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This Agreement entered into this 16th day of June
1981 by and between the Board of Education of the Township
of Rlver Vale, New Jersey, hereinafter called the 'Board®,
and the River Vale Education Association, herelnafter
called the "Association™.

WITNESSET H:

WHEREAS, The Board has an obligation, pursuant to
Chapter 123, Public Laws of 1974, as amended and supplemented,
to negotiate wlth the Assoclation as the representative
of employeces hereinafter designated wilth respect to certain
terms and conditions of employment as set forth in this
Agreement, and

WHEREAS, the parties have reached certaln understandings
which they desire to confirm in thils Agrcement.

In consideration of the following mutual covenants, it
is hereby agrecd as follows:
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ARTICLE I
RECOGNITION

The Board hereby recognizes the Associetion as the exclusive
and sole representative for collective negotiation concern-
Ing grievances and terms and conditions of employment for
all certificated personnel who are under contract, on leave,
employed by the Board on a full-time basis, or who were
regularly employed on a part-time or hourly baais during the
1976/1977 school year, or whose compensation is paid seventy

percent (70%) or more by the River Vale School District,
including:

Teachers Nurses
Guidance Counsellors Teacher/Coordinators
Librarians Specialists

Supplemental Teacher (full-time)

Supplemental Teacher
{(hourly/part-time)

Teacher Speclalist (full-time)

Teacher Specialist
(hourly/part-time)

but excluding:

Superintendent Cafeteria Staff

Principals Teacher Aldes

Assistant Principals Custodians & Malntenance Men
Substitutes Psychologists

Secretarles Director of Guidance

Administrative Assistants Scho9l Business Administrator/
Board Secretary
String Instrument Teacher
(part-time, after school)

and any part-time or hourly employee whose employment
is speclally funded from private, State or Federal
sources, such as Title I.

The Assocliation shall remaln the exclusive and sole represent-
ative of the above as long as it maintalns a majority repre-
sentation of sald certificated personnel.

Any new titles or positions that are created shall be subject
to review by both parties to determine inclusion or exclusion
in the unit, and 1f the parties are unable to agree, the
matter shall be referred to the Public Employment Relations
Commission,

Unlesgs otherwise indicated, the term "teachers" when used
hereinafter in the Agreement, shall refer to all professional
employees represented by the Assoclation in the negotiating
unit as above defined, and references to male teachers shall
include female teachers and vice-versa,



ARTICLE II
GRIEVANCE PROCEDURE

A, Definitions

1. The term "grievance" means a complaint about the
interpretation, application, or alleged violation of
this Agreement or policies or administrative declsions
affecting the terms and conditions of employment of a
teacher or group of teachers.

2. The term "school day" shall mean a day upon which the
teacherts attendance 1s required.

Procedure

1, A grievance to be considered under this procedure must
be initiated by the grievant within thirty (30) echool
days from the time of its occurrence or the time when
the aggrleved became aware or should have become aware
of the alleged grievance, Failure to act within such
period shall be deemed an abandonment of the grievance,

2. Level One:

A teacher shall first present his grievance osrally to
his immediate superior, Where the immediate superior
is below the rank of principal, the principal shall be
notified and shall have the right to be present at and
to participate in sald hearing. If the teacher desires
a written decision, the grievance must be submitted in
writing. A written decision, upon request made within
five (Sg school days of the hearing, shall be rendered
within ten (10) school days of said hearing,

3. Level Two:
If the grievance 1s not resolved to the teacher's satis-
faction within five (5) school days from the decision
referred to iIn Level One above, the teacher shall submit
his grievance to the Superintendent of Schools 1n writing
specifying:
(a) The nature of the grievance;
(b) The results of the previous discussion; and
(c) The basls of his dissatisfaction with the determination,.
A copy of the writing called for in the paragraph above

shall be furnished to the school principal, to the immediate
superior of the aggrieved teacher, and t5 the Association.
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Within ten (10) school days from the receipt of the
written grievance (unless a different period is
mutually agreed upon), the Superintendent shall hold
a hearing at which all parties shall have the right
to be heard.

Within ten (10) school days of said hearing (unless a
different period is mutually agreed upon), the Super-
intendent shall, in writing, advise all parties and
their representatives if there be any, of his deter-
mination and reasons therefor.

Level Three:

In the event of the fallure 5f the Superintendent to
act in accordance with the provisions of the two
paragraphs above, or, in the event a determination by
him in accordance with the provisions thereof, is
deemed unsatisfactory by the grievant, the grievant
may within ten (10) school days of the failure of

the Superintendent to act or within ten (10) school
days of the determination by him, appeal to the Board
of Education for a private hearing which shall be held
within twenty (20) school days of the written request
for same,

Where an appeal 1s taken to the Board, there shall be
submitted to the parties and the Board by the appellant:

(a.) The writings set forth in preceding paragraphs,
a further statement in writing setting forth
the appellant's dissatisfaction with the Super-
intendent!s action, and any additional written
materlals as requested by the Board, A copy
of said statements shall be furnished t the
Superintendent and to the adverse party(ies):
who shall have the right to reply thereto.

The Board shall make a determination within thirty (30)
§chool days from its receipt of the grievance and shall,
in writing, notify the teacher, his representative if
there be one, the principal, and the Superintendent

of its determination and the reasons therefor, This
time period may be extended by mutual agreement of the
parties,
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5.

Level Four:

In the event a teacher is dissatisfied with the
determination of the Board, he shall have the right

to carry his grievance to arbiltration pursuant to

rules and regulations established by the Public Employ-
ment Relations Commission under the provieions of
Chapter 123, Laws of 1974, as amended and supplemented.

The decision rendered by the arbitrator shall be advisory
only, except in regard to the interpretat ion of this
Agreement.

A demand for such arbitration shall be made no later
than fifteen (15) school days following receipt of the
written determination of the Board. Fallure to file
within said time period shall constitute a bar to such
arbitration unless the aggrieved teacher and the Board
shall mutually agree upon a longer time period within
which to assert such a demand.

The Board and the Association shall attempt to agree
upon a mutually acceptable arbitrator. If the parties
are unable to agree upon an arbitrator, they shall
immediately and jointly request the Public Employment
Relatlons Commission to appoint an arbitrator. In the
event the sald Commission shall be unable or unwilling
to appolnt an arbitrator, then a request shall be made
to the American Arbitration Agsociation to appolint an
arbitrator.

In the event of arbitratlion, the costs of the arbitrator's
services shall be shared equally by the appellant and

the Board, Il the appellant is represented by the Asso-
ciation, the Association will bear the expense for the
appellant. 1In addition, it 1s expressly provided that

the arbitrator shall have the pgswer to recommend that

the costs of the arbitration services be borne by one
party, if in his judgment that party unnecessarily created
the need for the arbitration, or did so for the purposes
of delay, or which party's contentlons are deemed by him
to have been unreasonable and a sham.

The parties agree that any dispute regarding the inter-

pretation of this Agreement shall be submltted to
binding arbitration,
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c,

Miscellaneous:

1.

A teacher may be represented by himself or, at his

option commencing at Level Two, by a representative
selected or approved by the Association, The grievant
shall be present throughout each level of the grievance
pracedure, The Association shall have the right to be
present by representative at any hearing above the informal
level, and to make its views known.

A teacher processing a grievance shall he assured freedom
from restraint, interference, coercion, discrimination,
or reprisal by reason of such grievance.

Failure at any step of this procedure to communicate

the decision on a grievance within the time limits

shall permit the teacher to proceed to the next step.
Failure at any step of this procedure to appeal a
grievance to the next step within the specified time
limits shall be deemed to be an acceptance of the decision
rendered at that step, and an abandonment of further
grievance procedure. The partles, however, may mutually
agree to extend the time periods specified hereln.

In the event a grievance shall be filed by any teacher
who 1s not subject to the Jjurlsdiction of any principal,
or who may be answerabl2 +to more than one principal,
such teacher shall initliate his grievance at Level Two.

A grievance which by its nature cannot be resolved at
levels below that of the Superintendent may be initiated
by the grievant at Level Two, It is understosod by both
parties to this Agreement that the purpose of their
expedited filing of grievances is to resslve such
grievances at their proper level and 1s not intended to
bypass the normal adjudication of grievances at the
lowest administrative level.

A copy 9f the writing set forth above shall be served
upon the Superintendent who shall have the right to reply
in writing thereto., A copy of such reply shall be

served upon the aggrieved teacher.

Until a grievance 1s fully resolved to the satisfaction

of all parties, all teachers, including the grievant, shall
continue under the direction of the Superintendent of
Schools and the administrators regardless »f the pendency

of any grievance, until such grievance ig duly deter?ined;
however, duties shall not be varied as of the day before

the grievance was first filed.
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ARTICLE III
COMPLAINT PROCEDURE

No complaint regarding a teacher made by a parent, student
or member of the community shall be noted in the personnel
file of any teacher without first (a) notifying the teacher
in writing of the source and contents of the complaint and
(b) affording the teacher a private hearing on such complaint
if the teacher shall file written demand therefor within
ten (10) days of the notice. Subsequent notation of the
complaint and determination shall be made only after a
determination in such hearing which is adverse to the saild
teacher., In the event the determination is adverse, the
teacher shall have the right to attach a written rebuttal
to the complaint. Complalnts under this Article shall not
be sgubject to the grievance procedure but the failure to
follow the procedure set forth herein would be subject to
such grievance procedure,.



ARTICLE IV
ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to make available to the Association
upon written request such information in the public
domain as follows:

1, A list of personnel covered by this Agreement,
their salaries, and a summary of their steps
on the guide, if available.

2. A line item budget.

The Association and its representatives, upon written
request to the Superintendent, shall have the right to-

1, Use of school buildings on days when classes are
regularly in session and when use of said facilities
are not in conflict with regular assignmente. The
designation of available hours and rooms shall be
determined by the Superintendent,

2. Use of equipment with the exception of telephone
and supplies shall be permitted at reasonable times
when school is not otherwise in session,

3. Reasonable use 92f scheduled interschool mail and
mail boxes.

The rights and privileges of the Association and its
representatives as set forth above shall be granted only
to the duly recognized unit as the exclusive represent-
atlve of the teachers and not to any other osrganization
which does not represent the majority of personnel,
subject to PERC rules and regulations.

Twelve (12) copies of all statements of changes or
additions to Board pollicy shall be forwarded to the
President of the Association within ten (10) school
days of adoption by the Board of Education.

An Association representative may speak to the teachers
at the close of a Faculty Meeting at the request of
the representative,



ARTICLE V
TEACHER RIGHTS

All teachers shall be protected by, and shall enjoy
all benefits provided by Chapter 123, Public Laws 197k,

The Board shall not discriminate against any cavrtifiad
employee with respect to hours, wages or any terms or
conditions of employment by reason of his membership

in the Association and its affiliates, his participation
in the normal activities of the Association and 1ts
affiliates, collective negotiations with the Board, or
his institution of any grievance, complaint or proceed-
ing under the negotiated Agreement or otherwise with
respect to any terms or conditions of employment, so
long as these activities do not interfere with the
certified employees! regular assignments,

Whenever any teacher 1ls required to appear before the
Board or any committee or member thereof concerning any
disciplinary matter or any salary Ilncrements pertaining
thereto, then he shall be given written notice of the
reasons for such meeting or interview not less than

five (5) days prior to said appearance and shall be
entitled to have a representative of his chaosing present
to advise him and represent him during such meeting or
interview.

Any criticism by a supervisor, administrator, or Board
member, of a teacher gshould be made in confidence and not
in the presence of students, parents, or other public
gatherings. The Board should protect and support school
personnel in the proper performance of their duties.



ARTICLE VI
TEACHER EMPLOYMENT

1, Each teacher may be placed on the proper step of the
salary schedule as of the beginning of the
school year in accordance with paragraph 2 below.

2. Credit up to the eleventh (11) step of any salary
level on the Teacher Salary Schedule may be given
far previous outside teaching experience 1n a duly
accredited school and a maximum of four (4) years
credit for military service upon initial employment
in acecordance with provisions of Schedule A.

3. No adjustment shall be made of the salary step of
any teacher employed by the school system as of the
date of the execution of this Agreement by reason of
the above provision,

L, A teacher who has not been engaged in other teaching
activities shall, upon returning to the system, be
restored to the next position on the Salary Schedule
above that at which he/she left, in accordance with the
above paragraphs.

A1l teachers, including those returning from leave, shall

be informed in writing, of their contract, tentative assign-
ment, and salary status no later than April 30th of the
school year, or any other date which may be fixed by law.

Teachers shall have a daily duty-free lunch perilod of at
least the same duration as the student lunch,

Teachers shall not be required to work under unsafe or
hazardous conditions or to perform tasgsks which endanger
thelr health or safety. Teachers shall immedlately report
to the principal any working conditions deemed physically
unsafe or hazardous.

Teachers shall not be required to trangport students.

Teachers whose schedules require them to travel between
bulldings shall not be required to work in more than two
schools per day.

Any non-tenured teacher who receives a notice af the non-
renewal of hls contract may within five (5) days thereafter,
in writing, request a statement of reasons for such non-
renewal from the Superintendent, The Superintendent shall
give the teacher a statement of reasons, in writing, within
five (5) days after his receipt of such request.




It shall be the intent of both parties that a classroom
teacher should not be used as a substitute. The Board
will attempt to provide substitutes for absent employees
whenever possible, in accordance with past practice.

In the event a qualified substitute cannot be found, and

it becomes necessary to use a staff member as a sutstitute,
then the substlitute teacher shall be compensated at the
highest current substitute rate pro-rated over five
periods, but not a home room.

The practice presently in effect regarding release time
when a speclalist is teaching a class will be continued.

The present policy of preparation time for the seventh
and eighth grade teachers (l1.e. five periods per week)
wlll continue.

The Board agrees to post notices in each school of the
availlab1lity of any certificated position and to provide
teachers with an opportunity to sapply Lur snclhi vacanceles.



ARTICLE VII
SCHOOL CALENDAR

The Association shall have the right to submit its
recommendation for a school calendar for the following
scho9l year within the time specified by the Super-
intendent of Schools, who will then provide the oppor-
tunity for discussion with representatives of the
Agsociation, Such recommendations will be considered

by the Board along with those submitted by the adminis-
tration of the School district. The final determination
and adoptlion of a school calendar shall rest solely with
the Board of Education., (NJSA 18A-36-2)

Dates for the following events shall be jointly planned
by the Assoclation and dilstributed by the Administration
to all staff members not later than the last day of
gchool 1n each year covered by thls Agreement:

a. Back-t2-School Nights

b, Conferences

¢c. End of marking periods

d. Issuance of report cards

e. ©Standardized achievement tests
f. ZKlndergarten Round-up

g. Issuance of Progress Reports

The scho2l calendar shall include:

1. At least one or two (2) days prior to student
attendance for classroom preparation.
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ARTICLE VIII
LEAVES OF ABSENCE

Sick Leave

1.

All teachers employed shall be entitled to ten (10)
gsick leave days each 8chool year as of the first
offieial day of said scho9l year whether or not
they report for duty on that day. Unused sick
leave days shall be accumulated from year to year
with no maximum limit.

In the case of extended illness on the part of a
tenured teacher, sick leave shall be extended in accord-
ance with Title 184:30-6,

Teachers shall be notified in writing of their
accumulated sick leave days during September of
each year.

Absences arising out of, or from work connected
assault oF injury shall be governed by the provisions
of Title 18A:30-2.1 and 66-32.1 et. seq.

Temporary Leaves of Absence

1.

Teachers shall be entitled to the following temporary
leaves of absence which shall be non-accumulative
unless otherwise specified each school year:

a, Four (4) days leave of absence for personal, legal,
business, household or family matters which require
absence during school hours. Written application
for personal leave shall be made to the teacher's
principal or other immediate superior at least two
(2) days before taking such leave (except in the
case of emergencies),.

(1.) Teachers may request full compensation for
the f2llowing reasons:

(a.) Observance of religious holidays
(b.) Courtappearance
(c.) Unexpected emergenc ies

(d.) College graduation of a child, stepchild,
adopted child or smpouse

(e.) House closing

(f.) Moving of household goods to a new
place of residence




Temporary Leaves of Absence - contlnued

(g.) Death of a relative other than those
defined in Sectlon B. 1. 4. below,
or a close friend, for no more than
one full day.

(h.) Professional Improvement Leave not
covered under Article VIII Section C.,
with the approvael of the Superintendent,

(1.) Job interviews for teachers whose positions
have been eliminated

(J.) Others with the approval of the Board

(2.) Teachers may request compensation less the
cogt of a substitute for personal business
which cannot be conducted outside af school
hours and which 1is not vacation. Teachers,
denled compensation legs the cost of a
gubstitute by the Superintendent for personal
business leave requested under this section,
may appeal within thirty (30) school days
to the Board of Educatlon for the reinstatement
of the reduced compensation.

b. Any unused personal leave provied for in l,a. above
shall be accumulated 1n succeeding years to a maximum
of slx (6) days, which may then be utilized by the
teacher,

(1.) for professional improvement not covered under
Article VIII Section C, with the approval of
the Superintendent or

(2.) for the care of a sick member of his/her family.
Teachers shall be notifled in writing of thelr
accumulated perssnal leave days for these
stated purposes no later than September of each
year,
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Temporary Leaves of Absence - continued

c.,

Time necessary for appearances in any legal pro-
ceeding connected with the teacherts employment

or with the school system, except for negotiations,
and not if the teacher initiates the act ion.

Up to five days at any one time in the event of

death of a teacher's spouse, child or parent:

and up:to a total of ten days per annum in the

event of death of a teacherts son-in-law, daughter-
in-law, father-in-law, mother-in-law, brother, sister,
brother-in-law, sister-in-law, grandparent and any
member of the immediate household, or serious illness
of teacher's spouse, child, or parent or any member
of the household listed herein; or in the event of

an emergency, approval will be left to the discretion
of the Superintendent of Schools., Requests for
extension must be submitted in writing and may be
granted by the Board.

Time necessary for any person called into temporary
active duty in any unit of the U.S. Reserves, or

the Statée National Guard, providing such obligations
cannot be fulflilled on days when school is not in
gession, A teacher ghall be paid only the differences
between his regular pay and any pay which he receives
from the State or Federal government for a period not
to exceed two (2) weeks. A writing furnished by

the teacherts Commanding Officer shall be adequate

to prove the teacher's inability to fulfill the
obligation when school is not In session,

Requests for other leaves of abeence or extension of
leave must be submitted in writing and may be granted
by the Board.

In the event an employee absents himself one or more
days prior to or following a multiday holiday he may
be required to show cause. Failure to show cause

will result in disciplinary action of a deduction from
salary oaf 1/200 per day.

Leaves taken or granted pursuant to Section B. 1l-shall
be in addition to any sick leave to which the teacher is
entitled.
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c.

Professlional Leave

1.

Teachers may be granted professional days for the
purpose of vislting other schools or attending meet-
ings or conferences of an educational nature, at

the dlscretlon of the Superintendent of Schools.

Application to the Teacher's principal or other
immediate superlor for professional leave shall
be made as early as poselble but at least two (2)
days before the date of taking such leave,

Written report shall be presented to the Superintendent
within fourteen (14) school days following the day or
final days of a serles of meetings.

Fxtended Leave

1.

All reinstatements, extenslions or renewals of leaves
shall be appllied for in writing by April 1st prior
to expiration of such leave.

The employment of any employvee who falls to apply
within the specified period 9f time shall be auto-
matically terminated by the Board. The Board is not
required to notify the employee or take formal actilon,

A leave of absence without pay of up to two (2) years
shall be granted to & tenured teacher who serves

as an exchange teacher or overseas teacher, and is a
full time participant in elther of such programs,

or accepts a Fulbright Scholarship.

A tenured teacher shall be granted a leave of absence
without pay up to one (1) year to teach in an
accredited college or university.

Military leave without pay shall be granted to a tenured
teacher who is inducted or enlists in any branch of

the armed forces of the Unlted States for the period

of said induction or initial enllistment. A tenured
teacher whose spouse enllsts or is inducted and wishes
to joln the spouse may be granted a leave wlthout pay
not to exceed a period of two years.

A leave of absence without pay of up to one (1) year
shall be granted a tenured teacher for the following:

a, Caring for sick members of teacher?'s immediate
family

Requests for other leaves of absence without pay must
be submitted Iin writing and may be granted by the Board,
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Extended Leave - continued

8.

a,

Upon return from leave granted under provisions

of Section D.3, 4, and 5 of this Article a teacher
shall be consldered ag 1f he were actively employed
by the Board during the leave and shall be placed

on the salary schedule at the level he would have
achleved if he had not been absent, provided, however,
that time spent on said leave shall not count toward
the fulfillwment of the time regquirements for acquir-
ing tenure. A teacher ghall not receive increment
credit for time spent on a leave granted for any other
Yeason set forth in this Sectlon.

All benefits to which a teacher was entitled at
the time his leave of absence commenced, includ-
ing unused accumulated sick leave, unused personal
days, and credits toward sabbatical eligibility
shall be restored to him upon return.

E. Sabbatical ILeave

1.

Upon submisgion to and approval by the Superintendent

of Schools of a proposal for a study program, a sabbatical
leave may be granted to a teacher by the Board for

study, including study in another area of specialization
or for other reasons of value to the school system.

Sabbatical leave may be granted to one member of the
professional staff per academic year subject to
the following conditions:

a,

c.”

Requests for sabbatical leave must be received by

the Superintendent in writing in such form as may be
mutually agreed on by the Association and the Super-
intendent, no later than thirty (30) days before
issuvance of contract, and action must be taken on all
such requests no later than April 1lst, of the academic
year preceding the academic year for which the
sabbatical leave is requested,

The teacher has completed at least seven (7) full
school years of service In the River Vale Schooal
District.

A teacher on sabbatical leave shall be paid by the
Board at one hundred per cent (100%) for one-half
(1/2) year or fifty (50%) per ceni.- for one (1)
year of the salary rate which he would have received
if he had remained on active duty.
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Sabbatical Leave = continued

d.

Upon return from sabbatical leave, a teacher sghall
be placed on the salary sachedule at the level which
he would have achlieved had he remained actively

employed in the system during the period of his
absence,

4 teacher who is granted a Sabbatical leave shall
upon completion of said leave agree to return

to the River Vale School District for not less
than two (2) years, Failure to complete the

two (2) years service shall require the teacher
to return the sabbatical leave salary granted,
unless excused by the Board, or under extenuating
circumstances of 1illness or death.

F. Anticipated Disability Leave

1.

Preliminary Provisions

a-

Any teacher who anticipates undergoing a state of
disability such as, but not limited to surgery,
hospital confinement, medical treatment, pregnancy,
etc., may apply for a leave of absence based upon
sald anticipated disability in accordance with
provisions hereinafter set forth.

Any teacher anticipating a leave under the provisions
of Anticipated Disability Leave shall notify the
Superintendent af Schools through his/her immediate
superior as early as the teacher is able. Any
teacher anticipating a disabillty leave arising out

of a pr2goancy shall provide such notificaticn at
least siuty (60) days prior to the anticipated

date 2f the birth except in cases of emergency.

Request for Leave Based on Claim of Anticipated Disability

a.

Any teacher who desires to continue or not continue

in the performance of his/her dutiss during a period
expected to lead to a s=wate of dinshility shali be
perwivied to do so provided said teacher produces a
statewent of his/her physician, at the written request
of the Board, stating that said teacher 1s physically
capable or incapable of continuing to perform his/her
dutlez and further stzatirz up to what date, in the
oplnion of said phrsician, the teacher 1is capable or
incapable of perfurining =aid dutiles.

In no event shall the Board be obligated to permit a
teacher anticipating a state of disability to continue
in the performance 9f his/her duties when the disability
interferes with his/her performance. The Board may
then require a second medical opinion by a physician of
its choice to determine whether said teacher is able to
continue in the performance o9f his/her duties. Should
a third opinion become nccessary, both parties shall
attempt to agree on a mutually acceplable physician.
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. Anticipated Disability Leave -~ gontinued

C.

ge.

All policies, practices, rules and regulations
applicable to teachers who are granted sick leave
pursuant to the provisions of N,J.S.A, 18A:30-1 - 7
and of this Agreement shall be applicable to all
teachers applying for leave under paragraph 2 of
this section, Such teachers shall receive no lesser
consideration than any other teachers nor shall they
receive any greater consideration.

The teacher requesting a leave under the provisions
of Section F, 2 of this Article shall specify in
writing the anticipated date on which he/she wishes
to commence said leave and the anticipated date on
which he/she wishes to return to employment following
recovery from said disability, Such requests shall
be consistent with the foregoing provisions,

The Board shall have the right to require any teacher
who has been on a disability leave and who desires

to return to his/her duties by a fixed date follow-
ing recovery from disability to produce a certificate
from his/her physician stating that he/she is capable
of resuming his/her duties,

Whenever, in the opinion of the Board, the dates for
the resumption of professional dquties would sub-
stantially interfere with the operation of the school,
the Board shall assign the returning teacher to other
professional duties. Such assignment shall be at the
discretion of the Superintendent. These duties shall
start upon the date the teacher returns from the
disability leave and will continue until a marking
period ends or a vacation break occurs. The teacherts
full salary shall resume on the date he/she returns,

Where disability leavegs have been approved, the
commencement or termination dates thereof may be
further extended or reduced for medical reasonsa

upon application by the teacher to the Board. Such
extensions or reductions shall be granted by the Board
for additional reasonable periods of time as provided

in (f). All extensions of such leaves ghall be subject
to the provisions of N.J.S.A. 18A: 30-1 et. seq. and

specifically N,J.S.A. 184:30-6 and 18A:30-7.

The provisions of this Section shall nst be deemed
to impose on the Board any obligation to grant or
extend a leave of absence of any non-tenured teacher
beyond the end of the contract school year in which
the leave is obtained.

8.7
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G.

Child Rearing Leave -

l'

2.

Any tenured teacher shall be entitled to leave
without pay for child rearing purposes.

In cases where both hugband and wife may be teachers
in this school system, only one of sald persons
shall be entitled to such leave,

In the case of female teachers, the application’
for child rearing leave may be made to become
effective immediately upon termination of the
anticipated disability leave.

Child rearing leave shall be granted for a periad
a. that shall commence immediately following
(1) an adoption placement or

(2) a disability leave arising out of a
pregnancy, and

b. that shall cease on or before the end of the
school year in which the placement or birth
osccurred,

Applications for thls child rearing leave shall be
filed at least thirtv (30) days before the date upon
which the leave is to begin. Exceptions to this
time period may be granted at the discretion of

the Superintendent of Schools.

In addition to child rearing leave provision in para-
graph four aboave, child rearing leave shall also

be granted for a period beginning on the first day
of a school year and ending on the last day of the
same school year. Applications for this "year" of
child rearing leave shall be filed before April 1
immediately preceding the September in which the
leave is to commence. When a "year" of child rearing
leave is requested in connection with a birth sccur-
ing after March 1, the teacher shall have until the
immediately following June 30 to request the leave
for the immediately following school year. Only one
"year? of leave under this section of child rearing
leave shall be granted per child.

Where a child rearing leave is requested, the teacher
requesting such leave shall not be permitted to
return to the school system fallowing such leave
during the last month of the school year.

Where a teacher who has been granted a child rearing
leave returns to the system at any time sther than
the start of the school year, such teacher may be

assigned to any position decided upon by the Super-
intendent an long as such assignuwent is wilhin the

8.8




Child Rearing Leave - continued
7. - continued

certification of such teacher, it beilng the purpose
of such assignment not to interfere with or disrupt
the instruction of the pupils, particularly where
such puplls may have commenced thelr instruetion
wlth a teacher who was assigned to such puplls at
the start of the school year.

8. The provisions of this Section shall not be deemed
to impose on the Board any obligation to grant or
extend a leave of absence of any non-tenured teacher
beyond the end of the contract school year in which
the leave 1s obtained.

9. The dates for the commencement and termination of
child rearing leaves shall in all cases be subject
t> and based upon a finding and determination by the
Board that such leaves wlll not substantialiy intecrfere
with the operation of the school.

Retirement Plan

1. A teacher who has taught in the River Vale School
District for at least 18 years and who retires under
the provisions of the T.P.A.F. shall be eligible for
payment for unused accumulated sick leave.

2. To asslst the Board of Education 1n funding the retircment
provision, a survey shall be made of eligible employces
who intend to retire during the subsequent school year.

3. Notlce of intent to retire must be glven to the Board
of Education, 60 days prior to the due date of the Board's
submission of its preliminary budget to the County
Superintendent. Fallure to give such notice will result
in deferment of payment under thils benefit to the beginning
of the subsequent fiscal year; the Board, however, may
waive thls requilrement.

4. The retiree may elect to receilve payment under this
provision; a)June 30 of the retirement year; or, b)
January 1 of the subsequent calendar year.

5. Relmbursement under this provision shall be:

Unused Slck Days Rate per Day Ranges

Minimum B0 to 140 $13.00 $1,040 to $1,820
141 to 160 $14.50 $2,044 .50 to $2,755
Over 191 $16.00 $3,056 to Maximum

$3,520
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A.

ARTICE IX
TEACHER - ADMINISTRATION LIAISON

Bullding Level Liaison
1. Organization

The Assoclation shall select a Liaison Committee of

four (l) members for each school building, which

ghall meet with the principal at l=ast once a month
during the sch9ol year unless 1t 1= mutually agreed that
a meeting is unnecesasary.

2. Areas for Liaissn Committee Consliaeration

Areas for consideration by the comm’ttee shall include
but noat be limited to scho9ol buillding level advisory
decisions regarding:

a. Administration 27 this Agre:zment

b, Revision and Development of Building
Regulations and Practices

District Level Liailson

The Assoclation President and three (3) members of

the Assoclation shall meet with the Superintendent and

the three principals at least once a month dQuring the

school year,unlees 1t 1s mutually agreed that a meeting

is unnecessary, to review and discuss current school problems
and practices, and the administration of this Agreement

with the explicit underatanding that such meetings are
strictly advisory in nature, except for the administration

of this Agreement, which 1s a binding contract on both parties.




ARTICLE X

SALARIES

The salarles of all teachers covered by thls Agreement
are set forth 1n Schedules A -~ 1 and A -2 and thils
Article.

The Board agrees to establish a longevity pay plan
based on the number of years' experlence within the
River Vale School District as follows:

1981/1982 1982/1983
16th and 17th year - $300 16th and 17th year -$ 400
18th to 20th year - 500 18th to 20th year - 600
21lst to 24th year - 700 21st to 24th year - 800
25th year and over - 900 25th year and over - 1,000

To quallfy for longevity pay, length of service must
be continuous in the River Vale School District.

An employee will retain his length of service for
longevity during an approved leave of absence but the
perlod of such absence shall not be counted in determin-
Ing his years of experience within the school district.

An employee who leaves and subsequently returns to
employment 1n the District will, upon completing a
period of time equal to the time spent away from District
employment, have hils previous length of service restored.
Example: An employee wilith 10 years of service leaves

for two years - upon completing two years of service
upon return to the District, the employee will have 10
years of service.

10.1



Salarles -~ contlnued

3.

The Board agrees to pay Bedslde Instruetors and
Supplemertal Instructors, at a rate of $9.50 per
hour, followlng the State Gulidellnes for arranglng
teachlng time.

Any hourly employee who works less than 20 hours a
week shall not be entitled to fringe beneflts such as
leaves of absence, health beneflts, lnsurance beneflts,
Insurance protectlon and other relmbursement except
salary and mileage.

The present salary schedule 1s set up to provide 1ncentive:
for teachers to continue thelr professional educatilon

ocn a graduate level or through approved equivalency credit
activities, Placement on the next salary level is
determined by the number of graduate and/or equlvalency
credits accumulated, as set forth herein:

To qualify for the MA level a teacher shall submit
evidence of the degree earned to the Superintendent of
Schools, prior to September 1lst of the school year in
which such adJustment would be granted. An officlal
transcript from the college granting the degree must

be submitted and filled in the teacher's personnel folder.

To qualify for the B.A. + 15 and M.A, + 15 and M.A, +

30 or Sixth Year level columns, a teacher must present

to the Superintendent of Schools for his approval evidence
of satisfactory completion of graduate courses which are
related to the teacher's assignment 1n the school system.
Such courses must be completed after the Bachelors or
MastersDegree was obtained, whichever 1s applicable.

Speclal formalized 1n-service programs may be approved

by the Superintendent of Schools for equivalency credit
in lieu of graduatc credits earned at an accredited
college or university. The term “special formalilzed
in-serviece programs™ refers to courses, workshops or
study programs sponsored cither by the local school
system, an institution of higher learning, or other
organizations for which academlc credit may not be avail-
able. The amount of credit approved for such programs
will be dependent upon attendance requirements and outside
preparation. In general, college standards are followed.
0f the requlired 15 credits beyond the Bachelors or Masters
Degree, in lieu of graduate credits a maximum of six
equivalency credits may be approved beyond the B.A. level,
and a maximum of six equivalency credilts may be approved
beyond the M.A. level.

Teachers employed on a ten (10) month basis shall be
pald in twenty (20) equal semi-monthly installrents in
accordance with Title 184:27-6. Final checks will he
issued upon completion of all obligations and dutles as
listed on the teachers' c¢heck list.

10.2



Salaries- continued

2.

When pay days fall on or during a school holiday,
vacation or week-end, teachers shall receive
their pay checks on the last previous working day.

Teacher Evaluation

A teacher shall be given a copy of any class vislt or
evaluation report prepared by the evaluators at least one
1) day before any conference to discuss it and within ten
10) school days after it has been written. No such report
shall be submitted to the central office, placed in the
teacher's file or otherwise acted upon without prior con-
ference with the teacher.

Withholding o5f Increments

The granting of any salary increment and/or adjustment as
set forth In the salary schedule shall not be deemed
automatic, The withholding of any salary increment for
inefficiency or other good cause shall be governed by the
provisions of N,J.S.A., 18A:29-14 and shall be preceded by
the following steps:

1,

A recommendation to withhsld increment shall not be

made to the Board of Education unless the teacher

shall have received a minimum of three formal observations
spaced at least 30 days apart.

Within five (5) school days following each such observation,
the teacher will be given a written summary of the observ-
ation with recommendations for improvement and will discuss
it with the evaluator. The teacher or evaluator may request
of the Superintendent an additional evaluation, which will
then be discussed with the teacher,

If withholding of increment ig recommended, the Super-

intendent will present the teacher with a written copy

of hls recommendation. Prlor to the week of April 1st,
the teacher will be given an opportunity to discuss the
recommendation with the Superintendent within filve (5)

school days of receipt of such recommendation.

If the teacher so desires, he will be given an opportunity
to be present at the meeting of the Board of Education
when his case is to be considered and will be given the
opportunity to present his case.

If the teacher is not satisfied with the Board's final
determination, he may appeal the decision to the
Commissioner of Education of the State of New Jersey
as provided for by Title 184:29-14 as amended.

The contents of evaluations shall be kept confidential
from students, parents or at any public gathering.

A1l monitoring or obsgservation of the work performance of
a teacher shall be conducted openly with full knowledge
of the teacher.
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Salaries - continued

8. A teacher from whom an increment has been withheld
shall have the following three procedures avallable
for 1ts regtoration:

a,

Cas

Regtoration shall be automatically granted

if the teacher recelves an evaluation of
outstanding performance and a recommendation
for restoration from his principal in each

of the two consecutive school years immediately
following the withholding of the increment,

Restoration may be granted by the Board upon
written appeal by the teacher to the Board at
the end of the third school year immediately
following the withholding of the increment.

Restoration may be granted by the Board upon
recommendation to the Board by the Superintendent
of Schools in the fourth year immedlately follow-
ing the withholding of the increment or in

any year thereafter,
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ARTICLE ¥I
ADDITIONAL REIMBURSEMENT

The Board agreas:

1.

To pay the full cost of tultion and other reasonable
expenses Incurred in connection with any courses,
workshops, semlnars, conferences; in-service training
sessions; or other such sessions which a teacher 1s
required and/or requested by the administration to
take.

To pay up to three hundred dollars ($300) per contract

year toward the cost of tultlion and fees incurred 1n connect-
ion with graduate courses and/or other courses beneficilal to
the teacher in his professional growth, subjJect to the
approval of the Superintendent of Schools, and in accordance
with River Vale School Code R 5-8.7.

For each year of this Agreement this provision shall be
limited to $6500.00. If the number of teachers availing
themselves of this clause by February 15th of each year
causes the amount to exceed ¢6500.00, then each teacher's
relmbursement shall be reduced on an equal pro-rated basis.
The first payment shall be 50% of those applications received
and approved for reimbirsement.

To pay for mileage to those personnel whose regular assign-
ment call for travel beétween two or more locations within
the district. Mileage wlll be reimbursed at twenty

cents a mile and will be adjusted to the then current

IRS rate for 1982/1983 for which vouchers shall be submitted
periocdically to the business office.

To establish a salary plan for such staff members who
shall be named as co-ordinators as follows

In positicon for the first year $500.00
In position for the second year 600.00
In position for the third and

every year thercartter 700.00



ARTICLE XII
EXTRA PAY FOR EXTRA SERVICE

A, PFor services rendered beyond the normal professional
responsibilities of the teacher, the items listed under
Schedule B are to be compensated in the amounts indicated.

12



A, 1,

3-

ARTICLE XIIT
DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its
teachers dues for the River Vale Education Associatilon,
the Bergen County Educatlon Assoclatlon, the New
Jersey Education Assoclation or the National Education
Agsociation, or any one or any comblnation of such
Associations aa said teachers individually and
voluntarily authorize the Board to deduct. Such
deductions shall be made in compliance with Chapter
275 Public Laws of 1971 (NJSA 52:14-15, 9e) and

under rules establighed by the State Department

of Education, Sald monies together with records of
any corrections shall be transmitted to the treasurer
of the River Vale Education Association following

the monthly pay periosd in which deductions were made.
The Agsoclation treasurer shall disburse such monies
to the appropriate Association or Associations.
Teacher authorizations shall be in writing.

Each of the Associations named above shall certify
to the Board, in writing, the current rate of 1ts
membership dues. Any Association which ghall change
the rate of its membership dues shall give the Board
written notlce prior to the effective date of such
change.

Additional authorizationg for dues deduction may be
received after August 1 under rules established by
the State Department of Education.

The filing of notice of a teacher's withdrawal shall
be prisr to December 1 and become effective to

halt deductions as of January 1 next succeeding the
date on which notice of wlthdrawal is filed.

Teachere may individually elect to have any amount

of thelr wonthly salary deducted from their pay and
deposited with organizations such as but not limited
to, East Bergen Teacher's Federal Credit Union, and its
designated carrier for annuities,

13




ARTICLE XIV

INSURANCE PROTECTION

The Board shall provide the health/group insurance pro-
tectlon deslgnated below for the term of this Agreement.

The Board shall pay for the full premium for each teacher
and the premium for famlly coverage only where such coverage
1s specifically extended by the Board.

1. For each teacher who remains 1n the employ of the
Board for the full school year, the Board shall
make payment of 1insurance premiums to provlde
Insurance coverage for a perlod beginning 90 days
from commencement of work and for a full 12 month
perlod 1n succeedling years, from September 1lst and
ending August 31st; unless the new employec lransfers
from another district particlpating 1in the State
Health Beneflts Plan, such payments and coverage
would continue without 1interruption. Payments willl
be made through August 31st in behalf of a teacher
who terminates employment as of June 30th.

2. Provislions of the health group insurance program
shall be detailed in master policies and contracts
agreed upon by the Board and shall 1ncludec any
current provisions contained in the State Health
Benefits Plan. Such coverage 1s extended to the
employee and family.

3. Provlsions of the group dental lnsurance program shall
be detailed 1in master policles and contracts agreed
upon by the Board and shall 1nclude any currcut provision:
contained therein. Such coverage 1s extended to the
employee and family.

L, Provisions of the group optical insurance program shall
be detalled in master policles and contracts agreed
upen by the Board and shall include any current provisions
contained therein. Such -zoverage 1s extended to the
emplovee only for 10971,7.3%2 znd 1s extended to employee
and f:mlly for 1¢52,1%33.

The Board will attempt to provide to each teacher a
description, from the insurance carrier, of all group
insurance coverage provided under thils Article, nc

later than the beginning of each schocl year, which

shall include a clear description of conditions and ,
Iimits of coverage as listed above.



ARTICLE XV
MISCELLANEQUS PROVISIONS

£ any provision of this Agreement or any application of
this Agreement to any employee or group of employees is
held to be contrary to law, then such provision or appli-
cation shall not be deemed valid and subsisting, except
to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

Copies of this Agreement shall be duplicated at the expense
of the Board within thirty (30) days after the Agreement

is signed and presented to 2ll teachers now employed or
hereafter employed.

Whenever any notice is required to be given by either of
the parties to this Agreement to the ovher, pursuant to
the provisions of this Agreement, either party shall 4o so
by certified mail at the following addresces:

1. If by the Association to the Board Secretary at 613
Westwood Avenue, River Vale, New Jersey.

2. If by the Board to the President of River Vale
Education Association, School Address, River Vale,
New Jersey.

The Board reserves to itself sole jurisdiction and authority
over matters of policy and retains the right, subject only
to the limitations imposed by this Agreement, in accordance
with applicable laws, rules and regulations, to hire

teachers in the gchool district and to maintain the efficien-
cy of the school district operations entrusted to them and
to take whatever actions may be necessary to carry out

the mission of the school district.

It 1is agreed by both parties that negotiations will be
conducted without the use of "sanctions" (as defined by
law or as construed by applicable New Jersey Court
decisions) or any tactics or pressures which will inter
fere with the normal operations of the school or the
normal activities of the Association.

The partles also agree that during the period of active
negotiations, but not later than Decemler lst, the only
publicity accorded the negotiations by the parties will
consist of joint press releases or, iIn the event the
parties are unable to agree, a joint press release
stating that either "Progress has been made" or "No
progress has been made."

The parties agree to follow the procedures outlined in
this Agreement, if provided, and in that event, to use
no other channels to resolve any question or proposal
until the procedures within this Agreement are fully
exhausted,



It is agreed that the Board shall follow the Equal

Employment Opportunity lLaws and Regulations in carrying
out the terms and conditions of employment.

Any individual contract between the Board and an individual
teacher, heretofore or hereafter executed, shall be sub-
Jject to and consigtent with the terms and conditions of
this Agreement, If an individual contract contains any
language inconsistent with this Agreement, this Agree-
ment, during its duration, shall be controlling.

This Agreement incorporateg the entlre understanding
of the parties on all negotiable matters, whether con-
tained herein or not, and shall not be added to or
deleted from during the term hereof except by mutual
agreement,




ARTICLE XVI
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1979
and shall continue in effect until June 30, 1981,
This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing
duly executed by both parties.

In witness whereof the parties hereto have caused
this Agreement to be signed by their respective
president®and thelr respective secretaries,

RIVER VALE EDUCATION ASSOCIATION

By

Itg President
By

Its Secretary
RIVER VALE BOARD OF EDUCATION
By )

Its President
By

Its Secretary




ARTICLE XVI

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1981
and shall continue in effect until June 30, 1983.

This Agreement shall not be modified 1n whole or in
part by the parties except by an instrument 1n writing
duly executed by both partiles.

In witness whereof the parties hereto have caused

this Agreement to be signed by their respectlve
presidents and their respective secretariles.

RIVER VALE EDUCATION ASSOCIATION

By

Its President

By

Its Secrcetary
RIVER VALF BOARD OF EDUCATION

By

Its President

By

Tts 3Sccrelary
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Schedule B - 1981/1983
EXTRA PAY FOR EXTRA SERVICES

INTERSCHOLASTIC ACTIVITIES

Baseball Coach
Basketball Coach 2 & 630
Wrestling

Track

Volleyball

OTHER SPORTS ACTIVITIES

CoEd Bowlilng (2 sponsors/210.00 each)

Intramural Actlvitles - Holdrum School
Up to four actlvitles at 170.65 for each
sport dellvered

Elementary Physlcal Actlvity Program -
Roberge School

Elementary Physlcal Actlvity Program -
Woodslde School

OTHER EXTRA CURRICULAR ACTIVITIES

Yearbook 2 € 262.50

Art - Preparatlon and presentation of Art
Shows and Displays (each person) 4 @ 367.50

Muslec - Preparatlion and presentatlon of
Muslc Programs {(each sponsor) 4 @ 367,50

Cheerleading Squad for Inter-Scholastic
fctivitlies (only one for district)

Dramatlcs Club - Preparatlon and Presentatlion
of all public performances (director € 525)
(Dramatics Assistance @ 157.50) (Art & Costumcc
@ 157.50)

Audlo Visual - District Wide @ 498.75
Two Media @ 262.50

Student Publicatlion - School Newspaper and
magazine for school or public distribution
(minimum 3 1ssues) - one per school & 210

3tudent Councll - Actlivity Sponsor

Sclence Club - Sponsor (1 per school @ 131.25

Safety Patrol - Sponsor (1 per school & 183.75)

630.00
1260.00
525,00
525.00
472.50

420,00
682.60
577.50
577.50

525.00
1470.00
1470.00

157.50

840.00
1023.75

630.00
315.00
393.75
551.25

Miscellaneous activitiles of all schools for sponsors

of extra curricular actlvities requlring a
commltment beyond the normal anticlpated

time for student groups, at the discrection of
the Board, upon recommendation of the
adm-nistration.




