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PREAMBLE

THIS AGREEMENT made this y/"\!day of /m 003, between the Borough of
WOQOOD-RIDGE (hercinafter referred to as the “Bdrough™) and N.J.E.L.U. LOCAL
NO. 1/'WOOD-RIDGE D.P.W.UNIT (hereinafter referred to as the “Union™),

WHEREAS, the parties have carried on Collective Bargaining for the purpose of
developing a contract covering wages, hours of work, and all other conditions of

employment for Blue Collar Employees:

NOW THEREFORE, the parties agree as follows:



ARTICLE I - RECOGNITION AND DEFINITIONS

The Borough hereby recognizes the Union as the exclusive Representative of the
employees in the Negotiating Unit of all “Blue Collar” employeces employed by the
Borough. Aftached hereto as Schedule “A” is a list of all titles covered by this
Agreement.

ARTICLE II - TERM
This Agreement shall be in force from January 1, 2003 to December 31, 2006.

ARTICLE I1I - COLLECTIVE NEGOTIATING PROCEDURE

l. Collective negotiations with respect to rates of pay, hours of work or other
conditions of employment shall be conducted by the duly authorized negotiating
agent of each of the parties. No more than three (3) representatives of each party,
plus counsel and two (2) experts, shall participate in collective meetings, except
by consent of both parties.

2, Collective negotiations for the Contract period beginning January 1, 2006 shall
commence on or about September 1, 2005.

3. Union Representatives {not excecding the number shown in Scction 1 above) on
duty during the periods agreed upon for negotiation shall be permitted to attend
scheduled negotiation sessions without loss of pay. No other payment will be
madc to Union Representatives for the negotiating sessions.

ARTICLE IV - MANAGEMENT RIGHTS

Nothing in this Contract shall abrogate the management rights of the clected or appointed
officials in charge of the varnous departments of Borough government. Except as
otherwise provided herein, the Borough retains the exclusive right to hire, direct and
schedule the working force; to plan, direct and control operations; to discontinue,
reorganize or combine any department with any consequent reduction or other changes in
the working force observing demotion rights established by Civil Service procedures; to
introduce new or improved methods or facilities regardless of whether or not the same
cause a reduction in the working force, and in‘all respects to carry out the ordinary and
customary functions of management, including the establishment of such operational
rules as it shall deem advisable. Further, no management prerogative reserved solely to
the discretion of the Borough by the terms of this Agrcement shall be made the subject of
a gricvance.

ARTICLE V — DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Borough or any of its
agents against the employees represented by the Union because of membership or activity
in the Union. The Union, or any of its agents, shall not intimidate or coerce employees
into membership. Neither the Borough nor the Union shall discriminate against any
employee because of race, creed, color, age, sex or national origin.




ARTICLE VI -SALARIES AND WAGES

1.

Effective January 1, 2003, each employee covered by this Agreement shall
receive a pay increase in an amount equal 10 4% of his or her base annual salary
as of December 31, 2002. In addition, salaries and wages shall be paid as set forth
in Schedule B attached hereto.

Effective January 1, 2004, each employee covered by this Agreement shall
receive a pay Increase in an amount equal to 4% of his or her base annual salary
as of December 31, 2003. In addition, salaries and wages shall be paid as set forth
in Schedule B attached hereto.

Effective January 1, 2005, each employee covered by this Agreement shall
receive a pay increase in an amount equal to 3 /2% of his or her base annual salary
as of December 31, 2004. In addition, salaries and wages shall be paid as set forth
in Schedule B attached hereto.

Effective January 1, 20006, each employee covered by this Agrecement shall
receive a pay increase in an amount equal to 3% of his or her base annual salary
as of December 31, 2005. In addition, salaries and wages shall be paid as set forth
in Schedule B attached hereto.

BEEPER DUTY ON CALL:

When the Superintendent is not at work, or unavailable, a seniority list shall be
created and utilized on a rotating basis to assure proper job coverage. Those
employees who opt to accept beeper duty shall be compensated at $150.00 for
Monday 7:30 A.M. to the following Monday at 7:30 A.M., and $75.00 for
weekends, starting on Friday at 4:00 P.M. until Monday at 7:30 A.M. For days
served on beeper duty that are less than a weckend, a pro-rata amount shall be
paid.

Pursuant to paragraph 5 above, the rotating beeper duty list shall be maintained by
the Superintendent who shall provide a 72-hour notice prior to his leave in order
to properly manage the list.

SWEEPER OPERATOR:
For the shift beginning at 4:00 A,M. on Monday through Friday, the operator shall
be paid for a differential as follows:

January 1, 2003 - additional $3.00 per hour

January 1, 2004 — additional $3.00 per hour

January 1, 2005 — additional $3.00 per hour

January 1, 2006 — additional $3.00 per hour.




ARTICLE VII - LONGIVITY
I Incomputing the number of years worked by an employee for longevity
purposes, the date of hire of the employee shall be deemed to be January 1% of
the year of hire.

2. Employees shall receive as longevily payments, on an annual basis, the
percentage of base compensation as sct forth below:

Five through nine years of service 2.5%
Ten through fourteen years of service 3.0%
Fifteen through seventeen years of service 3.5%
Eighteen through nineteen years of service 4.0%
Twenty through twenty four years of service 4.5%
Twenty-five years of service and over 5.0%

3. Longevity payments shall be added to the employee's salary.

4. At the time of retircment, the employee shall be paid all longevity payments
payable to the year of his or her retirement.
ARTICLE VIII - HEALTH BENEFITS
1. The Borough shall continue to provide the State of New Jersey Health
Benefits Plan or may change insurance carrier at its option, with equal or
better coverage and benefits provided. The Borough shall also provide an Eye
Care Plan and a Dental Plan at no cost to the employee.

2. The Borough agrees to assume the entire cost of the health benefit plan on a
family basis upon retirement, providing that the employee has been employed
for a period of twenty-{ive (25) years, or upon a disability retirement, the
Borough shall provide the plan as set forth in Article VIII, Section (1) and (3)
for the lifetime of said employee.

(a) The Borough agrees to assume the entire cost of health benefit plan on an
employee basis, upon retirement as set forth above, for those employees hired
after December 31, 1995, for the lifetime of said employees.

(b) If the retiree obtains full-time employment, and his employcr offers the same
or better coverage, the retiree may, in his/her discretion, continue their
coverage under the Borough policy or cancel the Borough's coverage and
accept the coverage the new employer has to offer.

(c) The Borough agrces to assume the entire cost of the health benefit plan for the
surviving spouse of an employee that retired as set forth above and was hired
prior to January 1, 1996 for the lifetime of said surviving spouse.



(d) The Borough agrees to provide retirees and surviving spouses the State of
New Jersey Health Benefits Plan or may change carriers at its option, with
equal or better coverage and benefits provided, and shall not require retirees
or surviving spouses to make premium payment contributions.

3. Effective January 1, 1996 the co-payment prescription plan for employees and
their dependents shall be three (§3) dollars for generic and five ($5) dollars for

brand-name drugs.
4. Allincreases in premiums during the term of this Agreement shall be borne

entirely by the employer.

ARTICLE IX — PERSONAL LEAVE

Each employee in the DPW Unit shall be entitled to take three (3) personal days in each
year of this Agreement. Personal leave days may not be accrued. Department Heads must
be notified in advance and, except in case of emergency, prior approval of the

Department Head must be obtained.

ARTICLE X - WORK SCHEDULE AND OVERTIME:

1. HOURS OF WORK:
{a) The normal hours of work for employees covered under this Agreement are

7:30 A.M. to 4:00 P.M. except as provided in (b) below:

(b) On a rotating basis, to be determined by the employees, onc employee capable
of operating Street Sweeper equipment shall report to work at 4:00 A M. to
12:30 P.M. to perform street sweeping duties. The Borough maintains the
right, with reasonable notice, to modify these hours for emergency purposes
(i.e. snow removal). Employees who work this early shift shall be paid an
hourly pay differential pursuant to “ARTICLE VI (6) Paragraph (7) of

SALARIES AND WAGES”.

2. OVERTIME:
Employees who work overtime shall be paid as follows:
(a) For hours worked in excess of eight (8) hours in one day or forty (40) hours in

one week, payment shall be at time and one-half.

(b) For hours worked in excess of sixtecn (16) in a twenty-four (24) hour period,
payment shall be at double time.

{¢) For hours worked on Sunday, payment shall be at time and one-half unlcss the
Employee’s regular work schedule calls for him/her to work on Sunday.

(d) For hours worked on a holiday, payment shall be at double (2X) time.



When emergency call-in Is necessary, the Borough shall be required to call-in

two employees, except as set forth below. Each employee who is called back to

duty after the end of their regular tour shall be entitled to the following:

(a) A minimum payment of two and one-half (2.5) hours or the actual amount of
time worked, whichever is greater. If and when the Superintendent has
exhausted the call-in procedure for overtime and either only one (1) or no
employee accepts or 1s available for overtime; then, the Borough may call-in
one (1) employee and that employee would be called-in at a minimum of three
(3) hours or the actual amount of time worked, whichever is greater.

(b) Except that when a call-in requires a mechanic, the Borough shall be required
to only call in one (1) employee who will be entitled to a minimum payment
of three (3) hours or the actual amount of time worked, whichever is greater.

When an employee receives sick pay, vacation pay, or other paid leave during the
standard work week, those hours shall be included in the computation of overtime
for that period to determine whether the employce is entitled to premium pay for
those hours.

OVERTIME LIST:

Overtime shall be assigned by the Department Head on a rotating basis according
to the appropriate job title for the work to be performed. An initial list shall be
posted by the Department Head with employees’ names arranged according to
seniority in each title. Overtime shall be offered to each employee beginning with
the name first appearing on the said list and continuing through the list, If the
employee does not choose to work overtime, his name shall be placed at the
bottom of the overtime list. If an employee does not choose to be considered for
any overtime, he shall so indicate to the Department Head in writing and
thereafter overtime work shall not be offered to him or her. In the event that
thereafter the employee shall desire to have his or her name again placed on the
overtime list, he or she shall notify his or her Department Head and his or her
name shall thereafter be restored to the bottom of the said list.

ARTICLE XI — PAY DURING ABSENCE

1.

JURY DUTY
A leave of absence shall be granted to an employee called for Jury Duty. This
leave of absence shall not be charged against employee’s vacation or sick leave
privileges. For the time served on the Jury, full pay will be given according to the
basic rate of pay usually received for a standard work period. Fees received as a
juror, other than meal and travel allowances, shall be returned to the Borough.



SICK LEAVE

(a)

(b)

(c)

(d)

(¢)

(0

If an employee 1s unable to report to work due to illness or disability, the
employee shall receive full pay for the days that the employee was unable
to work subject to the provisions of this Article.

In any sick leave of four (4) days or more, a doctor’s certificate must be
submitted if requested by the Department Head. The Department Head
retains the right in sick leave cases under four (4) days to conduct an
inquiry into the sick leave request or to require examination by a Borough
physician if the Department Head has any questions as to the employee’s
condition.

Sick leave must be earned before it can be used. Should the employee
require none or only a portion of the eamned sick leave for any year, the
amount not taken accumulates to the employee’s credit from year to year
during employment, except as provided in Section (g) and (h) below.

Sick leave i1s eamed and accumulated in the following manner:

1. One (1) working day for each full month of service during the
remaining months of the first calendar year of employment and
fifteen (15) working days (1 Y4 per month) for each calendar year
thereafter, If a new employee begins work after the fourth (4™) day
of the month, sick leave 1s not eamed for that month,

2, The Borough Clerk or his designee shall keep a record of each
employec’s accumulated sick leave and shall make available to
each employee his or her record for inspection.

Part-time employees are eligible for sick leave. The amount earned is
proportional to the allowance of a full-time employee and is determined
by the number of standard hours worked in each pay period.

Sick leave shall be granted for the following reasons:
l. Personal illness or accidental disability by reason of which the
employee is unable to perform the usual duties of the position.

2. Serious illness of a member of the employee’s immediate family or
household (as defined in Funeral Leave) requiring the employee’s
attention and care. The circumstances of the illness should be of an
emergency nature where the employee is required to be in direct
attendance for a period not to exceed three (3) working days.



(h

ACCRUED SICK DAYS

1. In the event that employee expires prior to using all sick days they
accrued during their employment, the Borough shall pay said
accrued sick time to the employee’s estate or surviving spouse,
except as himited by the provisions set forth under Article XXIV.

2. In the event that an employee is laid-off or resigns, the Borough
shall pay that employee, the employee’s estate or surviving spouse
all accrued sick time earned during their employment, except as
limited by the provisions set forth under Article XXIV.

3. In the event that an employee is terminated for cause, that
employee, employee’s eslate or surviving spouse will not be
entitled to receive any accrued sick time earned during their
employment.

ACCRUED SICK TIME BUYBACK

The Borough shall buyback from any employee, who has accrued sick
time during their employment shall be entitled to exchange, up to five (5)
sick days per annum provided the total number of accrued sick days
retained by the employee are twice (2X) as much as the amount
exchanged. The Borough, in its sole discretion, shall provide the date (s)
or period of time in which the employee must notify the Borough of their
intention and the number of sick days they wish to exchange.

INJURY LEAVE

(2)

(b)

Injury leave, as distinguished from sick leave, shall mean paid leave given
to an employee due to absence from duty caused by an accident, illness or
injury which occurred while the employee was performing duties and
which is compensable under the Worker’s Compensation statutes or any
policy of Worker’s Compensation insurance applicablc to the said
employee.

All payments which shall be made concerning injury leave are subject to
same rules and regulations as Worker's Compensation insurance and shall
not be made if the accident is proved to have been due to intoxication or
willful misconduct on the part of the employee. If an cmployee, absent
from work due to an accident, illness or injury covered by Worker’s
Compensation insurance, wilifully fails to fulfill all of the conditions
necessary 10 receive compensation benefits, the employce shall not be
entitled to payment of any injury leave benefits from the Borough until
such conditions have been fulfilled.

After ali injury leave is used, the employec may be granted additional
injury Jeave only upon approval of the Borough. After all injury leave is
uscd, the employee may elect to use any sick leave, vacation or
compensatory time due at the time of the injury.



(d)

(e)

&)

USE OF INJURY LEAVE

Employees absent from duty due to an accident, illness or injury

compensable under Worker's Compensation statutes or any policy of

Worker’s Compensation insurance applicable to the said employees and

who have completed three (3) month’s service with the Borough will be

compensated by the Borough on a bi-weekly basis at the regular base pay
for a period not in excess of ninety (90) working days for each new and
separate injury. Payments shall be made in either of the following ways:

l. A check 1ssued by the Borough in the full sum of the emiployees’
base salary. Upon receipt of the compensation checks for
temporary disability during the said ninety (90) day period, the
employees shall endorse those checks over to the Borough. Subject
to 1t being permitted to do so by the applicable Federal and State
Law or Regulation, the Borough shall record that portion of the
salary checks equal to the amount of compensation checks
covering partial disability as not being income to the employees for
income tax purposes and the W-2 or similar forms sent to the
employees at the conclusion of each year shall not show such
payments as income, less appropriate deductions.

2. A check issued by the Borough 1n an amount equal to the

difference between the employees’ base salary and the amount of
partial disability Worker’s Compensation insurance payments
received by the employee during the said ninety (90) day period,
less appropriate deductions.

If eligibility for such payments is contested by the Borough,
eligibility will be based on the determination of the New Jersey
Division of Worker’s Compensation under the terms of the New
Jersey Workers Compensation Act.

CONTESTED INJURIES:

Charges may be made against sick leave accrual, if any, in any case where
the Borough is contesting the employee’s eligibility for injury leave. In the
event the Workers Compensation Division denies payment, then, the
employee shall be eligible to utilize sick leave accruals, if any, retroactive
to the date of injury, and to use vacation leave.

MEDICAL PROOES

In order to limit the obligation of the Borough for cach new separate
injury, the Borough may require the employee to furnish medical proof or
submit to medical examination by the Borough at its expense to determine
whether a subsequent injury is a new and separalg injury or an aggravatton
of a former injury received while in the Borough service.

9



(g)

When an employee has suffered an injury while on duty and is absent for

five (5) days or more, it will be necessary for the employee to submit a

written certification from a physician setting forth the nature of the injury

and the physician’s prognosis as to the length of time before the employee

can return to duty.

1. Additional reports shall be filed from the physician every two (2)
weeks thereafter indicating the current status of the employee’s
health and the time of the employee’s anticipated return to duty.

2. In the absence of such certification, the employee shall be removed
from injury leave,

FUNERAL LEAVE

(a)

(b)

Employees shall be entitled to four (4) working days leave with pay to
attend or make arrangements for the funeral of the employee’s spouse,
son, daughter, mother, father, brother, sister, mother-in-law, father-in-law,
grandparents or grandchildren.

Employees shall be entitled to one (1) working day leave with pay to
attend or make arrangements for the funeral of the employees aunt, uncle,
brother-in-law, sister-in-law, son-in-law, daughter-in-law or other relative
residing in the employees household.

LEAVE OF ABSENCE

(a)

Leave Without Pay —~ A full-time employee, for reasons satisfactory to
the Borough, may be granted a personal leave of absence without pay or
services credit for time absent for a period of up to six (6) months. In
exceptional circumstances, such leave may be extended for an additional
six (6) months, provided it is considered to be in the best interest of the
Borough.

I A personal leave of absence or an excused absence will not be
grantcd to an employee for the purpose of seeking or accepling
employment with any other employer.

2. Personal leaves of absence are granted with the understanding
that the emiployee intends to return to Borough duty. If an
employee fails to return within five (5) working days after the
expiration of the leave or excused absence the employee may be
considered to have resigned and not in good standing.

10



(b)

(c)

MILITARY DUTY LEAVE;

If the employee has full-time employee status, a leave of absence without
pay, if the employee is required to serve actively in any component of the
Armed Forces of the United States of America. Military Duty Leave may
extend to three (3) months after the employee’s release from required
military service. Sufficient proof of active military duty must be presented
to the Department Head prior to requesting such leave.

MILITARY TRAINING LEAVE:

1.

A full-time or part-time employee who is a member of any
component of the Armed Forces of the United States of America,
and who is required to undergo Military Field Training for a period
of up to two (2) weeks, upon request, shall be granted leave of
absence with pay to take part in such training. The employee must
provide a certified copy of orders for military training to the
Department Head prior to requesting leave for such training. Any
military pay received by the employee while on military training
leave may be retained by the employee and shall be in addition to
the regular salary which would have been received from the
Borough had such training not been ordered. Except for employees
in Section (3) below, when military training leave is granted, it
shall be in addition to any vacation leave, sick leave or
compensatory time off to which an eniployee may be entitled.

A full-time or part-time employee who has been continuously
employed by the Borough for at least one (1) full year, at the time
such military training is to commence ,shall be granted a leave of
absence with pay as provided in Section one (1) above.

A full-time or part-time employee who has not been continuously
employed by the Borough for at least one (1) full year at the ime
military training is to commence may only be granted a leave of
absence without pay, unless said employee chooses to utilize any
accrued vacation leave or compensatory time off, for the duration,
or any part of, the period of military field training.

11



ARTICLE XII - VACATION

Vacation leave is earned and accumulated in the foflowing manner:
1. One (1) day per month for the first sixty (60) months,

(a)

(b)
(c)
2,
3.
(a)
(b)
(c)

Beginning on January 1 of the sixth (6) year through and including
the tenth (10™) year, employees shall earn vacation at the rate of one and
one-quarter (1-1/4) days per month (15 days per year);

Beginning on January 1™ of the eleventh (11™) year through and including
the fifteenth (15™) year, employees shall earn vacation at the rate of one
and two-thirds (1-2/3) days per month (20 days per year);

Beginning on January 1™ of the sixteenth (16™) year and thereafler,
employees shall earn vacation at the rate of two point one (2.1) days per
month (25 days per year).

Part-time employees shall be eligible for vacation leave. The amount
earned shall be proportional to the allowance of a full-time employee and
shall be determined by the number of standard hours worked in each pay
period and the employee’s years of continuous service.

REQUIREMENTS

When employees complete their first six (6) months of employment, they
shall be permitted to take the balance of their vacation leave for that
calendar year. Beginning January 1 of each successive year of
employment, employees shall be permitted to use, in advance of earning,
the full amount of vacation leave for that year. Any vacation time
borrowed under this policy must be eammed back by the last period of that
calendar year; if this is not done, any negative vacation will either be
charged to availablc compensatory time off or deducted from the
employee’s pay.

In the event of termination of employment prior to repavment of advanced
vacation leave, the necessary salary adjustments will be made on the
employee’s final paycheck.

Subject to approval of the Borough Council, earned vacation leave for

one (1) calendar year may be carried over and used during the following
calendar year only. Except upon termination of employment, the employee
will not be allowed to receive pay in place of taking his camed vacation
lcave.

12



(d)

(e)

(f)

(1)

()

(k)

If an employee resigns with proper notice, or plans to retire, the
employee shall be paid for earned and unused vacation leave as of the
effective date of termination. In no case my an employee be paid for more
than two (2) years of unused vacation leave.

If an employee should die while employed, a sum of money equal to
earned and unused vacation leave shall be paid to his or her spouse or
estate.

The salary paid to an employee while on vacation leave will be the
same amount the employee would have earned while working regular
straight time hours during vacation.

Employees on leaves of absence without pay for more than two (2) weeks
in any month do not earn vacation leave for that month.

Employees on approved paid vacation leave or sick leave will continue
to accrue vacation leave according to Jength of service and regular work
schedule.

If a holiday, observed by the Borough, occurs during the period of the
employee’s vacation leave, it is not charged against the balance of the
employee’s vacation leave and an equivalent day off shall be granted.

Every effort is made to arrange vacation schedules to meet the
individuals desires of all departmental employees. When there is conflict
in the dates of proposed vacation schedules, preference is given to the
employees with seniority. Vacation leave shall be permitted in any month
of the calendar for at least one (1) employee at a time, provided the
employce has received prior approval of the Superintendent of Public
Works, which approval shall not be unreasonably withheld.

Employees shall receive their salary covering the period of vacation
pridr to commencing vacation to the extent that they have earned and
accrued such vacation time and provided that at least a one (1) week
vacation is to be taken and the employee has notified his or her
Department Head at least thirty (30) days prior to the commencement of
the vacation.

13



ARTICLE XIIT - HOLIDAYS

1.

The Borough agrees to furnish the following holidays with pay to all employees
covered by this Agrecment:

New Year's Day Columbus Day

Lincoin’s Birthday Election Day

Washington’s Birthday Armistice/Veteran’s Day

Good Friday Thanksgiving Day

Memorial Day Friday After Thanksgiving
Indcpendence Day Christmas Day

Labor Day Martin Luther King Day
GENERAL

(a) If a holiday falls during an employee’s vacation, an additional day of

vacation shall be granted. If a holiday falls on a Sunday, it will be
observed on the following Monday; if a holiday falls on a Saturday, it will
be observed on the preceding Friday.

(b) Holidays faliing within a period of paid absence shall entitle the employee
to receive pay for such holidays. Periods of paid absence are:
Sick Leave, Jury Duty Leave, Compensator Time Off, Vacation Leave,
Funcral Leave.

(c) Holidays falling during an unpaid leave of abscnce will not be credited.

ARTICLE XIV - GRIEVANCE PROCEDURE

1.

The purpose of the grievance procedure shall be to settle all gricvances betwecen
the Borough and the Union as quickly as possible, so as to insure efficiency and
promote employees’ morale,

A grievance shall be defined to mean an alleged violation by an employee, group
of employecs, or the Union, or by the Borough of any provision of this
Agreement.

No settlement of a gricvance presented by an employee shall contravene the
provisions of this Agreement.

The procedures shall be as follows;

(a) The matter shall be discussed orally with the employee’s immediate
Supervisor within five (5) days of the occurrence giving rise to the
grievance. If such discussion does not resolve the grievance, it may be
processed to the next step.

14



(b)

(c)

(d)

Within five (5) days, exclusive of Saturday and Sunday, from receiving

a final answer from the employee’s immediate Supervisor, the employee,
if dissatisfied, shall present the grievance in writing to the Superintendent
of the Department of Public Works, who shall arrange for such meetings
and make such investigations as are necessary to give his answer in
writing within eight (8) days, exclusive of Saturdays and Sundays, of the
receipt of the grievance, If this answer does not resolve the grievance, it
may be processed to the next step.

Within eight (8) days, exclusive of Saturdays and Sundays, of the
transmittal of the written answer by the Superintendent, the employee or
the Union, if dissatisfied, may in writing request a hearing before the
Borough Council forwarding all copies of previous correspondence on the
matter. The Borough Council shall fix a date for the hearing on the
grievance and may conduct the hearing or assign it to a Hearing Officer
within fifteen (15) days of receipt of the grievance, The Borough Council
shall issue a written decision to the employee and the Union on the matter
within ten (10) days after the final date of the hearing,.

If the decision of the Borough Council is not satisfactory to the employee
or the Union, the employee or the Union shall have the right to submit the
gricvance to an arbitrator appointed by the parties from the Arbitration
Panel maintained by the Public Employment Relations Commission of the
State of New Jersey. The ecmployee or the Union must deliver written
notice of its decision to appeal to the Public Employment Relations
Commission within ten (10) days of the receipt by the employee and the
Union of the Borough Council’s decision. The arbitrator shall have full
power to hear the grievance and make a final decision, which decision
shall neither modify, add to nor subtract from the terms of the Agreement
and the referenced policies. The decision of the arbitrator shall be binding
on both parties. The cost of the arbitrator and his expense shall be borne
equally by both parties, unless otherwise provided by law.

ARTICLE XV - RELEASE TIME

L.

Effective January 1, 2003, the Borough shall permit the Shop Steward of the
Union or any one Union member designated by the Union release time with pay
not to exceed three (3) working days per calendar year for the purpose of
attending Union business, which shall include seminars, conferences, conventions
and internal Union business.
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ARTICLE XVI — SENIORITY RIGHTS
1. Full-time employees shall be entitled to recognition for seniority with respect to
changes in job assignment, hours or working conditions within that title only.

2. Seniority shall be based on years of employment with the Borough.

In the event that layoffs in the Borough become necessary, those layoffs
shall be accomplished in reverse order of seniority.

(5]

ARTICLE XVII - DUES CHECK OFF

L. The Borough agrecs to deduct dues from the salaries of its employecs whom
are subject to this Agreement on the behalf of the Union, upon submission by
the Union of notification by the employec authorizing said deduction. The
Borough Treasurer shall forward these to the Union at the end of each month,
The employee shall have the right to withdraw authority for deduction of dues
in accordance with New Jersey State Statutes. Such deductions shall be made
in comphiance with Chapter 310, Public Laws of 1967, N.J.S.A. 52:14-15.9 (e),
as amended.

2. The Borough agrees to deduct dues, on behalf of the Union from the salaries of
all other employees whom are subject to this Agreement but are not members of
the Union, pursuant to N.J.S.A. 34:13A-5.5 et.seg. Said dues shall be forwarded
to the Union at the end of each month.

ARTICLE XVIII - OUT OF TITLE WORK

In the event an employee is permanently assigned by the Department head to perform
duties generally performed by an employee in a higher title, the Borough shall pay to the
employee a salary equal to the salary of the higher title for those hours worked by the
employce at the duties of the said higher title. If no salary has been set for said higher
title, the Borough and the Union shall negotiate the amount to be paid to the said
employee.

ARTICLE XIX - UNION MEETINGS

The Union shall be permitted to hold membership meetings at the Borough’s facilities
once cach month so long as these meetings are not conducted on Borough time and that
the date and time be mutually agreed upon between the Union and the Borough Council.
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ARTICLE XX - CLOTHING ALLOWANCE

i

The Borough will provide a “voucher system” reimbursement for uniforms to be
worn on duty by personnel in all job classifications and the employees must
purchase all outer clothing from the supply store designated by the Borough. The
amount of the allowance is set forth below:

2003 - §750.00

2004 - §750.00

2005 - $750.00

20006 - $750.00
For an employee to obtain reimbursement, the employee must turn into the
Borough a voucher showing the item and dollar amount of the purchase.

The employee will able to purchasc other work related clothing under the same
process. If the employee exhausts his/her clothing allowance and the employee
does not meet the dress code, if any, implemented by the Borough then, the
employee will be responsible for any cost associated with meeting this dress code.

Should the employee fail to exhaust the total amount of his/her allowance then,
said allowance will revert back to the Borough,

The Borough will, upon receiving the voucher, reimburse the cmployee within
the time frame of their next scheduled paycheck.

ARTICLE XXI — LIFE INSURANCE

1.

The Borough shall provide and pay the premium for a life insurance policy
covering the life of each employee in the amount of Twenty-five Thousand
($25,000.00) dollars.

The Borough shall provide and pay the premium for a life insurance policy
covering the life of each retired employee in the amount of Ten-Thousand
($10,000.00) dollars.

ARTICLE XXII - SAFETY

1.

The Borough shall provide to thosc employees whose duties include entering
sewerage or other drainage systems, safety harnesses, oxygen breathing apparatus,
safety glasses, and detection equipment to be utilized in determining the presence
of any toxic or hazardous substance in such sewerage or drainage systems without
the above equipment.

In order to safeguard the health, well being and safety of Borough employees, a
Safety Committee shall be appointed consisting of representatives from the
Borough and the employees covered by this Agreement, which Committec shall
meet periodically and report to the Mayor and Council and to the employces on
proposals for improving unsafe or hazardous working conditions. The Committee
shall solicit from the employees, suggestions as to ways and means of improving
working conditions from a safety standpoint.
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Employees must wear appropriate equipment and/or clothing when performing
their dutics, e.g., hard hats, goggles, steel tipped shoes, gloves, breath apparatus,
masks, etc. as required with the specific duty involved. All employees shall enter
and exit vehicles in an appropriate manner.

Employees using prescriptive medication shall notify their Supervisor so that, if
necessary, said employees shall be given more suitable assignments.

ARTICLE XXIII — LICENSES

L.

Commercial Driver’s License

The Borough shall reimburse any employee required to hold a commercial drivers
license (“CDL™), who has completed all the required courses, met all State
standards, and has been issued a license for costs of acquiring said licensure,

ARTICLE XXIV - TERMINAL BENEFITS

1.

Upon leaving the employ of the Borough, except for just cause termination, the
Borough shall pay the employee for all earned but unused sick leave accumulated
{o the date of departure and calculated at the last rate of earnings per eight (8)
hour day up to a capitation amount of Twenty Thousand ($20,000.00) dollars as
sct forth in the following schedule:

Accumulated Sick Days Percent of Payment
01-15 100%
16 - 30 95%
31 -45 90%
46 - 60 85%
61 -75 80%
76 - 90 75%
91 - 105 70%
106 — 120 65%
121 - 135 60%
136 - 150 55%
151 - 50%

(a) Per the above schedule, a departing employee shall be permitted to take
the lump sum benefit for accumulated sick time in up to three (3)
installments, at the employee’s sole option. Said installments may be taken
by the employee, on the first pay of each quarter; however, not over a
period in excess of eighteen (18) months from separation from service.
Any accumulated sick time earned by the employee shall be paid to the
surviving spouse or estate upon the death of the employee per the above
schedule.
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(b)

()

As provided under Article X1, Section 2 (h), the Borough shall buyback {rom any
employee, who has accrued sick time during their employment shall be entitled to
exchange, up to five (5) sick days per annum provided the total number of
accrued sick days retained by the employee are twice (2X) as much as the amount
exchanged.

The Borough, in its sole discretion, shall provide the date (s) or period of time in
which the employee must notify the Borough of their intention and the number of
sick days they wish to exchange.

ARTICLE XXV — NEW HIRES

1.

Effective upon the execution of this Agreement and no later than its expiration
on December 31, 1995, all new persons hired will recetve Health Benefits as set
forth under Article VIII for the employee only.

No family coverage will be provided by the Borough.
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ARTICLE XXVI-CONTINUATION OF CONTRACT PROVISION

All of the provisions of this Agreement shall continue in full force and effect beyond the
stated expiration date set forth herein until a Successor Agreement is executed and
becomes effective.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed
and attested by its proper corporate officers and its corporate seal to be affixed and have
hereunto set their hands and seals the day and year first above written,

ATTEST: BOROUGH OF WOOW
M‘ﬂw) Jﬂ/ 4

Diane Thornley / Mayor Paul Sarlo
Borough Clerk

ATTEST: NEW JERSEY EMPLOYEES LABOR
UNION LOCAL #i, WOOD-RIDGE

M DPW UNIT

¢

Drew O. Thomso
Staff Representative

By=£‘£ ﬁ[\/\ )

Carl Brauer ~

By; %fﬂ%

Joseph N. D’Antonio




SCHEDULE A

Senior Public Works Repairers
Senior Mechanic

Public Works Repairer
Mechanic

Maintenance Repairer
Building Matntenance Person

Laborer

All other employees who may subsequently be employed by the Borough in titles not
covered by this Schedule, but which are generally accepted as “Blue Collar” titles, but
excluding all titles above Senior Public Works Repairer.
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SCHEDULE B

SALARY GUIDE
BUILDING MAINTENANCE PERSON MECHANIC
2002 $30,637 ) 2002 $52,607
2003 $31,862 2003 $54.711
2004 333, 137 2004 356,900
2005 334,297 2005  $58,891
2006 $35,326 2006 $60,658
LABORER SENIOR MECHANIC
2002 $29,216 2002 $59,472
2003 $30,385 2003 361,851
2004 $31,600 2004 564,325
2005 $32,706 2005 $66,576
2006 $33,687 2006 368, 573
PUBLIC WORKS REPAIRER AFTER 1/1/95* *MAINTENANCE REPAIRER*
MIN MAX AFTER 1/1/95
2002 $37,991 MIN MAX
2003 $39,510 $40,500 2002 $37,991 )
2004 $41,091 $42,120 2003 539,510 340,500
2005 542,529 $44,000 2004 541,091 $42,120
2006 343,805 $45,750 2005 $42,529 $44,000
2006 $43,805 $45,750
PUBLIC WORKS REPAIRER BEFORE MAINTENANCE REPAIRER
1/1/95 BEFORE 1/1/95
2002 $51,145 2002 351,145
2003 $53,191 2003 $53,191
2004 $55,318 2004 $55,318
2005 $57,254 2005 $57,254
2006 $58,972 2006 $58,972
SR. PUBLIC WORKS REPAIRER
2002 $53,043
2003 $56,500
2004 $58,760
2005 360,817
2006 562,642

*Employces in the Public Works/Repairer and Maintenance Repairer Titles shall receive
a salary increase to the maximum level upon completion of One (1) year of working in
sald Titles.
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