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PREAMBLE

THIS AGREEMENT is entered into day of

2015 by and between the Camden City School District, Camden, New Jersey, hereinafter
called “the District” and the Camden Education Association, hereinafter called “the

Association.” The duration of this Agreement will be as provided in Article XXXIX

ARTICL

RECOGNITION

Al L Pussuant to NS AL 34134 et seq., as amended, known as the Ne
Jersey Emplover-Employee Relations Act, the Camden Board of Education hereby
recognizes the Camden Education Association as the exclusive representative for
collective negotiations concerning the terms and conditions of employment for all
Paraprofessionals, A & B; media personnel; community school coordinators; distriet
parent coordinators: parent center coordinators; community outreach specialists; van

drivers; special investigators; school security officers; attendance officers; clerical aides;

*food service truck drivers; #food service truck driver helpers; *food service general
workers; *food service cooks; *assistant cooks; *food service stockpersons (formerly
depot manager); computer specialists; bus drivers; property officer, technician, website
specialist and all secretarial and clerical employees under contract with the District, or on
leave from the school district, but excluding all confidential secretarial and clerical
employees. Confidential employees excluded from the unit include the following

Secretary to the State Superintendent; Secretary to the District Secretary, and, the

it Superintendents.

L



% These titles have been eliminated and therefore no salury guides are included i

les/positions be veinstaled, the parties agre

H

B.L

C y the Association in the

1| employees represented by

%,

negotiating unit as above defined.

2. *Seniority” shall be based on an employee's continuous length of servic

with the Board,

&

» thi
e o incl

) megotiations for terms and conditions of employmen

S

i

- otherwise indicated, the term “"employee” when used hereinafter in

e

e



ARTICLE j1

NEGOTIATIONS PROCEDURE

A, In accordance with the provisions of N.J.S I, ot seq. as amended, the

o commence negotiations on a successor Agreement not later than

erment

November first of the calendar year preceding that calendar year in which this Agr

expires.

B, Upon reasonable written request by the President ¢ seiation o the State

Superintendent and District Secretary, the District agrees to make known to the President

when and where the Association may obtain documents that the District is required by

faw to release

C. Neither party in any negotiations shall have any control over the selection of the

wgotiating representatives of the other party.

. This Agreement incorporates the entire understanding of the parties on all

&2

i

matters which were or could have been the subject of negotiations. During the term of
this Agreement, neither party shall be required to negotiate with respect to any such

s Agreement and whether or not within the

matter whether or not covered by thi
knowledge or contemplation of either or both of the parties at the time they negotiated or

Pi t:‘

executed the Agreement.

£, This Agreement shall not be modified in whole or in part by the parties excep

i)
43
!
pect

by an instrument in writing duly executed by both pasties.

-3



CEDURE

Al Definttion:

A "grievance' shall mean a complaint by an employee or the Association that

. injury or inconvenience because of a vielation,

there has been to him a personal |

misinterpretation or misapplication of this Agreement. A grievance to be considered

nder this procedure must be initiz by the employee or the Association

within thirty (30) calendar days from the time when the employee or the Association

P

new or should have known of i1s cocurrence,

B, 1. Procedure:

(a) Failure at any step of this proce -dure 1o communicaie the decision ona

gr%evame within the specified time limits shall permit the grievant or the

A he pext step. Failure at any step of this procedure (o

on to prog

I3
H

appeal a grievance to the next step swithin the specified time limits shall be

¢

deemed to be acceptance of the decision rendered at that step.

i

(by It is understood that grievants i, during and notwithstanding the pendency
of any grievance, continue to observe all assignments and applicable rules and
regulations of the District until such grievance and any effect thereof shall have

been fully determined.

2. Any employee who has a grievance shall discuss it first with the Principal or

immediate supervisor in an attempt to resolve the matter informally at that lfevel.



n1, the matter is nof resolved to the satisfaction of

3. If, as a result of the discus:

the grievant within ten (10) work days, he/she shall initiate a grievance in W

ing to the

Principal or immediate supervisor with a copy 1o the State Supetintendent.

The Principal or immediaie supervisor shall communicate a decision to the

grievant in writing within ten (10) work days of receipt of

e written grievance.

4. The employee no later than ten (10) work ¢

"

receint of the Principal’s or
b

immediate supervisor's dec

cision, may appeal that de State Superintendent.

The appeal to the State Superit ntendent must be made in writing, reciting

the matter
submitted to the Principal or immediate supervisor as specified above and his or her
dissatisfaction with decisions previously rendered. The State Superintendent shall attempt
1

to resolve the matter as quickly as possible, but within a period not to exceed ten (1%

work davs. The State Superintendent shall co mmunicate a decision in writing to the

grievant and to U he Agsociation dire he Chairperson of its Professional Rights and

Responsibilities Committee and the Principal or immediate supervisor. Whenever a
timeline specified in this section is not going 1o be met, either party may request in

writing from the other party additional time to process the grievance. Any such extension

shall be agreed to in writing,

5 Ifthe decision of the State Superintendent does not resolve the grievance to the
satisfaction of the Association and the Association wishes to pmceed to arbitration, it
must file a demand for arbitration with one of the panel arbitrators no later than fifteen

15) work days from receipt of the State Superintendent's decision.

6. (a) The parties agree L0 use the following arbitration panel: James Mastri riani;
Martin Scheinman; Jeffrey Tener; and Joel Weishlatt. The parties agree to be bound %}y

the Rules and Guidelines under the Public Employment Relations C ommission (FERC



¢ submitied and shall consider

3
2

AH ator \fiu

\tor can add nothing to, nor subtract anything from, the

cen the parties Arbitrator can a 1dd nothing to, nor subtract anything from,
the parties or any policy of the District. The recommendations of
the Arbitrator shall be binding on the parties. On Jy the State Superintendent o
their representatives shall be given copies the Arbitralor's report of

commendations. This shall be accomplished within thirty (30) days of the

e Arbitrator’s heari

7. Since it is important that grievances be proc essed as rapidly as possible, the
number of days indicated at each level sl hould be considered as a maximum and every
effort should be made to expedite the proce

% Inthe event a grievance is filed at such times that it cannot be processed through

g~
1

all the steps in this grievance proceaure by the end of the school year and, if lefl

unresolved until the beginning of the following s school year, could result in irrep: arable

harm to a grievant, the fime limits set forth herein shall be reduced so that the grievance

on thereafter as i

procedure may be exhausted prior to the end of the school

practicable.

C. Rights of Employees to Representation

orieved person may be represented at all stages of the grievance procedure

at the grievant's option, by a representative selected or

approved by the Association.

9 When an employee is not represented by the Association in the processing of a

<hall. at the time of submission of the grievance 1o the

i, G4



L.

ions

have the right to be present and present its position in writing at all hearing se

N

held concerning the grievance and shall receive a copy of all decisions rendered.

m from

(»\

3. The District and the Assocization shall assure the individual freedo

rest interference, coercion, discrimination or reprisal in presenting an appeal

with respect (o personal grievances,

i

1. If in the judgment of the Association, a grievance affects a group or class of
employees in more than one school building, the Association may submit such
grievance in writing directly to the State Superintendent and the processing of such

grievance shall commence at that level. The Association shall have the exc

right to pursue such grievances

2. Al documents, communications and records dealing with the processing of a

grievance shall be filed in a separate grievance file.

3. The Association shall be responsible for developing the grievance form to be

&

utilized,

Salary Appeals

i. A grievance involving a question of salary shall be initiated by filing a statement
of grievance with the State Superintendent for ruling and may thereafter proceed

under Sections B6 and B7 of this Article.



. Costs

1. Bach party will bear the total cost incurred by themselves.

18
sh

7. The fees and expenses of the Arbitrator are the only costs which will be shared by

shared equally.
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If time is lost by any employee due to arbitration hearings or mutually schedu!

ad

jevance proceedings, the employee shall suffer no loss of compensation.
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ARTICLEIY
MPLOYEE RIGHTS

A No employee shall be discip lined or reprimanded without just cause.
B Whenever any empioycc is required to appear before the State Superintendent

or his/her designee, the District or any committee thereof concerning any matier which
could adversely affect the continuation of that emplovee in his/her office, position or
employment or the salary or any increments pertaining thereto, then the emp lovee shall
be given reasonable pri - written notice of the reason(s) for such meeting or interview

ment and

and his/her right to have a repre esentative of the Association present for ad
representation during suc ‘h meeting or interview. The Assoc iation shall receive a copy of

this notice.

C. upport staff, except attendance officers, shall not transport students ina
private automobile, Attendance officers may be required to transport stu dents in a private

o may also be required 1o transport truant

qutomobile in an emergency Attendance Offics

]

pupils.
D The District and the Association agree that there shall be no discrimination, and

that all practices, procedures, and policies of the school system shall clearly exemplify
that there is no discrimination in the hiring, {raining, assignment, promotion, transfer, or
discipline of employees or in the application or administration of this Agreement on the

hasis of race, creed, color, religion, national origin, sex, OF marital status.

k. No employee shall be prevented from wearing pins or other identification of

membership in the Association or its affiliates,



F. Attendance officers shall be granted tenure in accordance with NJLS. A, 18A

- 0y
RS o N

183 Whenever any emplovee is served with a Rice notice and/or is required to appear
before the State Superintendent or his/her designee, the District, or any committee
thereof, concerning any matter which could adversely affect the continuation of that

ent or the salary or any increments

employee in hig/her office, position or employn
pertaining thereto, then the employee and the Association shall be given reasonable (at
least 2 work days)y written notice prior {o the meeting of the reason(s) for such mesting or
interview and his/her right to have a representative present during such mecting or

interview.

H. The Association shall also receive a list of all RIF's, terminations, increment
withholdings and any other District actions which will adversely affect an employee's job
tatus within 3 work days afler District action.



ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

se Association, the Camden County Council of Fducation

AL Representatives of

ey Education Association, and the National Fducation
Association may be permitted transact official Association business on school property at
reasonable times provided that notification has been given fo the building Principal or

wministrator in charge.

B. The Association and its representatives may have the right to use school

ion has been

able hours for meetings provided prior writlen permiss

sranted by the District. Permission may only be granted if the Association makes a

e

written request o the District a minimum of twenty- four (24) hours before the meeting

and gives a copy of the request to the butlding Principal.

H

iation shall have the use of a bulletin board in each faculty lounge in

each building, Copies of all materials to be posted on such bulletin boards shall be given

1o the building Principal or Administrator in charge.

B3 Only the Association shall have the right to reasonable use of the schoo!
mailboxes and the inter-school mail facilities prov /ided the following procedures are

followed by the Association:

1. Mailboxes may be used as the Association deems neces
of any materials delivered within an envelope without the approval of the

building Principal or other members of the Administration, For all other

materials. the Association may use the school mattboxes mar



mission shatl not

manner with permission of the baz%dmg

be unreasonably withheld.

3 In the case of a system-wide or a substantial distribution of material, the

i

Association shall deliver said 1 materials in packages for each schoof to the central

warehouse not later than Wednesday for delivery the fol lowing Monday. In the case

H

of a minor delivery, the / Association may deliver the n naterial properly addres sed
3

and packaged by school, to their ¢ espective main office not later than Friday for

delivery the following Monday.

H. Materials addressed to building representatives received in the building will be

placed in their maitboxes

E The President or his/her designee in his/ oy the Chairperson of
the Professional Rights and Responsibilities Commitiee (Grievance Chairperson) or
his/her designee in his/ber absence shall have freedom 1o enter and leave their assigned

&

the work day when they are not

buildings and other buildings at reasonable times during

N Al

atherwise assigned, provided they notify their building principal or administrator in

charge. in person, and they notify the building Principal or administrator in charge, in

person, of any other building that they wish to enfer.

G. The rights and privileges of the Association and representatives as set forth in
this Agreement shall be granted only to the Association as the exclusive representative of

the employees, and to no other organization.



H. The District agrees 1o supply the Association with names and addresses of all
employees on October 1%, and with names and building assignments on February 7 of

o

each vear, The District shall also provide the Association by October 1% the names and

o
punrd
S
<
o}

addresses of employees to be initially employed as of September 1™ . This informa

shall be used by the Association only for organizational purposes, The Distri

the use of this information afier it has been supp!

1O respons
Association, The District shall send to the Association copies of alf bulleting that go out

to personnel represented by the Association

1

L The Association shall be allotted a maximum of thirty {

3 minutes as part of the

regular program for orientation of new employees at the beginning of each school year.

ay appoint a member of the Committee which plans the orientation

I Whenever members of the Negotiations Committee of the Association are
mutua heduled to participate during working hours in negotiations, they shall suffer

no 1oss i pay

K The District shall grant a full leave of absence with pay and with all I‘ms;‘}émi and
insurance benefits to the President of the Association or histher designee during the term
of office of the President. The Association shall reimbuise to the District the full cost for
the salary and all hospitalization and other insurance coverage afforded the President, or

his/her designee, under this provision. Upon return from this leave of absence, the

Association President, or his/her designee, shall be entitled to credit for the vear(s) of

leave for purposes of the salary increment program.

L. The First Vice-President of the Association shall be entitied to a daily half-day

ease Ume to attend to Association business, provided that the employee’s work




schedule can be fully performed. The determination as to whether the employee's work
schedule can be accommodated in conjunction with the release time shall be made by the

State Superintendent.

M. Association Leave Davs

The District and the Camden Education Association agree that a maximum of

forty (40) days of leave per year shall be available to the Camden Pducation Association

for use by employees represented by any Camden Education Association unit and

designated by the Association. Such Association days shall be available for a full day or

one-half day usage. Association days shall not be or any litigation involving the

Association and the Board and/or Association members. All request for use of

Association days shall be submitted in writing to the State Superintendent no less than

two (2) working days prior to the requested leave, unless deemed an emergency.

N If the Association President is absent and unable to attend to Association

business in the Camden City District, then the First Vice-President may contact the State

Superintendent to arrange for release time to attend to Association business.



ARTICLE VI
BOARD RIGHTS

A

A The Association recognizes that

e State Superintendent and/or the District
may not by

delegate authority and responsibility which by law are imposec
upon and lodged with the District.

3
s
i

It is understood by all parties that, under the rulings of the Courts of New
State Commissioner of Educ

v and the

, the State Superintendent and/or the
District is forbidden to waive any rights or powers granted it by lav

C. he State Superintendent and/or the Distri

ict, subject only to the language of

this Agreement, reserves to itself ful

]
i

jurisdiction and authority over matters of polic

retains the right, in accordance with applic

Yoand
gn

able laws and regulations

of the school distric

issign, and retain employees in positions
within the school district and to suspend. demote, discharge, or take

ther disciplinary action against cmployees

(¢) 1o relieve employees from duties because of lack of work, or other legitimate
redasons;

(d) to maintain the efficiency of the sol district operations entrusted to them;

(e) to determine the methods, means and personnel by which such operations
are to be conducted, and

o~
-

to take whatever other actions may be necessary to carry out the mission of

the school district in any situation



ARTICLE V11

SALARIES

Al The salaries for all employees covered by this Agreement shall be as set forth in

N i1

the Satary Schedules which are atiache d hereto and made a part thereof, except as

otherwise provided below and consistent with the further provisions of this Arti

8. IMPLEMENTATION OF SCHEDULES

| receive their salary increment, if so entitled, and the
salary schedule increase as negotiated. New :?ﬁ}:;p?(éyecs shall be placed on actual

steps of the salary guide.

5 Prior local service shall reflect years of service in the District. A minimum of

five (5) months of local service shall be required to gain a year's s creditable service

i

¢ particular school year for ten (1 0) month employees. A minmum of six
(6) months of local service shall be required to gain a year's creditable service

o
within the particular school year for twelve (12) month employees.

3. Twelve (12) month employees shall receive an increment, effective the first
day in July, and ten (10) mon th employvees shall receive an increment effective the

first pay in September. Employees shall render at feast five (5) months service in

a particular school year to be entitled to an increment.

4. When a payday falls on or during a school holiday, employees shall receive

their pay checks on the last previous work day.



5. Ifan employee is sick on a pay da\, he/she may pick up his/her paycheck

2-4 p.m. in the Payroll office, otherwise, the ¢ check will be mailed to the

&

between

employee's house,

6. Rates ol compensation shall be as established by this Ag: cement only and no

es of compensation shall be paid to employees unless otherwise

the parties to this Agreement.

7. For all employees, overtime at one and one-half shall be paid only after forty

)y actual work hours per week, exclusive of all leave time. All overtime must be

direct supervisor/divector.

g Ten (10) month secretaries and clerks who work one (1) week prior to

tar ten (10}

. shall be paid on a pro-rata salary based on their r¢

sloyees who work this week shall be on a voluntary basis.

9. PExtra compensation shall be paid on the [5™ and 30" of each month. /

stipends will be paid in separate checks from regular salary.

10.  Paychecks and pay vouchers are to be placed in indiv idual envelopes unless

they are done on pressure-sealed checks.

EDUCATIONAL ADVANCEMENT

I, Toqualify for any educational credit advancement, il available on the

applicable salary guide, an employee must provide verification of the credits by



an uﬁ;c*:ﬁl ANSC npi Approv zzé ot ‘a'sgc cradits is \ub;cﬁ o d State Superintendent

or his/her designee

2. Anc n‘p! yee who qualifies for educational credit advancement shall be

adjusted laterally in step to the appre ember, provided

s

that notification has been submitted to the State Superintendent’s office before

Sentember 307 If notice is received after October 50 credit advancement shall be

implemented the next year.

3. An employec who has satisfactorily completed an approved work- retated
training course, shall be eligible to rece e credits towards educational credit

advancement on the salary guide subject to the same procedures applicable to
educational credits. This provision excludes workshops or in- services for which

an employee is compensated o atte nd. The decision as to whether a course is

work-related shall be subject to the State Superintendent or his/her designee's

determination.

E. COMPENSATION FOR BEFORE AND AFTER-SCHOOL PROGRAMS

saraprofessionals, A & B; Law Enforceme Yfficers and Clerks when working
in before and/or after school programs shall be paid at their hourly rate or overtime rate

whichever is applicable.

i WORKSHOPS/IN-SERVICE PROGRAMS

Employees who are required to attend workshops or in-service programs beyond

the normal weekday shall be paid thirty dollars ($30) per hour.



G. INCLEMENT WEATHER GRACE PERICD

Subject to the State Superintendent’s approval, a reasonable grace period shall be
allowed employees to report 1o school during inclement weather. The determination of

inclement weather shall be subject to the State Superintendent’s determination and shall

not be grievable or arbitrable.

L LONGEVITY

10 yrs.+ iday 8600
20 yrs.+ [ day $1.,200
30 yrso+ | day $1,800

Service shall be consecutive full vears of service in the District. Longevity shall be

paid during the vear on pay davs. Longevity shall not be considered part of base salary.

o
Lok



ARTICLE Vil

THANSFERS AND REASSIGNMENTS

AL No fater than June 1%, the State Superintendent shall deliver to the Association

and post in all school buildings a list of the known vacancies which shall occur during the

following school year.

B, Employees who desire to transfer to another building may file a written
statement of such desire to the State Superintendent or his‘her designee. Such statement
shall include the school or office to which he/she desires to be transferred, in order of

sreference. Such requests for reassignments and transfers for the following vear shall be

submitted no later than June 30

C. Notice ot an 1 m position shall be given

ntary transfer or reass
0 an employee as soon as possible within three (3) working days after the State

uperintendent’s approval,

0. Fxcept in cases of emergency, an involuntarily transferred emplovee, at the
employee's request, shall have the right to a conference with hissher principal or
administrator in charge and the State Superintendent or his/her designee prior to the

] by

effectuation of the transfer.
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ARTICEE IX

PROMOTIONS

Al A notice of a vacancy in a promotional position shall be sent to each work
location and a copy of the record shall be sent to the Association thirty

the final date when applications must be submitted.

B. Employees who desire to apply for such vacancies shall submit their

applications in writing to the State Superintendent within the time limit specified within

the notice. After submitting an application for promotion, such employee may verity that

his/her application is on file by contacting the Chief Talent Officer or his/her designe

&

When the vacancy described in the notice s filled. the State Superintendent may destroy

all applications for said position.

C. Employees who desire to apply for a promotional position which may be filled
uring the Summer period when school is not regularly in session, shall submit their

& L]

names to the State Superintendent, together with the position(s) for which they desire to

s 1

apply, and an address where they can be reached during the Summer.

. A 10-month employee who is being promoted or reclassified to a 12-month
¥
position within the employee's own bargaining unit shall be compensated as follows:

. ‘Theemployee's [0-month salary shall be divided by ten (10) with the

resulting dividend multiplied by twelve (12).

3

2. Inthe case of an employee being promoted, the obtained product shall be
added to any applicable promotional adjustment.

3. Theamount on the 12-month salary guide that is closest to the amount

4

obtained for both promoted and reclassified employees shall be the new salary.



4

4. 1f the new salary is midway between two steps, the employee shall be

adjusted upward.

Promotional

(. Whenever an employee is promoted fo a higher ¢ ated salary guide, he/she
shall be entitied to a five hundred dollars ($500) promotional adjustment.

2. The employee promoted to a higher class sification shall receive the above
promotional increase or the minimum rate of the higher classification, whichever

is greater. Effective upon the promotion, the employee shall be placed on the step

on the new classification which coincides wi

h the new salary. If an employee's
salary upon promotion, is between two steps on the new guide, the employee shall
he adjusted (o the step closest to the new salary, upward or downward. If the new

salary is midway between two steps, the emplovee shall be adjusted upward.

¥



ARTICLE X

EVALUATION/MONITORING PROCEDURES

General Procedures

> work performance of all employees
be informed when an evaluation or
ducted. The use of

eavesdropping, tape recorders, camera, and other electronic devices shall not be

used in observation of an employee’s performance without the permission of the

employee. This in no way prohibits the District from using such devices for

securily purposes,

3

2. The person conducting an eval

yation or monitoring of an employee, of which
a record has been made, shall meet with the emplovee within ten (10) working
i J AN J o]

days after the evaluation or monitor

review it with the employee. Such
evaluator/monitor shall be a full-time employee of the Camden School District
The employee shall be given a copy of the evaluation or monitoring report at least
one (1) day before any conference, No evaluation or monitoring report shall be

submitted to the central office, placed in the employee's file, or acted upon

without prior conference with the employee.

3. The emplovee shall review and sign the evaluation or monitoring report. The
: J = £

employee's signature indicates receipt of the report and does not necessarily

indicate agreement or disagreement with the report. No employee shall be

required to sign a blank and/or incomplete report.

4. Anemployee has a right to submit a written rebuttal to an evaluation and/or

<

monitoring, within ten (10) working days from the conference. The rebuttal shall

then be treated as a part of the evaluation or monitoring.

pasd
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[

Fvaluations

i, Inanattempt to provide a basis for employee improvement and to measure

periodic observation and

foyee effectiveness, all employees shall be subject

evaluation of their work. For each tenured employee this shall occur not tess than
two (2) times each school year. One (1) evaluation shall be comple eted by January
315 and the second evaluation shall be completed by May 31% of the academic

vear. For each non-tenured employee, this shall occur not less than four (4) times

” R
cach school vear. Two (2) evaluations shall be completed by January 317 and two

. . f . th ¢
(2) more evaluations shall be completed by April 307 of the school year.

2. Evaluation forms shall be developed by the State Superintendent, in

3. Bvaluation reports shall include a narrative summary listing the strengths
ommendations, areas recommended for continued growth, and specific

suggestions for improving arcas where a wealkness has been identified.

;\

Evaluations shall remain in an employee's personnel file as off

pe erformance records

Monitoring

{.  Monitoring may be conducted on Paraprofessionals no more than twice per

year, in December and/or June.

2. Monitoring shall be conducted for the purpose of improving an employee's

work performance and/or attendance.
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3. Monitoring forms shall be de Eopcd sy the State Superintendent, in

&

consultation with i

4. Monitoring may be conducted by an Administrator or Resource Person
employed full-time by the District and who is trained and/or certified in

supervision, as determined by the appropriate Administrator. Resource persons

shall not conduct evaluations of Paraprofessionals.

1s shall remain in an employee's personne! file only for the

L
M

nitor
academic year in which the monitoring was conducted. These reports shall be

removed at the end of the academic year,

6. Monitoring reports shall not be used in any legal proceedin an

{; }Y“
o
i
o

evaluation of work performance record.



ARTICLE X1

PERSONNEL FIL,

iployees shall have the right, upon request, (o review the contents ol

el file two (2) times per year. Confidential recommendations which were

submitied upon the emplovee's employment in the school system would not be subject to

this review.

B. If there is any material in the personnel file which the employee believes to be

derogatory, the employee may submit a written answer to such material which shall be

all have the right to make copies of any documents in the

. The District shall establish one official personnel file for each employee.
k. If a complaint regarding an employee is made to any administrator by any

parent, student or other person, and if the administrator makes a written memo
concerning the complaint or if the complaint is in writing and either the administrator's
memo or the written complaint is placed in the employee's file, the employee shall be
notified of the complaint before placement in the file, The employee may preparc a

written response to be attached to the written memo or complaint.
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ARTICLE X1

SICK LEAVE

T na
SO Eimi‘ e sick leave 4avs as

A All employees shall be entitied to thirteen {1

of the first official g’ia_\j of the school vear, whether or not they report for duty on that day.

Unused sick leave days shall he sccumulated from year o yeal with no maximum lmit.

Up to three (3) days . of accumulated sick leave may be utilized as family feave days. An

employee who resigns, retives and/or is terminated prior to the end of the academic year,
hall have pr AcCO! Lde of his/her favs earned and used during the |
Sl nay § ro rala aeeou ﬂi nade oF ns/net ‘ﬁii,;\ & z‘»‘% garned an Used Liﬂi“{( ?}b a5t

year. Any days used that have not been acerued shall be paid back to the District by a

P

payroll deduction in the employee's last check.

B. Employees shall be given each year, DY v January 317, a written accounting of

accumulated sick feave days as of September 17 of that school year,

C, All persons initially hired after September 17 shall, during their first year of
employment, be entitled to use sick days on a pro-rata basis, depending upon the number

of months worked in the first year.

R
jog
84

. Unused sick leave days accumulated during the regular school year may

used during Summer employment gssignments.

Starting with the 201 5.2016 school year, Support Staff shall be paid $60.00 for

s

1

each unused sick leave ¢ day accumulated at the fime of retirement not to exceed

$15,000.00. otice of intent to retire is given by February 1, 2016, then distribution of

(oS
st



vided after February 1, then

disbursement of the funds is not done until July 2017, This same procedure will exist

prospectively.

F. SICK LEAVE BANK

The parties agree 0 ostablish and implement a sick leave bank utilizing a

voluntary donation program to as ist employees who experience a catastrophic

health condition or injury” and have exhausted their paid leave benefits. The bank
shall allow employees to voluntarily donate accrued vacation, personal days
and/or sick leave to said bank. This bank shall be established pursuant to P.L.
2007, Chapter 223.
2. Definition

A catastrophic health condition or injury is a life threatening condition ot
combination of conditions or a period of disability required by his or her mental
or physical health or the health of the employee’s fetus and requiring the care of a
physician who provides a medical verification of the need for the employee’s

absence.

3.

The sick leave bank shall be administered by a committee which shall be
comprised of four (4) members selected by the District and four (4) members
selected by the Association. (two (2) from the Certified Unit and two (2) from the
Support Staff Unit.) The committee shall establish standards and procedures as it
deems appropriate for the operation of the sick leave pank. These shall include,
but not be Himited to, eligibility requirements for participation in the sick leave
bank and the conditions under which the sick leave time may be drawn. No day of
leave which is donated to the sick leave bank by an employee shall be drawn by
that employee or any employee from the sick leave bank unless authorized by the

committee in order to provide sick leave.

2
e



While one committee will serve for both Certified and Non-Certified

Units, there will be a separate bank (reserve) of days for each unit.

Fach committee members will sign a Confidentiality Statement which
precludes disclosure of any information discussed by the commitiee to anyone

outside the commitiee,

Lok
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ARTICLE XIi1

TEMPORARY LEAVES OF ABSENCE

Al PERSONAL LEAVE

shall be entitled o two (2) personal leave days without refund

i be

hat a formal request is initiated, Said request sha

approved by the State Superintendent and shall have been submitted at least five (5) work

days prior to the day requested. except in extreme emergency. A copy of the request
be filed with the immediate superior (Supervisor or Principal) at the same time it is
forwarded to the State Superintendent. Except in extreme emerg gencey, personal leave shall

s

not be granted prior to September 15" or after June 1%, or immediately y prior {o or afler

any scheduled vacation period or s¢ holiday. Any personal feave davs not utilized by
the teacher during the school year shall, all the end of the school v year, be accumulated
and added to the individual teacher's sick leave accumulation.

» H Lol 1 ™ I . D S
2. Employees hired after February 1™ shall not be entitled to any personal da

in their first year of employment. Employees hired on or before Februar 'y 1% shallo

J

entitled to use then-personal days after they have worked ninety (90) davs

B. BERFAVEMENT LEAVE

L. Incase of absence on account of death of a husband or wife or a civil union
partner, mother or father, son or daughter, brother or sister, full s alary shall be paid for a
period of up to five (5) consecutive workdays, which shall commence no later than three
(3) days after the date of death. The use of other leave time, e.g. vacations, shall not
extend the available funeral leave time under this provision. This provision will also
apply in the case of death of a resident member of the immediate household of the

employee.

Td
L



9. in case of absence on account of death of father-in- mother-in-law,

ldren, grandparents or great-grandparents, full salary shall be paid for a period

up to three (3) consecutive workdays, which shall commence no later than three (3] days

o b 7 o

after the date of death, The use of other time, e.g., vacations I not extend the

peral leave time under this provision,

3. One (1) day's absence without loss of pay shall be allowed (o attend the
funeral of aunt, uncle, niece, nephew, first cousin, or any in-law not covered by the
preceding paragraphs, when such funeral services occur from Monday through Friday.

4. Employees may be allowed to attend the funeral of a co-worker or student

1

without loss of pay upon receiving such permission from the State Supermtendent.

5. All ag'ngioyees taking bereavement leave under Section 1, 2, and/or 3

perintendent verifying the relationship

h

bhmit a signe tiflcation to the State

decensed to the employee and the date of death no later than five (5 working days after
an employee returns from bereavement leave. T he certification shall be on a standard
for

m provided by the Distric

£

. GRADUATION LEAVE

Employees receiving a college « deor

¢, or whose son, daughter, husband or wife

is receiving a High School Diploma or college degree, may be allowed one (1) day's

absence to attend the graduation exercises without loss of s&Eaz'y Request for such

ion must be made in writing to the State Superintendent five (5) days in advance.

D, MILITARY LEAVE

All military service absence by employees of not more than ten (10 working

i3l

days annually for temporary, short-term military service shal Il be treated as "Absence with

Permission” requiring no refund, and shall not be counted as part of vacation days. Other

military leaves shall be pursuant to USERRA.

G
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E. MARRIAGE LEAVE

For absence to be married, all employees shall be granted leave of absence not to
exceed one {1 calendar week, Payrol] deductions for this absence shall be in accordance

with Administrative Manual regulations and with rates set for absence

F.  JURYDUTY LEAVE

Employees who are required to serve jury duty shall receive their full salary for

the day(s) served and remit to the District the amount of their jury pay.

G. REQUESTS FOR LEAVES

Allrequests for permission to be absent for reasons other than iliness must be

made in writing to the State Superintendent for review and approval,



D.

ARTICLE X1V

EXTENDED LEAVES OF ABSENCE

A leave of absence without pay of up to one (1) year may be granted to any

employee who joins the Peace Corps.

Military leave without pay shall be granted to any employee who is inducted or
nlists in any branch of the armed forces of the United States for the period of
said induction or initial enlistment. This shall not apply beyond one tour of duty

of enlistment,

Any employee who becomes pregnant shall notify the Principal and the State
Superintendent in writing within sixty (60) days of the ¢ estimated due date. The
teacher shall be entitled to use sick leave pursuant to Article X1 of the Agreement
for pregnancy related iliness or disability. Once the sick days have been
exhausted, the employee shall begin unpaid leave and concurrently use FMLA

and/or NIFLA leave.

CHILD REARING LEAVE (without pay)

Unpaid Child Rearing leave shall be available to both female and male employees

pursuant to the procedures below.

1. Child Rearing Leave, without pay, shall be granted to an employee with a

child less than six (6) months of age provided application is made in writing to the
State Superintendent no later than sixty (60) days prior to the beginning of such
leave. Such leave shall not exceed a period of twenty-four (24) months. Any such
leave for less than twenty-four (24) consecutive months shall be extended upon an
employee’s written request as long the total leave time does not exceed a total of
twenty-four (24) consecutive months and as long as a formal writien request 1o

P

extend is received by the District no less than sixty (60) days before the end of the

P
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initial period. Further, this block of time must be taken continuously, such that

once an employee returns (o work, any remaining time under this section

automatically expires,

2. Notice that an employee intends to return to active duty must be made in

writing to the State Superintendent no later than sixty (60) days prior to the date
of the return. The return may only oceur at the start of a new marking period or

the start of the school year.

3. Employees on unpaid child rearing leave shall concurrently use FMLA and/or

NJFLA.

4. Dvery effort shall be made for employees returning from Child Rearing Leave

to be restored to the same position vacated at the commencement of such leave,

but is not guaranteed.

3. Employees returning from Child Rearing Leave shall be placed on the latest
salary guide with employees of equal training and experience. No experience
credit will be given for the period of such leave unless the employee has been in a

paid status for five (5) month or more in the school year in which the leave was

taken.

6. Child Rearing Leave shall not be granted to a non-tenured employee beyond
the initial contract year in which the leave is obtained. Nothing herein is to
preclude an employee from requesting an additional period of Child Rearing

Leave.



£

.

ADOPTION/CHILD REARING LEAVE (without pav)

5 ¥ )

An employee adopting an infant child up to one (1) year of age shall receive Child

Rearing Leave, without pay, which shall commence upon receiving de factor custo i

infant or earlier if necessary to fulfill the requirements of adoption. All

i

dy of
said

Rearing leave procedures as stated in Section E shall apply where applicable.

G.  RESTORATION OF BENEFITS UPON RETURN FROM LEAVE

All benefits to which an employee was entitled at the time his/her extended
Leave without pay commenced, including but not limited to unused accumulated leave
and credits towards any other leave, shall be restored to him/her upon his/her return.

H. USE OF LEAVES UNNDER FMLA AND/OR NJFLA

Employees on an unpaid leaves of absence shall run their time concurrently with
he FMLA and/or NJFLA. However, any time spent on a paid leave of absence by an

‘ee shall not be required to run the time concurrent with the FMLA and/or NJFLA

i. CARE FOR A SICK MEMBER OF THE FAMILY

A leave of absence without pay of up to one (1) year may be granted for the
purpose of caring for a sick member of the employee’s immediate family. Additional

leave may be granted at the discretion of the State Superintendent.

i SERVICE IN PUBLIC OFFICE

The State Superintendent may grant a leave of absence without pay to any
employee to serve in a public office.
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K. OTHER LEAVES FOR GOOD CAUSE

Other leaves of absence, with or without pay and benefits, may be granted by the

State Superintendent for good cause.

L. EXTENSIONS/RENEWALS

All extensions or renewals of leaves provided for under this Article shall be
applied for in writing. The State Sunerintendent shall notify the employee of his decision
in writing and the decision is at his sole discretion, with the exception of Section E.L.

above which shall be granted if all the provisions are followed.

M. Bmployees granted an extended leave of ahsence shall be notified by a written
letter from the State Superintendent or designee of their rights to insurance benefits

while on said leave.

N, Notice that an employee intends to return to active duty from an extended leave

must be made in writing to the State Superintendent no later than sixty (60) days prior

to the anticipated date of return. The return may only occur at the start of a new

marking period or the start of the school year.



AHRTICLE XV

PROTECTION OF EMPLOYLEES AND THEIR PROPERTY

Al The State Superintendent of Schools shall appoint a commities 1o study ncic
of assault and accident involving employees which may be connecied with their

emplovment and the committee shall file a report with the State Superintendent on each

R/

incident. Membership of this committee shall be selected from names recommended to

the State Superintendent and by the Association, such recommendations to be submitted

by July 17 each year.
B, Emplovees shall immediately report cases of agsault or aceident on or off school

property while conducting official board duties involving them, in connection with their
emplovment to their immediate supervisor using a standard form designed to report cases
of assauit and/or accident. The emplovee shall report the matter no later than the next

work day, unless medically unable to do so. The immediate supervisor shall o

avatlable to employees said standard form upon request. The completed form
immediately forwarded to the State Superintendent by the immediate supervisor. The
Association may consult with the State Superintendent, who shall comply wi
reasonable request from the Association for information in the possession of the

Superintendent relating to the incident or person involved, subject to review by the

District Solicitor,

C. A joint commitiee of members appointed by the State Superintendent and
members appointed by the Association shall review emergent and non-emergent health

and safety conditions.



D Any case of assault on an employee on or off school property when the

employee is engaged in school business shall be promptly reported in writing to the

principal, State Superintendent. and school nurse.

E. The State Superintendent and District agree o prosecute to the fullest extent

permitted by law any person or group of persons involved in an assault against an
employee or vandalism or theft of histher property while such employee is in the

performance of his/her assigned duties,

F. Fach school year, the District shall schedule, during regular working hours, an
in- service program in each building to deal with security and safety. Such in-service

shall deal with specific responsibilities of both the Administration, building and central,

and emplovees in working toward a healthful and sale work place.
2 2

G. No employee shall be required to put his/her social security number on any
District document other than job and/or promotion applications, government documents
or as otherwise provided by law. In those instances where a social security number will

not be required, an employee identification number will be required.



ARTICLE XVI

INSURANCE PROTECTION

{this Agreement, the District will continue o assume the cost

A, For the durat

al emplovee and dependent coverage, where appropriate, for health and major

coverage, at at least the same level of benefits and coverage as provided on

December 31, 2015 subject to mandatory contributions pursuant to Section B below.
B. Pursuant to ¢. 78, P.L. 2011, employees began the four vear phase-in period of

the health care premium contributions set forth in N.J.S AL 52:14-17.28c on July 1, 201 1.
Starting July 1, 2014 and for the duration of this Agreement, employees shall pay the full
amount of the statutory health care premium contribution on Step 4 of the existing scale,
or in accordance with any new statute if a higher payment is mandated. No employes’s

health care premiom contribution shall be less than 1.5 percent of his or her base salary,

<. The District will continue to assume one hundred (100%) percent of the

individual employee and dependent coverage, where appropriate, for the prescription

11, The co-pay for generic prescription drugs shall be $10.00 and

drug insurance progra

the co-pay for non-generic prescription drugs shall be $15.00. The mail order prices shall

be $10.00 for generic prescription drugs and $15.00 for non-generic prescription drugs.
D, The Dyistrict will continue to provide dental coverage for the employee and

his/her family at a level equal to or better than that which existed prior to this Agreement.
The carrier for the dental program will be selected by the District in its discretion after

consultation with the Association.

E. The Board shall continue to provide optical insurance coverage for the employee

and his/her family.
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E Effective July 1, 2015, empio} eligible for coverage who pro x a{; the
required certification that coverage is provided by a spouse may decline coverage and
will be reimbursed 25% of the District’s premium or $5,000 whichever is the lesser. The
reimbursement amount shail be at the rate for the current level of coverage at the time of
the request for payment. I the spouse’s coverage ends, the employee may re-enroll in the
District’s policy. Payment will be provided afier the end of the policy term. This wals
incentive is not available to employees whose other means of coverage woul d be via

another individual enrolled in a SHBP/SEHBP medical plan, in accordance with the

N H

applicable statute and regulations. Such waiver is irrevoeable for the plan year unless the

emplovee has a change in life event as delineated in the law. The District shall continue

its Section 125 Plan including a Flexible Spending Account (FSA).

y the District chooses notio take

vf’(

G. If an employee who has a spouse emplo
the dental and/or optical insurances, that employee shall be paid one- half (¥4 ) of the
premium(s) for the insurance(s) not taken in addition to any payment received under
Section F above. The payment shall be made in two (2) payments, in December and in
June, The employee must remain an active employee for the year to be entitled to this
payment. [f the status of the employee changes, he/she may return 10 the coverage

provided for in this Article.
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ARTICLE XVI

TUITION REIMBURSEMENT

A An annual total of one-hundred thousand d

imbursement for Support Staff employees. Montes for courses o ife

For tui

Support Staff and approved by the Camden Education Association shall be deducted fre

{uition reimbursement monies. Attendees of the programs will not receive additional

-

tuition. Employee's cost for ETS testing and/or re fated fees shall be deducted from the

arnual tuition mones,

B. An employee must have completed one (1) year of employ
eligible for tuition reimbursement. Employees may apply for t uition reimbursement for
courses taken at an accredited college or university or any other institution approved by

the State Superintendent

. Employees may apply for tuition reimbursement by submitting a written request
to the State Superintendent or his/her designee a minimum of two (2) months prior to the
commencement of a course. The application for tuition reimbursement shall include all
reasons for taking a course or courses. All courses must be directly related to an

emplovee's duties.

D. Approval of courses shall be subject to the State Superintendent or his/her
designee. This decision shall be made at least two (2) weeks prior to the commencement

of the course(s).

k. Tuition reimbursement shall be contingent on the employee r@gcé,vmg a grade of

“C" or better. The employee must submit an official transeript within sixty (60) calendar

Lo
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days from suezﬂ‘i of the o**{ cial ”md 3 1o %‘“ eligible to receive tuition reimbursement

under this contract.

F Tuition for a course shall be paid based upon the Ruigers Iniversity Camden
Campus part time student, NJ Resident per credit rate.
G Employees entitled to tuition reimburse Aid in accordance w

their position on the eligibility list. No employee receiving tuition reimbursement with

ot

valid receipts shall receive more than three (3) credits worth of reimbursement per
i T IS

semester. o, an amount not to exceed $1,9 der this Article.

HL The Association shall be provided by the District with a list of employees and

the final amount each had received for tuition reimbursement

L. Tuition reimbursement shall be paid prior to the commencement of the cours

or as soon thereafter as possible.

I An employec's failure and/or refusal to meet the conditions of Section E above,
and who has been paid in advance, shall have the monies deducted from his/her

successive paychecks following the sixty (60} days time period.

If the monies owed are four hundred fifty dollars (5450} or less, deductions
shall be made in two (2) successive paychecks: if the monies owed are over four hundred
fifty dollars ($450), deductions of not more than two hundred twenty-five dollars ( $225)

hall be made in successive paychecks until the total monies are repaid.

Further, any single instance of a need for the District to recoup advance tuition
ayments, for failure/refusal to co mply with the provisions of this Article, shall constitute

a bar to receipt of any future tuition reimbursements for the remainder of the terms of this
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Collective Bargaining Agreement. If an employes, who has received advance fuition

payments fails to sa

e requirements for receipt of such payment but reimburses the

District on his, / without Board recoupment, he/she shall remain eligible for
advanced payments.
K. Any employee who receives any twition reimbursement during an academic vear

must remain in active emplo full academic vears after

B3
}

ict for three (3

the comp%%tis«zt of the course for which tuition has been paid, otherwise the emplovee

I be responsible for repaying the full amount of the tuition received. The only

exception is (f the employee is terminated for cause or non-renewed or riffed. Repayment

H

shall be made by the appropriate deduction by the District from the employee's last

paycheck.
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ARTICLE XVill
DEDUCTIONS FROM SALARY

AL The District agrees to deduct the dues of the Association in accordance with the
provisions of Statute and the appropriate rules and regulations, upon proper notification

by the Association to the District.

I The Association agrees to save the District harmless from any action by the

Ao

Association regarding funds involved in the implementation of this Article after those

funds have been transmitted to the representative designated by the Association,

C. The District agrees to deduct appropriate amounts authorized by teachers who
wish to participate in the Deferred Annuity Program.
0. i, The Association will submit to the District, prior to November 1, a list of

those emplovees who have not become members of the Association for the then
current membership year, The District will deduct from the salaries of such

plovees the amount of the representation fee which shall be an amount equal 1o

Y
I

—r

8

eighty-five (85%) percent of those dues certified by the Association, and promptly

S

transmit the amount so deducted to the Association.

2. Ifanemployee who is required to pay an representation fee terminates his or
her employment with the District before the Association has received the full
amount of the representation fee to which it is entitled under (his Article, the
District will deduct the unpaid portion of the fee from the last paycheck paid to

such employee during the membership year in question.

o

3. Except as otherwise provided in this Article, the mechanics for the
wn of such fees to the

deduction of repres
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¢ the same as those used for the &Vm;mm and transmission of

to the Association.

uth, after November 1, the State
ubmit to the Association a list of all

ng the preceding thirty (30) day

|5 In addition to those taxes already being deducted, the District will implement the
deductions for city wage tax and state taxes for residents of Philadelphia, Pennsylvania,

and Delaware, This shall be at no cost to the Distric

F The District agrees to make available a payroll deduction to the South Jersey
Federal Credit Union. This shall be at no cost to the District,
G The District agrees to make available electronic direct deposit or employee's

paychecks, provided the employees individually authorize the Board to do so. The
District shall have the discretion to select the originating bank in which it will divectly
Aorea s ; 5o U e \;{ P - o E o 1t ohe ;1 ; o E o iw\/:»{}f~

deposit the paychecks of participating employees. It shall be the employee's
responsibility in notify the bank with any instructions regarding the money deposited by

the District. This shall be at no cost to the District



ARTICLE XJX

ASSOCIATION - ADMINISTRATION LIAISON

A Building principals or the Adrmunistrator in charge shall meet ;*ag;&z‘gfiy with a

single committee of employee representatives selected by the Asso

butlding to maintain a laison with the building Administration,”

meet with a building principal or the administration in charge wit
written request for such meeting. This request shall set out the matters 10 be discussed.

There shall be no more than one (1) meeting per month unless otherwise agreed,

el

5. This liaison committee shall be lmited to a maximum C membership of four
{4y representatives
C. State Sunerintendent - Camden Bducation Association Ligison Comniities

The State Superintendent shall meet regularly with a single committee of

representatives, selected by the Association, to maintain a haison with the central
Administration. The Camden Education Association shall designate a maximum of four

{4y representatives, two (2) from the Teachers” Unit and two (2) {from the Support Unit

serve on the Committee. The Committee may meet with the State Superintendent within

(/

one (1) week of a written request for such meeting. This request shail set out the matters

to be discussed.
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ARTICLE XX

REDUCTION IN FORCE

The following requirements for a reduction in force affect all non-certificated

emplovees in the bargaining unit:

Al Reduction in Force

1. Ifareduction in force is being considered, the State Superintendent shall

1

notify and consult with the Association as soon as practicable, but not less than
R B

sixty (60) days before the layotl is to take place.

s}

2. When a reduction in force is necessary, there shall be no dismissal by reason

of residence, age, sex, race, religion or political affiliation.

o

3. All non-certificated emplovees shall be considered as probationary employees

N ~

for the first ninety (90) davs of their employment. Upon completion of the

probationary period, their senfority will be dated as of the date of
1 ¥

commencement of their employment.

B. Seniority

1. Reduction in force must be on the basis of seniority. The employee or
employees having the least number of years in service to the district shall be laid

off first in accordance with the below provisions.

a. School district seniority is defined as service by appointed employees in
the school district in the collective bargaining unit covered by this
Agreement. An appointed employee shall lose all accumulated school
district seniority only if he/she resigns or is discharged for cause,

irrespective of whether he/she is subsequently rehired by the school distriet.

i



b, In i’m, event of a work location reduction in force, includir }5 1€ @ugz;f\éw
caused by the discontinuance of a facility or its relocation, the employees

shall be laid off in the reverse order of district wide seniority of all

employees in the district in the employment category (for example: bus

ccurity officer, etc.). Sixty (60) days notice of layoff shall be

driver, school
given. Any non-tenured employee laid off shall reman on a recall roster for

a period of three (3) years from the date of layoff. Recalls shall be based o

entority in the category and reverse order of layoff,

1. Tenured Support Staff personnel shall be placed on a preferred list for re-

employment when vacancies oceur.

2. Notice of recall, by seniority, to return shall be addressed to the employee’s last
address appearing on the records of the District by certified mail, return receipt
requested. Within seven (7) days from receipt of such notice of recall, the cmployee
shall notify the District in writing whether or not he/she desires to return to the work
mvolved in the recall. If he/she fails to reply or if he/she indicates that he/she does not
desire to return to such work, he/she shall forfeit all his/her seniority and all his/her
rights to recall. If he/she indicates that he/she desires to return to the work involved in
the recalt notice, then he/she shall report for such work within two (2) weeks from the
date he/she receives the recall notice or within such period of time as is set forth ina
written extension of time signed by the District. In the event he/she shall fail to so

11

report to work, he/she shall forfeit all of his/her seniority and all rights to recall.

3 Anemployee called back into service shall be given full recognition and credit for

previous years of service in the district.

4. Separate seniority lists based on the date of hire in the district shall be

maintained for Paraprofessional A and Paraprofessional B. CEA has a right to

Lt
b3



s

review and approve the lists on an annual basis (generally in September of each

academic year).

5. tnthe event of any RIF, Para

al & and B shall be separate and distinct

positions.



ARTICLE XX1

EMPLOYEE ASSISTANCE PROGRAM

The Board agrees to maintain an Employee Assistance Program.

Loy
e




ARTICLE XX

TRAVEL COMPENSATION

A Lo Employees in the following nositions, who

ired by their immediate

or, 1o use their own automobile in the performance of t

heir duties con

nt with

their official job description, shall be compensated at the IRS mileage rate or the

o

maximum rate allowable by faw, up to an annual (uiy-June) maximum of one thousand
dotlars {$1000.00}. The allowance shall be pald monthly. Once the CAP has bee
reached, no further monies under this provision shall be paid until the next academic

year,

2. The positions eligible for travel allowance shall be: Attendance Officer
{%nf%usiv of former title Truancy Officers), Community Outreach Specialist, Community

School Coordinator, Computer Specialist and District Parent Center Coordinator,

3. The mileage log shall be subject to review and approval by the State
Superintendent, or his/her designee. The District shall have no obligation to provic

travel allowance for CSCs and PCCs i the funds for same are no longer available

B, Attendance Officers and Community School Coordinators

Attendance Officers and Community School Coordinators, who work for the vear
and are required to drive their own vehicle in the performance of their duties shall be paid

/gy

a lump sum of two hundred {ifty dollars (5250) to be used towards their car insurance.

The monies shali be paid in July after the completion of the academic year, and only after
an Attendance Officer or Community School Coordinator has produced proof of paid and
active automobile insurance, valid car registration for the emplovee, a valid driver's

license (not suspended), and mileage logs for the vear.

LA
N



ARTICLE X¥11
YACATIONS 12 MONTIIS EMPLOYEES

Al Twelve (12) month employees shall be entitled to paid vacati n accordance

with the following schedule:

/2 day for each month of service

Lo 12 mon

1

5 years and | day o 10 vears: 15 working days

Sk
o
"

b years and | day or more: 20 working days

8, Individual vacation schedules shall be mutually agreed upon by the employee
and the employee's immediate supervisor. Vacations are to be taken in the year after they

are earned.

. All existing District practices and procedures with respect to the establishment
of the number of days that an individual is entitled to in accordance with his/her
anniversary date of employment shall continue to determine the eligibility of an

employee under Section "A" of this Article

. No vacation time shall be granted in the months of September and June.
Vacation may be taken in May subject to supervisor approval, but shall not be approved

if vacation conflicts with major testing or critical district/school functions. Vacations may

be taken in June only to attend the NEA convention, provided the employee's supervisor

affirms that there will be no impact on critical district/school functions,



E. YVacation davs are not accumulativ

F. Clerks empl

schools are oftficially close

granted in Heu of vacation.

1

rs of service shall accrue on the July 1 next

G, Additional vacation bused on ve

following the anniversary date of employment at which the additional vacation is eamed.

yee's earned

H. In the event of an employee's death, the monetary value of the emplc
vacation days, based on his/her prorated daily earnings, shall be paid by the District to

his/her estate.

I 1. Employees promoted from a ten (10} month position to a twelve (12) month

Y
o

e

position shall accrue vacation as a new twelve (123 month employee, under Section A

above for the first year of employment in the 12-month position. Vacation shall be pro-

[
¥

rated on a July-June yvear. Employees shall not be able to use the vacation they have
accrued in the first year until the July Ist following their date of promotion.

2. Atthe commencement of their second year of employment in a twelve (12)

month position, employees shall receive credit for their prior continuous vears of service

(10) month employee and shall acerue vacation on that schedule,

in the District as a ten

under Section A above

5 Vacation shall be earned only for time worked and shall not be granted for any

month in which an employee is absent without pay or on unpaid leave more than 50% of

the available work days for that month



ARTICLE XXIV

FAMILY SCHOOLS (-8)

sols, working conditions and benefits




KXY

ARTICLE

WORKING CONDITIONS: ATTENDANCE OFFICERS: SCHOOL SECURTE

OFFICERS: & SPECIAL INVESTIGATORS

A, ATTENDANCE OFFICERS

be from September | until

ear for all Attendance Office

. Theworky

erintendent es

-the teacher work vear, as determined by th

o 15" Attendance officers shall be notified in writing of their worlk year.

5 The work day for Attendance Officers shall be from 9:00 a.m. to 3:00 pam.,

£(1/2) hour for lunch.

W

N

1. Attendance Officers may volunteer to ¢ on Saturday, in fie

and with the app

week day, at the request of the immediate supervi

Superintendent.

4 Additional Shift

{pm, -7 pam. (M-F), including 1/2 hour lunch
No extra compensation
¢t 1o decide number of

Participation in the program is voluntary; Distri

openings.

5. Flextime

Starting witht

June 25 of the prior school year the start and epd times that e

the 2016-2017 school year, the District wil gder‘«tigna‘;e no later



for the foi%\»&x ing vear. ,\ school .mﬂ start earlier

s il s el PRUTUURPRPpE |
5 workday shall not exceea e work day as

later than 5:00 pan. Livery emplc

specified on Section A above. T No bargaining unit memt i1l be required to come in

r than one (1) hour after school

any more than 1 hour before scho

£ Jo Thic
ends. This provision w

ing and ending time listed in this

Agreement or any ofi

B, SCHOOL SECURITY OFFICERS (S50

[, The work vear for all School Security Officers shall be from September 1, until

June 30,

ers shall be from 7:50 a.m. to 3:50 pan.,

5 The work day for School Security Of
3 :

with one (1) hour for lunch, the time t© be as scheduled by the building Principal. O

Fridays, 12:40 days, and the day hefore a holiday. School Security Officers may be

dismissed after all students and stafl have left the bullding.

~

3. School Security Off d

sroall hours worlec

aver 40 hours.

4. School Security Officers shall be permitted adequate time to attend to personal

hvgien eds during the worlk ¢ day.

5 School Security Officers shall anpually e two (2) winter weight uniforms

for the Fall/Winter and two (2) lightweight uniforms {or the Spring/Summer.

6. One School Security Officer may be assigned by the Chief of Security, subject to
the appmva? of the Superintendent, to a work schedule ot "6:30 aum. to 2:30 p.m. The

assienment shall be voluntary.

C"

jwl

Subject to Board approval, in schools where there are three (3) or more S50's a
$SO's designated by the Chief of Security to serve as a liaison between the school and the

district security officer shall receive a stipend of $250 payable by June 30 of each vear
v ¥ « & w
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8. Flextime

Starting with the 2016-2017 school vear, the Dis

June 25 of the prior school year the start and end times that each school will be open for

the following year. No school shall start earlier than 7:30 a.m. and no school will enc

later than 5:00 p.m. Every employee’s workday shall_not exceed

e, No bargaining unitmember 1o come in

any more than 1 hour before school starts_or remain longer than one (1) hour after school

nds. This provision will supersede any other starting and ending time listed in this

1)

A greement or any_ other *iO\’é‘\iOﬂ or section.

C. SPECIAL INVESTIGATORS

L. The work year for Special Investigators shall be from July | until June 30.

2. The work day for Special Investigators shall be from 8:30 a.m. 10 4:30 p.m.,

weluding one (1) duty-free tunch hour,

3. The Special Investigators shall be released thirty (30) minutes carlier on

& &

Fridays and the day before a holiday.

4. On half-session days, the Special Investigators shall be released no later than the

other CEA Support personnel at the Administration Building.
5. Flexiime

Starting with the 2016-2017 school year, the District will designate no later than
June 25 of the prior school year the start and end times that each school_will be open for
the following year. No school shall start earlier than 7:30 a.m. and no school will end
later than 5:00 p.m. Every employee’s workday shall not exceed the work day as
specified on Section A above. No bargaining unit member will be required to come in
any more than 1 hour before school starts_or remain longer than one (1) hour after school
ends. This provision will supersede any other starting and ending time listed in this

Agreement or any_other provision or section.
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ARTICLE XXV1

WORKING CONDITIONS: COVMMUNITY SCHOOL COORDINATORS

AL The work vear for all Community School Coordinators shall be the same as the

teachers’ work vear,

B. Daily work hours shall be 8:30 am. 10 3:30 p.m. Community School

1 appropriate to the building to which they are

assigned
. When schools . no emplovee shall be required to w

i

beyond the teachers’ work day,

. The District shall make available one (1) radio for each building for the use of

the Community S A Community School Coordinator’s use ot the

radio is subject to approval by the building ;}i‘incigﬁai (he unavailability of a v

radio shall not in any way

E. Flextime
Starting with the 20162017 school vear, the District will designate no later
than June 25 of the prior school vear the start and end times that each school will be open

for the following vear, No school shall start earlier than 7:30 a.m. and no school will end
fater than 5:00 p.m. Hvery emplovee’s workday shall not exceed the work day as
specified on Section A above. No bargaining unit_mermber will be required to come in

H

any more than | hour before school starts_or remain longer than one (1) hour after school

ends. This provision will supersede any other starting and ending time li

Agreement or any_other provision oy section.



ARTICLE XXV

WORKING CONDITIONS: PARAPROFESSIONALS. A & B

PAHAPROFESSIONAL A

I, The work year for all Paraprofessionals A shall be the same as the te

WO yoear,

The work day for Paraprofessionals A shall be the same as that of the teachers

igned to the building to which the Paraprofessionals A is assigned.

oh Paraprofessional A shall be entitled to a duty-free lunch period which

A

shall be the same as the teachers in the by ilding to which the Paraprofessional A is

assigned,

4. Paraprofessionals A may be utili

£

teacher, only if the Paraprofessional A is qualified and certified as

e

teacher. Any Paraprofessional A providing substitute teacher coverag

an additional thirty-five dollars ($35) per day. Payment shall be the 22nd of the

month. There shall be no change in benefits.

5. Paraprofessionals A may leave their building without obligation dusin 19 their
s

duty-free tunch period.

6. When schools are in half session, no Paraprofessionals A shall be required to

work beyond the teachers’ work day.

§

7. Paraprofessionals A shall receive one (1) prep period per day. They s

H
B

hall not

leave the building during the prep period,

8. Paraprofessionals A shall be required to take at feast six (6) credit hours
annually, subject to procedures to be negotiated by a joint Board and CEA

subcommitiee.



9, Flextime

Starting with the 2016-2017 sc¢

than June 25 of the prior school vear the star
for the following vear. N
later than 5:00 p.m. Every employvee’s workday shall not exceed the work day as

specified on Section A above, No barg - will be required (o come in

e

any more than | hour before school starts_or remain longer than one (1) hour after school

nds. This provision will supersede any other stz time listed in this

Agreement or any_other provision or section.

B, PARAPROFESSIONAL B

¥y

1. The work year for all Paraprofessionals I3 shall be the teacher work ve
Individual schedules will be developed by the Supervisor of Transportation, subject to the

approval of the State Superintendent.

wall have a work day of seven (7) hours which shall

EY

3. Each Paraprofessionals I3 shall be entitled to a duty-free tunch period
appropriate to the school to which they are assigned.

s

4. Routes will be posted as soon as practicable before the start of school in

September, showing the approximate number of hours normally and routinely associated

with the route.

5. When schools arc in half session, no employee shall be required to work

bevond the student day. inclusive of the students’ bus ride home.

6. Paraprofessionals B shall have the authority to enforce the Camden City
School Distriet's Student Discipline Policies while performing their duties on school

buses.

7. Parapro

64



{7y hour day shall receive a vearly stipend of twelve hundred \}0;1{2}« $1200.60), paid

\

after the conclusion of the academic year.

8 Paraprot required {o take at least ¢

subject to procedures to be negotiated by a joint Board &
9. Flextime

signate no later than

school vear, the I

June 25 of the prior school year the start and end times that each school will be open for

o

the following vear. No school shall start earlier than 7:30 a.m. and no school witl end

later than 5:00 p.m, Every employee’s workday shall not exceed the work day a

FIZ'

specified on Section A above. No bargaining am%‘ignc ber will be required to come in

any more than | hour before school starts or remain longer than one (1) hour afler school
ends. This provision will supersede any other starting and ending time listed in this

ction.

Agreement or any_other provision or

H a

(. Both positions will be paid on a single salary guide, except that

Parapro

shall be entitied to a stipend of §1,100, for all work beyond the regular work day, both in

the a.m. and p.m. This stipend shall be prorated, if the employee does not ride the bus n

£
Lo



%QE E %%% i

WORKIN

3 CONDITIONS:

MEDIA PERSONNEL

A The work vear for all Media P ersonnel shall be the s ers’ work
vear.
B. Daily work hours shall be (0 3:30 pm. with forty-five (43) minutes

C. When schools are in half session. no employee sha 11 be required to w work

beyond the teac ch

. Flextime

3

Starting with the 2016-2017 school vear, the District will designate no fater
{han June 25 of the prior school year the start and end times that each school will be open
for the following year. No school shall start carlier than 7:30 a.m._and no school will end
fater than 5:00 p.m. Every employee’s workday shall not exceed the w vork day a
specified on Section A A above. No bargaining unit member will be required to come in
any more than 1 hour before school starts or remain fonger than one (1) hour after school

ends. This provision will supersede any other starting and ending time listed in t this

Agreement or any_other provision or section



ARTICLE XXIX

WORKING CONDITIONS:

DISTRICT PARENT COORDINATORS: PARENT CENTER COORBINATORS
AND COMMUNITY QUIREACH SPECIALISTS

A DISTRICT PARENT COORDINATORS AND PARENT CENTER
COORDINATORS:

I The work year for all District Parent Coordinators and Parent Center

Coordinators shall be twelve (12) months

2. Daily work hours shall be 8:30 a.m. to 3:30 p.m. District Parent Coordinators
and Parent Center Coordinators shall receive the lunch period appropriate 1o the building

to which they are

3. When schools are in half session, on Fridays, and on a day before a holiday, no
e Lo by syt xareele A
emploves be required to work bhevond the teachers’ work day.
4. Flextime
Starting with the 2016-2017 school year, the District will designate no later
than June 25 of the prior school year the start and end times that each school will be open

for the following year. No school shall start earlier than 7:30 a.m. and no school will end

fater than 5:00 p.m. Every employee’s workday shall_not exceed the work day as

specified on Section A above. No bargaining unit_ member will be required to come in

any more than | hour before school starts_or remain longer than one (1) hour after school
ends. This provision will supersede any other starting and ending time listed in this

Agreement or any_other provision or section.
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COMMUNITY OUTREACH SPECIALISTS:

gt
o

work vear for the Community Outreach Specialists she

2. The work day for the Community Outreach Specialists shall be from 830 a.

to 3:30 p.m. including a duty-free lunch hour.

3. When schools are in hatf-session, on Fridays, and on a day before a holiday, no

]

1wl be required to work bevond the teachers' work day,

employes
4, Flextime

0
/

Starting with the 20162017 school year, the District v

designate no later

¢

than June 25 of the prior school year the start and end times that cach school will be open

for the following yvear. No school shall start earlier than 7:30 a.m. and no school will end
later than 5:00 p.m. Every employee’s workday shall not exceed the work day as
specified on Section A above. No bargaining unit_member will be required to come in

any more than 1 hour before school starts_ov remain longer than one (1) hour after school
ends. This provision will supersede any other starting and ending time lsted in this

Agreement or any_other pravision or section.

T
[l



ARTICLE XXX

(8: SECRETARIES: CLERKS: CLERICAL AIDES

TRK

st
o
St

Ao Work Year

. Allten (10) months contractual employees' work year shall commence

September 1% to June 307

All twelve (12) month contractual employees’ work year [ commence July

b2

8¢ - i
17 ¢0 Tune 307,

s
e

3. Work Hours

1. September | - June 30

Flementary Clerks and Secretaries - <8:00 10 4:00

Secondary Clerks and Secoretaries - - 8:00 10 4:00

Administrative Clerks and Secretaries - 83010 4:30

Clerical Aides -8:00 10 3:30

Summer Work Hours (From Julv | 1o September 1)

Fon

All Secretaries and Clerks
a. Schools (including K-8) - §:00 to0 3:30
b. Administrative - 8:30 to 4:00

a and b include a forty-five (45) minute un-interrupted Junch.
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1y

3. Secretaries, clerks and clerical aides shall be entitled to thirty ( x(;} minutes early

release time on Fridays and the day before holidays

C. ssion, no employee shall be required to work more than
ong nd the teachers’ workday,

. Family Schools (K-8)

3

Twelve months clerks - (8:00 a.m. - 4:00 p.m.

L. Breaks
I AML - one (1) fifteen (15) minute break, to be taken either 10 aam, ~10:15 a.m.
or 10:15 a.m. -10:30 a.m. the assignment of an emplovee to a particular break time shall

be the decision of the employee's supervisor.

2. PM.-one (1) ten (10) minute break taken at a time mutually agreed to by the

employee and histher immediate supervisor.

F.o The start and end time of the work schedule, as set forth in Section B, | and 2, may

se modified for employees in the Administration Building, due to workload, between the

Y

hours of 7:00 a.m. and 5:30 p.m., only with the appr@vz‘zi of the employee, the employee's

immediate supervisor and the State Superintendent. A modification in the and end

time shall not change the work hours required for the position

G, Flextime

Starting with the 2016-2017 school year, the District will designate no later than June

o

1

25 of the prior school year the start and end times that each school_will be open for the

v T apbie . ctart morliome tham A% o e e Vol Tt
following year. No school shall start carfier than 7:30 a.m. and no school will end later
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than 5:00 p.m. Bvery employee’s workda

Section A above. No bargaining unit member will be required to come in any more than |

hour before school starts or rermain longer than one (1) hour after school ends. This

provision will supersede any other startin

any other provision or section.



ARTICLE XXX 1

WORKING CONDITIONS:

VAN DRIVERS (36 AND 12 MONTHS): BUS DRIVERS

A VAN DRIVERS (10 MONTHS)

I The work vear of 10-month Van Drivers shall be the same as the teachers’ work

2. The work day of 10-month Van Drivers shall be from 8:00 2.m. to 3:00 p.m.

inctuding a duty-free hour for lunch.

The 10-mon

Lo

s Van Driver shall not work bevond the teachers schedule on
half-session days, Fridays, and on a day before a holiday,
4. Flextime

Starting with the 2016-2017 school vear, the District will de
& p

than June 23 of the prior school year the start and end times that each school w

for the following vear. No school shall start earlier than 7:30 aum. and no school will end

later than 5:00 p.m. Every employee’s workday shall_not exceed the work day as

ed on Scetion A above. No bargaining unit_member will be required to come in

any more than | hour before school starts_or remain fonger than one (1) hour alter school
ends. This provision will_supersede any other starting and ending time listed in this

Agreement or any_other provision or section.

B, VAN DRIVERS (12 MONTEHS)

1. The work year of 12-month Van Drivers shall be from July 1 to June 30.

2. The work day of 1 Z-month Van Drivers shall be from 8:00 a.m. 10 3:00 p.m.,

including a duly free hour for lunch.



‘he 12-month Van Drivers shall not work beyvond the teachers' schedule ¢

.
i
s

half-session davs, Fridavs, and on a day hefore a holiday.

e 2016-2017 school vear, the District will designate no later than

ool year the start and end times that each school will be open for

the following vear, No schoo! shall start earlier than 7:30 a.m. and no school will end

later than 5:00 p.m. Every employee’s workday shall not exceed the work day as
specified on Section A above. No bargaining unit member will be required to come in

s school starts or remain longer than one (1) hour after school

any more than | hour be
ends. This provision will_supersede any other starting and ending time listed inthis

Agreement or any_other provision or section.

C. BUS DRIVERS

I, The work vear of the Bus Drivers shall be the same as the teachers’ work year.
5. Bus Drivers shall work a seven (7) - hours work day from 8:30 a.m. to 3:30

p.m., inclusive of a one (1) hour duty-free lunch and one (1315-minute break

3

3. Bus Drivers shall not work beyond the teachers’ schedule on one-session days

and on Fridays and the day before a holiday.

4. Part time positions for bus drivers will be added to the unit where this new
position will work less than 32 hours a weelk and the initial positions will first be otfer
to any unit members that are currently on any RIF list. These positions do not include

¢ -
3

benefits and will be hourly positions.

5. Bus Drivers shall receive three (3) winter and three (3) summer uniforms

annually. Employees shall be required to wear the uniform.

6.  Bus Drivers who are required to hold and show proof of a valid Commercial

Driver License (CDL) shall receive an annual stipend of Five Hundred Dollars ($500.00).

w3
Lad



Grandfather those employees who hold certificates and receive compensation as of July

I, 2003,

E. Flextime

7

Starting with the 2016-2017 school vear, the District will des

2
L3O

5 of the prior school year the start and end times that each school will be open for the

~r

following vear. No school shall start earlier than 7:30 a.m. and no school will end later

specified on

2
¥
oy

than 5:00 p.m. Every employee’s workday shall not exceed the work day as
Section A above. No bargaining unit_ member will be required to come in any more than |
hour before school starts_or remain longer than one (1) hour after school ends. This
provision will_supersede any other starting and ending time listed in this Agreement or

any other provision or section.
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WORKING CONDITIONS:

FOOD SERVICES EMPLOYEES

Waork Year

The work year for Food Servige ¢

year.

3.

Work hours:

<. Truck Drivers/Helpers and

a.

+a seven (7) - hours workday schedule from

b.  Food Service Truck Drivers, Truck Drivers Helpers and Stock Persons

(formerly Dept Managers) shall work and be paid on an eight (8) - hours work day

-~

schedufe from 6:00 a.m. to 2:00 p.m., inclusive of' a one-hour duty-{ree

s shall have one (1) 1 inute break per day.

011 ONe-8CS8I0T

Jhall foliow the teachers' schedul

e 1f Stock Persons (formerly Depot Managers) work during the summer, they will
be paid at 2 rate of one-tenth (1/10) of their- annual rate. The summer {July and

30

August) schedule is 6:30 a.m. to 2:00 p.m.

Effective September the District shall provide Food Service employees three (3)

winter weight uniforms and three (3) summer weight uniforms annually. Employees shall

be required to wear the uniforms.

4.

General Workers designated by management 10 serve as an Assistant Cook shall

receive an annual stipend of Five Hundred Dollars ($500.00). The stipend shall be paid

on a pro-rated bas

3



vice emplovee is promoted, |

guide at the salary step close

/. provided that t
not fess than he/she had been recelving, and then moved up one (1) step. In the event the

amount is midway between two steps, the salary shall be adjusted upward. If an A

sted 1o a Cooly, the employee's base salary, plus the stipend of One

add Doflars (51,000.00), shall be used to calculate the emplovee's placement on the
Cooks' salary guide,

6. Inorder to refine their skills and knowledge of the food service area, all ull-time

gs and/or seminars during the work day as

divected by their supervisor, provided there is no resulting staff problem. If these
meetings are scheduled after working hours; the employees shall be compensated

pursuant to the overtime schedule of time and a half (1-1/2) per hour of the regular rate.

Flextime

Starting with the 2016-2017 school year, the District will designate no later than

June 25 of the prior school vear the start and end times that each school will be open for

the following vear. No school shall start earlier than 7:30 a.m, and no school witl end
later than 5:00 p.m. Every employee’s workday shall_not exceed the work dayv as

ton Section A above, No bargaining unit_member will be required to come in

any more than | hour before school starts_or remain longer than one (1) hour after school

time listed in this

This provision will_supersede any other starting and endin

Agreement or any_other provision or section.



ARTICLE XXX

WORKING CONDITIONS: COMPUTER SPECIALISTS

ialists shall work a twelve-month (12-months) vear from July 1st

T

ts' daily work schedule shall be from 8:30 a.um. 10 4:30 pm.,

ugust 31st, when their daily work schedule shall be from 8:30

¢ a one-hour (1-hour) duty-free lunch from September

P

e duty free lunch from July

st to June 30th and a 4! stto August 3ist. Computer

Specialists shall be entitled to a daily 15-minute break,

3. When schools are in haltsession, on Fridays, or a day before a holiday no employee

shall be required to work beyond the teachers’ work day.
4. Flextime

Starting with the 2016-2017 school year, the District will designate no later than

> the prior school year the start and end times that each school will be open for
the following vear. No school shall start carlier than 7:30 a.m. and no school will end

later than 5:00 p.m. Lvery employee’s workday shall not exceed the work day as

specified on Section A above. No bargaining unitmember will be required to come in
any more than 1 hour before school starts_or remain fonger than one (1) hour after school
ends. This provision will supersede any other starting and ending time listed in this

Agreement or any_other provision or section,

s

~1
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ARTICLE XX¥TV

ATTENDANCE INCENTIVE

ick leave days for that

mployees who have not used ten (10) of their annual si

A, E

unless precluded by law. Notification of a teacher's election to exercise this option must

be in writing to the State Superintendent, no later than June 30th. Payment will |

in July,

o~}
sy



ARTICLE XXXV

PROFESSIONAL DEVELOPMENT PROGRAM

The Labor Management Committee shall develop and submit to the State

Superintendent, a mutually agreed upon detailed plan tor Professional Development for

&

-~

the Support Unit. This plan shall be subject to the State Superintendent’s approval, If
+ ) 5

approved, it shall be effective during the remainder of the term of this contract,

fa
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ARTICLE XXXEVI

o

TAINTENANCE OF BENEFITS

Except ag this Agreement shall o

sment applicable on th

empioy

this Agreement as established by rules, reg

! continue to be so applicable d

on said date, shall continue

pe3es

+
H
L

s and conditions of

herwise provide, all {

{this Agreement to employees covered by

80



ARTICLE XXXV

MISCELLANEQUS PROVISIONS

A Whenever any notice is required (¢

Agreement 1o the other, pursuant to the provisic

do so by certified mail to the following addresses:

L to the District & Marth Front Street, Camden, New

i, by the Associati

Jersey 08102, Attention: State Superintendent.

o

2. i'by the District, to the Association at 840 Cooper Street, Suite 57

Camden, New Jersey 08102, Attention: CEA President.

B. i any provisions of this Agreement or any application of this Agreement to any

o~

emplovee or group of emplovees is held to be contrs

law, then such provision or

:

application shall not be deemed valid and subsisting, except to the extent permitted by

5 shall continue in full force and effect.

law, but all other provisions or appli

C. If federal funding for the present luncl

either party
may require the reopening of negotiations for any necessary changes in this area. If the
parties fail to reach agreement on this matter, the matter shall be submitied to binding

arbitration in accordance with the grievance procedures set forth in this Agreement.

H

. Flex Time

. During the term of this Agreement, for any Board approved student program or
initiative, the State Superintendent may request a flex schedule. No new flex schedule

shall be implemented until all mandatorily n iahie terms and conditions related to

A1

'A's negotiations' teams.

such flex schedule have been negotiated by the District’s and C

For the term of this Contract, uniess the program is eliminated, there shall be two (2}



{2 pm. -7 pm. (M-F) No extra compensation Participation in the program,

whether instructional or support statf, is voluntary.

L

E. Allten (10) and twelve (1 2} month staff members shall be entitled to 30 minutes

82



ARTICLE XXX VIH

DURATION OF AGREEME

A, The provisions of the Agreement shall be effective July I, 2015 except as herein

o

ine 30, 2018, when #t

provided and shall remain in full force and effect to and includi

ed In writing prio

..wf

shall expire unless an extension is agreed to by both parties and exp

to such date.

used this Agreement 1o be

B. IN WITNESS WHEREOF, the p

y their respective Presidents, attested by then” respective secretaries, and their

signed by

corporate seals to be placed hereon, on the day and year below written.

CAMDEN CITY SCHOOL DISTRICT CAMDEN EDUCATION ASSOCIATION

By L
©_~Paymon Rouhanifard
State Superintendent
Date

Attegt

Date

o0
fnd



SALARY GUIDE A-1

CE OFFICERS

TENDE

2015-2016

S 60 75

| 24.738 24,943
2 24,826 25.031
24.958 25.163
25.178 25383
6 26,118 26,323
7 27.061 27266
g 28.079 28,284
9 20.813 30,018
10 32,137 32342
¥ 3 34.010 34215
12 39,341 39,546
z 3 40,722 40.92
|

L
EwN

Step

!

£

3 e 26,188

4 888 26,298

5 25,998 26,408

6 26,938 27,348

7 27.881 28,291

8 28,899 29,309

9 30,633 31,043
0 32,957 3,367

_,“,__MWW
B tad B e OO

46,214 46.4

=N
N
"
o
-
%,
L

All employees on Steps 1 through 13 shall advance one Step from their 2014-2015
Step effective July 1, 2015. Those employees at the maximum {Step 14) shall receive
the salary as indicated on Step 14. (1.5% above the 2014-2015 Step 14)



SALARY GUIDE A-2

ATTENDERCE OFFICERS

20162017

Step NC 13 4
I 23,50 23,918 26
2 23,596 24,006 2
3 23,728 24,138 24
4 23,838 24,248 24,
5 23,948 24,358 24,
6 24,888 25,298 25,
7 25,831 0,241 26,
8 26,849 27.25%

9 28,583 28,993

)

30,907 3
32,780 3
38,11 3
395,492 39,9
: L

44,978

[,
o

[

K

Step 94 105

1 25,148 25

P 2 2

3 2 , 3

4 25,683 !

5 58 25,793 25,998 26,408
6 26,528 26,733 26,938 27,348
7 27,471 27,676 27,881 28,291
8 28,489 28,694 28,899 29,309
9 30,223 30,428 30,633 31,043
10 32,547 32,752 32,957 33,367
11 34,420 34,625 34,830 35,240
12 39,751 39,956 40,161 40,571
13 41,132 41,337 41,542 41,952
14 46,693 46,907 47,121 47.497

All employees on Steps 1 through 13 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 14) shall receive
the salary as indicated on Step 14. (1.5% above the 2015-2016 Step 14)

et
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SALARY (/UIDE A-3

ATTENDENCE OFFICERS

Step NC 45 60 75

1 2 24,5 24,734 24,943
2 24 24,826 2

3 24,7 24,958 2!

4 2 24, 68 2

3 2 24,97¢ 25,178 3
6 2 25,913 26,118 5,323
7 2 26 26,856 27,061 27,266
8 2 27 27.874 28.079 28,284
9 2¢ 2 29.608 29813 30,018
10 3 31,727 31,932 32,137 32,342
I 33,600 33,805 34,010 34,215
12 38,931 38,136 39,341 39,546
13 40,312 40,517 40,722 40,927
14 46,522 46,741 46,959 47,176
Step 120 Degree

! 25,558 25,968

Z 25,646 26,056

3 25,573 25,778 26,188

4 75,683 25,888 26,298

3 25,793 25,998 26,408

6 2 3 26,938 27,348

7 2 6 27,881 291

8 2 4 28.899 28,309

g 30,428 30,633 31,043

10 : 32,752 32,957 33,367

M 34, 34,625 34,830 35,240

12 397 39,956 40,161 40,571

13 41,1 41,337 41,542 41,952

14 47,393 47611 47,828 48,209

Al emplovees on Steps 1 through 13 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
i, 2018, {total = 7 step advancement)

Those emplovees at the maximum (Step 14) shall receive the salary as indicated on
Step 12 effective July 1, 2017. (1.5% above the 2016-2017 Step 12)




SALARY GUIDE B-1
COMMUNITY OUTHREACH SPECIALISTS
2015-201¢%

NC i5 30 45 &0
}

{ 39,5340 39,940 40,350 40,555 7
Z 39,641 40,051 40,461 40,666 44,87

3 39,750 40,160 40.570 40,775 40, *}%
4 39861 40,271 40,681 40,886 41,091
5 39,971 40,3814 40,791 40,996 41,201
6 41,100 41,510 41,920 42,125 42,330
7 42,114 42,524 42,934 43,139 43,344
8 13,143 43553 43,963 44,168 44,373
9 6«6 »@4;5 6 44 986 45,191 45,396

0 5%8 45,598 46,008 i(\w 3 46,418
m /3 46,620 47,030 47,235 47,440
3, E4 48,554 48,964 49,169 49374
50,444 50.854 51,059 51,264
56,270 56,692 56,504 5

Step 96 05 120 Degree
41,170 1,375 41,580 41,990
41,691 42,101

4

JWM
o
S N
S0
L B B B e
o el
ol
ey
e
<

P U
S
| L
o .
B oo oD 00
o N
4

41,501 706 41,91
5 41,611 41, 12,071
6 42.740 42,945 43,150
7 43,754 43,959 164

e

44,783 44,988
45,806 46,011
0 46,828 47,033

A
SN B b DD e e e
P RO e T *

e

W

»H}.(} _(>

03 e O

N
\3
oo}

L 47,648
i 47,850 48,055 48,260 48,670
i2 49,784 49,989 50,194 50,604
13 51,674 51,879 52,084 52,494
14 57,537 57,758 57,960 58,382

All employees on Steps 1 through 13 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 14) shall receive
the salary as indicated on Step 14, (1.5% above the 2014-2015 Step 14)
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SALARY GUIDE B-2

COMMUNITY QUTREACH SPECIALISTS

2016-2017

Step NC 30 60 75
z 39,530 40.350 40760 40,965
39,641 40,461 40,871 41,076
39,750 40,570 40980 41185
4 19,861 40,681 41,091 41,296
39,971 40,791 41,201 41,406
6 41,100 11,920 12330 42535
7 02,114 42,934 43344 43549
8 43,143 43,963 44373 44578
9 44,166 44,986 45306 45,601
0 45.188 46,008 46,623

46,210

i , 47,036 47,645
iz 48,144 48,964 49,579
13 50,034 50,854 51,059 51,469
14 56,685 57,542 57.758 58,186

Step 90 108 120 Degree
! 41,170 41,375 41,580 41,990
2 41.281 41,486 41.691

3 41,390 41,595 41,800

4 41,501 41,706 41,911

3 41,611 41,816 42,021

6 42 7440 42,945 43,150

7 43,754 43,959 44,164 57

8§ 44,783 44,988 45,193 45,603
9 45,806 46,011 46,216 46,626
10 46,828 47.033 47.238 47,648
il 47,850 48,055 48,260 48,670
12 49,784 49,989 50,194 50,604
13 51,674 51,879 52,084 52,494
14 58,400 38,624 58,829 59,258

All employees on Steps 1 through 13 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 14) shall receive
the salary as indicated on Step 14. (1.5% above the 2015-2016 Step 14)



SALARY GUIDE B-3

COMMUNITY OUTREACH SPECIALISTS
2017-2018

Step NC 15 30

i 39,530 39,940 40,350
39,641 40,051 f-T{},%é}i

39,750 40,160 40,570 44,

39,861 40,271 40,681 40,886 4
39,971 40,381 40,791 40996 41
41,100 41510 41,920 4
42,114 4

RN T SR OF S B

A7 804

42,524
8 43,143 43,553 43,963 4 44
9 44,106 44,576 44,986 45,191 15
10 45,188 43 598 46,008 4 3 5
i 46,210 46,620 47,030 47,235 47,440
12 48,144 48,554 48,964 49,169 49,374
i3 5¢ 50,444 50,854 51,059 51,264
14 57 57971 58,405 58.624 58,842
Step 90 103 120
] 41,176 41,375 41,580
2 41,281 41,486 41,691
3 41,390 41,595 41,800
4 41,501 41,706 41,911
5 41,611 41,816 42,021
6 42,740 42,945 43,150
7 43,754 43,959 44,164
8 4,783 44,988 15,193

)

&
Fo
(e

, 5,806 46,011 46,216 4;,@2(;
10 46,828 47,033 47,238 47,648
11 850 48,055 48,260 48,670
12 49,784 49,989 50,194 50,604
13

i

A
=3

51,674 51,879 52,084 52,494
4 59,276 59,503 59,74 60,147

All employees on Steps 1 through 13 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018. (total = 2 step advancement)

Those employees at the maximum (Step 14) shall receive the salary as indieated on
Step 12 effective July 1, 2017. (1.5% above the 2016-2017 Step 12)
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p 15) shall receive

£Y

Step effective July 1, 2015, Those employees at the maximum (Ste

15 Step 1

2

Step from their 2014-2015

ihove the 2014~

5600

o

the salary as indicated on Step 15, (8

All employees on Steps I through 14 shall advance one
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SALARY GUIDE C-2

COMMUNITY SCHOOL COORDINATORS

51 i5 30 45

i 21,700 22,110 22,315
2 21,811 22,221 22,426
3 21,920 22,330 22,535
4 22,631 22,441 22,646
5 22,141 22,551 22,756
6 22,558 22,968 23,173
7 23,386 23,796 24,001
8 24,206 24,616

9 24,950 25,360

10 25,540 25,950

Li 20,150 26,560

12 26,758 27,168

13 30,679 30,089

14 31,393 31,803

15 34,193 34,610

Step 90 105 126 Degree
i 22,725 22,930 23,135 23,340 23,750
2 272,836 23,041 23,246 23451 23,861
3 22,945 23,150 355 23,560 23,670
4 23,056 23,261 166 671 24,081
5 23,166 23,371 23,576 23,781 24,191
5 23,583 23,788 23,993 24,198 23,608
7 24,411 24,616 24,821 25,026 25,436
8 25,231 25,436 25,641 25,846 26,256
9 25.975 26,180 26,385 26,590 27,000
H 26,565 26,770 26,975 27,180 27,590
11 27,175 27,380 27,585 27,799 28,200
12 27,783 27988 27,193 28,398 28,808
i3 31,704 31,909 31,114 32,319 32,729
4 32,418 32,623 32,828 33,033 33,443
15 35,324 35,442 35,650 35,858 36,274

All employees on Steps 1 through 14 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 15) shall receive
the salary as indicated on Step 15.
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oh 14 shall advance one Step from their 2016-2017

All employees on Steps 1 throug

Step effe

= 2 step advancement)
fve July

t

[§ w

ctive July 1, 2017 and then 2
oo

Those employees at the maximum (Step 15) shall receive the salary
- 158 ¢f

1, 2018, (total



SALARY GUIDE D-1

COMPUTER SPECIALISTS

2015-2016

Step NC 15 30

| 28, 28, 29,247
2 28. 28.¢ 29.357
28 29,057 29.467
4 2% 29,167 29,577
28 29.278 20,688
6 20 20,969 30,379
7 30,24 30,657 31.067
8 30.8 31,283 31,693
9 31.562 31,972 32,382
10 32,251 32,661 33.071
1 32,642 33,352 33,762
12 33,632 34,042 34.452
37,707 38,129 38,552
Step 75 99 i

| 29,862 30,067 30272
2 29,972 30,177 30,382
30,082 30,287 30,492
4 30,192 30,397 30,602
30,303 30,508 3¢

6 30,994 31,199 31,
31,682 31,887 32,

g 32.308 32,513 32,

9 32,997 33,202 33,
10 33,686 33,891 34,096
1 34,377 34,582 34,787
12 35,067 35272 35,477
13 39,186 39,397 39,608

All employees on Steps 1 through 12 shall advance one Step from their 2014-2015
Step effective July 1, 2015. Those employees at the maximum (Step 13) shall receive
the salary as indicated on Step 13. (1.5% above the 2014-2015 Step i3)

W
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SALARY GUIDE D-2

COMPUTER SPECIALISTS

Step 45
! 29
2
3 2¢

O el e

led fad B2 04

] . IR
6 Ei 10,379

= T Ny o
7 11,006 3

9 32,79
1o 33,481
I 34,172
12 34,862
i3 38,589

5
3

o,
-
S

ChoND o O
3 '

10 33,686 i 34,30

[ 34377 82 34,992
12 35,067 2 35,682
13 39,774 8 40,416

All employees on Steps 1 through 12 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 13) shall receive
the salary as indicated on Step 13. (1.5% above the 2015-2016 Step 13)
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SALARY GUIDD -3
COMIPUTER SPIRCIALISTS
2017:2018

Step N 15 45 60

| 28.837 20,452 29.657
2 28,947 26,562 29.767
20,057 29.672 29.877
4 20,167 20.782 29,987
29,278 20,893 30,098
6 29,969 30,584 30,789
30,657 31072 31,477
31,283 31.898 32.103
31.972 30,587 32,792
10 32.661 33,276 33,48
¥ 33.352 33,967 34,172
2 34,042 34,657 34.862
13 39,282 39,717 3913

Step 105 120 Deg

! 30,272 30,477 30

2 30,382 30,587 30

3 30,492 30,697 3]

4 30,602 30,807 31

5 30,508 30,713 30,918 31

5 31,199 31,404 31,609 32,0

7 31,887 32.092 32,297 32,707
8 32,513 32,718 32,923 33,333
9 32,997 33,202 33,407 33,612 34,022
16 33,686 33,891 34,096 34,301 34,711
i 34,377 34,582 34,787 34,992 35,402
12 35,067 35.272 35,477 35,682 36,092
13 40,371 40,588 40,805 1,022 41,462

All employees on Steps 1 through 12 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018, {total = 2 step advancement)

Those emplovees at the maximum (Step 13) shall receive the salary as indicated on
Step 13 effective July 1, 2017,



SALARY GUIDYE B

COMPUTER TECHNICIAN

20152016

Lh
fand
L
.
N
&1

& B |

i 44,491 44 901 45311

2 44,601 45,011 45,421

3 44711 45,121 45 531

4 44 821 45,231 45,641 16,051
3 44 931 45,341 45,751 46,161
G 46,068 46 478 46,888 47,298
7 47,204 47,614 48,024 48,434
2 48,341 48,751 49,161 49,571
9 49,477 49 887 50,297

10 55,488 : 56,333

Step 75 90 105

e
jon
o
P

SV
NG

46,666
46.776

| 45926 46,131 46,336
2 46,036 46,241 46,446
3 46,146 46,351 46,556
51
i

TN
Lo
o3

47,708 47,913
7 48,844 49,049 ,
& 49,981 50,186
9 S 51,322
10 57178 57,389 58,

All employees on Steps 1 through 9 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 10) shali receive
the salary as indicated on Step 10. (1.5% above the 2014-2015 Step 10
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fed N

[

7 47204
8 48341
9 49,477

10 56,320

| 45,926
2 46,036
3 46,146

4 46,256

46,366
& 47503
7 48.639
8 44,776
9 50,912
10 57,820

All employees on Steps i through
Step effective July 1, 2016. Those employees at the
the salary as indicated on Step i

SALARY GUIDE E-2

COMPUTER TECHNICIAN

56,749

90
46,131
46,241

46,461
46,571
47,708
48,844
49,981

17

51,0
58,036

2016-2017

P
<

O

R
D3O D on on LA L b L Lh
[ N
[ e}

LA L

105
46,336
46,446
46,556
46,666
46,776
7,913
045

} 1

S
-

Jrr i
N

0,

/

FeS
-~
e

L
el

N

£

p

Lt
L el

L LA W
o

wo
[

{

120 Degree
| 46,951
46.651 47,061
! 47,171

18,118
44254
30,391
51,527

58.889

LA

Ay e
A
s

I

»

9 shall advance one Step from their 20153-2016

maximum (Step 10) shall receive

0. (1.5% above the 2015-2016 Step 10)



SALARY GU

COMPUTER TECHNICIAN

2017-2018

Step NC

| 44,491
2 44,601
3 44,711
4

7 47204 48,024

8 48,341 49,161

9 49,477 49,887 50,297 50,507 )70

10 57,165 57.600 58,036 58253 58.470
Sien

2 46 17.061
3 56 47,171
4 66 47281
5 176 47.391
6 313 18 528
5 49 049 49,664
8 50,186 50.801
9 51,322 51,937
0 59,124 59,772

All employees on Steps 1 through 9 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018. (total = 2 step advancement)

Those employees at the maximum (Step 10) shall receive the salary as indicated on
Step 10 effective July 1, 2017,



SALARY GUIDE ¥-1

DISTRICT PARENT COORDINATORS

2015-2016

Step 30
1 32,352
2 12,684

¥

it
Lad

32.816

el led Lad Lo

2

32,948 3.15°
33, 3328

6 34,785

7 36,0 36.286

8 17.581 317,786

9 39,081 19286

0 40.582 40,787 40,992

42 287 42,492
43,788 43,993
49,611 49822

St o s oo

L B s

¢
[

Step 75 Degree
! 33,167 77 782 34,192
2 33,299 L7096 33,914 34,324
3 33,431 34,040 34,456
4 33,563 33,973 34,178 34,588
5 33,696 34,106 34311 34,721
& 35,195 35,605 35810 36,220
7 36,696 37.1006 37,311 37,721
8 38,196 38,606 38,811 39,221
9 39,696 : 40,106 40,311 40,721
10 41,197 4 41,007 41,812 42,222

42,697 4 43,107 3,312 43,722

4

12 44,198 4,403 44,608 44,813 45,023
3 50,033 50,246 50.457 50,742 51.090

All employees on Steps 1 through 12 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 13) shall receive
the salary as indicated on Step 13. (1.8% above the 2014-2015 Step 13)
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gel
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2016-2017

DISTRICT PARENT COORDINATORS

b
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1

ey
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744
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N
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oy
-y ey

34,785
40,787

os
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7,581
-

40,582
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N
R

90

{
-
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Sl

2

[

oo

i

e

N A

4.0

34,1

My

3

-

P

33,973
40,106

!

[
Oy
oy

-

39,90

9

N

Wyt

e

P

44,608

3

44,198

42,697

1,503

5

214

1.2

R

51,000

e

o
Wy

3) shall receive

, 2016, Those employees at the maximum (Step 1
100

the salary as indicated on Step 13. (1.5% above the 2015-2016 Step 13)

All employees on Steps 1 through 12 shall advance one Step from their 2015-2016
effective July 1

Step



DISTRICT PARENT COORDINATORS

2017-2018

Step NC [ 30 45 60

31,732 32,142 32,552 32,757 32,962
2 31,864 32,274 32,684 32,889 33.094
3 31,996 32,406 32,816 33,021 33,226
4 32,128 32,538 32,948 33,153 33,358
5 32,261 32, 33,081 33,286 33,491
6 34,17 34,580 34,785 34,990
7 35,67 36,081 36,286 36,491
8 3747 37,581 37,786 37.991
9 38,671 39,081 39,286 39491
10 40,172 40,582 40,787 40,992
i 41,672 42,082 42,287 42,492
12 43,173 43,583 43,788 43,993
i3 50,459 50,893 50,110 51,328

Step 120 Degree
167 33,782 34,192
2 ak 33,914 34,324
3 33,43 34,046 34,456
4 33,567 34,178 34,

S 33,696 34,310 34,

6 35,195 35,810 36,

7 36,69¢ 37,3 37,

8 38,196 38,8 39,

g 39,696 40,3 :

4 4

10

-

To L oo

[P N R S

& g
£ e 0o D 88

T

44.403 44.608
51.765 51,982

L T S e S T 0 T o

(@28

!
!
i
!

Ld B e

LA

All emplovees on Steps 1 through 12 shall advance one Step from their 20162017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018. (total = 2 step advancement)

Those employees at the maximuwm (Step 13) shall receive the salary as indicated on
Step 13 effective July 1, 2017,



SALARY GUIDE G-1
PARA-PROFESSIONALS “A” / PARA-PROFESSIONALS “B
2015-2016

20,030 20,440
20,648 21,058

o
fors)
LA
fos
N
L D
w3 L

Step NC I3 30 60
] 16,662 17,072 17,482 17.892
y 16,772 17,182 17,592 18,002
16,881 17,291 17,701 17,¢ 18,111
4 16,992 17.402 17.812 18,0 18,202
17,102 (7,512 17,922 18,127 18,332
6 17,521 17,931 18,341 (8,546 18,751
7 17.996 18,406 18,816 19,021 19226
8 18,764 19,174 19,584 16,789 19,994
9 19,447 19,857 20,267 20,47 20,677

20, 21, 2126
i 2 2
2. 22

yolad Ly B

11 21,468 67
12 21,435 21,845 22,255 22,460
13 25.095 25,505 25,915 26,120
14 25,823 26,233 643 26,848
s 29,234 29,956 30,079 30,290
Step 75 90 103 120 Degree
z 18,097 18,302 18,507 18,7 19,122
2 18,207 18,412 18,617 18,6 19,232
3 18,316 18,521 18,726 13, 19,341
18,427 18,632 18,837 19, 19,452
5 18,537 18,742 18,947 19,1 19,562
6 18,956 19,161 19.366 19, 19,981
7 19,431 19,636 19,841 20, 20,456
8 20,199 20,404 20,609 20, 21,224
9 20,882 21,087 21.292 21, 21,907
[0 21465 21,670 21,875 22,080 22,490
1 22,083 22,288 22,493 22,698 23,108
12 22.87C 23,075 23,280 23,485 23.895
13 26,530 26,735 26,940 27,145 27,555
14 27,258 27,463 27,668 27,873 28,283
5 30,712 30,923 31,134 31,345 31,767

All employees on Steps 1 through 14 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 15) shall receive
the salary as indicated on Step 15, (1.5% above the 2014-2015 Step 15)

[,
sl
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SALARY GUIDE G-2

PARA-PROFESSIONALS CA” PARA-PROTFESSIONALS “BY

Step NC

(RN U v

{} i,
10 20,030
i 20.648

12 21,435
13 25,095
14 25,823
15 29,673

[

4 272>%
3 31,173

Al employees on Steps | through 14 shall
Step eifm: tive July 1, 2016, Those employees

the salary as indicated on Step |

2016-2017

i3 30 45
17,072 687

§7,701

17.812

17,922 27

18,341 46

18,816 21

19,584 789
' 72

I

|
8.7

o
oo
G

2y i Rl
Bopg e

Pad T

> 5698
: 23 485
26,73 17145
27463 27,873
31,387 1815

15, (1.53% above the 1015-2016 Step 15)

143

&6
17,892

o

18,002
18,111
18,222
18,332

|
16,226
19,

advance one Step from their 2015-2016
at the maximum (Step 15) s hall receive



SALARY GUIDE -3

PARA-PROFESSIONALS “A” / PARA-PROTFESSIONALS “B”
2017-2018

Step N 60
! 17,0 [7.892
2 17, 18,002
; 17, 18,111
4 17, 18,222
& i7.

7
8 19, ¢
0.44 19, 20472
10 20,030 20,440 21,055
i 20,648 21,058 21,673
12 ’ 21,845 22,460
13 25.505 26,120
14 26,233 26.848
30,861 30,988 31205
Step 105 120 Degree

* j | 18.507 18,712 10,122
18 (8,617 ' 19232
3 18 18,726
4 i 18,837
18 18,947
6 8, 19,366
19,43 19,636 19.841 20,456
g 20,199 20,404 20,609 21,224
9 20.882 21,087 21,292 4 21.907
10 21,465 21,670 21,875 22.080 22490
1 22.083 22288 22.493 22 698 23108
12 2,87 23,075 23,280 23,485 23.895
13 26,735 26,940 27.145 27,555
14 27.258 27.463 27,668 27.873 28283
15 31641 31,858 32.075 12,292 32,728

All emplovees on Steps 1 through 14 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018, (total = 2 step advancement)

Those employees at the maximum (Step 15) shall receive the salary as indicated on
Step 15 effeetive July 1, 2017,

104



SALARY GUIDE H-1

MEDIA PERSONNEL

o0

Step NC 5 60

% 27.046 27,458 7 28276
2 79 28,784
3 27 688 28,893
4 7 28,795 29,004
5 27 28.90¢ 29,114
6 28.87 29,644 29,849 30,054
7 20,820 30,640 30,845 31,050
8 30,767 31,587 21,792 31,997
9 32.59 32.803 33,008
[0 33,66 33,870 34,075
i 34,649 34,854 35,059
12 35,598 35,803 36,008
13 38,705 38,910 3

| iy

!

L) e e O
L :

LA
o

S
e
*‘:
o
.
T

i

oo

r

-

e

N

Lad I e
o

-
T NN

=
(e

Sten 75 igié 105 120 Degree
1 28,481 28 n?\y{* 28,891 29,096 29,506
2 989 29,399 29,604 30,014
3 29,508 29,713 30,123
4 29,619 29,824 30,234
5 2 29.729 29,934 30,344
6 3 0, 30,669 30,874 31,284
7 31, 31,460 31 31,870 32,280
8 32,20 32,407 32,612 32,817 33,227
9 33,213 33418 13,623 33,828 34,238
10 34,280 34,485 34,690 34,895 35,305
8 35,264 35,469 35,674 35,879 36,289
12 36.213 36,418 36,623 36,828 37.238
13 39,320 39,525 39,730 39,935 490,345
14 40,691 40,896 41,101 41,306 41,716
15 45,561 45,772 45,985 46,196 46,618

All emplovees on Steps 1 through 14 shall advance one Step from their 2014-2015
Step effective July 1, 2015. Those employees at the maximum (Step 15) shall receive
the salary as indicated on Step 15, (1.5% above the 2014-2015 Step 15)
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Siep NC

% 2

2 2
27,663
4 27,774
5 27,884
& 28,824
7 29,820

e 778
il 829
12 L7178
i3 885
4 256
5 44,744

Step

28,989
29,098
29,209

[P L S |

29,31¢
6 30,259
7 31,255
8 32,202
9 3213
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Lod I3 B2 D B P2

s i mont s 3o
[P S G
et Lad (ed el Lao
NDN

[
£
A
N
N

&
b o
N

SALARY GUIDE H-2

MEDIA PERSONNEL

L

<
-3

Lk

N~
TN

L2

o0

[N N
)
NG

pNaI

P
-
L
28
3

30,230
3177
32,188
3372

[
Er
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Lod L4t
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L =
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e
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e
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DD
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L4
AT S I
o

&R

N
\:‘;\ -
~oud
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Lad
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2016-2017

30
27,866

2 ~31ﬁ
28,594

Lt fed Lo L > b

Ba LI tad el
S LA e L
S
x Do L
e R e S
[9 SRV o N

L

[

<
-

105
28,891
29,399
29,508
29,619

(.669
1,665

¢

N
o
£
Lot

oy

E=y
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675

29,824
29,934

30,874

W
a3
o)

Lod ¢

Lad 1D
TN LA e 40

:

50
28.276
28,784

373 7

34,

35,305
36,289
37,238
40,345
41,716
47,317

All emiployees on Steps 1 through 14 shall advance one Step from their 2015-2016
Step effective July 1, 2016, Those employees at the maximum (Step 15) shall receive

the salary as indicated on Step 15, (1.5% above the 20152016 Step 15)

186



SALARY GUIDE H-3
MEDIA PERSONNEL
2017-2018

Step NC 5 30 60

i 27,046 27,456 27.8 28,276
2 27,554 27,964 28 8,57 8,784
27,663 28,073 28, 18,688 28,893

e

27,774 28,184

&,5
3

28 *{9‘} 29,004

NN G ) O

g
S 27,884 78,294 28,704 29,114
& 28.824 29,234 29,644

7 29,820 30,230 30,640

5 30,767 31,177 31,

) 31,778 32,188 32

10 32,845 33,253 33 3

11 33,829 34,239 34,

12 34,778 35,188 35,

i3 37,885 38,295 38,

i4 39.256 39,666 40,

15 45415 45 852 35332{‘;{/‘3 46,

- a6 41,

40,896 41,101 I
75 47.592 48.027

47,156 47,

\

X
N
<

R
A
o

Step 75 S0 Deoree
I 28,481 28.686 29,506
2 28.989 29,194 6 30.014
3 29,098 29.303 9.71 30,123
4 29209 29414 0.8 30.234
5 29319 29524 20,9, 30,344
6 30,259 30,464 20,669 30.87 31.284
7 31255 31,460 31,665 31.870 32280
8 32,202 32 407 32.612 32,817 33,227
9 33213 13418 33,623 33.828 34,238
10 34,280 34.485 34,690 34.895 35,305
¥ 35264 35.469 35.674 35.879 36.289
12 36213 36,418 36,623 36.828 37.238
13 39,320 39,525 39,730 39,935 40345
i ‘ 10 41.306 716

]

w
N
o
N
ey
on

All employees on Steps T through 14 shall advance one Step from their 2016-2017
Step effective July 1, 2817 and then again advance an additional Step effective May
I, 2818, (total = 2 step advancement}

Those employees at the maximum (Step 15) shall receive the salary gy indicated on
Step 15 effective July 1, 2017
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Al emplovees on Steps T through 15 shall advance one Step from their 2614-2015

Step effective July 1, 2015, Those emplovees at the maximum (Step 16) shall receive
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SALANY GUIDE -2

10 MONTH VAN DRIVEHRS
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23,868

23,978

24 088

24,198 03

24,30 14 514 9724

25, 25,488 25898
25 26,458 26,868

27223 27428 27838

284 28.624 29034

29.5 29,783 30,193

30,562 30,767 31,177

31495 31/ 32,110

32487 32, 33,097

35519 35 36,134

36,677 36, 37,292

41,650 41,866 42,294

All employees on Steps 1 through 15 shall advance one Step from their 2
Step effective July 1, 2016, Those empl
the salary as indicated on Step 16, (1.5% above the 2015-2016 Step 16)

:at the maximum (Step 16) w%h



SALARY GUIDE 1-3

149 MONTH VAN DRIVERS
2017-2018

Step 45 60

i 323,048 237253
2 30 23,158 23,363
3 063 23,268 23,473
4 3023378 23,58
5 84 23,489 23,694
6 8 58 24,463 .66
7 BI8 25228 25433 256

g 23,788 26,198 26,403 26,608
9 26,984 27,394 27,599 27804
1o 28,143 Z8,5353 28758 128963
i 29127 29,537 28,742 29947
12 30,060 30,470 30,675 30,880
i3 31,047 31,457 31,662 31.867
14 4 34494 34,699 34,904
5 52 35,857 36,062
16 41,405 41,622

[
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b3 ek
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) o o
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&
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Ncanreah
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o
FERROS Y

23,993 4,403 24.81

3, 24,104 24,514 24,924
6 24,873 25,078 25,488 25,898
7 3 26,048 26458 26,868
8 26,813 27,018 27428 27,838
9 28,009 28,214 28,624 29034
o 29,168 29,373 29,783 30,193
1 30,152 30357 30,562 30,767 31,177
12 31,085 31200 31495 31,700 32,110
13 32,072 32277 32482 32,687 33,097
t4 35,109 35314 35519 35,724 36,134
15 36267 36472 36677 36,882 37,292
16 41,839 42037 42275 42,494 42928

All employees on S{eps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
i, 2018, {total = 2 step advancement)



ve salary as indicated on

Those emplovees at the maximum (Step 16) shall receive £
Step 16 effective July 1, 2017,
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SALARY GUIDE 14

12 MONTH VAN BRIVERS

2015-2016

Step NC 45 60
! 24,663 2 25,688 893
2 24.773 25,798 26.003
3 24,884 2 23,,90?; 26,114
4 24,993 2 26,018 26,223
5 25,104 26,129 26,334
6 26,080 26, 27.105 27.310
7 27,052 27.462 27,872 28,077 28,282
8 28,020 28,430 28.840 29,045 29,250
9 20,242 29,652 30,062 30,267 30,472

10 30,420 30,830 31,240 31,445 31,650
5 31,816 32.226 32,431 32,6
12 33,457 33,662 33,

13 34,768 34,973 35,

14 38,401 38,606 38,811
15 39,757 39,962 40,167
16 44,571 44,782 44,993

Step 75 20 Degree
! 26,713 27,123
2 , 26,823 27,233
3 26319 Z{sf?f‘f 26,934 27.344
4 26,428 26,838 27,043 27453
5 26,539 26,549 27,154 27,564
6 27515 27.925 28,130 28,540
7 28,487 2% 6@}”‘ 28,897 29,102 29,512
8 29,455 29,660 29,865 30,070 30,480
9 30677 30,882 31,087 31,292 31,702

10 31.855 32,060 32,265 32,470 32,880
1 32,841 33,046 33,251 33,456 33,866
12 34,072 nﬁ 277 34,482 34,687 35,097
13 35383 35,588 35,793 35,998 36,408
14 39,016 39,221 39,426 39,631 40,041
15 40,37 40,577 40,782 40,987 41,397
16 15,2¢ 45,415 45,626 45,837 46,261

All employees on Steps 1 through 15 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those Qﬂ};ﬁ()‘»fi‘eﬁé at the maximum (Step 16) shall receive
the salary as indicated on Step 16. (1.5% above the 2014-2015 Step 16)
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All emplovees on Steps 1 through 15 shall advance one Step from their 2015-2016

Step effective July 1, 2016. Those employees at the m

the salary as



SALARY QUIDE 16
12 MONTH VAN DRIVERS
2017-2018

NC 15 30 45 60

i 24,663 5.073 25,483 25,688 25,893
2 24773 25183 25.593 25,798 26.003
3 24,884 25,294 25.909 26,114
4 24,993 25, 25, 26,018 26,223
5 25104 25, 25 26,129 26334
6 26,080 2. 26,900 27,105 27310
7 27,052 27462 27.872 28.077 28282
g 28.020 28.430 28,840 29,045 29.250
9 29,242 20,652 30,062 30,267
10 30,420 30.830 31,240 31,445 31,650
I 31,406 31816 32,226 32,431 32,636
2 32,637 33.047 33.457 33,662 33.867
13 33.948 34,358 34.973 35178
14 37.581 37.991 38.606 38.811
5 38.037 39.347 39.962 40,167
16 45,084 45,482 46,136 46353

Step 45 120 Degree

| 26,508 26,713 27,123
2 26.618 26,823 27233
26,729 26.934 27344
26,838 27.043 27.453
26,949 27,154 27,564
6 27, 27,925 28,130 28,540
7 28.487 28,692 28.897 29102 29512
8 ”»*<;.4~>> 29,660 29.865 30,070 30,480
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1,087

7 {82 3 31,7
1o 5 32,060 32,265 32470 32,880
i 1 33,046 33,251 33,456 33,866
12 2z 34,277 34,482 35,097
13 3 35,588 35,793 35,09¢ 36,408
i4 3,016 ' 39,426 39,631 40,041
L5 4,372 40,782 40,987 41,397
16 46,570 47,005 17,223 47,659

All employees on Steps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018, (total = 2 step advancement)



Those employees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017,
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SALARY GUIDE J-1
SCHOOL SECURITY OFFICER

Step NC
! 23,129 24
2 23,239 24,
3 23,345 758 24
4 23,459 868 24,
5 23,570 23,980 24,800
5 2431 24,727 25,547
7 25531 26,351
bt 5, 26,336 27,156
9 206,681 27,091 27,911
1 27.438 27.848 28,668
i 28,946 29356 30,176
12 31,226 31,636 32,456
i3 34,053 34,463 35,283
14 35,231 35,641 36,461
i5 39,556 39,978 40,822
Step 7! 90 126
i 24,564 24,769 24,
2 24,674 24,879 25,1 25,286
3 24,784 24,989 25 25,399 5
4 24,894 25,099 25,304 25,509 25919
5 25,005 25,210 25,415 3,6 26,030
6 25,752 25,957 26,162 26,367 26,777
7 26,556 26,761 26,906 27471 27,581
bt 27,361 27,566 27,771 27.976 28,386
9 28,116 28,321 28,526 28,731 29,141
1 28,873 29,078 29,283 29,488 29.898
iy 30,381 30,586 30,791 30,996 31,406
12 32,661 32,866 33,071 33,276 33,686
I3 35,488 35,693 35,898 36,103 36,513
14 36,666 36,871 37,076 37,281 37,691
15 41,033 41,246 41,457 41,668 42,120

All employees on Steps 1 through 14 shall advance one Step from their 2014-2015
Step effective July 1, 2015. Those employees at the maximum (Step 15) shall receive
the salary as indicated on Step 15, (1.8% above the 2014-2015%8 Step 15)



SALARY GUIDE J-2

SCHOOL SECURITY OFFICER
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1 24,564

2 24,674 75

3 44 784 1C

4 WLE,S%}% 25,09

5 25,008 25,210 254

6 25752 25,957 26,1

7 26,556 26,761 20,9

8 27.361 27.566 27.7
9 28,116 28,321 28,5
10 28,873 29,078 29,2
T 30,381 30,586 30,7
12 32,661 32,866 33,0
13 35,488 35,693 35,8
14 36,666 36,871 37,0
5 41,648 41,865 42,0

Allemplovees on Steps 1 through 14 shall advance one Step from their 2018
Step effective July 1, 2016, Those emplovees at the maximum (Step 15) sha
H15-2016 Step 15)

the salary as indicated on Step 15. (1.5

3“? “U

Loy

2016-2017

[

[ S L e e B N S e

S
o e

SV S
o on

Lo Laad

(O
o oo

3
4

5% above the 2

4
B e

Lad B

L

N U
"
WL
Lo oo

o 7
[ R G i N

Lo

o

oo

LR P |

R )

C

e IO e T
Lo (N PR 9

-

Lt

\’J?@Z\Q

R —
[

30D D
o
s
>

[l

..
-

9 24,484

0 24,595

7 05342

i 26,146

>

| P

g 2

6 2

6

s

o
e
T
bt

33276
36,103
281

Hy

o Pod

[N

[

RS

P

D3

R
ot

o

h
“w

Lad g b b2
o
Y o

Lk
P

G e

40

o
S
o O

v\}

S et s
3

3o
\“_(:/ .

[ )

3

-2616
eceive



SAaLARY GUIDE 33

SCHOOL SECURITY GFFICER

2017-2018

45 60

@
jan
wnd
Sz
2o

] , 24,154 24,359
2 239 24,264 24,469
23.349 24,374 24,579
4 23,459 24,484 24 6?9
5 23,570 24,595

6 24,317 25,342

7 25,121 26,146 26,351
8 25,926 26,951 27,156
9 26,681 27,706 27911
10 27,438 28,463 28,668
H 28,946 29,971 30,176
12 31,226 32,251 32.456
13 34,053 35,078 35,283
4 35,231 36,256 36,461
5 40,751 41,838 42,056

Step 50 105 120 Degree
| 24, 7 24.974 25,179 25,589
2 24,674 79 25,084 25,289 25,699
3 24,784 389 25,194 25,399 25.809
24,894 25,099 25,509 25919
5 25,005 25,210 - 25,620 26,030
6 25,752 25,957 26,1 26,367 26,777
7 26,556 26,761 26,96 27,171 27,581
8 27,361 27,566 27,77 27,976 28,386
G 28,116 28,321 28,52 28,731 29,141
0 28,873 29,078 29,28 29,488 ;9 898

30,381 30.586 30,7 30,996 1,406
2,6 ' 33.071 33,276 33,6&{3

35, »%%58 5,6
36,666 36,871 3
42,273
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All employees on Steps 1 through 14 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1,2018. (total = 2 step advancement)

Those employees at the m:mimﬂm {Step 15) shall receive the salary as indicated on
Step 15 effective July 1, 2017,



SALARY GUIDE K-1

SPECIAL INVESTIGATORS/PROPERTY OFFICER
2015-2016

Ll
SIED

0 45

»

47735 47,940

2 47.845 48.050

47,955 48.160

4 48.065 48270 2 475
5 48176 48,381 48586
6 87 49,197 49402 49.607
: 50,219 50 50.629
8 8 51238 51,

9 0 52260 50,6

10 2 53282 53,

. 2 54.302 54,

12 37 56.647 56

13 R 58.928 50,

id 66,015 66

Lo
> o

3

siep 75 1as 120 Degree
i 48,760 48,965 49,375
z 48,870 49,075 49,485
5 48,980 49,185 49,595
4 48,885 49,090 49,295 49,705
5 48,996 49,201 49,406 49.816
6 50,017 50,427 50,837
7 J, 51,039 i 51,449 51.859
8 51, ) 2,2 52,468 52,878
9 52, 53,285 53,490 53.900
10 53, 54,307 54,512 54,922
! 54 55,32 55,532 55,942
12 57, 57, 57,672 57.877 58,287
I3 59,543 59,748 53 60,158 60,658
I !

(e
RETVN
=

]

4 66,648 66,859 67,282 67,705

All employees on Steps 1 through 13 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 14) shall receive
the salary as indicated on Step 14, (1.5% above the 2014-2015 Step 14)



SALARY GUIDE L-1

WEB SITE TECHMNICIAN

20152016

Step NC 30
i 37,737 38 38.5
2 37,847 38 38,667 j
3 37.958 38 38,778 39,188
4 38,067 38 38,887 39,297
5 38,178 38 38,998 03 39,
6 39,315 39, 40 40,545
7 40,451 40, ’ 41.681
8 41,588 41, 42,818
9 42,725 43 43,955
10 48,118 48,5 49,386
Step 75 56
! 39,172 39.377 39,5
2 39,282 39.487 39,692
3 39,393 39,598 3
4 39,502 39,707 3
5 39613 39
6 40,750 40,
7 41,886 42,0591
& 43,023 43,228

9 44,160 44,365
{0 49,597 49,808

All emplovees on Steps 1 through 9 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those empioyces at the maximurm {Step 10) shall receive
the salary as indicated on Step 10, (1.5% above the 2014-20158 Step 10)



SALARY GUIDE 1-2

WEB SITE TECHNICIAN

Siep NC 15

37,737 38,147 5
2 37,847 38,257 38.667 38,872
3 37,958 38,368 38,778 38,983
4 38,067 38,477 38,887 36,092 39,297
5 38,178 38,588 38,998 39,203 39408
6 39315 39,725 40,135 40,340
7 40,451 40,861 41,271 41.476
8 41,588 41,998 42 408 42,613
9 42,725 43,135 43,545 43,750

10 48,840 49,269 49,698 49,913

Sten 75 90 105 120
’ ! 39.172 39.377 39,787
Z 39,282 39,487 39,897

3 39,393 39,598 40,008

4 39,502 39,707 40,117

5 39,613 39,818 02 40,228

& 40,750 44,955 41,160 41365

7 41,880 42,091 42296 1

3 43,023 43,228 43,433 8

9 44,160 44,365 44,570 75

1o 50,341 50,555 50.769 83

All employees on Steps 1 through 9 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 10) shall receive
the salary as indicated on Step 16. (1.5% above the 2015-2016 Step 18)
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SALARY GUIDE £-3

WEB SITE TECHNICIAN

Step N¢ 5 0 &0
7.3 a8 '
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37,958 38,368 8, 8
4 38,067 38,477 39
8,178 8,588 3 39,408
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8 41,588 41,998 k &
9 42,725 43,135 43,750 43,955
10 49,573 30,008 50,662 50,879
Step 120 Degree
1 39,377 39,787 40,197

2 39,487 39,897 40,307

3 , 36,598 40,008 40,418

4 19,502 39.7G7 40,117 40,527

5 39,613 39,814 40,228 40,638

6 40,750 40,955 41,365 41,775

7 41,886 42,091 42,501 42,911

g 43,023 43228 43,638 44,048

9 : 44,365 44,775 45,185

10 51,313 51,748 52,185

All employees on Steps 1 through 9 shall advauce one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018, (total = 2 step advancement)

Those employees at the maximum (Step 18) shall receive the salary as indicated on
Step 10 effective Julv 1, 2017,
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{12 months)

) months)

GROUP LB

Secretaries to: Directors; Coordinators; High Sehoc . Middle School Principals

and Blementary Principals (12 months)

GROUP 1

Clerks (12 months): Superintendent's Office; Business Office; Accounting; Special
Services; Typist; Recc u\ ?awoii' Reproﬁacii@n: Data Entry; Bookkeeper; Purchasing:
Switchboard Operator; Sub-Teacher; Keypunch Operators; Satellite Bookkeeper (12
months); K-8

GROUP1V:

Clerks (10 months); Library Clerks (10 months) K-8

GROUP V:

Clerical Aldes
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SALARY GUIDF M-1

GROUP I - SHCRETARY/CLERK |
2015-2016

Step NC I3 30

! 20,078 28,898

2 28, ;é‘% 28,598 29.008

3 y 28,708 29,118
28,819 29,229

29338
30,656
32,067
33,670
35,458

7,369

&S Fa

Lod Lo B3 D3 b

Lk Bl
GBS D Ln e

'Aw

i 39,284

12 41,345

3 44,537

14 46,042

47,784

Step 90 103 3¢
- 29,718 29,923
20 29,828 30,033 30
29 30,143
4 29,84 30,254 3
5 29.95° 30,363 3
6 31,311 31,721 3
7 30,682 33.092 3,297 3
8 34,28 34,695 34,900
9 36.073 36,275 36,483 36,688 3
0 37.984 38,189 38,394 38,599 3

39,899 40,104 40,309 40,5
41,960 42,165 42,370 42,5
45,152 45,357 45,562 457
46,657 46,862 47,067 47
49,014 49,424 49,834 50,2+
54,818 54,870 55,663 56,086
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¥
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All eroplovees on Steps 1 through 15 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 16) shall receive
the salary as indicated on Step 16. (1.5% above the 2014-2015 Step 16)




SALARY GUIDE M-2

GHOUP T - SEORFETARY/CLERK

2016-2017

Step 45

; 29,103

2 29213

29323 29,528
25 20,434 20,639
"*x f* 29,543

30,901

7 57 067 32072

8 33,875

9 3 35.458 35,663

10 59 37,369 37.574

1 74 39,284 39,489

2 10.935 41,345 41,550

44,127 44,537 44,742

(4 45, 45,632 46,042 46,247

5 46,964 47,374 47,784 48.194

16 53,497 53,926 54,354 54.784

90

105 120 Degr
29,718 29,923 30,128 30.53
29,828 30,033 30.64
3 29,938 30,143 30,348 30,758
4 30,049 30,254 30,45 30,869
5 30,158 30,363 30,568 30,978
6 31,516 31,721 31,926 32,336
7 32,887 33,092 33,297 33,707
8 34,490 34,695 34,900 35,310
9 36,278 36,483 36,688 37,098
10 ,, 38,189 38,394 18,599 39,009
P 39,899 40,104 40,309 40,514 40,924
02 41,960 42,165 42,370 42,575 42,985
45,152 45,357 45,562 45,767 46,177
14 46,657 46,862 47,067 47,272 47,682
05 49,014 49,424 49,834 50,244 50,654
16 55.640 55,693 56,498 56,927 57,356

All employees on Steps I through 15 shall advance one Step from their 2015-2016
Step effective July 1, 2016, Those employees at the maxinium (Step 16) shall receive
the salary as indicated on Step 16, (1.5% above the 2015-2016 Step 16)

127



SALARY GUIDE

-3

GROUP - SPCRETARY/CLERK ]
2017-2018

{5

-7

Les
£
L9
"
-

! 28,488 28,898

2 28, 28,598 29,608

3 28,298 28,708 29,118 19,

i 28,409 28,819 29,229

5 28518 28,928 29,338 29,748

6 29.876 30,286 30,696 35,106

7 31.247 31,657 32,067 32,

& ’ ) 33,260 33,670 34,

{ 35,048 35,458 35,868
0 36,959 37,369 37,779
i 38,874 39,284 39,69

40,935 41,3

A

S VY
d

44,127 44,53

4 5, 15,632 46,042 46

5 46,964 47,374 47,784 48,15

6 54299 54,735 55,169 55,6006

Step 75 G0 105 120 Deg

] 29,513 26718 29,923 30,128 30,

2 29,623 29,828 30,033 30,238 30.¢

3 29,733 29,938 30,143 30,348 30

4 26 844 30.049 30,254 30,45¢ 30,868

5 29,953 30,158 30,363 30,568 30,975

6 31,341 31,516 31,926 32,336

7 32,682 32 587 33297 33,707

8 34285 34,490 34,900 35,310

9 36,073 36,278 36,688 37,098

O 317,984 3 ¢ 38,599 39009
39 899 40,104 0,514 40,924
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42,985
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57 ,862 47,272 47,682
49,014 424 50,244 50,654
6 56,475 528 57,781 58,216

All employees on Steps 1 through 15 shall advance one Step from thely 2016-2017
Step effective July 1, 2017 and then again advance an additional Step cffective May
1, 2018, (total = 2 step advancement)



Those employees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017,
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3 28,519
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All emplovees on Steps 1 through 15 shall advance one Step from their 201

SALARY GUIDE N-1

GROUPU A-CLERK I A

29.072

30,443

27,715

28,834
28,945

30,302

31,673
33,274
35,063
36,975
38,889
40,952
44,142
45,647
47,328

52,568
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Step effective July 1, 2015, Those employees al the maximum (Step 16) shal

the salary as indicated on Step 16. (1.5% above the 2014-2015 Step 16)
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at the maximum (Step 16) shall receive

the salary as indicated on Step 16. {é.ﬁ% above the 2015-2016 Step 16)

shall advance one Step from their 20152016
loyees
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All employees on Steps | through 1
y effective July 1, 20616,
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SALARY GUIDE N-3

GROUP U A-CLERKIIA

20172018

Step i3 45

27274 27

2 27,384 27

8 27,494 27,90 28,

4 27.194 27,604 28.014 28

27,303 27715 28,125 ok

6 28.662 20,072 29,482

7 30,033 30,443 30,853 31.058

g 31.634 32,044 312,454 32,659

9 33,423 33,833 34,243 34,448

10 35,33 35,745 36,155 36,360

0 7 37,659 38.069 38

39,722 013 10,542
13 42,912 43,732
14 44,417 45 5,237
46.098 46,7 8
16 53,264
Step 75 120

% 28,299 28

2 28,409

3 28.510 28,724

i :
28,629 28,834 26,039

N
3 28,740 28.945

; 29,150 ) 3
6 30,097 30,302 30,507 30,712
7 31,468 31.673 31,878 32,083
8 33,069 33,274 33,479 33,684
9 34,858 35,063 35,268 35473
10 36,770 36,975 317,180 37,385
tl 38,684 38,889 39,094 39,299
12 40,747 40,952 41,157 41,362
13 43,937 44,1472 44 347 44,
14 45,442 45,647 15,852 46
15 47,123 477328 47,533 477
16 54,351 54,569 54,787 55

All employees on Steps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018. (total = 2 step advancement)
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Those employces at the m
Step 16 effective July 1, 2017.

aximum (Step 16) shall receive the salary as indicated on



SALARY GUIDE G-}

GROUP I B- SECRETARIES

Step 15 34 60

i o 25,322 26,1472
2 25,00 25,432 26,252
3 25,133 25,543 26,363
4 2 25,652 26 26,472
5 3 26.37 26,583
6 2 27,122 27,737 27,942
7 1 28,571 : 29,186 29,391
8 3] 3,179 30,589 30,794 30,999
9 79 A89 32,459 32,704 32,900
10 07 017 34,632 34,837
[ 72 882 36,49 36,702
12 96 006 38,62 38,820
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44 991
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Step 103 26
! 26,757 72
2 26,867 2',"@?’2 2
3 26,773 26,978 27,183 33
4 26,882 27,087 27.292 7,702
5 26,993 27,198 27,403 27,813
6 28,352 28,557 28,762 29,172
7 29,801 30,606 36,211 30,621
8 31,409 31614 31,819 32,229
9 33319 33,524 33,729 34,139
10 35,247 35452 35,657 36,067
i 37,112 37,317 37,522 37,932
12 R 39,236 39,441 39,646 40,056
13 1,795 42,000 205 42,410 42,820
14 43,608 43,813 44,018 44,223 44,633
15 45,196 46,221 31 47,041 47451
16 51,235 51.657 30 52,502 52,925

All employees on Steps 1 through 15 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those emplovees at the maximom (Step 16) shall receive
the salary as indicated on Step 16, (1.53% above the 2014-2015 Step 16)
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SALARY GUIDE 0-2

Step ) i 30 60
] )12 b '
> 122 25,430

133 25543 N

4 25,242 25,652 2

25,353 25,763 26,378

6 26,712 27.122 15 27,737

7 28.161 28,571 29,186

8 26,769 30,179 56 30,794

9 31,679 32,089 32,70

10 33,607 14,017 34.427 3.

1 35,472 35,882 36,292 3

12 37.596 38.006 38416 33,

13 40,360 41,180 41,

14 42,173 42.583 42,993 43,

5 44,171 44,581 4

16 50.288 50,718 5

=

=

Lol w3 dw D ¢
[

Step 75 S0 Degree
! 26,347 26,75 27,372
2 26,457 26,867 27,482
3 26,568 3 26,978 27,593
4 26,677 26,882 27,087 27,702
5 26,788 26,993 27,198 27,4 27813
6 28,147 28,352 28,557 28,762 29,172
7 29,596 29,801 30,006 30,211 30,621
: 31,204 31,409 31,614 31,819 32,229
9 33,114 33,319 33,524 33,729 34,139
O 35,042 35,247 52 35,657 36.067

36,907 37,112 37,317 37,522 37,932

39,031 39.236 39,441 39,646 40,056

41,795 2,000 42,205 42,4 820
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All employees on Steps 1 through 15 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those employees at the maximum (Step 16) shall receive
the salary as indicated on Step 16. (1.5% above the 2015-2016 Step 16)



SALARY GUIDE O-2
GROUP 11 B- SECRETARIES
2016-2017

Step NC 30 4

i 24912 25 25,937
25,022 25, 26,047 o
25,133 25, 26,158 2
25 241 2 26267 2
5 ) 26,378 9
& 26

7 :

8 30,

34,427 34,632

[ 36,292 16,497

12 38,416 38.621

13 41,180 41,385

14 2.993 43,198

15 44,581 44,786

06 51,479 51,914
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26,457 26,662

[ fj

b B e 08
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2

472
26,568 26,773 7*f’*> 9;% 183 27,593
4 26, 20,882 27.087 292 27;7{32
5 26 26,993 27,198 27,403 27,813
6 28, 28,352 28,557 28,762 29172
7 29, 29,801 30,006 30,218 30,621
8 31, 31,409 31614 31,819 32,229
g 33, 33,319 33,524 33,729 34,139
1o 35, 35.247 35,452 35,657 36,067
i 36, 37,012 37317 37,522 37,932
12 39, 39,236 39,441 39,646 40,056
12 41, 42,000 42,205 42,410 42,820
4 43, 43,813 44 018 44,223 44,633
5 45, 46,221 46.631 47,041 7,451
16 52 53.218 53,654 54,089 54,525

All emplovees on Steps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
1, 2018, (votal = 2 step advancement)
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Those employees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017.



SALARY GUIDE P-

i

GROUP 111~ 12 MONTH €L
5

,\
A

L

=3
Sy

Ee
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SN
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i P

2 2. 25,
4 ) 25,
25.050 25,
6 26.408 27,
7 27,799 08,
g 29401 302
9 31251
10 33165 3
I 35,099 3

12 18.612

3 39,41

14 41,320

15 2.8

[

Y.
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Step 75
y:
i Lo
2 2
2 26,155
3 26,264
4 ”‘{nf%”?i it
5

[

g
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e

o

Lad W

6 Mﬁ»!, , 2%

7 29234 9 29,

8 30,836 ] 31, “»iﬁ
9 32,686 l 3310

0 34,600 5 351

11 36,534 36,94
1z 40,047 A5
i3 40,853 41,263
14 42,758 43,165
15 44914 45,734
16 50,231 51,077
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Step effective July 1, 2015, Those employees at the maximum (Step 16) shall 1

the salary as indicated on Step 16, (1 5‘ Yo ubove the 208614-2015 Step 16)

138

all advance one Step from their 2014-2015

receive



SALARY GUIDE P2

GROUP - 12 MONTH CLERKS 1T

2016-2017

Step 43

3 5.4
4 26,1 753
5 zx{"} "‘{Q

6)8

.
&

P b b

<

3
S
%t

GO

2 21 31
9 31,251 2,071 32.481
¢ 33,165 3 33,985 34,395
i 35,099 3 35,919 36,329
iz 38,612 3 3 39,842
i3 39418 39,828 10,648
4 41,320 41,730 42,550
[ 472,864 3.274 44 504
16 49,151 76 56,556
Step 75 Deg
| 26,044 27,
Z 26,155 27,
3 26,264 27,
4 26,375 26,580 27,4060
5 20,485 26,690 27,100 27.510
6 27,843 28,048 28,25 28,458 28,868
7 29,234 29,439 29,644 29,849 30,259
8 30,836 31,041 31,246 4 31.861
9 32,686 32,891 33,096 33,30 33,711
10 34,600 35,010 35,215 35,625
11 36,534 36,944 37,149 37,559
12 40,047 40,457 40,662 41,072
i3 44,853 41,263 41,468 41,878
14 42,755 43,165 43,370 43,780
5 44914 45,734 46,144 46,554
16 50,984 51,843 52,271 52,700

All employees on Steps 1 through 15 shall advance one Step from thelr 2015-2018
Step effective July 1, 2016, Those employees at the maximuom (Step 16) shall receive
the salary as zm%;mﬁe(é on Step 16. (1.5% above the 2015-2016 Step 16)
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SALARY GUIDE P-3

GROUP 115-12 MONTH CLERKS 11
2017-2818

Step 45 60
[ 2 25 634 25.839
25 25,745 25.950
3 25, 25854 26,059
25, 25.965 26.170
5 25,870 26,075 26280
6 27228 27 433 27,638
7 28 28.824 29.029
8 ¢ 30,221 30,426 30,631
9 312 32,071 32.276 32,481
10 {3165 : 33,985 34,190 34,395
¥ 5099 35,509 35,919 36.124 36,329
12 38.612 39.022 39,432 39.637 39.842
E 39.418 30.828 40238 10,443 40,648
14 41320 41.730 42,140 42.345 50
15 42,864 43274 43,684 44.094 4
16 49 888 50,00¢ 50,443 50,880 314

Step 75 90 120 Deg

26 26,248 26,659 27,0

2 26, 26,360 26,770 27,180
3 20, 26,469 . 26,879 27,285
4 26,37 26,580 26,785 26,996 27,400
5 26,485 26,690 26,895 27,100 27.510
6 27 28.253 28,458 28.868
7 24 29,644 29,849 30,259
8 30.8 531,246 31,451 31,861
9 32,686 33,096 33,301 33,711
1o 34,600 35,010 35,215 35,625
i 36,534 36,944 37,149 37,559
12 40,047 40,457 40,662 41,072
13 40,853 41,263 41,468 41.878
14 42,755 43,165 43,370 43,750
15 44,914 45,734 46,144 46,554
16 51,749 52,621 53,055 53,491

All emplovees on Steps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
{, 2818, {total = 2 step advancement)
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Those employees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017,

e
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Step effective July 1, 2015, Those employess at the maximum (Step 16) shall receive

All emplovees on Steps 1 through 15 shall advance one Step from their 2014-2015
the salary as indicated on Step 16, (1.5% above the 2014-20158 Step 16
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Those emplovees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017,
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SALARY GUIDY
P V-1 MONTH CLERICAL AIDES

GROU

e

2015-2016

step NO [ 30
! 17,437 17,847 18,257
Z 17,548 17,958 18,368
3 17,657 1R.067 18,477
4 17.768 18,178 18,588
5 17.878 18,288 18,698
5 38 18,648 19,058
7 19,438 19,848
8 20,304 20,714
" 21,374

9 20,964 21,374
10 21,612 22.022

1 20816 23.226

12 24.027 24.437

12 26,582 26,997

14 27,361 27,771

15 30,740 31,163

Step 75 90 053 12
i Eéu; £72 §(‘ 077 ;;,' e
18,983 9, i
19,092 19, 19,
4 19,203 19,
(9313 (9, 19,
6 19.673 ;9,@ x 0, 20,
7 20463 20,668 20 2

8 21,329 1,534 21,73¢ 2

9 21,989 22,194 22,399 27
10 22,637 22,842 23,047 2
1 23,841 24,046 2451 24
2 25,052 25,257 25.462 25
13 27.607 27,812 28.017 28,227
14 28,386 28,591 28,796 2
15 31,796 32,007 32,218 32

All employees on Steps 1 through 14 shall advance one Step from their 2014-2015
Step effective July 1, 2015, Those employees at the maximum (Step 15) shall receive
the salary as indieated on Step 15, (1.5% above the 2014-2015 Step 15)



SALARY GUIDE R-2
GROUP V- 10 MONTH CLERICAL AIDES
2016-2017

Step 45 60

! 847 18, 18,667
)58 8,778
~ R

I o
)

3
Gan -

&N&%

5 8, 2.108
6 18,648 g, 19,468
7 10438 0, 20.2

& 20,304 {, 2

SN S0 I N T N0 T A O,

9 20,964 21 1,579
[0 21.612 22, 2,227 22

1 z,zxm 23 3431 23,

12 24,027 24,437 24,642 24,847
13 26,582 : 27,197 27,402
26,951 27,361 27,976 28,181
(s 30,772 31,201 31,843 32,059

Step 75 90 105 126

! ] 19,677 19,282 19487

2 ] 19,188 19,393 19,598

3 i 19,297 19,502 19,707

4 ! 19,408 19,613 19,818

5 19,313 19518 16,723 19,528

6 19,67 15,878 20,083 20,288

7 20,463 20,668 20,873 21,078

5 21,329 21,534 21,739 21,544

9 21,989 22,194 22,399 22,604

10 22,637 22,842 23,047 23,252 ’25,6@
i 23,841 24,046 24251 24,456 24,866
12 25,052 25257 25,462 25,667 26,077
13 27,607 27,812 28,017 28,222 28,632
14 28,386 28,591 28,796 29,001 29411
5 32,273 2487 32,701 32,913 33,344

All employees on Steps 1 thr (}ii;,jh 14 shall advance one Step from their 2015-2016
Step effective July 1, 2016, Those employees at the maximum (Step 15) shall receive
the salary ay indicated o Step 15, (1.5% above the 2015-2016 Step 15)
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GROUP Vo 10 MONTH CLERICAL AIDES

2017-2018

Step NC 30 45 60

! 17437 18,257 18, 18,667
2 17.548 8,368 8. 18,778
3 17,657 8.477 18, 18,887

. 00
:

18,998

19,108
19,468
20,258

4 17,768
5 17,878
& 18,238
7 19,028
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8 W 894 2 21,124
9 37 21 21,784
10 22, 22,432
1§ 2,8 3, 23, 23,636
12 24,027 4, 24, 24,847
13 26,582 6, 27, fl A02
14 27,361 7, 27, 28,181
{5 31,669 2, 32, 32,540
Step 75 90 105 Dregree
é 18,872 19,077 9 19.897
2 18,983 19,188 19, 20,008
3 19,092 19,297 19, 5,707 20,117
4 19,203 19,408 19,613 (9, gi éx (,22¢
5 19313 19,518 19,723 19,928 )

6 19,673 19,878 20,083 20,288 20,698
7 20,463 20.668 20,873 21,078 21,488
8 21,329 21,534 21,739 21,944 22,354
9 21,989 22,194 22,399 22,604 23,014
1o 22,637 22,842 23,047 23,252 23,662
i 23,841 24,046 24,251 24,456 24,866
12 25,052 25,257 25462 25,667 26,077
13 27,607 27,812 28,017 ,q% 222 28,632
4 28,386 28,591 28,796 29,001 29,411
15 32,757 32,974 33,192 33,409 33,844

All employees on Steps 1 through 14 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effective May
I, 2018, (fotal= 2 step advancement)

Those employees at the maximum (Step 15) shall receive the salary as indicated o
b
1 58

5t ep g effective Ju :v‘ 1,2817.



GUIDE S-1

SAL ‘%R
9

Y
TRUCK DRIVER

step N 30 45
! 18,915 19,120
2 19,025 19,230
3 19,135 19,340
4 19,245 19,450
5 1 8.94¢ 19,356 19561
6 20,062 20,472 20,677
7 21,180 21,590 21,795 22&? 30
8 22,298 22,708 22,913
Q 23,413 23,823 24,028

10 24,530 24,940 25,145
B 25,68} 26,091 26,296
12 26,845 27,255 27,460
i3 280140 28,420 28,625
i4 29,078 25 488 28,693
s 12,068 32,478 32,683
16 36,725 37,147 37,569

Step 7 L05 120
o 19,940 2
2 20,050 2
3 {9, 20,100 20,36
4 1 20, 20,270 20,475 3
519 20, 20,381 20,586 20,996
6 2 21 21,497 21.702 22,012
72 22.41¢ 22,615 22,820 23,230
g 2 23,528 23,733 23.938 24,348
9 2 24,643 24,848 25,053 25,463
10 25.555 25,760 5,965 26,170 26,580
It 26,706 26,911 7,116 27.321 27,731
2 27870 28,075 8,280 28,485 28.895

w
e
PEN
<o

29.650 30,
30,718 31,128
33,708 34
39,681 40,

LS I 0 O I O I

iy
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i

1

Lod Lad WAy

)
B LA e B e
o

LA e

w3 s e N
o e
el
sce)
e

e
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All employees on Steps 1 through 15 shall advance one Step from their 2014-2015
step effective July 1, 2015, Those employees at the maximum (8tep 16) shall receive
the salary as indicated on Step 16. {1.5% alove the 2014-2615 Step 16)



SALARY GUIDE 8-2

TRUCK DRIVER

2016-2017

Step NC 15 30 45 60
| 18,095 18,508 18, 19,120
2 18,2 18,615 19, 19,230
18,3 18,725 19, 19,340
4 18,4 18,835 19, 19,450
3 18.5 18,946 19,356 19.561
6 18.6 20,062 20,472 20,677
20,770 21,18 21,550 1,795
8 21,888 22,298 22,708 13
G EARVE! 23413 23,823

10 24,120 24,530 24,940

1 25,271 25,681 26,091 26,296
12 26,435 26,845 27,255 27,460
i3 27.600 28010 28,42¢ 28,625
14 28,668 29,078 29,488 29,693
15 31,658 372,068 32,478 32,683
14 36,847 37,276 37,704 38,133

Step 75 90 105
19,530 19,735 19,940 5 35
219,640 19,845 20,050 20,255 20,665
349,750 19,955 20,160 20,365 20,775
4 19.86( 4 20,270 20,475 20,885
5 19971 24, 20,381 20,586 20,996
6 21,087 21,292 21,497 21,702 22,112
722,205 22,410 22,615 22,820 23230
& 23,323 23,528 23,733 23,938 24,348
9 24438 24,643 24,848 25,053 25,463
10 25.555 25,760 25,965 26,170 26,580
126,706 26,911 27,116 27,321 27,731
12 27876 28,075 28,280 28,485 28,895
13 29,035 29,240 29,445 29,650 30,060
14 30,103 30,308 30.513 30,718 31128
15 33,093 33,298 33,503 33,708 34,118
16 38,990 39.419 39,848 40,276 40,706

All employees on Steps 1 through 15 shall advance one Step from their 2015-2016
Step effective July 1, 2016. Those emplovees at the maximum (Step 16) shall receive
the salary as indicated on Step 16. (1.5% above the 2015-2016 Step 16)



SALARY GUIDE 8.3

TRUCK DRIVER
2617-2018

Sien e 15 30 45 643
18,005 18,505 18.915 19.120
2 18,205 18,615 19.025 19.230
18,725 19,135 19340
4 18,835 19,245 19.450
18,536 18,946 19,356 19,5¢
6 19,652 20,062 20 20,

7 20,770 21,180 21

g 21,885 22,298 22,

9 23,003 23,413 24,

[0 24,120 24,530 ( 25,14
¥ 25,271 25,681 26,091 26,296
12 26,435 26,845 27.255 27 460
3 27,600 28,010 28,420 28,625
14 8,668 29,078 29488 29,693
3 31,6 32,068 32,478 32,683
16 37,835 38,270 38,705

Step 75 90 !

l 19,735 | 2(

2 19,845 2 2

3 19,955 2 20,36¢
4 20,065 20 20,475
5 : 20,176 2 20,586
6 21,08 21,292 2 21,702
722,20 22,410 22 22,820
§ 23,323 23,528 2 23,938
9 24,438 24,643 2 25,053
10 25555 25,760 25,96 26,170
L 26,706 26911 27,116 27,321
12 27,870 28,075 28,280 28,485
{329,035 29,240 29,445 29,65(
14 30,103 30,308 30,513 30,718
15 33.093 33,298 33,503 33,70¢
16 39,575 40,010 40,440 3

All employees on Steps 1 through 15 shall advance one Step from their 2016-2017
Step effective July 1, 2017 and then again advance an additional Step effeetive May
2018, (total = 2 step advancement)



Those employees at the maximum (Step 16) shall receive the salary as indicated on
Step 16 effective July 1, 2017,

(%
3



SCHEDULE B
HOURLY RATES FOR SUMMER WORK

10 month emplovees

2015-2018

Bus Drivers $13.60
Community School Coordinators: Paraprofessionals A&RB $17.35
Secretaries; Clerk Hourly rate

or Overtime rate

if applicable
Security Guards $21.83
Parent/Attendance Officers $21.83
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