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PREAMBLE

THIS AGREEMENT made and entered into on thi3¢?EH4 day
of  Jispen—te— , 1977 by and between the BOROUGH OF RINGWOOD,
in the County of Passaic, a Municipal Corporation of the State
of New Jerscv, hereinafter rcefoerred to as the "Borough®, and
NZW JERSEY STATE POLICEMENM'S BENEVOLENT ASSOCIATION, RINGWOOD
LOCAL MO, 247, hereinaiter referred to as the "P,B.A.%, rep-
resents the complete and final updexstanding on &ll bargain-
able issuns between the Borough and the P.B,A. and is designed
to naintain and promete a harmenious relationship between the
bozough and such of itz employess who are covered by Article
I, Rocognition, in order +that more efficient and progressive

public scxviea may be rendoared,

WIBREAS, the Sorouch has an obligation, pursuant to
Chaphtar 353 of ¢he Public Laws of 1968, as awended by Chapter
123 of the Public Inws of 1974 (WIBA 34:13n~-1 ot sag.) horein-
aftor no to as the "H.J, Public HZiploymaent Relations Act®,

FN

b

&
o negotizte with the P.B.A. as the reproasntative of cmployees

f

herelnafiny dosignated with resnect to the terms and conditions

of camplovwant; and

VEARDAS , the partles have reachoed certain understandings

wnich they wish to confirm in this Agreenmont;

WOV THRARRTORY, in considoration of 4he following mu-

*hual covenants, it is hereby agreed as follows:



. ARTICLE I

RECOGNITION

A. ‘The Borough recognizes P.B.A. Local Nao. 247 az the
sola and exclusive representative for the purposes of collect=
ive nagotiations of a&ll Patrolmen;ané Sergeants employed by
the Polica Department, but exclnding Special Police, Dispatchers,
Managerial Bxecutives, Confidential Implovees and all othex
Supervisory Implovees within the meaning of the Naw Jersey
Public Employer-fmployee Relations Act and all other employses
of the Borough of Ringwood,

S3. The titlces of Patrolmon.and Bargeant shall be defined to
te include the plural as well as the singuiar, and shall ilaclude
nalac and females and are synonomous with the word "Employees”,

C. NWothing contalned in this Agreement shall alter the
euthority cenferred by Loaw, Ordinance, PBesolution or Admin~
strativre Codo and Police Denartmont Rules and Regqulations
wron eny Dorough OIficinl ox in any way abridge or reduoe
auneh auvhoxity. Thiz Agreament shall be coastrued as reguiring
Borowch OFficlal to follow the terms containad herein, to the
axtont that they are annlicable in the excreise of {he respong=

iniliting conterved uncn thom by Law.

Nothing ceantained hereln shall be construed to deny or
regtrict to any policeman such rights as he may have wider
ony othor amplicable Lows and Regulations,. Tha richis granted
to policeman hercunder zhall be decimad o be in addition to

thoze providaed elsawherc.



ARTICLE Il

MANAGEMENT RIGHITS

A. Except to the sxtant expressly roedified by a specific
provision of thic Agrecment and as modified oxr limited by Law,
the Borough hereby retains and reserves unto itself all powers,
rights, authority, dutics and responsibilities confarred uwpon
and vegsting in it prior to the signing of this Agreement by the .
Laws and Constitution of the State of New Jersey and of the
United Stataes including but without limiting the gener&lityqof
the foregoing, the following zights:

1. To the axccoutive managenent and adminiatrative con=-
Lol of the Porouch Government and i¢s properiles and facili-
tics and ‘he activitics of ite cmnloyees 1ncluﬂi1q thosa cov~

2. To nire and dlscharge all cmplovess and subject to
the provicions of law, Lo daternino thelr qualifications and
conditions Jox continued cuployment, schaduling of work tine
or assignment and to promote and tronsfer amployoees,

3. To sugspend, Gemote, discharge ox take other dlscip-

inary action for good and just cause accerding to law,

B.  The oxerxcise of the foregoing powers, rightso, auth-
orlty, ditlos o rvosponsiblliitics of the Rorough, the adopt-

tion of polleins, wagulations, rules and practices and {urther-

ance thoreo? and the use of judgnont and discretion in connece

-

£ign thorowith shall ke limlted only bp the specific and ex=-
nycss terms of this Acgrecroent and thoan only Lo the extent such
apacliic and expross tormg hereof are in confommance with the

Congiitution and Laws ol lMaw Jorsey and of the United States.

2. Nothing contained herein shall be construed to deny or

'

rostrict the Dorough of richts, responaibilicies and author-
v wnder R.S. 40 and R.0. 11 or any other national, state,

county or local laws or ordinances,



D. Hothing contained in this Agreexeni shall be construed
to 1imit or rostrlet the Torough in its right to seek and ob-
tain such judicial relief as it may be entitled to have in law
or in equity for injuncticn or damages, or both, in the event
of breach by the P.B.A. or its members,

-4—-



WICLE I1I1

GRIEVANCT PROCEDURE

A, DPurpoze

1. The puarpose of this procedure is to securs, at
the lowost possible level, an equitable gpolution to the probe-
lens which may arise affecting the toarms and conditions of
This Agrecment.

2, Nothing herein shall be construed as limiting the
right of ony exploves having a grievancs o discuzs the mattor
informally with any appropriate momber of the Department.

- B .
Be Mfindtdon

The term Ygrisvenca® as used horcin moans any contro-
vorsy orising over the intersretetion, application or alleged
vielatlon of ¢ha terms and conditions of this Agreement, and
riay ke raioced by an dindividuwal, the P.B.A, on behalf of an
individual or individuals, or the Borough,

Ce Sunps of the Griovonce Proceduro

the following constifutes the sole and exelusive nbthod

for rosolving grievances botween the partics covered by this

-

Agreoint, and shall bo followed in its entirety unless any
top is wolved by mutual consent

or as provided in Step 3 (b).

Sten Qne

{a) M oagorievad employon or thn P.1.A, on behalf of
an aggrieved emplovec or crhployoss or the Berough shall institute
fabion undsrs She provislons hereof within five (3) days of the
oocurrencs of the griovonca, snd an ecarnest effor: shall be
made o sottle the differences boworcan he egaricved amoloyecs
and hla imwediate seporvicor, for che purpose of resolviag the
wmatter informallv. Falluroe to act within szald five (3) davs
ghall bue deamed o econsiitute on abandonmant of the grievance.

(i) “ha Sumeivicer sholl render a decdsion within

five {5} Qays alter receipt of the cuiovance.



step Two
(a) In the event a satisinctory sctitloment has not

been reached, the employce or the P,B.A. shall in writing and
signed, file his gricvance with the Chief of Policz, within
three (3) days Tfollowlng the determiniation at Step One.

(b} The Chiaef of Police shall render a decision in
writing within ten (10) days from the receipt of the grievance,

Stop Three
{a) In the event the grievange has not been resolved
Lo Stop Twe, then within five (5) davs following the determina~-

tion, the notter moy be referred to the Porough Adminiztrator

-~

who #hall eevicew the matior and madas a dotermipation within
ey {10} davys from the receipt of the griaveance, The deter-
minnplon and written rseowmondetion of the Dorough Administrator
shall he refcorred to the lovor and Council wio ghall review

Sifteon {19} doys from the zeceipt of tae
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dotermirnztion and recemuwondation of the Borough Administrator.
{3 The degisica of the Mavor and Council shall be
Sincl and binding. Fowover, nothing contained in this Step shall
vraalindo the right of eilthor parity £0 any recourse wiatsoover
whioh 1% may have to the NW.J. Civil Service Cormiszion or as
wrovided vador applicible state law.

1, 0 responss at any Stop in this procodere by the

Porouzah o 1i8 agoents shell be dosomed to he a negative response

and upon the terminatlon of the applicable time limdts the

-

vievant may procead 9 the next step.

B, Tlme Iinlts may bo extended by the partiles by mutual

wrltten agroomoni,

oht to file in writing a
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grievanas on its behzalf with the Executive FEoazd of the
P.B.A which shall conduct a confervence with the representa=
tives of the Borough within ten (10) days of filing of the
greivance,



I'QURS AND OVERTIME

A, Hours of Duty
The workday, shift schedules and assignments shall
be designated by the Chief of Police.

B. Court Appearances

1. When an employee is ordered by the Borough or
its agents or cmployces to appear in Ringwood Muniecipal Court
while off«duty, he shall be paid the f£lat suw of Twenty (520,00)
Dollars during the year 1977 and Twenty-five ($25.00) Dollars
during the yvear 1878 for each evening or day he is required to
aprear. ‘

2. hen an enployee is ordered to appear in any
Court or agency other than Ringwood Municipal Court while off-
duty, he shall be paid the flat sum of Forty ($40.00) Dollars
during the year 1977 and Porty-five ($45.00) Dollars during the
year 1978 for each day of appearance.

3. Tvery eflfort shall be made to schedule employees
court appearances during a normal tour of duty.

4. here an emplovec is ordered to appear in any
court or agency other than Rlngwood Municipal Qourt while off-
duty and is required to remain past the moraing session to
testify in the afterncon, he shall recelve a meal allowance of

three (53.00) Dollars forxr any such day.

C. Of f~putv Trnlovment

1. In the event a momber of the Police Department
shall wexform a tour of police dutv for a private employer,
then in th  event he shall be paid his regular rate of pay
and the provislons of any applicable federal of state law
shall be complied with hoth by the individual employee and b?
the private emplover,.



P, Overtims

L,

ciroumstances:
(2}

(b)

{c)

{3)

conpansated at

An employee shall be paid overtime at one and
ornewhalf (i%) timas his regular rate of pay under the following

Whenever an off duty employee is orderad to
repert to duty.

Whonever an on~duty employcp is ordered or re-

cquired to remain on du
tion, ha snall be cc:penuat&a al
Phe end of his houor
Lo wlno quuﬁ_ d o comnlele
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and
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ARTICLYT V

i

>

Peida RXGH"

E
5

R Subject to the manpowor needs of the Departwant,

fficlal delagatos o0f the P.B.A. up o a maximun of throe {3)
will be granted leave with pay in accordance with tha provigions
Of NoFeBehe 11326C~4 for the pumposes sebt forth thorein. The
Borough will pay the sun of Two Wmndred {($200.00) Dollars to
cenpennate for verdfied oxpenses for eanch of two (2) official
dolagates o New Jarsay Patrolmen's Ionsvolent Associaztlion Con~
ventinn, buk thesa nonics chall be only dun on the cendigdon
That during the some cclondar vear thn edmeilmen and sthow
ofilcial Nonxds of The Inndedpality ara budgsted zinlliax or

- -, P pa et o ey S o
greater roounts for atitondance at conventlions,

Te PeBefa Quicdvwitics, in additlion to the rightzs of
romrencntaticon sol forth in the Grievonco Procszdure, any be

conduciodl on Derovgh preporty provided such activitles do not

Tinyust normal wort oporabions,
Ce Peflel. s8hall notlfy the pPorough or its designoas

o

¢f &he noanna of curmont PL.B.A, Offlcors mozponsible oy procossing

Aa

e d o o
CLOVINOOE.

D. Pacmounnl 40 WNaJe Publico Srolosyment Rolatleons Act,
2 Doroush tgrosn that ovory polioomnn shall have the right
fronly to organlsa, doln aad supnort the PW.U.A. end lte affiliates
Ton whe pummooe of onguging in collocoivn nogotlations and
cuhmy eoneorisd activitics for matuel aid zal nrocociion. AsS a

= - . agd an . . iy - . - . B W AL
pody anerodsing governrrniol wower under the Laws of he State

- - - . TR I . - - -
OF T Soroev, the Dooravs™ underdchos ond egross that 4t shall
g e -"Ji-—-~-. P L T T e T T AT " ;o v r e A sy 3 gy, ®OOored an
I L SR K AR ‘}f O Loiolinoeo i OLLOQOINIO ™ D LN e oo o H Y

solicoman In the andovments of any richts conferred by the

N.T, Puhlic Imelovient Relationszs Act or other



lawvs of Mew Jarsey or the Constituticn of New Jersey and the

United States; that it shall not dizcriminate against any

policeman with respedt to hours, wages or any terms Or con=-

dltionz of employmont by reoason of hisc membership in the P.B.A.

and its affiliakes, his participation in any activites or the P.B.A.
and its affiliates, collectlvae negotiations with the Borough

or his institution of any grievance, complzint or proceading

under  this agreement or otherwlise with respect L0 any terms

oir conditions of employment,

E. Iothing contained in this agracmont shall e gon-

1

chrved B0 Iimit or rostrlict the P.3L.A, in iie xwights to saek and

Judicial rolief as it may 2 entitles to have, in
J A

e
3
g}
1=
o

Ghroann

1ow o in equiby, Jor indunction or damages, or both, in

e
the event of bhreach by tho Borougsh of Ringweod, or mombars of

iis governing hody.

-1l



os.l. ICIIE VI

VACATIONS

A, Annual vacation leave with pay for all employees
coveraed in this countract shall be carned abt the rate of one
(1) working day of vacation for each month of service during
the remainder of the calendar wear following the date of
appointmient; after one year (1) of serxvice, twelve (12}

: ing davs vacation cach calendar vear thereaftsr up to six
{6) yeors of service; fiftcen {15) working davs vacation

cach onlendar voar thoresfter aftey ths completion of six (6)

voears and us Lo ten (L0} veers of sanvice, ninetcon (19) worke-
ng Gorn vocaticn engh colandar voor afta 2 iulﬁhﬁon of

i

ot (A0 voars and wp bo fiitcon (13} vears of sorvicoey hwentye

i (2% warking days vagation coch golendar yeor afiter the

P o " e P B g . P 2 g " g o o d . -~

CRUMLELAOY O LLLToOn (L) WOQTs of o8 rvicsz, Daoouasoe certaln

- UL e o - Fat g ey e .l R R R Tt
policoe oflicers e woulinely aszizsned o workinoe nlighits and

nolidevrys, v 4o agread that all officers th
!

&t
wrting ohift schodule shall boe entitled Lo an additional two)

Ly
(2) dows vacatlion in 1877 and thuee (3) days vecation in 1978,



ARTILCE VI

SICK LEAVE

A, Every caployee subjoect to this Agresnont shall be
entitled to pald sick leave bonefits per annum accerding to

NeJJALCo £:1=1l.1 al seq. oF tha Civil Bervice kuies for the
State of Wew Jersay, revic:d Wovembexr 30, 1973.

B Barvien Crodit for Sick Leave

e, A1 bl - - e - el LA LY P om
R AR O ol b shalsl boe ontliied
thodns LS R oL Yoars o

LA JE— e L L . - J—
Ze 8ick lamve moy ba wiilizaed by ornloryocs whoa

o PR P U UL R - wem &7 i A [
thoy axo unablo o parfomt theldr work by resoon ol porzonal
ilinass, cocidont or copostre o coobtagioun dALranco.

S.  Buch sick Lzave shall not includo any extended
T

rorind vhere the canloyoen zervas as 4 nuvroo or housakoespe

during this pariod of illness, in aocordance with Civil Sarvice
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Te Any omoovnn of zick leoove allowance not wsed in
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Corndnntion the Soreugh shall cortify o the Dopartment of

F oyt I, B . e o JE— ar o Te e ) L5t LRI P )~ “
CUval Serwvico tho owplovests accunmuiannod sick leave which shall

bo mude a nart of the cunloyents sarmenant record.
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0. Repormbtdng of Mbsonce on 3ick Leave

Lo, . 8 L v BB e

1. I an emplovee iz absent for reasons thak
entitle him o sick leaveo, his superviscrghall be notified
prenoitly as of tho empiogc““" usual reporting time, excopt
in these work situations vhore notice must be made prior o
the enplovee's gtarting tima.

{a) Failure to so notifly hils guperviscor may ba
cause of denial of the uze of gick lzave for
that absence and conctit bate cause for disciplin-
ary action.

() Ahoonee withoul norice for fivo (5) congecutive
dorn shall constitute a rosignation.
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pexrfons his duties then, in addition to any zlick leoave benefits
therwise provided for hexein, he shall be entlitled to full

pay for a peried up to twelve {12) calendar months provided that
in the event thoe enployvee is entitled to any monies from any
sourcea for such illness, iajury or absence, then hae shall be
liable to reimburse the Borough us to the amcunt expended
pursuant to this section.

G. Upen approval of the Chief of Pollce, up to
threce {3) sick leave davs pirovided for howelin mav bz teoken as

gwploveo shall be ontitlied to bhoreaveansnt

dava From tha date ¢f doath in the immaediate

avent tha berial tokos ploces cul of otate, up

oo twa L2Y edditional Joves traval king.  Thin Icove shall be

with pay. ool ol attondincz at the funeral may be roguired

by Mo Borouch. “Inmediate Foamily shall naan spouse, parent

s Srandparants and parentsninwlaw.

5 ow

children, bhrothoys, sistes

ti



ARTICLE VIXY

EQSPITALYLZATICN AND INSURANCE

A. The Borough agrees to continue to provide the
current health insurance coverzge during the period of this
Agreement for all employees covered hereunder and the eligible
members of their families in accordance with the terms of said
plan, or in the altemnative and at the option of the Borough,
to provide such coverage as 15 supplied by the State sponsored
health insurance program,

Da Commencing January 1, 1577, the borough will pay
the P.B,0. cthe stm of $50.00 per emplovee for said veax
as a raroant toward a fuad for the welfare of cmployees, which

cum may o uced by the P.B.A. toward a »rescription plen or

azs otherwicve decmod foaoible in the dizorotion of the PJDLA,
Por the celondasr year 1978 the Dorough will provide a pre-
soripricon insurenco coverage for each emmloves on the under-

crending that the Doruch will pey 2 maximunm of Sixty ($60.00)
Dollors par erploves por vear or in the alternative at the

=1 (]

£} . - P - ps . Ty o n P L amita i o
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Dollar swl o the PuR.A. 50 that P.B.2, way provide the same

or Siledlor bonoefit.



ARTICIE IX

COLLECE IWCEHTIVE PROGRAM

A In acknowled~ing the desirability of mambers
of the P.R.A,. abtending andsycessfully comploting college
studies pertaining fo police sclence, the Dorough hereby agreaes
to additionally compensate those mombers in accordance with
the following formulat:

e

1. Tpon the succcqaful eomwletion of Sixtoeen

o

o . S W S e g [y Rang o oy -y
\....u} QL WG DG Cn ‘,J?.Z‘ -4 Crnatial l:}v"g

[}

Unon tho sueeccssinl coapletion of {histy=two

2. "
{32} coredits the sum of S180.30 eonuolliy,

3. Unen tha suconasiul oiooletion of Fourty-eidght
(57) crdlio tho sum ol S225.00 annuwnlly,

4o Unon tho successiul complation of sizty-Iour

(64) cradies the cum of 8273.00 anngalliyv,.

4
5. Upon thoe sucoozsial complotion of Eighty
{50) crealts $he sum of SI225.00 smmualilr,
o Uzon the cucoerzivl complohion of ninety=six
26Y cweditn the oum of $575,.00 sanunlly.

7. Upon thoe scucccosiud completion of one hundrad

o e -y R 1 I SRR 3 [—— el A e O L T T,
taadve (112 credits tho swa @ S425,003 anmas

T B LRt - = iy L
3. Upon hoe zuceon:s

reatv=aight (123) ecredits thoe sum of S500.00 annwally.
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ARTICLE X

COLPEHSATION

A, Salarz

1. Salaxy for 1877 as follows:

Sergeant s18 ,,..:.12 o0

raprolusn -~ Sth year oxr above EZ,603.038
Patroinen = 3xd yoor 14,800.4

rahrolmen = 2nd yoox 14,714,462
Pabrolman - Lot year LN,E60.48
Parrolran - Probaklonsxy 2h,355.12

Sogannt ST ,006,58
Patmoiman - 4th yveaw or above 16,817,235
Patrolnon ~ 3ud yeay 15;450.23
Prirolinng - 2nd yveor 14,120,048
Patrolnan ~ Lot year 12,385 .38
RPanrolinon - BProhationary 11,854,012

) e Rl e Ao Aaln r n ol Yem M
3, Ay ollilcer agzliqned to the Ueotective Zuraan

shall reocive an additional yearly ollowoncae oz 1277 and

..l

3 a1 L) i for IR | — g s B, o - .y - Py
Go 1277 Soloxios ord additional payroats shall
B T TP, Ly [ — Lo R o ‘1 a .“--' - PR L -
i rolrgaoitanyn L0 'j\-nl\'-cl-"\—_‘l X, 10972 txmd 1% crairgrias and additcional

@il bo retrcactive o Jeauwary 1, 1870,



A

ARTICLL XT

LONGEVITY

In addition to the salary compensation noted in

the Schedules of Article X, loangevity pay will ke paid as

follows:

1. From

the

f
-

irst day of January
of the sixth vear of emplovmants-

2%0f basec pay.

2. From the first day of January of the
eighth vear of employnaent 4% of hase pay.
3. From the DTirst day of Jaauaxy of the
tonth yoaxr of cmwlovment - 6% of base pay.
4, Trom the fixst day of January of the
tweltth vear of employment- 3% of base pay.
5. Trom the first day of Jenuarr ol the
fourtcentn year ¢f emplovacnt 10% of base pay.
7. Jmy voluntary Istoerroption of service shall not he
remnicdorod 4y continucus uninterrupted service with the Boroudh
for o puarnese of qualifving for the lengeviity povment set
forth ahove.
on involuntary interruntion of service, such &s
mondacory nilicory leave, but not disciplinary suspensions orx
xaqueacad ieavaes of abzenca, shall he consifered @3 ssrvice
with the Borough for the sdrpose of detemiining szrvice with t

Eorough fox the nurpose

3

of longevity onovunanis,



ARTICLE OIX

UNITORM ALLOVANCE AND MRINTEMANCE

A. A uniform allowance of Three Hundred {(5300.00)
Dollars for the calendar year 1977 and Three Hundred Twenty=-
Five ($325.00) Dollars for the calendar year 1978 shall be
payable to each employee subject to the submission of accept-
able vouchers representing expendituwre of that sum during
that immediate calendar vear.

B. The Lorouch agrees to reimburse and/or pay £or
the cleaning of up to sixz (6) items of uniform par week for
caech employan,

Ca The Borough coroes that Lié shall not require any
adalcional plcce of wearing apparel & a pert of the ofiical

uniform during the year 1277, or the year 1978,



TRAVEL ALLOWANCE

M In tha event an emnloves 1s roguired to utilize
private tranaporation to or from any authorized training then

T e - o N ) k! e ' .y k. AWy R T oot A ] ]
The enplovan shall be reinmburced by fhe toxeeyh ot the hi

i dddtaen (L5¢) conts per wile or the ccomparable ¥4

A
(W
cumer loveough anplovess, measured from the nonigipal :uildlng



ARTICLE XIV

LEAVES OF ADSTNCHE

A. Every cmployee subject to this Agreenent may be
granted a leave of absence according to applicable Civil
Service fules for the State of NWew Jorsey, revised Rovenmbex 30,
1973, and appiicable State law.



ARTICLE kY

RULLETIN ROARDS

A. A bulletin board shall ke made available by the
Borough for the usce of the P.R.A, for the purroze of posting
P.B.A. annocuncements and other informative naterials of a
non—controveralial nature. The Chief of +he Departmont or

hio representative mavy have rancved Treom the Pulletin Roard
any material vhich does not conform with Lho intent emd

wrovicicen of this kriticle.



ARTICLE

BVI

NO~ZTRILIE

-AND RO=-LOCEQUT PLEDGE

)
AT dad

A
on behalf of itself
of each of it

5

kind, and the Borough a

During the term of this

nembers that

insofar as is legally
thare will be

roes that it will

Agreasment,

Do
no strike of any

o P.B.he &greas

]
e

W A e

sla on behalf

a0t cauze any lockout.

ND. Tho P.RA. covonants and acrees that nelthey the
TL.BWAL ner any nerson ecting dn its bohalf wlli couseo, authorlze
Gz osuphort nor vill any of itg monbaers fale narc in anv strike
{lace #hn ooncortod failum ho movord Fom duly o will€ud
choencs of on cuaplovee from his noslilion or svoppure of work
wo oboclinonod Lo whelo ox in part {oon dxful and
DReneY penecimanos of The owloyecte & Sloyinent)
WO crlowdoun, wolkouh oy gthsr 6h ackion against
Lt Por Thwe P.3.A. agroeos that ouch actlon woald constie-
nte a material brench of this Aagres

S In Che event cfoa 30D
cethon, L4 ils covenantod and any
cuck TCULVLEY Doroany PLDLle monmles sheall entidie the hRorough
to invole ony or all of the [olloeind al

NCOvOn,

-
1443 e

i -.; "

T Ty
VI L PR .‘\j.,.,..,

-, ]
am P

VTR Pudm R 0y

3 o.

i

roantadd .

e L

™y A

# o
iy e o e T v
RITAVL LEg0E
L
ey g ey
VST ORI it

o

JLocdnlinoary
N uih]jpbu,
Civll Berviea



ARTICLE aVII

pLOUCTIONS FROM SALARY

A. The Dorourh agrzes to Jdeduct from tha selarvies of
its cmplovees, subjechk to this Acrecment dues for the P.B.A.
Such deducticns shall bhe made in cowpliance with Chapterx 310,
Tuhlic Laws of 1987, H.0.8.A, (R.5.) 52:14-15.v%e ag anended.
faid ronices Logether with wecords of wny corrocciiong shall

Fobed to the P.lude by the £

ey

taas M owm o B -
) o WA \J.u-u) Ol aath

-
o
s

mornth following the monthly pav period in vhich doadactlons

e el b I [ .3 us oymn oy P K o e -

Boa  Zi during the Iifc of this Agzreowment thors shall
Yoy mames o T et amss de - g SR 5 PR R
e r...;l:‘/’ [ 1.5..,‘,{' STy S raea O T .,;3:.13,}:.! LT s =l ot o v ;\ » :.U«h‘&_{.

bt St I
RO O

O T
il furnish

L T U, JE P, .
| SESUMVEE I UL S SEIIE 5  Tab L v Y

now cathosizations from Ats nomonro ot

wrinion for ench owploves or an of

rom o Tim 12

the Iaviorhoad of tho Pai.A. znd signod
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Coe e PaBade will provids the aocoszary "Cholk-olf

- ., 0 pean oman o] my oot BRI o o ey F O S,
nughorloation® Jomn and tha PL.EW. widll ceomuse Shoe slonniuvres

o whiey Foerne .’1‘1 o wrtmey i e T e e i
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&““?flu ¥VIIT

HON-~-DLBCRIMINATION

A

A There shall be no disorimination by thie Borough
tha P.2.00. against an ﬂurlogcﬂ on acocount of racae, color,

cread, seit or national origin.

- ryen e Ty T ) n e g 4 -l
THa LaRINa Shdla 5% o a .:l’.‘-‘.ud.ﬂ);.’lg donie -‘—'L L ETI00
o e 2 e e 8 v an rp T - ot Ay eam
Fnoarain g GEOCOINALOn DY o LilEm g Losoun LS SR v A et QL LS IO

. A 2 g - p— . - T e Th At w e e 8 ey ] B Aetn
sonthiireg sgainst any of he arpliloyoes eorerad undoesr Lhis

e
p

- win A Jasap . = T eme . . R
R AT bn, naa of EHhaaln noshaorsal omihin dn

R . . W I . P U S Gevm gn v
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roegtrnin 0oL 2oerea any omnlovees coveraed under thlo Acrcement
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TR0 AYS noTn henher S oW Wi D.DGJA,.



ARPICLE  WIX

SEPARADILITY AND BAVINGS

B. 7 any provision of ¢his Agrecoment or any
application of this Agreoment to any euployea or group of
emplovees ie held invalid by operation of law or Liv a Court
or other tribunal of comrzetent jurisdiction, such provision shall
e ipoperative but all other provisions shall not be affected

™ T e cm pmen 3 o P i -
n fulil Torce and eiizngt.

’J‘-

thaereby and shall continue



ARTICLE i

FULLY BARGAINED PROVISIONS

P18 This Agresnant reprasents and lncorporates
the complete and final und2rstanding and gettlement by the
nartzies of negotlations. During the fterm of Lhis Adgrecment,
onithar narty will be reguired to negotiate with reswmact to
any st anitber whother or not sovered by thio Acsoooment,

1o whothsy or not within the knowledge or conteonplation of

cliher or hoth of Thoe prrhies ot fhe tine they asgotiated ox

- .; o . . A PR I S | . y
e This Aoreoomant shall net he aodlalasd in whola
o An pari by the phrtdies enceopt by an instrusent in wiilting



ARTICLE HXI

TERM AND RENEWAL

A. This Agreement shall be In f£ull force and effect as
of Jamnmaxy 1, 1977, and chall continue to be in full force and
affect through and including Docenber 31, 1878.

e Colloctive negotiations on the terms of a now Agreoe=-
irent shall conmanece no later than Ogtoher 1, 1978, or as

mandatad by the Public Emplovaont Zelatiens Act.

T B b am o o oy S PP 3. A ™" 2 o g e, cmwa AT
C. Thiz Agrecoment shall remaln in fvll force ana elfect
I DU I e I
AT LN L LGl

wve negotistions botwssn the poriles boyvond the

dote of cet Forth herein and until the varties have

matuaily

g oy . ey o at la oy
T OVITNDSLS WIBRECY, the nartiag herosto have 5t taelr
homdn ol seals at Ringwood, Wew Jersey, on thils 23rd day of

Naovember 1977,
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