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PREAMBLE

This Agreement made this day of January 1, 2007 by and between
the BOROUGH OF LAVALLETTE, hereinafter referred to "‘és“fﬁi;: ~"Employer!'’
and LOCAL 97 of the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
hereinafter tfeferred to as the ““Union'', and reﬁiﬁesents the
complete and final understanding by the parties on &Il 4"E§iargainable

iggsues. °

WITNESSETH:

V@EREAS it is the intent and purpose of the parties here&g)h to
prom@te and ;merove the harmoniocus and economic relatlons bet.

the Employer and its employees and to establish a basu:
understanding relative to conditions of employment consistent with
the law. '

NOW THEREFORE, in consideration of these promises and mutual
covenantg herein contained, the parties hereto agree with each
other with respect to the employees of the Employer recognized as

being represented by the Union as follows:

ARTICLE I
UNION RECOGNITION

A.  The Employer recognizes the Union as the exclusive

representative, as certified on July 27, 2000 by the New Jersey Public Employment Relations
Commission for the purpose of collective negotiations with respect to the terms and conditions of
employment of all full-time and regular part-time white collar employees employed by the Borough

of Lavallette, but excluding all other employees, managerial executives, confidential employees and
supervisors within the meaning of the Act; craft employees, police, professional employees, blue

collar employees, dispatchers, and casual employees.

1
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ARTICLE 11
COLLECTIVE BARGAINING PROCEDURE

A Collective bargaining with respect to rate of pay, hours of work.or other conditions of

employment shall be conducted by the fully authorized bargaining agent of each gf the parties.

B. Collectu& bargaining meetings shall be held at times and places mumally co ;

request of elthm party

C. Bmployees of the Employer not to exceed one (1) employee per Dep agtiic }%gﬁef
Stewargd who m&y‘be dwlgnated by the Union to partlmpate in collective bargaining: ﬁl%hg@ gﬁl]ed

for the purpnge 0f the ﬁegotlatmn of a collective bargaining agreement will be emusgd &mm their
work asmgnmcnts b‘y the Employer, provided their absence would not seriously interfere with the

operations of the Employer.

ARTICLE II1
CHECK OFF

A.  Upon receiving the written voluntary authorization and assignment £ an employee
covered by this Agreement (in the form agreed upon between the Employer and the Union and
consistent wrth ap_plicable law), the Employer agrees to deduct membership dues (and initiation

fees where applicable).

B. The amount of monthly Union membership dues will be certified
by the President or an International Representative of the Union in writing to the Employer of the
Union. A certification, which changes the amount of dues, shall become effective on the first pay
period from which dues are deducted following a twenty (20) day period afier such certification is

received by the Employer.



C. The Union dues deducted from the employee’s pay will be transmitted to the Secretary-
Treasurer, Teamsters Local No. 97, 485 Chestnut Street, P.O. Box 3177, Union, New Jersey 07083,
by check as soon as practicable after the period in which the deductions were made and will be
accompanied by a hst showing the names of all employees for whom the deductxans were made. A

copy of this material will be sent to the Local Treasurer.
D. The Unmn agrees that it will indemnify and save harmiless the Employer agajmst any
actions, cla:mfg, loss or expenses in any manner resultmg from action taken by the Emﬁloyer at the

request of g@ Union under this Article.

E. Any ﬁew employee in the bargaining unit, who does " not *jom

Eijoyee pre’ﬂously

within nifgty (90) ‘days of the initial employment within the unit and any en
employed within the unit who does not join within ten (10) days of reentry into erﬂy%oyment within
the unit, shall asa condition of employment pay a representation fee to the Union by automatic
payroll deduetzon The representation fee shall be in an amount equal to 85% of the regular Union
membershlp’ﬁues fees and assessments as certified to the Employer by the Uniion. The Umon may
revise its cm?tlﬁeatmn of the amount of the representation fee at any time: tomﬂecﬁ changes in the
union mem”be:shlp dues, fees and assessments. The Union’s entitlement to the reprcsentanon fee
shall continue beyond the termination date of this Agreement so long as.etl!;a.ymgp rertiams the
majority representative of the employees in the unit, provided that no modiﬁ,@:aﬁo;i is made in this
provision, employees employed on a ten-month basis or who are re-appointéd from year toyear shall

be considered to be in continuous employment.

The Union shall indemnify and hold the Employer harmless against any and all claims,
demands, suits and other forms of liability that may arise out of, or by reason of any action taken or
not taken by the Employer in conformance with this provision. The Union shall intervene in, and
defend any administrative or Court litigation concerning this provision. In any such litigation, the

Employer shall have no obligation to defend this provision but shall cooperate with the Union in



defending this provision.

ARTICLE IV
MANAGEMENT

A. The Empleygr hereby retains and reserves unto itself, all powers, rlghts, authority,
duties and respaﬁsiblhtles conferred upon and vested in it prior to the signing of tlns Agreement
by the Law and géonstltutlon of the State of New J crsey and of the Uhited States, and any

subsequent mqalﬁeatlon enacted or determined by a judicial or administrative body d

term of thl' greement including, but without limiting the generality of the foregamg;ﬁﬁﬁ

followmg*’ﬁghts
4],;, To the executive management and administrative control ¢ th@Borou@ of

Lavallette and its properties and facilities of its employees by utilizing pepgonnel

methods and means of the most appropriate and efficient manner PQ_BSlble.

2. To hire all employees, to determine their qualifications and conditions for

. centinued employment or assignment, to promote, transfg@, ass1grr;.=- or retain
employees in positions, within the Borough, and in that regard to &tabhsh rgasonable

work rules. Such work rules will be equitable and enforced.

3. To suspend, demote, discharge or take any other disciplinary a;}%iion for just cause

according to law.

4. To layoff employees in the event of lack of work or funds or under conditions

where continuation of such work would be inefficient and non-productive

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Borough, the adoption of policies, rules, regulations and practices, and the furtherance thereof,

and the use of judgment and discretion in connection therewith, shall be limited only by the
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specific and express terms of this Agreement, and then only to the extent such specific and
express terms hereof are in conformance with the Constitutional Laws of the State of New Jersey

and of the United States.

C. Nothing cogtamed herein shall be construed to deny or restrict the Borough of its rights,
responsibilities, and authority, under 40 or 40A, or any other national, state, county or local laws or

ordinance, as amgnded.

ARTICLE V
NON-DISCRIMINATION

A. Thcre Ml be no discrimination, interference or coercion by the Employer or any of ;i:s
agents, or the Union or any of its agents, against employees covered by this Agreement because

of membershipon non-membership or activity or inactivity in the Union.

B. Neither the Employer nor the Union shall discriminate aga:insf any employee because of race,

creed, color, age; sex, marital status, religion, national origin or political affiliation.

ARTICLE VI
MAINTENANCE OF WORK OPERATIONS

A. It is secognized that the need for continued and uninterrupted operation of the Borough’s
Department and Agencies is of paramount importance to the citizens of the community, and that

there should be no interference with such operation.

B. The Union covenants and agrees that during the term of this Agreement neither the Union nor
any person acting in its behalf will cause, authorize, or support, nor will any of its members take part

in, any strike, work stoppage slowdown, walk-out or other job action against the Employer(s).



C. The Union agrees that it will do everything in its power to prevent its members from
participating in any strike, work stoppage, slowdown, sick-out or other activity aforementioned
Including, but not limited to, publicly disavowing such action and directing all such members who
participate in such activities to cease and desist from same immediately and to return to work, along
with such other steps as may be necessary under the circumstances, and to briﬁg about compliance

with its order.

D. In the. event of a strike, slowdown, walk-out  or job - action, it

is covenanted wd agreed that participation in any such activity by the Umon member S entitle the
Employer tgééke appropriated disciplinary action including possible dlscharge in &Bwr&%ace with

apphcab_le—’}aw.

E. Nothing contained in this Agreement shall be construed to limit or restriet the ﬁ‘f}?loyer
in its right to seek and obtain such judicial relief as it may be entitled to have in law or equity

injunction or damages, or both, in the event of such breach by the Union or its meni%;grs.
E. The Employer agrees that it shall not cause a lockout,

ARTICLE VH
YVISITATION AND BULLETIN BOARD

A, Accredited representatives of the Union will be permitted to enter the Borough facilities
or premises at reasonable hours for the purpose of visiting Union stewards and members in order
to observe workihg conditions or assist in the adjustment of grievances. When the Union decides
to have its representative enter the Borough facilities or premises, it will request such permission
from the appropriate Borough representatives and such permission will not be unreasonable
withheld, provided there shall be no interference with the normal operations of the Borough

government or normal duties of employees.



B. The Borough shall supply bulletin boards for the use of the Union for the posting of
notices and bulletins pertaining only to Union matters. All such bulletins must be posted only
upon the authority of officially designated Union representatives. However, any bulletins

deemed controversial must have the approval of the Department Head.

C. Bulletin beards will be provided by the Employer at the following permanent work locations:

1. .'Eéwn Hall
2, Public Works Building

3. Police Station.

ARTICLE VIII |
EMPLOYEES SERVING AS UNION STEWARDS

A. Deéignétidn of the Union stewards (including Union officers)
1. The Union shall advise the Employer in writing of the names of its Stewards.

B. Excused absences for Union duties at Union request:
1. Upon the written request of the Union, the authorized
stewards who have been selected by the Union to perform
Union duties which take them from their work, shall be
excused from their work for a reasonable length of time.

2. The Union agrees that they will notify the Employer at
least five (5) working days in advance of any date requested
pursuant to the terms of this Article.
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ARTICLE IX
SENIORITY

A. Seniority is dgﬁned as an employee’s total length of service with the Employer, beginning

with his original date of hire as a full time employee.

B. The employer shall maintain an accurate up—to.-date seniority roster showing date of hire

and classification.

C.  Prootions shall be determined according to State Department of Personnel Regulations,

however, in case of provisional promotion, seniority and qualifications shall be 'consgidered.“”--

D. Lay-offs shall be accomplished in accordance with the State of New Jersey Department of
Personnel Regulations.

E. Recalls shall be accomplished in accordance with the State of New Jersey Department of

Regulations
ARTICLE X
HOURS OF WORK AND OVERTIME
A This Article is intended to define the normal hours of work and shall '_r'iot be congﬁ'ucd as

a guarantee of hours of work per day or week or of days of work per week and shall not apply to

part-time workers.

B. Unless a Department or certain positions within a Department are regularly assigned a
greater number of hours per week, the basic workweek shall consist of thirty-five (35) hours of
work from Monday to Friday, inclusive. The basic workday shall consist of seven (7) hours of

work per day exclusive of a one (1) hour lunch period.
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C. Diane Turrian’s workweek shall consist of forty (40) hours of work from Monday to Friday,
inclusive. Her basic workday shall consist of eight (8) hours of work per day exclusive of one (1)

hour lunch period.

D. Overtime shall be paid for anytime after 35 hours or after 40 hours respectively at the rate of

time and one half.

E. All oveﬁime shall be paid promptly in the next regular payroll check after th;g overtime is

worked, except in‘case of emergency.

F. Any emplamrequlred to work on a holiday or Sunday shall be paid two (2) times thmr

regular pay. All work performed on Saturdays, shall be paid at the rate of time and ofie’

G. The employee shall be allowed a fifteen (15) minute break during the morning and
afternoon work periods and adequate cleanup time at the end of the day. Break time will not be

combined with luaich breaks.

H. An employee who works an average of less than thirty-five(35)hours per week shall be
classified as a part-time employee. The Borough shall schedule the hours of work for all part-

time employees covered by this agreement.

ARTICLE X1
CALL IN PAY

A An employee who is called in to do work in emergencies outside of his or her regular

hours shall be entitled to “call in pay” as hereinafter set forth.

B. Each employee “called in” shall be guaranteed a minimum of two(2) hours

payable and credited at the rate of time and one-half (1 %2); and such employee shall be entitled to

) -
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payment at the appropriate overtime rate for all hours actually worked in excess of two(2) hours.
This does not apply if an employee is held over at the end of their regularly schedule shift or

called in immediately prior to their scheduled shift.

C. The Part-time Deputy Court Administrator shall be guaranteed a minimum of

three(3)hours compgflsation for each “call in” at an hourly rate.

_D.  Part-timers:in other titles are not to be cailed in before call in is first offered to full-time

employees.
ARTICLE XII .
| WAGES
1. W&ggs effective retroactively from date of ratification to

January l,ﬁOGf? are as follows:

Effective January 1 of each year as listed wages are as follows:

2007 2008 2009
Full time g¢m ' i
Matthew Burk $35,000 $36,400
Diana Turrian $50,642 $52,667 - $54,774
Donnelly Amico - $46,549
Part-time employees
Joyce Hornung $15.00 $16.00 : $17.00
Jennifer Krieg $16.00 $17.00 $18.00

10
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B.

ARTICLE XIII
VACATION

Vacation leave will be granted to each full-time employee in hours-on the following
basis:
1. For an employee with no more than twelve (12) months of  service..;one (1) day, in

hours, fo; each calendar month  employed.

2. Fog»an employee who has served one (1) year and one (1) day up to a totaﬁ‘y four (4)

yeﬁg ‘twelve (12) working days, in hours per year.

3. For an erriployee who has served four (4) years and one (1) day up tmeleven&(ll)

years.. fifteen (15) working days, in hours, per year.

4. For an employee who has served eleven (11) years and one (1) day...nineteen{19) working

days, in hours, per year.

5. For an employee who has served nineteen (19) years and  one (1) day. .,.twenty’.flve (25)

working days, in hours, per year.

6. For the purpose of calculation of vacation time-years of service shall be years of service

as of 01/01-CURRENT YEAR.

New full-time employees, both provisional and permanent, shall earn, but arg not permitted

to use, vacation leave during the first three months of employment. Employees who are not retained

at the conclusion of the three- month period shall not be entitled to any leave accumulated during

that time.

C.

&

Each employee shall be informed of his/her Vacation Time. Any employee leaving the

11
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service of the Borough shall have unused Vacation Time paid to him/her on a pro-rated basis. if
separation of service occurs, uneamned Vacation Time used will be deducted from the employee’s last

pay along with any other unearned time that the employee has utilized.

D. All part-time employees will receive vacation leave as provided in the contract on a prorated
basis.
ARTICLE XIV
HOLIDAYS

A, The following shall be paid holidays for all permanent full-time employees:
NEW YEAR’S DAY
LINCOLN’S BIRTHDAY
PRESIDENT’S DAY
GOOD FRIDAY
MEMORIAL DAY
JULY 4™
LABOR DAY
COLUMBUS DAY
ELECTION DAY
VETERANS DAY
THANKSGIVING DAY
DAY AFTER THANKSGIVING DAY
CHRISTMAS DAY
MARTIN LUTHER KING DAY

B..  Holidays which fall on a Saturday shall be celebrated on the preceding Friday. Holidays
that fall on a Sunday shall be celebrated on the following Monday. Holidays which fall within an

employee’s vacation period shall be celebrated at the employee’s option, subject to the approval

@) 12
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of the Department Head, based upon the needs of the Department.

C. To be eligible for Holiday Pay, an employee must work or be on an approved leave the
last working day prior to the Holiday and the first working day after the holiday. Approved leave

consists of sick, vacation and personal leave.

D. In the event that an official ﬁoliday is observed during an employee’s vacation, he shall
be entitled to an additional vacation day. If an official holiday occurs while an employee is on sick

leave, the holiday shall not bég-e't’fharged against his sick leave.

E. If thereisa conflict between these rules and the Federal Monday Holiday Law, the ‘féﬁeral
law shatl apply. ‘

F. Part-time employees shall not be paid for holidays.

ARTICLE XV
PERSONAL LEAVE DAYS

A Emﬁlo&ges;shall receive personal days in accordance with the schedule listed below at the
discretion of the employer.

Years Employed PERSONAL DAYS EARNED
2™ through 6™ year 1
7" through 12" year 2
Over 13 years 3

B. Part-time employees shall not be entitled to personal leave days.
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ARTICLE XVI
SICK LEAVE

A. Employees shall be entitled to the following sick leave with pay: One (1) working day sick
leave with pay for each month of service from the date of regular appointment up to and including
December 13™ next followmg such date of appointment. Fifteen (15) sick days leave with pay for

" each calendar year thereaﬂer
B. Unusgﬂ"siek time shall be accumulated from year to year.

C. Atotal of 30 days of accumulated sick leave will be paid to the employee upon

retirement, remgnatlon in good standing after ten (10) years of service, or upon death ?’ﬁyment shall
be made to tb&employee s estate in the case of the employee’s death. Accumul-at_gd sick leave shall
be paid at the employee’s rate of pay as to the separation. The maximum payment for accumulated

sick leave shall not exceed $15,000.00.

D. If an employee is discharged for cause, there will be no

payment for accumulated sick leave.

E. An employee may use sick leave for reasons of personal illness, injury or exposure to a
contagious diseass, 1llness in the immediate family of the employee or necessary attendance upon a

member of the immediate family who is ill or for any personal medical appoiritments.

F. Employees shall be entitled to sell back all or any portion of their unused sick time earned
during the calendar year, provided that any sick days taken during the year shall be deemed to be
taken against the days earned during that year. If any employee chooses to sell back unused sick
time, the Department Head shall notify the Chief Financial Officer by November 1 of that year, and
payment shall be made by the first pay in December. The employee must notify the Department
Head in writing. Ifany sick days are used afer the reporting date, those days will be charged against

LDEE
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the bank. Employees must maintain a minimum bank of thirty (30) accumulated sick days prior to
entering the sick day buyback program.
a. Entitlement to Sick Leave
Employees are entitled to sick leave due to a necessary absence from duty due to
11h1&ss in the immediate family of the employee or necessary atkg;;dance upon a
m&rnber of the immediate family who is ill. .
b. §enﬁcat10n of Sick Leave Policy _
fThere shall be established an employee absence register. This regi‘stéj‘;\shall be

teviewed monthly by the Administrator. After review, the Adnﬁmstr&ter will
conduct a conference with any employee whose record indicates: |

1. A pattern of absence taking place on the same day(s) of‘t;g@amek

2. Absences in excess of ten days for the calendar year’
3. Absences before or after non-working days;
4. That accumulated sick leave has been habitually exhausted.

Sick leave abuse may result in the imposition of discipline. Three (3) consecutive sick days a Dr.’s.

note is required. After use of ten (10) sick days in a year a Dr.’s note is required.

G. All part-time employees will receive sick leave as provided in thie contract on a prorated
basis.
ARTICLE XVII
WORKERS COMPENSATION

Employees entitled to worker’s compensation as a result of injury on the job, shall receive

100% full salary up to 60 days and 70% of salary for anytime after 60 days.

&
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ARTICLE XVIll
DEATH IN THE FAMILY

A. A leave of absence with pay, for not more than three (3) days, may be granted to an
- employee desiring such leave because of death in the immediate family. Two (2) additiona}
bereavement days, with pay, shall be granted if the funeral or burial service takes place outside
the State of New: Jersey

For the parpose of clarification, immediate family shall include the following: mother, father,
or parental gua?dlan brothers and sisters; spouse; chlldren grandmother and grandfather mother-m—

law and fa;t}mr -in-law; brother-in-law and mster—malaw

ARTICLE XX
MILITARY LEAVE

A, All employees shall receive military leave in accordance with State and Federal Statutes.

ARTICLE XX
LEAVE OF ABSENCE

A An employee may be granted a leave of absence without pay for a period not to exceed
six(6)months of illness, education or other reasons deemed appropriate at the discretion of the
Borough Council, provided however that the employee shall not accept or engage in employment

during the period of such leave of absence.

B. At the expiration of such leave, the employee shall be retumed to the prior position with no
change in salary.
C. Seniority shall be retained and shall accumulate during medical or active mihtary duty leave,

provided however, seniority shall be retained but shall not accumulate during any other leave.

ARLDRL
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D. Any employee who is granted a leave of absence will continue to be covered under the
Medical Benefits Program for a period of 12 weeks. Coverage by COBRA may be opted by
the employee after that time if the employee agrees to pay for said benefits.

_ ARTICLE XXI
L " MEDICAL

A. The egxstlng plan under the New Jersey Health Benefits shall continue to be pfmlded to
the employ@@s as they have previously enjoyed. ‘

1. Llfe Insurance:
The Borough shall continue to cover each employee with Term Llfe Insurance

policy of $15,000 at no cost to employees.
B. Part-time employees shall not be entitled to medical benefits as provided in this article.

ARTICLE XXII
DENTAL/VISION/PRESCRIPTION

A. The Emp;}oyer {Borough of Lavallette) agrees to and shall contribute to the Teamsters
Local 97 Ben_cﬁgs .Fund (the “Fund”) the following amounts on behalf of each noepfobationary
employee cerred by this Agreement as described below to provide the Dental/Vision and
Prescription benefit for eligible employees and their eligible dependents under the Teamsters
Local 97 Benefits Fund:

Effective Date

January 1, 2007 $250.00-Dental/Vision/Prescription
January 1, 2008 $280.00-Dental/Vision/Prescription
January 1, 2009 $310.00-Dental/Vision/Prescription

@~ .
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B. The Prescription Plan Co-Pay shall be as follows:
Brand Names: $10.00
Generic: $5.00

C.  The monthly contribution shall be paid for each non-probationary covered employee who is on
the Employer’s payro]l the first day of the month following completion of probaﬁignary period. An
-employee shall be: %nsxdered to be on the Employer’s payroll if the employee is ent‘ttled to payment
from the Emplq;@er for the performance of duties or for the non-performanae of the duties such as
vacation, hoh@y Hiness or other leave provided under this Agreement. (An emplcgyee shal] also be
cons1dered o ‘be on the payroll if the employee is on disability or worker’s. compens_aﬁ.on;_mgwded
that contﬁbutlon in, such event shall not be due for more than three months %_A_ The Béneﬁts
and elz@blllty ﬁ:tf eneﬁts shall be determined by and in accordance with such rules and regulatlons
as may adop‘ted by the Trustees of the Fund.

D. Contributions ~ must be received by the Fund Office no later
than the 15" of the month for which they are being paid. The Company shall 'suBr'n’it such forms and
reports with each contribution payment as the Trustees may require. In the event payment is not
received bythe due date, the Employer will be liable for accrued interest on the unpaid contributions
at the rate of ten per cent (10%) per annum from the date payment was dueuntil the date payment is

made.

E. The Employer agrees to be bound by all of the provisions of the Trust Agregment-.goveming
the Fund, including, but not limited to, provisions concerning interest and penalties:for delinquent
contributions. The Employer further agrees that the Trustees may amend the Trust Agreement at any
time, in their sole discretion and without the consent of the Employer, and that such amendments are

binding on the Employer. The Employer here ratifies all of the acts of the Trustees.

F. The Employer agrees that a duly authorized representative of Fund shall have the right to

inspect the records of the Company to determine the accuracy of the Employer’s contributions to the

@
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Fund. In the event a discrepancy is found as a result of such an audit, the Employer agrees to pay the

cost of the audit.

G The Union guarantees that the rates will stay the same as described in this Agreement.

ARTICLE XXIIT
SAFETY AND HEALTH

A. The Eﬁlplgycr shall at all times maintain safe and healthful working conditjons; and shall
comply with Federal and State laws relating to safety and health.

ARTICLE XXTV
RULES AND REGULATIONS

A The Employer may establish and enforce reasonable and just rules and regulailons in
connection with its operation of the various departments and maintenance of dlscmlme The

Union shall be notified prior to the promulgation of any new rules or regulations.

B. In the event that an employee or employees shall refuse to comply With aruleor
regulation, or shall refuse to execute a proper order of a Superior, the Employer shall have the
right to suspend or d1scharge the offering employee or employees. Such disciplinary action by
the Employer shall be grievable by the employee under the grievance procedure hereinafter set
forth.

C. Disciplinary action taken against any employee shall be done in the privacy of an office so as

not to interfere with the operations of the Department.

D. Any employee shall have the right to request Union representation at any meeting established

by the employer which the employee is required to attend for purposes of discipline or to determine

»
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whether or not to take disciplinary action. The right to request Union representation at any meeting

established by the Employer shall not be utilized as a device to delay or inhibit the Employer in

invoking disciplinary against the employee. The Union agrees that if such meeting cannot be held

within seventy-two (72) hours of the time the Union receives notice of the infraction, the Employer

has the right to meet with the employee without the Union representative being present.

ARTICLE XXV~
GRIEVANCES
»
1 Purpose.

1. The purpose of this procedure is to secure, at the lowest level, an equitable
solution to the problems which may arise affecting the terms and Q.Qildiﬁons
of this Agreement. The parties agree that this procedure will be ‘k;ept as
informal as may be appropriate. |

2. Nothing herein contained shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of his department supervisory staff.

3. All “grievances” as defined in (B) (1) below, shail contain a proposed

: solution or remedy which the grievant seeks in order to resolve the grievance.
The Employer shall react to the solution or remedy préposefi in the
grievances.
2. Definition:

1. The term “grievances: as used herein means any controversy arising over the
interpretation or adherence to the terms and conditions of this Agreement and
may be raised by an individual, the Union or the Borough.

3 Steps of the Grievances Procedure:

1. The following constitutes the sole exclusive method for resolving grievances between the

20
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parties covered by this Agreement and shall be followed in its entirety unless any step

is waived by mutual consent

Step One:

1.

An aggrieved employee shall discuss his grievances with the Union Steward and the
Department Head within five (5) working days of the occurrence. Qf the grievance,
and an eamest effort shall be made to settle the difference betwe.cg the aggrieved
emiployee, the Union Steward and the Department Head. Failure to act within said
ﬁve (5) working days, shall be deemed to constitute an abandonment of the grievance

-on behalf of the individual.

The Department Head shall attempt to settle the grievance or render a deci-sid&withm

five (5) working days after the grievance has been raised.

Step Two:

1.

Tn the event a satisfactory settlement has not been reached, the grievance shall be
reduced to writing by the aggrieved employee and one (1) copy furnished to the
Borough Clerk and Borough Administrator and one (1) copy to the Department Head,
within five (5) working days following the determination by the Department Head.
The Department Head or his representatives, and the Chief Steward shall meet and
attempt to resolve the problem within five (5) working days frém the time it was
presented.

Step Three:

1.

In the event the grievance has not been satisfactorily resolved at Step Two, then
within five (5) working days following the determination of the Department Head, a
meeting shall be held between the Grievance Committee of the Union and
representatives of the Borough with the objective of settling the grievance after the
parties have failed to do so in Step Two.

Any employee shall have the right to process his own grievance

provided that a representative of the Union is present and provided that any
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agreement reached with such employee is not violative of this Agreement.

Step Four:

1.

If a grievance is not settled by Step Three, such grievance shall at the request of the
Union or the Borough be referred to the State Board of Mediation for the selection of
an Arbitrator according to its rules.

The Arbitrator shall be bound by the provisions of this Agrcement and restricted to
The

_-_;:;\.;shaﬂ not have the authority to add to, modify, detract from or altér in %ggy way the

_prowsu)ns of this Agreement or any amendment or supplement th@ret@

" The costs of the services and expenses of the Arbitrator shatl: be borne équally

between the Borough and the Union. Any other expense mcuzreé in

E hmited to the presentation of witnesses, shall be paid by the party mcmm‘;g&me
' The Arbitrator shall set forth his findings and facts and reasons for making the award

within thirty (30) calendar days after conclusion of the arbitration hgaring, unless
agreed to otherwise by the parties. The award of the arbitrator shall be final and
binding on the parties.

@rougl_l Grievances:

a. Grievances initiated by the Borough shall be filed directly with the Umem within
five (5) working days after the event-giving rise to the grievance has gccurred.

Failure to act within said five (5) working days, shall be deemed to:constitute an
abandonment of the grievance on the part of the Borough. A meeting shall be held
within five (5) working days after filing a grievance between representatives of the
Borough and the Union, in an eamest effort to adjust the differehce between the
parties. In the event no such adjustment has been satisfactorily made within ten (10)
working days thereafter, it shall be referred to the State Board of Arbitration in

accordance with Step Four.
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ARTICLE XXVI
EDUCATION

Education Stipend:

Employees shall be reimbursed for work related “approved courses” updn successful

completion of the course.

A,

ARTICLE XXVII
NEW EMPLOYEES

As soon ag p@actxcable upon the hiring of an employee, the Employer shall netify the Union i nr

writing of the employee’s name, date of hire, job classification and department assignment.’

B.

As soon as practicable, upon the completion of an employee’s probationary period, the

Employer shall notify the Union of same,

ARTICLE XXVIII
TERMINATION AND EXTENSION OF AGREEMENT

The term of this Agreement shall be from January 1, 2007 to December 31,2009.

In the absence of written notice, no more than ninety (90) days, nor less than eighty (80) days
prior to the expiration date by either party, this Agreement shall automaticaily be renewed for
a pertod of another year, and from year to year thereafter, until-such time as the appropriate

notice is given prior to the annual expiration date.

COMPLETENESS OF AGREEMENT

This Agreement represents and incorporates the complete and final understanding by the

parties on all bargainable issues, which were or could have been the subject of negotiation. During

&
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the term of this Agreement, neither party will be required to negotiate with respect to any such

matter, whether or not covered by this Agreement, and whether or not within the knowledge or

contemplation of either or both of the parties at the time they negotiated or signed this Agreement.

IN Wﬂ‘NESS WHEREOF, the parties have, by their duly authorized represéntatlves set

their hands. and seals this dayof  2001.

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS LOCAL 97

J. Gerow, President

Patrick Guaschirio,

Director of Public Employee Sector
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i F i

Mayor

Clubhe. ©

Clerk




