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This Agrescent, entered into by the Weodbridge Board of Education,
or referred to as the Employer, end Local 2293, Ceouncil fo. 73,
cerztion of State, County and Municipal Employees, AFL - CI10,
hereinafter roterred 76 as the Unich, has as its purpose the promotion of
harmonious relstions between the Employer and the Union; the establish-
ment of an equitable and peeceful procedure for the resclution of
differences; and the establishment of rates of pay, hours of work and
p?her conditions of employment,

ARTICLE 1

RECOGNITEG&

The Employer recognizes the Union as the sole and exclusive
bargaining regresentative for all full-time Janitorial, Custodial,
Attendance, Transportation and Cafeteria personnel, whether hourly rate
or sélaried, for the purpose of establishing rates of pay, hours of work,
and other conditicns of employment. For purpcse of this Agreement, a
ful t-time employes is cdefined as one'who is scheduled for 25 or more
hours of work per week for either a ten or twelve month vork year.

Reproduced coples of this Agreemenftshgli be prepared and delivered
by the Board of Education to all members of lecal 2293, AFSCME.

ARTICLE [}t

DUES DEDUCTION

The Employer agrees to deduct from the salaries of the employees
represented by this Agreement dues for Local 2293, Council No..]3,
Amerlican Federation of State, Cognfy'and Municipal émp!oyees, AFL - CI0,
‘ Ltaws of the State of New Jersey

L] [§3w

in compiiance wi
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and on the rulos esfablishcd by the Stzie Desartrment of Education.  Such
onies cobleoted T3
z

sthor with records of eny corroctions shall be frans-

following the ronthly cay peried-in which deductions ware made. Authori-

zation for duss deducticon shell be in writing.

s )

o Le ferwarded To the

98}

oard of Educaticon.

@

Secretary of Th
ARTICLE 1V
SALARIES

In prior yezars it was the policy of the Board of éducaf?qn to
provide overtime pay for weekend and holiday school inSpec?ioné by
janitors in charge. In this contract, 1973 ~ 1974, this overtime pay
wiltl be addea to the regular saleary, ang Tmis will provide for com~
pensation for vhe same inspections which are fo centinue as in prior
years.

1, in any case, the janitor cannot m;ke the required inspection(s),
such duty spatl be reassigned as per presenf-pracfice, but he shall be
deducted the proporticnate amount of the assigned overtime provision
and his repiaéemenf shall be paid an amounf_appropriafe!y proportionate
7 of such provision'ra?e by the Board.
f. TWELVE-MONTH JANITOR |

A. Starting S21aryeiceverensccscanscssssnosasansesnresd 7,459

B. Second Y;ar;...f;...l...,..........................5 7,775

C.  Third MEBF s+ v e nsneneaneanansensansensasesnecneaness$ 8,002

0. Fourth Year and thereafter.,eeeesevesssssescennsessd 8,408

-



Buildi: na
Inspecticon -

Adied Assigned
Responsibilis Cvertivs
szfer: Find Provisicn
1 ngli“ asosiorod To a Stadium,
Boiler Foom of High Schools,
Jﬂ"l* reDriver, or gn Attend-
ance foicar ........... ceessens..t & 200 -
2, Janitar=fzchznics and Criver- -
MachinicSvaneas vieirescrassssat 5 500 -
3, Night foromen at Secongdary
SChO‘.‘HS-.-:o ----- cccc-oicau!-'-td‘r$ ‘SGO -
4, Jaaif rin charge of cne
Janitor buildingeeveereeressavast & 420 + §. 334
5¢ 801]‘1" S‘[\ 'QE%STJ ..........‘...'4”33,000 -
6. Janitor in charge of Elementary
Schocls with more than one and
up *o five Janitorsicaeereessseans ¥ 707 + § 347
7. Janitor in charge of Junior High
Schools {except Aveneldiiisesss..t $ 1,019 + § 360
8, Janiter in charge of Avenel .
Junior High Scheol.veeuissveaeesest § 1,311 + § 372
9, Jenitor in charge of Senior. High
-ﬂ schools Q.l.‘llll.ll.!..l.ll'l+$ 1 505 +$380
10, First Class Mechanic... ..........+ $ 1 480 -

[TY DIFFERENTIAL and EUFLDING INSPECTION =

1310
FR OV{SIO&S shall not be included for purposes

Note: The ALDED ;ES
ASSIGNED CGVERT

of Pension.

NS
e

{a) Each individual Janitor is to be placed on his proper
step of the salary guide.

(b) Night Shift Differential

In additlon to the established wage rates, the employer shall
pay an hcurly premium to janiterial employees for each hour
worked on scheduled shifts as follows: . »

Shift 2: 3:00 p.m. To 11:00 p.m. and 4:00 p.m, to
12:00 a.m. - 20¢/hour.
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Years of Sarvice
1. Starting Pate.iiveaises eerrane
2., Socond YoeBEr. . eeeesans aeeuraiaas

3, Third Yeur.. e v eeroassos

4., Fourth Year and thereatter. vecaerss e e

~NCUTH CUSTCDTANS HCOURLY RATE OF PAY
Yeors of Sarvice

1. Starting Rate..... Chrenae
#. Second Year.
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3., Third Year..ieeeseseeas

4, Fourth Year and theresafter..
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2.82/hour
2.92/hour
3,03/hour

3,08/hour

2.82/hour
f)\ Q’?'/hr\nr-
3.03/hour

3.08/hour

THE HOURLY RATE OF PAY FCR CAFLCTERIA EMPLOYEES SHALL BE AS FOLLOW

A.

B.

Senior High Scheols

10 COOk F’H‘anaQEr..llilCl..l'l‘lll‘.‘.l..'l..Ill$ 3-17“3 3064

2. Assistant Cookivrennns

3‘0 Baker.....-..-..-..--.....-e.-iaa...-..----S 2.92_5

“Avene! Junior High Scheol

2. ASSiSTarﬁ' COGR;---.-:------ctn-ooo-ulao--uns 2-68“5

3' Bakerclc-t.clqoocn'lnll.ic-'l.llloo.llncco!ls 2.68-5

Juntor High Schools and #11

!. CGOk r"TaﬁaQEl"lu‘n--tn..c.lol'to.tll...‘llta..los 2‘68-5
2‘ Assisfanf COOk-O.I..U..I..I'I..C.....I..'.Ols 2.4405

3. %ker'ltiIl!.'...l'.l.."!.."..l...lI'I..ls 2.44“5

s 4 PSR B ELERR RN ART S

.$

. 1. Cook Manager.vevssssssssssensessnsersenssesd 2.92-5

2,92-% 3.40

3.40

3.40
3.15

3.15

3.15
2.91

2.91
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cerevees$ 2,135 2,61
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untl ] maximum
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¢ less {-) days paid
in final chec

HOURLY EVPLOYEES OVERTEME

n the year plus (+) 10 holiday
€ g

3,
ch June 15,

Throu

Overtime will be paid at time and cne-azlf in accordance with

state labor laws.

JURY DUTY

The Ermnioyor will poy oo nmndavinste seonortionate netmal sal
while +ro empioyee is on jury duiy, providad the mployee presents
an official court certificete fo The tmployer.

VWORK FCORCE CHANGE

The Employer has the right to +ransfer an employee where and when
pioy & ploy

necessary previding there is no discriminati
mosity involved. In The event of @ reduction
i+ will be according to senierity within each
upon district seniority.

PAY DAY

The Employer shall pay his empioyees twice a

on or perscnal ani-~
in the work feorce,
job category based

month; the 15th

day of each month, and the jast working day of the month.

TEMPCRARY ASSIGNYENT

1f an employee is temperarily assigned as sub

stitute for a higher

paying position for a period of more than five cays, he shall be

paid the rate of pay for that position from +
relieved. .

-ARTICLE V

VACATIONS - FULL-TIME TWELVE-MONTH ENS

he sixth day until

PLOYEES

Twelve-menth employees with less than five {5

service shall be granted ten (10) work days'

) years of continuous

vacation per year with



-.6- -
pay; employece in thelr first year of service ghall have such vacsa-—

tion tire prerated zccording to Thelr amount of service time.

Thres (3) five (5) yezrs continuous service from date
of hire.
Four (4) weoks after fiitesn (15) years continuous service frem

date of hire.
The janifor in charge shall prepare a sacation schedule for
custodia! perscanel within his building. be shall check summer

use schecules *o maske certain that bulidings are properly covered;

he shall make susmer use assignments on-or before April 1. Schedules

shall be submitted fo the Supervisor of Bulldings and Grounds for
approval,
The rate of vacation pay shall be the zmployee's regular straighi
+ime rate of pay in effect for the employee's regular job on the
pay day immediately preceeding the empioyee's vacation period.
In case of layoff, discharge, or retirement from Board emp loyment
and having a minimum of six months prior employment, such emptoyée
shall be given proerated vacation pay.
For pu;poses of caleculating due vaca?ipn’f?me, a person's date of
employment shall be governed by his first day of employment as
reflected in the payroll records.
i a holiday occurs during the calendar week In which a vacation
Is taken by an employee, +he -employee's vacation pericd shall be
extended one additional éork day.

ﬁRTlCLE Vi

A, HOURS OF WORK - FULL-TIME TWELVE-MONTH EMPLOYEES

Regular tours - The regular hours of work each day shall be conse-
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Work Vach - The work woeek shall consist of five (5) consecutive
eight (5! heur davs, Yonday Thrcugh Friday inclugive, but third
work shi“*(s) hours commencing bsfere midnight on Sundey, or after
midnight on Friday, shall bo considere? as part of the regular
work wee® for purposes of This contract.

Work.Caug - Eight (8) consecutive hours of work within the Z4 hour
period shall constitute the regular wo-k day. {(Some custodians
may be asiigned less than eight (8) hours per day per present

practica,)

Work Shi®* - Ejght (8) consecutive hours of work shall censtitufe a

work shi“i, All employees shall be scheduled fo work on a regular

work shift and each work shift shall have a reguler starting and

quitting time,

Work Schedule - Work schedules-showing the employee's shifts, work-

days, gnd hours shall be posted in his respecffve school .

Lunch - All employees shall be granfed a'iunch pericd during each
work shift, Wwhenaver ﬁossib!e, the tunch peried shall be scheduled
at the middle of each shift,

Wash-Up -~ All employees sha!!rbe,granfed a ten (10) minute personal
cleanup period prior to the end of each work shift. Work schedules

shall be arranged so employees may take advantage of this provision.

The employer shall make the required facillties available.



1. reguiar hours of work each cay shall be conse-
cutive and shall bte consirusd qznerally To excluce lunich pericds.
2, Wory Wezin - The work weok shali be scheduled teiwoon Moncay and
3.
shall constitute the regular work day.
4, Vork Schodule - The work schedules showing the emnloyes's shifts,
workdeys, and hours shall be posted in his respective scheol.
5. vash-Un - ALl hourly employees shail be granted a ten (10) minute
persona! cleanup period pricr to the end of each work shift.
ARTICLE VI
UNTCH DUSIHESS
1. Any one (1) employee elecied +o any Union office or selected by

+he Union fo do work which fekes them frem +heir employment with
+he employer, shall at The written request of the Union be granted
a leave of absence. The leave of absence shall be for one (1)
year without pay.

2. FifTeen:(15} days collective time per year with pay will be
granted forrafi Union officials and delegates to attend conven=
+ions, institutes, or educa*ioaa! conférences with a limit of
five (5) days for any one person.

ARTICLE Vi1

CALL TIME - FULL-TIME TWELVE—FONTH EMPLOYEES
t. Any employee called to work outside of hls regularly scheduled shift
shall be paid for a minimum of two hours at the rate of time and one-

half.



1f 4T3 call tim2 vork szsicnmant end The employee's reguler shiff
overlap, ihe ceployce shall be peid the cell Time rate of Time and

w0 hours work., Tha employee shall

R 3 - s
cne-hatt until he cempletas

shift at ihe
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fhen be paid

appropriave reve.
ARTICLE X
VERTIVE - FULL=TIiVE TWILVELMINTH ENMPLOYEES

Rate of Puy = Time and cne-half The erployee'’s regular hourly rate

of pay sholl be paid for work under ary of the following conditiaons,

but compensation shall not be paid jwice for the same hours.

A, Dai.y ~ All work performed in exess of eighT (8} hours in
any woerk day.

B. weerly - All work performed In-excess of forty (40) hours
in any work week {except Building lInspecticn - Assigned

Overtime Provision for building checks).

c. Before or After Reqular Heurs - All work performed before or
. after any scheduled work shifft,

D. Double Tire, Plus Holiday Pav - shall be paid for work on

holidays.
E. Double Time shall be paid for 7th consecutive day, and on
Sundays.

Compensatory Time Qff - If compensatory time off is used as the

method of paying employees for overtime work, the overtime rate
of pay shall be one and one-half hours compensatory time for each

hour of overtire worked. - Overtime shall be in the form of one:

and one-half time pay or compenséfory +ime at the emolovee's

option. Such time must be taken within thirty (30) days of sald
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period berinning on the first day of the calencer ronth following

the effcciive date of
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nent, or on the {irst day of any

it

calendar ronth afier this Agreemsnt beccmes effectlive. On each
occasion, the cpportunity To work overvire shall be offered to the
employee within the job classificaticn who has the least number of
overtime lours to his credit at the tire. |If this employee deo2s not

accept 1his assignment, The employee with the next fewesT number of

ovértime lLours to his or her credit shall be offered the assignment,

<

This piweedure shall be followed uniii ihe required employess have
been sclected for +the overtime work., A record of the overtime hours
worked by each employee shall be available on request of the Union

president.

Overtine Assicnront - Overtime work shall be volunfary except in

emergencies. There shall be no discrimina?iqn against any employee
who declines to work overtime. Appréved bverTime shall be authorized
by fhg Superintendent or his appointed designee(s) in accordance

with Board policy.

P.T.A. and P,T.0. Meetinas ~ All janitorial personnel are to be

pald at the established overtime rate for all P.T.A, and P.T.0.
meetings, unless such meetings are within the prescribed work day,

or work weak,

Extra-Curricular Activities - Any activity which requires the assigned

work of a janitor to continue into any part of an additional hour, then
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I'T be corpensated

ARTICLE X

erployer cinco hls or hor dete of hire.
Al Seriority Licsts - A senicrity list showing the continuous
service of cach employze will be available To the local union

Breaks in Continvous Sazrvice - .4n employee's continuous service

record shzll be broken when he lzaves the payroll for any reacson
otter than an autherized leave of absence.

Yok Force Chancg - The torm grovetion, as vsed in this nro-

visioh, means the advancement of any employee to a higher pay-
ing position, Whenever a job opening cccurs = in any existing ?
Job classification - & notice of such opening shall be

posted on all bulletin boards for ten (10) working days. During
this period, employees who wish to apply for the open posi—

tien or job may do so. The appiica?foﬁ shall be in writing

and it shall be submitted to the eﬁpioyee's immediate super-—
‘visor. The employer shall fill the opening by promofiﬁé

from among the applicants the employee with the longest
continuous service if ability and merit are equivaleﬂf.‘

&gxgii ~ In the event it becomes necessary Té lay off employees
for any reason, employees shall be faid‘éff in the reverse order
of their seniority. . |

Recall - Employees shall be recalled from layoff according to

thelr senlority within the job classification belng lald off.



Adoyees sholi be hired until erployzes on

iven the cpportunity to return fo

Dieciplinn - Ulsciplinary action may be. imposed upon an
coployes onty for faiting o %QE%E!} his responsibilities

as an emploves,  Any discip{inarf action or measure imposed
upan an employee may be processed as a grievence Through

the regular gricvance procedure. I the employer has reascn
to reprimzrd an employes, it shall be cone in & manner that
wlll not embarrass the employee cefore other employees or

tha public,

scharcs

s

'.  The cmployer shal! not dischorge any employse without just
cause, 1f, in any case, the emp[éyer feels there is Jusw
cause for discharge, the employee involved will be suspended
for five days. The employec and his steward will be notified
in writing that the employee has been suspehded and is
subject to discharge. The Union shall have the right to
take up the suspension and/cr discharge as é grievance
-af the second s?ép of the érievance procedure and the
matter shall be'haﬁdfed in accordance with Title 18A. Any
employee found tc be unjustly suspended or discharged shall

be reinstated with full compensation for al! lost time and

with full restoration of all other rights and conditions

4

of employment.
2. - Dlscharge of a tenured employee by the Board of Education

may be appealed to the Commissioner of Education In accor-



cshall bo returned fo duty wiih full szlary compensation.
H. Job Tenure - Janitors and hourly custedians under the bargaining
unit shzll gzin job Tenure upen comgletion of employment with

ARTICLE XI

UTHES OF EMPLOYVENT

1. Work Dutizs - In zccordance with Chapier 303, proposed new rules
or modificaticns of existing rutes governing working conditions
ed with the Union beicre they are established.

shall be regotie

2. Informing Ernlovess -~ The employer further agrees to furnish the

Union with a copy of all new duties thirty (30) days after they
become effective. New employees shall be provided with a copy of
-The rules a1 the ftime of hire,

3. Enforcing - Employess shall comply with all existing rules that are
not tn conflict with the terms of this Agreemenf, provided fhe rules
are uniformly applied and uniformly enforced. Any unresolved com-
plaint énvoiving discrimination In the abpiicafion éf new or existing
rules shall be resolved Through the grievance procedure.

ARTICLE X1

CRIEVANCE PROCEDUR

m

Grievances arising out of the provisions of this Agreement shall

be governed by the following:

Definition - A grievance shaol!l mean a complaint by any employee repre-
sented by this Agreement (1) that there has been as to him a violation,

misinterpretation or inequitable application of any of the provisions



unfairly or inzzuifzbly by reason of any act or conditicn which is con-
frary fo esteblished policy or practice governing or affecting employees,

‘grievance' shall not apply

which the Bsard of fducatica is without authority fo act. A right to
grieve through 3 grievance precedure is open to all employees in The
bargaining unit. )

As used in this article, the term "ompéoyée” shall al<o mean a
group of employees having The same grievance, or the Union. A grievance
-To be considervd undar this precedure must be inltiated by the employee
within Tnirty {30) calendar days of its kncwn cccurrence.

An émp!oyee represented by this Agreemsnt with e grievance shall
first discuss it with his immediate superior either directly or through
the Union's designated representative with +h§ objective of resclving the
matter informally.

;éﬁou!d any dispute arise concerning members of this Union, the chief
stevard or Thg president may visit the site of the dispute when properly
relieved frcm their place of duty by the Supervisor of Buildings and Grounds.

lfAThe employee represented by this Agreement submitting The
grievance is not satisfied with the disposition of his grievance, after
hav}ng discussed it with his immadiate superior or if no decision has
_ been rendered within five (5} school days after presentation of the )
grievance, he may file the grievance within five (5} school days to the
Superinfendgﬂ? of Schoo!s.‘ )

{f the person submitting the grievance Is not satisfied with the

~disposition of his grievance by the Superintencent, or if no declision



roncdernd i owriting within Ton (103 school doys after the
ivercd to The Superintencent, ho or she may request
the grievence within fifteen (15}

school days o the Coard of Education. The Zeard or a committes thereof
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nearing with the employee
snd render e cecision in writing within fifisen (15} caiendar days
of receint of 1he grievence by the foard or “he date of the hearing
with The emplovee whichever comes later. If the employee represented
by this Agreerent submitting the grievence is nof satisfied with the
decision of the Board, the employee represened by this Agreement rmay,
if agreed by +re Union, subamit the grievance To arbitration.
Binding =rbitration shall take place when requested after action
ﬁy the Board o! Education. The following procedure - will be used to
secure +he services of an arbitrator: _ ¢
1. Either party may reguest the Ameriéan Arbitration Association in
accordance with its rules fo submit a list of persons qualified
to function as an arbitrator in fhé dispute in question.
2. Either parfy may request a second list of arbitrators if the
first list Is unsatisfactory %o i?; fn the event that no
_arbitrator is selected from the seccnd list, the American
Arbitration Asscciation shall designate an arbitfrator in
accordance with its rules. The-parfies will arrange to have
arbltration meetings held at Ti@es which will not interfere
with normal operation of the schools whenever possible. ’
The arbitrator shall limit his recommendations strictly %o the
application and Interpretation of the provisions of this Agreement and

" he shall be without power or authorlty to make recommendatlions contrary
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to or inconziztent with The torms of the f

fzw, ruics or renulaticns having The force and effect of law,
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tion of the arbitrator shall te binding., Only the

-

Board end the ecorieved and his representetive shall be given copies

of ithe arcitrator's report of findings and racommzndations.  This shall

be acconplishec within Thirty (30) days of cempletion of the arbitrator's
The arbivrator's fee shal! be shared equally by the parties io the

Any aggrieved person may be represented at all levels of-the
grievanée procedure by himself or at his opiion by a representative
selected or aporoved by The Unicn.

Ackﬁowietging binding artitration as Th2 means of resolution’
for any dispute arising under the terms of fris Agresment, The Unicn
and éli recognized employees in This bargaining unit shall not cause,
engage in, or sanction any sirike, é!owwdown, cr cther concerted acfion
for fhe‘durafion of this Agreement because of ény dispute or disagree-
ment ge#waen the Scheol District, or its representatives, and the Union,
or any and all émp!oyees, or between any ofher'persons, or other employees
or organizq?icns who are not signatory to this Agreement. -

ARTICLE X111

PAID HOLIDAYS

The following shall be pald holidays for twelve-month janitors and

custodians:

New Year's Day Labor Cay
Linceln's Birthday Columbus Cay
Washlngton's Birthday General Election Day



Veterans Day
Thanksgiving Day
LChristrmas Cay
recelve preporticnate regular
pay for ten holidays.
Any ten-poanth romoer eligible for st feast a second step incre-

ment shall receive Laber Day as e holiday
ARTICLE XV
LEAVES
1. ANNUAL S1CK LEAVE
Annual sick leave, with full pay, shall be granfed in eccordance
with the {following schedules.

A, Fuli=Time Twelve-ronth Emploveas

1.  Ten (10) school days with less Than five (5) yearé of
con%inuous service,

2. Twenty (20) days with more Than five (5) years, but less
than ten (10) years of continuous servicé. |

+ 3, Thirty (30) days with more than ten (10) years, but Eesé

than twenty (20) years of continuous service.

4, Forty (40} days with moré-Thaﬁ twenty (20} years of
continuous service.

B. © Ten-Month Hourly Empnlovess

Ten-month hourly employees shall receive ten (10) sick days

only.

C. tnused Sick Leave

Unused sick leave days in any school year may be used in

subsequent schoo! years for addlitional sick leave without pay

deduction.
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The nubor of aoouruletod sick days is unlinited, but now
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than fiiicen (12) days por yesr rmay be zccumulated, Ho sick

leave entitlomant is To zoerue to emplioyees while on leave

of absonce
0. Rocuirerart of Phvsician's Cortifigetda

The Board reserves the richt 1o require a physical examination,
paid for at fcard expense, to certify ability of inabitity to
perform reguired job functions: [If am employse'’s record in-
dicates possiblie abuse of sick leave, the Board may also regiire
a physician's certificate for sizk leave claimed, in accordance
with Title 18A: 30-4,

E.. Intury 1o Eroicve

e

W

An employee injured during empioyment with his empipyer shali
receive time off with pay for the duration of his injury. Said
fime.off will not be charged to his sick leave.
2. LEAVE FOR DEATH IN FAMILY |
A; Up to five (5) days' absénce, without pay deduction, will be
alloved for death in the immediate family.
B. immedia?e family shall mean: -Husbénd, Wife, Children, Father,
_Mother, Sister, Brother and any other member of the same house-
. hold. | |
C. Up to two (2} days absence, without pay deduction, will be
allowed for death of near relative.
3. MILITARY LEAVE --‘ : | .
Any person who sha!l,en?ér.?he Active Military or Naval éervice-of

the United States, or of this state In time of war or an emergency,

or pursuant To or in connection with the operation of any system of



=heonco for such service,

An ernlevic intonding o reguest motertity leave without pay shall:

A. Apoty for fcave within Two woeks of confirmation of her
pr{gnaﬂzy by her attending physician stating The commencement
date of such leave.

B. Surply the administration with a statement in writing, by her

atiending physician aiiesting to her ability to perform her
dulies satistactorily.

C. Advise The sdministration of her intent to return at least

sixty (60) days prior to the poct-partum dé?e of such return.

D. Supply to the adminisiration a statement in writing by her

aTjending physician atfesting hoer abitity To resume her duiies
satisfactorily.

Upon return To duty, the emnloyee shali be guaranteed a position
which is equivalent to the posifion'heid at the time her maternity leave
became effective.

It is understesd that a leave of zbsence for maternity need not
be extended to a2 non-tenured employee beyond the end of the contract
year in which that leave Is obtained. _ -

Such judgment éf The éoard_concerning féappoinfmenf shall not be
denied on the basis of pregnancy alone.

ARTICLE XV

HAZARDCUS J08S |

-

The Board will pay for all examinations where employees are

required to take periodic examinations Involving health hazards, on



Covaralls will te paid for by the Zoard of Education for rmen on

+he boller clooning detail only, and up 7o four s&tTs per man per year.

The Bozrd agrees to meeT with the Union whenaver necessary.
ARTICLE XVI1I

HOSPITALTIZATICH

The omployer shall pay the full hospitalization coverage, including
major redical-surgical for the employes and his depéndenfs, under Terms
set forfh.i: ‘he policy issusd for the empio/ocs; cateteria emp{ﬁyges
shall be eligible for such coverage after ninsty (80) work days in
accordance with the terms of the employer's policy for inclusion.

ARTICLE XIX

DURATION QOF AGREEMENT -

i. This Agresment shall be effective as of July 1, 1973, and shall
continue in effect to and including June 30, 1974, This Agreement
shéll{nof be extended oral!y and 1t is expressty.undersfocd that
I+ shall expire on the above date.

2. The parties agree to enter into collective negotiations over 2
successor Agreement in accerdance with Chapter 303, Public Laws
1968, State of New Jersey, in a good falth effort to reach an
agreement on all maffers.cpncerning the terms and condiTi@ns of

employment, Such negotiations shall begln not later than

April 1, 1974,
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ARTICLE X

MISODLLANTTUS PROVISITNS
All jenidors agreo fo co minor mainfancnce worn,
Al oritorinl overtise required for the use of a District

istrator in charge
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of such fecility and subject to appreval by The Assistand
Superinicrdent for Business Afizirs.

All ofher nsgessary and emergency overtime shall be approved by
the Assictant Superintendent for Business Affairs after recommens
dation of +the Suporvisor of Buiidings &nd Greunds.,

First shiif personne! shall be schedulel To work four (4) hours
on the last working day prior to Chrisimos; second and third
shift personnel shall be scheduled to vork four (4) hours on' This

-

day. If a full day of school is scheduled for this day, another

day shall be scheduled in Its place.

1f a paid holiday, per Articte XItl, falls on a Saturcey or Sunday,
Then tha fo!lounng Yonday shall be recog ﬂxzed as a holiday 1f school
is not in session., In cases where the school is in session, compen-

satory tire will be given during the scheol vear as scheduled by

the administration, _ .

Uniforms - The District shall provide two (2) sets upen initial

employment, and thereafter the District shall provide cne (1)
designated District uniform each year to personnel required fo wear
such uniforms when on du%y or representing the District. |
All newly hired janitorial personnel shall obtain a Black Seal

Flremens' Llcense at the flrst available cpportunity. Classes

wlil be arranged for threough the Board of Education Personnel and
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12,

The ;andiinf@? fop Tloones will te netificd of The time and place

vhere classzos will be hald, Failure to cbtain such ficense shall

be grounds for dismissa!l, or the withholding of all future satary

incremants until the license can be obtzined. .Thﬂ Superintendent

he waiving of this reguirement under

ih Board approval.

Atl personnal shell be expsctéd to procaed through proper channels
within the framework of the school district on any informal grie-

vance and/cr ccorplzint btofore relating such complaint fo any

~aspect of the community.

All janitorial, custedial, cafeteria ard fransportation personnel
may be required 7o participate in a @aximum of twenty (20} cleck
hours of in-service fraining during each schoél year, such programs
to be scheduled during selected work hours,

All references to male shall be understood in this Agreement

1o mean female also.

f%is Agreement constitutes the tofal uncerstending of both
parfie;zfc these negotiatiocns. |

Personal Leave - Each employee shall be entifled to a meximum of

three (3) nonaccumulative personal days each year for personal

business which cannot be effectuated outside the work day, and shall

request such days in writing, providing the administration with the
reason for said request. Such approvai, if granted, shall also be
In writing by the administratien, Thése days shall not Qe'?aken
during the first or last five (5) days of the school year or on a
day before or after 2 holiday or recess, Personal !eavé shall be

requested ot least two working days pricr to the day(s) requested.
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ARTICLE XX

EVALUATICH FROCEDURES

1. Anriual Rocorts - Al personneil shall be evaluated on prescribed

formé av leas*t once ezch school year by June 1st. A conference

shall be teld with sach person prior To submission of “he results

of such evaluation to the Superintendent of Schools. [|f the employoe
ic Aiceatisfied with the result of this conference, he shall be
provided the opportunity for ancther csnference accempanied by a
‘union representative, if he so desires. The employee must advise

the adnministration in writing of his desire for this second confer—
ence within five days of the ofigina! conference.

2, Maintenznce of Skills - All personnel shall be expected to maintain

a satisfactory and an acceptable level of their skills and expected
proficiencies as designed by their classification and their official

appolntment to the same.

3. Ellgibility for Annual Increment - Satisfactory performance shall

be required for eligibility for the annual increment or further
salary advancement to be determined Throggh annual evaluations bg
the Supervisor of Buildings and Grounds, with the assistance of

the Assistant Superinfend@nf for Business Affairs and the Assiéfanf
Superintendent for Perscnne! and recommended to the Superintendent

of Schools for approval. Personne! may request a meeting with the

t
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the following year, or file a formal

ray recornend a bonus to worthy

cervice To the District

11 have To serve a three (3) year pro-
Written evaluations shall be prepared on all

in a probaticnary status at The end of six (6) months,

and at the end of each schoot year, and submitted by the immediate

supervisnr o The Superviso

r of Buildings and Grounds, the Assistant

Superinteicent for-Businsss Affairs and the Assistent Superinfen-

dent of Fersonnel,

Satisfactory growth and performance must

be in evidance in order for the individual to continus and/or

be recommenged for permanent status,

Discontinuance of employment

during the probationary period may occur upen a thirty (30) day

notice to the employee.

i.
A.
B.
C.
0.

-

ARTICLE XX11

PHYSICAL EXAMINATICH o -

The Board may provide the following health examinations:
Physical examination every two years,
Chest X-Ray every year,

Annual flu shots (if desired),

-

ALl personnal may be required to submit to a physical

examination once every fwo vears, by October 1 of the

school year; such examinatlon to include satisfactory chest



The district ray recuire an exenination by the District Schee

Physicien 1f In the best intercsis of the District.

All new pirsonnel To the Disitrict shai} bz required 7o pass a
physical cxamination and chest X-Ray beiore they may begén enmp oy~
ment. An additionzl examination and ¥-Ray may be required for
promotion:l appoiniment. Cafeteria and janiterial personnel may
be requir:d tTo satisfacterily pass phy=ical examinations each
year,

. ARTICLE XX111

REPORT 1.6 FOR WORE

1. Al personnel shall call their supervisor or foreman prior 1o
7:30 2.m. to report their unavé%!abil{?y for work. All unexpected

tardiness shall be reperted as socn as possible, prior to the be-

L)

s

ginning of the day.
2. Personne} who travel any distance from their home Yo their assigned
schoo}, shal!l be expected to anticipate an extended time for their
?rave} when weather requires it so as to arrive to work at the
prescribed time. o
ARTICLE XX1V

ASSIGAMNENTS, TRAMSFERS, AMD PRCMOTIONS
2

1. RIGHT TO TRANSFER FERSCNNEL

The Superintendent of Schools shall have the right to assign, to
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is no discrivinaticn or personal aniresity invelved,

JOB TRANGEDRS
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increasze in the nusber of omployees per shif

T shell be posted and
opportunity pravided for employess fto ipply. If selection for

such job opening is not given to The mest senior man, Then a

or

lialscn conference between two (2) Unicn represcntatives and
members of the Adminisiration will be errangad to discuss the

reasons for such selection.

Peréonac' desiring-a change of assignmant may request such éhangc

any time during the school year. The Superintendent of Schools

shall deTérmine whether the fransfer shall be made and whether

such change witl benefit the District. It the request for transfer

is denied by the Superiniendant, or his-designee, then the employeé

shall be granted a conferance.

PROMOTIONS

A. Jenitorial personnel shall not be appointed to a higher paying
position until affer he has acqufrod tenure of office.

B. If a cafeteria émployee is promoted to a position with a higher
pay scale range, then such promotion shall not result in a
fesser pay than the employee was receiving in his previous

position.
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NDUM_TQ CONTRACT BETWEEN THE WOODBRIDGE TOWNSHIP BOARD

"OF EDUCATION AND LOCAL #2293, AFSCME, COUNCIL #73, AFL - CIO

fEQJULY 1, 1580 to JUNE 30, 1982

AGENCY SHOP !

Effective July 1, 1981, any employee in the bargaining unit

~on the effective date of this agreement who does not join the

union within thirty (30) days thereafter; any new employee who
does not join within ninety (90) days of initial employment
within the unit, and any employee previously employed within

the unit who does not join within ten (10) days of reentry ,
into employment within the unit shall, as a condition of employ-
ment, pay a representation fee to the union by automatic payroll
deduction effective as of the date dues for membership would have
been owed and pavable had the employee joined the union. The
representation fee shall be in an amount equal to eighty~five
percent (85%) of the regular union membership dues, fees and
assessments as certified to the employer by the union. The

union may revise its certification of the amount of the repre-—
sentation fee at any time to reflect changes in the regular
union membership dues, fees and assessments. The union's
entitlement to the representation fee shall continue beyond the
termination date of this agreement so long as the union remains
the majority representative of the employees in the unit, pro-
vided that no modification is made in this provision by a succes-—

LN

sor agreement between the union and the employer. For the purposes ~

of this provision, employees employed on a ten (10) month basis
or who are reappointed from year to year shall be considered to
be in continuous employment. ’

The union shall indemnify and hold the employer harmless against
any and all claims, demands, suits and other forms of liability,
including liability for reasonable counsel fees and other legal
costs and expenses, that may arise out of or by reason of any
action taken or not taken by the employer in conformance with
this provision.

BOARD OF EDUCATION, TOWNSHIP OF
WOODBRIDGE, NEW JERSEY

,44ééa524ﬁ§hzzv{éz7"" " (President)
'Q?.<§.Cfbaﬁarnlabxgﬁ_;é ' (Secretary)

LOCAL #2293, COUNCIL No.
MRICAN FEDERA‘I‘ION or S'I‘ATE COUNTY

ND MUNICIPAL EMPLOYEE AFL - CI0 ,
(;:;7# (President)

(Secretary)
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