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PREAMBLE

This Agreement, ratified on May 18, 2010, by and between the Board of
Education of Northvale, New Jersey, hereinafter called the "Board," and
the Northvale Education Association, hereinafter called the "Association,"
and shall continue in full force and effect until a new agreement has been
negotiated as hereinafter provided.

ARTICLE I - RECOGNITION

A. The Board hereby recognizes the Association as the exclusive and sole
representative for collective negotiations concerning the terms and
conditions of employment for all certified staff, aides, secretaries,
clerks, custodians, maintenance, lunchroom personnel, and library
aide, excluding all of the titles not mentioned herein.

B. Unless otherwise indicated, the term "employee" when used hereinafter
in this Agreement, shall refer to all employees represented by the
Association in the negotiating unit as above defined except for the
benefits contained in Articles XI and XV which apply only to regular
employees working 25 or more hours a week.

C. Unless otherwise indicated, the term "teacher" when used hereinafter
in this Agreement, shall refer to all T"certified employees"
represented by the Association in the negotiating unit as above
defined.

D. Unless otherwise indicated, the term "administration" when used

hereinafter in this Agreement, shall refer to the Superintendent of
Schools, Principals, Vice-Principals and Administrators.

ARTICLE II - RIGHTS AND OBLIGATIONS OF THE BOARD AND THE ASSOCIATION

A. Any agreement negotiated shall apply to all employees, be reduced to
writing, be adopted by the Board and the Association and be signed by
the Board and the Association.

B. The Board shall provide the NEA with a copy of the minutes to each
open public Board meeting.

C. The Board and the Association agree to enter into collective
negotiations according to the timetable that shall be established by
the Public Employment Relations Commission in accordance with Chapter
123, Public Laws 1974. N.J.S.A. 13A-5.4(e). Any agreements so
negotiated shall be reduced to writing, be signed by the Board and
the Association and shall then become a binding agreement between the
parties.

ARTICLE III - BOARD RIGHTS

The Board reserves to itself sole jurisdiction and authority over matters
of policy and retains the right, subject only to the limitations imposed
by language of laws and regulations (a) to direct employees of the school
district; (b) to hire, promote, transfer, assign and retain employees in
positions in the school district and to suspend, discharge or take other
disciplinary action against employees; (c) to release employees from duty
because of lack of work or for other legitimate reasons; (d) to maintain
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efficiency of the school district operations entrusted to them; (d) to
determine the methods, means and personnel by which such operations are to
be conducted; (f) to establish reasonable work rules; (g) to take whatever
action may be necessary to carry out the mission of the school district in
situations of emergency; and, (h) the aforementioned rights and authority
shall be limited by the terms of the contractual relationship between the
Board and the Northvale Education Association, past practice and
applicable law.

ARTICLE IV - ASSOCIATION AND MEMBER RIGHTS

A. The Association, a majority representative of public employees in an
appropriate unit, shall be entitled to act for and to negotiate
agreements covering all employees in the unit and shall be
responsible for representing the interests of all such employees
without discrimination and without regard to employee organization
membership. Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the majority
representative before they are established.

B. Just Cause Provision - No employee shall be discharged, disciplined,
reprimanded, reduced in rank or compensation, without Jjust cause.
Any such action asserted by the Board, or any agent or representative
thereof, shall be subject to the grievance procedure herein set
forth.

ARTICLE V — GRIEVANCE PROCEDURE

The term "grievance" means a complaint by any employee, group of employees
or the Northvale Education Association over the application,
interpretation or violation of a policy, agreement or administrative
decision affecting the terms and conditions of employment of said employee
or group of employees.

The term "grievance" and the procedure relative thereto shall not be
deemed applicable in the case of the failure or refusal of the Board to
renew the contract of a non-tenured employee. Neither shall the grievance
procedure be invoked by any individual c¢laiming tenure under the
provisions of N.J.S.A. 18A:28-5 where charges have been brought against
such individual pursuant to the provisions of the Tenure Employees Hearing
Law, N.J.S.A. 18A:6-10 et seqg. In such cases the procedure to be followed
shall be that set forth in N.J.S.A. 18A:6-10 et seq.

In cases 1involving the withholding of increments pursuant to the
provisions of N.J.S.A. 18A:29-14, an individual affected by such action
shall have the right to invoke the grievance procedure through the hearing
before the Board. From the final determination by the Board, the method
of review shall be that set forth in N.J.S.A. 18A:29-14.

The term "employee" shall have the meaning as set forth in Article I -
Recognition.

The term "representative" shall include any organization, agency, or
person authorized or designated by the Association, or by the Board to act
on its Dbehalf and to represent it or them. The determination of the
organization shall be as outlined in Chapter 123, Public Laws 1974;
N.J.S.A. 34:13A-1; A-13.
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The term "immediate supervisor" shall mean the person to whom the
aggrieved employee is directly responsible.

The term "party" means an aggrieved employee, the employee's immediate
superior, the school principal or any staff member below the
Superintendent who may Dbe affected Dby the determination of the
Superintendent in connection with the procedure herein established.

PURPOSE

Nothing herein contained shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the administration, and having the grievance
adjusted without the intervention of the Association.

PROCEDURE

Whenever the term "Superintendent" appears in the procedure, it shall mean
the Superintendent or the Superintendent's designee.

1. An aggrieved employee shall institute action under the provisions
hereof within thirty (30) school days of the occurrence complained of
or within thirty (30) school days after the employee would reasonably

be expected to know of its occurrence. Failure to act within said
thirty (30) school day period shall be deemed to constitute an
abandonment of the grievance. Any employee shall have the right to

have a representative at any level of the grievance procedure.

2. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered as maximum and every effort should be made to expedite the
process. The time limits specified may, however, be extended by
mutual agreement.

3. In the event a grievance is filed as such time that it cannot be
processed through all the steps in the grievance procedure by the end
of the school year, and, 1if left unresolved until the beginning of
the following school year could result in irreparable harm to a party
in interest, the time limits set forth herein shall be reduced to
that the grievance procedure may be exhausted prior to the end of the
school year or as soon thereafter as is practicable.

4. Level One

An employee shall first present the grievance in writing to the
employee's immediate superior (supervisor or Principal). Where the
immediate superior is below the rank of Principal, the Principal
shall be notified and shall have the right to be present at and to
participate in said hearing. A decision shall be rendered within
five (5) school days of said hearing.

5. Level Two
If the grievance 1is not resolved to the employee's satisfaction

within five (5) school days, or if no decision is forthcoming in five
(5) school days of the above hearing, within five (5) school days
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from the determination referred to in Paragraph 4 above, the employee
shall submit the grievance to the Superintendent of Schools in
writing, specifying;

A. The nature of the grievance.

B. The results of the previous discussion.

C. The basis of the employee's dissatisfaction with the
determination.

D. The desired remedy.

A copy of the writing called for in Paragraph 5 above shall be furnished
to the school principal, the immediate superior of the aggrieved employee
and the Association.

6.

10.

Within ten (10) school days from the receipt of the written
grievance, the Superintendent shall hold a hearing at which all
parties in interest shall have the right to be heard.

Within ten (10) school days of said hearing, the Superintendent
shall, in writing, advise the employee, Association, and the
employee's representative, if there be one, of the Superintendent's
determination and shall forward a copy of said determination to the
school principal and to the immediate superior of the aggrieved
employee.

In the event of the failure of the Superintendent to act in
accordance with the provisions of Paragraph 6 and 7 or, in the event
a determination by the Superintendent 1in accordance with the
provisions therefore is deemed unsatisfactory by either party, the
dissatisfied party, within ten (10) school days of the failure of the
Superintendent to act, or within ten (10) school days of the
determination by the Superintendent, may appeal to the Board of
Education.

Where an appeal 1is taken to the Board, there shall be submitted by
the employee the writing set forth in Paragraph 5, and a further
statement in writing setting forth the employee's dissatisfaction
with the Superintendent's action. A copy of said statement shall be
furnished to the Superintendent, the adverse party, and the
Association.

If the employee, in an appeal to the Board, does not request a
hearing, the Board may consider the appeal on the written record
submitted to it, or the Board may, on its own conduct a hearing; or
it may request the submission of additional written material.

Where additional written materials are requested by the Board, copies
thereto shall be served upon the adverse parties who shall have the right
to reply thereto. Where the employee requests, in writing, a hearing
before the Board, a hearing shall be held.

11.

The Board shall make a determination within twenty (20) school days
from the receipt of the grievance and shall, in writing, notify the
employee, the employee's representative (if there be one), the
Principal, and the Superintendent of its determination.

In the event an employee is dissatisfied with the determination
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of the Board, the employee shall have the right to request that the
Association submit the grievance to binding arbitration pursuant to
rules and regulations established by Public Employment Relations
Commission, under the Provisions of Chapter 123, Public Law 1974.

The authority of the Arbitrator shall be subject to the following:

A. The Arbitrator shall have no authority to modify, add to, subtract
from, or in any way whatsoever alter the terms and provisions of this
Agreement.

B. The Arbitrator shall be bound by the decisions of the Commissioner of

Education of the State of New Jersey, the decisions of the State
Board of Education, the decisions of the Courts of New Jersey, and
all New Jersey Statutes.

C. The Arbitrator shall have no power to make any monetary award which
shall require expenditures of funds not allocated in the budget.

13. A request for arbitration shall be made no later than twenty (20)
school days following the determination of the Board. Failure to
file within the said time period shall constitute a bar to such
arbitration unless the Association and the Board shall mutually agree
upon a longer period of time within which to assert such a demand.

14. In the event of arbitration, the costs of the arbitrator's services
shall be shared by the Board and the Association. Each of the
parties shall bear its own costs.

15. In any case, where a grievance 1is based upon the direct order,
ruling, or determination of the Superintendent, the aggrieved
employee may appeal directly to the Board within fifteen (15) days of
the time when same has been brought to the employee's attention, by
filing with the Secretary of the Board a written statement setting

forth:

A. The order, ruling or determination complained of.
B. The basis of the complaint.

C. A request for a hearing if a hearing is desired.

A copy of the writing set forth above shall be served wupon the
Superintendent who shall have the right to reply in writing thereto. A
copy of such reply shall be served upon the aggrieved employee. Upon
receipt of a grievance filed under the provisions of Paragraph 15 the
procedure shall be set forth in Paragraph 10 and 11.

16. ©No reprisals of any kind shall be taken by the Board or by any member
of the administration against any party 1in interest, any building
representative, or any participants in the grievance procedure by
reason of such participation.

17. All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate grievance file
and shall not be kept in the personnel file of any of the
participants.
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18.

19.

Forms for filing grievances, serving notices, taking appeals, making
reports and recommendations, and other necessary documents shall be
prepared jointly by the Superintendent and the Association and given
appropriate distributions so as to facilitate operation of the
grievance procedure.

All meetings and hearings under this procedure shall reflect the
mandates of the Open Public Meeting Act regarding the public's right
to know Chapter 231, Public Law 1975.

ARTICLE VI - CLASS COVERAGE

A.

Whenever a teacher shall be assigned to cover a class, the teacher
shall be paid at the rate 1listed in Schedule B per period of
coverage.

Assignment of teachers to <class coverage shall Dbe done on an
equitable, rotational basis. Teachers shall be allowed to volunteer
for more frequent coverages.

ARTICLE VII - CONTRACTS

A.

An individual contract between the Board and an individual employee,
heretofore or hereafter executed, shall be subject to and consistent
with the terms and conditions of this Agreement. If an individual
contract contains any language inconsistent with this Agreement, this
Agreement during its duration shall be controlling.

Salary statements will be offered to employees by April 30th. If
negotiations have not been concluded, the salary will Dbe as
determined upon completion of negotiations. Contracts will be
offered to non-tenured employees by April 30th. Failure by the Board
to present a contract to a non-tenured employee by April 30th will be
construed as an offer of a contract pursuant to NJSA 18A:27-10.

Non-tenured employees must notify the Board of acceptance of contract
by June 1. Failure to notify the Board will be construed as refusal
of contract.

ARTICLE VIII - TRANSPORTATION OF STUDENTS

No employee shall be required to transport students in the employee's own
automobile. If an employee elects to transport students in the employee's

auto,

written administrative approval is required.

ARTICLE IX - AGENCY FEE

A.

Purpose of Fee

If an employee does not become a member of the Association during any
membership year (i.e., from September 1 to the following August 31)
which is covered in whole or in part by this Agreement, said employee
will be required to pay a representation fee to the Association for
that membership year to offset the costs of services rendered by the
Association as majority representative.
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Amount of Fee

Prior to the beginning of each membership year, the Association will
notify the Board in writing of the amount of the regular membership
dues, initiation fees and assessments charged by the Association to
its own members for that membership year. The representation fee to
be paid by non-members will be equal to the maximum allowed by law.

Deduction and Transmission of Fee

The Board agrees to deduct from the salary of any employee who is not
a member of the Association for the current membership year the full
amount of representation fee set forth in Section 2 above and
promptly will transmit the amount so deducted to the Association.

The Board agrees to deduct the representation fee 1in equal
installments, as nearly as possible, from the paychecks paid to each
employee during the remainder of the membership year in question.
The deductions will begin thirty (30) days after the employee begins
his/her employment in a bargaining unit position.

Termination of Employment

If an employee who is required to pay a representation fee terminates
his/her employment with the Board before the Association has received
the full amount of the representation fee to which it is entitled
under this Article, the Board will deduct the unpaid portion of the
fee from the last paycheck paid to said employee during the
membership vyear 1n question and promptly forward same to the
Association.

Mechanics

Except as otherwise provided in this Article, the mechanics for the
deduction of representation fee and the transmission of such fees to
the Association will, as nearly as possible, be the same as those
used for the deduction and transmission of regular membership dues to
the Association.

ARTICLE X — SALARIES AND OTHER COMPENSATION

A.

The salary guide for teachers is set forth in Schedule A and by this
reference made part of this Agreement for the period of July 1, 2010,
to June 30, 2013. The first paycheck will be given to staff during
the first week in September that school is in session.

Tuition

Upon written request and prior approval of the Superintendent, the
Board will reimburse teachers up to a maximum of one thousand dollars
($1000.00) per year for tuition costs. Should the administration
disapprove any request, it shall do so in writing given reasons for
such action.

The Board shall establish a fund of ten thousand dollars ($10.000.00)
for tuition reimbursements which, if not expended, will be partially
distributed among staff who received earlier tuition reimbursement
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for course work taken during said school year, based on credits
earned.

Reimbursement for successfully completed, approved courses (except
that there shall be no remuneration for in-service credit courses)
shall be made upon presentation of a receipt from the College or
University and proof of satisfactory completion of the course.

Salary Placement

To be considered for movement based upon completion of an advanced
degree or a designated number of graduate hours, a teacher must
indicate in writing to the district by January 1st that he/she will
be applying for this benefit during the school year commencing the
following September.

Teachers who complete an advanced degree or a designated number of
graduate credit hours shall (provided that notice was given by the
preceding January 1°° as outlined in # 1) upon presentation of
evidence (transcript) of reaching a new step on the degree guide,
receive the salary prescribed for that step as of September 1st, if
evidence 1is presented not later than October 31st, or as of February
1st, if evidence is presented not later than March 31st.

In-Service credits shall be accepted as follows:

BA None Degree from accredited College or University.
BA+16 4 BA degree plus 12 graduate credits required.
MA None Degree from accredited College or University.
MA+16 4 MA degree plus 12 graduate credits required.
MA+32 14 MA degree plus 18 graduate credits required.

Graduate and in-service credits approved prior to July 1, 1998, shall
remain in effect.

E.

Mileage Payment

Employees who may be required to use their own automobiles in the
performance of their duties shall be reimbursed for such travel.
Reimbursement for such expenses shall be made 1in accordance with
Board Policy and the New Jersey State Regulations concerning travel
as set forth in Circular Letter 08-13-OMB as may be amended from time
to time by any subsequent Circular Letters issued by the Office of
Management and Budget.

Extra — Curricular Compensation

Teachers performing extracurricular duties shall be compensated in
accordance with Schedule B. Athletic extracurricular activities
shall be posed with the number of games shown at the time of posting.
The number of games shall be twelve (12) for basketball, soccer and
volleyball, plus participation in the NVRHS tournaments.
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Compensation - Custodians

Effective July 1, 2010, custodians shall receive a 1.5% increase in
salary for the 2010-2011 school year.

Effective July 1, 2011, custodians shall receive a 3.0% increase in
salary for the 2011-2012 school year.

Effective July 1, 2012, custodians shall receive a 3.0% increase in
salary for the 2012-2013 school year.

Custodian/bus drivers shall receive an annual salary differential of
$1,500.

Night foreman will receive an annual salary differential of $1,000.
Compensation - Secretaries and Clerk/Typists

Effective July 1, 2010, secretaries and clerk/typists shall receive a
1.5% increase in salary for the 2010-2011 school year.

Effective July 1, 2011, secretaries and clerk/typists shall receive a
3.0% increase for the 2011-2012 school year.

Effective July 1, 2012, secretaries and clerk/typists shall receive a
3.0% increase for the 2012-2013 school year.

Temporary secretarial help, which may be employed during the summer
months or for up to one (1) month during the regular school year,
shall be compensated at the minimum rate equal to the Federal minimum
hourly wage.

Compensation - Aides

All aides employed by the Northvale Schools shall be compensated at
the following rates:

Instructional Aides 2010-2011 = *$34,993
2011-2012 = *$36,043
2012-2013 = *$37,124
All Other Aides 2010-2011 = *5$29,229
2011-2012 = *$30,106
2012-2013 = *$31,009

* +Two hundred dollars ($200.00) for NJ Teacher certification in addition

to above salaries.

J.

Compensation - Unused Sick Leave

Upon termination from employment in Northvale,
reimbursement of accumulated,

of the following conditio

The employee has
retiring.
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2. The employee 1is at least 55 years of age, has been employed in
Northvale for 15 or more years and is offered a contract that is less
than his/her previous contract.

The rate for such reimbursement will be determined by the following table.
The rate will be applied to all days that are accumulated.

Number of days Rate
1 - 50 $35.00
51 - 100 $40.00
101 - 150 $45.00
151 - 200 $50.00

Example: An employee with sixty (60) days accumulated would receive 60
times $40.00 which is $2,400.00.

Employees shall provide notification of their intention to resign as early
as possible in order to enable the Board to adjust its budget accordingly.
The reimbursement rate for unused sick days shall be increased by $5 (five
dollars) per day for each employee who provides the Board with an
irrevocable letter of resignation by January 15" of the school year prior
to his or her retirement. The Board may waive this notification
requirement for employees who experience medical conditions or significant
lifestyle changes which warrant an abrupt separation from employment.

Said payment will be made within one hundred twenty (120) days of
termination. At the option of the employee, one half of the payment may
be postponed until after January 1lst of the following year.

Unused sick leave will be paid to his/her estate upon the death of an
employee after twenty-five (25) years of service.

K. Compensation - Overnight Field Trips

Teachers shall be compensated in accordance with Schedule B ($100.00)
for overnight field trips. Payments shall be received by the teacher
within thirty (30) days of their completion of the trip. All
assignments for overnight field trips shall be on a voluntary basis.

L. Compensation - Chairperson of the Child Study Team

The Chairperson of the Child Study Team shall be paid from the salary
guide plus a stipend in accordance with Schedule B.

M. Compensation for Work on Non-School Days

Employees who agree to work in school or attend meetings, workshops,
or conferences on days that their attendance is not scheduled, shall
be compensated at the rate of $75.00 per day. At the Board's
discretion, an additional personal day or compensatory time may be
offered in lieu of pay.

Employees have the rights to voluntarily perform above functions
without compensation, however, the voluntary nature and expectation
of no compensation must be clearly expressed in the planning of said
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service.
N. Longevity 1

For the 2010-2011 school year, employees who received a longevity
payment in the 2009-2010 school year shall receive the same amount
they received in that year. Employees who did not receive a longevity
payment in the 2009-2010 school year shall not receive a payment in
the 2010-2011 school year. For all teachers who were on Step 15
during the 2010-2011 school year, a longevity increment of $1,898
shall be added to the teacher's salary guide amount in the 2011-2012
school year.

For all teachers who were on Step 15 during the 2011-2012 school
year, a longevity increment of $1,898 shall be added to the teacher's
salary guide amount in the 2012-2013 school year. Said increment is
to be deemed part of the employee's contractual base pay for pension
calculations.

0. Longevity 2

For the 2010-2011 school year, employees who received a longevity
payment for the 2009-2010 school year shall receive the same amount
they received in that year. Employees who did not receive a longevity
payment in the 2009-2010 school year shall not receive a payment in
the 2010-2011 school vyear. Beginning on July 1, 2011, a longevity
increment of $637 will be added to the salary guide (plus Longevity
1) amount of the month after the teacher's completion of 20 years of
service in the Northvale School District. Beginning on July 1, 2012,
a longevity increment of $637 will be added to the salary guide (plus
Longevity 1) amount of the month after the teacher's completion of 20
years of service in the Northvale School District. Said increment is
to be deemed part of the employee's contractual base pay for pension
calculations.

P. Longevity 3

For the 2010-2011 school year, employees who received a longevity
payment for the 2009-2010 school year shall receive the same amount
they received in that vyear. Employees who did not receive a
longevity payment in the 2009-2010 school year shall not receive a
longevity payment in the 2010-2011 school year. Beginning on July 1,
2011 a longevity increment $637 will be added to the salary guide
(plus Longevity 1 and 2, if applicable) amount on the month after the
teacher's completion of 22 years of service in the Northvale School
District. Beginning on July 1 2012, a longevity increment of $637
will be added to the salary guide (plus Longevity 1 and 2, if
applicable) amount on the month after the teacher's completion of 22

years of service in the Northvale School District. Said increment is
to be deemed part of the employee's contractual base pay for pension
calculations.

Q. ELEVEN MONTH PAY OPTION

An eleven month pay option will be offered in September, 2008 and
thereafter. Teachers can elect to have $200 deposited, after tax
salary, from each paycheck. Election must be done the preceding
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June. One check will be paid in July from monies withheld during the
school year.

Faculty members responsible for duties beyond the 10 month contract,
during the months of July and August, may defer payment to roll over
into their following year'’s salary, paid twice yearly.

Effective July 1, 2009, the Child Study Team Chairperson/Learning
consultant (hereinafter referred to as the “CSTC/LC”) shall be
responsible for duties beyond the traditional 10 month contract for
at least 20 days (hereinafter referred to as *“Additional Days”) for
the period from July 1 through August 31, thereby requiring that the
CSTC/LC work on a 12 month contract, defined by 24 pay periods. The
CSTC/LC’'s annual salary shall be prorated for his/her Additional
Days consistent with the negotiated salary guides contained in this
Agreement. Therefore, 11 months of salary will be paid over 24 pay
periods. The CSTC/LC shall receive 20 non-cumulative wunpaid
vacation days to be taken during the period from July through August
31 of each school year.

ARTICLE XI - LEAVES OF ABSENCE

A.

Personal Illness

All employees shall be allowed sick leave with full pay for twelve
(12) days in any school year in accordance with NJSA 18A.

Furthermore, if any such employee requires, in any school year, less
than the specified number of days of sick leave with pay allowed, all
days of such sick leave not utilized that year shall be accumulated,
to be used in accordance with N.J.S.A. 18A. In defining the term
personal illness, the wording of N.J.S.A. 18A:30-1 shall apply.

The Board of Education shall grant an extended personal illness leave
without pay for a period not to exceed one year, subject however, to
the provisions hereinafter set forth, to any teacher upon request and
subject to the following stipulations and limitations.

An employee's physical condition or capacity renders said employee
incapable of performing assigned duties, which shall be deemed to
exist if:

a. The employee produces a physician's certificate that said
employee is medically unable to perform his/her duties, or

b. The employee presents other evidence of incapability
satisfactory to the Board.

Any action taken by the Board in connection with either the granting
of an extended leave of absence for personal illness or for an
extension thereof shall in all events be governed by the provisions
of N.J.S.A. 18A:30-1 et seq.

Wherever possible an employee applying for an extended leave shall be
required to do so thirty (30) calendar days prior to the time when
the leave shall commence. Said application shall set forth the date
when the employee desires the leave to commence, the reasons for such
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leave together with the information called in Paragraph A above.

The Board shall have the power to extend any such leave for medical
reasons provided application of an extension shall be made in writing to
the Board by the employee. Such leave shall be not for a period exceeding
one (1) year unless the Board for good cause shown, 1in its sole and
unlimited discretion, shall extend same for an additional period not to
exceed one (1) year. In no event shall a total personal leave run for a
period in excess of two (2) years.

Prior to the resumption of duties by an employee who has been granted an
extended sick leave for physical reasons, the Board may require such
employee to produce a certificate by the treating physician certifying
that said employee is able to resume his/her duties. In no event shall an
employee who has been out on an extended personal leave for physical
reasons be permitted to resume his/her duties without the approval of the
medical officer of the Board of Education.

4. Nothing contained in this provision shall be deemed to constitute a
guarantee that upon return to the system from an extended personal
leave for physical reasons, an employee will be returned to the same
position occupied at the time of the commencement of said leave. The
Board shall have the right to reinstate the employee in the position
formerly occupied or in any other position within the certification
of the employee.

5. Nothing contained in this Article shall be deemed to impose any
obligation on the part of the Board to continue the employment of a
non-tenured employee beyond the contract year. In no event shall a

period of time spent in leave be counted towards tenure.

6. Where an employee has been granted an extended personal leave for
physical reasons, upon return to the system, said employee will be
placed upon the next step of the guide provided that said employee
worked more than ninety (90) days during the year when the leave
commenced. In the event an employee has worked less than ninety (90)
days during the year when said leave commenced, said employee shall
not be permitted to advance to the next step of the salary guide upon
completion of the leave and return to the Northvale School System.

B. Personal Business

A ten (10) month employee will be allowed up to three (3) days for
personal leave with pay. An eleven (11) month employee will be allowed up
to thee and a half (3 1/2) days for personal leave with pay. A twelve
(12) month employee will be allowed up to four (4) days for personal leave
with pay. Any portion of said personal leave days may be used for
observance of religious holidays. Notification for a personal day should
normally be given to the respective administrator at least one (1) week in
advance. Normally, a personal day will not be granted on either the day
preceding or following a scheduled school closing. The administration
reserves the right to request an acceptable reason for a personal day on
either a Monday or a Friday. Unused personal leave days will be credited
as sick leave days.
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C. Death in the Family

In case of death of a parent, brother and spouse, sister and spouse,
husband, wife, child and spouse, grandparents, or other relative in
the dimmediate family residing in the household, or his or her
spouse's parent, an employee shall be entitled to three (3) school
days without loss of pay.

In case of a death of any other family member not mentioned above,
the employee shall be entitled to one (1) day without loss of pay.
Further leave for bereavement may be granted, at the discretion of
the administration, for no longer than five (5) additional days
without loss of pay.

D. Court Order

In case of absence from school by reason of subpoena by a court, jury
duty, or by law, no deduction shall be made. In case of jury duty
the amount paid for jury duty will be deducted from the salary.

E. Pregnancy/Child Care Leave

1. Pregnant employees shall be entitled to disability 1leave for the
presumptive period of disability which is thirty (30) days prior to
and thirty (30) days subsequent to the date of delivery. The written
request to the Board must include a physician's note that indicates
the anticipated delivery date. The disability leave will be treated
the same as all other types of disability leaves. A teacher who
seeks disability leave due to pregnancy must request such a leave in
writing to the Board. The request must be made sixty (60) days prior
to the anticipated date of delivery. The disability leave may be
extended upon written request to the Board. Such a request must be
supported by a physician's note. No employee shall be prevented from
working rather than taking disability leave provided she can
demonstrate that she is physically fit to perform her duties.

2. The Board may remove any pregnant employee from her duties who has
not chosen to take disability leave, to be placed on medical leave,
on any one of the following bases:

a. Her performance substantially declines from the period preceding
pregnancy.
b. Her ©physical condition or capacity renders her incapable of

performing her assigned duties, which shall be deemed to exist if:

i. The pregnant employee fails to produce a physician's
certification that she is medically able to continue her duties,
or

ii. The Board's physician concludes she 1is unable to continue

teaching, or

iii. In the event that a conflict of opinion exists between the
Board's physician and the employee's physician as to her
capability to perform her assigned duties, a mutually agreed
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upon third physician's opinion shall be sought. The opinion of
said third physician's examination and opinion shall be borne by
the Board of Education.

c. Any other just cause that is found to exist in N.J.S.A. 18A.

3. All employees shall be entitled to family leave to care for a newborn
or newly adopted child in accordance with the applicable state and
federal acts.

4. The Board shall grant child care leave which is in addition to any
disability and family leave to employees covered by this Agreement
provided the procedure outlined below is followed.

5. Any employee seeking child care leave shall apply to the Board sixty
(60) calendar days prior to the beginning of leave. At the time of
application the employee shall specify in writing the date on which
he/she wishes to commence leave and the approximate date on which
he/she wishes to return to work. Should there be a request for
commencement of leave before November 1st, said leave shall be
granted effective the first day of classes in September of that
school year. Should there be a request for return from child care
effective after May 1st, such return shall be effective the first day
of the following school year.

6. The Board is under no compulsion to continue the employment of non-
tenured employee beyond the contracted period so long as the non-
renewal of employment 1s not based solely upon a condition of
pregnancy or childbirth. The child care leave period shall not be
counted for tenure purposes.

7. Advancement on the salary guide shall be based upon the date of
commencement of the leave of absence. The employee will be granted a
full salary guide step if he/she has worked more than ninety (90)
days during the academic calendar year. The presumptive period of
disability shall not count toward the ninety (90) days. Working of
ninety (90) days or 1less shall result 1in no advancement on the
established salary guide. The employee's salary shall be determined
on the established salary guide in the negotiated contract between
the Northvale Education Association and the Northvale Board of

Education.

8. Employees may apply for and be granted, at the Board's discretion,
additional child care leave, not to exceed a total of three (3)
school years. The first year shall follow the procedure in Section

E.5 of this Article. Each additional school year must be applied for
by the end of February of the calendar year in which the leave 1is
being requested.

F. General Leave

A leave of absence without pay of up to two (2) years shall be
granted to any tenured employee who Jjoins the Peace Corps, VISTA,
National Teacher Corps or serves as an exchange teacher or overseas
teacher and is a full time participant in either of such programs or
doctoral studies or accepts a Fulbright Scholarship.
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G. Military Leave

Military leave without pay shall be granted to any employee who is
inducted or enlists in any branch of the armed forces of the United
States for the period of said induction or initial enlistment.

H. Leave for Educational Pursuits and Other Personal Reasons
Educational Leave:

The Board may grant a one (1) year leave of absence for the pursuit of
advanced education, without pay, to any tenured employee who completed
five (5) or more years of continuous full time service in the Northvale
Public Schools. Application for such leave shall be made on or before
January 1 of any year, the form of such application to be established by
the Superintendent.

Other Leave:

The Board may grant a one (1) year leave of absence for other personal
reasons whenever such action is deemed by the Board to be in the best
interests of the district.

Limitations (applicable to both of the above leaves):

If approved by the Board, such leave shall officially commence at the
beginning of the school year immediately following said Board approval.
Tenure rights shall not be impaired, but the period of leave shall not
count as regular service for the purpose of retirement planning. All
benefits shall be suspended during the period of leave. An employee shall
not be granted credit for such leave toward movement to the next step of
the salary schedule, seniority, pension or related areas. If a teacher
completes the requirements for lateral movement on the salary schedule
(e.g. BA to BA+16), said teacher shall be granted such lateral movement.

I. Extended Personal Leave for Illness in the Family

Whenever an illness occurs involving a member of the immediate family
of an employee, the employee may apply for an extended personal leave
without pay based upon the illness of said family member upon
condition, however, that said employee shall present the Board
evidence setting forth the physical incapacity of the family member
which evidence shall be in the form set forth in Paragraph A of the
Extended Personal Leave Policy. All other provisions and conditions
of said policy shall be in force and followed when a request for
personal leave for illness in the immediate family is requested.

The term "immediate family" as used herein shall be limited to a
spouse, father, mother or child of said employee. The Board will
also consider application for extended personal leave for illness in
the family for all other family members not included in the
aforementioned definition pursuant to the general terms of this
policy.

ARTICLE XII - TEACHER HOURS AND TEACHING LOAD

A.l. For the 2010-2011 school year, the teacher's work day shall begin at
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8:25 AM. For the 2011-2012 school year, the teachers work day shall begin
at 8:20 AM. For the 2012-2013 school year, the teachers work day shall
begin at 8:15 AM.

Dismissal time for teachers shall be, 3:20 PM on Tuesdays through
Thursdays and the end of the student day on Fridays except for the
following situations:

® Non-homeroom teachers who provide coverage shall be required to stay
until 3:10 on Fridays to provide said coverage. These teachers may
choose Tuesday, Wednesday or Thursday to leave at 3:10 rather than 3:20

® Length of Instructional Day: The instructional day will end at 3:00
P.M. There will be passing time built into the schedule.

The latest time that a teacher shall be required to stay at a Monday
faculty meeting is 3:45 PM.

® Teachers shall be allowed to leave at the same time as the students on
any day before a scheduled school closing.

® Teachers shall be allowed to leave at 3:05 PM on days (Tuesday,
Wednesday, and/or Thursday) when the additional 15 minutes is scheduled
to be used for a teaching/learning event during another day that week
which will require 45 minutes. For example, a teacher may attend a
meeting with other teachers on Thursday for 45 minutes after school,
allowing her/him to leave school at 3:05 PM on Tuesday and Wednesday.

® Teachers with time conflicts for courses, medical treatments, etc. may
schedule the additional 45 minutes on one day, allowing them to leave
at 3:05 PM on the other two (2) days (Tuesday, Wednesday or Thursday).

® Teachers who are presented with a request to meet with a parent before
the work day begins shall count that time as part of the additional 45
minutes.

® Teachers seeking any alternative to the above dismissal times will
submit a request form to the Principal for approval at least one (1)
day prior to the proposed adjustment. This time notice can be waived
for wurgent situations. If the Principal is not available, the
Superintendent will handle the request.

B. Meetings

1. Teachers may be required to remain after the end of the regular
workday, without additional compensation, for the ©purpose of
attending faculty or other professional meetings (including study
groups) not to exceed two (2) per month. Such meetings shall begin
no later than ten (10) minutes after the student dismissal time and
shall run no longer than until 3:45 (Except in cases of emergency
involving the health and safety of students and teachers.) If
additional time is needed, students shall be dismissed early. The
third Monday of every school month will be set aside for an
Association meeting.

2. Meetings which take place after the regular in-school workday and

{F&H00051852.DOCX/5}
Contract between the Northvale Board of Education and Northvale Education Association Page 18



which require attendance shall not be called on Fridays or on any day
immediately preceding any holiday, or other day upon which teacher
attendance is not required at school except in cases of emergency.

3. An Association representative may speak to the teachers during any
meeting referred to in Paragraph 1 above for no more than fifteen
(15) minutes on the request for the representative.

4. The notice and agenda for any meeting shall be given to the teachers
involved at least two (2) days prior to the meeting whenever
possible, except 1n an emergency. Teachers shall have the

opportunity to suggest items for the agenda.

5. Teachers may be required to attend no more than one (1) afternoon and
four (4) evening assignments or meetings each school year without
additional compensation.

6. a. The number of grade level conference days shall be one (1) per
year.
b. The date of such meetings shall Dbe established by the
Superintendent in consultation with the Association.
c. On the day of such a meeting, four-hour session for students

shall be held.

d. Meetings will begin at 1:35 PM and may terminate at 3:05 PM.

e. Attendance 1is required of all teaching staff members unless
excused by the Superintendent.

f. The administration shall be provided the opportunity to suggest
agenda items for such meetings as well as the opportunity to
participate.

All teachers shall attend the Eighth (8th) Grade Graduation Ceremony.
Conflicts shall be addressed to the administration for resolution so that
no undue hardships result from the scheduling of the graduation ceremony.
The administration may excuse teachers from attending the graduation
ceremony for conflicts that can not otherwise be avoided.

C. Whenever any representative of the Association or any teacher is
required to participate during working hours 1in negotiations,
grievance proceedings, conferences or meetings called by the Board,
Principal or Superintendent, said representative or teacher shall
suffer no loss in pay.

D. Before the adoption of the calendar for the following year the Board
shall consider any recommendations of the Association. Where changes
in the calendar become necessary because of emergency conditions, the
Association shall be notified as soon as possible, of said changes.

E. No teacher or instructional employee will be assigned to regularly
scheduled lunchroom duty. Should it Dbecome necessary for such
personnel to be assigned to such duty on an emergency basis, such
assignment will be on a voluntary basis only. (This provision shall
be enforceable to the extent permitted by law.)

F. Any teacher assigned to lunchroom duty shall be paid at the lunchroom
supervisor's per diem rate or have the equivalent amount of time
deducted from their teaching load.
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G. The number of year end 1:00 PM closing days shall be three (3) per
year.

H. The day before Thanksgiving will be a 1:00 PM closing and teaching
staff may leave at that time.

I. Planning Periods

All full-time teachers shall have five (5) planning periods per week
built into their schedules. These planning periods will be scheduled
one (1) per day whenever possible. The use of planning periods will
be at the discretion of the teacher unless an unanticipated emergency
requires that the administration redirect the use of a planning
period. Class coverage payment will apply whenever a teacher's
planning period is redirected.

J. Teachers shall be required to work 184 days [181 student contact days
plus 37]. The additional three (3) days shall be scheduled as
follows: one(l)day before the student’s report; one (1)** day in
November (hereinafter referred to as the “November Work Day”) which
will be scheduled for parent teacher conferences; and one (1) on
Martin Luther King Day which will be wutilized for professional
development. The district administration will make every effort to
provide an 1in-service program that will conform to the guidelines
necessary to have these hours count toward the state mandate (100
hours) on professional development.

**  November Work Day-teachers will conduct parent/teacher conferences
between the hours of 1 P.M. and 8 P.M. with one hour designated for dinner
(time will be mutually agreed upon between NEA and school
administration) .Parent/ Teacher conferences will also be conducted on the
Monday before the November Work Day from 7-9 P.M. There will be no faculty
meeting scheduled on this day.

ARTICLE XIII - TEACHER ASSIGNMENTS AND VACANCIES
A. Notification

1. All teachers shall be given written notice of their class and/or
subject assignment by June 1lst.

2. In the event that changes in class and/or subject assignment are
proposed after June 1lst, the teacher shall be notified as promptly as
possible in writing.

3. A teacher who comes to school to relocate his or her classroom prior
to the beginning of the school year will be compensated for one (1)
day at the substitute rate of pay.

4. In assigning of staff to extracurricular and co-curricular
activities, the following steps will be followed:

a. Advertise all positions annually.
b. Select from staff by June 15th of the vyear prior to the
activity.
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c. If no voluntary candidate 1is found on staff, advertise in at
lease (3) newspapers for two (2) weeks.

B. Vacancies

All wvacancies shall be posted. Said posting shall provide adequate
information and time for interested employees to apply for said vacancies.

ARTICLE XIV - SUPPORT STAFF — WORK RULES

A. Custodians
1. Work Week
The regular work week shall be forty (40) hours. All hours over

forty (40) in any week shall be paid at the following rate:

Weekdays One and one half (1 1/2) times basic hourly
rate.

Saturdays One and one half (1 1/2) times basic hourly
rate

Sundays Two (2) times basic hourly rate

For purposes of determining overtime, all holidays, sick leave and
other leave shall count as regular workdays.

2. Call Back

An employee who has worked the normal eight (8) hour schedule work
day and has left and is required to return for an assignment shall be
guaranteed at least three (3) hours work and shall be paid at time
and one half (1 1/2) his/her straight time rate for all time worked.
(Excludes snow removal outside normal work day.)

3. Snow Removal

When a custodian is required to shovel snow outside the normal work
day he/she shall be paid at the proper hourly overtime rate for all
hours spent at snow removal.

4. Rest Periods

Each custodian shall be allowed a fifteen (15) minute rest period
during the first four (4) hours of his/her shift and a second fifteen
(15) minute rest period during the second four (4) hours of his/her
shift.

5. Uniforms and Shoes

The Board shall provide each custodian with three (3) sets of
uniforms each year and either one (1) pair of work shoes or up to
$125 towards the purchase of work shoes upon presentation of a
receipt. Shoes must be approved by the Supervisor of Buildings and
Grounds. Work shoes must be worn. The Board will also provide $100
per year towards winter coat and warm gloves upon presentation of a
receipt. The winter coat must be purchased and used with budgeted
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money. The Board shall also provide foul weather gear where
necessary. Said gear to be kept in the building.

6. Vacations

Each employee shall be entitled to the following vacation with pay
according to the following schedule:

One (1) - Five (5) years = Two (2) weeks
Six (6) — Fourteen (14) years = Three (3) weeks
Fifteen (15+) years = Four (4) weeks
7. Holidays
Each custodian shall receive twelve (12) holidays each year. The

list of these holidays shall be mutually agreed to prior to the
beginning of the contract year and listed in each work station, with
a copy of each employee.

8. Just Cause
Tenure shall not apply to custodial personnel, however, no employee
shall be disciplined, or reduced in rank or compensation without just
cause and due process.

9. Change of Shift

Any custodian ordered to temporarily change shift shall receive a
twenty dollar ($20.00) bonus for each day in the different shift.

B. Secretaries/Clerk Typists

1. The regular work week shall be thirty-five (35) hours. All hours
over thirty-five (35), but less than forty (40) shall be compensated
at the basic hourly rate. All hours over forty (40) shall be

compensated at one and a half (1 1/2) times the basic hourly rate,
Sundays and Holidays shall be compensated at two (2) times the basic
hourly rate.

2. Ten (10) month secretaries/clerk typists shall report for work on
September lst and leave on June 30th. Ten (10) month
secretaries/clerk typists shall observe all holidays on the school
calendar.

3. Eleven (11) month secretaries/clerk typists shall work from September
1°% through June 30", Eleven (11) month secretaries/clerk typists
shall work every day that the teachers are required to work. 1In
addition, eleven (11) month secretaries/clerk typists shall work an
additional month during the summer as assigned by the administration.
Eleven (11) month secretaries/clerk typists shall follow the
teachers’ calendar for the purpose of determining holidays and
vacations, including Holiday recess and Winter recess, except that
they shall be required to work on religious holidays during the
months of September and November. In the event that Winter recess is
not scheduled or 1is canceled, eleven (11) month secretaries/clerk
typists shall not be entitled to any additional time off in its
stead.
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4. During summer months (July and August), secretaries and clerk typists
shall work 8:00 AM until 3:00 PM Monday through Thursday with one (1)
half (1/2) hour duty free lunch and 8:00 AM until 1:00 PM on Fridays
with no duty free lunch.

5. Twelve (12) month secretaries shall work from 8:00 AM until 4:00 PM
with one (1) hour duty free lunch. Twelve (12) month secretaries
shall receive the same benefits and vacation time as twelve (12)
month custodians except that the twelve (12) month secretaries shall
also be off during either the Holiday recess or Winter recess as
decided by the School Business Administrator.

ARTICLE XV - HEALTH AND INSURANCE BENEFITS
A. Health Insurance

The Board of Education shall pay the premium for health care
insurance protection for all employees employed by the Board and for
family or other dependents of said employees, where applicable
subject to the employees’ obligation pursuant to N.J.S.A. 18A:16-17
to contribute 1.5% of their base salary towards such coverage in the
form of a salary withholding. The health care insurance protection
shall include all of the options of the New Jersey State Health
Benefits Program including prescription coverage and encompassing
all the provisions under the New Jersey State Health Benefits Plan.

B. The Board of Education shall pay the full premium for the mutually
agreed to dental plan for each employee and, where applicable, for
his/her dependents.

C. The Board of Education shall pay the premium for prescription
insurance coverage under the Major Medical of the N.J. State Health
Benefits Plan for each eligible employee employed by the Board and
for eligible family or other dependents of said employee subject to
the employees’ obligation pursuant to N.J.S.A. 18A:16-17 to
contribute 1.5% of their base salary towards such coverage in the
form of a salary withholding. The plan will be effective 7-01-04 or
as soon thereafter as practicable.

D. The Board shall continue health insurance coverage for any employee
when his/her sick leave is exhausted.

E. The Board of Education will fund an Employee Assistance Plan through
the Center for Effective Living which will cover all employees.

F. Teachers serving their mentoring year shall have the state required
fee deducted through automatic payroll deductions. Teachers serving

as mentors shall receive their payment from the Board.

G. The Board of Education shall provide for wvoluntary flu shots. All
costs shall be paid by the Board. All employees shall be eligible to
participate in the flu shot program.
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ARTICLE XVI - MISCELLANEOUS PROVISIONS

A.

Separability

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees 1is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full force
and effect.

Reproduction of this Agreement

The cost of reproducing this Agreement shall be borne equally by both
parties.

Children of teaching staff may attend the Northvale Public Schools on
a tuition free basis. Other personnel contracted for extracurricular
activities may apply to the Board for this benefit. The Board will
make its decision base on what 1is 1in the best interests of the
district.

The Board will provide for private phoning of parents in a way to be
determined by both parties.

Closure

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all issues which were
or could have been the subject of negotiations. During the term of
this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement,
whether or not within the contemplation of either or both of the
parties at the time they negotiated. The above proposed
accommodations are subject to final approval by the negotiating teams
for both parties, and the final form ratification by both the
majority of the Board of Education and the ©Northvale Education
Association of the total contract.
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ARTICLE XVII - DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2010, and shall continue in
effect until June 30, 2013, or until a subsequent Successor Agreement has
been negotiated. Negotiations for a Successor Agreement shall begin not
later than December, 2012.

In witness whereof the Association has caused this Agreement to be signed
by its President and Secretary and the Board has caused this Agreement to
be signed by its President, attested to by its Secretary on this

day of , 2010.

NORTHVALE EDUCATION ASSOCIATION NORTHVALE BOARD OF EDUCATION

Ron Kucheruck
ASSOCIATION PRESIDENT

Carolyn Hermalyn
ASSOCIATION SECRETARY

Johanna Bargisen
BOARD PRESIDENT

Yas Usami
BOARD SECRETARY/BUSINESS

ADMINISTRATOR

Dianne Santoro
NEGOTIATIONS CHAIRPERSON
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SCHEDULE A
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SCHEDULE B

{F&H00051852.DOCX/5}
Contract between the Northvale Board of Education and Northvale Education Association Page 27



Step BA
1 43,528
2 45,671
3 47,814
4 49,958
5 52,101
6 54,245
7 56,387
8 58,531
9 60,675
10 62,818
1 64,961
12 67,105
13 69,247
14 71,392
15

73,535

2010-11 Salary Guide

BA+16
45,403
47,734
50,065
52,395
54,726
57,056
59,386
61,717
64,048
66,378
68,708
71,038
73,369
75,700
78,030

BA+32
47,250
48,770
52,289
54,807
57,326
59,845
62,366
64,885
67,404
69,923
72,443
74,961
77,480
79,999
82,518

MA
49,174
51,875
54,578
57,278
59,980
62,682
65,383
68,084
70,787
73,488
76,189
78,892
81,593
84,295
86,996

Coutract between the Northvale Board of Education and Notfivale Education Association

MA+16
51,237
54,054
56,870
59,687
62,504
65,320
68,137
70,954
73,770
76,587
79,403
82,220
85,037
87,853
90,672

MA+32
53,369
56,296
59,222
62,149
65,077
68,004
70,931
73,859
76,785
79,712
82,639
85,567
88,493
91,421
94,347

Page 22 (



STEP BA
1 $43,659
2 $45,808
3 $47,957
4 $50,108
5 $52,257
6 $54,407
7 $56,556
8 $58,706
9 $60,856
10 $63,006
11 $65,156
12 $67,306
13 $69,455
14 $71,606
15 $73,755

Longevity after staying on step 15 for one year, add $1,898 to the above

2011 - 2012 Salary Guide

BA+16

$45,539
$47,877
$50,215
$52,552
$54,890
$57,227
$59,563
$61,902
$64,239
$66,577
$68,914
$71,251
$73,589
$75,926
$78,264

BA+32

$47,392
$49,91¢
$52,445
$54,971
$57,498
$60,025
$62,552
$65,079
$67,606
$70,133
$72,660
$75,185
$77,712
$80,239
$82,766

MA

$49,321
$52,030
$54,741
$57,450
$60,160
$62,870
$65,579
$68,288
$70,999
$73,708
$76,417
$79,128
$81,837
$84,547
$87,256

MA+16

$51,391
$54,216
$57,041
$69,866
$62,691
$65,516
$68,341
$71,166
$73,9%1
$76,816
$79,641
$82,466
$85,291
$88,116
$90,244

Beginning 20th consecutive year in Northvale, add $637 to the above

Beginning 23rd consecutive year in Northvale, add $637 to the above

Contract between the Nortfivale Board of Education and Nothvale Education Association

MA+32

$53,529
$56,465
$59,400
$62,336
$65,272
$68,208
$71,144
$74,080
$77,015
$79,951
$82,887
$85,823
$88,758
$91,695
$94,630
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STEP BA
1 $43,913
2 $46,075
3 $48,236
4 $50,400
5 $52,562
6 $54,724
7 $56,886
8 $59,049
8 $61,211

10 $63,374
1 $65,536
12 $67,698
13 $69,860
14 $72,023
15 $74,185

Longevity after staying on step 15 for one year, add $1,898 to the above

2012 - 2013 Salary Guide

BA+16

$45,805
$48,157
$50,508
$52,859
$55,210
$57,561
$59,911
$62,263
$64,614
$66,965
$69,316
$71,666
$74,018
$76,369
$78,720

BA+32

$47,668
$50,210
$52,751
$55,292
$57,833
$60,375
$62,917
$65,459
$68,000
$70,542
$73,083
$75,624
$78,165
$80,707
$83,248

MA

$49,609
$52,333
$55,060
$57,785
$60,511
$63,237
$65,962
$68,686
$71,413
$74,138
$76,863
$79,590
$82,314
$85,040
$87,765

MA+16

$51,690
$54,532
$57,373
$60,215
$63,057
$65,898
$68,740
$71,581
$74,423
$77,264
$80,106
$82,947
$85,789
$88,630
$91,474

Beginning 20th consecutive year in Northvale, add $637 to the above

Beginning 23rd consecutive year in Northvale, add $637 to the above

Cotttract between the Nortfivale Board of Education and Nothvale Education Association

MA+32

$53,841
$56,794
$59,746
$62,699
$65,652
$68,605
$71,559
$74,512
$77,464
$80,417
$83,370
$86,323
$89,275
$92,230
$95,182

Page 22 C



SCHEDULE B
EXTRACURRICULAR ASSIGNMENT STIPEND SCHEDULE

Position Factor 2010-11 2011-12 2012-13
Basketball Coach 60 $2,722 $2,763 $2,804
Soccer Coach 60 $2,722 $2,763 $2,804
Intramural Coordinator 65 $2,948 $2,992 $3,037
Volleyball Coach 60 $2,722 $2,763 $2,804
Cheerleading Coach 60 $2,722 $2,763 $2,804
Athletic Coordinator 60 $2,269 $2,303 $2,337
Spring Track Coach 35 $1,588 $1,611 $1,636
Art Club Advisor 35 $1,588 $1,611 $1,636
Computer Club Advisor 35 $1,588 $1,611 $1,636
Tech Supervisor $4,398 $4,398 $4,398
Newspaper Advisor 35 $1,588 $1,611 $1,636
Literary Magazine Advisor 35 $1,588 $1,611 $1,636
International Club Advisor 35 $1,588 $1,611 $1,636
Drama Director 60 $2,722 $2,763 $2,804
Band Director (when not part of sched.) 120 $5,444 $5,526 $5,609
Student Council Advisor 40 $1,814 $1,841 $1,868
Yearbook Advisor 50 $2,269 $2,269 $2,269
Choir (when not part of sched.) 120 $5,444 $5,526 $5,609
Add to the above the following increases:

+5% in the second consecutive year

+10% in the third (or more) consecutive year

COCURRICULAR ASSIGNMENT STIPEND SCHEDULE

Position Factor 2010-11 2011-12 2012-13
Student Activities Advisor 110 $4,774 $4,846 $4,918
Home Instruction (hourly) 1 $50 $51 $52
Lunchroom Supervisor 0.5 $26 $26 $27
Planning Period Coverage 0.75 $30 $30 $31
Motor Skills  (Summer School) 60 $3,054 $3,100 $3,146
BSIP(Summer School) 70 $3,359 $3,410 $3,461
Chairperson of CST $2,160 $2,192 $2,225
Sub Caller $2,144 $2,176 $2,208
Field Trip (per night) $107 $107 $107
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