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PREAMBLE

THIS AGREEMENT, made and entered into Washington Township, Gloucester County,
New Jersey, in furtherance of a Memorandum of Agreement executed by the parties’ respective
representatives and as ratified by the bargaining unit and as approved by Township Council, is by
and between the TOWNSHIP OF WASHINGTON, hereinafter referred to as “Township” and
THE SUPERIOR OFFICERS ASSOCIATION OF THE FATERNAL ORDER OF POLICE,
GLOUCESTER COUNTY REGIONAL LODGE # 86, hereinafter referred to as the “FOP”.

WITNESSETH:

WHEREAS, it is in the interest and purpose of the parties hereto to promote and improve
the labor relations of the Washington Township Police Department; and

WHEREAS, the well being of the Employees and the efficient administration of the
Washington Township Police Department are benefited by providing Employees the right to
negotiate with respect to the conditions of their employment; and

WHEREAS, effective labor-management relations within the Police Department depend
upon a clear statement of the contractual rights of the Employee. -

NOW, THEREFORE, the parties hereto agree as follows:



ARTICLE 1
RECOGNITION

Section 1:

The Township hereby recognized the FOP as the sole and exclusive representative of all
Superior Officers of the Washington Township Police Department, to include all Captains and
Lieutenants, for the purpose of collective negotiations with respect to enforcing the terms and
conditions of employment.

Section 2:

During negotiations for the renewal of this Contract or for the execution of a new
Contract, authorized representatives of the FOP shall be excused from their normal duties without
loss of pay for such period of negotiations, provided that there shall be no more than two (2)
representatives so excused at any one time,

ARTICLE 2
NON-DISCRIMINATION

The Township and the FOP agree that there shall be no dlscnmmatmn against any
Employce because of race, crecd color, religion, sex- national origin, disability or political
affiliation as per Federal and/or State law.

The Township and the FOP agree that all Police Officers covered under this Agreement
have the right without fear of penalty or reprisal to form, join and assist any Employee
organization or to refrain from any such activity. There shall be no discrimination by the
Township or the FOP against any Employee because of the Employee’s membership or non-

membership or activity or non-activity in the FOP.



The rights of both the Township and the employees shall be respected and the provisions

of this Agreement for the orderly settlement of all questions regarding such rights shall be

observed.
ARTICLE 3
RETIREMENT
Section 1:

Employees shall retain all pension rights as police officers under New Jersey Statute and
Township Ordinance. Upon retirement, an employee shall be issued both an identification card
and badge indicating their rank upon retirement and retirement status.

Section 2:

A. Leave Day Maximum Accruals: Schedule 1 Captains and Lieutenants are permitted to
accumnulate up to a maximum of 100 leave days. Schedule 2 and 3 Captains and

Lieutenants may accumulate up to a maximum of 75 leave days.

B. Eligibility for Options:

Schedule 1 Captains an‘d Lieutenants presently enrolled in the Cash-In program shall carryover
such terms and conditions into this Agreement. Schedule 1 Captains and Lieutenants are also
permitted to select either the lump sum payment option, as noted in Paragraph C.1, or utilize
Terminal Leave, as noted in Paragraph C.3.

Schedule 2 Captains and Lieutenants presently enrolled in the Cash-In program shail carryover
such terms and conditions into this Agreement. Schedule 2 Captains and Lieutenants may also
elect to take Terminal Leave as noted in Paragraph C.3, or submit a request for approval to Mayor

and Administration for a lump sum payout in accordance with Paragraph C.1.



Schedule 3 Captains and Lieutenants may selection one of the three options as follows: submit a
request for approval to Mayor and Administration for lump sum payment option, as noted in
Paragraph C.1, enroliment in the Cash-In program, as noted in Paragraph C.2, or utilize Terminal

Leave, as noted in Paragraph C.3,

C. Payment Qptions for Retirement:
1. Lump Sum:

Employees retiring due to length of service or on disability pension may opt to be paid a
lump sum payment at their normal base pay, the total amount due, for each full day of
earned and unused accumulated leave days, up to the maximum number of days based on

the employee’s classification as noted in Paragraph A above.

Payment shall be based on the average annual compensatlon received dunng the last
twelve (12) months of employment prior to the effective date of retirement. Because
officers are credited with leave time on January 1% of each year, in order for a Superior
Officer to be paid for the entirety of leave time awarded in his/her year of retirement:
Schedule 1 Captains and Lieutenants must be on active work status up until April 1*; and,
Schedule 2 and 3 Captains and Lieutenants must be on active work status up until July 1%,
of that particular year. Leave time is “pro-rated” beginning January 1 for the first ninety

(90) days of any particular year for Schedule 1 Captains and Lieutenants and the first six

(6) months for Schedule 2 and 3 Captains and Lieutenants.



2. Cash-In:
Schedule 1 Captains and Lieutenants rate of “cash-in” shall be up to 100 leave days

during years 21-25 of employment at 1/5 of the employee’s bank, or 20 days or less per

year.

Schedule 2 and 3 Captains and Lieutenants rate of “cash-in” shall be up to 75 leave days
during years 21-25 of employment at 1/5 of the employee’s bank, or 15 days or less per ‘

year,

Employees are required to request compensation for eamned and accumulated Jeave days
{accumulated as of the beginning of the 21st year), to be paid beginning in the 21st year of
his/her employment, and continuing in years 22, 23, 24 and 25. Compensation rates shall

correspond to the employee’s current rate of pay pertaining to that year.

ff an employee is paid éut only a portion of tﬁe five installments (ie.: years 21, 22, and
23) and then retires, the employee has the option of utilizing the remaining time subject to
cash-in (i.e.: years 24 and 25) as either terminal leave, or a lump sum payment of the
remaining balance upon retirement. Compensation rates shall correspond to the

employee’s present rate of pay pertaining to that year.

3. Terminal Leave: An employee may forego compensation arrangements under sub-parts

2 and 3 above and elect 1o utilize eamed and unused accumulated leave days for purposes



of terminal leave leading up to retirement. Because officers are credited with leave time on
January 1% of each year, in order for the officer to utilize the entirety of leave time
awarded in his/her year of retirement: Schedule ] Captains and Lieutenants must be on
active work status up until April 1%; and, Schedule 2 and 3 Captains and Lieutenants must
be on active work status up until July 1%, of that particular year. Leave time is “pro-rated”
beginning January 1% for the first ninety (90) days of any particular year for Schedule 1
Captains and Lieutenants and the first six (6) months for Schedule 2 and 3 Captains and

Lieutenants.

Superior Officers are required to notify the Mayor or Township Business Administrator and the
Chief of Police at least six (6) months prior to retirement or pending retirement. The notice shall

be written and is to include the anticipated date of retirement.

The Township reserves the right to postpone final payment until the first pay period of the
subsequent budget year in the event sufficient notice is not gwen to ensure the avaxlab:lxty of

| funds in the current year’s budget.

Section 3:

The Township agrees to maintain medical and prescription coverage for employees
retiring in good standing, along with their spouses and dependents, whether by pension or
disability, as long as the employee has a minimum of 25 years of creditable service in the PFRS
system and a minimum of 15 years of service with the Washington Township Police. The retired

employee will be offered the same health care plans as active employees and must apply for



Medicare for primary coverage when he/she becomes eligible. In the event of the death of the
employee/retiree, the spouse and dependent shall continue to receive the benefit regardless of
what plan or carrier is in effect unless the spouse remarties and is eligible to receive health
insurance on another’s policy. The Township is not required to cover the costs of Medicare Part B
for those hired after January 1, 2010,

The retired employee is not entitled to maintain the same benefits (and costs of those
benefits) for life as those that he/she had at the time of retirement. Notwithstanding the foregoing
sentence, those unit members who retire in good standing during the term of this Agreement are
entitled to reimbursement for any increase in co-pays for prescriptions (after retirement) as per a
practice previously employed with respect to former retirees. Thus, if Employee A retires during
the term of this Agreement and is entitled to lifetime benefits, and prescription co-pays rise from
$10 to $20 in year three following the expiration of the Agreement, Employee A will be entitled

to reimbursement from the Township in the amount of $10.

Section 4:

Upon én Employee’s death, alf benefits earned herein’shall be paid to their beneficiary(jes)
as designated in Section 4 of this Article and in their pension insurance policy.
Section 5.

Any Employee hired after January 1, 2011, must enroll in Medicare B upon reaching age
65 and designate the Township insurance coverage as secondary. Employee would be required to

pay any costs associated with Medicare B after age 65.



Section 6;

Employees agree to contribute to the cost of health care insurance premiums as provided
for in P.L. 2011, C. 78. For those active employees who are not exempt from health care
contributions for post retirement health care as per P.L. 2011, C. 78, the cost of Medicare Part B
will be offset by a reduction in the co-pay of premiums in an amount equal to the Part A and Part
B premium. Active employees who are exempt will be reimbursed for the cost of medicare Part
A and B premiums. This provision does not apply to employees who become superior officers
after January 1, 2010. -

ARTICLE 4
LEAVE OF ABSENCE AND OTHER LEAVES

Sectionl: Military Leave

Military leave will be granted in accordance with the law.

Section 2: Bereavement Leave

A leave of absence, with pay, shall be granted to an Employee desiring such Jeave because
of a death in the immediate family as listed below:

1 Working Day — Aunt/Uncle

2 Working Days ~ Grandmother/Grandfather

5 Working Days ~ Father-in-Law/Mother-in-Law

Brother-in-Law/Sister-in-Law

7 Working Days — Mother/Father/Brother/Sister

15 Working Days — Spouse/Son/Daughter/Grandchildren

In the event of the death of any other relative, accumulated leave days may be utilized.
Proof of the death and relationship is required at the Township’s discretion. Additional days of

leave may be granted by the Department Head as administrative leave, without pay, due to

extenuating circumstances at the retluest of the Employee.
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Section 3: Paid Leave

All Superior Officers shall be entitled to paid leave based upon the length of time
employed as hereinafter provided. Any Officer on a successful disciplinary suspension for more
than fifty percent (50%) of any month shall have their benefit prorated accordingly.

Section 4: Number of Leave Days

Completed 8 years of service 36 days
Completed 10 years of service 41 days
Completed 16 years of service 42 days
Completed 17 years of service 43 days
Completed 18 years of service 44 days
Completed 19 years of service 45 days
Completed 20 years of service 49 days

Section 5: Scheduling Leave

Annual leave shall be granted in accordance with the following procedure:

A. From January 1 through 31 of each year, leave for the calendar year shall be
scheduled upon request with priority given to departmental seniority.

B. On or after February 1* of each year, annual leave shall be granted upon request with
priority given to the order in which the requests were received.

C. Employees electing to utilize individual leave days may do so in the following
manner:

1. All leave may be utilized as individual days off if the Employee so elects.
However, Employees who have earned thirty seven (37) or forty two (42) leave
days may pre-schedule and secure no more than five (5) of their individual
days during January. Employees who have earned forty three (43) or more
leave days may pre-schedule and secure no more. than ten (10) of their

individual leave days during January. All other individual leave day requests
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shall not be submitted more than thirty (30) days prior to the requested day(s)
off.

2. On or after February 1%, complete “block weeks™ of leave requested for use
during the months of May, June, July and August, shall have priority over
individual day leave requests when both are submitted and received
simultaneously for coincidental Jeave days.

D. Employees may utilize a complete “block week” of leave during their last scheduled
work week of a particular calendar year, even though it may begin in one calendar year
and end in the next, with the leave being charged to the previous year’s account.

1. Employees unable to utilize their allotted leave within a given calendar year
due to extended illness or injury, or when deferred by the Township for any
reason, shall be eligible to utilize said leave within the following calendar year.
Ten (10) days may be carried aver without reasor.

E. There will be no deadline by which leave must be submitted. However, it is the
obligation of the employee to schedule and utilize leave in accordance with this
Articie. |

F. All time that is requested must be submitted at least five (5) days prior to the day
requested for approval. Failure to do so may result in denial for the time off. Above
does not apply to single day off requests,

G. All Superior Officers cannot have scheduled time off at the same fime. At least one

Superior Officer must be working throughout Monday to Friday in any given week.
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Section 7: Accumulating Leave

Schedule 1 Captains and Lieutenants are permitted to accumulate up to a maximum of 100 leave
days. Schedule 2 and 3 Captains and Lieutenants may accumulate up to a maximum of 75 leave
days.

Any Officer promoted to the rank of Licutenant shall have any excess accumulated leave days
over 75 placed into a non-cash bank to be used within eighteen (18) months of promotion to
Lieutenant, or forfeited.

An Officer may be excused from duty for illness by their supervisor. They will be charged

an hour leave time for each hour of leave taken.

ARTICLE 5
INJURY LEAVE

Section].

In the event an employee becomes disabled by reason of service-connected injury or
illness and is unable to perform his duties, then, in addition to any leave days benefits otherwise
provided herein, he may be entitled to full pay for a period of up to one (1) year. “Full pay” shall
be defined as the Employee’s net salary (take home pay).

If an Employee returns to work from injury leave for less than one (1) year, they may
return to injury leave for the same injury for an additional period of time which, when added to
the initial period of leave, totals no more than one (1) year.

When an Employee returns from injury leave, he shall be entitled to a new period of injury
Jeave for a period of up to one (1) year if the Employee submits a new injury claim due to an

independent event causing re-injury or new injury.
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Section 2.

When an Employee requests injury leave, they shall be placed on “conditional injury
leave” until a determination of whether or not an injury or illness is work related and the
Employee is entitled to injury leave is initially made by the Township’s workman’s compensation
carrier with the final determination, if necessary, to be made by the workman’s compensation
bureau or court. When and if it is finally determined that the injury or illness is not work related
and that the Employee is not entitled to job injury compensation, the Employee shall be denied
injury leave and shall have all time off charged against his or her accumulated leave.

When an Employee is granted either “conditional injury leave™ or “injury leave”, the
Township’s sole obligation shall be to pay the Employee the difference between their regular pay
and any compensation, disability or other payment received from other sources paid by the
Township. At the Township’s option, the Employee shall either surrender and deliver any
compensation, disability or other payments to the Township and receive their entire salary
payment, or the Township shall pay the difference.

Section 3.

Aﬁy Employee who is inj-ured, whether slight or ;evere while working, must make an
immediate report as soon as possible to their immediate Supervisor.

Any Employee, while engaged is their official duties, who becomes injured, comes in
contact with any substance, animal or insect known to be harmful, contagious or contaminating or
comes into physical contact with any person who is known to carry a contagious or infectious
disease or where the Employee comes into contact with body fluids of any person or animal, shall

immediately report the incident to their immediate SUPEervisor.
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Section 4,

It is understood that the Employee must file an injury report, when physically able, with
their immediate supervisor so that the Township may file the appropriate worker’s compensation
claim. Failure to so report said injury may result in the failure of the Employee to receive

compensation under this Article.

Section 3.

The Employee shall be required to present evidence by a certificate of a physician
designated by the insurance carrier that they are unable to work, and the Township may
reasonably require the Employee to present such certificate from time to time.

Section 6.

If the Township does not accept the certificate of the physician designated by the
insurance carrier, the Township shall have the right, at its own cost, to require the Employee to
obtain a physical examination and certification of fitness by a physician appointed by the
Township.

Section 7.

In the event the Township appointed physician certifies the Employee fit to return to duty,
injury leave benefits granted under this Article shall be terminated, unless the Employee disputes
the determination of the Township appointed physician. Then the Township and the Employee
shall mutually agree upon a third physician, who shall then examine the Employee. The cost of
the third physician shall be borne equally by the Township and the Employee. The determination
of the third physician as to the Employee’s fitness to return to duty shall be final and binding
upon the parties. In the event the third physician also certifies the Employee fit to return to duty,

injury leave benefits granted under this article shall be terminated.
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ARTICLE 6
HOLIDAYS

Section 1: Designation of Holidays

The following are included in paid leave days. Any employees required to work on a

holiday shall be granted a day off in lieu of any additional compensation.

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day

President’s Day Veterans Day

Memorial Day Thanksgiving Day

Juneteenth Friday following Thanksgiving Day
Independence Day Christmas Day

Section 2: Declaration of Holidavs

If a holiday is declared by the President of the United States, or Governor of the State of
New Jersey, employees shall be entitled to such holidays in addition to all other holidays
previously established.

ARTICLE 7
HOURS OF WORK

Section 1

All Employees will work a 2080 hour per year work schedule.
Section 2:

Any schedule change shall be made only with ten (10) days advance written notice except
for a declared emergency situation in accordance with N.J.S.A. Title 40A.

16



ARTICLE 8
GRIEVANCE PROCEDURE

The purpose of this Article is to setde al] grievances between the Township and the
members of the FOP as quickly as possible so as to insure efficiency and to promote employee
morale. A grievance is defined as any argument of dispute between the Township and the FOP
involving the application, interpretation or alleged violation of this Agreement. Any grievance
must be presented within fiffeenth (15) working days after the aggrieved person knew of the event
or events upon which the claim is based or else such grievance is deemed waived, A grievance
shall be processed as follows:

STEP ONE

The FOP representative, the aggrieved party(ies) and the Chief of Police or his designee
shall, within fifteen (15) working days of said filing, meet and attempt to settle the matter. If a
settlement is not reached, the FOP shall furnish a written statement of the grievance to the Chief
on a form provided by the Township. The Chief or his designee and the FOP representative shall
each file a written report of their findings of fact, conclusions and recommendations in addition to
a written statement, with the Director of Law Enforcement, within fifteen (15) working days of
their meeting.

STEP TWO

The Director of Law Enforcement shall conduct a Hearing no later than fifteen (15)
working days from the receipt of said findings, conclusions and recommendations. Prior
notification for said meeting shall be given to all interested parties. Present for said hearing shall
be the Chief of Police, the FOP representative and interested persons. The Director shall make all

reasonable attempts to reach a settlement satisfactory to all parties. If the Director is not able to
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obtain an amicable settlement at this time he shall, within fifteen (15) working days, render a
written decision resolving the dispute and serve same upon the respective parties.

If the aggrieved party(ies) or the FOP object to the Director’s decision, they shall, within
five (5) working days of the Director’s written decision, request a Hearing with the Business
Administrator. This Hearing shall occur within fifteen (15) days of the receipt of said request.

Interested parties shall be furnished with advance written notice of the scheduled Hearing,

STEP THREE

Upon compliance with the requirements of Step Two (or Step One as applicable), the
Business Administrator shall conduct a Hearing. Present at which shall be interested parties, the
Director of Law Enforcement, the Chief of Police, and the FOP representative. The Administrator
shall make all reasonable attempts to reach a settlement satisfactory to all parties. If an amicable
settlement is not achieved, the Business Administrator shall, within fifteen (15) working days,

render a written decision resolving said dispute and serve same upon the respective parties.

'STEP FOUR

Upon compliance with the requirements of Step Three, the Mayor shall schedule a
Hearing, present at which shall be all persons required in Step Three, and the Mayor. The Mayor
may designate another person as Hearing Officer, but must be present and remain the final
deciding authority. The Mayor shall make all reasonable attempts to reach a settlement
satisfactory to all parties. If ap amicable settlement is not achieved, the Mayor shall, within
Jifteen (15) days, render a written decision resolving said dispute and serve same upon respective

parties.
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ARBITRATION

If the aggrieved party(ies) or the FOP disagree with or object to the decision of the Mayor,
they may, within twenty (20) working days of receipt of the Mayor’s written decision, file for
Binding Arbitration. Said request for Arbitration may also be filed for by the Township. The
filing party shall serve written notice of same with the other parties. Only grievances related to
the interpretation and application of the specific provisions of this Agreement shall be arbitrable.
No other issues may be submitted to the arbitrator.

The parties shall immediately attempt to mutually agree upon an impartial arbitrator.
Should the parties fail to agree, they shall obtain the services of the Public Employee Relations
Commission and shall be bound by their rules and regulations. The cost of the arbitrator shall be
shared equally by the Township and the FOP. The decision of the arbitrator shall be final and
binding upon both parties.

The arbitrator shall be bound by the provisions of this Agreement and restricted to the
application of the facts presented to him. The arbitrator shall be further bound by the laws of the
State of New Jersey and the United States and decisions of the Courts of the State of New Jersey
and the Unitec;l States, where applicaﬁie. | |

The arbitrator shall not add to, modify, detract from or alter in any way the provisions of
this Agreement. In rendering their written decision, the arbitrator shall indicate their findings of

fact and reason for their decision.

NOTE: If an amicable settlement of the dispute is reached upon mutual agreement by the
parties in any of the above Steps, said agreement shall be reduced to writing and signed by the
respective parties.
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ARTICLE 9
ATTENDANCE AT SCHOOLS

Section 1: Police Academy and Technical Schools

Any Employee attending a police academy or other police training academy recognized by
the New Jersey Police Training Commission with the permission of the Chief of Police shall be
compensated straight time pay to complete the course.
Section 2: College Attendance

For purposes of college attendance and reimbursement, employees who are attending
college courses must be matriculated into an associates degree program, a baccalaureate program
of a master'’s degree program. Those programs include those areas directly relating to or
furthering police work (i.e., police science, police administration, public administration, criminal
Justice, law and public safety, computer science, homeland security, forensics, and language
(other than English)). The Township reserves the right to determine which programs are directly
related to or furthering police work. For the purpose of attending college in respect to police
related subjects or degrees, the Officer shall be granted a maximum of six (6) hours per shift cycle
while on duty without loss of time or pay. This agreement is only if the Officer is on a swing- -
shift schedule. In the event the Officer is on a steady shift schedule, this privilege shall not be
granted. During the time the Officer is attending classes, the police vehicle can be used as his
mode of travel, with only one (1) vehicle being used for this purpose per shift. Limited area is
Rowan University, Gloucester County College, and Camden County College for use of the police

vehicle.
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Section 3: Tuition Reimbursement

Eligible courses for tuition reimbursement, or in certain cases, tuition prepayment, shall be
limited to four (4) courses per year at the prevailing county college or state college rate. Such
schooling may be through formal academic institutions, professional association seminars, eic.

In the case of courses requiring purchase of books, the Township will pay for books and
all books will become property of the Township. Student fees and registration fees will be paid.
College courses beyond the level of a Bachelor’s degree must be for a police related Master’s
degree program and will be paid at the prevailing state college rate (i.e., Rowan or Stockton).
Student and registration fees wi.Il be paid only if the courses are mandatory and will only be
reimbursable with a grade of “C” or better.

ARTICLE 10
REIMBURSEMENT FOR EXPENSES

Section 1: Legal Expenses

If an Employee is a defendant in any action or legal proceeding arising out of a directly
related and lawful exercise of police powers in the furtherance of his official duties, the governing
body of the municipality shall provide said member or officer with necessary means for the
defense of such action or proceeding.

If the action is criminal or quasi-criminal in nature (e.g., municipal court), the Township
shall reimburse the Employee a reasonable amount for the services of the attorney selected by the
Employee to represent them provided that the Township payment for such legal fees shall be
limited to the median attorney rates appropriate to Gloucester County. Said payment is
conditional upon the Employee being found not guilty.

In all civil actions, the Township or the Township’s insurance carrier shall choose the

attorney to represent the police officer. Should the insurance carrier notify the police officer that
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their defense is subject to a reservation of rights or, in other cases where potential liability to the
officer exists, the Township shall permit the police officer to retain an attorney to meonitor the
case on behalf of the police officer. Said monitoring functions shall be coordinated with the
Township solicitor and the Township shall reimburse the employee for the services of the
attorney selected by the employee to represent him provided that the Township’s payment for
such legal fees shall be limited to the median attorney rates appropriate to Gloucester County.

The obligation to provide a defense shall not apply in disciplinary proceedings instituted
against the employee by the municipality or in a criminal proceeding instituted as a result of a
cnmplaint on behalf of the municipality. If any such disciplinary or criminal proceeding instituted
by or on the complaint of the municipality be dismissed or finally determined in favor of the

member or officer, they shall be reimbursed for the expense of their defense.

Section 2: Indemnification

‘The Township shall indemniﬁ( where legal to do so and hold the officer harmless from all
liability for all acts committed while on duty when such acts are not willful, mahcmus or the
result of drunkenness voluntarily mduced by the employee
Section 3:

The Township agrees to reimburse employees for police-related meals and mileage at
rates not to exceed the Internal Revenue Service per diem rates.
Section 4:

Reimbursement for all these actions as provided in the Article will be made at the first pay
in the following calendar month, provided that all the expenses provided in this Article are

presented no later than seven (7) days prior to the month preceding payment.
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ARTICLE 11
CLOTHING

Section 1:

The Township shall make an initial issue of clothing which shall include at the minimumn,

but not limited to the following items:

Ten (10) Shirts Two (2) Badges
One (1) Pair of Galoshes One (1) raincoat
(or rubber overshoes)
Five (5) Pair of pants Two (2) Clip-on Ties
One (1) Pair of Shoes Two (2) Nameplates
One (1) Overcoat Six (6) Sets of Insignia of Rank of Office

Section 2:
The Township shall purchase and issue duty ammunition for the number of qualification

rounds required by the County/State or the Township, whichever is greater, per year,

Section 3:

Original issue of clothing, equipment, hardware items such as handguns, holsters, belts
and straps, handcuffs, mghtstlcks etc., shall be supplied by the Townshlp Replacement of above
items is the sole responsibility of the employee. The Chief of Police may order an employee to
replace any item at the employee’s expense if, in the opinion of the Chief, the item does not meet
the Department’s standards. The employees’ base salaries have been adjusted by $500.00 to
compensate the employees for clothing expenses. In January of any contract year, either party
may request that the salaries be reduced by $500.00 and the prior practice of clothing purchases

be reinstituted,
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Section 4:
The Township agrees not to change the basic uniform or any portion thereof currently

utilized by employees without providing the necessary sums for the purchase of such new items.

ARTICLE 12
EQUIPMENT

No Employee shall be required to perform without being fumished proper equipment. The
Township agrees to conform to all manufacturing requirements dealing with warranty and
maintenance with regard to cquipment except in emergency situations. The Township also agrees
that it will immediatety attempt to effect repairs to police vehicles so as to prevent injury or loss

to life due to faulty equipment,

ARTICLE 13
COURT TIME

Officers attending court on their off-duty time which arises out of a police function shall
be compensated on an hour-for-hour basis, portal to portal, for time actually spent. There shall be
a minimum of one (1) hour’s compensation.

ARTICLE 14
COMPENSATORY TIME/QOVERTIME PAY

Section 1. Rate of Pay

On-call compensation in the amount of $1050.00 for weekly Command Officer On-Call
Status shall be eliminated as Separate compensation effective January 1, 2022 and instead, shall
be rolled into the salary scale. Alj existing and newly promoted Lieutenants and Captains are now

considered “On-Call” weekly by way of their existing compensation.
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Captains and Lieutenants will earn flex time, at a rate hour for hour for any response Or
hours worked in excess of their regularly scheduled 2080 annual works hours. Flex time shall be
maintained in a non-cash bank and utilized within the calendar year that it was eaed,

Section 2: Daily Rate of Pay

A day’s pay for each employee shall be determined by dividing their annual salary, by
2080 hours, then multiplying by eight (8) hours.
Section 3: Accrued Compensatory Time

Compensatory time accrued prior to becoming a Lieutenant or Captain shal] be placed in a
separate compensatory bank and shall be available for use by the employee or by the employee
receiving a financial compensation for such compensatory time. If the Township wishes to pay
the employee upon his/her promotion for the value of the accrued compensatory time then the
employee will have the option of taking the payment over a period of time or in one lump

payment.

ARTICLE 15

RETENTION OF BENEFITS

The Township agrees that all lawful benefits and terms and conditions of employment
existing at the commencement of the Agreement shall be continued in effect in accordance with

New Jersey law.
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ARTICLE 16
SALARIES

Section 1: Paydays and Salary Increases

Paydays will continue as they are currently constituted under the present system. All
salary increases contemplated under this Agreement shall take effect on January 1% of each year of

the Agreement.

Section 2: Base Salary

1. Base salary for the purpose of the Agreement shall be the highest salary that an
employee is duly authorized to receive at the beginning of each calendar year.

2. Please refer to the attached Salary Guide identified as “Appendix B.”

3. Those members promoted to the rank of Captain or Lieutenant during the course of this
Agreement will receive the corresponding promotional salary, for that current vear, as per the

attached Salary Guide — Appendix “B.”

4. Lieutenants Spataro and Conti are to be promoted by way of seniority fo the rank of
Captain upon the vacating of a Captain’s position due to promotion or retirement. Such
promotions will be contingent upon Lieutenant Spataro and Lieutenant Conti’s employment being

in good standing along with no disciplinary actions pending against them.

5. Upon ratification of this Agreement, Lieutenants Spataro and Conti shall receive

retroactive pay back to January 1, 2022.
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6. Lieutenants Lee, Russo and Breen will receive an increase of 1.75% effective January 1,

2022. Captain’s salary will take effect for Lee, Russo and Breen effective the date of promotion to
Captain.

7. The parties agree that there will be no salary increases or increments paid upon the
expiration of this Agreement. All salary and other compensation issues are subject to
renegotiation.

ARTICLE 17
HEALTH AND INSURANCE BENEFITS

Section I:

The Township shall continue to maintain and provide all insurance now in effect and
agree to defend and satisfy any judgment which may be rendered against any Employee for any
action arising out of employment with the Township.

Section 2:

Employees agree to contribute amounts for health care premiums/costs as per P.L. 2011,
C. 78 which shall continue throughout the duration of this agreement. Employee will receive
health insurance for himself, spouse and dependents with a hospital plan equivalent to or better
than the benefit level currently provided by Township, and made part of this agréement as
Appendix A.

Section 3: Dental Plan

The Township shall provide a dental insurance plan for each member, spouse and
dependents. The plan shail be the Delta Dental I or better.

Section 4: Prescription Plan

The Township agrees to provide the Employee and his family with a co-pay prescription
plan with a co-payment of $10.00 for generic drugs and/or medications and $15.00 for all other

drugs and/or medications.
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Section 5:

The Township shall provide full health insurance coverage for all employees, spouse and
dependents if the Employee is disabled in the line of duty.
Section 6:

The Township shall provide group Accidental Death and Dismemberment insurance for
each Employee in the amount of one and one half (1%2) times their annual salary with proof of

coverage provided upon reasonable request.  Benefit to be paid to either Employee or

beneficiary(ies).

Section 7:

The Township agrees to cover the beneficiary or dependents of an Employee killed in the

performance of his duty by continuing to issue the Employee’s full salary paychecks for a period

of twelve (12) months thereafter.

Section 8: Long Term Disability Income Policy

The Township shall maintain the current Dlsabll:ty Income Benefits Program contracted
by Canada Life (or its cquwafent) The policy shall cover Employees for any serious injury or
illness, non-duty related, up to age 65. Coverage shall provide for a minimum of sixty percent
(60%) of the employee’s annual salary.

Section 9: Comumunicable and/or Serious Diseases

Any Officer diagnosed as having contracted a serious communicable disease within two
(2) years after retirement or separation from the police department and that said disease can be
attributed to action taken in the line of duty as substantiated by any official incident report, said

Officer shall be eligible for appropriate health benefits.
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Section 10; Officer Medical Examinations

Every Superior Officer may be required to have a medical examination every two (2)
years. Said physical will be paid for by the Township and conducted by a physician of the
Officer’s choice. A fee for such an examination will be established by the Township based on the

Southern New Jersey district’s “usual and custornary medical fees”,

ARTICLE 18
SEVERABILITY

Should any provision of this Agreement be found to be contrary to the law, severing of
such provision shall only oceur after action by a tribunal of highest appeal. The severed provision
shall then be subject to immediate renegotiation within the framework of the law.

ARTICLE 19
SERVICE RECORDS

Each employee shall be entitled to inspect their service record upon request between the
hours of 0900 and 1600 on any workday. The Chief of Police may deny inspection of said records
if he feels the employee has been making an unreasonable number of requests. An employee, after
reviewing his/her service file, may place a response statement of clarifying notation on a separate
piece of paper to address any information or communication in the file within ten days of the

employee’s review of the file.
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ARTICLE 21
RULES AND REGULATIONS

Proposed new rules or modifications of existing rules covering negotiable working
conditions shall be negotiated with the Association before they are established.

All written rules and regulations shall be provided to the Association immediately upon
promulgation.

Nothing contained herein shall be construed to deny or restrict the Township of its rights,
responsibilities and authority under R.S. 40A:1-1 et seq. or any other national, state, county or
local law or regulations, nor shall the Township deny the Association or any employee their rights
under the law.

ARTICLE 22
DISCIPLINE APPEALS PROCESS

The discipline process shall comply with the Washington Township Rules & Regulations and the
Attorney General Guidelines. Discipline shall be corrective and progressive in nature. However,
Township reserves the right to terminate the employment of employee depending upon the nature
and severity of the offense/violation. To the extent practicable under the facts and circumstances,
non-disciplinary counseling notice should be used prior to any disciplinary actions. Disciplinary
actions can be a documented “Verbal Reprimand” a “Written Reprimand”, a “fine”, or a
“Suspension” or in extreme cases “Termination”. The appeals process for minor (considered 5
days suspension value or less) discipline shall be undertaken through the grievance procedures
provided herein, however not to include counseling notices or reprimands. Major (in excess of 5

days value) may be appealed through the courts of competent jurisdiction.
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ARTICLE 23
MAINTENANCE OF OPERATIONS

The Association hereby covenants and agrees that during the term of this Agreement,
neither the Association nor any person acting in its behalf will cause, authorize or support nor will
any of its members take part in any strike, work stoppage, slow-down, walk-out or other illegal
job action against the Township. The Association agrees that such action would constitute a
material breach of this Agreement.

The Association agrees that it will make every reasonable effort to prevent its members
from participating in any strike, work stoppage, slow-down or other activity aforementioned, or
support any such action by any other employee or group of employees by the Township, and that
the Association will publicly disavow such action and order all such members who participate in
such activities to cease and desist from same immediately and to return to work. Nothing shal] be
construed to restrict the employee’s rights under the First Amendment of the United States
Constitution.

Nothing contained in this Agreement shall be construed to limit or restrict the Township in
- its right to seek and obtain such Judicial relief as it may be entitled to have in law or in equity for

injunction or damage, or both, in the event of such breach by the Association or its members,
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ARTICLE 24
TERM OF AGREEMENT

Sectionl:

This Agreement shall cover the period nunc pro tunc from January 1, 2022 through and

including December 31, 2026.

Section 2:

Negotiations for renewal of this Agreement, or for the execution of a new Agreement,
shall begin no Iater than August 1, 2026,

Section 3;

This Agreement shall not be changed or altered in any way during the Agreement term

without the written consent of both parties.
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Section 4:

This Agreement shall continue to bind the parties during any period beyond December 31,

2026, until such time as a new Agreement is signed between the parties.

IN WITNESS WHERFEOF, the parties have caused these presents to be duly executed the day and

ycar first aforesaid.
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