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PREAMBLE

THIS AGREEMENT, made this day of s 1978,
by and between THE CITY OF NEWARK, NEW JERSEY, hawving its prin-
cipal place of business in the City Hall, in the City of Newark,
New Jersey, and herelnafter referred to as the ''City" and
NEWARK POLICE IDENTIFICATION SUPERIOR OFFICERS ASSOCIATION, re-—
presented by the Police Superior Officers Association, Inc., a
duly incorporated association, having its‘brincipal place of
business at #472 Orangg Stree}, Newark, New Jersey, and herein-
after referred to as the "sssociation”. i

-‘WITNESSETH: ’ K

WHEREAS, the parties have carried on collective bargaining
for the purpose of-developing a contract covering salaries, hours
of work and other conditions of employment;

NOW,, THEREFORE, in consideration of the premises, covenants,

undertakings, terms and conditions herein contained, it is hereby

mutually agreed by and between the parties hereto as follows:
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ARTICLE I

RECOGNTTION

Section 1.

e

The City hereby recognizes the Association.as the sole
and exclusive representative for purposes of collective nego-
tiations for all Superior'Officers employed as Chief Identifi-
cation Qfficer, Assistant Chief identification Officer, Coordinator
of Criminal Reports, Civilian Activities Qoordinator,'Supervisor
of Tabq}ating Machine Operations, Assistant Supervisor of Tabu-
lating Machine Operations, Chief Police Telephone and Teletype

L

Operator, and Police Signal System Superintendent, employed by

the Newark Police Department, but excluding all police officers,

clerical and professional employees, craft employees, managerial

executives and all others.
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ARTICLE IT

. PAYROLL DEDUCTION OF ASSQCIATION DUES

Seétiqn 1. e

Upon the wriltten authorization by an amplo;;e covered by
this Agreement, the City agrees, in accordance with N;J.S,A. S52=
14~15.9e, to deduct once each month, from the salary of each
employee, the sum:certifiedfas Aséociation dues an& forward the
sum to the Association Treasurer and/or other duly authorized
Assoclation officer. ance an_authorization is given, it shall
remain in efféct unless terminated by the employee upon written
noticer or terminatiom of his emplowe'nt;“."rhe' fifting of # motice————
of*withdraéal shall halt deductioés as of July 1 or January L,
whichever is sooner next succeeding'thé date on which the notice
of withdrawal iIs filed.
Sectiom 2.° -

The.Assoéiatiop'agrees.that it will indemnify and save
harmless the City of Newark against any and all actions, clai=s

demands, losses, or expenses, in any matter resulting from ac:tion

taken by the City of Newark at the request of the Association

under this Article.
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ARTICLE III

SERVICE OFFICER

1]

Sectionx I. ' A
The Service Officer of the Superior Officers Association
shall be selected by the Association, subject to ﬁhe approval of:
the Director, as Service foicer and it shall be his duty to |
assist the next of kin whenever a member of the Associatiom passes
away., When the Department is notified of" such a death, the officer
in charge at the time_shall ;'.mmediately- notify the Service Qfficer

who may be excused from his regular duties, where practicable,

S S O S

and without disrupting operations, without loss of pay, in oxrder

to assist the next of kin.
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ARTICLE IV

" GRIEVANCE PROCEDURE AND ARBITRATION

Seﬁtion 1.

A

ofh

Purpose:
The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to problems which may arise

affecting the terms and conditions of this Agreement. The parties

‘agree that this procedure will be kept as informal as may be appro-

priate,

Section 2.

Definition: -

The term "grievance' as used herein means any difference
or dispute arising over the,applicatiag or interpretation of the
terms and conditions of this Agree?ent.and may be raised by an
individual, thé:SDA.oh Behalf’of an individual or group of indivir
duals,:nr the City.

Section 3.

Procedure:

' Step 1.

An aggrieved employee shall insititute action under the
provisions hereof within ten (10) days of the occurrence of the

grievance and an earnest effort shall be made to settle the
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, Qifferences between the aggrieved employee and his immediate
Supexrvisor, for the purpose of resolving the matter informally.
Step 2.
If a grievance is timely, and if no satisfactory agree-~
ment is reached within five (5) calendar days after Step #1; then
tﬁe—grievance:shall.beAreduced to writing and submitted to the

o

employee's commanding officer.
Step 3,
If no satisfactory agreement is reached within five (5)
calendar days, after Stsp #2, th;n a conference will be arranged

with the Division Commanding Officer,

Step 4. -

*

Should no acceptable agfgément be reached within an addi-
tional,five.(S).calend;;ﬂda;s,hthen“thehmatte:tshallabe»submitted
to the Chi;f of Police who shall have ten (10) days to submit his
decision. )

The aggrieved employee has a right to representation by
an official of tﬁe‘Association in Etepé 1, 2, 3 and 4. The parties
may by mutual égreement, waive steps 1, 2, 3 and 4.

Step 5.

Should no acceptable agreement be reached within an addi-

-

tional five (5) calendar days, then the matter shall be submitted
to the Director of Police who shall have ten (10) days to submit

hils decision.
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The aggrieved employee has a right to representétion.by
an Officiai of the Association in Steps 1, Z, 3, & and 5 above.
The parties may, by written mutual agreement, waive the above
Steps prior to Step 4, and particularly Steps 1, Z and 3 where
circumstances warrant’appropriaterdiscussion.with\ghe Director
and/ér'Chief of Police. ]

Step 6. Arbitration

Within two (2) weeks of the transmittal of the written
answer by the Director, if thé grievance is not settled:tﬁ the
satisfaction of both parties, either party to the Agreement'may
request that the grievance be submitted to arbitration as herein-
after set forth.

- However, n0<arhit;ation hearing shall be scheduled sooner
than twenty-one (21) days after the final decision is due or
rendere@ by the Director of Police, whichever'is sooner, except
for emergent grievances. In the event the aggrieved elects to
pﬁrsue Civil Service Prdcedures, tﬁe arbitration,heariné shall be
cancelled and the matter withdrawn from arbitration, and an em-
ployee who electérto proceed to arbitration shall be deeméd to
have waived his right to proceed under Civil Service Law, Rules
and Regulations and Procedures. S

Either party may submit the grievance to one of the members

of the arbitration panel noted below, which arbitrators shall serve

in accordance with the rules and regulations of the New Jersey State
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. Board of Mediation. The arbitrator shall be selected in each in- «
dividual case by rotation. The arbitration panel from who the
selection shall be made by rotation consists of the following:

1, Lawrence I. Hammer, Esq. |
2. Paul Kell -

3. Jay Kramer, Esq. '

-t
1t

4, John J. Pearce
5. Eva Robbins

6. Jack Tillem

The arbitrator shali.havé the authority to hear and de—
termine the grievance, and his decision sh_all be finmal and bin&ifﬁg
on all the parties. The arbifrator shall have.. no right to vary or
modify the térms, and conditions of the Agreement, and shall decide
tﬁe. disputie within thirty (30) ca-_le.nda_l.: days after ‘the hearing has = .
been close.;l. The expense of arbitration shall be borne equally by |
the parties. Only the employer or thé;'Association shall have the
right to submit a grievance to a:\:bit.:ration'.

' Sectiom &. City Grievances

Grievances initiated by the City shall be filed directly
with the SOA within five (5) days after the event giving rise to
the grievance has occurred. A meeting shall be hel.;l within ten
(10) days after filing a grievance between the representatives of
the City and the SOA in an earmest effort to adjust the differences
between the parties. In the event no such adjustment has been
satisfactorily made, either party may file for arbitration in

accordance with the provisions of this Article.
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Section 5. General Provisions: : Qav =

(a) VNothing contained herein shall prevent any employee
from presenting his own grievance and representing himself provided
notificati_on of all meetings, steps and grievance answers are given
to the Associartion and the Association is given the opportunity to
be"present at all steps of the grievance procedure. |

(b) The steps provided for herein may be'®aived by mutual
agreement of the parties. )

(¢) 1If the City fails to meet and/or aaswer any éﬁevances

within the time limits as hereinbefore provided, such grievance

may be processed to the next step.




ARTICLE V

BOURS OF WORK AND OVERTIME

Section 1.
(a) The hours for those employees who are assigned to
’ . 13
steady administrative or investigative shifts shall be eight (8)

consecutive hours in one day and five (5) consecutive days for no

A

more than forty (40) hours in one week. LT :

(b) The hours for those 4employees‘ other than in (a) above
shall be various hours of duty worked out.in schedule form and
made up for no less than three (3) months in advance, but complying

with the genéral concept of four (4) days or nights on duty and

two (2) days or nights off duty. These members shall, for all = . .

purposes have considered as time worked, the preparatory time and

gstandby time as required in M,0.P. 246 and 247 .
(c¢) The language in the Superior Officers Contract is incorporated by

reference, 235 contained in Article V Section Ic therein.

Section 2.

If an-emﬁloyee iz reéuired to work overtime in excess of and in
continuation of his regular day's shift and said overtime amounts to one (1)
hour or less, said time shall be credited ro accumulatgd overtime, and the

LY

employees shall receive compensatory time off.
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Article V continued£ . &d

I£, however, said overtime is in excess of one (1) hour, said time
shall be paid for as overtime pay.

Section 3.

If anr employee is required to work on his day o.ff,, time off, .

or vgcation day, for Iéss: tharr four (4} hours, hey gh&II-b_é paid for
(4) hours at time and one-half (1 1/2) his regular rate of pay. If
he is required to work moré than four (4) hours, he shall be paid
for all the time worked at time and one-half (L 1/2)} his regular
rate-of'p%y.

Section 4.

-

Before implementing any changes in present hours of work,

the Department, with the cooperai:ion of the Association, shall

establish an educational program for a fiwve (5) day period whereby .

the Department and Association will make joint efforts to orieamt
the employees covefed by this Agreement concerning such changes
in hours. No oﬁentaﬁgm period shall be required for tentative
changes which do not affect an entira unit. |

Section 5.

For purposes of overtime, whenever an employee is required
to give up his free time, it shall be considered work. This shall
include uniform inspection, pistol inspection, schools,.courses

and meetings.

Section 6. The language In Article V Saction 7 of the Superior Officers

Contract 13 incorporated by reference.
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ARTICLE VI

COURT TIME

Section 1.

If an employee is required to appear in any court, judicial
oﬁ administrative proceedings, in caommection with his duties ix the
Department on his day off, time off’or-vaeation.dé?; he shall be

paid for three (3) hours at his regular straight time pay.

ARTTICLE VIT

HOLIDAYS

Section 1.

The following shall be considered legal holidays during
the term oé this Agreement:

1. New Year's Day 8. Independence Day
2. M. L. King's Birthday 9. Labor Day

‘ 3. Lincoln's Birthday ~ 10. Columbus Day -~
4. Washington's Birthday 11. Veterans' Day
5. Good Friday 12. Thanksgiving
6. Easter Sunday 13. Christmas D;y

7. Memorial Day

Section 2,

The language in Article VII Section 2 of the Superior Officers

Contract is incorporated by reference.

- 12 -
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Article VII continued: | ak!

A

Section 3.

The accumulated compensatory time which was not granted and
due for holidays for the period 7/1/65 to 12/31/70 pursuant to
Special Orders 65-75, 65-149, and 66-3Z of the Director shall be

taken at the discretiom of the Director'and.if'noFLsartakensdu:tmg'

g
i . .
. R
o e i -t

the period of employment shall be granted as compensatory time
leave upon honorable separation from the Police Department. It
is understood and agreed that the provisions of these Special

Orders noted above have terminated as of December 31, 1970.

4 T "3. . ,
\ etmadey Db oot ehe

-

ARTTCLE VIIT .

LONGEVITY - -

. [P P G A

Section 1.

All‘employees of the Police:Dé;értment'covered by this
Agreement shall be entitled to and paid Iongevity pay in accord-
ance with the provisions of Ordinafnce 6S and FH'adopﬁediovember'
2, 1966 entitled 'Ordinance to éStablish a.Longevity'Pay'Progrmn

for Employees of the City of Newark, New Jersey."
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ARTICLE IX

CLOTHING AND EQUIPMENT MAINTENANCE ALLOWANCE

Section 1.

All employees of the Department covered by this Agreement
shall be entitled to an annual allowance of Five Hundred ($500.00)
Doilgrs payable the "non payday Friday'" of Decembet. Employees
who retire from the Department shall be entitled to a pro-rated
clothing allowance ta the date-upon:which,they'submit'ﬁheir're—
tirement for the year in.which,such:retiremeﬁt is submitted.
Employees who are honorably separated from the Department shall be
entitled to a pro~rated clothing allowancé’to the date of such |

separation for the year in which such separatiom occurs.

b -

. ARTICLE X~

HEALTH INSURANCE AND LIFE INSURANCE

Section 1.

The City agrees to continue to provide Health Insurance
Coverage during‘the~lifétﬁme of thils Agreement for all employees
and their eligible depéndents in accaordance with the current
hospitalization plan (Blue Cross). The Medical-Surgical Plan
shall be the Prudential 1400-B Series, effée;iye.August 1, 1977.

Section 2.

The City reserves.the right to change insurance carriers
during the lifetime of the Agreement so long as.substantially
similar benefits but no less than those presently in effect are
provided by the new carrier. The City shall notify the Association

A

S g
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avricle & courinuaed: gs
- if such change is made. 1In any event there shall be no interrup-
tion of medical benefit coverage for employees and their eligible

dependents.

Section 3.

Each active permanant employee covered by this Agreement
shall be covered, as of January 1, 1977 by a Life.Ensurance Five
Thousand ($5,000.00) Dollér Death Benefit to be insured by a rep-
utable insurance company or at the City's sole option on a self;
insured basis by the City itself, From January 1, 1977 up to and
including July 31, 1977, the City shall also pay an additional Ten
Thousand ($10,000.00) Dollar benefit to a deceased employee's

family for death resulting from an on the job injury. Effective

August 1, 1977 the City shall provide either on a self-insured

basis or through a reputablerinsﬁfandé caffiéfra féﬁ-ihousand“
(10,000,00) Dollar Accidental Death and Accidental Dismemberment
coverage. |
Section 4. o : .

The said benefits shall reduce to a total of Ome-Thousand
Five Hundred'($1,500.06) Dollars for all active employees who are
age sixty-five (65) or who shall attain the age of sixty-five (65).
Said total of One Thousand Five Hundred‘(l}SPOtOO) Dollars shall
include all employees who were eligible under th; terms of tﬁe
previous contract or who should retire in the future.

Section 5.

Said Death Benefit Insurance Coverage shali apply only to

employees of the City of Newark and not eligible dependents.

-15- PISOA
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article X continued: é;gg
, <

Section 6,

Any contract of insurance purchased by the City pursuant
to Sections 1 through 4 of this Article, shall be administered
in accordance with the underwriting rules and régulaticns of the
insurance carrier. The City's liability shall be‘E;mite&,to the

provisions of the carrier's contract only.
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ARTICLE XI

VACATIONS

Section 1.

Present vacation benefits shall be continyed for the Life

of this Agreement for all embloyees covered under this Agreement.

Section 2.

Vacations may be taken between January 1 and December 15,
provided, however, that for administrative purposes, date brackets
will be made up in advance and must be adhered to. Seniority in

ranks will prévail in vacation choices and picks will be made

within working units. - = e
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ARTICLE XTI

LEAVE OF ABSENCE

Sectiom 1.

Any employee may be granted, with the approval of the
Director or Acting Director of the Department, leawe without pay
up to a maximum of six (6) months, provided he shall make such

request of the officer in charge aﬁ least two weeks in a&ance:

of the date for which such Ieave is desired Kexcej;t in the event S
of emergency, in which case only reasonable notice for such re-
quest shall be required. Requests for leave without pay shall not

be unreasonably denied.

. 4Section 2;- S ' ' . *
Leave of absence beyond a tota]: consecutive maximum period

of six (6) months may be granted only ;:-y the approval of the Dir-

ec;:o:r or Acting Director and the Huﬁicipal Council, which approval

may not be unreasonably 'denied?. Na further renewal wilI: be granted -

except upon the approval by the Department of Civil Serwvice.

-18 - PISOA
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ARTICLE XIII

FUNERAL LEAVE

Section 1. - Death in the Tmmediate Family

An employee of the Department covered by this Agreement om
application to his commanding officer shall be granred three (3}

consecutive days leave of absence and shall suffer no loss of regu-

lar pay on the death of wife, husband, father, wmother, step-mother,

step-father, mother-in-law, father-in-law, som, daughtér, step-som: B

step-daughter, brother, sister, step-;brother, step-sister, grand-
father and grandmother. In special or unusual circumstances the

commanding officer may grant ddditional time off, at his discretiom.

Section 2. = Leave Allowance in Special Cases

"~ In special or unusual cases, .a commanding officer may allow -

a police officer or a civilian employee to attend fumeral or memor—

L

ial service for someone other thanm those persons enumerated in
Section I. The intent of this pravisidn: is to cover the situation
in whick someone other than the immediate kin has raised the police

officer, or had a very close relationship with him.

Section 3. - Application for Death Leave

Application for a Death Leave shall be executed by employees
on the form provided in which shall be stated the specific relation-

ship between the deceased and himself and the days in which he shall
be absent. It shall be incumbent upon the commanding officer grant-
ing this leave to verify the death of the deceased.and the relation-

ship of the subordinate to the deceased.

- 19 - PISOA
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ARTICLE XIV

SICK AND INJURED LEAVE

Section 1.

The present sick and injured leave policies shall remain

uﬁéhanged‘during the term of this Agreement.

)
it

:E
©ot
1
]
1
i

ARTICLE XV

ASSOCTIATION NEGOTIATING COMMITTIEE

Section 1.

The members of the Superior 0fficers Association Negotia-

ting Committee, not to exceed three (3) in number, shall be granted

time off from duty and shall suffer no loss or regular pay for

meetings between the City and the Association £bf‘the:purpose-of‘

-

negotiatiné the terms of an Agreement when such meetings take place

at a time during which such members éré scheduled to be on duty.

. ARTICLE XVI~ -

PROMOTIONS .

Section 1,

Vacancies occurring in the position of Chief Identification
Officer because of death, retirement, resigmation or terwminatiom,
shall be filled from within the rank of Assistant Chief Identifica-
tion Officers provided the employee has the necessary qualifications

and ability to perform the work, Vacancies occurring in the positions

- 20 - PISOA




Article XVI continued: Bli

of Assistant Chief Identification Officers, because of death, re-
tirement, resignation or termination, shall be filled from within
the rank of Identification Officers provided the employee has the

necessary qualifications and ability to perform the work.

i
A

Section 2.

Vacanéies occurring in Superior O0fffcer po%ftﬁ’.ons because of ;
death, retirement, resignation or termination shall be filled by the
next pay period where practicable.

Section 3.

When an employee is assigned to perform duties of a higher
rank for four (4) hours or more the employee so assigned shall be

paid the rate of the first step of the higher position for the time

-

he is so assigned.

ARTICLE XVIIT

~

ACCRUED COMPENSATORY TIME

Section L.

Any'empIayee covered by‘thiszgreemént shall ea#ﬁ:threé:(S)
calendar days for each year of service which will be accrued as com-
pensatéry time leave up to a maximum of seventy-five (75) calendar
days. Such leave will be granted to employees upoﬁ honorable sép;
aration from the Department after a minimum ;f}fifteen (15) years

~ of service,
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Article XVIII continued: ka

Section 2.

All monetary benefits that have accrued to an employee,
and would have been payable to him during his active employment
shéll, upont his demise, be paid pro-rata, where applicable under
T2 ) '

the contract, to his estate, provided that such pafﬁent'is deemed

lawful by the City's Corporation Counsel.

- 22 - PISOA




. ARTICLE XVIII-A

PERSONAL BUSINESS

Section 1.

Any employee covered by this Agreemént.who is in the employ

of the City (and not on terminal leave) on the date of signing of ;
R

this Agreement, will be credited with ten (10) personal business

days. : né

Section 2.

An employee wishing to utilize any of his personal business
days must make application for same in accordance with departmental
rules and regulations and shall not be used to extend wvacations.

Section 3. : - .

-

The aforementioned personal business days must be utilized,

if at all, by the employee during his active employment with the

~

City and prior to the commencement of terminal leave or retirement.
The employee shall receive no cash benefit for any of the afore-

mentioned days.
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ARTICLE XIX

SENTORTTY

Section 1.

Traditional principles of seniority shall apply'tnvemplayeeéz;
i 13 -
covered by this Agreement. Senority is defined to mean the accumu-
lated length of service with the Department computed from the last
promotion date. An employee's length of sexvice shall not be re-
duced by absence for'bonafiaé iliness or injury, certified by a.
physician, not in excess of one (1) year. . Such certification shall
be subject to review by the Police Surgeor. Seniority shall be

lost and employment terminated if any of the followihg‘occur:

- -

[

... (@)  .".Discharge e e
(b) Resignation .
(c) Absence for five iS) consecutive days without
leéve or notice or justifiable reason for failing to give same.
Failure to return promptly upon expiration of authorized
leave without reasonable notice will subject the employee to dis-
ciplinary action. The interpretation and application of this Artidle:
shall be in conformity with all applicable statutesaand rules and

A

regulations,
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ARTICLE XXT (’é‘j |
-«

MANAGEMENT RIGHTS

Section 1.

The City hereby retains and reserves unto itself, without
limitatioﬁ, all powers, rights, authority, duties and responsibili-
ties conferred upon and vested in it p:id:'to the signing of this
Agreement by the laws and Constitution of the Statg of New Ierséy
and af the United States, including, but without limiting the
generality of the foregoing, the following rights:

(& To theuexecutivé‘management and administrative con-
trol of the City Govermment and its properties and facilities, and'w
the activities of its eﬁployees; -

(b) To hire all emplayees and subject to the provisions of
law, ‘to determine their qualifications and conditions for continued
eméléyment, or assignﬁent and promote and transé;r emplﬁyees;

(c) To suspend, demote, disc@arge or take.othér discipli-
nary action for go&d and just cause according to law;

(d) To the executive management oE the Police Department
by economical and efficient;selection, utilization, deployment and
disposition of equipmeﬁt, notwithstanding any other provisions of

this Agreement.

Section 2.

[

The exercise of the foregoing powers, riéhts, authority,
duties or responsibilities of the City, the adoption of policies,

rules, regulations and practices and furtherance thereof, and the

use of judgment and discretion in connection therewith shall be

-25 - PISOA
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Arcicle XAI concinued: !g

limited only by the terms of this Agreement and then only to the
extent such terms hereof are in conformance with the Constitutiom

and laws of New Jersey and of the United States.

Section 3.

Nothing contained herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under R.S. 40 and R.S. 1l or any other national, state, county

or local laws or ordinances.

ARTICLE XXIT

RULES AND REGULATTONS

Section 1.

The City wmay est;blish-and enforce reasonable and just rules
and regulations in connection with itq operation of the Department
and maintenance of discipline, provid;d such rules and regulations
are not in conflict with the provisions of this Agreement. Copies
of new rules and:reguiafions shallibe furnished to theﬁAssociation
and opportunity for the discussion of the new rules and regulations
shall be afforded to the Association before implemgpting same,

It is understood that employees shall comply with all such
rules and regulations. Employees shall proﬁptiy and efficiently
execute the instructions and orders of officers and superiofs. If

an employee or employees believe a rule, regulation, instruction or

order of an officer or other superior is unreasonable or unjust the

-2 - PISOA
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. Article XXII continued: é&#ﬂ

employee or employees shall comply with the rule, regulation, order
or instruction, but with the further provision that such employee
or employees may regard the rule, regulation; order or instruction
as a grievance which shall be handled in accordance with the griev-
ance procedure set forth in Article IV Af'this co?Eract-

The Association shall have the opportunity-to grieve the
continuation of any rule or regulation for a period of thirty (30)
calendar days aftez’the-exegutioq date of this Agreement or the
promulgation of any new rule or regulation thirty (30) calendar
days after the promulgation and furnishing of same to the Associ-
ation as to ;he reasonableness or propriety of said rule or regu-

-

lation. The fbregoing‘shall not preclude the Association from

g:ievingﬁthaﬁapplicatianLorriﬁte:p:etation;ofuanyaruie~eruseguiatiam<

in accordance with Article IV.

ARTTCLE XXIIT

PUNITIVE DAMAGES

Section l.

Whenever any civil action is brought against any employee
covered by this Agreement for any act or omission arising out of and
in the course of his employment, the City sﬁali?defray all costs of
defending such action, and shall furnish counsel for the defense of
such action, and the costs of appeal, if any, and shall pay any ad-
vérse judgment, save harmless, and protect such person from any |

financial loss resulting therefrom,
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Article ¥XXITII Continued: 8&f

Where, however, the plaiatiff in such action makes a claim
for punitive damages in addition to any claim for compensatory
damages the following procedure will apply: as to tl"le claim for
compensatory damages the provisions of the preceding paragraph shall
apply. As to the claim for punitive dam;tggs, the City shall cfefendi
the action om behalf of the employee until after af1 discovery pro- o
ceedings have been completed. Upon completion of discovery, the

City and the Associationr shall confer and if ft appears that the L

ey

employee did ndt: act in a reckless or wantom manmer outside the.
scope of his empioyment, or if it appears that such an issﬁe- is
one over which reasonable men may differ, 1—:he‘ City shall continue
to defend the action on behalf of the 'emp-loyee and the provisions

of the preceding pa'ragraph. shall apply. If, however, it appears

that the en}ployee acted wantonly, recklessly and outside the scope

of his employment, the City shall not ::lefend the action, and shall
a.dvi;se the employé.e to retain separate counsel for the defense of .
the claim for punirive damages. The City shall reimburse the em- o
ployee for all réasonéble attorneys' fees incurred, and costs.

In the e.vent. the plaintiff is successful at trrn;.al, in his claim

against the employee for punitive damages and a judément for

punitive damages is femme&. against the employee, the City and .
the employee shall have the right to appeal the .judgment for puni-
tive damages to the Appellate Division but, in the event the City

and the employee do not appeal said judgment the Association shall have

the right to submit the reasonableness of the verdict as to punitive
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‘Article XXIII continued: C;Qj

& daméges to arbitration in accordance with the arbitration provisions
of this Agreement. In the event the Arbitrator after reviewing the
entire matter, including the trial record, finds the verdict as to

punitive damages to be justified, the employee shall pay said judg-

ment. In the event the Arbitrator finds the verdict to be unjusti-

ot

fied, the City shall pay the judgment. ' *

ARTICLE XXIV

EXTRA CONTRACT AGREEMENTS

Section l.‘

The City agrees not to enter into any other Agreement or

-

contract with the employees covered by this Agreement, individually

" or collectively, or with any other organization which in any way

conflicts with the terms and provisions of this Agreement unless

Association agrees to any change in writing.

ARTICLE XXV.

BAN ON STRIKES

Section 1.

It is recognized that the need for continued and uninter-
rupted operation of the City's departments and agencies is of para-
mount importance to the citizens of the community and that there

should be no interference with such operation.
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Article XXV continued: g&j

Adequate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, parties J
hereto agree that there will not be\and that the Association, its
officers, members, agents, or principals will not engage in, en~
cdin:age, sanction, or suggest strikes, slowd’owns,,_ Iockouﬁs, mass
resignations, mass absenteeism, or other similar éztion whicﬁ

would involve suspension of or interference with normal work per—

formance.

Section Z.

The City shall have the right to discipline or discharge any
employee emcouraging, suggesting, fomenting or participating in a
strike, slow&own or other such interference.

Section 3.

The Association shall not be held liable for unauthorized
acts of unit employees provided the As;ocia;ion will do everything
in its power to prevent its members from participating in any strike,
work stoppage, slowdown.or other activity aforementioned and order—
ing all who participate in such activity to cease and desist from
same~immedia£e1y and to return to work along with such other steps
as may be necessary under the circumstances to bring about compli~

ance with its order.
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ARTICLE XXVI

DISCRIMINATTION AND COERCION

Section 1.

There shall be no discrimination, Interference ori;oercionabf=
by the Assoclation or any of their Agents against“ any éx:;pioyees" -~
covered bf'thiS'Agreement because of membership srfnon-membership '
in the Association. Nor shall the Employer discriminate in favor |
of, or assist, any other labor or police orgamization which im auy‘ *
way affects the*Association's-rights as certified'representatfve. o
for the period.duriﬁg‘which the Association remains the certified
repreéentativg‘of the employeés. Neither the Employer nor the
Association shall discriminate #gainst any employee because of race,

- calor, creed, age, or mational origim. The City will cooperate'wit&“f
the Assoclation with respect to all reasonable requests concerning

S

the Association's responsibilities as certified representative.

"ARTTICLE XXVIT

INVESTIGATIONS

General Order 68-3 is recognized as the guideline for employ-
ees in regard to official investigations and a copy of this Order

shall be given to every employee.
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ARTICLE XXVIIT

ASSOCIATION PRIVILEGES AND RESPONSIBILITIES

Section 1.

The-Association shall have the right to visit the Director
and Headquarters and other police facilities at all reasonable
hours for Association business. The Association will not abuse

1%

this right.

Section 2.

Copies of all general_grde?s, rules and regulations, and
communications affecting wageé, houré, and other'terqs and condi-~
tions of employmeﬁt for employees covered 'by this Agreement shall
be furnished to the Association within twenty-four (24) hours of

their promulgation.

Section 3.

The Association may use the Department mail or message routing

system and may use Department mail boxes, Such use shall be reason-

able. The Association shall pay for its own postage and stationery.

Section 4.

The Association and the City shall be responsible for acquaint-
ing members and managerial personnel respectively with the provisions
of this Agreement, and shall be responsible for the adherence of
the terms of this Agreement by its members and managérial,personnel

during the life of this Agreement.
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ARTICLE XXTIX

SAVINGS CLAUSE

Section 1.

In the event that any provision of this Agreement shall at
a:{y time be declared inva].id by Legislative act or any court of com~—
petent jurisdiction, or through government regulégions or decree, y
such decision shall not invalidate the entire Agreement, it being
the express lntention of the parties hereto that all othexr provisions

not declared lnvalid,éhall.remaln in fuII fbrce and effect,.

Section 2.

The City and the Association recognize the applicability of
existing Presidential Executive Orders concermning prices, rents,

wages and salaries, The partles agree to abide fully by the pro-

Fk

4 v1sibns of‘the afbrementloned Presidential Executive Orders and cther

applicable presenﬁ_or future Executive?Orders-or'Legislation, and
that in the event any or all the salary increases or other economic
changes for 1974 or beyond cannot Iegally be made effective, sudh‘.
increases or chaﬁges shall be omitted or proportionately adjusted
according to.law. The parties further agree that in the event

IRS or other approval is required to implement any ;conomic changes

in this Agreement, the parties will jointly request such approval,
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ARTICLE XXX

-

WAGES

Wages shall be paid to all employees covered by this Agree-
ment in accordance with Appendix A attached hereto and made a part

hereof.

W e f

113

ARTICLE XXXT

FULLY BARGAINED PROVISTONS

Section I.

This Agreement represents and incorporates the complete and

final understanding and settlement by the parties. During the

term of this Agreement, neither party will be required to negotiate

with respect to any matter whether or not covered by‘thiédagreement, o

and whether or not within the knowledge or contemplation of either
or both of the parties at the time theﬁ-negotiated.or'signed this
Agreement. .

Section Z. o - -

This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing only executed by

-

both parties.
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ARTTCLE XXXIIT

DURATTION

Section’1,

This Agreement shall be in full force and effect as of Jan-~
uafy 1, 1978, and shall be in effect ﬁo and including December 31,
1978, without any reopening date. On or'aftér-Julirl, 1978, and
prior to August 1, 1978, either party may serve notice upon the

other party of a desire to change, modify ar terminate the Agree—

ment.

Section 2.

In the event that the pfrties have nét achieved a mutually
satisfactory Agreement by November 1, 1978, the parties will file
a joint request in writing for the appd;;tment af a mediator %ith
the PublicfEmployment Relations Cémmiséioﬁ; pursuant to Chapter
123, Public Laws of 1974. The afbreméﬂtioned date may be extended

by mutual agreement of both parties.

Section 3. L oL -

The terms of this Agreement shall continue in effect during

the negotiations between the parties,

WITNESSED: CITY OF NEWARK

-~

FRANK D'ASCENSIO
CITY CLERK

: NEWARK POLICE IDENTIFICATION
WITNESSED: SUPERIOR OFFICERS ASSOCIATION
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SUPERICR IDENTIFICATION OFFLCERS ASSOCIATION

ABPENDIX A )

Salaries Effective January 1, 1978 , 3

+ft

ANNUAL MINIMUM MIDDLE  ANNUAL MAXTMUM

POSITIONS SALARY STEP SALARY

Chief Identification Officer $22,441 $23,188  $23,934

Assistant Chief Tdentification Offfcer ° 17,951 18,701 19,447

Chief Police Telephonme and Teletype 17,951 . 18,701 19,447

Operator ) -

Coordinator of Criminal Reports 3 17,951 18,701 19,447

Civilian Activities Coordinator - 17,951 18,701. 19,447 -
Supervisor of Tabulating Machine - 17,951 18,701 19,447

Operations - s
Assistant Super.:visor of Tabulating 16,457 . 16,979 17,501

Machine Operations

-,

Police Signal Superintendent 18,05% : - 21,925
{Ordinance 6S&Fk, 5/4/77)
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