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PREAMBLE

-
This Agreement entered into this V'

day of jgm*o.\—d
1979, by and between the TOWNSHIP OF MILLBURN, in the
County of Essex, New Jersey, a municipal corporation of

the State of New Jersey (hereinafter called the "Township'),

and TOWNSHIP OF MILLBURN, P.B.A. LOCAL 34, (hereinafter

called the "Association" or "Employees'), represents
the complete and final understanding on all bargainable

issues between the Township and the Association.

ARTICLE I
RECOGNITION

A. The Township hereby recognizes the Association as
the exclusive collective negotiations agent for all Police
Officers.

B. The title of Police Officer shall be defined to
include the plural as well as the-singular, and to include

males and females.



ARTICLE II

" MAMAGEMENT RICGHTS

A, The Township hereby retains and resexves unto *tself
}
without llmltaLlOH, all powers, rights, authorlty, duties and

respon31b111t1es conferred upon and vested in 1t prlor to tne

signing of thls Acreement by the Lnts and CODStlJULlOH of the ’

a-'

State of Rew Jersny and of the Unlted States ’1nc1ud1no but ".'l‘f

_w1thout llmltlng the generallty of the foregoiﬁg, th?IfOIIOWlng'-
rights: | o - . .. ; _.‘tl Jf;

| 1. To.the executlve management and zdministrative
control of the Townshlp Gevernment and its properties:anﬁ'
fa ilities and the activities of its eipleyees; ‘." -

2. To hire all employees and subject to the pfov151ons

of law, to determlne their quallflcat101s and condltlons for
contlnued'employment or assignument and td promote and tr ausfer

_ employees§ S : E . 2 ;

,‘ A
f: 3. - To take any perm1531ble dlsc1p1*nary action for
aood and Just cause according to law.

B_. The exercise of the ;ore001ng powers, rlohts autﬁerity,
dutles and IESPOTSlbli;tles of the Township, tne adoptlon o; A
v011c1es rules, regu1at10ns and practices in turtheraﬂce thereo;,
and the use of Juagmant and discretion in ce sction Lnerawlth
;shall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express
terms hereof are in accordance with the Constitution and Laws of
Newfjersey; ineluding Chapter 123 of the Laws of 1974, and of the-

United States.
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ment and to resolve grievances as soon as p0551b1e so as to assure

ARTICLE III

GRIEVANCE PROCEDIRE

A, PurEose

: _ >
1, The puxrpose of this procedure is to secure, at

the lowast possible level, an EquLable SOlLLlOﬂ to the probleﬁs

which may arise affecting the terms and c01d1L10ns of this Aorae—

-

efficiency and‘pioiote employee's'mofale. The parties-ééreé:thétf
this-prccedure wili'be kept as informal as may-be appropriate.

2. 'Nothing containad herein shall be construed as
1imitiﬁg the right of any employee having a grievance to discuss
the matter informaily with ths Cgief of the Department and having

the grievance adjusted without the intervention of the Association.

B. Definition o B

-

The term Vgrievance".as used herein means.any controvarsy.
arising over the intéfpretation or adherence to the terms and
condltloﬂs of tth Agreenﬂpt and may be raised by an individual,
the Assoc1aL101 or the Townshlp

[ el

c. Stgys of the Grievance Procedure

-

The folloﬁing'constitutes tha‘solé énd exclusive method
for resolving grievances betwaen the parties covered by fhis
Agreement and shall be followed in its enLlrbty unless any sLep
is waived by mutual consant: |

Step One:

(a) An aggrievad employee shall institute action
under the provisioans hereof within ve (5) working days of the

occurrence of the grievance and an earmest effort shall be made to



settle the differences between the aggrieved employee and the
Chief of the Department, or his designee, for the purpose of
resolving the mattervinformally. Failure to act within five
(5) working davs shall be deemed to constitute an ébanﬁonment
of the grievance. |

{b) The Chief of the ﬁepartment, or his designee,
shéll render a decision within five (5) business days after
receipt of the grievancsa.

Step Two:

{z2) In the event the grievance is not settled through
Step One, the sames shall be reduced to writiﬁg by the Association
and signed by the aggrieved and filed with the Committeeman for
the Police Department {or his désignee) within five (5) working
days following the determination by the Chief of the Department.

{b) The Committeasman for the Police Deparﬁment,'or
his repreéentative, shall render a decision in writing within
five (5) businéss days from the receipt of the grievance.

Step Three:

{a} In the event the grievance has not beén fesolved
through Step Two, then within five (5) working days following
the determination of the Committeman for the Police Department,
the matter may be submitted to.the Mayor and Committeemen.

{b) The Mavor and Commiﬁteemen shall review the matter
and make a determination within ten (10) days from the
receipt of the grievance.

Step Four - Binding Arbitration

{a) If the grievance is not setitled through Steps



Grievance Procedure-continued).

One, Two and Three, either party may refer the métter to the
American Arbitration Association for Binding Arbitration within
ten (10) days after the determination by the Mayor and .
Committeemen. An Arbitrator shall be selected pursﬁant to

the Rules of the a.A.A.

(b) However, no arbitration hearing shall be scheduled
-sooner than thirty (30) days aiter the final decision of the
Mayor and Committeemen. In the event the aggrieved elects to
pursue Civil Service Procedures, the arbitration_hearing shall
be cancelled and‘the matter withdrawn from arbitration and the
Association shall pay vhatever costs may havé been incurred in
processing the case to arbitration.

(c) The Arbitrator shall be bound by the provisidns
of this Agreement and restricted to the application of the'
facts presented to him involved in the grievance. The Arbitrator
shall not have the authority to add to, modify, detract from
or alter in any way the provisions of this Agreement or any
amendment or supplement thereto.

{d) The costs for the services of the Arbitrator shall
be borne egually between the Township and the Association. Any
other expenses, including but not limited to the presentation
of witnesses, shall b= ?aid by the party incurring samwe.

D. Failure by the Township to render a reply wifﬁin five
(5) business days of the expi;ation of the time for response
by the Township at any Step oi the Grievance Procedure will be
deemed a denial by the Township at said Step,-and the matter
shall be automatically processed to the next Step of the

Grievance Procedure. : >



ARTICLE IV

NO-STRIKE PLEDGE

A. The Association covenants and égrees that cduring
the term oif this Agreement ne*ther the Association nor any
person actlng in its behalf Ulll cause, authorlze or support,
nor will any of 1ts nembefs take part in any strike (di. e., the
concerted failure to'reportA;or duty, or willfwl absence of any-
eﬁployae from his pbsifion, or stoppége of work,‘or abstinence
in whole or in part, from the fuli, faithful and proper per-—
formance of the employee's duties of emplbyment), work stoppage,
slowdown, walkout or other deliberate interferehcefwith normal
work procedures égainst the Toﬁnship.' The Association';grees
that such action would constitute a meterial breach of this
Agreesment. : _ o _ -

B. In the event of a strike, slowdown, or walkout, it is
covenanted zad agreéd that participation in any such activity
by any employee covered under the terms of this Agreemeni: shall
~be deemed grounds for termination of employmént of such amployée
.or employees, subject, however, to the application of'tﬁe.
-Grievance Procedu:é contained in»A;ticle I1I. -

C. The Association will actively discourage and will take

-
-

whatever affirmative steps are necessary to prevent or terminate

any strike, work stoppage, walkout or other deliberate inter-

ferences with normal work procedures agezinst the Township.
. Hothing contained in this Agreement shall be construed

to limit or restrict the Township in its right to seek azd obtain

such judicizal relief as it may be entitled to have in lawr or in



A

equity for injunction or damages, or both in the event of such

breach by the Association or its members.




ARTICLE V -

HOURS AND OVERTIME

A. All employees covered by this Agreement shall have a
normal work week ofsforty (40) hours per week.

B. All work authorized to be done in excess of forty
(40) hours per week shall be compensated at time and one-half
(1 1/2) the regular straight time hourly rate. In construing
such overtime, payments shall be made on the following basis:

1. Up to the first 16 minutes
of authorized overtime - no pay

2. Sixteen (16) through
thirty (30) minutes -~ 30 minutes pay

3. Thirty-one (31) through
sixty (60) minutes - 1 hour pay

4. Thereafter, overtime shall be paid in thirty (30)
minute segments for all time authorized to be workedlbeyond the
regular tour éf duty.

C. If an employee is recalled to duty after he has
completed a'regularly scheduled tour;'he shall be paid for all
hours worked and shall receive a minimum of two {(2) hours worked,
or pay in lieu of work, at time and one-half (1 1/2).

D. An employee will have the option of overtime paid at
time and one-half (1 1/2) of base pay or compensatery time off,
computed at the rate of time and one-half (1 1/2), subject to

the manpower needs of the Department, as determined by the Chief.

-8~



ARTICLE VI

CHANCES IN TOUR OF DUTY AND SHIFT STRUCTURE

A. If the Township changes an employee's tour of duty,;

"

reasonable notice shall be afforded to said employee, exczpt

in cases oi emergency.

B. If the Township changes the entire Department shift -

or tour structure, one hundred twenty (120) calendar days’ notice

will be given to the Association prior to the effective dzte

of said change. f said entire shift or tour structure is

-changed so that the regulzarly scheduled hours work in a normal

work year exceed two thousand eighty (2080) per year, azs a direct
result of said shiit or tour change, said employees will be
compensated on a straight time hour for hour basis for homs

, , . :
workad in excess;of two thousand eighty (2080). The Chief, or

I

his designee, will consult with the P.B.A. prior to the effective
date of changes initiated umder this section. o
C. Exchenging Tour of Duty
1. The Township agrees to allow an employee covered

. by this Agreement, on 2 particular day, to exchange his tour of

duty with a consenting fellow employee.

2.  Said changes are to be based on 2 body for body

3. - The Township will recuire prier motice, net of
~

.the change, but rather, of the names 0f the employees who will

exchange tours, the tours involvad, and the date of said exchange.

4. The privilege of exchanging tours of dety shall

-not be abused.



ARTICLE VII
SICK LEAVE
A Service Credit for Sick Leave ‘
' . L]
1. All permanent employees or full-time provisional

employees shall be entitled to sick leave with pay based on
theixr aggregate years of service, R . _ .

2. sick leave may be utilized by employees when

they are unable to perform their work by reason of personal

illness, aczcident or expecsure to contagious disease. Sick leave
may also be utilized for short periods because of death or

serious illness in the employee's jmmnedi zze family as dafined

'in Civil Sarvice Regulations: B .

3. If an employee, in the line of duty,_is incapacitated
and unable to work because of injury, ha shall be entitled to -
an injury leave with full pay, less any amount received from Temp-

orary Disability under the Workmen's Compensation Act cduring

' the period im which he was unable to perform his duties, as -

il

certified by 2 physician in attendznce designate& by the

_municipélity- Such payment will be discontinued when an employee

is placed on disability pemsion. = = o -

B. Amount of Sick Leawva

1. The minimum sick leave with pay shall accfua to
ény full-time employee on the basis of one (1) working éay par
month during the remainder of the first calendar year of employment
after initial appointment and fifteen (15) working days in‘every
calendar year thereafter.

2, Any amount of sick leave allowance not used in any

i



Sick Leave continued:

czlendar year shall accum wmulate to the employee's cradit from *

year to year to be used if and vhen needed for such purpose.

C. Reporting of Absence on Sick Leave

1. 1f an employee is absentrfor Teasons that entitle.

him to sick leave, the Department shall be notified at least

one (1) hour prior_to the emplovee's starting time,

"'O

(a2) Failure to so notify the Department may be

cause of denizl of the use of 31ck leave for that abseﬂce and

-

constitute causs for disciplinary action.

(b) Absence without notice for five (5) consecutive

days shall constitute a resignation.

D. Verification of Sick Leave

‘

1. An employee who shall oe'absent on sick leave for
four (4) or more consecutive working aays shall be‘;eéuired to
submit acceptable medical evidence substantiating thé illness.
The Township may require proof of iilness of any employee pn'
sick leave. Abuse of sick leave shall ba cauvse for disciplinary

- - . 1
action. -
| 2. In case of.leave of zhsance due to exposure to
contagious disease'a certificats from Eha Department of Health
shall bz reguired.

3. The Township may require an employae_who has
been absent because of personal illness, as a coadition of his

return to duty to be exanmined, at the exzpense of the Township,

by a physician desl ignated by the Townshipn. Such examinatlon

i

11.



'shall establish whether the employee is capzble of performing
his normal duties and that his return will not jeopardize the
health of other employ=zes.

E, Parity of Sick Leave

1. After three (3) months of an employee's céntinuous
illness, if said employae.works a five (5) daj on, Vand two (2)
days off sn1fL, he sHall be entitled to have his sick leave
recomputﬂd as if h1s Shlft was four (4) days on, and two (2)
days off, retrcactive to the first day of said continuous
illness.

F. Illaess while on Tour of Duty

1. Slck 1eave shall be charged agalnst.an en oloyae s
account basaed on quarter tours of  duty.

2. To receive credit for a quarter tour of duty;_
an employee must work more than thirtf (30) minutes of said

quarter. v
: e
G. If an employee has exhausted all his accumulated sick
leave,*his pay-shall be reduced propox Lloﬂately for every guarter
tour of duty that he is absent from thereafter. To receiva pay
fof.a quafter tour, an employee must work more than Ehiréy'(BO)

minutes of sazid quarter.

12



ARTICLE VIII

BEREAVEMENT LEAVE

A. In the case of death in the immediate family, an
employee shall be granted ieave from the day of death, up to
and including the day of the funeral. |

B. immediate family shkall be‘defined as the employee's
husband, wife, child, étepchild, mother, father, brother or
sister, mother-in-law, father-in~law, or grandparents;

C. Reasonable verification of the event may be reguired
by the Township.

D. In special or unusual circumstancés, the Chief or
his designee may grant time off or additiomnal time off to
the employee in his discretion.

E. Bereavement leave, as defined herein for memﬁers of
an employee's immediate family, shall not be chargeable to
'Sick Leave.

- F. An employee may be allowed the utilization of one
(1) day's sick leave to attend the—funeral of-a relative other

than one in his immediate famiiy, as defined by this Article.

13.



ARTICLE IX

HEALTH AND WELFARE - INSURANCE

A. The Township shall provide enrollment in the State
Health Benefits program for all permanent émployees who have
been on the payroll for two (2) months, at the beginning of the
third month of employment. If an employee receives his permanent
appointment after the fifth day of the month, such month shall
not be counted as aforesaid. The Township shall pay the full
cost of the foregoing program for the employee and his family.
Nothing shall preclude the right of the Township to change
insurance carriers so long as substantially similar benefits
are provided.

B. The Township shall provide the employee with legal
aid as required by State Statute. ' '

C. The Township agrees to continue to provide health
care benefits to permanent employees who retire after January 1,
1é79 to the extent that the health plan permits such provision.

D. Effective April 1, 1979, the Township shall provide a
dental insurance plan for employees, at thé option of the employee
as to enrollment, at a cost to the Township not to exceed $100
per participating employee per annum. If the cost to the
Township of said dental plan exceeds $100 per participating
employee per énnum, the participating employee agrees to coﬁ-
tribute the excess cost.

Effective January 1, 1980, the Township shall provide a
dental insurance plan for employees, at the option of the employee

ag to enrollment, at a cost to the Townshig.not to exceed $150

~14-



per participating employee per annum. If the cost to the
Township of said dental plan exceeds $150 per participating
employee per annum, the participating employee agrees to
contribute the excess cost.

E. Effective Januvary 1, 1980, the Township shall
provide an eye examination for all employees at a cost to the
Township not to exceed $20 per employee.

F. Effective January 1, 1980, the Township shall improve
the Major Medical Insurance program at a maximum cost to the

Township not to exceed $50 per employee per year.

-14(a)-



ARTICLE X

SALARIES

A. See Schedule A which is attached hereto and made'
a part hereof.
B. Stipends for the First, Second and Third Grade

Detectives —- See Schedule A attached.

15.



ARTICLE XI

LONGEVITY

A. Each emplovee covered by this Agreement shall
receive in addition tp his salary as determin=ad above,
a longevity increment as follows:
Completed Yesars of Continuous Effective

and Uninterrupted Service January 1, 1978
Percent of Salary

Less than 5 vears _ Gs
6 through 10 vears 2%
11 through 15 vears 4%
16 through 20 years 6%
21 through 25 years . 8%
More than 25 years 10%

le6.



ARTICLE XII

A. Those Provisions of Municipal Crdinances which are
applicable to employees covered by this Agreement shall remain

in full force and effect, except as modified herein, during

‘the term of this Agreement, and shall be incorporated in this

Agreement a2s if set forth herein at length.

17.



. ARTICLE XIIX

SEPARABILITY AND SAVINGS

Al

A. The Township and the Association recognize the

[

applicability of Présidential Executive Orders dealing with
economic controls on wageﬁ, prices, salaries, and so forth.
THerefore, salary or wage increasas or other econonic chénges_
will be ﬁut into effeét to the extent that is 1egally possible.
-In the event that eny or all of the.saiary increases 6; adjust-
ments or other economic changes for 1976 or beyond cannot be
legally mades effective, such increases or adjﬁstmenﬁs or
changes shall be omitted or proportionately adjusted accoxding
to law. - ) )

B. In the event that any provision of this Agreeﬁeﬁt
'-sﬁall, at any time, be ‘declared invalid by Legislative Act or
any Court of competint jurisdiétion, or through Government
regulation or decree, such decision shgll ﬁot invalidate the
entire Agreement, it being the express intent of the partieé
that all provisions not declared invalid shail Temain in full

force and effect.

18.



ARTICLE XIV

VACATIONS

Znnual vacation benefits shall be as follows:

Years of Service Vacation Days
0 -1 1 working day for each
month of service

1 | 12

2 ~ 4 | 16

5-9 19

10 - 14 20

15 -~ 16 ‘ 21

17 | | 22

18 | 23

19 24

20 - 24 25

25 - 28 | 26

30 or more 27

19.



A, A leave of absence without pay may be granted for

good cause to any ewployee for a peried of six (6) months,

[y

Such leave shall be granted at the sole discretion of the

Committeeman in charge of the Police Departmant after
recormendation from the Chief. The leave may be extended
for an additional six (6) months undar the procedure as the

initial leave. ' )

20.



ARTICLE XVI

MILITARY LEAVE

A. Any employee called into the Armed Forces of the
United States during national emergency shall receive the

protection of all applicable laws.

21.



ARTICLE XVII \

TEMPORARY VACANCIES

A If an employee works in a Table of Organization

rh

vacancy in a position o

the pay of szid highaer rank retroactive to tha first day he worked

in said position. - ' )

22.



ARTICLE XVIII

ANNUAL PHYSICAL EXAMINATION

A. The Township will require that each employee have

an annual physical examination.
B. The cost of said examinetion shall be borne by the

Township.

C.
three (3) qualified physicians. From said list, each employee

The Township will provide a list of not less than

must choose one (1) who will be charged with administering

S

said physieal. Wit

hin a reazsonable time after the selection
of the doctor to administer the physical, the Township will

schedule said examination accordingly.

23



ARTICLE XIX

- HUTUAL AID

A, Employzes winile rendering assigned aid to another |
municipality within the State of New Jersey, are fully covered.
by Workmen's Compensation, liability insurance and pensions 2s

provided by State law.

2¢.



ARTICLE XX

LAYOrFS AND REHIRIKNG

A. Layoffs and rehiring from said layoffs are to be

conducted in accordance with Civil Service Procedures.

ky

n
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TICLE XXI

MILEAC

T

(a3 ]

E{MBURSEMENT

[ R

. moloyeas St 1l receive twelwve nts (1 er busi
A Employ hell r twel ce 124 business

mile for authorized businaess travel in their personal vehicles.

B. If the Township should increaszs the reimbursement

rate in excess of twelve cznts (12¢4) per mile for .any other
group of municipal employees, thz rate shall be increased as -

well for the Police Department.

26.



ARTICLE XXIX

JUDICIAL OR QUASI-JUDICIAL APPEARANCES

)

A. An employee shall receivs pay at a rate of time and

one-half (1 1/2) for Judicial or Quasi-Judicial appearances

El
o -
a ¥
i

in the course of his duties as a Millburn Police Officer
when said time spent exceeds the regularly‘sgheduled work wazk,
a2s provided bj Article V of this Agreemant. -
| B. . Judicial or Quasi-Judicial appearances afe not to be
considered z recall duty as set forth in Section C of
Article V.

C. The duration of the Judicial or Qﬁasi-Judicial
‘appearance shall be inclusive of the travel timz mnecessary

to go to and return from said appearance.

27.



ARTICLE XXIII

POSTING OF USED AWD UNUSED SICK
TIME AND VACATION

i

used and unused

Ih
-t
r
i

A, There shall be monthly posting o
sick time and used and unused vacation time for all employees

of the Police Depaftment.

28.



ARTICLE XXIV .

CLOTHING AND EQUIPMENT ALLOWANCE

A. Each employee shall receive a non-cumulative credit
of $235.00 per year, to be used at a Township designated
supplier, to secure the clothing and equipment reéuired of
employees of the Millburn Police Department.

B. Each employee shall be responsible for being properly
attired, and if no so attired, will be subject to discipline
under departmental rules and regulations.

C. Upon appointment to the folice Department, an employe
will receive his full initial issue of clothing and equipment
and will not be eligible to receive a clothing and equipment
allowance for one (l) calendar year from the date.he receives
his initial issue. After the completion of said one (1) calenda
year, the employee shall be cfedited witﬁ a pro rate partial
clothing allowance credit to cover the remainder of that contrac
year.

D. The Township will reimburse any employee, exclusive
of the clothing allowance, for clothing and equipment damaged
in the line of duty without fault or negligence on the part of
said employee, subject to the reasonable approval of the Chief
or his designee.

E. In addition, each empioyee shall receive a clothing
maintenance allowance at the rate of $175.00 per year, to be
paid during the first month of each contract year. Any employe

appointed during the contract year will receive a pro rata

portion of said $175.00.

-20~



Hh

F. Eifective Januvary 1, 1977, an f£-duty wzapon (a2 stazndard
:2apon to be designated by the Township) will bz permitted to be
charged by the emplovea azzinst his clothing and equipment

. - » - C o ~ ...
allowance as defined in Saction A. of this Article., The clothing

and equipment allowance may be used one (1) time only to secure

one (1) off-duty weapon. It is understood and ‘agrzed that further
use of sald allowanca for the replacemsnt of said off-duty weapon
may be granted by the Chief, or his designee, in his sole discretioc

if he determines that there is 2 nzed for such replacement.

25.a



ARTICLE XXV

TERMINATION LEAVE PAYMENT FOR ACCRUED SICK LEAVE
A.

Those emplovees who retire having attained both
the regquired age and years of service, upon retirement shall
be eligible to receive one and ocne-half (1 1/2) day's pay

at his then rate of cpay for everj three (3) cdays of accrued
unused sick leave.

B. Emplovees who retire prematurely on disability
pension, sﬁall be exempt

rom the atitainment of the

s l=)
age

and service requirement set forth in Section A hereof.

30.



ARTICLE X¥XXVI

RULES AND REGULATIONS

*

A, There shall be no change in the rules and regulations
of the Police Depzrtment without fifteen (15) calendar days ®
notice to the Association, prior to the effective date of

saae.

31.



ARTICLE XXVII

MISCELLANEQUS

A. The Township shall make every reasonable effort
to pay said employees longevity and paid holiday amounts
due by December 1lst if posgible and, in any event, no later
than December 10th of each calendar year.

B. An absent Police Officer who is scheduled to
perform the duties of a dispatcher, will be replaced by a
Police Officer if said position is to be filled during ﬁis
absence.

C. The uniformed full-time members of the Police
Department, with the exception of the Parking Violations
Officer, shall be entitled to twelve (12) working days in
lieu of holiday time off, and in addition to annual salary,
payable in Decemwber and based upon the then'current rate of
pay. Said payment shall accrue on the basis of one (1) day
per ﬁonth of service. For information purposes only, the
holidays shall be listed in Schedule C of this Agreement.

D. Employees covered by this Agreement shall receive
two (2) working days off with pay per annum in aadition to the
other holiday provisions of this Agreement, at a time approved
by the Chief, or his designee.

E. The P.B.A. shall have the right to have a telephone
installed at and receive mail at the Township Police Headquarters

F. Additional time off shall be granted in the form
of child-birth leave, consisting of three (3) consecutive days

after the birth of an employee's child.
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ARTICLE XXVITT

EGAL PROCEEDIHNGS ACALVSL OFFICERS
IN THE PERFORMANCE OF 'THEIR DUTIES

.
- :
.

-

A Vhenever a cause of action is brought by any paxrty

other than the Township against an employee covered by this

]

Agreepant

or any act or omission arising out of or inCidenfal

to the_performance of his duties»as a Millburn Police Officer,

the Towashi ip shall defray the cost of defending_éuch action as
follows:

1. For defeanding in all Civil Actions where
compensatory damages are claimed, the employesz will be supplied
with coum .el provided by the Townsﬁlp Insurance Carrier.

2. For defending in an action f pumitive damages,‘
subject to the bounds of applicable law, providing ;he.employee's
conduct was not criminel, nor,invoi ving actual malice or other
outrageous conduct, nor was ouiside the scope of his émployment, tl

. L}
employee may select his own counsel, and the Township shall reim-
bufse sz2id emplbyee for reasonable attorney fees incurred, subject
to the approval of tha Township Committee.
The eméloyee shall submit to the Comitteeman
. 0f the Department for his approval, the name of the attorney hg‘

selects and the estimated fees. Such. approval shall not be

wnreasonably withhald. Upon app roval by tha Cozmitteeman, the

consideration.
3. The Township shall not provide any employee with
the mzans for his defense in a civil oxr disciplinary proceeding

instituted against him by the Township or .in & criminal proceadix
= ] M

-

instituted as a result of a copralnt ont behalf of the Township.



ML LLIU LY Adv ey o wvem— —

1f any such proceeding is instituted by or on complaint of the
Township, shzll be dismissed of finally determined in favor of
s2id employee, he shall be reimbursed for the reasonable exﬁenses
of his defense as determined by the provisions of this Article.
4. For defeﬁding in a criminal matter instituted by
an individual or égency other than the Township, the exployez may
select his own couns;l, and the Township shall reimburse said
employee for reasonable attorney fees incurred, subject t& fhé

approval of the Township Committee. If th

]

employee is finally
found to be guilty by a Court of competent jurisdiction, he shall
reimburse the Township for all funds expended by the Township in

his bezhalf. ,
B.. In the cése of a civii action, fhe Township, subject
to the bounds of applicable law, shall pay the adverséljudg:ént,
save harmless, and protect such employee from fiﬁanciai loss
_ : * :
resulting therefrom within the limits of the Townsﬁip Insurance
policy, providiné the employee's conduct was not criminal, nor

involving actual malice or other outrageous conduct, nor was

outside the scope of his emplbyﬁent.
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ARTICLE XXIX

FULLY BARGAIRED PROVISTONS

A. This Agresment represents and incorporates the
»
complete and final understanding and settlement by the parties
on all bargainable issueé which were or could.have been the
subject of negotiations. During‘fﬁesferm of this Agreeﬁant,
neither party will be réquized téinegotiate with réspact to any
such matter, whether or not covered by this Agreemenﬁ, and

whether or not within the knowledge or contemplation of either

e
Jr

or both of the parties at the time they negotiated or signed

this Agreement.
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ARTICLE XXX

TERM AND RENEWAL

This Agreement shall be in full force and effect as of
January 1, 1979, and shall remain in effect to and including
December 31, 1980, without any reopeniﬁg date. This Agreement
shall continue in full force and effect from year to year there=-
after, unless one party or the other gives notice, in writiﬁg,
no sooner than one hundred fifty (150) nor later than ninety
(90) days prior to the expiration date of this Agreemen£of a
desire to change, modify or términate this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto
set their hands ﬁnd seals at Millburn, New Jersey, on this

26 e day of 4@:4’(., , 1979.

TOWNSEHIP OF MILLBURN TOWNSHIP OF MILLBURN

P.B.A. LOCAL NO. 34 _ ESSEX COUNTY, NEW JERSEY
JE@A&;ﬁféyZ¢”v£522§7%’ EXAg:;Zé;enaguaa_ééiZZ;EﬁéZa.
Witness: Witness:

Lot 2 Ahl] Do
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SCHEDULE A

1979 POLICE SALARIES

REGULAR POLICE OFFICER

First three (3) months of service

(Probationary) ‘ $12,673.00
Second three (3) months of service | 13,396.00
Sedondwsix_(6).mqnphs of service"r- | . 14,120.00
Secohdryear of éé{vice ' i - 14,843.00
Tﬁirdlyear of service _ 15,567.00
First six (6) months df .

fourth (4th) year 16,289.00
Thereafter | - 17,547.00

REGULAR POLICE OFFICER WITH COLLEGE DEGREE

First 3 months ' ' - | $15,459.00
Second 3 months - 15,975.00
Second 6 months ‘ 16,504.00
Second year A . 17,032.00
Third (3rd) year and thereafter (maximum) 17,547.00
TITLE _ _ " TITLE
CAPTAIN $23,208.00 DETECTIVE:
' 1st Grade 51
LIEUTENANT 21,321.00 C
7 " 2nd Grade
SERGEANT 19,434.00
3rd Grade

DOG HANDLER

,076 .00
736.00
372.00
1 628.00



SCHEDULE A-1

1980 POLICE SALARIES

'REGULAR POLICE OFFICER

First three (3) months of service

(Probationary)  $13,386.00
Second three (3) months of service | 14,150.00
Second six (6) months of sexrvice 14,914.00
Second year of service 15,678.00
Third yeaigofjsefvice”:' ‘ :;Qi";': o 16;443:b0f_"
' Fi*ét-sik f6j‘montﬁs of o o -_ ‘p. »
fourth. (4th) year o C 17,205.0Q
Thereafter : - - . ' 13;534.0@

REGULAR POLICE OFFICER WITH COLLEGE DEGREE

First 3 months . | | . $16,329.00
_Second 3 months | - : 16,874.00
Secon& 6 months . | N "f : 1?,432.00
Sécond yeér ' : | ‘. 17;990.60
Third (3rd) year and thereafter (maximum) 18,534.00
TITLE = . TITLE

CAPTAIN $24,513.00 DETECTIVE:

1st Grade $1,137.00
LIEUTENANT 22,520.00 :

. 2nd Grade 777.00
SERGEANT 20,527.00

3rq Grade 393.00
DOG HANDLER 968 .00



- SCHEDULE B

Permanent regular members of the Police Department, by
way of further addition to the salary ranges and existing
longevity plan, holiday and overtime to which they are entitled,
shall be entitled to receive in each calendar year the sum of
$18.00 for each credit hour successfully completed in, or accepted
by, a recognized institution of higher education offering a
program leading to an Associate or Baccalaureate Degree in
Police Science, Law Enforcement, Public Safety or Criminal
Justice, provided the individual matriculated in one of the
aforementioned degree programs. (Effective January 1, 1980,
the rate of reimbursement for college credits shall be $18.75

per credit hour.) Such additional compensation shall not

AR (@RS Sas e

year, (Effective January 1, 1880, such additional compensation

exceed 120 credit hours or the sum of $2,160.00 fggmﬁny calendar

shall not exceed 120 credit hours or the sum of $2,250.00 for any
calendar yéar._ Payment shall be made by December lst if possible,
and in any event, no later than December 10th of each calendar
year for credit hours successfully completed or accepted in the
calendar year provided that proper certification has been pre-
sented to the Township Business Administrator setting forth the
number of credit hours successfully completed or accepted for the
conferring of a degree in Police Science, Law Enforcement, Public
Safety or Criminal Justice.

Permanent regular members of the Police Department seeking
payment under this Schedule for transfer credits must be matricu-

lated in one of the aforementioned programs and must have the

-38-



transfer credits recognized by an institﬁtion of higher learning

offering a degree in one of the aforementioned courses of study.
By way of example of the operation of the foregoing, a

permanent regular member of the Police Department who has

achieved an Associate bégree of Baccalaureate Degree in any of the

courses of study noted above will receive payment for the credit

hours earned under the formula contained in this Schedule. 1In

addition; credit hours earned beyond the Associate'Degree in

any of the aforementioned courses of study will also be paid for

under the applicable formula.
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SCHEDULE ¢

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Veterans Day
General Election
Thanksgiving

Christmas
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