| L

(18) %_/

" _— . ‘ v £ . i




ARTICLE XXJI - SEMIQORITY

A. Sanlority is defined te mean accumulated Tcngth of servic
to the Departmenk. Such time shall commence as of the date of appointment.

Such length of service shall not be reduced by the emplovee's use of sick

_leave or the loss of time due to work incurred injury or disability as same

is defined hereunder.
B. Principles of seniority shall apply to the salection of
vacations, longevity and layoffs.

C Hewly hired employees shall be considered on a probakiona

‘period of ninety (90) days from the date of hiring.

U.. During the tefﬁs of the probationary period, such employe
shall se entitlea to all rights abd privileges of this Agreement. Such
emoloyvees ﬁay be terminated at any time during this périod of ninety (50) d:
without any recourse whatsoever. BAfter compietion of this trial'pericd, sar
shall be effective as of the original day of employment.

EEl‘ An.employee'sha;l lose all senierity rights for any one ¢
mofeidf the follouing‘reaSQns:.
.l. Voluntary resignation.

2. Discharge fdr just cause.

3.  Failure to return to work within Five (5) working days at
being ;ecailed by registered mail, return receipt requested, unless due to

actual illness or accident. The employer may require substantiating proof ¢

illness or accident,

-17-



4. Tayoff €oc a period of mare than tuo (2) yrars.
5. The emplover agre2s to furnish as part of this Agreement
a senlarity list, refloecting contbinuous service €rom the original employmen
date ¢f each employee. It shall list all emplovess, covered by this Agreem
whe are on the payroll as of December 31, 1981.
It shall be_considared the Employess Sanilority Liss

Schedule "A").

ARTICLE XXIII - RETIREMENT

Ll

. “THe Village shall provide and pay fts portion for participat:

-of.all employees in the applicable State Retirement Plan.

ARTICLE XXIV - TELEPHONE

All employees shall be requirad to provide their home teslephc

aumoer =s. the Superintendent and advise him of any change in said number. 1

Zteléphcne numﬁer:shall-not be gi&en to anyaone ocukside of the employ of the

Village cf.Ridgéfield Park without written authorization from the employee.

ARTICLE; XV -~ GENERAL INFORMATION

.if.:The Viliagé-%éécgnizes the right of the Asscciaéion to
designaﬁe represéﬁtatives ané‘altérnates in the conduct of business with the
"Village. Répfasentatives shall be employees of the Department of Public Wor
ar their attbrney;. The'Village shall receive written notice of the names ¢
representativas and alternates. Represankatives shall be appointed by resol
of tﬁe employees and their names shall be ceorbified to the Village.

| 2. - The Association représentatives shall be authorized to:
(a) investigate and preseant grievances in accorqance
with the aforesald grievence procedure.

() appear and speak on beghalf of the Association or

at apprepciale meslingn winh Lhe Sunerintondant amwl/or

v
v
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the Commissioner of the Department of Puplic “Works.

3. MNeither the Association neor any employes represented by
ik shall engage In or support any strike, work stoppaye, slow down of job
action during the life of this Agreement. The Village shall not engage in
any lockout or civil activity

-

4, Tha'Villagé shall make availahle bta the Associaticn al;b
‘daﬁa relevgnt'to issues and cqllectiye bargaining, including but net limited
té: (a)‘saléry and benefits of cther employee groups in the employ of the
‘vi;lage: (S) that for employes costs and the various benefits provided hereund
ofz under any new proposal; (<) oyerﬁime: siﬁk leave, on-duty injﬁry and data:
of similar nature. - Ihe Village gh;}l incur ﬁo additional expenseiprovid;ng
this_daté.ﬁd_ébé Assoéiation.-:This provision shall nokt apoly to the attorney
¢lient werk product.

::f :Cdlle;tive baré#ining for a new Agreement shall be initiateé
byfthe presentdtidn'of written proposal Eo the COmmissiOner.of tha Department
of ‘Public Work; by the Associatiqn-'

ARTICLE XXVI - EFFECTIVE LAWS

In the event that any provision of this Agreement shall be
‘rendered illegallor invaliad unéer an} apélicable law as determined‘by the
éourts cf the State of Wew Jersey, such illegaliky or invalidity shall effect
only that particular provision which shall he deemad of no force and affect,

but it shall not effact any of the remdining provisions of this Agresment.
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ARTICLE XXVII - MO WAIVER

The failure to enforce any particular provision of this Agraement
shall not be deemed to be a waiver of that provision of this Agremement. The
Agreement shall not be construed as a waiver of any rights which the employe:

hereunder may be entitled to under any applicable statute, rule or regulatiar

Qf appropriate authority.

A

ARTICLE XXVIII - ISSUES :BARGAINED

_Tpe.parfiég acknowledge that, during negotiations which resulted in
this Aqrgegﬁnt,-each had thg.dnlimited right and opportunity to make demands
and proéosais‘with{respect =l ap?lgubiect or matter not removed by law from
the ared-oflcollegtive barga}n%qg and that the undexrstandinas and aareements
affived_at by tﬁe parties éfte# ghe exercise of that right and opportunity
are set fZorth in this Agréément.

ARTICLE XXIX - DISCIPLINARY ACTION

Any of the following infractions, but not limited thereto, may
be cause for removal, suspension, demotion or Wirttenhreprimand, subject
to the approval of the Commissioner of the Department of Public Works:

l: _Neglect of duty.

2. Incompentency or inefficiency.

3. Incapacity due to mental or physical disability.

4. Insubordinatien or seriocus breach of discipline.

5. Intoxication while on duty.

6. Chfonic or excessive absenteeism.

7. Disorderly or immoral conduct.

8. Wilful violation of any of the orovisions of the statutes,

rules or regulations relating to the employment of public
amployment.
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10.

11.

12Z.

Negligence of or willful damage to pubiic property or wasce
of public supplies.

Conduct unbecoming an employee in the public service which
adversely reflects on the Village.

The use or attempt to use one's auchoritcy or official Lofluence
to control or modify the political action of any activity during
working hours.

Punching the time clock for another employea.
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ARTLCLe KX - COMMERCIAL MOTOR YEHICLE SAFETY ACT
The Commercial Moror Vehicie Safety Act, adupted by
the United States Congress on Qctobec 26, {9864, requires
all Government and private motor vehicle drivers Lo secure
a Commercial Drivers lLicense, with endorsements, in order

to operate cercatn type and elass of vehiclas,

By April 1992, all present Departmenlt of Public Works
employees must have secured a Class B Commercial Drivers
License, with required atr brake endorsement, and all bus

operators must secure & bus operator endorsement.

As of Januacy |, 199}, all new applicants for employ-
ment with the Departcment of Public Works in the Village of
Ridgefield Park, as a pre-condition of employment will first

secure a valid Class B Commercial Drivers License with the

air brake endorsement.



Seniority List

Department of Public Works 1994

Name
John Meyers

Antonio Diverta

James Ross
Edward Schreck
Peter D'Ulisse
Thomas Stauffer
Charles Cumello
Steve Rohlfs
Joesph Kenny
Joesph Paclacci
Edward Monrce
James Vandertglip
Dominic D'Ulisse
Richard Flynn
Keith Bassano
Raymond Wisnesk;
‘Steve Rudersdort
David Henderscn:

Raymohd Mc Carroll Jr.

Raymend Me Carroll Sr.
Keith Schraeder

Christian Adams
Y/ sokpmiT T

-2 7

Emplovwent Date

February 17, 1969

September 16, 1974

July 30, 1979
July 7, 1980

May 31, }982
June 7, 1982
January 3, 1%83
January 2, 1984
February 2, 1984
October 1, 1985
March é, 1987
May 1, 1987
Januarcy 3, 1989
January 3, 1989
January 23, 1989
February 21, 1989
Decgmber 2 1989
January 18, 1930
January 22, 1990
May 18, 1992

May 18, 13892

May 18, 1992
g) 185, 7Y



