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1976 UNION COUNTY PROBATION SUPERVISORS' CONTRACT

Article I - Agreement

This agreement entered into this 2nd day
TTT———
of March , 1977 by and between the Judges of the
__-—-'"".-F_ f_-P—;_\‘ .

—County Court of Union County, New Jersey (hereinafter

- referred to as the Judges) and the Union County Probation
Department Supervisors' Union (hereinafter referred to as

"Union™).
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Article II - Recognition

| The Judges hereby recognize the Union pursuant
to Chapter 123 of the Laws of 1970, as amended, as the
sole and exclusive representative of the Principal Proba-
tion Officers I and Principal Probation Officers IT of
the Union County Probation Department (hereinafter refer-
red to collectively as principal probation officers) to
negotiate matters relating to salaries and terms and con-
ditions of employment pursuant to the provisions of N.J.S.A.

2A:168-1 et. seq.
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Article I1I -~ Salaries
Sectiocn 1

Retroactive to January 1, 1976 principal proba~-
tion officer salary ranges and increments shall be estab-
lished as follows:

Title Minimum Maximum Increment

Principal Probation Officer I $17,200 $20,200  $600
Principal Probation Officer IT 16,200 19,200 600
Séction 2

Retroactive to January 1, 1976 each principal
probation officer shall receive a salary adjustment egual
to $1,350.00 inclusive of the annual increment. Principal
probation officers shall receive this adjustment prorated

during the year 1976 and be paid in a lump sum.
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Article IV - Automobiles
Section 1

As authorized by N.J.S.A. 24:168-8, a principal
probation officer when designated by the Chief Probation
Officer to use his/her private vehicle on probation depart-
ment business shall be reimbursed at the same ;ate paid
field probation officers. Principal probation officers
authorized to use their private vehicles shall keep
monthly records specifying the dates and use, polnts of
travel, mileage travelled and shall sign and transmit
the records to the Chief Probation Cfficer. Forms for this

purpose will be furnished by the Chief Probation Officer.

Section @

Prineipal probation officers when designated by
fhe Chief Probation Officer to perform field assignments
shall have the option to request the use of a county car
upon reaéonaple notice to the Chief Probation Officer. If
a county car is not available, the principal probation

officer shall use his/her private vehicle.

Section 3

Principal orobation officers authorized to use
private vehicles on probation department business shall
carry liabilility coverage for the uszs of their vehicle

covering bodily injury in the amount of $100,000 for each
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person and $300,000 for each occurrence and property dam-
age in the amount of $§ 25,000 for each occurrence. Posses-
sion of such coverage shall be verified by submission of

satliefactory proof to the Chief Probation Officer.
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Article V - Educational Awards
5ectionll

Probation officers who have, or who shall here-
after obtain a Master's Degree or a Doctorate Degree from
an accredited college or university in Sociclogy, Psychology,
Criminology, Criminal Justice, Corrections, Social Work
Publiec Administration or a {ield of study related to pro-
bation as determined by the Chief Probation Officer and
avproved by the Judges shall be entitled to an annual award
of a sum equal to that provided the field provaticon officers
of  the department. This award shall be prorated to the end of
the calendar year in which the degree was . attained, provided
there is submitted evidence of such attainment to the Chief

Probalion Officer.

Section 2
The decision of the Chief Probation Officer and
the Judges as to the fields of study eligible under this

Article shall be final and not subject to further appeal.
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Article VI - Supper Allowance

Principal probation officers who are required
to remain on duty through the supper hour {(6:00 P.M.)
shall receive the same supper allowance as fleld probation
officers. Reimbursement shall be made alter submission of
a voucher and a receipt in accordance with the provisions

of N.J.S5.4. PA:168-8.
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Article VII - Longevity

| Principal probation officers shall continue to
receive longevity payments as are granted to Union County
employees generally. If during the period covered by this
agreemens, the County grants to 1ts employees generally
any increase in longevily payments such increase shall

simultaneously be awarded to principal probation officers.
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T

Article VIII - Holidays

Principal probation officers shall be entitled

to all lemal holidays and such other days off as

determined by the Judiclary.

Pursuant to N.J.

" these legal holidays shall include:

January 1lst. « « « .« .
February 12th. . . . o -
3rd Monday in Pebruary . e
Last Monday in May . . . .
July 4th . . .
. 1lst Menday in Septgmber .
ond Monday in October. .
Novenber 11lth . . . .
4th Thursday 1n November . . .
December 25th. . . . .

-« * &
L} . & . & m

- [} .

Good Friday and General Electlon

= v = LI ] [ -

shall be

S.A. 36:1-1,

. New Year's Day
. Lincoln's Birthday

. Washington's

. Memorial Day

. Independence

. Labor Day

. Columbus Day

. Armistice or

. Thanksgiving

. Christmas Day
Day

Birtuday

Day

Veteran's Day
Day
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Article IX - Vacation and Other Leave Credits
Section 1

Pursuant to R. 1:30-5(b), principal probation
officers of the Union Counlty Probation Department shall
recelve the same vacation credits as are provided generally
to other employees of the county, including field probation
officers. In each year of this agreement principal probation
officers shall be permitted to take up to 5 of the accrued
vacation days in half days (i.e., up to teﬁ 1/2 days) upon

one day's notice.

Section 2

Principal probation officers who become ill while
" on vacation shall be permitted to substitute accrued sick
ieave credits for accrued vacation credits during such 111-
ness, provided the Chief Probation Officer or hisc designated
representative 1is properly notified of the occurrence of the
illness and the degire of the employees to substitute such

credits as described herein.

Seétion 3

| Principal probation officers shall receive 3 days
personal leave which may be used for perscnal business upon
receiving permission from the Chiel Probation 0fficer, Per-
sonal leave as distinct from vacation credifts must be used in
the year in which 1t is granted or it will be forfeited, If

during the period covered by this agreement, the County grants

to
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its employces generally any increase in personal leave days
such increase shall simultaneously te awarded to principal
probation officers. Regquests for personal leave on Mon-
days, Fridays and the day just preceding or following a
vacation day or holiday shall be approved when reasonable

need is provided.

Section U
Principal probation officers shall receive the
game sick leave credits as are provided generally to other

employees of the county.

Section 5

Principal probatiocn officers who exhaust thelr
acérued sick leave credits during any illness &ay request
and shall be permitted to convert and use accrued vacation
credits during the continuation of that illness, provided
the Chilef Probation Officer or his designéted representa-
ﬁive is properly notified of the desire of the principal

probation officer to substitute such credits.
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Article X - Leaves of Absence

Pursuant to N.J.A.C. 4:1-17.2, the Judges may,
for good reason, grant the privilege of a leave of absence
without pay to any principal probation officer for a per-
iod not to exceed six (6) months at any time. Such leaves
ol absence may be rencwed for an additional peried npot to

exceed six {6) months.
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Article XT - Health and Welfare Benefits

Principal probation officers shall continue to
be provided with all health and welfare benefits presently
granted to Union County employees generally. The benefits
ihclude but are not limited to a non-contributory medical
health insurance plan and a non-contributory major medical
insurance plan. If during the term of this agreement, the
Coﬁnty grants to ilts employees generally any additional
nealth and welfare benefits, such as an optical, drug or
dental plan, or provides any expanded coverage, such bene-
fits shall simultaneously be awarded to principal probation

officers.
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Article XII - Residence
Principal probation offlcers may reside anywhere
in the State of New Jersey as long as such residence is

within a reasonable distance of the location of the proba-

tion department.
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Article XIIT -~ Union Business
Section 1

The Union shall furnish to the Chief Probation
Officer the names of twe principal probation officers who
are to be designated as Union stewards for the purpose
of handling grievances. One principal probation officer
shall be the primary representative with the second prin-
cipal probation officer acting as assistant and/or sub-

stitute representative.

Section 2

Time off with pay shall be provided for official
representatives of the Union, not to exceed two employecs
for the purpose of handling employee grievancesland to at-
ﬁend their organization's national and state meetings,
provided such time off is in adherence to N.J.S. 38:23-2,
is not in excess of five days in cach calendar year, is
otherwise reasonable, and does not interfere with the
officer's officlal duties and functlions. Such leave shall
belregulated by the Chiel Probation Officer or a duly

designated subordinate.
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Article XTIV - Meetings

Representatives of the Union may meet with the
Chief Probation Officer as the representative of the Judges
to discuss matters of specitic interest and concern that
do not necessarily involve a grievance or complaint. A
request for a meeting shall include a written agenda. A
record of the matters discussed as well as decislons reached
atlthese meetings shall be made and circulated fo the inter-

ested parties.
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Article XV - Management Rights
Scetion 1

To ensure the effective and efficient adminis-
tration of the dutles and responsibilities vested in the
probation department by statufe, court rule and judicial
policy, the Judges of the County Court and Management
hereby reserve and retaln unto themselves all the powers,
rights, anthority, duties and responsibilities conferred
uéon and vested in them by law prior to the signing of
this agreement. Among the rights which Management retains,
but not limited to them, are the following:

1. To manage and administer the affairs and operations
of the probation department.

2. To direct its working forces and operations;

3. To hire, promote, assign and transfer personnel;
4. To schedule and determine work assignments;
5

. To demote, suspend, discharge or otherwise take action
of a disciplinary nature against "provisional or tem-
porary"” employees;

6. To demote, suspend, discharge or otherwise take disc-
iplinary action for just cause against "permanent”
employees in accordance with applicable statutes and
court rules;

7. To promulgate rules and regulations from time to time,
* which may affect the orderly and efficient administra-

tion of the probation department. It is understood
that such rules and regulations as ordered by statute,
court rule, or court pelicy, may be instituted without
vrior notice and that other regujaticns covering local
working conditions will be instituted, lnsolar as
possible following the presentation of a letter of
intent Irom the Chief Probation Officer to one of the
Union stewards or Union offlcers.

Soetion 2

The parties to this agreement acknowledge that
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the New Jersey Constitution, statutes and court rules
provide for the involwement of the Chief Justice and the
Supreme Court, the Administrative Director of the Courts

and the Assignment Judge of the County in the administra-
tion of probation services. They hereby rccognize and

agree to respeond and comply to the requests, promulgated
standards and pronouncements of these aforementioned parties

as they exercise thelr lawful rights.

scetion 3

The Judges and Management's use and snjoyment of
their powers, rights, authority, duties and responsibilities,
the adoption of their pollcilies and practices or the
promulgation of rules and regulations in furtherance thereof,
-and the exercise of diécretion pursuant thereto, shall be
limited only by the {erms of this agreement and to the
extent same conform to the court rules and other laws of

New Jersey and the United States.

Section 4

Nothing convained in this agreement shall operate
to restrict the Judges and Management in the exercise of ifts
fights, responsibilities and authority pursuant t¢ the laws

of thls state or the United States.
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Article XVI - Grievance Procedure

As authorized by N.J.S.A. 34:13A-5.3 and in
conformance with the provisions of P.E.R.C. Rules 19:12-
5.3 and 19:12-5.4, the partics agrec that a complaint or
grievance of any prineipal probation officer relating to
the interpretation, application or violation of policies,
agreements and administrative decisions alfecting them,
if not otherwise provided for in law or in applicable
fules and regulations having the force and effect of laow,

shall be settled in the following manner:

S8tep 1 - The grievance shall first be taken to the officer's
immediate superior, who shall make an effort to resolve

the problem within & reasonable period of time; within three
(3) working days, if possible. At this level, a complaint
or grievance need not be in writing. The time limit in this

step may he extended by mutual consent;

Step 2 - If not resolved at the aforementioned level, the
grievance shall be pul in writing, signed by the aggrieved
officer, and submitted to the Chief Probation Officer, who
shall acknowledge its receipt within three (3) working days
#nd shall render a declslon within seven (7) working days
therealfter. 1In the case of absence of the Chief Probation
Officer, the grievance may be handled by a designated asslst-

ant or it may proceed to the next step with the approval ot
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both parties, The time 1limit in this step may be extended

by mutual consent;

Stag 3 ~ If the aggrieved officer is not satisfied with the
deecision of the Chief Probation Officer, he/she may choose,
within ten (10) working days of the decision of the Chief
Probation Officer, to utilize one of the following 3 options
for a final determination of the grievance:

(a) The officer may appeal to the Civil Service
Commission under the laws and rules govern-
ing the operatlon of that agency provided
that the Commission agrees to hear the case;

(b)  He/she may appeal to the County Court Judges,
in which case the decision of the Judges shall
be final and shall be rendered with reasonable
pramptness. The Judges may designate any Court
employee other than the Chilef ‘and Assistant
Chief Probation Of{icer or other repnresentative
who 1s not an employee of the Courts to hear
and make recommendations to them for disposition:
or,

(¢c) He/she may request the matter to be heard by
an impartial arbitrator, who shall be selected
in accordance with the provisions of P.E.R.C.
Rule 19:12-5,3,

1. The declsion of the arbitrator shall
be final and pbinding on hoth parties;

2. Ag permitted by P.E.R.C. Rule 19:12-5.4,
the cost of arbitration shall be borne
by the party requesting the arbitration.

It is expressly understood that the right to submit

a grievance to binding arbitration as outlined in Step 3 (c)
above is limited exclusively to the inferprefation and appli-
cation of the specific provisions of this Agreement. Other
grievances not associated with the interpretation and appli-

cation of the provisions of this Agreement, shall be subject
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only to the application of Steps 1, 2 and 3(a) ang (b),
for their resolution.

All grievances and complaints that are related
to judicial policy and/or the authority of the bhief Jus-
tice, Supreme Court, Administrative Director of-the Courts
or the Assignment Judge under Rule 1:34-4 andlany other
applicanle Statute or Court Rule shall be limited to Step
3{b). In using the grievance procedure established here-
with, an employee 1s entitled at each step td be repre-
sented by an attorney of his own choosing, or by a bona
'fide member of the Union designated fo represent him pur-
suant to this Agreenent.

Notwithstanding any procedures for the resolution
of disputes, controversies or grievances established by any
other statute, grievance procedures estaplished by agreement
between the public employer and the representative organiza-
tion shall be utilized for any dispute covered by the terms

of such agreement. (N.J.S.A., 3L:13A-5.3)
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Article XVIT - BSavings Clause

Should any article, section, or provision of this
agreenent be found illegal, unenforceable, null, void or in
violation of any law or any rule or any decision having tThe
force and effect of law, all other articles, séctions and
provisions of this agreement shall remaln, nonetheless, in

full force and effect.
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Article XVIII - Conclusiveness of Agreement
This agreement constitutes the final and complete
understanding between the parties on all bargainable lissues,
subject to fhe right of the parties to reopen discussion on
any such lssue, but only by thelr mutual ceonsent and upon

the happening of some unforeseen event.
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Article XIX - Duration of Contract
Seetion 1

The provisions of tnls agreement shall be reiro-
active to January 1, 1976, and shall remain in fﬁll force
and offect untll December 31, 19376. By mutual concurrence

-

o Lhe parties, they may be continued for an additional

time period.

Section 2
A written notice to terminate or modify this
contract is required to be given at least 60 days prior

to December 31, 1976.
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In witness of this agreecment, the parties fo it

have affixed their signatures this Znd day
of ' March , 1977.

FOR THE JUDGES FOR THE UNTON

or e W, (W g,
{fJAMES i, COLEMAN, JR., J.C.C. CHARLES C., CARY <Xf/
e
(on sick leave) (Sick Leave)
WM, FILLMORE WoOD, J.T.C. DOROTHY P. MILLIGAN
'J"' { o7 v__,:_:.;:“ I N A
,/’ﬁcTZfiu JéiLL)ﬂstfd’\m—m {/'J/gﬁfﬁﬁﬁ(%£'/1:4ﬁfé?;
;@HN‘P.'WALSH, J.C.C. T. ROBERT CURTTS

WILLTAN . DREIER J.Cc.C.



