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AGREEMENT
THIS AGREEMENT made as of the day of June, 1997, by
and between the Borough of Palisades Park, a municipality in the
County of Bergen and State of New Jersey, hereinafter referred to
as the "Borough" and the TEAMSTERS LOCAL NO. 97 OF NEW JERSEY,
affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMAN AND HELPERS OF AMERICA, hereinafter
referred to as the "Union".
PURPOSE
WHEREAS, 1t is the intent and purpose of the parties
hereto to promote and improve the harmonious and economic relations
between the employer and its employees and to establish a basic
understanding relative to rates of pay, hours and work and other
conditions of employment consistent with the law and established
practices ncet mcecdified by this Agreement:
NOW, THEREFORE, the parties hereto mutually agree as

follows:
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ARTICLE T.

RECOGNITION AND CHECK OFF

1. The Borough receognizes the Union as the exclusive
representative as certified previously by the New Jersey Public
Employment Relations Commission for the purpose of collective
negotiations with respect to the terms and conditions of employment
of all full time plue collar employees employed by Palisades Park,
Bergen County, New Jersey but excluding those employed in the
Police Department and all office clerical emplcoyees, professional
employees, craft employees, peolicemen, managerial executives,
foremen, confidential employees and supervisors within the meaning
of the New Jersey Emplover-Employee Relations Act of 1568.

2. Upon receilving the written wvoluntary authorization
and assignment of an employee covered by the Agreement (in the form
agreed upon bhetween the OGorongh and Union and congistent with
applicable law} the Borough agrees to deduct from the first pay of
each month membership dues {(and initiation fees where applicable),
in such amounts as shall be fixed pursuant to the by-laws and
constitution of the Union during the full term of this Agreement

and any extension or renewal thereof.
The Rorcugh shall promptly remit monthly any and all

amounts =so deducted with a list of such deductions to the



Secretary-Treasurer of the Union.

3. The Borough will notify the Secretary-Treagurer of
the Union within three (3) days of hire of all employees, their
address, birth date, «c¢lassification, rate of pay and social
security number and of all removals of employees from the Borough's
payroll.

4. There shall be an agency shop effective May 11, 1981.
The agency fee, as negotiated between the parties, shall be eighty-
five (85%) percent. The Union is responsibkle for the appropriate

expenditure and settling in accordance with law.

ARTICLE IT.

COLLECTIVE NEGOTIATING PROCEDURE

This Agreement shall be in force from January 1, 1997

through December 31, 1999.

ARTICLE TTT,

VISITATION & BULLETIN BOARD

1. The Union representative will be permitted to visit
Union Stewards and members on Borough premises for the purpose of

discussing Union business.
2. The Borough shall supply bulletin boards for the use
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of the Union, one of whiéh shall be placed in a conspicuous
location in the Borough Garage for the posting of notices and
bulletinsg pertaining only to Union matters.

All such bulletins must be posted only upon authority of
officially designated Union representatives. However, any
bulletins deewmed controversial wmust have the approval of the
Department Head.

ARTICLE IV.

COLLECTIVE NEGOTIATING PRCCEDURE

1. Collective negotiations with respect to rates of pay,
hours of work and other conditions of employment shall be conducted
by the duly authorized negotiating agent of each of the parties.
Not more than three (3) additional representatives of each party,
plus counsel and one expert, shall participate in collective
negotiating meetings except by consent of both parties. During any
Bargaining or Negotiating Session, the Bargaining Unit shall be two
{2) employees who attend with pay, plus any other non-employed
Union Representative they so desire.

2. Collective negotiations for the contract periocd
beginning January 1, 2000 shall commence on or about November 1,
1999,

3. Negotiating sessiong shall begin at 3:00 p.m. on the
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date agreed upon and Union representative (not exceeding the number
shown in Section 1 on duty on that day} shall be permitted to
attend that negotiating session without loss of pay. No other
payment will be made to Union representative for the negotiating
session.

ARTICLE V.

MANAGEMENT RIGHTS

Nothing in this contract shail abrogate the management
right of the elected or appointed officials in charge of the
various departments of Beorough government. The Borough retains the
exclusive right to hire, fire, plan, direct and control operations,
to discontinue, reorganize or combine any department with any
consequent. reduction or other changes in the working force, to hire
and layoff employees in accordance with lawful procedures and to
introduce new or improved methods or facilities regardless of
whether or not the same cause a reduction in the working force, and
in all respects to carry out the ordinary and customary functions
of management, including the establishment of such operational
rules as it shall deem advisable. The Borough, through the
Superintendent of Public Works, retains the exclusive right to
direct and establish the daily schedule and work assignments of the
working force. Further, no management prerogative reserved solely
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to the discretion of the Borough by the terms of this Agreement,

shall be made the subject of a grievance.

ARTICLE VTI.

DISCRIMINATICN OR COERCION

There shall be no discrimination, interference or
coercion by the Borough or any of its agents against the employees
represented by the Union because of membership or activity in the
Union. The Union, or any of its agents, shall not intimidate or
coerce employees 1into membership. Neither the Borough nor the
Union shall discriminate against any employee because of race,
creed, color, age, sex Or national origin.

ARTICLE VIT,

SALARY AND WAGES

1. Employees covered by the Agreement shall receive
effective January 1, 1997, an increase of $500.00 to their existing

base salary.

2. Employees covered by the Agreement shall receive,
effective January 1, 1998 an increase of $800.00 to their then base
salary.

3. Employees covered by the Agreement shall receive,
effective January 1, 1999, an increase of $1,100.00 to their then

bage salary.



4. Employees shall be compensated for their services in

each position with the following annual wage brackets:

Street Department 1897 1998 1993

1. Driver $37,125.00 $37,925.00 $39,025.00
2. Laborer $36,425.00 $37,225.00 $38,325.00
3. Head Mechanic $£46,405.00 $47,205.00 548,305.00

It is agreed that commencing January 1, 1998, all agreed
to salary increases shall be given to all employees covered by this
Agreement no later than the 3rd week of January.

5. New employees, hired after January 1, 1997, shall be
compensated for their services in each position with the following

annual wage brackets:

Street Department 1997 1998 1995
1. Driver $29,000.00 $29,800.00 $30,900.00
2. Laborer $28,300.00 $29,100.00 $30,200.00

ARTICLE VITT.

LONGEVITY
1. Payments shall be made to employees with unbroken,
continuocus long term service to the Borough as follows:
a. Employvees completing 48 months (4
yvears) of sgervice ar 2% of base

annual salary not including over-
time.



b. Employees completing 96 months (8
years) of service at 4% of base
annual salary not including over-
time.

C. Employees completing 144 months (12
vears) of service at 6% of base
annual salary not including over-
time.

4d. Employees completing 192 months (18
vears) of service at 8% of base

annual salary not including over-
time.

e, Emplovees completing 240 months (20
years) of service at 10% of base
annual salary not including over-
time.

2. It is understood that no employee irrespective of
length of service shall be entitled to more than 10% longevity
compensation.

3. The longevity compensation increasegs shall commence
on the first day of the month next following employees attainments
of the eligibility therefor.

4, In computing over-time, longevity pay shall be

considered.

5. Longevity payments shall be paid weekly.

6. Part-time employees must work a minimum of twenty
(20) hours per week to be eligible for longevity. They will
8



receive that proportion of the longevity payment represented by the
percentage of their hours of work compared to the standard work
week .

ARTICLE IX.

HEALTH BENEFITS

1. Premiums for the current Health Benefits Plan, now
provided for Borcocugh employees, shall be paid by the Borough
affected.

Emplovees must work at least twenty (20) hours per week

to be eligible for coverage.

2. Summer seasonal, hourly and per diem workers are not
eligible.

3. Borough will supply Blue Cross and Blue Shield and
Major Medical or its eguivalent and drug co-pay at 1its sole cost
for any employvee of the Bargaining Unit who has been employed at
least twenty-five {25) years by the Borough and has retired. Said
payments would be made by the Borough until said employee reaches
the age of sixty-five (65) years.

ARTICLE X.

WORK SCHEDULE CVERTIME COMPENSATORY TIME OFF

1. The standard work for all employees hired prior to
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December 31, 1987 shall consist of eight (8) hours per day, Monday
to Friday, forty (40) hours per week with the starting time that is
in effect December 31, 198%.

la. Employees hired on or after January 1, 1998 may be
hired for a work to consist of eight (8) hours per day, forty (40)
hours per week -~ five (5) consecutive days in a work week
egstablished by the appropriate Department Heads.

Tt is understood that all time worked after eight (8)
hours in a work day or forty (40) hours in a five (5) consecutive
day work week shall be compensated 1 1/2 times the hourly rate of
pay. Any work performed on the seventh (7th) day of a work week
shall be compensated at the premium rate of pay for work performed
if Sunday were the seventh (7) day.

Example: Standard Work Week, Section (1)

M. T.W.T.F. = 40 hours

Saturday 5 hours = 1 1/2

Sunday 6 hours = 2 X hourly rate of pay
Secrion {la)

M. T.W.T.F. = 40 hours

& day or Sunday 5 hours = 1 1/2

7th day or Monday 6 hours = 2 X hourly rate of

pay



All holiday shall be conpensated according to Holiday pay
article.

2. The Superintendent of Public Works shall have the
right, for the efficient operation of Municipal affairs, to make
changes in starting and stopping times of the daily work schedule
so long as the total work week does not exceed eighty (80) hours in
each two-week period. Shop steward shall be notified of any
changes. Employees shall only be paid for the extra time worked.

3. OQvertine:

a. Employees shall be paid overtime as follows:
{1) For hours worked in excess of forty (40) hours

in one week, payment shall be at time and one-
half.

(2) The employees standard hourly rate (his annual
salary divided by 2,080 annual hours of work)
shall be used in computing overtime pay.

(3) Part-time workers shall not be entitled to time
and one-half pay unless they work more than
forty {(40) hours in a week.

(4) When a holiday is observed during the regular
bi-weekly pay period and the employee received
pay for that day, those hours shall be
included in the computation of overtime for
that period.

(5) When an employee, o¢other than an employee in
the exempt category, 1s required to work on a
holiday, he shall receive two (2} times
regular pay for the hours worked on the
holiday.



(6) Overtime must be authorized by the Department
Head or his designated deputy and entered on
the weekly time sheets.

(7) Overtime earned may be credited to the
employee’s Compensatory Time Off account to
the extent permitted in the section covering
Compensatory Time Off. The taking of such
Compensatory Time Off may be arranged only at
the discretion of the Department Head.

(8) Employees shall be entitled to be paid at the
rate of time and one-half for all hours worked
on Saturdays and at the rate of double time
for all hours worked on Sundays, or holidays
except the Departwment of Sanitation employees
who work on the Friday following Thanksgiving
who shall be entitled to a compensatory day
off for work on said day, except for employees
hired after January 1, 1988, as set forth in
Article X la.

4. A foreman shall commence work at 5:30 a.m. rather
than the present time of 8:00 a.m. and shall perform the normal
eight (8) hour shift.

ARTICLE XT.

WORK CLOTHING

1. The eméloyer agrees, at 1its sole cost, to supply
members of the Bargaining Unit with five (5) sets of shirts and
pants for a winter uniform and five (5) sets of shirts and pants
for a summer uniform every other year starting May 1, 1992. In
addition, the Borough at its scle cost, shall supply jackets to the
members of the Bargalning Unit and shall replace same at the rate
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of one (1) jacket per vyear.

2. The members of the Bargaining Unit shall receive the
sum of Two Hundred Dollars ($200.00) toward the purchase of rain
gear, gloves and safety shoes at a location designated by the
employer.

ARTICLE XIT

ITRE AND TIRE REPATR

The Borough shall provide for adegquate availability of
tires, mounted and in the garage and for the availability of tire
repair commencing at 5:30 a.m. All tire repalrs are to be
performed by the head mechanic on an "as needed" basis. The time
required for all tire repair shall be included 1in the head
mechanic's regular work schedule. No overtime payments are
permissible or shall be approved for the head mechanic for the
purpose of conducting tire repairs.

ARTICL.E XTITT

PAY DURING ABSENCE

1. Unscheduled absences - If, for any reason, an
employee 1s unable to report for duty, he must notify his
department head as soon as possible, and before his scheduled
starting time. Irregular or poor attendance may be cause for
disciplinary action.
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2a. Employees would be permitted to accrue up to fifteen
(15} days per year sick leave provided total accrual may not exceed
sixty (60) days and employees shall have the option, at retirement,
to use the accrued sick lease and accept payment of one-half the
accrued sick leave at the regular rate of pay in lieu thereof.
They will be incorporated within the contract Section 4 of
Ordinance No. 922.

2b. Any employee who has accumulated sixty (60) days of
such time will be paid for the unused sick leave from the previous
yvear under the following schedule:

(a) 1-15 unused sick days - 100% of regular salary.

Payment shall be made no later than January 30 of the
yvear following the accrual.

3. Employees shall be entitled to three (3) working days
leave with pay to attend or make arrangements for the funeral of a
member of their immediate family. Provided, however, 1if the
immediate member of the family asgs defined hereafter, zresided
outside more than one hundred miles from the Borough, then said
full time employee shall be entitled to five (5) days leave with
pay, with the consent of the Superintendent of Public Works.
Immediate family shall include spouse

, c¢hildren, parents, brothers and sisters and spouse's

14

AN



parents, brothers and sisters and grandparents of employee or
spouse.

4a. For every full time employee who retires with ten
(10} full vyears of service, they shall be given the equivalent of
one (1) month's salary as termination pay. This paragraph shall be
limited to employees who retire from the employment and shall not
inciude employees who retire for other employment.

4b. For every full time employee who retires with twenty
(20} full vyears of service, they shall be given the eguivalent of
two (2) month's salary as termination pay.

4. For every full time employee who retiregs with
twenty-five (25) years of service, they shall be given the
equivalent of three {3) month's salary as termination pay.

4d. For every full time employee who retires with thirty
(30) full years of serwvice, they shall be given the equivalent of
four (4) menth's salary as termination pay.

5. Each employee who retires after twenty-five (25)
years of full time service to the Borough shall receive whatever
health benefits are available payable by the Borough from the New
Jersey State Health Benefits Program Act, and all other benefits

provided by the State.

6. If a full time employee dies before the receipt of
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any accrued terminal leave benefits, Lthese benefits shall be
distributed according to the provisions contained within the
employee’'s Last Will and Testamnent for the distribution of hisg
accrued terminal 1leave benefits, or should the employee die
intestate, these benefits shall be distributed according to the
lawg of intestate successlion o¢operative within the State of New
Jersey.

7. The employer will provide at its gole cost a
disability insurance plan as set forth and made available by the
State of New Jersey for public employees and same shall become
effective as soon as possible.

ARTICLE XTV.

Employees performing snow plowing work for meore than four
(4) consgecutive hours may take a rest period of one (1) hour with
pay after the fourth consecutive hour. 1In additicn, in each four
(4) hour period of such snow removal work, a ten-minute coffee
break may be taken, provided, however, the employees shall not
return to the garage for such break.

ARTICLE XV.

VACATION
i. Vacation leave 1s earned and accumulated in the
following manner:
16
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2.

One and 1/6 days per wonth in the first vyear.

From the beginning of the second
year to and including the tenth
year, employees earn vacation at the
rate of 1.25 days per month (15 days
per year) .

From the beginning of the eleventh
year and thereafter, employees earn
vacation at the rate of one and 2/3
days pexr month (20 days per year).

Seasonal, summer or per diem workers are not eligible

for vacation leave, sick leave or bereaved leave.

3.

General information:

In the event of the termination of his employment
prior to repayment of advance vacation leave, the
necessary salary adjustment will be made on the
employees final paycheck.

Earned vacation leave for one (1) calendar year may
be carried over and used during the following
calendar year only. Except upon termination of his
empiloyment, the employee will not be allowed to
recelve pay in place of taking his earned vacation
leave.

If the employee resigns with prior notice or plans
to retire, he may be paid for his earned and unused
vacation leave ag of the effective date of his
termination. In no case may an employee be paid

for more than one (1) year of unused vacation
leave.

If the employee should die while employed; a sum of
money egual to his earned and unused vacation leave
shall be paid to his estate.
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(e)

1.

The salary paid to tlie employee while on wvacation
leave shall be the same anount he would have earned
had he worked regular straight time hours during
his vacation period.

If the employee is on leave of absence without pay
for mere than two weeks in any month, he does not
earn vacation leave for that month.

If a heliday observed by the Borough occurs during
the period of the employee's vacation leave, it is
not charged against the balance of his wvacation
leave and he may request an equivalent day off.

Every effort is made to arrange vacation schedules
to meet the individual desires ¢f all departmental

employees, When there is conflict in the dates
prcposed vacation schedules, preference is given to
the employees with seniority. All requests for

vacation shall be scheduled in other than the
summer months when the needs of the department
require 1it.

ARTICLE XVT.

HOLIDAYS

Each full time employee covered by this Agreement

shall receive holiday pay equal to one (1) day's pay at eight (8}

hours straight time without working during the following days:

New Year's Day Lincoln's Birthday
Washington's Birthday Good Friday

Memorial Day Independence Day

Thanksgiving Friday following Thanksgiving
Labor Day Election Day (Nov. of sach year)
Veteran's Day Christmas Day

Columbus Day Enmployee's Birthday

Martin Luther King's

Birthday
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2. General Information:

{a) If a holiday falls during an emplcocyee's vacation,
he shall be granted an additional day of vacation.

(b) In order for an employee to be eligible for Holiday
pay as provided above, he uust work the day before
and the day after the Heliday unless he is given
express written approval to be absent by the
Superintendent of Public Works.

ARTICLE XVIT.

POSTING
The employer shall make every effort to fill Jjob
vacancies within the Bargaining Unit with employees currently
working within the Unit.

ARTICLE XVITT.

STEWARDS

i. The Borough recognized the right of the Union to
designate one (1) Chief Steward and one (1) Assistant Steward for
the enforcement of this Agreement. The Union shall also have the
right to designate one (1) alternative Steward whose power will
become effective only if the Chief Steward is ahsent. The Union
shall furnish the Borough with written lists of the Stewards and
alternates and notify the Borough of any changes.

2. The authority of Stewards and alternates so
designated by the Union shall be limited to, and shall not exceed
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the following duties and aclivitieg:
(a) The investigation and presentation
of grievances in accordance with the
provisions of the collective
bargaining agreement.
(b) The transmission o©f such messages
and information which shall
originate with, and are authorized
by the Local Union or its officers.
3. Designated Union Stewards shall be granted time with
pay during working hours to investigate and seek to settle
grievances, Lo attend hearing and meetings and conferences on

Contract negctiaticons with the Borough officials.

ARTICLE XIX.

GRIEVANCES

1. For the purpose of this Agreement, the term
"Grievance" means any difference or dispute between the Borough and
the Union or between the Borough and any employee with respect to
the interpretation, application or violation of any of the

provisions of this Agreement.

2. The procedure for settlement of grievances shall bhe

as follows:

Step 1 The aggrieved employee shall discuss his
problem with his Union Steward and Department
Head who shall attempt to settle the problem
within forty-eight (48) hours from the time it
was first presented.
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Step 2 If the grievance is not resolved at Step 1, it
shall be reduced to writing by the aggrieved
employee and one (1) copy immediately
furnished to the Borough Clerk, Administrator
and cne (1) copy to the Department Head. The
Department Head and Chief Steward shall meet
and attempt to sclve the problem within forty-

eight (48) hours from the time it was
presented.

Step 3 Failing to find a mutually satisfactory
golution in Step 2, a meeting shall be

arranged between the Grievance Commnittee of
the Union and representative of the Borough
Committee with the object of settling the
problem within seven (7) calendar days after
the parties have failed to do sc in Step 2.

Step 4 If Steps 1, 2 and 3 fail, then Article 20 for
Arbitration shall apply.

3. Any employee shall have the right to process his own
grievance provided that a representative of the Union is present
and provided that any agreement reached with such employee is not

viclative of this Agreement.

ARTICLE XX.

ARBITRATION

1. If a grievance ig not settled undexr Article 19, such
grievance shall at the reguest of the Union or Borough be referred
to the American Arbitration Asgsociation for the selection of an

arbitrator according to its rules.

2. The decision of the arbitrator shall be final and
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binding upon the parties.

3. All submissions to arbitration must be made within
reasonable time.

4. The arbitrator appointed under the above procedure
shall interpret the provisions of the Agreement. He shall have no
power to enlarge upon or reduce the obligations o©of the parties
under this Agreement.

ARTICLE XXT.

SENTORITY

1. It is hereby agreed that the parties hereto recognize
and accept the principle of senicrity in all cases of transfer,
promoticnsg, agsignment of schedules, lay-cffs and recalls. 1In all
cases, however, ability to perform the work 1in a satisfactory
manner will be a factor in designating the employee to be affected.

2. The seniocority of an employee is defined at the length
of service of Borough employee dating back to his first date of
hire. It is the intent of the parties that there shall be an
overall seniority list of all members of the within Bargaining
Unit.

3. In the event of lay-¢ffs and rehiring, the last
person hired shall be the first to be laid off, and the last person
laid off shall be the first to be recalled in accordance with his
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seniority provided the more senior employee 1is able to do the
available work in a satisfactory manner. This standard of rehiring
after lay-off shall apply for two (2) years from the date of lay-
off, that person shall be re-hired at the salary which he or she
would have earned in the event that that person was not the subject
of a lay off, including increases pursuant to this Contract which
would have accrued during the period of the lay off.

4. When promotions to higher labor grade or transfer to
another grade are in order the Borough shall make such promotions
or transfers from among its regular employees; consideration for
such promotions or transfers shall be based on seniority and
ability to perform the work and if an employee so promoted orv
transferred is not deemed qualified after a thirty (30) day trial
period, the Borough may remove him and retransfer him to his former
position.

5. The Union shall provide a Seniority list to the
Borough within thirty (30) days. Seniority lists shall be updated
when necessary and shall be posted on the Union Bulletin Boards
showing the employee's names and seniority dates. It shall be the
responsibility of the Union or its designee to maintain the
Seniority List.

ARTICLE XXIT.
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LOSS CF SENIORITY

1. Seniority shall be lost by an ewnployee for the
following reasons:

(a) Voluntarily guitting. Failure to report back for
work no later than the beginning of the next work
week following the conclusion or termination of
leave of absence shall be deemed to constitute a
voluntary guitting.

(b) Discharge for cause.

() Failure to report for work within twenty-four (24)
hours when called back (after lay-off) after
receipt of telegram or registered letter unless
such failure is mutually agreed between the Borough
and the Union to excusable.

(d) Failure to be called back to work for a period of
two (2) vyears after lay-off, unless a greater
periocd of time to be established by Agreement
between the Borough and the Union.

ARTICLE XXITIX.

SALARY ADJUSTMENT

1. It is understood that one of the members of the
Bargaining Unit devotes part of his employment time to performing
work as a mechanic. It is agreed that said employee shall keep
accurate records approved by his Supervisor of hours expended
performing mechanical work and that he shall be compensated at the
rate of one ($1.00) dollar per hour over and above his present and

annual salary by 2,080. Said additional payments, if any, are due
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and owing and said employee shall be paid within thirty (30} days
of receipt of approved statement of hours worked as a wmechanic.

2. Any employee who works a day at a higher title than
his or her regular title shall be compensated at the rate of pay of
the higher title for the day worked at the higher title.

ARTICLE XXIV

o

1. Each of the officers and positions of employment
hereinabove HQTEd that have not been established or created by

virtue of any stdtute, ordinance or resolution or other lawful

authority required, is hereby established, created, ratified and

confirmed.

2. If any section,

~ or portion of this Contrdct is for any reason held invalid or
<O he

gib-section, sentence, clause, phrase

unconstitutional by’/9ﬁy court of Comﬁétent jurisdicticon, such
. ™.
g ~
portion shall be -deemed a separate, distlhqg\\zfd independent

rd

)

provision an%/sﬁch holding shall not affect the a%ifify of the

s Il .
remaining POrtlon of this Contract. ~

-

ARTICLE XXV.

MEMORANDUM OF UNDERSTANDING

BOROUGH OF PALISADES PARK

The Employer (Borough of Palisades Park) agrees that if
and when the Police employees receive a vision plan the employees
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and owing and saild employee shall be paid within thirty (30) days
of receipt of approved statement of hours worked as a mechanic.

2. Any employee who works a day ab a higher title than
his or her regular title shall be cowpensated at the rate of pay of
the higher title for the day worked at the higher title.

ARTICLE XXTIV

1. Each of the officers and positions of employment
hereinabove named that have not been established or created by
virtue of any statute, ordinance or resolution or other lawful
autherity required, is hereby established, created, ratified and
confirmed.

2. If any section, sub-section, sentence, clause, phrase
or portion of this Contract 1is for any reascn held invalid or
unconstitutional by any court of compstent jurisdiction, such
portion shall be deemed a separate, distinct and independent
provision and such holding shall not alffect the wvalidity of the
remaining portion of this Contract.

ARTICLE XXV.

MEMORANDUM OF UNDERSTANDING

BORCUGH OF PALISADES PARK

The Employer (Borough of Palisades Park) agrees that if
and when the Police employeeg receive a vision plan the employees
covéred by this Agreement shall receive the identical vision plan,
within the same time period the Police employees receive such

benefit .
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ARTICLE XXVI.

1. This Agreement constitutes the entire collective
bargaining agreement between the parties and includes and settles
for the term of the Agreement all matters which were, or might have
been raised in all collective bargaining negotiatiocns leading to
the signing of this Agreement.

2. If any group of organized employees working for the
Borough of Palisades Park were to receive benefits exclusive of
wages contained herein during the term of this Contract then the
Blue Cecllar Group represented by Teamsters Local 97 would be
entitled to receive same.

IN WITNESS THEREOF, the parties have by their duly
authorized representative set their hands and seals Chis

day of . 1997,

BOROUGH CF PALISADES PARK TEAMSTERS LOCAL 97

l&a/ /dL/[/

ASS@;Z;%

BU TNESS AGENT

ATTESTED: %//éf
MXW)

Clerk
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